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Open Enrollment for 2024
• In person November 13th-16th in the Surf Room at 

the Nessler Center.
• Employees will have until November 24th to finish 

up their elections in Employee Self Service (ESS).
• Open enrollment is your only opportunity to make 

changes to your current benefits outside of having 
a qualifying event (marriage, divorce, birth of a 
child, etc.).
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• Flexible Spending Account – an account for pretax contributions you can use to pay for 

qualified healthcare expenses.  $3,050 is the maximum for 2024. 

• Dependent Care Account – an account for pretax contributions you can use to pay for 
eligible dependent care expenses.  $5,000 is the maximum per family or $2,500 if you and 
your spouse file separate tax returns.

• Health Savings Account – an account for pretax contributions to pay for qualified 
healthcare expenses.  You must be enrolled and covered under a qualified high 
deductible health plan.  $4,150 is the maximum for 2024 for employee only coverage, 
$8,300 for family coverage, and you can also contribute an extra $1,000 if you are aged 
55+.
• For 2024, the City of Texas City is contributing $750 into health savings accounts for 

employee only coverage and $1,500 for family coverage.
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• Life and Accidental Death and Dismemberment (AD&D) – while you are an active 
employee, provides a benefit to your named beneficiary after your death.
• Full time employees are covered with three (3) times their annual base salary up to 

$150,000 and $250,000 for AD&D.
• Firefighters are covered by a flat $10,000 benefit per their contract.

• Long Term Disability – a benefit to replace part of your lost income when you become 
unable to work due to a covered injury or illness.
• Full time employees are eligible and benefits begin after the 180th day of disability.  

The benefit is 60% of your salary up to a maximum monthly benefit of $6,000.

• Employee Assistance Program (EAP) – a confidential program to support employees 
and their families.  The EAP can help with mental health, relationship conflicts, 
substance abuse, grief, financial or legal issues, and so much more.
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• Accident – A benefit paid when there are medical expenses related to an off the job 
accident (broken bones, dislocations, concussions, etc.).

• Cancer and Critical Illness – A benefit paid when a major illness (cancer, heart attack, 
stroke, etc.) is diagnosed. 

• Hospital Indemnity – A benefit paid for expenses associated with hospital stays.
• GAP – Reimburses for copays, coinsurance, deductibles, and other out of pocket 

expenses.
• Short Term Disability – Provides you with pay when you can’t work due to an off the job 

illness or injury.  60% of your weekly earnings.  7 day waiting period and 25 weeks is 
the maximum benefit.

• Supplemental Life Insurance – Additional life insurance for yourself (up to $300,000), 
your spouse (up to $150,000) or your children (up to $10,000) up to age 26.  
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New Benefit for 2024
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Questions?


