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TEMPORARY LABOR SERVICES AGREEMENT 

 
 

THIS AGREEMENT is made and entered into ___________________________, 
by and between the CITY OF BILLINGS, MONTANA, a municipal corporation 
organized and existing under the laws of the State of Montana, P.O. Box 1178, Billings, 
Montana 59103, hereinafter referred to as “CITY,” and ADVANCED EMPLOYMENT 
SERVICES, of 1804 Grand Ave, Billings, MT, 59102 hereinafter referred to as 
“CONTRACTOR.” 

 
In consideration of the mutual covenants and agreements herein contained, the 

receipt and sufficiency whereof being hereby acknowledged, the parties hereto agree as 
follows: 

 
1. PURPOSE:  CITY agrees to hire CONTRACTOR as an independent contractor 

for Temporary Labor Services, more accurately described in the Scope of Work 
attached hereto as Exhibit “A” and by this reference made a part hereof. 

2. EFFECTIVE DATE:  This AGREEMENT is effective upon the date of its 
execution and will terminate on December 12, 2023.  The parties may extend this 
AGREEMENT, by mutual concurrence, for (2) two, (1) one-year terms, in writing 
prior to its termination. 

3. SCOPE OF WORK:  The CONTRACTOR shall perform the services outlined in 
Exhibit “A”.  In performing these services, the CONTRACTOR shall at all times 
comply with all federal, state and local statutes, rules and ordinances applicable. 
These services and all duties incidental or necessary therefor, shall be performed 
diligently and completely and in accordance with professional standards of 
conduct and performance. 

4. INCORPORATION BY REFERENCE: All exhibits and addenda attached hereto, 
as well as any bid or proposal referenced, are hereby incorporated into this 
AGREEMENT and made a part hereof. If there is any conflict between such 
exhibits or addenda and the terms of this AGREEMENT, the terms of this 
AGREEMENT shall control. 

5. PAYMENT:  CITY agrees to pay CONTRACTOR not-to-exceed Three Hundred 
Thousand dollars over 3 years ($300,000.00) for the work and at the prices 
described in the Scope of Work in Exhibit “A”.  City will only pay for hours 
worked.  Any alteration or deviation from the described work that involves extra 
costs will be executed only upon written request by the CITY to CONTRACTOR 
and will become an extra charge over and above the contract amount.  The 
parties must agree upon any extra charges in writing. 
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The CONTRACTOR shall invoice the CITY weekly for all services rendered 
pursuant to this AGREEMENT. Such invoices shall specify the services provided 
to the CITY during the preceding week and identify the applicable fees, and shall 
be accompanied by reasonable documentation or other reasonable explanations 
supporting such charges. The CITY shall pay the CONTRACTOR for said invoice 
within thirty (30) days after receipt. 

 
The prices established in this AGREEMENT may be extended to other political 
subdivisions within the State of Montana solely at the CONTRACTOR’S 
discretion.  
 

6. INDEPENDENT CONTRACTOR STATUS:  The parties agree that 
CONTRACTOR is an independent contractor for purposes of this AGREEMENT 
and may not to be considered an employee of the CITY for any purpose.  
CONTRACTOR is not subject to the terms and provisions of the CITY’s 
personnel policies handbook and may not be considered a CITY employee for 
workers’ compensation or any other purpose.  CONTRACTOR is not authorized 
to represent the CITY or otherwise bind the CITY in any dealings between 
CONTRACTOR and any third parties. 
 

7. INDEMNITY:   
 

 The CONTRACTOR SHALL: 
A. Indemnify and hold CITY, its officers, agents and employees harmless 

from any and all losses, damage and liability to the extent caused by any 
intentional or negligent act on the part of CONTRACTOR or its agents or 
employees. 

B. Not indemnify and hold the CITY harmless from claims, causes of action, 
lawsuits, damages, judgments, liabilities, and litigation costs and 
expenses or reasonable attorneys’ fees and costs to the extent caused by 
the wrongful or negligent acts, error or omission of the CITY occurring 
during the course of or as a result of the performance of the 
AGREEMENT. 

C. Where claims, lawsuits or liability, including reasonable attorneys’ fees 
and costs arise from any wrongful or negligent act of both the CITY and 
the CONTRACTOR, the CONTRACTOR shall indemnify and hold the 
CITY harmless from only that portion of claims, causes of action, lawsuits, 
damages, judgments, liabilities, and litigation costs and expenses 
including reasonable attorneys’ fees and costs, to the extent caused by 
the CONTRACTOR’S or any subcontractor’s wrongful or negligent acts 
occurring as a result from the CONTRACTOR’S performance pursuant to 
this AGREEMENT. 



 

 
Temporary Labor - Landfill Page 3 of 9 

 
The CITY SHALL: 

D. Indemnify and hold CONTRACTOR, its officers, agents and employees 
harmless from any and all losses, damage and liability to the extent 
caused by any intentional or negligent act on the part of CITY or its agents 
or employees. 

E. Not indemnify and hold the CONTRACTOR harmless from claims, causes 
of action, lawsuits, damages, judgments, liabilities, and litigation costs and 
expenses or reasonable attorneys’ fees and costs to the extent caused by 
the wrongful or negligent acts, error or omission of the CONTRACTOR 
occurring during the course of or as a result of the performance of the 
AGREEMENT. 

F. Where claims, lawsuits or liability, including reasonable attorneys’ fees 
and costs arise from any wrongful or negligent act of both the 
CONTRACTOR and the CITY, the CITY shall indemnify and hold the 
CONTRACTOR harmless from only that portion of claims, causes of 
action, lawsuits, damages, judgments, liabilities, and litigation costs and 
expenses including attorneys’ fees and costs, to the extent caused by the 
CITY’S or any subcontractor’s wrongful or negligent acts occurring as a 
result from the CITY’S performance pursuant to this AGREEMENT. 

8. INSURANCE: 
A. The CONTRACTOR shall maintain in good standing the insurance 

described in this Section.  Before rendering any services under this 
AGREEMENT, the CONTRACTOR shall furnish the CITY with proof of 
insurance in accordance with this Section. 
The CONTRACTOR shall provide the following insurance:  

• Workers' compensation and employer's liability coverage as 
required by Montana law. 

• Commercial general liability, including contractual liability assumed 
under an insured agreement and personal injury coverage’s -- 
$750,000 per claim and $1,500,000 per occurrence. 

• Automobile liability -- $1,500,000 per accident. 
Each policy of insurance required by this Section shall provide for no less than 30 
days' advance written notice to the CITY prior to cancellation.  

Due to the nature of the business, the CITY shall not be listed as an additional 
insured on policies. 
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CONTRACTOR shall comply with the applicable requirements of the Workers’ 
Compensation Act, Title 39, Chapter 71, MCA, and the Occupational Disease Act 
of Montana, Title 39, Chapter 71, MCA.  CONTRACTOR shall maintain workers’ 
compensation insurance coverage for all members and employees of 
CONTRACTOR’s business, except for those members who are exempted as 
independent contractors under the provisions of §39-71-401, MCA. 

CONTRACTOR shall furnish CITY with copies showing one of the following: (1) 
proof of registration as a registered contractor under Title 39, Chapter 9, MCA; 
(2) a binder for workers’ compensation coverage by an insurer licensed and 
authorized to provide workers’ compensation insurance in the State of Montana; 
or (3) proof of exemption from workers’ compensation granted by law for 
independent contractors. 
 

9. COMPLIANCE WITH LAWS:  CONTRACTOR agrees to comply with all federal, 
state, and local laws, ordinances, rules and regulations.  CONTRACTOR agrees 
to purchase a CITY business license. 

10. PREVAILING WAGE REQUIREMENTS: Unless superseded by federal law, 
Montana law requires that contractors and subcontractors give preference to the 
employment of Montana residents for any public works contract in excess of 
$25,000 for construction or nonconstruction services in accordance with sections 
18-2-401 through 18-2-432, MCA, and all administrative rules adopted pursuant 
thereto. Unless superseded by federal law, each contractor shall ensure that at 
least 50% of the contractor's workers performing labor on a construction project 
are bona fide Montana residents. The Commissioner of the Montana Department 
of Labor and lndustry has established the resident requirements in accordance 
with sections 18-2-403 and 18-2-409, MCA. Any and all questions concerning 
prevailing wage and Montana resident issues should be directed to the Montana 
Department of Labor and lndustry. ln addition, unless superseded by federal law, 
all employees working on a public works contract shall be paid prevailing wage 
rates in accordance with sections 18-2-401 through 18-2-432, MCA, and all 
administrative rules adopted pursuant thereto. Montana law requires that all 
public works contracts, as defined in section 18-2-401, MCA, in which the total 
cost of the contract is in excess of $25,000, contain a provision stating for each 
job classification the standard prevailing wage rate, including fringe benefits, 
travel, per diem, and zone pay that the contractors, subcontractors, and 
employers shall pay during the contract. 
Section 18-2-406, MCA, requires that all contractors, subcontractors, and 
employers who are performing work or providing services under a public works 
contract post in a prominent and accessible site on the project staging area or 
work area, no later than the first day of work and continuing for the entire 
duration of the contract, a legible statement of all wages and fringe benefits to be 
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paid to the employees in compliance with section 18-2412, MCA. Section 18-2- 
412, MCA, requires that employees receiving an hourly wage must be paid on a 
weekly basis.  
Furthermore, Section 18-2-417, requires allowance for a 3% annual increase in 
wages for a multiyear contract. (1) Any public works contract that by the terms of 
the original contract calls for more than 30 months to fully perform must include a 
provision to adjust, as provided in subsection (2), the standard prevailing rate of 
wages to be paid to the workers performing the contract. (2) The standard 
prevailing rate of wages paid to workers under a contract subject to this section 
must be adjusted 12 months after the date of the award of the public works 
contract. The amount of the adjustment must be a 3% increase. The adjustment 
must be made and applied every 12 months for the term of the contract. (3) Any 
increase in the standard rate of prevailing wages for workers under this section is 
the sole responsibility of the contractor and any subcontractors and not the 
contracting agency.  
Each contractor, subcontractor, and employer must maintain payroll records in a 
manner readily capable of being certified for submission under section 18-2-423, 
MCA, for not less than three years after the contractor's, subcontractor's, or 
employer's completion of work on the public works contract.  
The nature of the work performed or services provided under this contract meets 
the statutory definition of a "public works contract” under section 18-2-401(11)(a), 
MCA, The interim rate letter and nonconstruction booklet is attached and may 
also be found at http://erd.dli.mt.gov/labor-standards/state-prevailing-wage-rates. 
 

11. NONDISCRIMINATION:   
 

A. CONTRACTOR shall, in performance of work under this AGREEMENT, fully 
comply with all applicable federal, state, or local laws, rules, regulations, and 
executive orders including but not limited to, the Montana Human Rights Act, 
the Equal Pay Act of 1963, the Civil Rights Act of 1964, the Age 
Discrimination Act of 1975, the Americans with Disabilities Act of 1990, and 
Section 504 of the Rehabilitation Act of 1973.  CONTRACTOR is the 
employer for the purpose of providing healthcare benefits and paying any 
applicable penalties, fees and taxes under the Patient Protection and 
Affordable Care Act [P.L. 111-148, 124 Stat. 119]. Any subletting or 
subcontracting by CONTRACTOR subjects subcontractors to the same 
provisions. In accordance with 49-3-207, MCA, and Executive Order No. 04-
2016. CONTRACTOR agrees that the hiring of persons to perform this 
Contract will be made on the basis of merit and qualifications and there will 
be no discrimination based on race, color, sex, pregnancy, childbirth or 
medical conditions related to pregnancy or childbirth, political or religious 
affiliation or ideas, culture, creed, social origin or condition, genetic 
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information, sexual orientation, gender identity or expression, national origin, 
ancestry, age, disability, military service or veteran status, or marital status 
by the persons performing this AGREEMENT. 

B. The CONTRACTOR shall state, in all solicitations or advertisements for 
employees to work on jobs, that all qualified applicants will receive equal 
consideration for employment without regard to race, color, religion, national 
origin, ancestry, age, sex or marital status, or mental or physical 
impairment/disability. 
The CONTRACTOR and subcontractor shall abide by the requirements of 41 
CFR 60-300.5(a) and 41 CFR 60-741.5(a), which prohibit discrimination 
against qualified protected veterans and/or qualified individuals on the basis 
of disability, and requires affirmative action by covered prime contractors and 
subcontractors to employ and advance in employment qualified protected 
veterans and individuals with disabilities. 
The CONTRACTOR and any subcontractor shall abide by the requirements 
of 41 CRF 60-1.4, which states employees or applicants may not be 
discharged or in any other manner discriminated against because they have 
inquired about, discussed, or disclosed their own pay or the pay of another 
employee or applicant. However, employees who have access to the 
compensation information of other employees or applicants as a part of their 
essential job functions cannot disclose the pay of other employees or 
applicants to individuals who do not otherwise have access to compensation 
information, unless the disclosure is (a) in response to a formal complaint or 
charge, (b) in furtherance of an investigation, proceeding, hearing, or action, 
including an investigation conducted by the employer, or (c) consistent with 
the CONTRACTOR’S legal duty to furnish information. 

C. The CONTRACTOR shall comply with any and all reporting requirements 
that may apply to it that the CITY may establish by regulation. 

D. The CONTRACTOR shall comply with all applicable federal, state, and city 
laws concerning the prohibition of discrimination. 

E. The CONTRACTOR shall include the provisions of Subsections A through D 
of this Section in every subcontract or purchase order under this 
AGREEMENT, so as to be binding upon every such subcontractor or vendor 
of the CONTRACTOR under this AGREEMENT. 

F. The CONTRACTOR agrees to post, in conspicuous places available to 
employees and applicants for employment, notices setting forth the 
provisions of this non-discrimination clause. 

12. DEFAULT AND TERMINATION:  If either party fails to comply with any condition 
of this AGREEMENT at the time or in the manner provided for, the other party 
may, at its option, terminate this AGREEMENT and be released from all 
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obligations if the default is not cured within ten (10) calendar days after written 
notice is provided to the defaulting party.  Said notice shall set forth the items to 
be cured.  Additionally, the non-defaulting party may bring suit for damages, 
specific performance, and any other remedy provided by law.  These remedies 
are cumulative and not exclusive.  Use of one remedy does not preclude use of 
the others.  Notices shall be provided in writing and hand-delivered or mailed to 
the parties at the addresses set forth in the first paragraph of this AGREEMENT. 

 
13. LIAISON:  CITY’s designated liaison for this AGREEMENT is Kyle Foreman, 

and CONTRACTOR’s designated liaison for this AGREEMENT is Taylor Papka. 
 

14. GOVERNING LAW AND VENUE:  This AGREEMENT shall be construed and 
enforced in accordance with the laws of the State of Montana.  Venue for any suit 
between the parties arising out of this AGREEMENT shall be the State of 
Montana Thirteenth Judicial District Court, Yellowstone County. 

 
15. SEVERABILITY:  Any provision or part of the AGREEMENT held to be void or 

unenforceable under any law or regulation shall be deemed stricken and all 
remaining provisions shall continue to be valid and binding upon the CITY and 
the CONTRACTOR, who agree that the AGREEMENT shall be reformed to 
replace such stricken provision or part thereof with a valid and enforceable 
provision that comes as close as possible to expressing the intention of the 
stricken provision. 

 
16. SUCCESSORS AND ASSIGNS:  Neither the CITY nor the CONTRACTOR shall 

assign, transfer or encumber any rights, duties or interests accruing from this 
AGREEMENT without the written consent of the other. 

 
IN WITNESS WHEREOF, the parties hereto have executed this instrument the day and 
year first above written. 

 
CITY OF BILLINGS, MONTANA ADVANCED EMPLOYMENT SERVICES 
 
 
________________________________ ________________________________ 
WILLAM A. COLE, MAYOR TAYLOR PAPKA, RECRUITING DIRECTOR 
 
 
APPROVED AS TO FORM: ATTEST: 
 
 
  
________________________________ _______________________________ 
     CITY ATTORNEY’S OFFICE DENISE BOHLMAN, CITY CLERK 
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EXHIBIT A 
 

The CITY utilizes temporary workers at the Billings Regional Landfill to supplement full-time staff 
and to assist in the daily operation of the landfill.  Tasks generally include, but are not limited to, 
litter collection, weed eating, lawn mowing, etc.    
 
CONTRACTOR submitted the following bid price for general labor, to be applied to this 
AGREEMENT:  
 

 
 
The CONTRACTOR shall: 

1. Refer qualified individuals to the CITY for the position described above; 

2. Be considered the common law employer of any assigned or referred individuals to the 
CITY; 

3. Recruit, screen interview, hire and assign its employees to perform the noted work under 
the CITY’s supervision, at the locations specified by the CITY;   

4. Pay assigned employees’ wages and provide the benefits that CONTRACTOR offers, 
transmit pay roll taxes, provide unemployment insurance and worker’s compensation 
coverage and handle claims for such and prepare the necessary year end tax reports for 
each referred or assigned employee; and, 

5. Comply with federal, state, and local labor and employment laws applicable to the assigned 
employees. 

6. Provide each assigned or referred individual with a time card. Assigned or referred 
individuals will log their hours worked on their time cards. Each hour worked will be reported 
to the nearest quarter hour. The CITY must approve the number of hours logged by each 
referred or assigned employee by signing that time card at the end of each week worked or 
upon the termination of that referred or assigned employee’s services, whichever comes 
first. 

The CITY shall: 

1. Properly train and supervise the assigned or referred employee performing the work and 
be responsible for its business operations, products, services and intellectual property; 
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2. Properly supervise, control, and safeguard its premises, processes, or systems, and not 
permit the assigned or referred employee to operate any vehicle or mobile equipment, or 
entrust them with unattended premises, cash, checks, keys, credit cards, merchandise, 
confidential or trade secret information, negotiable instruments, or other valuables 
without CONTRACTOR’s express prior written approval or as strictly required by the job 
description provided to CONTRACTOR; 

3. Provide the assigned or referred employee with a safe work site and provide appropriate 
information, training, and safety equipment with respect to any hazardous substances of 
conditions to which they may be exposed at the work site;  

4. Comply with all OSHA standards at its own expense and comply with all levels of 
governmental agencies, including but not limited to use of all protective equipment and 
clothing and machinery safe equipment; 

5. Comply with all federal, state, and local labor and employment laws applicable to the 
assigned or referred employee; 

6. Notify CONTRACTOR immediately of a work-related injury to an assigned or referred 
employee, and in the event of any harassment, workplace violence, discrimination or 
sexual harassment involving an assigned or referred employee; 

7. Not change the assigned or referred employee’s job duties without CONTRACTOR’s 
express prior approval and notify the CONTRACTOR should the assigned or referred 
employee be found not fit for a particular job; 

8. Permit CONTRACTOR to access the assigned or referred employee’s work areas, to 
conduct health and safety assessments and share any safety assessment findings with 
CONTRACTOR to the extent that said findings impact the assigned or referred 
employee; 

9. Make available to CONTRACTOR all records of health and safety training administered 
to the assigned or referred employee; and, 

The CONTRACTOR has the right to physically inspect the work site and work processes; to review 
and address, unilaterally or in coordination with the CITY, assigned or referred employee work 
performance issues and to enforce CONTRACTOR’s employment policies relating to the assigned 
or referred employee conduct at the work site. 

The CITY has the right to refuse the services of any referred or assigned employee. Further, the 
CITY will not be charged for services provided by any unsatisfactory assigned or referred employee 
if the CITY notifies CONTRACTOR within the first day that the assigned or referred employee is 
unsatisfactory. 
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Hilb Group of New England
30 Braintree Hill Office Park
Suite 203
Braintree MA 02184

Kelly Stanton
(781) 966-3700 (781) 966-3701

Kstanton@hilbgroup.com

1 Karma, Inc. Dba Advanced Employment Services
1804 Grand Avenue

Billings MT 59102

Old Republic Insurance Company 24147

CL2141565692

A N Y MWC 312664 22 03/01/2022 03/01/2023
1,000,000
1,000,000
1,000,000

If required by written contract or agreement Alternate Employer Endorsement and Waiver of Subrogation applies in favor of the Certificate Holder.

City of Billings, MT Solid Waste Division
PO Box 1178

Billings MT 59103

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

INSURER(S) AFFORDING COVERAGE

INSURER F :

INSURER E :

INSURER D :

INSURER C :

INSURER B :

INSURER A :

NAIC #

NAME:
CONTACT

(A/C, No):
FAX

E-MAIL
ADDRESS:

PRODUCER

(A/C, No, Ext):
PHONE

INSURED

REVISION NUMBER:CERTIFICATE NUMBER:COVERAGES

IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

OTHER:

(Per accident)

(Ea accident)

$

$

N / A

SUBR
WVD

ADDL
INSD

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

$

$

$

$PROPERTY DAMAGE
BODILY INJURY (Per accident)

BODILY INJURY (Per person)

COMBINED SINGLE LIMIT

AUTOS ONLY

AUTOSAUTOS ONLY
NON-OWNED

SCHEDULEDOWNED
ANY AUTO

AUTOMOBILE LIABILITY

Y / N
WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)

DESCRIPTION OF OPERATIONS below
If yes, describe under
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$

$

$

E.L. DISEASE - POLICY LIMIT
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E.L. EACH ACCIDENT
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STATUTE
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POLICY EXP
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POLICY EFF
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DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
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UMBRELLA LIAB $EACH OCCURRENCE

$AGGREGATE

$

OCCUR

CLAIMS-MADE

DED RETENTION $

$PRODUCTS - COMP/OP AGG
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CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)
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ACORD 25 (2016/03)
© 1988-2015 ACORD CORPORATION.  All rights reserved.

CERTIFICATE HOLDER

The ACORD name and logo are registered marks of ACORD

HIRED
AUTOS ONLY







MONTANA 

PREVAILING WAGE RATES FOR NONCONSTRUCTION SERVICES 2022 
 

Effective: January 1, 2022 
 

Greg Gianforte, Governor 

State of Montana 
 

Laurie Esau, Commissioner 

Department of Labor & Industry 
 
To obtain copies of prevailing wage rate schedules, or for information relating to public works projects and payment of prevailing 

wage rates, visit ERD at erd.dli.mt.gov/labor-standards or contact: 

 
Employment Relations Division 

Montana Department of Labor and Industry 

P. O. Box 8011 

Helena, MT 59620-1503 

Phone 406-444-6543 

 

 
The department welcomes questions, comments, and suggestions from the public. In addition, we’ll do our best to provide 

information in an accessible format, upon request, in compliance with the Americans with Disabilities Act. 

 
MONTANA PREVAILING WAGE REQUIREMENTS 

 
The Commissioner of the Department of Labor and Industry, in accordance with Sections 18-2-401 and 18-2-402 of the 

Montana Code Annotated (MCA), has determined the standard prevailing rate of wages for the occupations listed in this 

publication. 

 
The wages specified herein control the prevailing rate of wages for the purposes of Section 18-2-401, et seq., MCA. It is required 

each employer pay (as a minimum) the rate of wages, including fringe benefits, travel allowance, zone pay and per diem 

applicable to the district in which the work is being performed as provided in the attached wage determinations.  

 
All Montana Prevailing Wage Rates are available on the Internet at erd.dli.mt.gov/labor-standards or by contacting the 

department at (406) 444-6543. 

 
In addition, this publication provides general information concerning compliance with Montana’s Prevailing Wage Law and the 

payment of prevailing wages. For detailed compliance information relating to public works contracts and payment of prevailing 

wage rates, please consult the regulations on the internet at erd.dli.mt.gov/labor-standards or contact the department at (406) 

444-6543. 

 

 
LAURIE ESAU 

Commissioner 

Department of Labor and Industry 

State of Montana 

 

 

 

 

 

 

 

 

 

https://erd.dli.mt.gov/labor-standards/
https://erd.dli.mt.gov/labor-standards/
https://erd.dli.mt.gov/labor-standards/
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C. Definition of Public Works Contract 

Section 18-2-401(11)(a), MCA defines “public works contract” as “…a contract for construction services let by the 

state, county, municipality, school district, or political subdivision or for nonconstruction services let by the state, 

county, municipality, or political subdivision in which the total cost of the contract is in excess of $25,000…” 
 

D. Prevailing Wage Schedule 

This publication covers only Nonconstruction Service occupations and rates.  These rates will remain in effect until 

superseded by a more current publication. Current prevailing wage rate schedules for Heavy, Highway, and Building 

Construction occupations can be found on the Internet at erd.dli.mt.gov/labor-standards or by contacting the 

department at (406) 444-6543. 
 

E. Rates to Use for Projects 
ARM, 24.17.127(1)(c), states “The wage rates applicable to a particular public works project are those in effect at the 

time the bid specifications are advertised.” 
 

F. Wage Rate Adjustments for Multiyear Contracts 

Section 18-2-417, MCA states: 
 

“(1) Any public works contract that by the terms of the original contract calls for more than 30 months to fully 

perform must include a provision to adjust, as provided in subsection (2), the standard prevailing rate of wages to 

be paid to the workers performing the contract.  
 

(2) The standard prevailing rate of wages paid to workers under a contract subject to this section must be adjusted 

12 months after the date of the award of the public works contract. The amount of the adjustment must be a 3% 

increase. The adjustment must be made and applied every 12 months for the term of the contract.  
 

(3) Any increase in the standard rate of prevailing wages for workers under this section is the sole responsibility of 

the contractor and any subcontractors and not the contracting agency.” 
 

G. Fringe Benefits 

Section 18-2-412, MCA states: 
 

“(1) To fulfill the obligation...a contractor or subcontractor may: 
 

(a) pay the amount of fringe benefits and the basic hourly rate of pay that is part of the standard prevailing rate of 

wages directly to the worker or employee in cash; 
 

(b) make an irrevocable contribution to a trustee or a third person pursuant to a fringe benefit fund, plan, or 

program that meets the requirements of the Employee Retirement Income Security Act of 1974 or that is a bona 

fide program approved by the U. S. department of labor; or 
 

(c) make payments using any combination of methods set forth in subsections (1)(a) and (1)(b) so that the 

aggregate of payments and contributions is not less than the standard prevailing rate of wages, including fringe 

benefits and travel allowances, applicable to the district for the particular type of work being performed. 
 

(2) The fringe benefit fund, plan, or program described in subsection (1)(b) must provide benefits to workers or 

employees for health care, pensions on retirement or death, life insurance, disability and sickness insurance, or 

bona fide programs that meet the requirements of the Employee Retirement Income Security Act of 1974 or that 

are approved by the U. S. department of labor.” 
 

Fringe benefits are paid for all hours worked (straight time and overtime hours).  However, fringe benefits are not to 

be considered a part of the hourly rate of pay for calculating overtime, unless there is a collectively bargained 

agreement in effect that specifies otherwise. 
 

 

 

 

www.mtwagehourbopa.com%20
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H. Prevailing Wage Districts 

Montana counties are aggregated into 4 districts for the purpose of prevailing wage. The prevailing wage districts 

are composed of the following counties: 
 

 
I. Dispatch City 
ARM, 24.17.103(11), defines dispatch city as “...the courthouse in the city from the following list which is closest to the 

center of the job: Billings, Bozeman, Butte, Great Falls, Helena, Kalispell, Miles City, Missoula and Sidney.”  A dispatch city 

shall be considered the point of origin only for jobs within the counties identified in that district (as shown below): 
 

District 1 – Kalispell and Missoula:  includes Flathead, Lake, Lincoln, Mineral, Missoula, Ravalli, and Sanders; 

District 2 – Butte and Helena:  includes Beaverhead, Broadwater, Deer Lodge, Glacier, Granite, Jefferson, Lewis and Clark, 

Liberty, Madison, Pondera, Powell, Silver Bow, Teton, and Toole; 

District 3 – Bozeman and Great Falls:  includes Blaine, Cascade, Chouteau, Fergus, Gallatin, Golden Valley, Hill, Judith Basin, 

Meagher, Park, Petroleum, Phillips, Sweet Grass, and Wheatland; 
District 4 – Billings, Miles City and Sidney:  includes Big Horn, Carbon, Carter, Custer, Daniels, Dawson, Fallon, Garfield, 

McCone, Musselshell, Powder River, Prairie, Richland, Roosevelt, Rosebud, Sheridan, Stillwater, Treasure, Valley, Wibaux, and 

Yellowstone. 

 

J. Zone Pay 
Zone pay is not travel pay.  ARM, 24.17.103(24), defines zone pay as “...an amount added to the base pay; the combined 

sum then becomes the new base wage rate to be paid for all hours worked on the project. Zone pay must be determined 

by measuring the road miles one way over the shortest practical maintained route from the dispatch city to the center of 

the job.”  See section I above for a list of dispatch cities. 
 

K. Computing Travel Benefits 
ARM, 24.17.103(22), states “ ‘Travel pay,’ also referred to as ‘travel allowance,’ is and must be paid for travel both to 

and from the job site, except those with special provisions listed under the classification.  The rate is determined by 

measuring the road miles one direction over the shortest practical maintained route from the dispatch city or the 

employee's home, whichever is closer, to the center of the job.”  See section I above for a list of dispatch cities. 
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L. Per Diem 
ARM, 24.17.103(18), states “ ‘Per diem’ typically covers costs associated with board and lodging expenses. Per diem is 

paid when an employee is required to work at a location outside the daily commuting distance and is required to stay at 

that location overnight or longer.” 
 

M. Apprentices 

Wage rates for apprentices registered in approved federal or state apprenticeship programs are contained in those 

programs.  Additionally, section 18-2-416(2), MCA states “…The full amount of any applicable fringe benefits must 

be paid to the apprentice while the apprentice is working on the public works contract.”  Apprentices not registered 

in approved federal or state apprenticeship programs will be paid the appropriate journey level prevailing wage rate 

when working on a public works contract. 
 

N. Posting Notice of Prevailing Wages 

Section 18-2-406, MCA provides that contractors, subcontractors and employers who are “…performing work or 

providing construction services under public works contracts, as provided in this part, shall post in a prominent and 

accessible site on the project or staging area, not later than the first day of work and continuing for the entire 

duration of the project, a legible statement of all wages and fringe benefits to be paid to the employees.” 
 

O. Employment Preference 

Sections 18-2-403 and 18-2-409, MCA requires contractors to give preference to the employment of bona fide 

Montana residents in the performance of work on public works contracts. 
 

P. Occupations Definitions 
You can find definitions for these occupations on the following Bureau of Labor Statistics website: 

https://erd.dli.mt.gov/labor-standards/state-prevailing-wage-rates/nonconstruction-services-occupations 

 

Q. Nonconstruction Services Occupations 
 

 

MAINTENANCE OF PUBLICLY OWNED BUILDINGS AND FACILITIES 

 

ELEVATOR REPAIRERS 

MAINTENANCE AND REPAIR WORKERS (GENERAL) 
STATIONARY ENGINEERS AND BOILER OPERATORS 

 

 

CUSTODIAL OR SECURITY SERVICES FOR PUBLICLY OWNED BUILDINGS AND FACILITIES 

 

ENVIRONMENTAL SERVICES WORKERS 

JANITORS AND CLEANERS 

PARKING ENFORCEMENT WORKERS 

PARKING LOT ATTENDANTS 

SECURITY AND FIRE ALARM SYSTEMS REPAIRERS 

SECURITY GUARDS 

 

 

GROUNDS MAINTENANCE FOR PUBLICLY OWNED PROPERTY 

 

FALLERS 

FOREST AND CONSERVATION TECHNICIANS 

FOREST AND CONSERVATION WORKERS 

FOREST EQUIPMENT OPERATORS 

LANDSCAPING AND GROUNDSKEEPING WORKERS 

MATERIAL MOVING WORKRS (ALL OTHER) 

MEDIUM TRUCK DRIVERS 

PEST CONTROL WORKERS 

PESTICIDE HANDLERS, SPRAYERS, AND APPLICATORS (VEGETATION) 

TREE TRIMMERS AND PRUNERS (RIGHT AWAY) 

 

https://erd.dli.mt.gov/labor-standards/state-prevailing-wage-rates/nonconstruction-services-occupations
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OPERATION OF PUBLIC DRINKING WATER SUPPLY,  

WASTE COLLECTION, AND WASTE DISPOSAL SYSTEMS 

 

HEAVY AND TRACTOR TRAILER TRUCK DRIVERS 

LANDFILL ATTENDANTS AND EQUIPMENT OPERATORS 

RECYCLING AND RECLAMATION WORKERS  
REFUSE AND RECYCLABLE MATERIALS COLLECTORS 

SEPTIC TANK SERVIES AND SEWER PIPE CLEANERS 

WATER AND WASTEWATER TREATMENT PLANT AND SYSTEM OPERATORS 

 

 
LAW ENFORCEMENT, INCLUDING CORRECTION AND DETENTION OFFICERS 

 
CORRECTION AND DETENTION OFFICERS 

POLICE, FIRE, AND DISPATCHERS 

PROBATION OFFICERS AND CORRECTIONAL TREATMENT SPECIALISTS 

 

 
FIRE PROTECTION 

 
FIRE EXTINGUISHER REPAIRERS 

FOREST FIREFIGHTERS 

 

 
PUBLIC OR SCHOOL TRANSPORTATION DRIVING 

 
BUS DRIVERS (SCHOOL OR SPECIAL CLIENT) 

BUS DRIVERS (TRANSIST AND INTERCITY) 

LIGHT TRUCK OR DELIVERY SERVICES DRIVERS (INCLUDES VAN DRIVERS) 

 

 
NURSING, NURSE’S AID SERVICES, AND MEDICAL LABORATORY TECHNICIAN SERVICES 

 
BREATH ALCOHOL TECHNICIANS 

EMERGENCY MEDICAL TECHNICIANS AND PARAMEDICS 

HOME HEALTH AIDES 

LICENSED PRACTICAL NURSES 

MEDICAL AND CLINICAL LABORATORY TECHNICIANS 

MEDICAL AND CLINICAL LABORATORY TECHNOLOGISTS 

MEDICAL ASSISTANTS 

NURSE PRACTITIONERS 

NURSING ASSISTANTS 

ORDERLIES 

PERSONAL CARE AIDES 

PHYSICIANS ASSISTANTS 

REGISTERED NURSES  

 

 
MATERIAL AND MAIL HANDLING 

 
FREIGHT, STOCK, AND MATERIAL HANDLERS 

 

 
FOOD SERVICE AND COOKING 

 
COOKS (INSTITUTION AND CAFETERIA) 

FOOD PREPARATION AND SERVING RELATED WORKERS 
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MOTOR VEHICLE AND CONSTRUCTION EQUIPMENT REPAIR AND SERVICING 

 
AUTOMOTIVE SERVICE TECHNICIANS AND MECHANICS 

BUS AND TRUCK MECHANICS AND DIESEL ENGINE SPECIALISTS 

CONSTRUCTION EQUIPMENT MECHANICS 

 

 
APPLIANCE AND OFFICE MACHINE REPAIR AND SERVICING 

 
APPLIANCE MECHANICS 

COMPUTER, AUTOMATED TELLER, AND OFFICE MACHINE REPAIRERS 

COMPUTER USER SUPPORT SPECIALISTS 
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WAGE RATES 
 

 

MAINTENANCE OF PUBLICLY OWNED BUILDINGS AND FACILITIES 
 

ELEVATOR REPAIRERS
 

  Wage   Benefit 

District 1   $57.73   $40.98 

District 2   $57.73   $40.98 

District 3   $57.73   $40.98 

District 4   $57.73   $40.98 

 

Travel: 

All Districts 

0-15 mi. free zone 

>15-25 mi. $49.88/day 

>25-35 mi. $99.75/day 

>35 mi. $84.90/day or cost of receipts for hotel and meals, 

whichever is greater.

 
↑ Back to Table of Contents 

 

 

 

MAINTENANCE AND REPAIR WORKERS (GENERAL) 

 
  Wage   Benefit 

District 1  $20.91   $8.07 
District 2   $18.71   $7.56 

District 3   $18.51   $8.11 

District 4   $21.67   $6.24 

 
↑ Back to Table of Contents 

 
 

 

STATIONARY ENGINEERS AND BOILER OPERATORS 
 

  Wage   Benefit 

District 1   $21.79   $8.69 

District 2   $23.78   $8.69 

District 3   $28.70   $8.69 

District 4   $24.02   $8.69 

 
↑ Back to Table of Contents 

 

 

CUSTODIAL OR SECURITY SERVICES FOR PUBLICLY OWNED BUILDINGS AND FACILITIES 
 

ENVIRONMENTAL SERVICES WORKERS 

 
  Wage   Benefit 

District 1   $15.10   $3.84 

District 2   $14.21   $4.25 

District 3   $12.44   $4.55 

District 4   $13.96   $4.67 

 
↑ Back to Table of Contents 
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JANITORS AND CLEANERS 
 

  Wage   Benefit 

District 1  $15.10   $5.33 

District 2  $16.60   $6.96 

District 3  $15.88   $5.34 

District 4  $15.10   $5.25 

 
↑ Back to Table of Contents 

 

 

 

PARKING ENFORCEMENT WORKERS 
 

No Rate Established 

 
↑ Back to Table of Contents 

 

 

 

PARKING LOT ATTENDANTS 
 

No Rate Established 

 
↑ Back to Table of Contents 

 

 

 

SECURITY AND FIRE ALARM SYSTEMS REPAIRERS 

 

No Rate Established 
 
↑ Back to Table of Contents 
 

 

 

SECURITY GUARDS 
 

  Wage   Benefit 

District 1  $15.39   $0.88 

District 2  $15.28   $1.54 

District 3  $16.15   $4.20 

District 4  $16.24   $4.12 

 
↑ Back to Table of Contents 

 

 

GROUNDS MAINTENANCE FOR PUBLICLY OWNED PROPERTY 
 

FALLERS 
 

No Rate Established 
 
↑ Back to Table of Contents 
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FOREST AND CONSERVATION TECHNICIANS 
 

No Rate Established 
 
↑ Back to Table of Contents 
 

 

 

FOREST AND CONSERVATION WORKERS 
 

No Rate Established 
 
↑ Back to Table of Contents 
 
 

 

FOREST EQUIPMENT OPERATORS 
 

No Rate Established 
 
↑ Back to Table of Contents 

 

 

 

LANDSCAPING AND GROUNDSKEEPING WORKERS 
 

  Wage   Benefit 

District 1  $17.39   $6.41 

District 2  $18.62   $6.71 

District 3  $17.25   $7.11 

District 4  $13.62   $2.46 

 

Duties Include: 

Shovel snow from walks, driveways, or parking lots and spread salt in those areas. Grounds maintenance of cemeteries. 

 
↑ Back to Table of Contents 

 
 

 

MATERIAL MOVING WORKERS (ALL OTHER) 
 

  Wage   Benefit 

District 1  $22.85   $  9.93 

District 2  $22.67   $  9.91 

District 3  $23.88   $10.63 

District 4  $24.03   $10.79 

 

Occupations Include: 

Bulldozer Operator, Freight Elevator Operator, Shovel Operator 

 
↑ Back to Table of Contents 
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MEDIUM TRUCK DRIVERS 
 

  Wage   Benefit 

District 1  $23.56   $10.03 

District 2  $25.09   $10.78 

District 3  $24.61   $11.16 

District 4  $23.96   $10.60 

 
↑ Back to Table of Contents 

 

 

 

PEST CONTROL WORKERS 
 

No Rate Established 
 
↑ Back to Table of Contents 

 
 

 

PESTICIDE HANDLERS, SPRAYERS, AND APPLICATORS (VEGETATION) 
 

  Wage   Benefit 

District 1  $18.90   $7.84 

District 2  $15.86   $5.42 

District 3  $14.64   $4.98 

District 4  $15.96   $5.67 

 
↑ Back to Table of Contents 

 

 

 
TREE TRIMMERS AND PRUNERS (RIGHT AWAY) 

 
  Wage   Benefit 

District 1  $27.18   $12.62 

District 2  $27.18   $12.62 

District 3  $25.29   $12.50 

District 4  $28.64   $10.28 

 

 

 

Travel 

 

Districts 1 – 3 

No Rate Established 

 

District 4 

0-25 mi. - free zone 

>25-50 mi. - $20.00/day 

>50 mi. - $70.00/day 

 
↑ Back to Table of Contents 

 

 

OPERATION OF PUBLIC DRINKING WATER SUPPLY,  

WASTE COLLECTION, AND WASTE DISPOSAL SYSTEMS 
 

HEAVY AND TRACTOR-TRAILER TRUCK DRIVERS 
 

  Wage   Benefit 

District 1  $22.68   $9.79 

District 2  $22.68   $9.79 

District 3  $22.68   $9.79 

District 4  $23.37   $9.79 

 
↑ Back to Table of Contents 
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LANDFILL ATTENDANTS AND EQUIPMENT OPERATORS 
 

  Wage    Benefit 

District 1   $18.27   $9.44 

District 2   $19.14   $9.21 

District 3   $20.21   $8.64 

District 4   $16.26   $4.13 

 
↑ Back to Table of Contents 

 

 
 

RECYCLING AND RECLAMATION WORKERS 

 

No Rate Established 
 
↑ Back to Table of Contents 

 
 

 

REFUSE AND RECYCLABLE MATERIALS COLLECTORS 
 

  Wage   Benefit 

District 1  $21.44   $11.27 

District 2  $21.44   $11.27 

District 3  $21.72   $10.59 

District 4  $22.03   $  9.78 

 
↑ Back to Table of Contents 

 
 

 

SEPTIC TANK SERVICES AND SEWER PIPE CLEANERS 

 

No Rate Established 
 
↑ Back to Table of Contents 

 

 

 

WATER AND WASTEWATER TREATMENT PLANT AND SYSTEM OPERATORS 

 

  Wage   Benefit 

District 1  $21.91   $10.19 

District 2  $28.09   $  9.66 

District 3  $23.84   $  9.60 

District 4  $22.73   $  7.10 

 
↑ Back to Table of Contents 
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LAW ENFORCEMENT, INCLUDING CORRECTION AND DETENTION OFFICERS 
 

CORRECTION AND DETENTION OFFICERS 
 

  Wage   Benefit 

District 1  $20.53   $  9.82 

District 2  $21.05   $12.65 

District 3  $19.27   $  7.56 

District 4  $22.27   $11.12 

 
↑ Back to Table of Contents 

 

 

 

POLICE, FIRE, AND AMBULANCE DISPATCHERS 
 

  Wage   Benefit 

District 1  $21.69   $9.69 

District 2  $20.46   $8.22 

District 3  $18.56   $7.09 

District 4  $20.88   $8.31 

 
↑ Back to Table of Contents 

 
 

 

PROBATION OFFICERS AND CORRECTIONAL TREATMENT SPECIALISTS 
 

  Wage   Benefit 

District 1  $17.06   $  9.00 

District 2  $21.74   $12.60 

District 3  $20.20   $  8.02 

District 4  $19.39   $  8.02 

 
↑ Back to Table of Contents 

 
 

FIRE PROTECTION 
 

FIRE EXTINQUISHER REPAIRERS 
 

No Rate Established 
 
↑ Back to Table of Contents 

 

 

 

FOREST FIREFIGHTERS 
 

  Wage   Benefit 

District 1  $17.67   $0.00 

District 2  $17.67   $0.00 

District 3  $17.67   $0.00 

District 4  $17.67   $0.00 

 
↑ Back to Table of Contents 
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PUBLIC OR SCHOOL TRANSPORTATION DRIVING 
 

BUS DRIVERS (SCHOOL OR SPECIAL CLIENT) 
 

  Wage   Benefit 

District 1  $15.80   $5.45 

District 2  $19.24   $5.93 

District 3  $21.39   $4.51 

District 4  $19.42   $3.48 

 
↑ Back to Table of Contents 

 
 

 

BUS DRIVERS (TRANSIT AND INTERCITY) 
  Wage   Benefit 

District 1  $13.90   $5.79 

District 2  $17.46   $5.99 

District 3  $15.98   $6.51 

District 4  $19.00   $5.31 

 
↑ Back to Table of Contents 

 

 

 

LIGHT TRUCK OR DELIVERY SERVICES DRIVERS (INCLUDES VAN DRIVERS) 
 

  Wage   Benefit 

District 1  $14.96   $6.15 

District 2  $14.96   $6.15 

District 3  $14.92   $6.39 

District 4  $14.92   $6.39 

 
↑ Back to Table of Contents 

 

 

NURSING, NURSE’S AID SERVICES, AND MEDICAL LABORATORY TECHNICIAN SERVICES 
 

BREATH ALCOHOL TECHNICIANS 
 

No Rate Established 
 
↑ Back to Table of Contents 

 

 

 

EMERGENCY MEDICAL TECHNICIANS AND PARAMEDICS 
 

  Wage   Benefit 

District 1  $14.44   $4.37 

District 2  $16.08   $5.67 

District 3  $18.82   $5.67 

District 4  $14.82   $1.86 

 
↑ Back to Table of Contents 
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HOME HEALTH AIDES 
 

  Wage   Benefit 

District 1  $11.92   $4.24 

District 2  $12.34   $1.56 

District 3  $14.32   $3.30 

District 4  $12.15   $2.93 

 
↑ Back to Table of Contents 

 

 

 

LICENSED PRACTICAL NURSES 
 

  Wage   Benefit 

District 1  $24.55   $6.76 

District 2  $22.42   $5.93 

District 3  $24.14   $3.88 

District 4  $23.92   $5.32 

 
↑ Back to Table of Contents 

 

 

 

MEDICAL AND CLINICAL LABORATORY TECHNICIANS 
 

  Wage   Benefit 

District 1  $25.60   $5.86 

District 2  $27.33   $5.73 

District 3  $29.90   $5.48 

District 4  $23.57   $5.48 

 
↑ Back to Table of Contents 

 

 

 

MEDICAL AND CLINICAL LABORATORY TECHNOLOGIST 
 

  Wage   Benefit 

District 1  $32.70   $9.09 

District 2  $32.57   $7.48 

District 3  $32.29   $6.67 

District 4  $33.54   $6.78 

 
↑ Back to Table of Contents 

 

 

 

MEDICAL ASSISTANTS 
 

  Wage   Benefit 

District 1  $18.20   $5.33 

District 2  $14.36   $4.95 

District 3  $16.17   $4.43 

District 4  $18.03   $7.75 

 
↑ Back to Table of Contents 
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NURSE PRACTIONERS 
 

  Wage   Benefit 

District 1  $53.27   $11.36 

District 2  $53.10   $  9.72 

District 3  $53.29   $  8.42 

District 4  $56.72   $16.15 

 
↑ Back to Table of Contents 

 

 

 

NURSING ASSISTANTS 
 

  Wage   Benefit 

District 1  $15.60   $3.47 

District 2  $16.75   $5.29 

District 3  $15.52   $3.45 

District 4  $15.57   $3.82 

 

Occupations Include: 

Certified Nursing Assistants, Hospital Aides, Infirmary Attendants 

 
↑ Back to Table of Contents 

 

 
 

ORDERLIES 
 

  Wage   Benefit 

District 1  $16.37   $4.09 

District 2  $16.37   $4.09 

District 3  $16.37   $4.09 

District 4  $16.37   $4.09 

 
↑ Back to Table of Contents 

 

 

 

PERONAL CARE AIDES 
 

  Wage   Benefit 

District 1  $11.92   $4.24 

District 2  $12.34   $1.56 

District 3  $14.32   $3.30 

District 4  $12.15   $2.93 

 
↑ Back to Table of Contents 

 

 

 

PHYSICIANS ASSISTANTS 
 

  Wage   Benefit 

District 1  $51.73   $13.14 

District 2  $62.64   $12.44 

District 3  $74.86   $12.62 

District 4  $59.77   $13.45 

 
↑ Back to Table of Contents 
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REGISTERED NURSES 
 

  Wage   Benefit 

District 1  $33.51   $8.37 

District 2  $32.86   $7.03 

District 3  $33.13   $6.68 

District 4  $34.70   $8.48 

 
↑ Back to Table of Contents 

 
 

MATERIAL AND MAIL HANDLING 

 

FREIGHT, STOCK, AND MATERIAL HANDLERS 
 

  Wage   Benefit 

District 1  $15.41   $4.75 

District 2  $15.40   $5.52 

District 3  $15.26   $5.75 

District 4  $15.71   $5.98 

 
↑ Back to Table of Contents 

 

 

FOOD SERVICE AND COOKING 
 

COOKS, (INSTITUTION AND CAFETERIA) 
 

  Wage   Benefit 

District 1  $14.87   $4.87 

District 2  $14.25   $4.07 

District 3  $14.18   $4.52 

District 4  $14.79   $4.54 

 
↑ Back to Table of Contents 

 

 

 

FOOD PREPARATION AND SERVING RELATED WORKERS 
 

  Wage   Benefit 

District 1  $11.64   $3.00 

District 2  $11.71   $4.64 

District 3  $11.84   $3.45 

District 4  $12.12   $3.33 

 

Occupations Include: 

Dietary Aides, Counter Attendants, and Dining Room Attendants. 

 
↑ Back to Table of Contents 
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MOTOR VEHICLE AND CONSTRUCTION EQUIPMENT REPAIR  

AND SERVICING 
 

AUTOMOTIVE SERVICE TECHNICIANS AND MECHANICS 
 

  Wage   Benefit 

District 1  $20.56   $2.91 

District 2  $23.35   $3.32 

District 3  $23.66   $5.44 

District 4  $27.00   $4.70 

 
↑ Back to Table of Contents 

 

 

 

BUS AND TRUCK MECHANICS AND DIESEL ENGINE SPECIALISTS 
 

  Wage   Benefit 

District 1  $23.64   $7.84 

District 2  $23.97   $8.01 

District 3  $20.78   $6.44 

District 4  $21.37   $6.74 

 
↑ Back to Table of Contents 

 
 

 

CONSTRUCTION EQUIPMENT MECHANICS 
 

  Wage   Benefit 

District 1  $25.64   $10.32 

District 2  $27.17   $  8.08 

District 3  $25.26   $11.13 

District 4  $24.11   $12.36 

 
↑ Back to Table of Contents 

 
 

APPLIANCE AND OFFICE MACHINE REPAIR AND SERVICING 
 

APPLIANCE MECHANICS 
 

  Wage   Benefit 

District 1  $16.03   $1.70 

District 2  $15.90   $1.70 

District 3  $15.00   $1.70 

District 4  $17.18   $1.70 

 
↑ Back to Table of Contents 

 
 

 

COMPUTER, AUTOMATED TELLER, AND OFFICE MACHINE REPAIRERS 
 

No Rate Established 
 
↑ Back to Table of Contents 
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COMPUTER USER SUPPORT SPECIALISTS 
 

  Wage   Benefit 

District 1  $28.67   $8.57 

District 2  $27.59   $8.25 

District 3  $27.77   $8.17 

District 4  $27.41   $8.32 
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