Proposed Amendment to Personnel Policies & Employee Handbook 5.28.2024

Current:
2.04 CONFLICT OF INTEREST
An employee may not: (1) solicit or accept or agree to accept a financial benefit, other than from the

county, that might reasonably tend to influence his/her performance of duties for the county or that
he/she knows or should know is offered with intent to influence employee’s performance; (2) accept
employment or compensation that might reasonably induce him/her to disclose confidential
information acquired in the performance of official duties; (3) accept outside employment or
compensation that might reasonably tend to impair independence of judgment in performance of duties
for the county; {4) make any personal investment that might reasonably be expected to create a
substantial conflict between the employee’s private interest and duties for the county; or (5) in
exchange for having performed duties as a county employee in favor of that person.

Proposed:
2.04 CONFLICT OF INTEREST
An employee may not: (1} solicit or accept or agree to accept a financial benefit, other than from the

county, that might reasonably tend to influence his/her performance of duties for the county or that
he/she knows or should know is offered with intent to influence employee’s performance; (2) accept
employment or compensation that might reasonably induce him/her to disclose confidential
information acquired in the performance of official duties; (3) accept outside employment or
compensation that might reasonably tend to impair independence of judgment in performance of duties
for the county; (4) make any personal investment that might reasonably be expected to create a
substantial conflict between the employee’s private interest and duties for the county; or (5] solicit or
accept or agree to accept a financial benefit from another person in exchange for having performed
duties as a county employee in favor of that person.
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