
POSITION RECLASS REQUESTS (NON-ELECTED) 
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MAGISTRATE 

MAGISTRATE 

IT 

JAIL 

JAIL 

JAIL 

JAIL 

JAIL 

JAIL 

JAIL 

JAIL 

SHERIFF 

SHERIFF 

SHERIFF 

SHERIFF 

SHERIFF 

SHERIFF 

SHERIFF 

SHERIFF 

SHERIFF 

SHERIFF 

Reclass, Retitle Magistrate position from grade 68 to 69 or 70 

Reclass, Retitle Assistant Magistrate positon to grade 68 

Reclass IT Tech positions from 65 to grade 67 

Reclass and Retitle Booking Shift Supervisor from 160 to 161 

Retitle Officer in Charge to Corporal 

Reclass {1) Corrections Officer to Transport form 157 to 160 

Reclass USMS Coordinator to Transport Corporal from 160 to 161 

Increase Jail Captain by 18.2% from $86,982 to $102,814.40 

Increase Lt 10% from $76,186 to $83,720 

Increase Sgt 9% from $70,764 to $77,117 .04 

Increase Correction Officers by 9% 

Sheriff 

Increase Chief Deputy position 19% from $90,522 to $107,660.8 

Increase Captains 19.6% (step 6) from $81,857 to $97,947.2 

Increase Grade 116 by 10% from$ {Investigators, Sgt & LE Tech Speciali st) 

Increase Field Deputy positions by 6.5% 

Increase Animal control 6% from $52,400 to $55,536 

Reclass Business Mgr from group 65 to 68 

Increase Telecommunicator shift lead by 6.5% from $55,163 to $58,740 

Reclass (2) Telecommunicator position to shift lead 

Increase Telecommunicator 6% from $45,943 to $48,714 

Reclass Receptionist to LE Specialist 

SALARY SUMMARY COST BY POSTION (2%): 

See Proposal Below 

Evergreen Study & Proposal B 

107,024.92 

98,668.98 

89,224.13 

80,438.73 

?? 

Evergreen Study & Proposal Below 

Evergreen Study & Proposal Below 

re-visit 

Evergreen Study & Proposal B see below 

The table below represents the cost of a 2% increase to positions in addition to any COLA and step increase given county wide. 

Certain positions below might need to be reclassed due to the recommended increase. 

9 positions 

Chief Deputy 

Sheriff & Jail Captains (5 positions) 

Grade 116 (Investigators, Sgt & LE Tech Specialist) 

Misd Atty {6 positions) 

Felony Atty, First Asst CoAtty 

First Asst DA, First Asst Public Def 

Grade 65 Positions (Chief Deputy positions, Magistrate, Bus Mgr SO, IT, Exec Asst C, 

* Chief Deputy - Tax Assessor 

* Chief Deputy - DstClk 

*Telecommunicators (11 positions) 

* Election Administrator 

* Accounting Mgr 

2,670.00 

11,715.00 

42,000.00 3 DA, 1 Pub Def, 16 Sher 

23,448.00 

11,265.00 

14,095 .00 
Increase and reclass grade 65 positions due to similar 

positions that were identified in the Evergreen salary 

14,130.00 study as below market 

1,570.00 

1,570.00 

17,232.00 

1,626.00 

1,998.00 



• Environmenta l Services Director 

• IT Director 

• M aint Custod ian Supervisor 

COST TO IMPLEMENT MARKET ADJUSTMENT: 

• REPRESENTS POSITIONS IDENTIFIED AS BELOW MARKET BY EVERGREEN SALARY SURVEY: 

$ 

1,744.00 
1,744.00 

936.00 
147,743.00 


