





JO: Yeah. From Burnet County’s perspective, this would be the first time that that
would be, ah, that level would surpass, uh, me, uh, that’s a tune of about a fourteen
hundred dc ar delta, but again that’s not something that |, by myself, wanted to take any
action on. That's kinda, from a comfort level standpoint, that would be something that
would be better derived as the result of an initiative from y’all, put it that way.

KS: Would you like to see the positions kept equal?

JLJr: Um, yeah | wouid.

Commissioner Damon Beierle: Yeah.

JLJr: [ think, you know, from a structured standpoint that it needs to be above, so...

KS: Above or equal, what would you like to see? How, what, how much above? What
would you like to see, in the budget?

JLJr: Somewhere there needs to be a spread, fourteen hundred.

KS: Approximately.

JO: | mean, | leave it to you guys on that.

DB: | mean, | have this mentality, | had it before | got here, is that, you gotta, if, you
never want to skip keeping people equal, ‘cause once you get in a hole, getting out of it

is gonna....

JLJr: We ran into that issue with the city, and it was a, it just snowballed, after a certain
point.

DB: The paramedic thing at the city is what made me sit back and you waited til you
couldn’t hire anybody to do anything about it, and then it’s this crisis, and then you get
everything out of whack. Anyway, as far as who's higher or lower, | mean, they certainly
both, and t ~if T 7 jail d all that, and | don’t know the job duties, but, what
w thdi 3

KS: They were pretty much....

): About three hundred dollars difference before.



DB: So now you're saying it should be more?

KS: The judge was higher, correct?

JUJr: Yeah, I'd plug in, about thirteen, fourteen, fourteen five, whatever, there, available.
JO: I'd say to spread that.

KS: Tell me what you want. You want fourteen or fourteen five?

JLJr: Fourteen hundred.

KS: Fourteen hundred. Is...

DB: And that would put it where, sorry.

JO: Okay.

KS: You're good with that proposal?

JO: Okay. Again, | appreciate that. It's not the most ca fortable thing to talk about, so.
DB: No, | get that.

JO: It's all about e position, not the personalities, the way | see it, in anything we do,
SO.

SAL: And | have at TAC study, that latest salary study, if you want any more specifics
about....

JO: Which we've learned, it's better to look onlit

SAL: I'm online.

JO: Okay. Cause, yeah, don't trust the public for the pul ~ ed content on that. So, um,
alright. Um, now the other part of the budget, um, | want  make sure we’re clear on is

any of the funding of the non-profits that we do, um, this child safety seat, | want to
make sure we're all on the same.......



