


3.

Total Training Expenses shall then be attached and thereby fully incorporated into this
Agreement as Exhibit “A”.

In the event the EMPLOYEE elects not to complete the Academy training program or does not
otherwise successfully complete the Academy training program, the EMPLOYEE shall be
released from employment with the COUNTY, and the EMPLOYEE shall reimburse the COUNTY
for Total Training Expenses incurred to date in accordance with the reimbursement obligations
set forth in Section |l below.

in the event the EMPLOYEE fails to obtain state certification within (90) days of completion of
the Academy, the EMPLOYEE shall reimburse the COUNTY for Total Training Expenses incurred
to date in acco  ance with the reimbursement obligations set forth in Section il below.

REIMBURSEMENT OF TOTAL TRAINING EXPENSES

In consideration for the expenditures incurred by the COUNTY to train the EMPLOYEE as a
certified officer, the EMPLOYEE expressly agrees to serve as a full time peace officer for the
COUNTY for at least three (3) years from the date upon which the EMPLOYEE graduates from
the Academy and has met all other criteria needed to receive proper certification as a peace
officer (the “Reimbursement Period”).
If any of the fi  owing occurs during the Reimbursen it Period, then the EMPLOYEE shall
reimburse the COUNTY for Total Training Expenses under the terms of this agreement as set
forth below:
The EMPLOYEE voluntarily resigns from the Burnet County Sheriff’s Office: or
The EMPLOYEE is dismissed during the probationary period established and set forth in the
I UNTY'S formal offer of employment to the EMPLOYEE being six (6) months after state peace
officer certification; or

2 EMPLOYEE is terminated:

As stated above, the EMPLOYEE then shall reimburse the COUNTY for Total Training Expenses under
terms of this AGREEMENT as set forth below:

Years of S¢ — g Following Approved Training Amount of Reimbursement
0-1 years 100% of actual costs
1-2 years 66.7% of actual costs
2-3 years 33.3% of actual costs

More than 3 years
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C. Inthe event the EMPLOYEE is required to make reimbursement payments hereunder, one
hundred per cent (100%) of the total reimbursement is due within thirty (30) days from the date
of signation, dismissal or termination, unless the EMPLOYEE contacts the COUNTY’S Auditor to
make payment arrangements under the following terms:

1. The first payment shall be made thirty (30) calendar days from the date of resignation, dismissal,
or termination, as applicable, and on the same date for each successive month thereafter until
the COUNTY has been reimbursed in full for Total Training Expenses hereunder.

2. The minimum monthly payment shall be one hundred dollars {$100.00)

3. Until such time as the COUNTY has been reimbursed in full by the EMPLOYEE in accordance with
the terms of this agreement, the EMPLOYEE has an ongoing duty to notify the COUNTY of any
change in the EMPLOYEE’S place of residence and place of employment. Such notice shall be in
writing and shall be made no later than fifteen (15) calendar days from the date of any such
change in place of residence.

D. T ' EMPLOYEE DOES FURTHER HEREBY EXPRESSLY ACKNOWLEDGE AND UNDERSTAND THAT
T REIMBURSEMENT OBLIGATIONS SET FORTH HEREUNDER IS MANDATORY. FAILURE ON
THE PART OF THE EMPLOYEE TO SATISFY THE EMPLOYEE’S EMPLOYMENT OBLIGATION
DURING THE REIMBURSEMENT PERIOD HEREUNDER SHALL AUTOMATICALLY TRIGGER
MANDATORY :IMBURSEMENT OF TOTAL TRAINING EXPENSES UNDER THIS AGREEMENT.

E. If the EMPLO s dismissed for any reason other than those set forth in Section 1i(B) above,
such as reduction in force of involuntary activation to extended active military duty, the
EMPLOYEE shall not be required to reimburse the COUNTY for any unpaid Training Expenses
incurred hereunder.

F. 1fthe EMPLOYEE is killed, permanently and totally disabled or dismissed under Federal
Guidelines for FMLA, while in the employ of the COUNTY, Total Training Expense reimbursement
obligations hereunder shall be deemed satisfied in full.

G. If after twelve (12) months of the EMPLOYEE’S successful completion of the Academy and
obtaining a state peace officer’s license the COUNTY is unable to provide the EMPLOYEE a full

time position within the enforcement division the COUNTY agrees to release the EMPLOYEE
from this agreement.

iit. DUTIES DURING TRAINING

The MPLOYEE may, at the COUNTY’S sole option, be required by the COUNTY to work for the
Burnet County Sheriff’s Office while attending the Academy training program, and may be required to
patrol, dispatch, operate computer systems, perform clerical tasks, or do other duties as assigned by the
Sheriff, the Chief Deputy or designee. The hours expended by the EMPLOYEE in attendan  at the
A~ my training program and in service to the Burnet County Sheriff’s Office shall be subject to the
Si limitations and overtime time policies as apply to all Deputy Sheriffs of the COUNTY.
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ereto unless in writing and signed by both EMPLOYEE and the COUNTY. The waiver by
eitl  party hereto of a breach of any provision of this agreement shall not operate or be

construed as a waiver of any subsequent breach of that provision or of any other provision
or condition in this Agreement.

EXECUTION OF AGREEMENT
10T DECEMBER 2025
Da Ithis oTH day o* ,
EMPLOYEE: COUNTY OF BURNET:

wen S
Owen Seaver . Cadet

ey Qo ,ﬂzy/{,%/' -

CADET SIGNATURE - Employee / , County Judge

ounty Sheriff
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EXHIBIT A

The following is an estimate of training costs for EMPLOYEE for training at a Certified Police

Academy from January 12 202R through July 3, 2026

Regulai 3y and overtime pay related to training $29,144.96
Tuition so:/s )
Required training supplies $1 000 00

{Academy uniform/athletic wear {excluding footwear), training ammunition, manuais, certification
fees, etc.)

APPROXIMATE TOTAL  $30,419.96

EMPLC !
flan e

Owen Seaver (U/[LI’\ ;
‘ v , L4
Print Date

NOTE: is Is an estimate of Total Training Expenses for the EMPLOYEE’S reference. The Total
Training Expenses shall be based on actual costs incurred by the COUNTY. Upon the EMPLOYEE’S
successful completion of training at the Academy and certification as a law enforcement officer, the
COUNTY will ensure that a record is kept of the actual costs. Upon execution of this agreement, the
COUNTY shail complete the “TOTAL TRAINING EXPENSES” form, and this shall be the amount subject
to reimbursement in accordance with and pursuant to the terms of this agreement.
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