
From: Rogers Family Rogers
To: info@mescalj6fd.com; dserna@mescalj6fd.com
Cc: Board; Judd, Peggy; English, Ann S; Crosby, Tom
Subject: Letter of Interest and Resume for Mescal J6 Fire District Board Position
Date: Saturday, June 22, 2024 9:39:09 AM
Attachments: Letter of Interest.pdf

AlanKeith_Rogers_Resume (FB1) 2.pdf

CAUTION: EXTERNAL EMAIL*

Mescal J6 Fire District,

Please find my letter of interest and resume attached for one of the two recently vacated board
positions. I have copied the county board of supervisors on this email should they need to
enact their authority to appoint, and that I am considered in their appointment as well. 
 
Thank you for your consideration,

Keith Rogers

 This E-mail is from an EXTERNAL address. DO NOT click on links or open attachments unless you
trust the sender and know the content is safe. If you suspect this message to be phishing, please report
it using the Phish Alert Button at the top of the email, or forward to cochise.az.gov@missedspam.com
or contact IT support at 520-432-8301.
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Keith Rogers 
457 N Crooked Ln  
Benson, Az 85602 
928-322-1596 
 


June 22, 2024 


 


Mescal J6 Fire District 
98 N. Oak Drive  
Benson, AZ 85602 
 


Dear Members of the Board, 


I am writing to express my interest in the open board position vacated by Joann Ellsworth at 
the Mescal J6 Fire District. With a deep commitment to community service and a strong 
background in leadership, I believe I am well-suited to contribute effectively to your team. 


Throughout my career, I have consistently demonstrated integrity and strong leadership 
skills. I have always ensured  that my actions are conducted transparently and ethically. My 
decisions will always prioritize the well-being and safety of the community, which aligns 
closely with the mission of the Mescal J6 Fire District.  


My servant leadership style is inclusive and collaborative, fostering an environment where 
all voices are heard and respected. I believe in leading by example, maintaining high ethical 
standards, and being accountable for my actions. These values are crucial in a role that 
requires trust and reliability, especially in an organization dedicated to public safety. 


Thank you for considering my application. I look forward to the possibility of contributing to 
the Mescal J6 Fire District and supporting its mission of excellence in fire and emergency 
services. 


 


Sincerely, 


 


Keith Rogers 


 


cc. Cochise County Board of Supervisors 



Mobile User








ALAN "KEITH" ROGERS


Objective 
Seeking appointment to bring productivity and leadership to the 
district.  Will always foster collaborative relationships with community 
stakeholders and always support the mission of protecting people and 
property. A dedicated individual to the community who possesses a 
strong background in exceptional leadership, strategic planning skills, 
and a commitment to enhancing the integrity, effectiveness and 
efficiency of our fire district. 


Contact 


ak_rogers@hotmail.com 


(928) 322-1596


457 N Crooked Lane 
Benson, AZ 85602 


Education 


NORTHERN ARIZONA 
UNIVERSITY 


Flagstaff, AZ 
Master of Arts 


 Educational Leadership   
(Dec 2019) 


PRESCOTT COLLEGE 
Prescott, AZ 


Bachelor of Arts 
 Elementary Education   


(Jan 
 


2010) 


Primary Skills Certifications 
  Master Instructional Designer
Arizona K-12 Teaching Certificate


 Caterpillar- Mine Operations 
Supervisor  Phases 1-5 
DACUM Level 2- OSU


ASBA Evaluator  


Servant Leader
Diverse Teams


Project Management 
Technical Writing
Job/Skill Analysis  
Proven Facilitator  
Technical Trainer 


Curriculum Development/Management 
Analysis/Evaluation   


Experience and Duties 
PRINCIPAL SPECIALIST 
TRAINING AND DEVELOPMENT 
RTX
Tucson, AZ 
Jan 2022 - Present


CURRICULUM DEVELOPER/
TECHNICAL TRAINING 
Freeport McMoRan, Sahuarita, AZ 
Jun 2016 - Jul 2020


• Managed and facilitated technical training projects from business needs to 
implementation.


• Developed eLearning courses.
• Monitored evaluated, or recorded training activities or program effectiveness.
• Organized and developed, training procedure manuals and guides and course 


materials such as handouts and visual materials
• Delivered information using a variety of instructional techniques or formats, such 


as role playing, simulations, team exercises, group discussions, videos, or lectures.
• Evaluated modes of training delivery, such as in-person or virtual to optimize 


training effectiveness, training costs, or environmental impacts.
• Prepared materials and classroom for class activities.
• Instructed and monitored students in the use and care of equipment and 


materials to prevent injury and damage.
• Evaluated program effectiveness.



E21169386

Cross-Out







TAILINGS UTILITYMAN  
Freeport McMoRan, 
Morenci/Bagdad, AZ 
2004-2008


TEACHER/DEAN OF STUDENTS/ 
21ST CENTURY GRANT PROGRAM 
Benson Unified School District, 
Benson, AZ 
Jul 2013 - Jun 2016


TEACHER/DEAN OF STUDENTS 
San Simon School District, 
San Simon, AZ
Aug 2020 - Jan 2022


• Operated safety equipment and used safe work habits.
• Disassembled broken or defective equipment to facilitate repair and reassemble 


equipment when repairs are complete.
• Installed or replaced machinery, equipment, and new or replacement parts and 


instruments, using hand or power tools.
• Loaded and moved dirt, rocks, equipment, or other materials, using trucks, crawler 


tractors, power cranes, shovels, graders, or related equipment.
• Repaired and maintained equipment, making emergency adjustments, or assisting 


with major repairs as necessary.
• Determined required equipment and welding methods, applying knowledge of 


metallurgy, geometry, and welding techniques.


• Positioned and secured workpieces, using hoists, cranes, and/or hand tools.


• Managing day to day operations of 350 person site.
• Provided crisis intervention to students when difficult situations occurred.
• Maintain accurate and complete student records as required by laws, district 


policies, and administrative regulations.
• Facilitated meetings, educational conferences, and training workshops and serve 


on committees.
• Conferred with parents and staff to discuss educational activities, policies, and 


student behavioral or learning problems.


• Enforced discipline and attendance rules.
• Observed teaching methods and examine learning materials to evaluate and 


standardize curricula and teaching techniques, and to determine areas where 
improvement is needed.


• Set educational standards and goals.
• Prepared, maintain, or oversee the preparation and maintenance of attendance, 


activity, planning, or personnel reports and records.
• Monitored and reviewed program to ensure that budgets are met, guidelines are 


adhered to.
• Observed and evaluated staff performance, behavior, social development, and 


physical health.


References 
Available upon request.















Keith Rogers 
457 N Crooked Ln  
Benson, Az 85602 
928-322-1596 
 

June 22, 2024 

 

Mescal J6 Fire District 
98 N. Oak Drive  
Benson, AZ 85602 
 

Dear Members of the Board, 

I am writing to express my interest in the open board position vacated by Joann Ellsworth at 
the Mescal J6 Fire District. With a deep commitment to community service and a strong 
background in leadership, I believe I am well-suited to contribute effectively to your team. 

Throughout my career, I have consistently demonstrated integrity and strong leadership 
skills. I have always ensured  that my actions are conducted transparently and ethically. My 
decisions will always prioritize the well-being and safety of the community, which aligns 
closely with the mission of the Mescal J6 Fire District.  

My servant leadership style is inclusive and collaborative, fostering an environment where 
all voices are heard and respected. I believe in leading by example, maintaining high ethical 
standards, and being accountable for my actions. These values are crucial in a role that 
requires trust and reliability, especially in an organization dedicated to public safety. 

Thank you for considering my application. I look forward to the possibility of contributing to 
the Mescal J6 Fire District and supporting its mission of excellence in fire and emergency 
services. 

 

Sincerely, 

 

Keith Rogers 

 

cc. Cochise County Board of Supervisors 
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ALAN "KEITH" ROGERS

Objective 
Seeking appointment to bring productivity and leadership to the 
district.  Will always foster collaborative relationships with community 
stakeholders and always support the mission of protecting people and 
property. A dedicated individual to the community who possesses a 
strong background in exceptional leadership, strategic planning skills, 
and a commitment to enhancing the integrity, effectiveness and 
efficiency of our fire district. 

Contact 

ak_rogers@hotmail.com 

(928) 322-1596

457 N Crooked Lane 
Benson, AZ 85602 

Education 

NORTHERN ARIZONA 
UNIVERSITY 

Flagstaff, AZ 
Master of Arts 

 Educational Leadership   
(Dec 2019) 

PRESCOTT COLLEGE 
Prescott, AZ 

Bachelor of Arts 
 Elementary Education   

(Jan 
 

2010) 

Primary Skills Certifications 
  Master Instructional Designer
Arizona K-12 Teaching Certificate

 Caterpillar- Mine Operations 
Supervisor  Phases 1-5 
DACUM Level 2- OSU

ASBA Evaluator  

Servant Leader
Diverse Teams

Project Management 
Technical Writing
Job/Skill Analysis  
Proven Facilitator  
Technical Trainer 

Curriculum Development/Management 
Analysis/Evaluation   

Experience and Duties 
PRINCIPAL SPECIALIST 
TRAINING AND DEVELOPMENT 
RTX
Tucson, AZ 
Jan 2022 - Present

CURRICULUM DEVELOPER/
TECHNICAL TRAINING 
Freeport McMoRan, Sahuarita, AZ 
Jun 2016 - Jul 2020

• Managed and facilitated technical training projects from business needs to 
implementation.

• Developed eLearning courses.
• Monitored evaluated, or recorded training activities or program effectiveness.
• Organized and developed, training procedure manuals and guides and course 

materials such as handouts and visual materials
• Delivered information using a variety of instructional techniques or formats, such 

as role playing, simulations, team exercises, group discussions, videos, or lectures.
• Evaluated modes of training delivery, such as in-person or virtual to optimize 

training effectiveness, training costs, or environmental impacts.
• Prepared materials and classroom for class activities.
• Instructed and monitored students in the use and care of equipment and 

materials to prevent injury and damage.
• Evaluated program effectiveness.
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TAILINGS UTILITYMAN  
Freeport McMoRan, 
Morenci/Bagdad, AZ 
2004-2008

TEACHER/DEAN OF STUDENTS/ 
21ST CENTURY GRANT PROGRAM 
Benson Unified School District, 
Benson, AZ 
Jul 2013 - Jun 2016

TEACHER/DEAN OF STUDENTS 
San Simon School District, 
San Simon, AZ
Aug 2020 - Jan 2022

• Operated safety equipment and used safe work habits.
• Disassembled broken or defective equipment to facilitate repair and reassemble 

equipment when repairs are complete.
• Installed or replaced machinery, equipment, and new or replacement parts and 

instruments, using hand or power tools.
• Loaded and moved dirt, rocks, equipment, or other materials, using trucks, crawler 

tractors, power cranes, shovels, graders, or related equipment.
• Repaired and maintained equipment, making emergency adjustments, or assisting 

with major repairs as necessary.
• Determined required equipment and welding methods, applying knowledge of 

metallurgy, geometry, and welding techniques.

• Positioned and secured workpieces, using hoists, cranes, and/or hand tools.

• Managing day to day operations of 350 person site.
• Provided crisis intervention to students when difficult situations occurred.
• Maintain accurate and complete student records as required by laws, district 

policies, and administrative regulations.
• Facilitated meetings, educational conferences, and training workshops and serve 

on committees.
• Conferred with parents and staff to discuss educational activities, policies, and 

student behavioral or learning problems.

• Enforced discipline and attendance rules.
• Observed teaching methods and examine learning materials to evaluate and 

standardize curricula and teaching techniques, and to determine areas where 
improvement is needed.

• Set educational standards and goals.
• Prepared, maintain, or oversee the preparation and maintenance of attendance, 

activity, planning, or personnel reports and records.
• Monitored and reviewed program to ensure that budgets are met, guidelines are 

adhered to.
• Observed and evaluated staff performance, behavior, social development, and 

physical health.

References 
Available upon request.




