
           

C I T Y  O F  F O R T  P I E R C E
 

CITY COMMISSION AGENDA
 

Regular Meeting - Monday, July 18, 2016 - 6:30 p.m.
City Hall - City Commission Chambers, 100 North U.S. #1, Fort Pierce, Florida
             

1. CALL TO ORDER
 

2. OPENING PRAYER - Pastor Keith Albury, Macedonia Seventh Day Adventist Church
 

3. PLEDGE OF ALLEGIANCE
 

4. ROLL CALL
 

5. APPROVAL OF MINUTES
 

a.   Approval of minutes from the July 5, 2016 regular meeting.
 

6. PROCLAMATIONS
 

a.   Treasure Coast Waterway Cleanup Week Proclamation being received by Marine
Industries Association of the Treasure Coast.

 

7. LETTERS TO COMMISSION
 

a.   Letter from Pam Gillette,Main Street Fort Pierce,Inc.thanking the City of Fort Pierce
for funding the Stars over St. Lucie - 4th of July Celebration and for the continued
efforts of the Public Works Department and the Fort Pierce Police Department in
helping and supporting their events.

 

b.   Emails from members of the community complimenting the Indian Hills Golf Course
summer camp program and staff members for their time, patience, and creativity.

 

c.   Letter from Lenny and Tobi Schelin of Marine Trawler Owner’s Association 2016
Southern Rendezvous thanking the City of Fort Pierce and its staff members for
their helpfulness, cooperation, guidance, and role in making their event a success. 

 

8. COMMENTS FROM THE PUBLIC ON AGENDA ITEMS NOT REQUIRING PUBLIC

  



8. COMMENTS FROM THE PUBLIC ON AGENDA ITEMS NOT REQUIRING PUBLIC
HEARINGS

Any person who wishes to comment on an agenda item which is not under Public
Hearings on the Agenda may be heard at this time and must sign up to speak in
advance. Please limit your comments to three (3) minutes or less, as directed by the
Mayor, as this section of the Agenda is limited to thirty minutes. The City Commission
will not be able to take any official actions under Comments from the Public. Speakers
will address the Mayor, Commissioners, and the Public with respect. Inappropriate
language will not be tolerated.

----
 

9. ADDITIONS OR DELETIONS TO AGENDA AND APPROVAL OF AGENDA
 

10. CONSENT AGENDA
 

a.   Approve requested increase in funding to Purchase Order No. 160587 - GFA
International, Inc. in an amount not to exceed $60,000.00

 

b.   Approve request for an increase in Solid Waste Blanket Purchase Order amounts
not to exceed $80,000.00. 

 

c.   Approve permit requested by Juvencio Rojas to install an above ground L.P. tank
for a stove at 3102 Louisiana Avenue pursuant to Section 7-20 of the City Ordinance.

 

d.   Approve Award of Bid No 2016-024 to De La Hoz Builders, Inc. to rehabilitate 2005
Barcelona Avenue in an amount not to exceed $18,979 through the State Housing
Initiatives Partnership (SHIP) program.

 

e.   Approve contract between the City of Fort Pierce and Coastal Florida Police
Benevolent Association, Sergeants and Lieutenants Unit for the term October 1,
2015 through September 30, 2018. 

 

f.   Approve the purchase of thirteen (13) Optiplex desktop computers from Insight
Public Sector in the amount of $11,115.00 pursuant to the U.S. Communities IT
Products & Services Contract # 4400001195 (RQ09-997736-42B).

 

g.   Approve general letter of support of the Steam Locomotive Association #253, its
museum and its effort to restore its 1924 Steam Locomotive.

 

h.   Approve license agreement between the City of Fort Pierce and Bluewater Beach
Grill to allow installation and use of sail shades on city property at 2025 Seaway
Drive.

 

11. PUBLIC HEARINGS
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12. MISCELLANEOUS REPORTS & REQUESTS
 

13. CITY COMMISSION
 

a.   Resolution No. 16-R27 Providing for Publication of Precinct Polling Places for the
Primary Election to be held August 30, 2016.

 

b.   Resolution No. 16-R28 Amending Membership Requirements on the Keep Fort
Pierce Beautiful Advisory Board.

 

c.   Resolution 16-R33 Authorizing the transfer of property generally located at 401
Indian River Drive to TAI, LLC and TMH, LLC.

 

d.   Submittal of the applications for the Civil Service Appeals Board.
 

e.   Submittal of Application for appointment to the Board of Adjustment 
 

f.   Disciplinary Action for Police Chief Diane Hobley-Burney
 

14. COMMENTS FROM THE PUBLIC 

Any person who wishes to comment on any subject may be heard at this time. Please
limit your comments to three (3) minutes or less, as directed by the Mayor, as this
section of the Agenda is limited to thirty minutes. The City Commission will not be able
to take any official actions under Comments from the Public. Speakers will address
the Mayor, Commissioners, and the Public with respect. Inappropriate language will
not be tolerated.

 

15. COMMENTS FROM THE CITY MANAGER
 

16. COMMENTS FROM THE COMMISSION
 

17. ADJOURNMENT
 

 

Pursuant to Section 286.0105, Florida Statutes, the City hereby advises you that if you or
another person decide to appeal any decision made by the City Commission with respect to any
matter considered at its meeting or hearing, that you or said person will need a record of the
proceedings, and that for such purpose, affected persons may need to insure that a verbatim
record of the proceedings is made, which record includes the testimony and evidence upon
which the appeal is to be based.  This notice does not constitute consent by the City for the
introduction or admission into evidence of otherwise inadmissible or irrelevant evidence, nor
does it authorize challenges or appeals not otherwise allowed by law. 
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In accordance with the Americans with Disabilities Act and Section 286.26, Florida Statutes,
persons with disabilities needing special accommodation to participate in this meeting should
contact the City Clerk’s Office at (772) 467-3052 at least 48 hours prior to the meeting.
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City Commission Regular Meeting Agenda Item #   5. a.           
Meeting Date: 07/18/2016  
Re: Approval of Minutes from July 5, 2016 meeting
Submitted For: Linda Cox, City Clerk, City Clerk 

SUBJECT:
Approval of minutes from the July 5, 2016 regular meeting.

SUMMARY:

RECOMMENDATION:

ALTERNATIVES:

RESPONSIBLE STAFF:

COORDINATED WITH:

Attachments
7.5.2016 

Form Review
Form Started By: Caleta Scott Started On: 07/11/2016 08:47 AM
Final Approval Date: 07/11/2016 



MINUTES OF A REGULAR MEETING OF THE CITY COMMISSION OF THE CITY OF FORT PIERCE,
FLORIDA, HELD IN THE CITY HALL COMMISSION CHAMBERS, 100 NORTH U.S. #1, FORT PIERCE,
FLORIDA, AT 6:30 P.M. ON TUESDAY, JULY 5, 2016.
 

               

1. CALL TO ORDER - Mayor Hudson called the meeting to order at 6:30 p.m.
 

2. OPENING PRAYER - Mayor Hudson offered the opening prayer.
 

3. PLEDGE OF ALLEGIANCE
 

4. ROLL CALL
Present: Mayor Linda Hudson; Commissioner Thomas Perona; Commissioner Reginald Sessions 

Absent: Commissioner Rufus Alexander; Commissioner Edward Becht 

Staff Present: City Clerk Linda Cox 
City Manager Nicholas Mimms 
City Attorney James Messer 

Commissioner Becht arrived at 6:32 p.m.
 
  Motion was made by Commissioner Reginald Sessions, seconded by Commissioner Thomas

Perona to excuse Commissioner Alexander from the meeting. 
 

AYE: Commissioner Thomas Perona, Commissioner Reginald Sessions, Mayor Linda
Hudson 

Passed 
 

5. APPROVAL OF MINUTES
 

a. Approval of minutes from the June 20, 2016 regular meeting.   

 
  Motion was made by Commissioner Thomas Perona, seconded by Commissioner Reginald

Sessions to approve the minutes from the June 20, 2016 regular meeting. 
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

6. PROCLAMATIONS
 

a. Mayor Hudson issued a proclamation recognizing Albert Wilson and gave him a Key to the
City.

  

 

b. Mayor Hudson issued a proclamation recognizing the Elks Lodge #1520 90th Anniversary.   

 

c. Mayor Hudson issued a proclamation recognizing Hayskar Walker Schwerer Dundas and
McCain PA.

  

 

7. LETTERS TO COMMISSION - There were no letters to the Commission.
 

  



8. COMMENTS FROM THE PUBLIC ON AGENDA ITEMS NOT REQUIRING PUBLIC
HEARINGS

John Allman - Item 10c
----

 

9. ADDITIONS OR DELETIONS TO AGENDA AND APPROVAL OF AGENDA
 
  Motion was made by Commissioner Thomas Perona, seconded by Commissioner Reginald

Sessions to approve the agenda. 
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

10. CONSENT AGENDA
 

a. Approve grant award for Mr. Darrell Wilson for his business, Wilson Game Room, in the
amount of $3,000 as an eligible recipient under the 2015-2016 CDBG Action Plan Grant
Award for Small Business

  

 

b. Approve grant award for Faye Owens McCarthy, owner of Precious Lamb Kiddie Kollege in
the amount of $3,000 as an eligible recipient under the 2015-2016 CDBG Grant Award for
Small Businesses.

  

 

c. Approve waiver of all lot clearing costs, interest, penalty and administrative fees in the amount
of $574.69 for Lot Clearing Lien against 405 N 6th Street, Property ID #2410-603-0043-000-9
owned by John B. Allman, 45 Rio Vista Drive, Stuart, FL 34996.

  

 

d. Approve award of Bid No. 2016-026 to dispose of Surplus Property located approximately at
401 Indian River Drive to the highest rank responder TAI LLC/TMH LLC, 266 Park Drive,
Palatine, IL  60067. 

  

 

e. Approve award of RFP No. 2016-019 for Underwater Stormwater Locating Services to the
highest ranked firm, USIC Locating Services, in an amount not to exceed $45,000.00.,

  

 

f. Approve execution of the State of Florida Department of Economic Opportunity (DEO) Grant
Agreement No. HL076 in the amount of $100,000.

  

 

g. Approve Specific Authorization No. 20 to Tetra Tech EC, Inc. of Stuart, FL. in the amount of
$27,196.00.

  

 

h. Approve execution of the Melody Lane Parking Area Interlocal Agreement with Saint Lucie
County. 

  

 

i. Approve Agreement for Continuing Legal Services with Hayskar, Walker, Schwerer, Dundas &
McCain, P.A. for litigation cases currently being handled, and the provision of legal
representation to the Retirement Board.

  

 

j. Approve purchase of Ice Making system from Complete Restaurant Equipment in the amount
of $12,706.59

  

 

Commissioner Becht pulled items 10d and 10h.
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Commissioner Becht pulled items 10d and 10h.

Commissioner Perona pulled item 10c.
 
  Motion was made by Commissioner Edward Becht, seconded by Commissioner Reginald

Sessions to approve items 10a, 10b, 10e, 10f, 10g, 10i, and 10j.
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

As to item 10c, Commissioner Perona wanted to clarify that this problem has been fixed and it
shouldn't happen this way often. Peggy Arraiz, Code Compliance Manager, confirmed that it
was a timing issue with the closing date. This should not happen often and the
recommendation is to waive all cost and fees.

 
  Motion was made by Commissioner Thomas Perona, seconded by Commissioner Edward

Becht to approve item 10c. 
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

As to item 10d, Commissioner Becht wanted to know how we could ensure the improvements
were completed. James Messer, City Attorney, stated that a timeline can be built into the
agreement that will allow the City to file a lawsuit if the improvements are not met. 

 
  Motion was made by Commissioner Reginald Sessions, seconded by Commissioner Thomas

Perona to approve item 10d as recommended with additional language in the contract and
deed to secure the improvements. 

 
AYE: Mayor Linda Hudson, Commissioner Thomas Perona, Commissioner Reginald

Sessions 
Other: Commissioner Edward Becht (ABSTAIN) 
Passed 

 

Commissioner Becht filed form 8b, as required.
 

As to item 10h, Commissioner Becht inquired if staff was ready to start renumbering parking
spaces. Nicholas Mimms, City Manager, stated that they are planning to meet with the County
to determine if they want to assign parking spaces for their employees. Commissioner Becht
clarified that the per the interlocal agreement, we are responsible for the design. It will be a
nice compromise for retailers, employees and customers.

 
  Motion was made by Commissioner Edward Becht, seconded by Commissioner Thomas

Perona to approve item 10h. 
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

11. PUBLIC HEARINGS
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a. Presentation and First of Two (2) Public Hearings for 2016-2020 5-Year Consolidated Plan
and 2016 Annual Action Plan.

Elizabeth Woodruff, Urban Redevelopment Manger, gave a presentation and was available for
questions. Per state guidelines, the 5-Year Consolidated Plan and the 2016/17 Annual Action
Plan require public hearing and public comment. This will be the first public hearing. The next
public hearing will be on August 1, 2016.

Mayor Hudson opened the public hearing.

Seeing no one, Mayor Hudson closed the public hearing.

  

 

b. Presentation and Public Hearing for 2016-2020 Assessment of Fair Housing Report

Elizabeth Woodruff, Urban Redevelopment Manager, gave a presentation and was available
for questions. After the public hearings, the draft will be sent to HUD on August 15.

Mayor Hudson opened the public hearing.

Seeing no one, Mayor Hudson closed the public hearing.

  

 

c. Ordinance No. 16-013 - An Ordinance amending City Code Section 22-22 - Allowed uses; to
allow Bed and Breakfasts as a Conditional Use within the C-1, Office Commercial District.   

Linda Cox, City Clerk, read the Ordinance, by title only, into the record on the second reading.

Kori Benton, Senior Planner, was available for questions.

Mayor Hudson opened the public hearing.

Seeing no one, Mayor Hudson closed the public hearing. 

  

 
  Motion was made by Commissioner Thomas Perona, seconded by Commissioner Edward

Becht to approve item 11c.
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

d. Ordinance No. 16-014 amending Chapter 16 of the City Code of Ordinances and creating a
'Clean Community Initiative'.

Linda Cox, City Clerk, read the Ordinance, by title only, into the record.

Peggy Arraiz, Code Compliance Manager, gave a presentation and was available for
questions. The Clean Community Initiative  (CCI) was created to fund proactive measures to
address nuisance conditions and contribute to greater good of the community. The goal is to
improve property values, esthetics, corridors, etc., through lot clearings, demolitions as well as
removal of graffiti and junked vehicles. The proposal includes a $1 increase on the utility bills.
The monies will only be eligible for CCI expenses. The projected annual revenue is $281,000.

Mayor Hudson opened the public hearing.

Bob Burdge spoke in support.
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Charles Gannon spoke in opposition.
June Raymond spoke about the needs of the community.
Robert Sandifer inquired about billing.

Seeing no one else, Mayor Hudson closed the public hearing.

Commission discussion included adding a sunset date to the program, how many homes
would need to be demolished, the staff needed to handle the proposed workload, the potential
to hoping for beautification of our corridors, the large contribution from the Utilities Authority to
offer to add charge to bill without a fee, how an increase may effect an already burdened rate
payer and how to measure the success of the program.

 
  Motion was made by Commissioner Edward Becht, seconded by Commissioner Thomas

Perona to approve item 11d and add a sunset date of 10 years. 
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona 
NAY: Commissioner Reginald Sessions, Mayor Linda Hudson 
Failed 

 

12. MISCELLANEOUS REPORTS & REQUESTS
 

13. CITY COMMISSION
 

a. Resolution 16-R29 Appointing Jon Neprud and Robert Brown to the Communitywide Council

Linda Cox, City Clerk, read the Resolution, by title only, into the record.
 

  

 
  Motion was made by Commissioner Thomas Perona, seconded by Commissioner Reginald

Sessions to approve item 13a. 
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

b. Resolution 16-R30 Appointing Marlene Sherwin to the Historic Preservation Board

Linda Cox, City Clerk, read the Resolution, by title only, into the record.

  

 
  Motion was made by Commissioner Thomas Perona, seconded by Commissioner Edward

Becht to approve item 13b. 
 

AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald
Sessions, Mayor Linda Hudson 

Passed 
 

c. Resolution 16-R31 appointing Matthew Samuel to the Keep Fort Pierce Beautiful Board.

Linda Cox, City Clerk, read the Resolution, by title only, into the record.

  

 
  Motion was made by Commissioner Edward Becht, seconded by Commissioner Thomas

Perona to approve item 13c. 
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AYE: Commissioner Edward Becht, Commissioner Thomas Perona, Commissioner Reginald

Sessions, Mayor Linda Hudson 
Passed 

 

14. COMMENTS FROM THE PUBLIC 

Joyce Jackson
Charles Gannon
June Raymond

 

15. COMMENTS FROM THE CITY MANAGER
 

a. City Manager's Report

Nicholas Mimms, City Manager, discussed the Restoring the Village initiative, local artist Anita
Prentiss decoration of Highwaymen artist graves and World Changers volunteers rehabilitated
16 homes in Fort Pierce. The City Manager’s report will continue to accentuate the positive in
Fort Pierce.

  

 

16. COMMENTS FROM THE COMMISSION

Commissioner Perona would like to coordinate our efforts on the issue of homelessness.

Commissioner Sessions stated that we need to address the root of our problems, the lack of
jobs, to bring people out of poverty.

Commissioner Becht mentioned the Fourth of July fireworks and how he hopes the tradition
continues.

Mayor Hudson stated that the Economic Development team is constantly looking for
opportunities. She is thinking of Commissioner Alexander and would like to reintroduce the
CCI when he returns.

 

17. ADJOURNMENT - There being no further business, Mayor Hudson declared the meeting
adjourned at 8:51 p.m.

 

ATTEST:

____________________________ _________________________________
CITY CLERK MAYOR COMMISSIONER
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City Commission Regular Meeting Agenda Item #   6. a.           
Meeting Date: 07/18/2016  
Re:

SUBJECT:
Treasure Coast Waterway Cleanup Week Proclamation being received by Marine Industries
Association of the Treasure Coast.

SUMMARY:

RECOMMENDATION:

ALTERNATIVES:

RESPONSIBLE STAFF:

COORDINATED WITH:

Attachments
TC Waterway Cleanup 

Form Review
Form Started By: Caleta Scott Started On: 07/11/2016 09:04 AM
Final Approval Date: 07/11/2016 



WHEREAS the Marine Industries Association of the Treasure 
Coast and the Florida Inland Navigation District are 
deeply concerned with keeping the Treasure Coast 
waterways clean for today and future generations, 
and;

WHEREAS on Saturday July 23, 2016, the Marine Industries 
Association of the Treasure Coast in conjunction with 
the Florida Inland Navigation District will conduct 
the 9th Annual Treasure Coast Waterway Cleanup; 
and 

WHEREAS approximately 125 miles of waterways on the Indian 
River, Martin and St. Lucie counties will be cleaned as 
part of this event; and   

WHEREAS in 2015, more than 900 volunteers collected over 7.6 
tons of trash from the waters of the Treasure Coast
with an expectation of a significantly larger amount to 
be collected this year with an increased volunteer 
effort.  

NOW, THEREFORE, I, Linda Hudson, Mayor of the City of Fort 
Pierce, Florida, do hereby proclaim July 23 – July 29, 2016 as:  

Treasure Coast Waterway Cleanup Week
in the City of Fort Pierce and urge all citizens participate in being a part of the 
solution to pollution.

IN WITNESS WHEREOF, I have 
hereunto set my hand and caused the 
Official Seal of the City of Fort Pierce, 
Florida, to be affixed this 18th day of July, 
2016. 

       MAYOR COMMISSIONER
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Re: Thank You Letter from Main Street Fort Pierce
Submitted For: Nick Mimms, City Manager, City Manager 
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Letter from Pam Gillette,Main Street Fort Pierce,Inc.thanking the City of Fort Pierce for funding
the Stars over St. Lucie - 4th of July Celebration and for the continued efforts of the Public
Works Department and the Fort Pierce Police Department in helping and supporting their
events.
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Form Review
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122 A. E. Backus Avenue, Fort Pierce, FL   34950

Winner of the 2011 Great American Main Street Award

Main Street Fort Pierce, Inc. • St. Lucie Preservation, Inc. 
Main Street Focus, Inc. • Sea Cows on Parade
Phone: (772) 466-3880 • Fax: (772) 466-3917

“A COPY OF THE OFFICIAL REGISTRATION AND FINANCIAL INFORMATION MAY BE OBTAINED FROM THE 
DIVISION OF CONSUMER SERVICES BY CALLING TOLL-FREE (800-435-7352) WITHIN THE STATE. REGISTRATION 

DOES NOT IMPLY ENDORSEMENT, APPROVAL, OR RECOMMENDATION BY THE STATE.” CH26923

Wednesday, July 6, 2016

City of Fort Pierce
P.O. Box 1480
Fort Pierce, FL   34954

City of Fort Pierce
Mayor Linda Hudson
City Commissioners
City Manager Nick Mimms
Fort Pierce Public Works Department
Fort Pierce Police Department

On behalf of Main Street Fort Pierce and our Board of Directors, we would like to thank 
the City of Fort Pierce for funding the Stars over St. Lucie – 4th of July Celebration and
the fireworks show for the citizens of Fort Pierce. We would also like to thank the Public 
Works Department and the Fort Pierce Police Department for their continued efforts in 
helping and supporting our events

Main Street Fort Pierce was glad to promote and organize the 4th of July Celebration. The 
fireworks show was outstanding and the event was successful. The 4th of July brings a 
variety of people into our downtown area and through this event we are able to highlight 
the positive assets of Fort Pierce, as well as strengthen the community pride within our 
City. 

Thank you again for your continued support of Main Street Fort Pierce, Inc. 

Sincerely, 

Pam Gillette
Pam Gillette
Marketing and Events
Main Street Fort Pierce, Inc.
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----- Forwarded Message -----
From: "dwilliams72@netzero.net" <dwilliams72@netzero.net>
To: laposa@city-ftpierce.com 
Sent: Thursday, July 7, 2016 9:49 PM
Subject: Junior Golf Summer Camp at Indian Hills Golf Course

Dear Ms. Lucy Posa,

Let me begin by saying thank you to you and the staff at Indian Hills Golf Course for 
putting together a magnificent junior golf summer camp program. Our daughter, 
Morgan Williams, has attended the golf camps since the inception of the program at 
Indian Hills Golf Course. My hat goes off to David Patterson and the many volunteers 
who assists with the bi-weekly golf camps. Itâ€™s take a great deal of patience and 
time to create the elaborate and challenging designs the children enjoy playing while 
participating in the golf camps. Not only do these creations provide fun and 
excitement for the junior golfers, but they help to improve their skills at driving, 
chipping and putting the golf ball.
These golf camps teach the youth how to properly strike a golf ball, but more 
importantly, help the children to understand the importance of honesty, integrity 
and perseverance. We need more programs like this one in the Fort Pierce area for a 
few valid reasons. 1. To promote the game of golf is first and foremost. 2. To provide 
an alternative to the traditional sports, such as baseball, basketball, soccer and 
football. 3. To teach discipline. The same discipline that is learned on the golf course 
can be taken off the course and into the classroom environment as well as in 
everyday life. 
We would like to propose to have the summer golf camps conducted weekly until 
the school year begins and to have an after school program established at the Indian 
Hills Golf course where the youth can continue to perfect their skills.

Sincerely,

The Williams Family 

____________________________________________________________
Affordable Wireless Plans
Set up is easy. Get online in minutes.
Starting at only $9.95 per month! 
www.netzero.net



----- Forwarded Message -----
From: J <wyliejb@aol.com>
To: dave18324e@yahoo.com 
Sent: Thursday, July 7, 2016 5:06 PM
Subject: Summer golf camps

I wanted to say thank you to David patterson and the rest of the Indian Hills's golf staff, 
my daughter fell in love with golf this summer, and that was exactly what I hoped would 
happen. Everything was well organized and changed from

Day to day, and camp to camp she did not complain once about the heat, and was 
looking forward to going back the next morning.

Sent from my iPhone
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SUBJECT:
Letter from Lenny and Tobi Schelin of Marine Trawler Owner’s Association 2016 Southern
Rendezvous thanking the City of Fort Pierce and its staff members for their helpfulness,
cooperation, guidance, and role in making their event a success. 

Attachments
Letter from Lenny and Tobi Schelin of Marine Trawler Owner’s Association 2016 Southern
Rendezvous 

Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/12/2016 05:54 PM
Form Started By: Kaitlyn Ballard Started On: 07/12/2016 08:46 AM
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. , ,, 

Ms. Linda Hudson 
Mayor, City of Fort Pierce 
100NUS1 
Fort Pierce, Florida 34950 

June 17, 2016 

Dear Mayor Hudson, 

~(g@(gaw~rm 

ml JUN ;2 :!2016 : ~ 
MAYOR'S OFFICE 

This is a letter of thanks as well as a follow up regarding the Marine Trawler 
Owner's Association 2016 Southern Rendezvous. Immediately following the 
Rendezvous event, we sent out a survey to all attendees via Survey Monkey. Our 
response rate was terrific, with nearly 96% responding to the survey. There was 
terrific enthusiasm about the Fort Pierce venue, and highly positive comments 
regarding the host marina, the new Fort Pierce City Marina. 

At the risk of making this letter a bit lengthy, I am enclosing some pertinent survey 
results and comments that we thought you would find interesting. As you can see, 
everyone enjoyed the marina and River Walk center. 

Q Overall , how would you rate the event? 

Excellent 

Very good 

Good 

Fair 

0% 0% 20% 30% 0% 50'14 60% 70'% 80% 00% 100% 



a~ Overall, how would you rate the host 
marina, the Fort Pierce City Marina 

Excellen t 

Very Good 

Good 

Fair 

Not applicable 
to me 
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07 Overall, how would you rate the host 
venue, The Fort Pierce Riverwalk Center? 

Excellent 

Very Good 

Good 

Fair I 
Poor 
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6 Overall, how wou ld you rate your 
experience if you stayed at a hosting hotel? 

Excellen t 

Very Good 

Good 

Fair 

Poor 

Not appli cable 
tome 
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Q13 Overall , how would you rate the quality 
and availability of restaurants, shopping 

and other local sites? 

Excellent 

Very Good 

Good 

fa ir I 
Poor 
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We really believe that these are great results for Fort Pierce, and speak to the 
increasing popularity and growth of Fort Pierce as a great destination for boaters. 
Many attendees commented about what a great stopever location this would be for 
their next trip southward and/or to the Bahamas. They commented about the 
beauty of the riverfront park, the wonderful Farmers Market, and the overall 
freindliness of local folks in Fort Pierce. Few of our attendees ventured out very far 
from the marina, as we had so many activities planned throughout the Rendezvous. 
We believe we would provide more encouragement and opportunity to explore 
more shops and restaurants in the future. 

We did not include survey comments regarding the US Navy Seal Museum in this 
correspondence, however that was our most highly rated activity during the event. 
Deana Martino also arranged an evening of shopping that same evening. Chic and 
Shore and Madison Estate really impressed everyone and made them feel so 
welcome. We really appreciate all that local merchants did to welcome our group. 
Even servers at our local restaurants went out of their way to treat MTOA attendees 
as special guests. Additionally, Ms. Hudson, your presentation at our welcome event 
was also highly regarded. Comments mentioned on our survey were: "this lady 
knows her stuff!" and " ... smart, funny and informative" and" great to be welcomed 
by the mayor ... " We especially appreciate your taking time from your busy schedule 
to help kick off our event. 

Finally, we would like to extend our thanks to you and the City of Fort Pierce staff. 
Everyone was extremely helpful and cooperative, from guiding us through 
permitting processes to locating local resources for materials and overall planning. 
Doris Tillman, and her staff at Main Street advised us regarding many things and 
even allowed us to use their meeting room for planning. Of course, Dean and 
Michelle Kubitschek really went the extra mile to be especially accommodating, so 
everything could run smoothly. We certainly could not have been so successful 
without the help of so many Fort Pierce folks, and we are very grateful and 
appreciative! Please pass these comments along to everyone for us! 

Sincerely, 

~~~~J 
Lenny and Tobi Schelin 
Co-Chairs 2016 MTOA Southern Rendezvous 
Lenny 772.971.3786 
Tobi 772.332.0120 
simply.schelin@gmail.com 



City Commission Regular Meeting Agenda Item #   10. a.           
Meeting Date: 07/18/2016  
Re: Requested Increase in Funding to Purchase Order No. 160587 - GFA

International Inc.
Submitted For: Marc Meyers, Building Official, Building 

SUBJECT:
Approve requested increase in funding to Purchase Order No. 160587 - GFA International, Inc.
in an amount not to exceed $60,000.00

SUMMARY:
The Building Department utilizes GFA International, Inc, a service which provides inspectors to
assist with the City's increasing need for inspections. To keep up with demand, the Building
Department is requesting an increase to  purchase order no. 160587 of $60,000.00 in budgeted
funds to cover the cost of maintaining two temporary inspectors through the end of the
2015-2016 Fiscal Year.
 

RECOMMENDATION:
Staff recommends approval of the increase in funding to Purchase Order No. 160587 - GFA
International Inc.

ALTERNATIVES:
Hire qualified personnel.

RESPONSIBLE STAFF:
Marc Meyers, Director, Building Department

COORDINATED WITH:
N/A

Fiscal Impact
Budgeted Y/N: Y
Fiscal Year: 2015-2016
Account: 420-2902-524.34-90
Amount: $60,000.00
OTHER INFORMATION:
Department to use available reserve funds.

Attachments
GFA (LM Engineering) PO 160587 
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City Commission Regular Meeting Agenda Item #   10. b.           
Meeting Date: 07/18/2016  
Re: Requests for an increase in Solid Waste Blanket Purchase Order amounts
Submitted For: Mike Reals, Public Works Manager, Public Works 

SUBJECT:
Approve request for an increase in Solid Waste Blanket Purchase Order amounts not to exceed
$80,000.00. 

SUMMARY:
The Solid Waste accounts listed below need the BPO amounts increased to see them through
to the fiscal year end. Due to unforeseen circumstances the Blanket Purchase Orders are being
depleted prior to the end of year and the increases are needed to insure the maintenance and
repairs of equipment are delivered in a timely manner without interruptions in service.

A1 Bailer & Compact - Hydraulic cylinder repair
CPM Welding - welding and fabrication
Nextran of Orlando - replacement parts and service
Sunbelt - replacement parts

RECOMMENDATION:
Approval of requested Blanket Purchase Order amount increases.

ALTERNATIVES:
Do not approve the requested increases.

RESPONSIBLE STAFF:
Public Works Department

COORDINATED WITH:
Director's Office, Solid Waste & Purchasing

Fiscal Impact
Budgeted Y/N: Y
Fiscal Year: 2016
Account: 402-4200-534-46-51
Amount: $80,000.00
FISCAL IMPACT:
Request increase in BPO amounts in an amount not to exceed $80,000.00. The PWD is not
requesting additional funds, but an increase in the BPO amount.

Attachments
Solid Waste BPO Increase 
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Vendor Name / GL Account BPO #
Blanket 
Amount

Increase 
Request

A-1 Baler & Compact
402-4200-534-46-51 15,000.00
CPM WELDING
402-4200-534-46-51 15,000.00
Nextran of Orlando(141883)

402-4200-534-46-51 $50,000.00 25,000.00
Sunbelt
402-4200-534-46-51 (visa pay) $25,000.00 25,000.00

TOTAL $150,000.00 80,000.00

160202

160190

160172 $50,000.00

BLANKET PURCHASE ORDERS
FISCAL YEAR 2015 - 2016

Balance Sheet
Thursday 30, 2016
SOLID WASTE

160118 $25,000.00

6/30/2016



City Commission Regular Meeting Agenda Item #   10. c.           
Meeting Date: 07/18/2016  
Re: Above Ground L.P. Tank for Juvencio Rojas
Submitted For: Marc Meyers, Building Official, Building 

SUBJECT:
Approve permit requested by Juvencio Rojas to install an above ground L.P. tank for a stove at
3102 Louisiana Avenue pursuant to Section 7-20 of the City Ordinance.

SUMMARY:
Juvencio Rojas has requested a permit to install an above ground L.P. tank for a stove at 3102
Louisiana Avenue.  City Commission approval is required per Section 7-20 of the City
Ordinance.

RECOMMENDATION:
Approval of the L.P. Tank

ALTERNATIVES:
Deny the request 

RESPONSIBLE STAFF:
Marc Meyers, Building Official

COORDINATED WITH:
Kristie Kirstein, Senior Permit Specialist

Fiscal Impact
OTHER INFORMATION:
$195.25 to the Building Department Fund for permit and application fees.

Attachments
3102 Louisiana Ave 
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City Commission Regular Meeting Agenda Item #   10. d.           
Meeting Date: 07/18/2016  
Re: SHIP Housing Rehab - 2005 Barcelona Avenue
Submitted For: Libby Woodruff, Urban Redevelopment Manager, Planning & Zoning 

SUBJECT:
Approve Award of Bid No 2016-024 to De La Hoz Builders, Inc. to rehabilitate 2005 Barcelona
Avenue in an amount not to exceed $18,979 through the State Housing Initiatives Partnership
(SHIP) program.

SUMMARY:
Bid # 2016-024 was sent to 333 vendors. Three vendors responded. De La Hoz Builders, Inc.
from Sebastian, Florida was the low bidder at $18,979. Bids from KMS Construction Company,
Vero Beach and Gentile Corporation, West Palm Beach came in at $24,300 and $26,780,
respectively.

RECOMMENDATION:
Award Bid No 2016-024 to De La Hoz Builders, Inc. to rehabilitate 2005 Barcelona Avenue for
$18,979.

ALTERNATIVES:
Do not award the bid.

RESPONSIBLE STAFF:
Libby Woodruff, Urban Redevelopment Manager

COORDINATED WITH:
Rebecca Grohall, Planning Department Director

Fiscal Impact
Budgeted Y/N: Y
Fiscal Year: 2016
Account: 10595025548310
Amount: $18,979.00
FISCAL IMPACT:
This expenditure will be reimbursed to the City via State Housing Initiative Partnership (SHIP)
funds.

Attachments
2005 Barcelona Bid Results 
Site Location - 2005 Barcelona Avenue 

Form Review
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City Commission Regular Meeting Agenda Item #   10. e.           
Meeting Date: 07/18/2016  
Re: Coastal Florida Police Benevolent Association, Sergeants and Lieutenants Unit

Contract
Submitted For: Kevin Browning, Human Resources Manager, Human Resources 

SUBJECT:
Approve contract between the City of Fort Pierce and Coastal Florida Police Benevolent
Association, Sergeants and Lieutenants Unit for the term October 1, 2015 through September
30, 2018. 

SUMMARY:
The Coastal Florida Police Benevolent Association, Sergeants and Lieutenants Unit Contract
was ratified by the Union on July 7, 2016, and it now comes before the City Commission for
Approval.

RECOMMENDATION:
Approval Recommended.

ALTERNATIVES:
Staff will proceed as directed by the City Commission.

RESPONSIBLE STAFF:
Kevin Browning, Interim Police Chief Kenny Norris, Deputy Chief Frank Amandro

COORDINATED WITH:
Fort Pierce Police Department

Fiscal Impact
Budgeted Y/N: Y
Fiscal Year: 2016
Amount: $455,809
OTHER INFORMATION:

City Contribution budgeted at $278,000
PD contribution from Current Operating Expenses $177,229
For a total of $455,809

 

Attachments
Contract 
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ARTICLE 1  

PREAMBLE 

SECTION 1.1 
 
This Agreement is entered into by and between the CITY OF FORT PIERCE, FLORIDA, hereinafter 
referred to as the "EMPLOYER" or the "CITY", and the Coastal Florida Police Benevolent 
Association, hereinafter referred to as the ASSOCIATION. It is the purpose of this Agreement to 
achieve and maintain harmonious relations between the EMPLOYER and the; Association; to 
insure the continuous, uninterrupted, efficient operations of the Department; to provide prompt 
and peaceful adjustment of differences which may arise and to establish the standards of wages, 
hours, and other terms and conditions of employment.   
 
 
SECTION 1.2 

The purpose of this Agreement is to promote and maintain harmonious and cooperative 
relationships between the EMPLOYER and the EMPLOYEES, both individually and collectively, to 
provide an orderly and peaceful means for resolving differences which arise concerning the 
interpretation or application of this Agreement, and to set forth herein the basic Agreement 
between the parties in the determination of wages, hours, terms and conditions of employment. 
 

SECTION 1.3 

The use of masculine pronouns in this Agreement is only for the convenience of expression, and 
such pronouns refer to all employees covered by this Agreement, regardless of gender. 
 

 

SECTION 1.4  
 
There shall be no separate agreements made between bargaining unit members and the City 
that that are contrary to the terms herein provided. 
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ARTICLE 2 

RECOGNITION 

SECTION 2.1 

The CITY OF FORT PIERCE hereby recognizes COASTAL FLORIDA POLICE BENEVOLENT ASSOCIATION 
as the sole and exclusive bargaining agent for the job classification of Sergeant and Lieutenant in 
the unit designated by the Florida Public Employees Relations Commission in Certification, #1349 as 
Amended. 
 
 

SECTION 2.2 
For the purpose of this Agreement, the terms Bargaining Unit employees, Sergeant, Lieutenant, 
member and employee shall be synonymous. 
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ARTICLE 3 

SUBCONTRACTING 

 

SECTION 3.1 
 
Subcontracting shall mean for the purpose of this contract, work which will be contracted out by 
the CITY to another agency, person, company, group, etc., which results in the direct 
displacement (lay-off) of bargaining unit employees. 
 
 
SECTION 3.2 
 
The EMPLOYER reserves the right to subcontract work while recognizing the ASSOCIATION'S 
obligation to represent regular unit employees' jobs who are presently employed. Should 
subcontracting occur, which displaces regular unit employees currently on the payroll, the 
EMPLOYER agrees to notify the ASSOCIATION when the request to subcontract is put on the City 
Commission 'agenda, without waiver of either parties’ rights under the law. 
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ARTICLE 4 

EMPLOYEE RIGHTS 
 
SECTION 4.1 
 
The CITY agrees not to interfere with the right of any eligible employee to become a member of the 
Association withdraw from membership from the Association, refrain from becoming a member of the 
Association or exercising his rights as an Association member. 
 
 
SECTION 4.2 
 
Nothing contained in this Agreement shall foreclose any employee covered by this Agreement from 
pursuing any right or remedy without representation of the Association. Further, nothing contained in this 
Agreement shall foreclose any employee from discussing a non-contract problem directly with his 
supervisor or other departmental official without the intervention of the Association, provided that the 
immediate supervisor or other departmental official agrees to discuss and/or attempt to resolve the 
matter outside the formal grievance procedure. 
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ARTICLE 5 
 

MANAGEMENT RIGHTS 
 
SECTION 5.1 
 
Except as expressly provided for in this Agreement, the CITY retains the sole right to determine 
and from time to time to re-determine how to manage its operations and direct the working 
force, including the rights to decide the scope of service to be performed, the method of 
service, the size and composition of work force; to contract and subcontract existing and future 
work; to determine whether and to what extent the work required in its operations or job, shall 
be performed by employees covered by this Agreement; to maintain order and efficiency in its 
work locations; to curtail or discontinue temporarily or permanently, in whole or in part, 
operations whenever in the opinion of the CITY's good business judgment makes such 
curtailment or discontinuance advisable to hire, layoff, assign, transfer, classify and reclassify, 
promote and determine the qualification of employees.  

 

SECTION 5.2  
 
The CITY retains the sole right to discipline, suspend, and discharge employees for just cause, 
including violations of any of the terms of this Agreement.  
 
 
SECTION 5.3 
 
The exercise of the above rights in Section 5.1 and 5.2 does not preclude employees or their 
representative from conferring or raising questions or demanding to negotiate a change in 
terms and conditions of employment about the practical consequences that decisions on these 
matters may have on terms and conditions of employment.  
 
 
SECTION 5.4  
 
The above rights of the CITY in Sections 5.1 and 5.2 are not all-inclusive but indicate the type of 
matters or rights which belong to and are inherent to the CITY in its capacity as management of 
the City of Fort Pierce. 

 
SECTION 5.5 
 
If the City determines that a civil emergency condition exists, including, but not limited to riots, 
civil disorders, hurricane conditions or similar catastrophes, the provisions of this Agreement 
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may  
SECTION 5.5 (Continued) 
 
be suspended during the time of the declared emergency.  All pay provisions, Section 5.2 and 
Article 12 will continue in case of emergency. 
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ARTICLE 6 

NO STRIKES AND LOCKOUTS 

SECTION 6.1 

There will be no strikes, work stoppages, picketing in furtherance of a work stoppage, slow-
downs, boycotts or concerted failure or refusal to perform assigned work by the employees or the 
Association and there shall be no lockouts by the CITY for the duration of this Agreement. The 
Association supports the CITY fully in maintaining normal operations. It is recognized by the parties 
that the CITY is responsible for and engaged in activities, which are the basis of the health and 
welfare of the citizens, that any violation of this section could give rise to irreparable damage to 
the CITY and to the public at large. Accordingly, it is understood and agreed that in the event of any 
violation of this section, the CITY shall be entitled to seek and obtain immediate injunctive relief. 
Provided,; however, it is agreed that the ASSOCIATION shall not be responsible for any act alleged 
to constitute a breach of this section if neither the ASSOCIATION nor any of its officers instigated, 
authorized, condoned, sanctioned or ratified such action, and further, that the ASSOCIATION and its 
officers have used every possible means to prevent or terminate such action. 

 
SECTION 6.2 
 
Employees directed to take police action during a strike and/or labor dispute shall remain 
neutral, despite the disagreement of the parties involved.  The employee will be governed by 
the policy/ procedures of the Fort Pierce Police Department, the laws of the State of Florida, 
Federal Law, and the United States Constitution.     

 
SECTION 6.3 
 
Any employee who participates in a strike shall not be entitled to any daily pay, wages or any 
other benefits for the day(s) during their participation in the strike.  Any employee who is 
investigated and found to have unlawfully participated in a strike shall be subject to discipline, up 
to and including, termination.  
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ARTICLE 7 

BULLETIN BOARDS AND MAILBOXES 
 
SECTION 7.1 
 
The CITY agrees to furnish bulletin board space solely for the use of the ASSOCIATION. All 
ASSOCIATION notices will be approved and signed by an ASSOCIATION representative prior to 
posting.  The ASSOCIATION will submit ASSOCIATION notices to the Chief of Police or designee, 
at a minimum seven (7) days in advance of posting the notice, exception under exigent 
circumstances.  
 
 
SECTION 7.2 
 
The ASSOCIATION will not place any material on the bulletin boards, provided in Section 7.1, which is 
derogatory to the CITY or its management. 
 
 
SECTION 7.3 
 
The CITY agrees to let the ASSOCIATION use the departmental mailboxes and department E-mail for 
delivery of meeting notices or other ASSOCIATION correspondence, provided that the person placing 
ASSOCIATION materials into the officers' mailboxes and department E-mail is an ASSOCIATION 
representative and that the person is off duty.  The ASSOICATION will submit ASSOCIATION 
notices to the Chief of Police or designee, for approval at a minimum seven (7) days in 
advanced of placing any ASSOCIATION correspondence or material in departmental mailboxes 
or on department email, exception under exigent circumstances.  
 
 
SECTION 7.4 
 
The Chief of Police, or his designee may make periodic inspections of the bulletin boards and 
request material be removed. Removal of material shall not be unreasonably denied by the 
ASSOCIATION. 
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ARTICLE 8 

NO DISCRIMINATION 
 
SECTION 8.1 
 
The EMPLOYER and the Association agree that there will be no discrimination against any 
employee covered by this Agreement because of race, color, creed, religion, national origin, sex, 
age, marital status, physical disability, veteran status, pregnancy, or gender. The EMPLOYER and 
the Association agree not to discriminate against any employee for his/her membership or non-
membership in the Association. 
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ARTICLE 9 

WORKING OUT OF CLASSIFICATION  

SECTION 9.1 
 
An employee may be required to work in a higher classification on a temporary, incidental, or 
emergency basis and shall do so at no increase in pay.  If the employee is required to perform 
the duties for a period exceeding four (4) consecutive working days, the employee shall receive 
a salary increase of ten (percent (10%) of the employee’s current salary.  At the conclusion of 
the assignment, the employee’s pay shall revert to the employee’s salary rate prior to the 
temporary assignment.  
 
 
SECTION 9.2 
 
An employee who temporarily performs work in a lower classification totally different from his 
normally assigned tasks shall not receive a reduction in pay for this period. Employees who 
are assigned this temporary duty shall not have the right to refuse to perform the work 
assigned. 
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ARTICLE 10 

WORK RULES 
 
SECTION 10.1 
 
If there is any written department policy, procedure or directive in conflict with any 
section of this contract, this contract shall prevail. 
 
 
SECTION 10.2 
 
Employees shall be given a minimum of seven (7) calendar days’ notice prior to the alteration of 
their normal work schedule unless in a specialized unit whose functions require flexible working 
hours.   
 
 
SECTION 10.3 
 
If exigent circumstances exist, changes to an employee’s normal work schedule can be made on 
a temporary basis.  Temporary assignments shall be limited to twenty-one (21) working days or 
less; however, may be extended upon mutual agreement by both parties. 
 
 
SECTION 10.4  
 
If during the course of official duties an officer has personal property damaged, the CITY will 
compensate the officer, after proof of purchase or repurchase of the same or similar item, a 
sum not to exceed three hundred dollars ($300.00) per incident.  
 
 
SECTION 10.5 
 
Personal property shall be defined as prescription glasses, contacts, watches, wedding rings or 
prescription and non-prescription sunglasses.  This does not include personal electronic 
devices, such as laptops, cellular telephones, or other property that has not been authorized to 
be carried on duty. 
 

 $100.00 Limit: watches and non-prescription sunglasses. 

 

 $300.00 Limit: prescription glasses and sunglasses, contacts, and wedding rings. 
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SECTION 10 (Continued) 
 
SECTION 10.6 
 
The CITY will not compensate the officer for damaged personal property if the damage was due 
to negligence by the officer. 
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ARTICLE 11 

HOURS OF WORK, OVERTIME AND COMPENSATORY TIME 

SECTION 11.1 
 
An employee covered by this Agreement shall be paid at one and one-half (1 1/2) times his 
regular hourly base rate for all hours worked over eighty (80) hours in a 14 day pay period, with 
the exception of items covered in Article 11, Section 7. 
 
 
SECTION 11.2 
 
The CITY shall not change an employee's hours of work solely for the purpose of avoiding 
overtime pay to the employee. The CITY retains the sole right to determine and re-determine 
from time-to-time the starting and quitting time and the number of hours worked.    
 
 
SECTION 11.3 
 
For the purposes of computing overtime, Holiday Administrative, Vacation and Compensatory 
leave will be computed as time worked within each work cycle. Sick leave will not be computed 
as time worked: however, overtime hours worked in one week shall not be reduced for sick 
leave taken in the other week of a 14 day work cycle. 
 
 
SECTION 11.4 – RECALL 
 
If an employee is called back to work after completion of the employee’s regular shift, the 
employee shall receive a minimum of two and one-half hours (2 ½) hours pay at the rate of time 
and one-half (1 ½). 
 
 
SECTION 11.5 - COURT TIME 
 
If an employee attends court during his off-duty time and as a part of his regular duties, he 
will be compensated at a rate of time and one-half (1 ½) for all hours over forty (40), with a 
minimum of two and one-half (2 ½) hours at the straight time rate.  All private checks issued to 
officers will be turned into Fiscal Management personnel.  When attending more than one court 
hearing or state  
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SECTION 11.5 (Continued) 
 
attorney hearing officers will be compensated at the rate of a minimum of two and one-half (2 ½) 
hours at the straight time rate for each hearing in accordance with a two and one-half (2 ½) hour 
window between the two (2) hearings. 
 
 
SECTION 11.6 - ON CALL/STAND-BY COMPENSATION 
 
An employee assigned to the “On Call” position will be compensated an incentive of one (1) 
additional hour per weekday (Monday through Friday) and two (2) hours per weekend day 
(Saturday through Sunday) at a rate of one and one-half times their regular hourly base rate of 
pay. It shall be the employee’s discretion to take overtime, compensatory time, or any 
combination of the two. 
 
No additional compensation shall be made for incidental work performed (Such as receiving 
phone calls, deploying resources, etc.) during “On Call” status, unless the employee is required 
to actually respond to an incident. In this case, the employee will be paid for a call out in 
accordance with the collective bargaining agreement. 
 
 
SECTION 11.7 - COMPENSATORY TIME 

Law Enforcement Officers may accumulate compensatory time in the following manner: 

 
A. Training purposes. 

B. Vice operations and other special assignments, where the officers have agreed 
prior to the assignment to accept compensatory time. 

 
C. Vice operations and other special assignments, where the officers have 

agreed prior to the assignment to accept compensatory time. 
 

D. Officers may request compensatory time in lieu of overtime.  

Compensatory time will be taken at the convenience of the Department with the approval of the 
Chief. Compensatory time accumulation will be at a rate of time and one-half (1½) for all hours 
worked over forty (40) hours in a work week (eight (8) hours worked - twelve (12) hours 
compensatory time). Accumulation will not exceed one hundred twenty (120) hours at any 
one time. Upon termination, the Officer will receive straight time pay for all compensatory 
time hours accumulated. Officers who have more than one hundred twenty (120) hours on the 
books will use the excess time within one (1) year at the option of the Police Chief. 
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ARTICLE 12 

DISPOSITION OF GRIEVANCES 
 
SECTION 12.1 
 
Any grievance arising during the term of this Agreement between the EMPLOYER and the 
ASSOCIATION or any employee, involving the interpretation, or application of Agreement, shall be 
settled in the following manner: 

 
A. Step 1 – Within ten (10) days after the occurrence of the event giving rise to the grievance, 

or when the employee or ASSOCIATION becomes aware of the misapplication or 
misinterpretation of the agreement, the employee with or without the assistance of the 
ASSOCIATION Representative, shall reduce the grievance to writing, on a form agreed upon 
by the Employer and ASSOCIATION, and submit the grievance to the employee’s immediate 
supervisor.  The grievance shall state the following: 
 

1. Article violated; 

2. A complete statement of the grievance; and, 

3. Remedy or correction requested, signed by the aggrieved employee and the 
ASSOCIATION Representative. 

 
B. Step 2 – If the grievance is not resolved in Step 1; then within five (5) days following the 

receipt of the supervisor’s decision or failure to respond as provided in Step 1, the 
employee shall submit the written grievance to the Shift Commander.  The Shift 
Commander may discuss the grievance with the aggrieved employee or ASSOCIATION 
Representative, and shall respond in writing with a decision with ten (10) days of receipt of 
the grievance. 
 

C. Step 3 – If the grievance is not resolved in Step 2; then within five (5) days following the 
receipt of the Shift Commander’s decision or failure to respond as provided in Step 2, the 
employee shall submit the written grievance to the Deputy Chief of Police of the aggrieved 
employee.  The Deputy Chief of Police shall respond in writing with a decision within 
twenty (20) days of receipt of the grievance. 

 

D. Step 4 – If the grievance is not resolved in Step 3; then within ten (10) days following the 
receipt of the Chief of Police or designee’s decision or failure to respond as provided in 
Step 3, the employee shall submit the written grievance to the City Manager or designee.  
The City Manager or designee shall respond in writing with a decision within twenty (20) 
days of receipt of the grievance.  
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SECTION 12.1 (Continued) 

 

E. Step 5 – If the grievance is not resolved in Step 4; then within ten (10) days of the City 
Manager’s decision or failure to respond as provided in Step 4, either the CITY or the 
ASSOCIATION may request the grievance be submitted to arbitration.   

 
F. Within thirty (30) days from the written request of either party for arbitration, the parties 

shall try to collectively select an impartial arbitrator.  If the parties are unable or fail to 
agree upon an arbitrator during this time period, either party may, with written notice to 
the other request the Federal Mediation and Conciliation or similar Service to submit a list 
of seven (7) arbitrators, the grieving party and the CITY will then alternate the striking of 
three (3) names each and the remaining name will be the selected arbitrator. The 
arbitrator's decision in this manner, if made in accordance with this contract and the 
applicable State and Federal Laws and Judicial Interpretations, shall be final and binding on 
the parties.  

 
G. The fees and expenses of the impartial arbitrator shall be paid by the losing party. All other 

expenses in connection with the presentation of the matter to the arbitrator shall be borne by 
the party incurring them. The arbitrator shall have no power to add to, subtract from, disregard, 
or modify the terms of this Agreement, nor shall his decision have the -effect of altering the 
Agreement. The arbitrator's ruling shall be confined to the specific Article violated as stated 
in the grievance. 

 
H. Time limits set in this Article shall not include Saturdays, Sundays or paid holidays. 

 
I. Nothing herein shall preclude the earliest settlement of any grievance directly by Agreement 

between representatives of the EMPLOYER and the ASSOCIATION. 
 

J. Employees covered by this Agreement having a City Civil Service Appeal procedure and the 
contractual grievance procedure available to them for disciplinary action may elect to use 
either of these processes to the abandonment of the other. 

 
K. A grievance not advanced to the higher step within the time limits provided shall be 

deemed permanently withdrawn as having been settled on the basis of the decision most 
recently given. Failure on the part of the City's representative to render a decision within the 
time limits set forth in any step shall entitle the employee to proceed to the next step. 

 
L. The parties agree that in the event of any arbitration hearing, impasse hearing, or other 

PERC hearing involving the parties.  The parties will make verbal closing arguments at the 
time of the arbitration or hearing, and the parties specifically agree that neither party will 
make a later written closing argument.  
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ARTICLE 13 

SAFETY AND HEALTH 

 
SECTION 13.1 
 
The CITY agrees that it will conform to and comply with all laws as to safety, health, 
sanitation and working conditions. The CITY and the ASSOCIATION will cooperate in the 
continuing objective of eliminating safety and health hazards where they are shown to exist. 
 
 
SECTION 13.2 
 
Protective devices, and like equipment necessary to protect employees from injury shall be 
provided by the CITY, at no cost to the employee, in accordance with established safety 
practices. Such practices may be improved from time-to-time by the CITY, upon subsequent 
agreement of the CITY and the ASSOCIATION. 
 
 
SECTION 13.3 
 
Protective body armor (at the current Protective Level 2) shall be provided such that it is 
rated by the National Institute of Justice Ballistic Resistance of Police Body Armor. At the 
employee's option, the employee may upgrade the protective level to 3A. The City will initially 
pay full cost of the upgraded body armor and subsequently charge the employee the cost of 
the upgrade. 
 
 
SECTION 13.4 
 
Once a member provides notification to the City from a qualified physician of the members' 
pregnancy, and the need for restricted duty, upon request, the City shall make every attempt 
to place the member on an Administrative assignment. 
 
 
SECTION 13.5 
The City agrees that any bargaining unit employee injured on the job shall be paid his full day's 
wages for the day of the accident and not charged any leave time if his treating physician 
advises that he could not or should not return to work that day. 
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ARTICLE 14 

SENIORITY  
 

 

SECTION 14.1 - CITYWIDE SENIORITY 
 
Citywide seniority is defined as the length of employment with the CITY. Such seniority shall 
be acquired by full-time employees after completion of a probationary period at which time 
seniority shall be retroactive to the first day of employment. 
 
 
SECTION 14.2 - DEPARTMENTAL SENIORITY 
 
Department seniority is defined as the length of continuous employment within the Police 
Department as a sworn Law Enforcement Officer.  Departmental seniority shall accrue as of the 
first day of employment or transfer into the department. 
 
 
SECTION 14.3 - CLASSIFICATION SENIORITY 
 
Classification seniority is defined as the length of employment within a particular classification. 
Seniority shall accumulate during absences because of illness, injury, vacation or other 
authorized leave. 
 
 
SECTION 14.4 
 
Seniority will be lost when an employee: 
 

A .  Terminates voluntarily; 
 
B .  Is discharged for cause; 

 
C .  Exceeds an authorized leave of absence, unless leave is extended by the      

City Manager; 
 

D .  Fails to return from recall within three (3) days after given notice by the City, by 
certified mail, to return to work. 

 
 
SECTION 14.5 
 
When conflicts arise in scheduling of vacation or compensatory time off, the employee with the 
greatest rank seniority and if the rank seniority is the same, departmental seniority shall be 
given first consideration providing the request was submitted in writing on the same day.
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ARTICLE 15  

REDUCTION IN FORCE 

SECTION 15.1 
 
Should a reduction in the EMPLOYER's work force become necessary, terminations by force 
reduction, hereinafter referred to as lay-off, and shall be accomplished in the following 
manner: 
 
A. Lay-off shall be by classification within the Department.  

 
Upon establishing the number of employees to be laid off within a classification in 
the Department, the EMPLOYER shall lay-off in accordance with qualifications which 
reflect quality and quantity of work, work habits, and classification and Departmental 
seniority. 
 

B. No regular employee shall be laid off while there are emergency, temporary, 
part-time or probationary employees serving in the same classification within the 
Department. 
 

C. The laid off employee shall have the right to bump into a lower classification 
within the Department. This will also be based upon his qualifications and ability to 
do the work. 
 

D. The laid off employee shall have the right to utilize his City seniority as d efined 
in this Agreement, to bump into an existing position, previously held by the 
employee in a lower or equal classification. This bumping right shall be contingent 
upon the employee's qualification and current ability to perform the work of the 
position. For the purposes of this Article, position is defined as a classification within the 
Department. 
 

E. The CITY will make available to the ASSOCIATION annually a Seniority List of 
Bargaining Unit Members. 
 

F. The CITY will maintain a list of employees laid off under this Article twelve (12) 
months and will not hire any new employees until the employees that were laid off 
from this bargaining unit are contacted and offered the open position(s) if they 
currently are qualified and meet the Police standards.  For employees hired prior to 
the ratification of the FY 2016 contract, the CITY will maintain a list of employees laid 
off under this Article for two (2) years. 
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ARTICLE 16 
 

PROMOTIONS AND PROMOTIONAL 
EXAMINATION PROCEDURES 

 
SECTION 16.1 
 
A. Vacancies in higher positions in the Bargaining Unit shall be filled by promotion from lower 

classes whenever it is in the best interest of the CITY to do so. 
 

B. When it is determined that there will be a promotional examination procedure, the CITY shall 
designate the lower class from which the promotion is to be made. 
 

C. The Chief of Police shall determine the competitive promotional examination and/or 
assessment process. 

 
D. The CITY shall conduct a competitive examinations procedure and establish eligibility list 

in the manner provided below. Eligibility shall be established as follows: 
 
Sergeant’s eligibility requirements: 
 

 Have a minimum of three and a half (3 ½ ) years of experience with the Fort Pierce 
Police Department in the capacity of a sworn officer; and 
 

 Have received a rating of satisfactory or higher on the last three (3) performance 
evaluations; and 

 

 For FY 2016, at a minimum be enrolled in college and have at a minimum 
educational level equivalent to fifteen (15) credit hours from an approved college 
from the State accredited Association of Colleges and Schools list to participate in 
the examination or assessment process; and. 

 

 For FY 2017, have a minimum education level equivalent to thirty (30) credit hours 
from an approved college from the State accredited Association of Colleges and 
School list to participate in the examination or assessment process; and. 

 

 For FY 2018, have a minimum education level equivalent to forty-five (45) credit 
hours from an approved college from the State accredited Association of Colleges 
and School list to participate in the examination or assessment process; and. 

 

 Achieve a qualifying score on the most recent promotional examination or 
assessment.   
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SECTION 16.1 (Continued) 
 

Lieutenant’s eligibility requirements: 
 

 Have a minimum of two (2) years of experience with the Fort Pierce Police 
Department in the capacity of a sergeant; and 
 

 Have received a rating of satisfactory or higher on the last three (3) performance 
evaluation; and 
 

 For FY 2016, at a minimum be enrolled in Bachelor’s degree program and have at a 
minimum educational level equivalent to an Associate Degree (60 earned credit 
hours) from an approved college from the State accredited Association of Colleges 
and Schools list to participate in the examination or assessment process; and. 

 

 For FY 2017, have a minimum education level equivalent to seventy-five (75) credit 
hours from an approved college from the State accredited Association of Colleges 
and School list to participate in the examination or assessment process; and. 

 

 For FY 2018, have a minimum education level equivalent to ninety (90) credit 
hours from an approved college from the State accredited Association of Colleges 
and School list to participate in the examination or assessment process; and. 

 

 Achieve a qualifying score on the most recent promotional examination or 
assessment.   
 

E.   In the event that promotional scores are the same, performance (last three {3} performance 
evaluations) and sworn classification seniority shall be the deciding factor.  
  

F.   All promotional examination procedures shall be publicized in advance of the examination by 
posting announcements on the prescribed bulletin boards at least thirty (30) days prior to 
the commencement of the examination. 
 

G.   The Chief of Police shall select an employee for promotion to the next rank from the 
eligibility list created after the promotional examination and/or assessment process 
have been completed.  The following shall determine the eligibility list:  
 

 Sergeants – The eligibility list shall be comprised of the top ten (10) Officers with 
a passing score of seventy percent (70%) on the promotional examination 
and/or assessment process.  The eligibility list shall be valid for one (1) year, 
with an option to extend the eligibility list for six (6) months.  The eligibility list 
can only be extended up to two (2) times.   
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SECTION 16.1 (Continued) 
 

 Lieutenants – The eligibility list shall be comprised of all Sergeants that have 
successfully completed the Lieutenants promotional examination and/or 
assessment process. 
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ARTICLE 17 

INSURANCE 

SECTION 17.1 
 
A. The present or improved health insurance plans identified as Medical Plan 3559  (Basic 

Plan) and Medical Plan 0727 (Buy-Up Plan) will be continued until the end of the current 
Blue Cross/Blue Shield (BCBS) contract, which expires September 30, 2016. 

 
B. Bargaining unit members electing the City’s Basic Health Plan CBS Medical Plan 3559 

shall be required to pay $25.00 per pay period.  Bargaining unit members electing a “Buy-
Up” Plan BCBS Medical Plan 0727 shall be required to pay $51.72 per pay period.  In the 
event bargaining unit members elect dependent coverage under either medical plan, the 
City agrees to pay 50% of the cost of the premium of the Basic Plan for such dependent 
coverage.  Any additional expenses incurred for improved coverage under any Buy-Up 
Plan shall be paid by the Bargaining Unit member. 
 

C. The CITY will furnish life insurance coverage in the amount of $20,000 for all full time 
regular Bargaining Unit members. 
 

D. Any anticipated changes during the life of this Contract are subject to negotiations prior to 
implementation 

 
E. Should the City provide improved insurance coverage benefits, or offer the same benefit 

at a lesser cost, to any other bargaining unit or classified civil service employee then such 
benefit shall be offered to the Bargaining Unit members. 
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ARTICLE 18 

CHECKOFF 

SECTION 18.1 
 
The CITY agrees to deduct every two weeks from the earnings of the employees who have so 
authorized in writing, membership dues, initiation fees, benefit charges and remit same to the 
ASSOCIATION in an amount certified by the ASSOCIATION for 26 bi-weekly deductions. Such 
authorization to be valid shall conform to applicable State and Federal Laws. 
 
 
SECTION 18.2 
 
An employee may revoke his authorization for deduction of dues, provided the employee gives 
thirty (30) days written notice to the ASSOCIATION and the CITY by registered mail. Dues 
revocation shall be processed through the ASSOCIATION. 
 
 
SECTION 18.3 
 
No deductions shall be made from the pay of an employee during any payroll period in 
which the employee's net earnings are less than the amount of the dues to be checked 
earnings shall mean the amount due an employee after all required deductions, i .e.: Federal 
Taxes, F.I.C.A., Social Security, Pension, Credit Union; Health and Life Insurance Premiums. 
 
 
SECTION 18.4 
 
The ASSOCIATION shall indemnify the CITY and hold it harmless against any and all suits, 
claims, demands and liabilities which arise out of or by reason of any action taken or not 
taken by the CITY to comply with the provisions of this Article. 
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ARTICLE 19 

UNION REPRESENTATION 
 
SECTION 19.1 
 
A written list of the ASSOCIATION Representatives shall be furnished to the CITY prior to the 
effective date of their assuming duties of office. The ASSOCIATION shall notify the CITY 
promptly of any changes of such ASSOCIATION representatives. 
 
 
SECTION 19.2 
 
The following sections outline the duties and responsibilities of representatives in performance 
of their functions as recognized ASSOCIATION representatives. In those cases which cannot 
be resolved otherwise, ASSOCIATION representatives shall be granted reasonable time off during 
working hours to investigate and settle grievances on the job site which is within their 
jurisdiction, upon notifying and securing the approval of their immediate supervisor, pay 
taken from the time pool. Productivity loss must be minimized. ASSOCIATION representatives 
shall not investigate, present or adjust grievances or disputes on premium time. Upon 
returning to his work assignment, each ASSOCIATION representative shall report to his 
immediate supervisor unless prior consent not to do so has been secured. 
 
 
SECTION 19.3 
 
It is agreed that all ASSOCIATION representatives have productive work' to perform as assigned 
by the CITY. The parties agree that each will cooperate with the other in reducing to a minimum 
the actual time spent by the ASSOCIATION representatives in investigating, presenting and 
adjusting grievances or dispute's. Solicitation of membership shall not he engaged in 
during working hours. No general ASSOCIATION Membership meeting shall be held on CITY's 
time. 
 
 
SECTION 19.4 
 
ASSOCIATION representatives are subject to all CITY rules regarding the conduct of employees 
of the CITY. 
 
 
SECTION 19.5 
 
Upon request of the ASSOCIATION, employees may be granted leave with pay (if taken from the 
time pool), whenever reasonable, for ASSOCIATION business with the approval of the Chief of 
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Police, or designee. 
SECTION 19 (Continued) 
 
SECTION 19.6 
 
Any Bargaining Unit employee being disciplined shall be advised of their rights to 
representation.  
 
 
SECTION 19.7 
     
The City and the ASSOCIATION agree to the creation of a PBA Time Pool. It shall be the responsibility 
of the PBA to supply to the City a PBA Time Pool Authorization Form which includes the name of the 
employee and the hours of vacation time or compensatory time donated by the employee to the 
pool. The form must be signed by the employee donating time. Time donations may be made up to 
two (2) times per calendar year with reasonable notice given to the CITY and shall be in 
increments of not less than two (2).hours nor more than forty-eight (48) hours. Time Pool hours 
may be drawn at the written discretion of the PBA President or his designee in increments of at 
least one (1) hour. 
 
Charges against the PBA Time Pool will be kept by the Police Department and the PBA. A PBA 
representative may be granted pool time to attended public budget hearings, City Commission 
Hearings or resolution of impasse hearings before the City Commission. The Time Pool may also 
be used by the PBA to attend State Board Meetings of the Police Benevolent Association or 
seminars sponsored by the PBA or to contribute to a sick or injured employee in accordance to 
Section 19.8. 
The use of the Time Pool shall be handled in the same manner as vacation requests. The PBA and 
City agree that this Time Pool will not be used if it creates any minimum staffing problems or 
limits the conducting of department business as noted at the discretion of the Chief of Police or 
his designee. Should the PBA Time Pool become depleted, anyone engaging in PBA activities 
during his working hours shall do so without pay, unless otherwise agreed to or provided for in the 
Agreement. 
 
 
SECTION 19.8 
 
The City agrees to allow any member to contribute vacation or comp time, or any combination 
thereof, to another employee of the Police Department. The sick or injured employee must have 
exhausted all other leave before receiving any contribution and may accept and use up to 240 
hours of contributed time in a Fiscal Year. 
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ARTICLE 20 

HOLIDAYS 

SECTION 20.1 
 
The following days will be observed as holidays for all employees subject to this Agreement: 
January 1st, Martin Luther King's Birthday, Presidents Day, Memorial Day, July 4th, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving Day, December 24th and 
25th. 
 
SECTION 20.2 
 
Whenever a holiday falls on a Sunday, the following Monday shall be considered a holiday. 
When a designated holiday falls on a Saturday, the preceding Friday will be observed as a 
holiday. 
 
SECTION 20.3 
 
Holidays which occur during annual leave shall not be charged against annual leave. An 
employee who is not on approved leave and fails to report on the day before or the day 
after a holiday shall not be paid for the holiday, unless excused by Chief of Police or 
designee. 
 
SECTION 20.4 
 
Any employee who shall be required to perform work on one of the holidays listed 
above shall be compensated as directed by the City Manager. 
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ARTICLE 21 

VACATION LEAVE 
 
SECTION 21.1 
 

A. All full-time, regular and provisional employees shall be entitled to earn and accrue 
vacation leave with pay which will be computed from the starting date of 
employment. 
 

B. Temporary employees shall not be eligible for vacation leave. 
 

C. Part-time employees who work twenty-five (25) hours or more per week shall be 
entitled to accrue leave in proportion to the number of hours worked. An employee 
who normally works less than twenty-five (25) hours per week shall not be entitled to 
any vacation leave. 
 

D. Employees serving a probationary period on an original appointment shall accrue 
vacation leave in accordance with the provisions of this section. If an employee 
serving a probationary period on an original appointment leaves the CITY's service 
without satisfactorily completing the probationary period, he shall not be 
compensated for any accrued leave. 
 
 

SECTION 21.2 - RATE AT WHICH LEAVE IS EARNED, ACCUMULATED AND PAID 
 
All regular employees shall accumulate vacation leave as follows: 
 

A. One (1) year of service but less than five (5):        96 hrs. per year 
 
B. Five (5) years of service but less than ten (10):      112 hrs. per year 
 
C. Ten (10) years of service but less than (15):                   136 hrs. per year 
 
D. Fifteen (15) years of service and over:                   160 hrs. per year 
 

Earned vacation leave may be accumulated for qualifying full and part time, regular status 
employees to a maximum of forty-five (45) working days (360 hours). Any hours accumulated 
over thirty (30) working days (240 hours) at the close of each fiscal year (September 30) 
shall automatically (no action by employee will be required) be deducted from the 
employee's total accumulated vacation leave balance with no compensation being made. 
The employee will then have a remaining balance of thirty (30) working days (240) hours 
and shall again be eligible to accrue vacation leave up to forty-five (45) working days (360) 
hours over the next fiscal year. Accrual ends when an employee has reached the maximum 
of forty-five (45) working days (360 hours). Employees who separate from the City will be 
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paid for all accumulated vacation leave up to 360. 
SECTION 21.2 (Continued) 
 
Earned vacation leave may be accumulated to a maximum not to exceed forty-five (45) working 
days (360 hours) at the close of each fiscal year (September 30). Any accumulation over thirty 
(30) working days (240 hours will be considered forfeited and lost at the close of each fiscal year 
(September 30). 
 
Vacation pay will be computed at the employee's base rate of pay. 
 
NOTE: Employees shall not earn vacation time when the employee is on a non-paid leave status.  
 
 
SECTION 21.3 - USE OF VACATION LEAVE 
 
Subsequent to the successful completion of the first six (6) months employment, vacation leave 
may be taken as earned subject to the approval of the department head who shall schedule 
vacation leave so as to meet the operating requirements of the department. Vacation leave 
assignments will be made in accordance with the preference of the employee, whenever 
possible, however, leave must be taken at the convenience depending on the needs of the 
department. The Chief of Police or designee’s decision as to when leave may or may not be 
taken will be final. 
 
 
SECTION 21.4 
 
For vacation purposes, reinstated employees, except employee reinstated as a result of a grievance 
or arbitration, are considered new employees. Annual leave may be granted for the following 
purposes: 
 

A .  V a c a t i o n  l e a v e ;  
 

B .  Absences for transaction of personal business which cannot be conducted 
during off-duty hours; 

 
C .  R e l i g i o u s  h o l i d a y s ;  
 
D .  Sickness, once sick leave has been exhausted through illness;  

 
 

SECTION 21.5 - PAYMENT OF UNUSED VACATION LEAVE 
 
Regular employees who have completed six (6) months or more service shall, upon leaving 
the CITY's service in good standing, be compensated for vacation leave accrued to the date of 
separation, but not to exceed three hundred sixty (360) hours.
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ARTICLE 22 

SICK LEAVE 

 
SECTION 22.1 - RATE AT WHICH SICK LEAVE IS EARNED 
 
All Bargaining Unit employees earn sick leave credits at the rate of one (1) working day per 
calendar month, or major portion thereof. Any employee who has taken sixteen (16) or more 
calendar days of sick leave with or without pay in one month shall not earn sick leave for that 
month. 
 
 
SECTION 22.2 - REQUEST FOR SICK LEAVE 
 
To receive compensation while absent on sick leave, the employee shall notify his immediate 
supervisor, division or Chief of Police or designee not less than one (1) hour prior to the time 
set for beginning the daily duties. An employee in a unit operating on a twenty-four (24) 
hour basis must notify the immediate supervisor and/or shift commander within the time 
limit established by the appropriate department head. 
 
 

SECTION 22.3 - USE OF SICK LEAVE 
 
Sick leave may be granted for the following purposes: 
 

A. Personal injury or illness.  
 
B. P r e g n a n c y .  
 
C. Necessary appointments with physicians or dentists.  
 
D. Exposure to a contagious disease, which would endanger others.  
 
E. Illness or injury of a member of the employees' household which requires the 

personal care and attention of the employee. 
 
 

SECTION 22.4 - ACCUMULATION OF SICK LEAVE 
 
The maximum number of accumulated sick leave hours shall be unlimited. Sick leave shall not 
be used within the first thirty (30) days of employment. 
 
 
SECTION 22.5 CERTIFICATION BY A PHYSICIAN 
 
Whenever an employee uses sick leave in excess of two (2) consecutive days, they may be  
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SECTION 22.5 (Continued) 
 
required by the Chief of Police or designee to submit a certificate from a licensed physician.  
When it is determined that an employee’s request for sick leave is not justified, the value of the 
absent time may be deducted from the employee’s pay or accrued vacation leave.  
 
Claiming sick leave when physically fit shall be cause for disciplinary action and subject to 
suspension or dismissal. 
 
 
SECTION 22.6 UNUSED SICK LEAVE 
 

A. Employees who leave the CITY’s service in good standing and have at least three 
(3) through nine (9) years of continuous service with the CITY, will receive pay for 
one-half (1/2) of their accumulated sick leave balance up to a maximum of forty-
five (45) days. 

 
B. Employees who leave the CITY’s service in good standing and have at least ten 

(10) or more years or continuous service with the CITY will receive pay for their 
accumulated sick leave balance up to a maximum of ninety (90) days. 

 
C. Employees who do not use all of their sick leave because of sickness or disability 

may use this toward early retirement.  At the employee’s request for early 
retirement, the employer shall take the total hours of unused accumulated sick 
leave; divide this by the hours the employee works per week.  This figure shall be 
the amount of time in weeks that the employee may be absent from the 
department and continue to draw full pay; provided however, such time shall 
not exceed ninety (90) days.  The employee who request and uses unused 
accumulated sick leave in this manner shall be considered retired when the sick 
leave time is exhausted.  Said request shall be irrevocable. 
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ARTICLE 23 

BEREAVEMENT LEAVE 
 
SECTION 23.1 
 
Police Officers shall be granted up to three (3) days bereavement leave for death in their 
immediate family, without charge to any other accrued leave time. Immediate family is defined 
as the employee's father, mother, son, daughter, brother, sister, uncle, aunt, first cousin, 
nephew, niece, husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, 
brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother, 
stepsister, half-brother, half-sister, grandfather, grandmother, grandson, granddaughter, great-
grand parents, grandparents-in-law, step grandparents, foster parents, and foster children. 
 
For the purpose of funeral flowers, immediate family is defined as the employee's father, mother, 
son, daughter, husband, wife stepfather, stepmother, stepson, stepdaughter, grandson, and 
granddaughter. Maximum amount is not to exceed $50.00 in US funds (including tax and shipping). 
 
 
SECTION 23.2 
 
Unless otherwise approved by the Chief of Police or designee bereavement leave shall be used 
within thirty (30) days of the death of an immediate family member.    
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ARTICLE 24 

DRUG AND ALCOHOL TESTING 
 
SECTION 24.1 
 
The City of Fort Pierce and the ASSOCIATION have a strong and legitimate interest in insuring that 
employees are fit to perform their duties. Employees must be prepared to react and make 
decisions quickly in order to insure public safety. The work requires complete mental and physical 
functioning of employees. The CITY'S need to protect the public safety and welfare as well as the 
welfare and safety of its employees will be aided by achieving and maintaining a drug-free 
workplace. The City agrees that no employee will be disciplined that volunteers that he has a 
substance abuse problem and is requesting or receiving assistance to address such substance abuse 
problems, if such request or seeking of assistance is made prior to an order to submit to a drug test. 
The employee requesting assistance shall follow the department's approved leave policy and shall 
submit to a fitness for duty test, at the City's expense, prior to reinstatement. 
 
 
SECTION 24.2 
 
All employees are prohibited from possessing, consuming, or being under the influence of drugs or 
intoxicating substances, including alcohol, while on duty. The term "alcohol" includes distilled 
spirits, wine, malt beverages, and intoxicating liquors. 
 
 
SECTION 24.3 
 
Use, possession, sale, solicitation, or transfer of drugs or other illegal substances, or an attempt to 
perform the foregoing actions at any time, on or off duty, is strictly prohibited. * The term "drugs" 
shall include, but not be limited to, amphetamines, methamphetamine, cannabinoids, cocaine, 
phencyclidine (PCP), hallucinogens, methaqualone, opiates, barbiturates, benzodiazepines, 
synthetic narcotics, designer drugs, or a metabolite of any of the substances listed herein. In 
addition the term "drugs" used herein, shall include the use of any illegal substance as well as the 
misuse or abuse of prescribed drugs. 
 
*This would not include any authorized activities by any officer working in an authorized undercover capacity or 
processing evidence. 
 

 
SECTION 24.4 
 
The EMPLOYER and the ASSOCIATION mutually agree that the EMPLOYER may require all  
 
 



 

34 | P a g e  

 

SECTION 24.4 (Continued) 
 
employees to be tested for alcohol or drug use. As explained more fully below, such testing may be 
done during annual physical, following any on-duty accident, upon reasonable suspicion, and on 
a random basis. In addition to the times stated above, the EMPLOYER may test for alcohol/drugs 
whenever it has good cause to believe that an employee is under the influence of alcohol/drugs 
while on duty. "Drug test" or "test" means any chemical, biological or physical instrument analysis 
administered for the purpose of determining the presence or absence of alcohol, a drug or its 
metabolites, or other illegal substances. At the discretion of the employer, such test may be 
performed on anyone or combination of the following: urine, blood, hair, saliva, breath, or other 
appropriate body specimen.  Collection of specimen will be done under medical supervision, at 
the appropriate body specimen.  Collection of specimen will be done under medical supervision, 
at the Employer’s direction.  

 
SECTION 24.5 
 
Scheduling for any testing or examination will be during duty hours, at the discretion of the 
EMPLOYER, and the results will become part of the employee’s permanent record. Should the 
employee refuse to cooperate with the testing, including refusal to submit to the test at the 
time  ordered, such refusal shall result in the employee's immediate discharge from 
employment. 
 
 
SECTION 24.6 
 
For purposes of this Article, "reasonable suspicion" drug testing means drug testing based on a 
belief that an employee is using or has used alcohol or drugs in violation of the Employer's 
policy, drawn from specific objective and articulated facts and reasonable inferences drawn 
from those facts. Among other things, such facts and inferences may be based upon, but not 
limited to: 
 

A.  Observable phenomena while at work, such as direct observation of alcohol or 
drug use or of the physical symptoms of manifestation of being under the 
influence of alcohol or a drug. 

 
B. Abnormal conduct or erratic behavior while at work or a significant 

deterioration in work performance determined by at least two (2) supervisors. 
 
C. A report of alcohol or drug use, provided by a reliable and credible source, or 

which has been independently corroborated. 
 
D.  Information that an individual has tampered with an alcohol or drug test during 

his employment. 
 
E.  Information that an employee has caused, or contributed to, an accident 

while at work. 
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SECTION 24.6 (Continued) 
 

F.  Information that an employee has used, possessed, sold, solicited, or 
transferred drugs or attempted to use, possess, sell, solicit, or transfer drugs. 

 
 
SECTION 24.7 
 
For random testing, individuals will be selected for testing by a random number generating 
computer program. Testing will be conducted periodically throughout the year. No employee 
will be randomly tested more than three (3) times in a calendar one year period.  
 
 
SECTION 24.8 
 
In testing for the presence of alcohol, the Employer shall utilize a generally accepted testing 
procedure. Should a test substantiate that the employee is under the influence of alcohol 
while on duty, the employee will be disciplined up to and including discharge in accordance 
with the Personnel Rules and Regulations. 
 
 
SECTION 24.9 
 
In testing for the presence of drugs, the Employer will utilize an initial screening procedure 
such as EMIT. If the initial screening test is positive, a confirmatory test such as the GAS 
Chromatography/Mass spectrometry (GSIMS) test will be performed. The Employer, in its sole 
discretion, may request a confirmatory test be performed if the initial screening test is negative. 
Should a drug test substantiate the use or influence of drugs, the employee shall be immediately 
discharged, provided a second test has been performed and the results were positive.  In the 
period between the initial test and the second test the employee shall be placed on 
administrative leave with pay, pending the confirmed results of the second test.  
 
 
SECTION 24.10 
 
Within five (5) calendar days after receiving notice of a positive confirmed test result, the employee 
may submit information to the Employer concerning a legitimate explanation for the confirmed 
positive test. If the explanation is satisfactory to the Employer, the Employer may, at its 
discretion, request the sample to be retested. If the results of the retest confirm a legal substance 
or legal use of a controlled substance, the employee will be returned to work without loss of pay or 
benefits. An employee who is suspended or discharged due to a positive test result, or who is 
discharged for refusing to be tested, may appeal to either the Civil Service Board or follow the 
approved grievance procedure within seven (7) calendar days after the suspension or discharge 
or the Employer's response in Section 9 of this Article. 
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SECTION 24 (Continued) 
 
SECTION 24.11 
 
No physician-patient relationship is created between an employee and the Employer or any 
person performing or evaluating a test, solely by the administration of a testing program. The 
employer or its designee shall have access to employee testing information. If disciplinary 
actions are brought under or are related to this Article, the Employer or its designee as well as 
the laboratory, which conducted the test, shall have access to the employee's testing 
information where the information is relevant to its defense in a civil or administration 
matter. 
 
 
SECTION 24.12 
 
This Article does not prevent the Employer from disciplining an employee for any violation of 
the Personnel Rules and Regulations, operating procedures, or other provision of this 
Agreement that may occur regardless of whether it is in connection with alcohol and/or drug 
use or abuse. If the Employer finds that the employee's use of any drug has detrimentally 
affected its interest, the employee may be subject to disciplinary action up to and including 
termination.
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ARTICLE 25  

MAINTENANCE OF STANDARDS 

SECTION 25.1 
 
It is agreed that the specific benefits, rights and privileges enumerated in this contract shall 
remain in force throughout the term of the contract. The following benefits, procedures 
and practices will be continued for the life of this Agreement: Pension, PBC Credit Union, 
approved car allowances, City time for approved examinations, and Funeral Leave (in 
accordance with the Personnel Rules and Regulations). 
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ARTICLE 26 

AFFIRMATIVE ACTION 

SECTION 26.1 
 
The ASSOCIATION and the CITY agree that an Affirmative Action Program is necessary and 
important to all employees, the ASSOCIATION and the CITY. 
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ARTICLE 27 

INTERNAL INVESTIGATIONS AND DISCIPLINARY PROCEDURES 

SECTION 27.1 
 
All internal and external investigations which are included in the provisions of the Police Officer's 
Bill of Rights will be conducted in accordance with the most current Police Officers Bill of Rights 
and other appropriate statutes. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

ARTICLE 28 

SEVERABILITY 

SECTION 28.1 
 
Should any final decision of any Court of competent jurisdiction affect any practice or provision of 
this Agreement, only the practice or provision so affected shall become null and void; otherwise, 
all other provisions or practices under this Agreement shall remain in full force and effect. 
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ARTICLE 29 

EDUCATIONAL REIMBURSEMENT 

 SECTION 29.1    SERGEANTS AND LIEUTENANTS 
 
The CITY agrees to reimburse employees for tuition costs at the current state rate and books 
required in pursuing and achieving college degrees, from a college or university certified by an 
accreditation entity recognized by the U.S. Department of Education, in the area of Criminal 
Justice or related field.  This reimbursement is based upon the student achieving a grade “C” or 
better.  When the employee successfully completes a thirty (30) semester hour block, the 
employee shall agree to work at least two (2) year beyond this date or reimburse the CITY for 
any funds expended on tuition and books.  The two (2) year applies to an employee who 
resigns.  
 
 
SECTION 29.2 
 
Bargaining Unit members who wish to participate in the educational reimbursement 
program should notify the Chief of Police (or designee) no later than one month prior to the 
planned course enrollment date. Those who did not make the notification should be left out of 
the reimbursement program for the upcoming fiscal year. 
 
 
SECTION 29.3 
 
Educational reimbursement should be limited to fifteen (15) credit hours per calendar year. 



 

42 | P a g e  
 

ARTICLE 30 

RETIREMENT PLAN 

SECTION 30.1 
 
The ordinance pertaining to the City of Fort Pierce Retirement and Benefit System will provide 
for a benefit accrual rate of three percent (3%) for Sergeants and Lieutenants employed by the 
City who are subject to collective bargaining. The member contribution rate for these 
employees is five and sixteen one-hundredth percent (5.16%) of compensation.  
 
 
SECTION 30.2 
 
There shall be no increases in member’s contribution rates, unless there is a corresponding 
increase in benefit levels and City contribution rates as agreed to by the parties. 
 
 
SECTION 30.3 
 
Changes affecting new employees only effective October 1, 2012: 
 

1. Change the vesting period from 5 to 10 years. 
 

2. Capping the 3.0 percent multiplier to maximum ceiling of 75 percent.  The first 25 years 
of service covers the 75 percent with an annual maximum pension payment not exceed 
$100,000. 
 

3. Overtime hours used in the calculation of pension benefits are capped at three hundred 
(300) hours.  The first three hundred (300) hours in a fiscal year. 
 

4. Accrued unused vacation and sick cannot be used in the calculation of pension benefits. 
 
Changes affecting current unit members: 
 

A. Overtime 
 

1. All overtime earned but unused as of the effective date of this Agreement shall be 
included as compensation for pension purposes. 

 
2. After the effective date of this Agreement, the maximum overtime hours shall be 

three hundred (300) hours; unless the statutory restriction is amended or struck, in 
which case the parties shall meet to negotiate the same or different calculated 
amount. 
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SECTION 30.3 (Continued) 
 

 
B. Sick Leave and Vacation Time 

 
1. All accrued and unused sick leave, up to seven hundred twenty (720) hours, and 

vacation time, up to three hundred sixty (360) hours, as of the effective date of this 
Agreement shall be included as compensation for pension purposes. 

 
2. Sick leave and vacation time accrued after the effective date of this Agreement shall 

not be counted as compensation for pension purposes, unless the statutory 
restriction is amended or struck, in which case the parties shall meet to negotiate the 
same or different calculated amounts.  However, as in the example above, all accrued 
unused sick and vacation hours up to the maximum as established at the effective 
date of this Agreement shall be included as compensation for pension purposes. 

 
3. Senate Bill 11-28 changes went into effect October 1, 2012: The CITY calculated the 

amount of unused overtime, sick leave, vacation time and compensatory time as of 
the October 1, 2012 Agreement, for each unit member.  A snap shot was taken of unit 
members hours as of the effective date of the contract (October 1, 2012) and a form 
was signed by unit members acknowledging that this was their current hours and that 
hours accrued as of October 1, 2012, and those hours represented the maximum 
amount of hours that can be used in the calculation of their final average salary for 
retirement purposes.   

 
 

 
SECTION 30.4 
 
The annual maximum pension payment for a bargaining unit member shall not exceed 
$100,000.00.  This cap shall not include or apply to the supplemental 185 Retirement Fund. 
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ARTICLE 31 

WAGES 

SERGEANTS AND LIEUTENANTS 
FY 2016 - 2018 

SECTION 31.1 

FISCAL YEAR 2016 - 2018 
 
For the CITY’S Fiscal Year 2016, a step pay plan for bargaining unit members is established as 
provided in Addendum A, which is incorporated herein. There is no step advancement for 
bargaining unit members in FY 2016.  Bargaining unit members will remain in their step from 
Fiscal Year 2015 and receive a Pay Increase, which is incorporated herein.     
 
Lieutenants and Sergeants:  Date of Promotion 

 
 

STEPS DATES OF PROMOTION 

1 October 1, 2014 – September 30, 2015 

2 October 1, 2013 – September 30, 2014 

3 October 1, 2012 – September 30, 2013 

4 October 1, 2011 – September 30, 2012 

5 October 1, 2010 – September 30, 2011 

6 October 1, 2009 – September 30, 2010 

7 October 1, 2008 – September 30, 2009 

 
 
 

STEPS DATES OF PROMOTION 

1 October 1, 2014 – September 30, 2015 

2 October 1, 2013 – September 30, 2014 

3 October 1, 2012 – September 30, 2013 

4 October 1, 2011 – September 30, 2012 

5 October 1, 2010 – September 30, 2011 

6 October 1, 2009 – September 30, 2010 

7 October 1, 2008 – September 30, 2009 

8 October 1, 2007 – September 30, 2008 

9 October 1, 2006 – September 30, 2007 

10 October 1, 2005 – September 30, 2006 

 
 

LIEUTENANTS 

SERGEANTS 
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SECTION 31.1 (Continued) 
 
 
Pay Increase shall be a total of eight percent (8%) upon ratification from the City.  The CITY’s 
four percent (4%) increase shall be retroactive effective October 1, 2015.  The Police 
Department’s four percent (4%) increase shall be retroactive effective February 1, 2016.  The 
Pay Increase shall be calculated on the Step Plan from FY 2015 with no advancement to the 
next Step. 
 
Pay Increases and Retroactive Pay shall only be awarded to bargaining unit members that are 
on the pay roll at the police department at the time the contract is approved by the CITY. 
 

 
 

SECTION 31.2 INCENTIVE PAY 
 
Specialized Units, to include Detectives, Crime Prevention, Training, and Recruiting shall receive 
a pay allowance of three hundred and twenty dollars ($320.00) per month. 
 
Bargaining unit members designated as Training Instructors and shall conduct Departmental 
and inter-Departmental trainings as designated by the Chief of Police, or designee.  The CITY 
agrees to compensate these Training Instructors via a monthly pay allowance of three hundred 
and twenty dollars ($320.00) per month when training for eight (8) hours or more in a month.  
This pay allowance is provided only when the bargaining unit member conducts eight (8) or 
more hours of training in a month.   
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ARTICLE 32 

 
Addendum A 

 
Step Pay Plan 

 

 
SERGEANTS 
 

         

STEPS 1 2 3 4 5 6 7 8 9 10+ 

FY2016 64,260 65,400 66,595 67,789 68,984 70,178 71,373 72,567 73,755 74,961 

 
 
LIEUTENANTS 
 

         STEPS 1 2 3 4 5 6 7+ 

   FY2016 77,662 79,100 80,538 81,976 83,414 84,853 86,292 
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ARTICLE 33 

DURATION OF AGREEMENT 

SECTION 32.1 
 
This Agreement shall be effective October 1, 2015, and shall remain in force up to and including 
September 30, 2018.  

The Contract will be open only for negotiation of Promotions and Promotional Exam Procedures 
(Article 16) and Wages (Article 31) for the 2016 - 2017 and the 2017 – 2018 fiscal years by either 
party.  In addition, either party shall be permitted to reopen one (1) additional article for 
negotiation.   

FOR THE CITY OF FORT PIERCE   FOR THE COASTAL FLORIDA POLICE 
       BENEVOLENT ASSOCIATION 
 
 
     ____         
Linda Hudson       Date  Al Boettjer    Date 
Mayor       CFPBA Staff Representative 
 
 
Witness by: 
 
     ____         
Linda Cox      Date  Donald Christman   Date 
City Clerk      Union Representative 
 
 
     ____         
Nicholas Mimms    Date  James Gagliano   Date 
City Manager      Union Representative 
 
 
Approved as to form and correctness: 
 
___________________________________ 
James M. Messer, Esq.                       Date 
City Attorney 



City Commission Regular Meeting Agenda Item #   10. f.           
Meeting Date: 07/18/2016  
Re: U.S. Department of Justice, Edward Byrne Memorial, Justice Assistance Grant

Program (JAG)
Submitted For: Kenny Norris, Interim Chief of Police, Police Department 

SUBJECT:
Approve the purchase of thirteen (13) Optiplex desktop computers from Insight Public Sector in
the amount of $11,115.00 pursuant to the U.S. Communities IT Products & Services Contract #
4400001195 (RQ09-997736-42B).

SUMMARY:
The desktop computers will replace thirteen (13) desktops computers are failing and cannot
support the department’s CAD and RMS systems.  These desktops will provide our employees
with the ability to connect to the department’s network and access various systems and other
computer programs allowing them to be more efficient, effective, and productive.  These
desktop computers will also help our employees when assisting our citizens and criminal justice
partners that will ultimately improve our customer service. 

RECOMMENDATION:
Approve the request. 

ALTERNATIVES:
Staff will proceed as directed by the City Commission.

RESPONSIBLE STAFF:
Frank J. Amandro, Deputy Chief

COORDINATED WITH:
Anthony Maynard, Program and Grant Coordinator and Laurie Aguila, IT Systems Administrator

Fiscal Impact
Budgeted Y/N: Y
Fiscal Year: 2015/2016
Account: 101.3005.521.6410
Amount: 11,115.00
FISCAL IMPACT:
U.S. Department of Justice, Edward Byrne Memorial, Justice Assistance Grant (JAG) #
2013-DJ-BX-0373.

 



Attachments
Purchase Order 

Form Review
Inbox Reviewed By Date
Purchasing Tony Barnes 07/11/2016 09:24 AM
Purchasing Tony Barnes 07/11/2016 03:28 PM
Finance Department Johnna Morris 07/12/2016 09:57 AM
City Manager Nick Mimms 07/13/2016 10:17 AM
Form Started By: Frank Amandro Started On: 07/08/2016 07:54 AM
Final Approval Date: 07/13/2016 









City Commission Regular Meeting Agenda Item #   10. g.           
Meeting Date: 07/18/2016  
Re: Letter of Support - Steam Locomotive Association
Submitted For: Linda Cox, City Clerk, City Clerk 

SUBJECT:
Approve general letter of support of the Steam Locomotive Association #253, its museum and
its effort to restore its 1924 Steam Locomotive.

SUMMARY:
Mr. Terry Richtmyer has requested a letter of support on behalf of the Steam Locomotive
Association to assist in their efforts to secure grant funding for the restoration of its 1924 Steam
Locomotive.   They currently operate their museum within the 1401 S Second Street building
owned by the City of Fort Pierce.

RECOMMENDATION:
Authorize the Mayor to sign and send the letter.

ALTERNATIVES:
Modify the letter or deny approval.

RESPONSIBLE STAFF:
Linda W. Cox, City Clerk

COORDINATED WITH:
Nicholas Mimms, City Manager

Fiscal Impact
OTHER INFORMATION:
No fiscal impact.

Attachments
Letter of Support 
Background 

Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/11/2016 01:59 PM
Form Started By: Linda Cox Started On: 07/08/2016 12:42 PM
Final Approval Date: 07/11/2016 



July 18, 2016

To Whom It May Concern:

The City of Fort Pierce would like to express its continued support of the Steam Locomotive 
Association #253, Inc. and its museum. 

The City is proud to have provided support since 2009 when the 1924 ALCO steam locomotive 
was brought back to her home rails in Fort Pierce.  The Steam Locomotive Association’s 
mission to preserve and restore this valuable historic legacy should emerge as a major tourist 
attraction and presents the opportunity for a significant impact on the economy of the area
already rich in history.

The museum has the ability to create a living history center where our youth are exposed to the 
nostalgic days of steam transportation when steam railroads played a major role in the early 
development of Florida’s growth and expansion.

We are pleased to recommend the restoration of Locomotive #253 to operating condition.  The 
Association and its personnel have developed a sensible restoration plan for Locomotive #253 
and bring years of experience and knowledge to this important project.

Please feel free to contact this office with any questions you may have.

Very truly yours,

Linda Hudson
Mayor















City Commission Regular Meeting Agenda Item #   10. h.           
Meeting Date: 07/18/2016  
Re: Bluewater Beach Grill License Agreement
Submitted For: James Messer, City Attorney, City Attorney 

SUBJECT:
Approve license agreement between the City of Fort Pierce and Bluewater Beach Grill to allow
installation and use of sail shades on city property at 2025 Seaway Drive.

SUMMARY:
License Agreement between City and Bluewater Beach Grill to allow installation and use of
Shade Sails on City Property.

Prior to execution of the document, the City will replace the general legal description of the area
where the Shade Sails are permitted to be installed with a specific one after reviewing the more
detailed specifications that will be submitted by licensee to obtain permit approval.

RECOMMENDATION:
Approve License

ALTERNATIVES:
Deny License

RESPONSIBLE STAFF:
Linda Cox, City Clerk

COORDINATED WITH:
James M. Messer, City Attorney
Tracy Telle, Assistant City Attorney
Rebecca Grohall, Director of Planning
Mike Reals, Public Works Manager

Fiscal Impact
Budgeted Y/N: N
Fiscal Year: 2016
Account: TBD
Amount: 400.00
OTHER INFORMATION:
Value of $400.00 per month to the City of Fort Pierce.

Attachments
Bluewater Beach Grill License Agreement 



Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/13/2016 10:16 AM
Form Started By: Angela Wilkinson Started On: 07/07/2016 12:53 PM
Final Approval Date: 07/13/2016 

































City Commission Regular Meeting Agenda Item #   13. a.           
Meeting Date: 07/18/2016  
Re: Resolution 16-R27 - Polling Places
Submitted For: Linda Cox, City Clerk, City Clerk 

SUBJECT:
Resolution No. 16-R27 Providing for Publication of Precinct Polling Places for the Primary
Election to be held August 30, 2016.

SUMMARY:
Section 6-1 of the Code of Ordinances requires that the City Commission, through the City
Clerk, give notice of the location of each precinct polling place, after having received such notice
from the supervisor of elections in due time, by one publication in a newspaper of general
circulation in the city not less than ten (10) days, nor more than thirty (30) days, prior to any
regular or special election held by the city.
 

RECOMMENDATION:
Adopt Resolution 16-R27.

ALTERNATIVES:
None.

RESPONSIBLE STAFF:
Linda W. Cox, City Clerk

COORDINATED WITH:
Supervisor of Elections

Fiscal Impact
Budgeted Y/N: Y
Fiscal Year: 2016
Account: 001-1600-512-3480
OTHER INFORMATION:
TBD

Attachments
16-R27 

Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/11/2016 01:59 PM
Form Started By: Linda Cox Started On: 07/08/2016 10:39 AM



Final Approval Date: 07/11/2016 



RESOLUTION NO. 16-R27

A RESOLUTION OF THE CITY COMMISSION OF THE 
CITY OF FORT PIERCE, FLORIDA, PROVIDING FOR 
PUBLICATION OF THE DESIGNATED PRECINCT 
POLLING PLACES IN THE CITY OF FORT PIERCE FOR 
THE PRIMARY ELECTION TO BE HELD ON AUGUST 30, 
2016; PROVIDING FOR AN EFFECTIVE DATE.     

WHEREAS, Section 6-1 of the Code of Ordinances requires that the City 

Commission, through the City Clerk, give notice of the location of each precinct polling 

place, after having received such notice from the supervisor of elections in due time, by 

one publication in a newspaper of general circulation in the city not less than ten (10) 

days, nor more than thirty (30) days, prior to any regular or special election held by the 

city.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE 

CITY OF FORT PIERCE, FLORIDA AS FOLLOWS:

SECTION 1.  The Polling Places for the Election Precincts in the City of Fort 

Pierce, a list of which is attached hereto and thereby made a part hereof, be and they 

are hereby designated as the Official Polling Places for the Primary Election to be held 

on August 30, 2016.

SECTION 2.  The City Clerk shall publish the designated Polling Places in a 

newspaper of general circulation in the City, one time, not less than ten days, nor more 

than thirty days, prior to the Primary Election.

SECTION 3.  This Resolution shall become effective upon its adoption.

IN WITNESS WHEREOF, this Resolution has been duly adopted on this 18th

day of July, 2016.

__________________________
Linda Hudson, Mayor

ATTEST:

___________________________
Linda Cox, City Clerk

Approved as to Form
And Correctness:

___________________________
James M. Messer, Esq.
City Attorney



Resolution No. 16-R27
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LIST OF VOTING PRECINCTS
CITY OF FORT PIERCE

PRIMARY ELECTION
August 30, 2016

PRECINCT 6 Orange Blossom Business Center Entrance 3
4132 Okeechobee Road

PRECINCT 7 Havert L. Fenn Center
2000 Virginia Avenue

PRECINCT 8 Midway Road Church of Christ
3040 W. Midway Road

PRECINCT 10 Havert L. Fenn Center
2000 Virginia Avenue

PRECINCT 12 Fort Pierce Masonic Lodge
4590 Oleander Avenue

PRECINCT 13 Havert L. Fenn Center
2000 Virginia Avenue

PRECINCT 14 Miracle Prayer Temple
3215 Avenue Q

PRECINCT 16 Chapel By The Sea
1717 Gulfstream Avenue

PRECINCT 17 St. Paul A.M.E. Church
1405 N. 27th Street

PRECINCT 18 Lincoln Park Recreation Center
1306 Avenue M

PRECINCT 19 Havert L. Fenn Center
2000 Virginia Avenue

PRECINCT 25 Days Inn
3224 S. U.S. #1

PRECINCT 40 Church of God
3212 Oleander Avenue

PRECINCT 60 St. Lucie School
2501 N. Old Dixie Highway

PRECINCT 63 St. Lucie School
2501 N. Old Dixie Highway



City Commission Regular Meeting Agenda Item #   13. b.           
Meeting Date: 07/18/2016  
Re: KFPB Make up
Submitted For: Linda Cox, City Clerk, City Clerk 

SUBJECT:
Resolution No. 16-R28 Amending Membership Requirements on the Keep Fort Pierce Beautiful
Advisory Board.

SUMMARY:
The Keep Fort Pierce Beautiful Advisory Board has requested modifications to the Board make
up by eliminating the specified city staff members who should serve, eliminating the
requirement for a business owner and horticultural specialist and removing term limits.

RECOMMENDATION:
Approve Resolution No. 16-R28

ALTERNATIVES:
Modify or not approve.

RESPONSIBLE STAFF:
Paul Bertram, Public Works

COORDINATED WITH:
Linda W. Cox, City Clerk

Fiscal Impact
OTHER INFORMATION:
No fiscal impact.

Attachments
16-R28 

Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/12/2016 05:56 PM
Form Started By: Linda Cox Started On: 07/05/2016 08:55 AM
Final Approval Date: 07/12/2016 



RESOLUTION NO. 16-R28

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF 
FORT PIERCE, FLORIDA AMENDING MEMBERSHIP 
REQUIREMENTS ON THE KEEP FORT PIERCE BEAUTIFUL 
ADVISORY BOARD;  AND PROVIDING FOR AN EFFECTIVE DATE. 

WHEREAS, on March 19, 2001, Keep Fort Pierce Beautiful was officially certified 
as an affiliate of the Keep America Beautiful organization; and

WHEREAS, in 2008, the City Commission amended the membership 
requirements of the Keep Fort Pierce Beautiful Advisor Board via Resolution 02-21; and 

WHEREAS, the City of Fort Pierce recognizes the goal of Keep Fort Pierce 
Beautiful is community awareness and responsibility for litter prevention, to beautify and 
improve the community, minimize waste, and to empower individuals to take greater 
responsibility for enhancing the community environment.

NOW THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE 
CITY OF FORT PIERCE, FLORIDA

Section 1. The City Commission hereby amends Section 1 of Resolution No. 
08-21 as follows:  The City of Fort Pierce hereby establishes the Keep Fort Pierce 
Beautiful Advisory Board which will consist of nine (9) members. recommended by 
Community Services Staff.  The members of the Keep Fort Pierce Beautiful Advisory 
Board will include three City of Fort Pierce employees, (one from Public Works, one 
from Code Enforcement, and one from the Police Department), three five residents of 
Fort Pierce, and one St. Lucie County resident., one Fort Pierce Business Owner, and 
one Fort Pierce resident specializing in horticultural.  Terms shall be for three years.
with no member serving more than two consecutive terms.

Section 2. This Resolution shall take effect immediately upon its adoption. 

IN WITNESS HEREWITH, we hereunto set our hands and affix the Official Seal 
of the City of Fort Pierce, Florida, this the _____ day of ________, 2016. 

Attest:
_______________________________

    Linda Hudson, Mayor Commissioner

____________________________
Linda W. Cox, City Clerk
(CITY SEAL)

Approved as to Form
and Correctness:

____________________________
James M. Messer, City Attorney



City Commission Regular Meeting Agenda Item #   13. c.           
Meeting Date: 07/18/2016  
Re: Resolution 16-R33 - Property Disposition

SUBJECT:
Resolution 16-R33 Authorizing the transfer of property generally located at 401 Indian River
Drive to TAI, LLC and TMH, LLC.

SUMMARY:
At the July 5, 2016 meeting, the City Commission approved the award of Bid No. 2016-026 to
dispose of surplus property located at approximately 401 Indian River Drive to the highest
ranked responder, TAI LLC/TMH LLC in exchange for proposed off-site improvements on Citrus
Avenue valued at $248,000.00.       

RECOMMENDATION:
Approve Resolution 16-R33

ALTERNATIVES:
Do not approve.

RESPONSIBLE STAFF:
Linda W. Cox, City Clerk

COORDINATED WITH:
Rebecca Grohall, Planning Director
Gelencia Carter, Purchasing Manager

Fiscal Impact
OTHER INFORMATION:
No fiscal impact.

Attachments
16-R33 
Property Disposition 

Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/08/2016 03:44 PM
Form Started By: Linda Cox Started On: 07/01/2016 11:32 AM
Final Approval Date: 07/08/2016 



RESOLUTION NO. 16-R33

A RESOLUTION OF THE CITY OF FORT PIERCE,
FLORIDA AUTHORIZING THE SALE OF CERTAIN REAL 
PROPERTY NOT NEEDED FOR A PUBLIC PURPOSE
OWNED BY THE CITY OF FORT PIERCE, FL TO TAI, LLC 
AND TMH, LLC IN EXCHANGE FOR CERTAIN OFF-SITE 
IMPROVEMENTS AS OUTLINED IN A PROPOERTY 
DISPOSITION AGREEMENT (EXHIBIT A); DIRECTING 
THE SUCH SALE CONFORMS WITH THE CITY
CHARTER; AND PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the City of Fort Pierce, Florida owns certain real property not 
needed for a public purpose (the "Property"), generally located at approximately 401 
Indian River Drive and legally described as: 

A PARCEL OF LAND BEING PART OF LOTS 1 AND 2, BLOCK D, ANDREWS 
AND RICHARDS RE-SUBDIVISION, AS PER THE PLAT THEREOF, AS RECORDED 
IN PLAT BOOK 1, PAGE 191, ST. LUCIE COUNTY, FLORIDA, PUBLIC RECORDS 
BEING MORE PARTICULARLY DESCRIBED AS FOLLOWS; COMMENCE AT THE 
NORTHWEST CORNER OF SAID LOT 1, BLOCK D, RUN SOUTH 89°54'45" EAST 
(BASIS OF BEARINGS) ALONG THE NORTH LINE OF SAID LOT 1, A DISTANCE OF 
172.48 FEET; THENCE CONTINUE SOUTH 89°54'45" EAST, A DISTANCE OF 61.38 
FEET TO THE POINT OF BEGINNING; THENCE RUN SOUTH 12°04'45"EAST A 
DISTANCE OF 178.64 FEET TO THE SOUTH LINE OF SAID LOT 2, BLOCK D; 
THENCE RUN ALONG SAID SOUTH LINE NORTH 89°51'32" WEST, A DISTANCE 
OF 29.76 FEET TO THE MONUMENTED EAST RIGHT OF WAY LINE OF INDIAN 
RIVER DRIVE (A VARIABLE WIDTH RIGHT OF WAY); THENCE RUN NORTH 
11°43'16" WEST ALONG SAID EAST RIGHT OF WAY LINE, A DISTANCE OF 52.07 
FEET; THENCE LEAVING SAID EAST RIGHT OF WAY LINE RUN NORTH 01°27'42" 
EAST, A DISTANCE OF 123.67 FEET TO THE POINT OF BEGINNING.  AND 
EXCEPTING FROM ABOVE ALL RIGHTS OF WAY FOR PUBLIC ROADS.   

WHEREAS, the City issued Bid No. 2016-026, seeking bids for the Property; and 

WHEREAS, at its meeting on July 5, 2016, the City Commission of the City of 
Fort Pierce, Florida awarded the bid on the Property to TAI, LLC/TMH, LLC (the 
“Company”) in exchange for proposed off-site improvements on Citrus Avenue valued at 
$248,000.00.      

WHEREAS, the City of Fort Pierce Charter specifically authorizes the sale of City 
property for such price and upon such terms and conditions as deemed proper by the 
City Commissioners, and also provides that no conveyance shall be made unless notice 
of such conveyance shall be advertised in a newspaper of general circulation, published 
in said City, once a week for two consecutive weeks; and

WHEREAS, the City Clerk has caused to be advertised the intended conveyance 
once a week for two consecutive weeks in a newspaper of general circulation published 
in the City.

NOW, THEREFORE BE IT RESOLVED BY THE CITY COMMISSION OF THE
CITY OF FORT PIERCE, FLORIDA, AS FOLLOWS:

Section 1. The City Commission of the City of Fort Pierce, Florida, authorizes 
the sale, by quit claim deed, of the Property to the Company.  

Section 2. The Property shall be sold to the Company in exchange for certain 
off-site improvements consisting of a public access waterfront park with kayak launch 
pad, storm water improvements and parking on Citrus Avenue, valued at $248,000.00
as outlined in the Property Disposition Agreement (Exhibit A).



Resolution 16-R33
Page 2

Section 3.  The Mayor, City Clerk, and City Attorney are hereby authorized and 
directed to take all actions necessary to consummate the transfer of the Property to the 
Company.

Section 4. This Resolution shall become effective immediately upon its adoption.

IN WITNESS WHEREOF, this Resolution has been duly adopted on this 18th day 
of July, 2016.

__________________________
Linda Hudson, Mayor

ATTEST:

___________________________
Linda Cox, City Clerk

Approved as to Form
And Correctness:

___________________________
James M. Messer, Esq.
City Attorney
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EXHIBIT A

Property Disposition Agreement Attached

























City Commission Regular Meeting Agenda Item #   13. d.           
Meeting Date: 07/18/2016  
Re: Applications to be considered for Civil Service Appeals Board Membership
Submitted For: Kevin Browning, Human Resources Manager, Human Resources 

SUBJECT:
Submittal of the applications for the Civil Service Appeals Board.

SUMMARY:
This meeting is to view the applications for the CSAB Membership.

RECOMMENDATION:
Download and view the applications to be considered.

ALTERNATIVES:
Staff will proceed as directed by the City Commission.

RESPONSIBLE STAFF:
Kevin E. Browning and Barbara G. Moore

COORDINATED WITH:
City Clerk Office

Fiscal Impact
Budgeted Y/N: N
Fiscal Year: 2016
Account: N/A
Amount: 0
OTHER INFORMATION:
No financial impact.

Attachments
CSAB Membership Applications 

Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/13/2016 10:17 AM
Form Started By: Kevin Browning Started On: 07/07/2016 03:49 PM
Final Approval Date: 07/13/2016 













City Commission Regular Meeting Agenda Item #   13. e.           
Meeting Date: 07/18/2016  
Re: BOA appointment 
Submitted For: Rebecca Grohall, Director, Planning & Zoning 

SUBJECT:
Submittal of Application for appointment to the Board of Adjustment 

SUMMARY:
Currently, there are two alternate vacancies for the Board of Adjustment, tasked with
considering Variances of the Land Development Code.  To date, one application has been
received from Ryan Collins, so Staff is recommending consideration of this application.  If
approved, the City Clerk will bring forward a resolution for the August 1, 2016 meeting.  Staff will
continue to coordinate the search for additional candidates and utilize Facebook, the City's
website and press releases. 

RECOMMENDATION:
Recommend approval of application

ALTERNATIVES:
Continue to search for applicants 

RESPONSIBLE STAFF:
Rebecca Grohall 

COORDINATED WITH:
City Clerk's office 

Fiscal Impact
OTHER INFORMATION:
None

Attachments
Ryan Collins 

Form Review
Inbox Reviewed By Date
City Manager Nick Mimms 07/08/2016 03:44 PM
Form Started By: Rebecca Grohall Started On: 07/01/2016 04:23 PM
Final Approval Date: 07/08/2016 





City Commission Regular Meeting Agenda Item #   13. f.           
Meeting Date: 07/18/2016  
Re:

SUBJECT:
Disciplinary Action for Police Chief Diane Hobley-Burney

Attachments
Investigative Report 

Form Review
Form Started By: Linda Cox Started On: 07/15/2016 02:55 PM
Final Approval Date: 07/15/2016 
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