CITYOF FORTPIERCE

CITY COMMISSION AGENDA

Regular Meeting - Monday, October 16, 2017 - 6:30 p.m.
City Hall - City Commission Chambers, 100 North U.S. #1, Fort Pierce, Florida

1. CALL TO ORDER
2. OPENING PRAYER - Pastor Charles Hendley, Greater Mt. Pleasant Primitive
Baptist Church
3. PLEDGE OF ALLEGIANCE
4. ROLL CALL
5. APPROVAL OF MINUTES
a. Approval of minutes from the September 25, 2017 special meeting and October 2,

2017 regular meeting.

6. PROCLAMATIONS
a. Florida City Government Week Proclamation
7. LETTERS TO COMMISSION
a. Email from Mallory Cunningham thanking Mayor Hudson for her wonderful day at City

Hall as the Mayor for the Day, and from her mother, Christina Cunningham, thanking
the Mayor and staff for providing a wonderful experience for Mallory.

b. Letter from Nikol Agoston thanking Police Officer Cheryl Glenn-Reed for her
helpfulness and attentive response that saved her mother's life.

C. Email from David Cummings commending Police Officer McNeal for
his professionalism and high degree of care and concern demonstrated during the
return of their missing family pet.

d. Letter from Capt. Sam Crutchfield commending Police Officer Fullen for her
professional handling of a domestic event at his home.



10.

11.

12.

COMMENTS FROM THE PUBLIC ON AGENDA ITEMS NOT
REQUIRING PUBLIC HEARINGS

Any person who wishes to comment on an agenda item which is not under Public
Hearings on the Agenda may be heard at this time and must sign up to speak in
advance. Please limit your comments to three (3) minutes or less, as directed by
the Mayor, as this section of the Agenda is limited to thirty minutes. The City
Commission will not be able to take any official actions under Comments from the
Public. Speakers will address the Mayor, Commissioners, and the Public with
respect. Inappropriate language will not be tolerated.

ADDITIONS OR DELETIONS TO AGENDA AND APPROVAL OF AGENDA
MISCELLANEOUS REPORTS

Presentation of Department of Health in St. Lucie County by Clint Sperber, Health
Officer and Administrator.

CONSENT AGENDA

Approve contract between the City of Fort Pierce and the Teamsters Union for the
period of October 1, 2017 to September 30, 2020.

Approve the contract between the City of Fort Pierce and the Coastal Florida Police
Benevolent Association for the period of October 1, 2015 through September 30,
2018.

Approval of Interlocal Agreement with St. Lucie County for the Placement of Transit
Bicycle Share Stations in City Right-of-way and Parks.

Approve Close Construction, LLC as the lowest responsive bidder to Bid No.
2017-028 for an amount not to exceed $29,500 for rehabilitation of 319 North 27th
Street, funded through the State Housing Initiatives Partnership (SHIP) program.

Approval of Change Order No. 2 for Bid No 2016-016 "Furnish and Install Asphaltic
Concrete" for 2017 Street Resurfacing needs to Lynch Paving of Okeechobee, Fl. in
an amount not to exceed $114,630.00.

Request approval and execution of the First Amendment to Melody Lane Parking Lot
Interlocal Agreement with Saint Lucie County.

Approve Blanket Purchase Orders for the Sunrise Theatre in the amount not to
exceed $421,884.00

PUBLIC HEARINGS
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13.

14.

15.

16.

17.

Quasi-Judicial Hearing - Application submitted by Kevin Degolier is requesting to
secure a 4COP — Beer, Wine, Liquor License to offer sale of alcohol, at 658 N. 2nd
Street, Fort Pierce, Florida; for consumption on premises subject to conditions. The
sale or distribution of alcoholic beverages for consumption on premises requires a
Waiver of Distance from Sec. 3-7 and Sec. 3-14 to operate within 1,600 feet of a
church, school or other licensed establishments. The property is zoned C-6, Marine
Commercial Commercial Zone (Parcel ID 2403-801-0006-000-4).

Quasi-Judicial Hearing - Application for Site Plan and Design Review submitted by
property owner, William L Sax and Representative Jeff Falkanger, AIA of FSMY
Architects & Planners, to construct a 27,501 sq. ft. addition to an existing warehouse
facility at 903 South Market Ave, Fort Pierce, FL. The property is zoned Light
Industrial (I-1). Parcel ID: 2434-601-0063-000-3.

Quasi-Judicial Hearing - Application for Conditional Use with no new construction
submitted by property owners, Stephen Fink, Judy Fink, & Howard Levy and Applicant
Mike Mirando, to establish an Amusement Arcade Center with 52 arcade machines at
2732 S US Highway 1, Fort Pierce, FL subject to conditions. The property is zoned
General Commercial (C-3), Parcel ID: 2422-311-0002-000-1.

CITY COMMISSION

Resolution 17-R34 Supporting IRSC's legislative funding request to construct the
Treasure Coast Advanced Manufacturing Center along with a letter of support to the
Governor, Senate President and Speaker of the House.

COMMENTS FROM THE PUBLIC

Any person who wishes to comment on any subject may be heard at this time.
Please limit your comments to three (3) minutes or less, as directed by the Mayor,
as this section of the Agenda is limited to thirty minutes. The City Commission will
not be able to take any official actions under Comments from the Public. Speakers
will address the Mayor, Commissioners, and the Public with respect. Inappropriate
language will not be tolerated.

COMMENTS FROM THE CITY MANAGER
COMMENTS FROM THE COMMISSION

ADJOURNMENT
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Pursuant to Section 286.0105, Florida Statutes, the City hereby advises you that if you or
another person decide to appeal any decision made by the City Commission with respect to any
matter considered at its meeting or hearing, that you or said person will need a record of the
proceedings, and that for such purpose, affected persons may need to insure that a verbatim
record of the proceedings is made, which record includes the testimony and evidence upon
which the appeal is to be based. This notice does not constitute consent by the City for the
introduction or admission into evidence of otherwise inadmissible or irrelevant evidence, nor
does it authorize challenges or appeals not otherwise allowed by law.

In accordance with the Americans with Disabilities Act and Section 286.26, Florida Statutes,

persons with disabilities needing special accommodation to participate in this meeting should
contact the City Clerk’s Office at (772) 467-3065 at least 48 hours prior to the meeting.
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City Commission Regular Meeting 5.a.
Meeting Date: 10/16/2017
Re:

SUBJECT:

Approval of minutes from the September 25, 2017 special meeting and October 2, 2017 regular
meeting.

Attachments
09.25.2017
10.2.2017 Regular Mtg Mins

Form Review

Form Started By: Linda Cox Started On: 09/28/2017 04:51 PM
Final Approval Date: 09/28/2017



MINUTES OF A SPECIAL MEETING OF THE CITY COMMISSION OF THE CITY OF FORT PIERCE,
FLORIDA, HELD IN THE CITY HALL COMMISSION CHAMBERS, 100 NORTH U.S. #1, FORT PIERCE,
FLORIDA, AT 5:05 P.M. ON MONDAY, SEPTEMBER 25, 2017.

1. CALL TO ORDER

Mayor Hudson called the meeting to order at 5:05 p.m.

2. PLEDGE OF ALLEGIANCE
3. ROLL CALL
Present: Mayor Linda Hudson; Commissioner Rufus Alexander; Commissioner Jeremiah

Johnson; Commissioner Thomas Perona
Absent: Commissioner Reginald Sessions

Staff Present: City Attorney James Messer
City Clerk Linda Cox
City Manager Nicholas Mimms

4, NEW BUSINESS

a.  Ordinance 17-030 Levying and collecting taxes for Fiscal Year beginning October 1, 2017 and
ending September 30, 2017; adopting Final Millage Rate. SECOND READING

City Clerk Linda Cox introduced the ordinance, read in its entirety, into the record.

ORDINANCE NO. 17-030 - AN ORDINANCE OF THE CITY OF FORT PIERCE, FLORIDA,;
PROVIDING FOR THE LEVYING AND COLLECTING OF TAXES FOR THE CITY OF FORT
PIERCE, FLORIDA, FOR FISCAL YEAR BEGINNING OCTOBER 1, 2017 AND ENDING
SEPTEMBER 30, 2018, FOR THE PURPOSE OF RAISING SUCH AMOUNT AS MAY BE
NECESSARY TO CARRY ON THE GOVERNMENT OF SAID CITY DURING SAID FISCAL
YEAR AND TO PAY FUNDS SO COLLECTED INTO THE ACCOUNTS PROVIDED
THEREFOR; ADOPTING THE CITY OF FORT PIERCE 2017-18 FISCAL YEAR FINAL
MILLAGE RATE; AND PROVIDING FOR AN EFFECTIVE DATE.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY
OF FORT PIERCE, FLORIDA:

SECTION 1. The final millage rate of the City of Fort Pierce, Florida, for the Fiscal
Year 2017-18 is hereby levied at the rate of 6.9000 per thousand dollar valuation for general
City purposes; said rate being in excess of the roll-back rate by 6.46%.

SECTION 2. The City Commission of the City of Fort Pierce, Florida hereby levies a
tax of 6.9000 per thousand dollar valuation on all real and personal property within the corporate
limits of said City, subject to tax on the first day of January 2017, provided however that such
6.9000 shall not be levied upon property in the City of Fort Pierce exempt under state statute or
federal constitution.

SECTION 3. Thatthe City Manager is hereby instructed and directed to certify to the
St. Lucie County Property Appraiser the above and forgoing enumerated Millage to be levied for
all purposes, for the 2017-18 fiscal year in the said City of Fort Pierce, Florida, pursuant to the
provision of the laws of the State of Florida and the Charter of the City of Fort Pierce.

SECTION 4. This ordinance shall be and become effective October 1, 2017.

Mayor Hudson opened the Public Hearing. Seeing no one, the Mayor closed the Public
Hearing.

Motion was made by Commissioner Thomas Perona, seconded by Commissioner Jeremiah
Johnson to approve Ordinance 17-030.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona

Passed

b.  Ordinance 17-031 Adopting a Final Budget for Fiscal Year 2018, beginning October 1, 2017
and ending September 30, 2018. SECOND READING

City Clerk Linda Cox introduced the ordinance, read in its entirety, into the record.
ORDINANCE NO. 17-031 - AN ORDINANCE OF THE CITY OF FORT PIERCE, FLORIDA;

ADOPTING A FINAL BUDGET FOR THE CITY OF FORT PIERCE, FLORIDA, FOR THE
FISCAL YEAR BEGINNING OCTOBER 1, 2017, AND ENDING SEPTEMBER 30, 2018; AND
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PROVIDING FOR AN EFFECTIVE DATE.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY
OF FORT PIERCE, FLORIDA:

SECTION 1. The City Commission of Fort Pierce, Florida after having held a public
hearing, hereby adopts as its final budget for the operation of the government of said City for
the fiscal year beginning October 1, 2017 and ending September 30, 2018, the estimates made
by the City Manager of said City presented to the City Commission on September 05, 2017,
which detailed amended estimates are now on file with the City Clerk and the Director of
Finance.

SECTION 2. That it shall be the duty of the City Manager to set up the aforesaid
appropriation of revenues and expenses on the account records of said City, to keep such
accounts thereof, as required by the Charter of said City, as may be directed from time to time
by the City Commission.

SECTION 3. This ordinance shall be and become effective October 1, 2017.

Mayor Hudson opened the Public Hearing. Seeing no one, the Mayor closed the Public
Hearing.

Motion was made by Commissioner Jeremiah Johnson, seconded by Commissioner Rufus
Alexander to approve Ordinance 17-031.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona

Passed
5. ADJOURNMENT

Mayor Hudson adjourned the meeting at 5:09 p.m.
ATTEST:

CITY CLERK MAYOR COMMISSIONER



MINUTES OF A REGULAR MEETING OF THE CITY COMMISSION OF THE CITY OF FORT PIERCE,
FLORIDA, HELD IN THE CITY HALL COMMISSION CHAMBERS, 100 NORTH U.S. #1, FORT PIERCE,
FLORIDA, AT 6:30 P.M. ON MONDAY, OCTOBER 2, 2017.

1. CALL TO ORDER

2. OPENING PRAYER - Pastor Elder Eldrew Baldwin, First Bethel Missionary Baptist
Church

3. PLEDGE OF ALLEGIANCE

4, ROLL CALL

Present: Mayor Linda Hudson; Commissioner Rufus Alexander; Commissioner Jeremiah

Johnson; Commissioner Thomas Perona; Commissioner Reginald Sessions

Staff Present: City Attorney James Messer
City Clerk Linda Cox
City Manager Nicholas Mimms

5. APPROVAL OF MINUTES

a.  Approval of the Minutes of the September 5, 2017 regular meeting, the September 12, 2017
special meeting and the September 18, 2017 regular meeting.

Motion was made by Commissioner Jeremiah Johnson, seconded by Commissioner Rufus
Alexander to approve item 5a.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona, Commissioner Reginald Sessions

Passed

6. PROCLAMATIONS
Mayor Hudson issued the proclamations.
a. Lights on Afterschool Proclamation
b.  Public Utility Week Proclamation
C. Parents of Murdered Children Proclamation
7. LETTERS TO COMMISSION
The following letters will be kept on file in the City Clerk's office.

a. Letter from Charlene Adair expressing appreciation to the entire staff for their efforts during
Hurricane Irma.

8. COMMENTS FROM THE PUBLIC ON AGENDA ITEMS NOT REQUIRING PUBLIC
HEARINGS

There were no public comments from the public.
9. ADDITIONS OR DELETIONS TO AGENDA AND APPROVAL OF AGENDA

Motion was made by Commissioner Reginald Sessions, seconded by Commissioner Thomas
Perona to approve item 9a.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona, Commissioner Reginald Sessions

Passed

10. MISCELLANEOUS REPORTS
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a. Doug Coward, Executive Director with Solar and Energy Loan Fund (SELF) spoke about the

many ways in which they help rebuild and empower underserved communities by providing
access to affordable and innovative financing for sustainable property improvements including
energy efficiency, renewable energy, wind-hazard mitigation, and water conservation. Mr.
Coward presented three financing options for home owners in the community, especially for
those living on a fixed income.

1. CONSENT AGENDA

a.  Approval of Blanket Purchase Orders for the Public Works Department for Fiscal Year
2017-2018 to ensure efficient maintenance, service and repair of all City owned facilities,
amenities and equipment.

b.  Approval of annual/blanket purchase orders for the Police Department for FY2018 in an
amount not to exceed $487,893.00.

c.  Approval of Lease between the City of Fort Pierce and McAlpin Cavalcanti & Lewis, CPA for
office space in the City Hall Annex Building for a term of one (1) year.

Motion was made by Commissioner Rufus Alexander, seconded by Commissioner Jeremiah
Johnson to approve items 11a - 11c.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona, Commissioner Reginald Sessions

Passed

12. PUBLIC HEARINGS

a. Legislative Hearing - Ordinance 17-032, Amending City Code Section 22-22 - Allowed Uses,
specifically within the Commercial Parkway Zone (CP-1) ; to classify Wholesale Trade as a
permitted use within the subject district. SECOND READING

City Clerk, Linda Cox, introduced the ordinance, read by title only, into the record.

ORDINANCE NO. 17-032 - AN ORDINANCE AMENDING THE CODE OF ORDINANCES OF
THE CITY OF FORT PIERCE, FLORIDA; AMENDING CHAPTER 22, ARTICLE Ill, BASIC
ZONING DISTRICTS, SECTION 22-22, ALLOWED USES TO CLASSIFY WHOLESALE
TRADE AS A PERMITTED USE IN THE COMMERCIAL PARKWAY, CP-1, ZONE;
PROVIDING FOR A SEVERABILITY CLAUSE; PROVIDING FOR REPEAL OF ORDINANCES
OR PARTS THEREOF IN CONFLICT; PROVIDING FOR AN EFFECTIVE DATE.

Kori Benton, Senior Planner, did not have anything to add.

Mayor Hudson opened the Public Hearing. Seeing no one, the Mayor closed the Public
Hearing.

Motion was made by Commissioner Reginald Sessions, seconded by Commissioner Thomas
Perona to approve Ordinance 17-032.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona, Commissioner Reginald Sessions

Passed

13. CITY COMMISSION
a.  Monthly Financial Report for the Month Ending August 31, 2017.

Johnna Morris, Finance Director, presented the Monthly Financial Report for August 2017. As
the Finance Department reconciles total accounts and final invoices for the fiscal year they will
have the final numbers as to what the needed transfers will be for the Golf Course and Sunrise
Theatre.

b.  Approval of letter of appreciation to Michelle Franklin, St. Lucie County Property Appraiser for
their assistance following Hurricane Irma.

Commissioner Thomas Perona expressed he saw Ms. Franklin evaluating the homes in Fort
Pierce immediately after Hurricane Irma and commended her commitment and work ethic.

Motion was made by Commissioner Reginald Sessions, seconded by Commissioner Jeremiah
Johnson to approve item 13b.
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14.

15.

16.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona, Commissioner Reginald Sessions

Passed

Approval of a letter of thanks to Charlotte Bireley, Tourism and Marketing Director and the
TDC for their efforts in promoting the City of Fort Pierce.

Commissioner Rufus Alexander expressed how he's seen the city of Fort Pierce increase in
tourism and commended the TDC for the great job they are doing. Mayor Hudson agreed.
Commissioner Reginald Sessions attributed a lot of the positive things happening in our city to
the TDC.

Motion was made by Commissioner Rufus Alexander, seconded by Commissioner Jeremiah
Johnson to approve item 13c.

AYE: Mayor Linda Hudson, Commissioner Rufus Alexander, Commissioner Jeremiah
Johnson, Commissioner Thomas Perona, Commissioner Reginald Sessions

Passed

COMMENTS FROM THE PUBLIC

Luca Fontaine Bradley spoke.

COMMENTS FROM THE CITY MANAGER
City Manager's Report

City Manager, Nicholas Mimms, spoke about the progress made post Hurricane Irma and the
speed of the debris removal process. Michael Reals, Public Works Manager, addressed the
struggles to rehabilitate the city after the hurricane, how many routes have been completed
and how many are left. The staff members of the Public Works Department are working
diligently and arduously six days a week in order to get this tumultuous job

completed. Because Hurricane Irma affected the entire state of Florida, versus just a few
counties, most contractors have headed farther south where there was more damage leaving
us to our own devices and making this a time consuming job for our city and staff. The City
Manager is projecting this job will be completed by the holidays.

On October 10, 2017 the St. Lucie County Board of County Commissioners will hold a meeting
to discuss the sales tax on infrastructure projects.

There was substantial damage to the Orange Blossom Business Center. There were several
hundred employees and students displaced because of the flooding. While notice has been
provided, guidelines and rules from the State must be followed.

The Department of Justice (DOJ) notified us they are changing their Collaborative Reform
Initiative of the Office of Community Oriented Policing Services. Chief Diane Hobley-Burney
submitted a letter to the DOJ in hopes that they will continue to work with our local Police
Department.

There will be a St. Lucie County joint meeting on October 26, 2017 to discuss annexation,
2018 sales tax initiative, waste water treatment plant, and port development. City Attorney,
James Messer, expressed how impressed he was with how dynamic the members comprising
the limited Charter Review Commission are, and believes they will come before the
Commission and present several different constructive and progressive alternatives.

COMMENTS FROM THE COMMISSION

Commissioner Thomas Perona thanked the staff again with the help at Percy Peak, as well as,
the volunteers. He felt proud to form a part of this city's administration and being a resident of
this city.

Commissioner Rufus Alexander also thanked the volunteers and staff.

Commissioner Jeremiah Johnson found the City Manager's report, as well as, the Building
Department's permit activity to be very encouraging.

Mayor Linda Hudson thanked the Hibiscus Neighborhood for attending the Commission
Regular Meeting. She also thanked all of the volunteers for their arduous work and their
commitment to our city and community.
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17. ADJOURNMENT

ATTEST:

CITY CLERK MAYOR COMMISSIONER



City Commission Regular Meeting
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Re:

6.a.

SUBJECT:
Florida City Government Week Proclamation
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FL City Government

Form Review
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WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

city government is the government closest to most citizens, and
the one with the most direct daily impact upon its residents; and

city government is administered for and by its citizens, and is
dependent upon public commitment to and understanding of its
many responsibilities; and

city government officials and employees share the responsibility to
pass along their understanding of public services and their benefits;
and

Florida City Government Week is a very important time to
recognize the important role played by city government in our
lives; and

this week offers an important opportunity to spread the word to all
the citizens of Florida that they can shape and influence this
branch of government which is closest to the people; and

Florida City Government Week offers an important opportunity to
convey to all the citizens of Florida that they can shape and
influence government through their civic involvement.

NOW, THEREFORE, I Linda Hudson, Mayor of the City of Fort Pierce, Florida,
do hereby proclaim the week of October 23-29, 2017, as:

Florida City Government Week

in the City of Fort Pierce in order to encourage all citizens, city government officials and
employees who do everything possible to ensure that this week is recognized and
celebrated accordingly.

IN WITNESS WHEREOF, 1 have
hereunto set my hand and caused the official
Seal of the City of Fort Pierce, Florida, to be
affixed this 16th day of October, 2017.

MAYOR COMMISSIONER
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Meeting Date: 10/16/2017

Re: Email from Mallory and Christina Cunningham

Submitted For: Nick Mimms, City Manager, City Manager
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Email from Mallory Cunningham thanking Mayor Hudson for her wonderful day at City Hall as
the Mayor for the Day, and from her mother, Christina Cunningham, thanking the Mayor and
staff for providing a wonderful experience for Mallory.
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To: Jennifer D Robinson/cfp@cfp,

S
Fw: Fwd: Mayor for the Day
Nicholas Mimms/cfp - Friday 09/29/2017 07:31 AM

From: kaylory@hotmail.com

To: LCox@City-FtPierce.Com, mallybean4d@outlook.com, lhudson@city-ftpierce.com
Cc: cmouring@bellsouth.net

Date: Sep 27, 2017, 2:02:12 PM

Subject: Mayor for the Day

Dear Mayor Hudson,

I would like thank you tremendously for a wonderful day at city hall.

I enjoyed learning and watching what it takes to run a city.

Your kind heart and generous spirit made all the more of this experience. | would like to come
back and visit you again soon.

This was such a fun and interesting experience that I will never forget.

Thank you again.

Much love,
Mallory Cunningham.

Dear Mayor Hudson and staff,

Thank you for the wonderful experience you provided for Mallory.

She felt so special.

Kudos to the entire staff at city hall who all greeted her warmly, and added to the magical
experience.

What a beautiful city Fort Pierce is.

No doubt the city's beauty is a reflection of its people.

Christina Cunningham
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(e}

Chief Diane Hobley-Burney,

On Friday August 25,2017 | had left for work around 7:00 am. When | arrived | was talking
to a couple of co workers when my phone rang at around 7:35. My mom called me saying
she fell and hurt her arm so | replied I'm on my my way home.

| was heading north on US 1 when | looked up in the rear view mirror and seen what |
thought was a police car. | said to myself at this point | don't care if | get pulled over or not.
The cruiser got closer to me and then next to me, the officer turned her lights on and | got
a glance. | looked over at her and she motioned for me to slow down, | mouthed the words
"No my mom fell", she again motioned for me to slow down and I replied "no my mom fell".
She then rolled her passenger window down and | rolled my driver window down. She then
said slow down I said | can't my mom fell she then said "go ahead" and moved in behind
me and followed me onto my house.

We got inside and she called for rescue and they took mom to Lawnwood Regional

Medical Center and Heart Institute. Long story short she saved my moms life and | can't
thank her enough. | believe she should have given me a speeding ticket or an arrest for not
doing what she asked. My mom ended up suffering from a mild heart attack, broken
shoulder, broken arm, broken rib, torn ligaments in knee, broken facial bones and a open
cut on her ankle. My mom went thru pure hell and | would like to recognize Police Officer
Cheryl Glenn-Reed .....as she was very helpful and attentive to my needs of getting home
and getting my mom the care she needed. My mom is alive to this day because of this
Officer going above and beyond the call of duty!

Sincerely,

Nikol Agoston

524 Tropical Isles Circle
Fort Pierce, Florida
34982

513-341-3353

RECEIVED

CHIEF'S OFFICE/FpPD

[
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To: Jennifer D Robinson/cfp@cfp,
"Diane Hobley-Burney" <dhobley-burney@fppd.org>,

Fw: Re: Letter of compliment.
Nicholas Mimms/cfp - Wednesday 10/04/2017 08:01 AM

This message has been replied to.

From: davetcummings@yahoo.com
To: lhudson@city-ftpierce.com

Cc:

Date: Oct 3, 2017, 11:47:16 PM
Subject: Letter of compliment.

Hello Mayor Hudson,

| wanted to take a moment to pass along a compliment for an officer in the Ft. Pierce Police Department.
Naturally, after the hurricane and all of the problems it brought, there was already a high degree of stress
and frustration just trying to get back to normal. It was certainly not the time to have a person enter your
yard and steal your family pet of 11 years. Yet when | reached out to the city for help, the police
department responded quickly as if it were the most important call of the day. The responding officer
(McNeal) demonstrated a high degree of care and concern and treated the matter like any other
significant crime. He coordinated with the Saint Lucie dispatcher (Melissa) to make contact with a couple
who "found" our dog but were reluctant to hand him over. Our dog is a UKC champion American Eskimo
(photos attached). In fact, this couple who had him seemed exceptionally prone to keep him and were
suddenly about to head to Georgia. Despite this, Officer McNeal used his negotiating skills to keep them
in town and to have them bring our dog to a half-way point so we could make an ID confirmation. In the
meantime, | used my due diligence to get the dog's microchip ID records to prove the animal was mine.
They met with us and officer McNeal, but kept the dog on a short leash and away from us. To be honest,
the dog almost seemed like a different animal due to his delayed response, but fortunately due to Officer
McNeal's efforts we recovered our beloved pet within hours of contacting the police department. When we
took the dog home we observed that he had been sedated by the couple. They also lied to the officer
about the color of his original collar and his tags were missing when they returned him to us. In addition,
the Facebook pages of the couple show separate posts with a picture of our dog where they each claim
he was "found" at completely different locations miles apart (His: South Indian River Dr) (Hers: Marina Dr
& Flotilla Terrace) Neither matched their story that the dog just "wandered" into their yard, unless he went
5 miles, crossed the inter-coastal Causeway drawbridge and then walked all the way to the end of
Hutchinson Island to Flotilla Terrace. A person who observed our dog's theft described a woman with her
hair up - wearing yoga pants who took the dog into a large white truck or SUV partially concealed behind
our wall. Of course the woman the officer and | met had here hair up, was wearing yoga pants and her
boyfriend was driving a large white truck. Unfortunately, the sun's angle on our home security cameras
prevented a clear visual of the thief's face, otherwise charges would have been pursued. This couple also
advertised on their Facebook another expensive dog (an Australian Sheppard) that "happened" to be
found one block from our house on Orange Ave on the same day our dog was taken. | have kept
screenshots of these posts in case any other dogs in the area go missing. These posts of course have
now been removed.

In the end, we must all recognize that shady people do exist and they come in all shapes and sizes, but
we must also recognize the heroes we count on to stop them. Officer McNeal was our family's hero that
day and he is a fine reflection of professionalism in every way. He brings great credit to his department,
our new chief, and ultimately our city!

Linda, | wish you a wonderful day and as always, we thank you for all that you do for our city. Keep up the
great work!

God bless,
Dave Cummings and family
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7.d.

SUBJECT:

Letter from Capt. Sam Crutchfield commending Police Officer Fullen for her professional
handling of a domestic event at his home.

Attachments
Letter from Capt. Sam Crutchfield

Form Review

Inbox Reviewed By Date

City Manager Nick Mimms 10/09/2017 08:43 AM

City Manager Nick Mimms 10/09/2017 08:44 AM

Form Started By: Jennifer Robinson Started On: 10/04/2017 09:37 AM

Final Approval Date: 10/09/2017



C—

CuenT # 1np9 24720

/

Ohief Diape Hobley - Burvey
Fort Clerce Rolice Ppl.
qrLo & Js. 1
Fi.Qevce [FLA
s heller \s To é.oVV\me\’(( offFice—~
FulLen fFov 1ner pmfesfrommr(_/ )/mmi(mﬁ
Oof N rmegtie SVenT AT My Yo <
ow Sept. \& 4ot
KL (Cer F_ukteu r‘eAc,zecl t+he ‘MPO*‘%’\GS‘
of “fﬂpl’\ﬁ +he persor’ remouving he
be_c-om{mqf Frouva My house Unde - 00#\4—%0(/

A’VOIJIV\S w b QUU(J lO-ceV\ A bad 5’1""-‘,4.'}70;).

= 0‘5‘@/‘ YA\ Sincere ~\«MAV\\<g *ro ‘\"V\C
FTX- Cieice \PQL_(C_( de_v;‘f‘ And- “PealA_L(_\l C)(.LIC"(P\

FoUlen)
o o e .‘ bes1 Q@%}olf,
RECEIVED Copt: Sam Crotebier]
o2 TRwwad AVe.
SEP 25 2017 Er. Peence, CC4 34952

CHIEF'S OFFICE/FPPL



City Commission Regular Meeting 10.a.
Meeting Date: 10/16/2017

Re: Health Department Update

Submitted For: Nick Mimms, City Manager, City Manager

SUBJECT:

Presentation of Department of Health in St. Lucie County by Clint Sperber, Health Officer and
Administrator.

Form Review

Inbox Reviewed By Date

City Manager Nick Mimms 10/09/2017 08:41 AM

City Manager Nick Mimms 10/09/2017 02:05 PM

Form Started By: Jennifer Robinson Started On: 10/04/2017 04:51 PM

Final Approval Date: 10/09/2017



City Commission Regular Meeting 11.a.
Meeting Date: 10/16/2017

Re: CITY OF FORT PIERCE AND TEAMSTERS AGREEMENT
Submitted For: Kevin Browning, Human Resources Manager, Human Resources

SUBJECT:

Approve contract between the City of Fort Pierce and the Teamsters Union for the period of
October 1, 2017 to September 30, 2020.

SUMMARY:

The Contract between the City of Fort Pierce and Teamsters Union has been ratified by the
Union, and needs City Commission Approval.

RECOMMENDATION:
Recommended Approval

ALTERNATIVES:
Staff will proceed as directed by the City Commission.

RESPONSIBLE STAFF:

Kevin Browning, HR Manager
Barbara Moore, HR Generalist
Mike Reals, Director of Public Works

COORDINATED WITH:
Kevin Browning, Barbara Moore, Mike Reals, Derrick Johnson

Fiscal Impact

Budgeted Y/N: Y
Fiscal Year: 2018
Amount: 3%
OTHER INFORMATION:

The 3% Annual Increase for the bargaining unit employees was budgeted for in the
FY2017-2018 Budget.

Attachments
Teamsters Agreement

Form Review



Inbox Reviewed By

City Manager Kevin Browning
City Manager Kaitlyn Ballard
City Manager Nick Mimms

Form Started By: Kevin Browning
Final Approval Date: 10/10/2017

Date

10/04/2017 04:34 PM

10/09/2017 10:41 AM

10/10/2017 08:52 AM

Started On: 09/27/2017 06:19 PM



CITY OF FORT PIERCE

AND THE

TEAMSTERS LOCAL UNION NUMBER 769

(GENERAL EMPLOYEE UNIT)

OCTOBER 1, 2017to SEPTEMBER 30,2020

Contract Ratified: 09/28/2017
City Commission Approval:  10/16/2017




CITY OF FORT PIERCE
UNION CONTRACT

WITH

TEAMSTERS LOCAL UNION NUMBER 769
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ARTICLE 1

PREAMBLE

SECTION 1.0

This Agreement is entered into by and between the City of Fort Pierce, Florida, hereinafter referred
to as the EMPLOYER and Teamsters Local #769, hereinafter referred to as the UNION. It is the
purpose of this Agreement to achieve and maintain harmonious relations between the Employer and
the Union; to insure the continuous, uninterrupted, efficient operations of the City; to provide prompt
and peaceful adjustment of differences which may arise; and to establish the standards of wages, hours
and other conditions of employment.




ARTICLE 2

RECOGNITION

SECTION 2.0

The City of Fort Pierce recognizes Teamsters Local #769, affiliated with the International
Brotherhood of Teamsters, as the sole and exclusive bargaining agent for the job classifications in
the unit designated by the Florida Public Employees Relations Commission in certification #287,
excluding all other employees. Employees in an initial probationary period shall have no rights of

appeal under the Agreement.




ARTICLE 3

MANAGEMENT
RIGHTS

SECTION 3.0

Except as expressly provided for in this Agreement, the City retains the sole right to determine,
and from time to time to re-determine how to manage its operations and direct the working force,
including the rights to decide the scope of service to ‘be performed, the method of service, the
schedule of work time, the size and composition of work force; to contract and subcontract
existing and future work; to determine whether and to what extent the work required in its
operations or jobs, shall be performed by employees covered by this Agreement; to maintain -
order and efficiency in its work locations; to curtail or discontinue temporarily or permanently in
whole or in part, operations whenever in the opinion of the City's good business judgment makes
such curtailment or discontinuance advisable; to hire, layoff, assign, transfer, classify and
reclassify, promote and determine the qualifications of employees; to determine the starting and
quitting time and the number of hours to be worked.

SECTION 3.1

The City retains the sole right to discipline, suspend and discharge employees for just cause,
including violations of any of the terms of this Agreement.

SECTION 3.2

The exercise of the above rights in Sections 3.0 and 3.1 does not preclude employees or their
representatives from conferring or raising questions about the practical consequences that decisions
on these matters may have on terms and conditions of employment. However, the exercise of the
rights in Section 3.1 is subject to grievance arbitration.

SECTION 3.3

The above rights of the City in Sections 3.0 and 3.1 are not all-inclusive, but indicates the type of
matters of rights which belong to and are inherent to the City in its capacity as management of
the City of Fort Pierce.




SECTION 3.4

If the City determines that a civil emergency condition exists, including but not limited to riots,
civil disorders, hurricane conditions or similar catastrophes, the provisions of this Agreement

may be suspended during the time of the declared emergency. All pay provisions will continue

in case of emergency condition.




ARTICLE 4

SUBCONTRACTING

SECTION 4.0

Subcontracting shall mean for the purpose of this contract, work which will be contracted out
by the City to another agency, person, company, group, etc., which results in the direct
displacement (layoff) of bargaining unit employees.

SECTION 4.1

The employer reserves the right'to subcontract work while recognizing the Union's obligation to
represent regular unit employees jobs who are presently employed. Should subcontracting
occur, which displaces regular unit employees currently on the payroll, the Employer agrees to
notify the Union at least seven (7) days prior to when the request to subcontract is put on the
City Commission Agenda . Simultaneous with such notice to subcontract which displaces
regular unit employees, those employees will be notified and permitted to accept vacant
advertised budgeted positions of the same job classification within the City. The Union
reserves the right to appear before the City Commission and express its position to the City
Commission at the time the Commission considers the subcontracting agenda item. The City
Commission’s decision is final and not subject to appeal through the grievance arbitration

procedure.




ARTICLE 5

STRIKES AND LOCKOUTS

SECTION 5.0

There will be no strikes, work stoppages, picket lines**, slowdowns, boycotts or concerted failure
or refusal to perform assigned work by the employees or the Union and there will be no lockouts by
the City for the duration of the Agreement. The Union supports the City fully in maintaining normal
operations . It is recognized by the parties that the City is responsible for and engaged in activities
which are the basis of the health and welfare of the citizens, that any violation of this section could
give rise to irreparable damage to the City and to the public at large. Accordingly, it is understood
and agreed that the union shall not be responsible for any act alleged to constitute a breach of the
section if neither the Union or any of its officers instigated, authorized, condoned, sanctioned or
ratified such action, and further, that the union and its officers have used every possible means
to prevent or terminate such action. It is agreed that any violation of the section shall be grounds
for discharge and shall not be subject to a grievance except to determine if the violations did in fact
occur.

**Picketing, as used in this article, shall be defined as picketing to support a work stoppage.

SECTION 5.1

Employees shall be required to cross picket lines to perform their duties regardless of which labor
organization or group is conducting the picketing.




ARTICLE 6

DISCRIMINATION

SECTION 6.0

Employer and the Union agree that there will be no discrimination against any employee covered
by this Agreement because of race, color, creed, religion, national origin, sex, age or physical
handicap. The Employer and the Union agree not to discriminate against any employee for his/her
membership or non-membership in the Union.




ARTICLE 7

BULLETIN BOARDS

SECTION 7.0

The City agrees to furnish the below listed bulletin board space for the use of the Union. All
Union notices will be approved and signed by a Union Representative prior to posting.

1) Public Work's Office (Hallway)

2) Streets Division
3) Building Maintenance
4) Parks Division
5) Garage Division

6) Solid Waste Department

7) Police Department

8) City Hall




ARTICLE 8

WORKING OUT OF CLASSIFICATION

SECTION 8.0

If an employee covered by this Agreement is temporarily assigned to a higher job classification
than that which the employee occupies at the time of the temporary assignment, then the
employee shall be paid a stipend of one (1) hour pay at time-and-a- half for each work day of the
temporary assignment, beginning the first full work day of the assignment.

SECTION 8.1

An employee who temporarily performs work in a lower classification, totally different from
his/her normally assigned tasks, shall not receive a reduction in pay for this period. Employees
who are assigned this temporary duty shall not have the right to refuse to perform the work

assigned.




ARTICLE 9

OVERTIME

SECTION 9.0

An employee covered by this Agreement shall be paid at the rate of one and one-half (1.5) times
his/her regular hourly base rate for all hours worked over forty (40) hours per week.

SECTION 9.1

The City shall not change an employee's hours of work solely for the purpose of avoiding
overtime pay to the employees.

SECTION 9.2

Leave, excused and unexcused absences, will not be computed as time worked. HOLIDAYS will be
computed as time worked.

SECTION 9.3

Standby pay- An employee on standby duty, and who is required to be available for call out at any
time during the standby duty period, shall receive one hour token pay at time and one-half his/her
regular rate for each regular work day on such standby status, and two (2) times his regular rate for
such standby status on the employees' day off, holidays included. In addition, such employee in
standby status will be paid, at his/her regular rate of pay, for all work actually performed when

called to work from standby status.

SECTION 9.4

All overtime shall be offered equally by classification using an overtime distribution list. The list
shall include the number of hours worked and offered to each employee by classification. Such list
shall be updated daily to insure proper distribution of overtime.
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SECTION 9.5

Compensatory time may be granted in lieu of overtime cash payments (by written agreement
between the employee and supervisor). Compensatory time will be computed in the same
manner as financial compensation would otherwise be computed. Compensatory time off shall
be taken under this article as provided by the Fair Labor Standards Act, if such provision

continues to be applicable for local government employees.




ARTICLE 10

GRIEVANCE/ARBITRATION PROCEDURE

SECTION 10.0

It is agreed between the parties that this grievance procedure is to be used to settle all disputes
or differences between the City and the Union or any of its members employed by the City as to the
meaning and the application of the provisions of this Agreement.

SECTION 10.1-STEP 1

An employee, his/her duly certified representative, or a designated member of a group having
a grievance, who believes there has been a violation of this Agreement, shall reduce his/her complaint
to writing on a form provided by the union, sign and date the form and file it with his immediate
supervisor within five (5) working days from the date the alleged violation occurred. The written
grievance shall contain the article(s) violated and a statement citing the complaint along with the
remedy sought. The immediate supervisor shall answer the grievance in writing, within five (5)
calendar days of the receipt of the grievance.

SECTION 10.2 - STEP 2 .

Ifthe dispute is not resolved in Step 1, the member, through his/her steward, shall submit the grievance
to the Department Head within five (5) working days of the receipt of the grievance in Step 2, the
Department Head shall hold a meeting with the grievant, his/her representative(s), and any other
person the Department Head feels is necessary to discuss the allegations contained inthe grievance.

The Department Head shall answer the grievance, in writing, within five (5) calendar days of the
meeting.

SECTION 10.3-STEP 3

If the dispute is not resolved in Step 2, the Union may submit the written grievance to the City
Manager within five (5) working days of receipt of the Step 2 answer. The City Manager shall
schedule a meeting with the parties in Step 2 within five (5) working days of receipt of the
grievance. The agenda of the meeting shall be limited to the matters raised in the original
grievance. A final written decision on the dispute shall be given by the City Manager within ten (10)
calendar days of the meeting described in this Step.

If the decision of the City Manager does not resolve the dispute, either the City or the union may

request that the grievance be appealed to arbitration in the manner described below. The time
limits established in the article may be extended by mutual agreement or the parties.

12




Notwithstanding the procedure provided herein, a grievance may be submitted directly into the
second or third step by mutual agreement of the City and the Union.

It is agreed that any grievance involving discharge of a non-probationary employee will be filed
directly to Step 3.

SECTION 10.4 ARBITRATION

Any grievance which is not resolved in any of the Steps provided above may be appealed to
arbitration. The party desiring arbitration shall give written notice of its intent to the other party
within thirty (30) days, excluding weekends and holidays, following the date the Union receives the

written answer in Step 3.

The party requesting arbitration shall apply to the Federal Mediation and Conciliation Service (FMCS)
for a panel of seven (7) arbitrators. As soon as possible after receipt of the panel, the City and the
Union shall meet to select an arbitrator. The appealing party shall first strike the first name and then
the parties shall strike names alternately until-only one name remains, who shall be the Arbitrator.

The decision of the Arbitrator must be within the scope of his authority, as set forth herein, and
confined to the grievance submitted for this determination .

A. The Arbitrator shall confine him/herself to the facts developed at the hearing and which
are directly related to the matter at issue.

B. The Arbitrator shall not have the power to amend, modify, or delete any provision of the
Agreement.

C. In making his’her ruling, the Arbitrator shall have due regard for the essential and proper

rights and responsibilities of management and shall not interpret this Agreement so as to
further restrict or limit those rights and responsibilities.

D. The Arbitrator may make no award which extends the period covered by the
grievance .

E. The decision of the Arbitrator shall be final and binding.

F. If the Arbitrator finds he/she lacks authority to rule on the grievance, the matter shall be

referred back to the parties without decision or recommendation.

The parties shall each bear the cost for their own witnesses, other than the grievant, attending the
hearing at their request. The losing party shall pay the cost of the Arbitrator's fees and expenses.
Arbitrations shall be conducted at City facilities. The cost of transcript of the proceedings shall be
borne by the party or parties requesting the transcript. Each party will pay its own Attorney's fees and
expenses.

13




ARTICLE 11

CITY-WIDE
SENIORITY

SECTION 11.0

City-Wide seniority is defined as the length of employment with the City. Such seniority shall
be acquired by full-time employees after completion of a probationary period, at which time
seniority shall be retroactive to the first day of employment.

SECTION 11.1 -DEPARTMENTAL SENIORITY

Departmental seniority is defined as the length of employment within the employee's current
department. Departmental seniority shall accrue as of the first day of employment or transfer into a
new department. ’

SECTION 11.2 - CLASSIFICATION SENIORITY

Classification seniority Is defined as the length of employment within a particular classification
. Seniority shall accumulate during absences because of illness, injury, vacation or other
authorized leave. Seniority will be lost when anemployee:

A. Terminates voluntarily;

B. Is discharged for cause;

C. Exceeds an authorized leave of absence;

D. Falls to return from recall within ten (10) days after receipt of such notice of recall

given by the City (Certified Mall/Return Receipt Requested).

14




ARTICLE 12

REDUCTION IN
FORCE

SECTION 12.0

Should a reduction in the public employer's work force become necessary, termination by force
reduction, hereinafter referred to as layoff, shall be accomplished in the following manner:

A. Layoff shall be by classification within a department. Upon establishing the number
of employees to be laid off within a classification in a department, the employer shall
layoff in accordance with qualifications, which reflects quality and quantity of work,
work habits and classification and departmental seniority.

B. No regular employee shall be laid off while there are emergency, temporary, part- time or
probationary employees serving in the same classification within the same department.

C. The laid-off employee shall have the right to bump into a lower classification within
the Department. This will be also based upon his/her qualifications and ability to do the
work.

D. The laid-off employee shall have the right to utilize his/her City seniority as defined in
this Agreement, to bump into an existing position previously held by the employee in a
lower or equal classification . This bumping right shall be contingent upon the
employee's qualifications and current ability to perform the work of the position. For
the purposes of this Article, position is defined as a classification within a specific

department.
E. The City will make available, annually, a seniority list of Bargaining Unit members.
F. The City will maintain a list of bargaining unit employees who were laid off by the City

for two (2) years from their layoff date. The City will not hire any new employees for the
positions shown on such layoff list without first notifying these laid off employee(s) of
such job openings and offering the open position to them if they are currently qualified.
The City shall notify the qualified laid off employee(s) of such open position(s) by
regular mail. USPS postage prepaid, at their last known address on file with the City.
The laid off employee(s) shall have ten (10) calendar days from the date such notice was
mailed to notify the City in writing they are interested in and will accept the position.

15




ARTICLE 13

REGULAR PROMOTIONS AND PROBATIONARY PERIODS

SECTION 13.0

A Whenever there are promotional opportunities, the City shall promote the most qualified
employee based upon the following factors:

» Ability to perform all of the available work in the classification.
e Ability to meet reasonable performance standards for quality and quantity of work.

» Length of continuous service with the City, or cumulative length of service in the
classification, if applicable.

» Qverall work record with the City, if relevant to the employee's suitability for the job.
e  Prior formal education, apprenticeship programs, specialized training schools,
military training and assignments, job experience and any other relevant qualifications

the individual may possess.

B. Employees serving an initial probationary period will not be considered for promotions during
this initial probationary period.

C. Employees serving an initial probationary period shall not have their initial period
extended beyond the six (6) months period.

The City shall have the sole prerogative and right for determining whether the promotional vacancy shall
be filled.

16




ARTICLE 14

INSURANCE

SECTION 14.0

A.

The present or improved health insurance plans identified as Medical Plan 3559 (Basic Plan),
Medical Plan 3359, Medical Plans 5168/5169, Medical Plan 5901 and Medical Plan 0727 (Buy-Up
Plan) will be continued until the end of the current BlueCross/BlueShield (BCBS) contract which
expires September 30, 2018. Additionally, the present dental plans identified as Guardian Dental Plan 1
(Basic Plan) and Guardian Dental Plan 2 (High Plan) will be continued.

At the beginning of each fiscal year, October 1, bargaining unit members electing any of the City's
Medical Health Plans, which consist of BCBS Plan 3359, Base Plan 3559, the "Buy-Up" Plan BCBS
Medical Plan 0727, BCBS Plan 5168/5169, or the Affordable Care Act Plan 5901, shall be required to pay
the CITY approved amount for employee only coverage. Currently, the City agrees to pay 91.25% and the
employee will pay 8.75% for employee only coverage. If the bargaining unit member elects dependent
coverage under either medical plan, the CITY agrees to pay at least 50% of the cost of all premiums. Any
additional expenses incurred for improved coverage under any Buy-Up Plan shall be paid by the
Bargaining Unit member.

The City will furnish life insurance coverage in the amount of $20,000 for all full-time regular
bargaining unit members.

Should the City provide improved insurance coverage benefits. or offer the same benefit at a
lesser cost, to any other bargaining unit or classified civil service employee then such benefit
shall be offered to the bargaining unit members.

For FY 2018-2019 and FY 2019-2020 the parties agree to re-open this Article for negotiations. Such
negotiations for FY 2018-2019 and FY 2019-2020 shall be re-opened in June of each year.




ARTICLE 15

CHECKOFF

SECTION 15.0

A. The City agrees to deduct monthly, from the earnings of the employees who have so
authorized in writing, membership dues and initiation fees and remit same to the Union in an
amount certified by the Union. Such authorization to be valid shall conform to applicable
State and Federal law.

B. The Union shall indemnify the City and hold it harmless against any and all suits claims,

demands and liabilities which arise out of or by reason of any action taken or not taken by the
City to comply with the provisions of this Article.

18




ARTICLE 16

UNION REPRESENTATIVES

SECTION 16.0

A written list of the Union Stewards shall be furnished to the City prior to the effective date of their
assuming duties of office. The Union shall notify the City promptly of any changes of such Union
Stewards. One of the Union Stewards may be designated to serve as Chief Shop Steward in the
absence of another Steward; however, approval may be denied by the immediate supervisor for
extenuating circumstances as shortage of help or disruption of work during a special work project.

SECTION 16.1

The following sections outline the duties and responsibilities of Stewards in performance of their
functions as recognized Union representatives. In those cases which cannot be resolved otherwise,
Union Stewards shall be granted reasonable time off during working hours to investigate and settle
grievances on the job site which is.within their jurisdiction, upon notifying and securing the approval
of their immediate supervisor , without loss of pay. Productivity loss must be minimized. Union
Stewards shall not investigate, present or adjust grievances or disputes on premium time. Upon
returning to his/her work assignment, each Union Steward shall report to his immediate supervisor
unless prior consent not to do so has been secured.

SECTION 16.2

It is agreed that all Union Stewards have productive work to perform as assigned by the City. The
parties agree that each will cooperate with the other in reducing to a minimum the actual time spent
by the Union Stewards in investigating, presenting and adjusting grievances or disputes. Solicitation of
membership shall not be engaged in during working hours. No general Union membership meeting

shall be held on city time.

SECTION 16.3

Union Stewards are subject to all City rules regarding the conduct of employees of the City.




SECTION 16.4

Upon request of the Union, employees may be granted leave without pay for the Union business, with the
approval of the City Manager.

SECTION 16.5

Any Bargaining Unit employee being disciplined shall be advised of their rights to representation.

20




ARTICLE 17
HOLIDAYS

SECTION 17.0

The following days will be observed as holidays for all employees, subject to this Agreement:

January 1st

Martin Luther King's Birthday
President's Day

Memorial Day

July 4th

Labor Day

Veteran's Day
Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve

Christmas Day

©COINOabwN

-_—
)

SECTION 17.1

Whenever a holiday falls on a Sunday, the following Monday shall be considered a holiday. When a
designated holiday falls on a Saturday, the preceding Friday will be observed as a holiday.

SECTION 17.2

Holidays which occur during annual leave shall not be charged against vacation leave. An
employee who is not on approved leave and fails to report on the day before of the day after a
holiday shall not be paid for the holiday, unless excused by management.

SECTION 17.3

All employees shall receive holiday pay at their regular straight time rate for all recognized
holidays. Should a holiday fall on an employees' regular day off, his’/her next regularly
scheduled work day shall be considered as his/her holiday.
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SECTION 174

Any employee who performs work on a recognized holiday shall be compensated at the rate of
one and one-half times his regular rate for all hours worked, if totals over forty (40) hours in a

work week.
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ARTICLE 18

VACATION LEAVE

SECTION 18.0

A.

All full time, regular and provisional employees shall be entitled to earn and accrue
vacation leave, with pay, which will be computed from the starting date of employment.

Temporary employees shall not be eligible for vacation leave.

Part-time employees who work 25 hours or more per week shall be entitled to accrue leave
in proportion to the number of hours worked. An employee w ho normally works less than
25 hours per week shall not be entitled to any vacation leave.

Employees serving a probationary period, on an original appointment, shall accrue vacation
leave, in accordance with the provisions of this section. If an employee serving a
probationary period, on an original appointment , leaves the City's service without
satisfactorily completing the probationary period, he/she shall not be compensated for any

accrued vacation leave.

SECTION 18.1 - RATE AT WHICH LEAVE IS EARNED, ACCUMULATED AND PAID

A.

All regular employees shall accumulate vacation leave as follows:
1. One (1) year of service, but less than five (5) years - 12 days/yr.
2. Five (5) years of service, but less than ten (10) years - 14 days/yr.
3, Ten (10) years of service but less than 15 years - 17 days/yr. 4.
Fifteen (15) years of continuous service and over- 20 days/yr.
Earned vacation leave may be accumulated to a maximum, not to exceed forty- five (45)
working days (effective October 1.2012). Any accumulation over thirty
(30) working days will be considered forfeited and lost at the beginning of the fiscal year. No

employee can start with an accumulation of more than 30 days on October Ist. Vacation
pay will be at the basic rate of pay for the normal work day.
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SECTION 18.2 - USE OF VACATION LEAVE

A. Subsequent to the successful completion of the first six (6) months employment, vacation
leave may be taken as earned, subject to the approval of the Department Head, who
shall schedule vacation leave, so as to meet the operating requirements of the
department. Vacation leave assignments will be made in accordance with the
preference of the employee, whenever possible. However, leave must be taken at the
convenience of the Department. The Department Head's decision as to when leave may
or may not be taken will be final.

B. Vacation leave may be granted for the following purposes:
1. Vacation leave.
2. Absences for transaction of personal business which cannot be conducted during
off-duty hours.
3. Religiousholidays.
4. Sickness, once sick leave has been exhausted through illness.
5. Any absences from work not covered by other types of leave provisions

established by these rules.

SECTION 18.3- PAYMENT OF UNUSED VACATION LEAVE

Regular employees who have completed six (6) months or more service shall, upon leaving
the City's service in good standing, be compensated for vacation leave accrued to the date of
separation, but notto exceed forty-five (45) days.
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ARTICLE 19

SICK LEAVE

SECTION 19.0

A.

RATE AT WHICH SICK LEAVE IS EARNED- All bargaining unit employees earn
sick leave credits, at the rate of one (1) working day per calendar month, or major portion
thereof. Any employee who has taken sixteen (16) or more calendar days of sick leave, with
or without pay in one month, shall not earn sick leave for that month.

REQUEST FOR SICK LEAVE- To receive compensation while absent on sick leave,
the employee shall notify his/her immediate supervisor, division or department head prior
to, or within two (2) hours after the time set for beginning the daily duties. An employee in
a unit operating on a work schedule other than 8:00a.m.to 5:00p.m., must notify the
Department within the time limit established by the appropriate Department Head.
USE OF SICK LEAVE - Sick leave may be granted for the following purposes:

1. Personal injury or illness not connected with work.

2. Pregnancy.

3. Necessary appointments with physicians or dentists.
4. Exposure to a contagious disease which would endanger others.
5. Illness of a member of the employees' household which requires the

personal care and attention of the employee.

ACCUMULATION OF SICK LEAVE- The maximum number of accumulated sick
leave hours shall be unlimited. Sick leave shall not be used within the first thirty

(30) days of employment.

CERTIFICATION BY A PHYSICIAN - Whenever an employee uses sick leave in
excess of two (2) consecutive days, they may be required by the Department Head to
submit a certificate from a licensed physician. When it is determined that an employee's
use of sick leave is not justified, the absent time may be deducted from the employee's pay
or accrued vacation leave. Claiming sick leave, when physically fit, shall be cause for
disciplinary action and subject to suspension or dismissal.

UNUSED SICK LEAVE- Employees who leave the City's service in good standing and
have at least three (3) through nine (9) years of continuous service with the
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City, will receive pay for one-half (1/2) of their accumulated sick leave balance upto a
maximum of forty-five (45) days.

Employees who leave the City's service in good standing and have at least ten (10) or more
years of continuous service with the City, will receive pay for their accumulated sick

leave balance up to a maximum of ninety (90) days.

Employees who do not use all their sick leave because of sickness or disability may use this
toward early retirement. At the employee's request for early retirement, the employer shall
take the total hours of unused accumulated sick leave, divide this by the hours the employee
works per week. This figure shall be the amount of time in weeks that the employee may be
absent from the Department and continue to draw full pay, provided, however, such time
shall not exceed ninety (90) days. The employee who requests and uses unused
accumulated sick leave in this manner shall be considered retired when the sick leave

time is exhausted. Said request shall be irrevocable.
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ARTICLE 20

MAINTENANCE OF STANDARDS

SECTION 20.0

It is agreed that the specific benefits, rights and privileges enumerated in this Contract shall remain
in force throughout the term of the Contract. Past practices of the employer, not contained in this
Contract, shall not be a part of this Agreement. The following benefits, procedures and practices
will be continued for the life of this Agreement; Standby duty, Pension, St. Lucie County Credit
Union, City time for approved examinations and funeral leave (in accordance with the Personnel

Rules and Regulations).
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ARTICLE 21

EDUCATIONAL REIMBURSEMENT

Section 21.0

The CITY agrees to reimburse employees for tuition costs at the current state rate and books
required in pursuing and achieving college degrees, from a college or university certified by an
accreditation entity recognized by the U.S. Department of Education, for pre-approved, work-
related courses. This reimbursement is based upon the student achieving a grade "C" or better. When
the employee successfully completes and is reimbursed for a thirty (30) semester hour block, the
employee shall agree to work at least two ( 2) years beyond this date or reimburse the CITY for any
funds expended on tuition. The two (2) years applies to an employee who resigns. Employees in the
DROP are not eligible for this program.

Bargaining Unit members who wish to participate in the educational reimbursement program should
notify the department head no later than one month prior to the planned course enrollment date.

Those who did not make the notification should be left out of the reimbursement program for the
upcoming fiscal year.

Educational reimbursement should be limited to fifteen (15) credit hours per calendar year.
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ARTICLE 22

WAGES

SECTION 22.0

A.

Employees in the designated classification list in Attachment "A", who obtain certificates or
licenses beyond those required, as a condition precedent for being employed in the position,
will receive an additional percentage of their base salary or hourly wage for each
additional certificate or license they obtain and maintain.

The City shall post and make available to the effected employees the incentive percentages,
as well as the procedures and details of the incentive programs, as they apply to different
departments.

For FY 2017-2018 the parties agree that the City shall increase Teamster bargaining unit
employees wages by three percent (3%), effective October 1, 2017. Such negotiations for FY
2018-2019 and FY 2019-2020. Such negotiations shall begin in June of each year.

Pay Increases and Retroactive Pay shall only be awarded to unit members currently

- employed at the time the contract is approved by the CITY, and implemented (paid) by

payroll.

All employees in the following classifications will receive a two and one-half (2 %%) hour
minimum call-out for call backs and court appearances: Police Aides, Crime Scene
Investigators, Animal Control Officers, and Evidence Custodians. All other contract Articles
will remain in force.

The City Manager can institute selective increases for Bargaining Unit members with the

approval of the Union, without having to re-open the Collective Bargaining Unit
Agreement.
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ATTACHMENT A
INCENTIVES

Certification Compensation Schedule for all Departments (that have an agreed upon 5% incentive)*

1. First certification compensated at 5% pay increase
2. Second certification compensated at 5% pay increase
3. Third certification compensated at 5% pay increase
4. Fourth certification compensated at 3% pay increase
5. Fifth certification compensated at 3% pay increase
6. Sixth certification compensated at : 3% pay increase
7. All additional certifications compensated at 1% pay increase

*Note: Each pay increase is contingent upon the employee’s agreement to utilize each acquired
certification, in performance of his/her duties as assigned by the Department Head, for a minimum of two
calendar years from the date the certification is posted on the State DBPR website (for Building
Department), or received by the employee for other Departments. This two year period will be referred to
as the employee retention period, the employee will be responsible to refund the Department for all
expenses incurred, i.e.: testing, seminars, continuing education courses, study materials and training
classes.

Certifications must be in the skills area provided by the City and a skill that is utilized by the
employee in performing his/her essential job functions.

If a certificate was obtained by the individual, prior to employment by the City of Fort
Pierce, and the employee was compensated above the minimum pay rate of the
classification in which he/she works, an increase shall not be given.

Documentation must be provided within forty-five (45) calendar days of receiving the
certification to the HR office.

No retro payment will be made if time elapses (45 days) between the employee receiving the
certificate and notifying HR.

Certification must be maintained via Continuing Ed courses or by re-certifying (or the updated
version) in order to be in compliance with the incentive.

In the event of a significant job/ duties change (one department to another) or promotion, the 5%
certification process begins again.
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| DEPARTMENT: BUILDING

POSITION LICENSE/CERTIFICATION INCENTIVE INCREASE
Building Inspector DBPR 5%
Electrical Inspector DBPR 5%
Mechanical, Gas &

Plumbing Inspector DBPR 5%

Building Inspectors & Plan Reviewers:

Employees that strive for additional certifications enhance their value to the Department, thus obtaining
additional certifications is encouraged. Below is a listing of the 16 certifications that may be obtained by a

building inspector or plan reviewer:

INSPECTOR CLASSIFICATION

1 & 2 Fam. Dwelling Inspector
Commercial Building Inspector
Commercial Electrical Inspector
Commercial Plumbing Inspector
Commercial Mechanical Inspector
Coastal Construction Inspector
Certified Flood Plain Manager
Certified Building Official

ICC Permit Technician Certification
Certified Flood Plain manager

ICC Property maintenance Inspector

PLANS EXAM CLASSIFICATION
1&2 Fam. Dwelling Plans Examiner
Commercial Building Plans Examiner
Commercial Electrical Plans Examiner
Commercial Plumbing Plans Examiner
Commercial Mechanical Plans Examiner

PERMIT SPECIALIST / OFFICE PERSONNEL

ICC Permit Technician Certification
Certified Flood Plain manager
ICC Property maintenance Inspector

DEPARTMENT: PUBLIC

WORKS

ASE (Mechanic) Certification- five percent (5%) each for a limit of three (3) Certifications

per employee.

POSITION LICENSE/CERTIFICATION INCENTIVE INCREASE*
Mechanic ASE 5%

NPRA — Parks Recreation 5%

IMSA — Sign, pavement marking 5%

MOT — Maintenance of Traffic 5%

Stormwater Operator (FSA) 5%

Certified ISA Arborist 5%

Certified Irrigation Landscape Designer 5%

FNGLA Certified Landscape Maintenance 5%




DEPARTMENT: CODE ENFORCEMENT & ANIMAL CONTROL

POSITION LICENSE/CERTIFICATION

INCENTIVE INCREASE*

Violations inspector/

Code Enforcement Officer FACE, AACE,
Parking Enforcement Specialist

Animal Control Officer

Animal Control Certification:
Chemical Capture

Euthanasia

Animal Cruelty Investigations

FACA

5%
5%

2%
2%
2%

5%

DEPARTMENT: POLICE

POSITION

Investigative Assistant
Crime Analyst

Crime Analyst

Crime Scene Investigator
Crime Scene Investigator
Crime Scene Investigator
Records specialist
Records specialist
Records specialist
Community Service Officer
Community Service Officer
Community Service Ofﬁcér

(as assigned by the city)
Evidence Technician
Secretary II

LICENSE/CERTIFICATION INCENTIVE INCREASE

NCIC/FCIC

Crime Analyst Certification
Crime Prevention Techniques
NCIC/FCIC- User
Fingerprint ID & Classification
IAl/ FDIA

NCIC/FCIC - Limited Access
NCIC/FCIC- User

Terminal Agency Coordinator (TAC)

NCIC/FCIC

Terminal Agency Coordinator (TAC)

Parking Enforcement Specialist

NCIC/FCIC
NCIC/FCIC
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ARTICLE 23

SEVERABILITY

SECTION 23.0

Should any final decision of any Court of competent jurisdiction affect any practice of provision
of this Agreement, only the practice or provision so affected shall be come null and void ;
otherwise, all other provisions or practices under this Agreement shall remain in full force and

effect.
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ARTICLE 24

ALCOHOL, DRUGS AND CONTROLLED SUBSTANCE
EXAMINATION/TESTING PROCEDURES

SECTION 24.0

The City reserves the right to require all employees to be tested for the use of alcohol, drugs or
controlled substances (hereinafter referred to as "drugs", "drug testing", or "testing"). If a state
or federal law or regulation requires random or other types of drug testing of any employee in
this bargaining unit, the City will begin conducting such testing of employees, as soon as required,
and as provided by the law. The City will provide a list to the Union of the job classifications
identified. All testing will be done at Florida Health and Rehabilitative Services (HRS) approved

facilities.

SECTION 24.1

The City reserves the right, at any time, to request any employee to take a drug test and/or physical
examination based on reasonable suspicion. Reasonable suspicion is a belief that an employee is
using or has used drugs in violation of this Article, drawn from specific, objective, and articulate
facts and reasonable inferences drawn from those facts.

SECTION 24.2

The testing outlined for drugs in Sections 24.0 and 24.1 of this Article will be administered in
accordance with the following provisions:

A. Any employee may be subject to an investigation which may include, but not limited to, drug
detection and testing, urinalysis, saliva testing, or any other medically recognized testing
procedure. Prior to being tested, the employee will be given the opportunity to present any
evidence of legal substances he/she has taken which may affect the accuracy of the test
results. The employee may consult with his/her Union Steward before being tested,
providing such consultation does not delay the testing for more than thirty (30) minutes.

If the employee is ordered to be tested based upon reasonable suspicion or the City is advised
of any positive test result, the City in its sole discretion, shall decide whether the
employee should be returned to a limited duty capacity or relieved of duty pending the
results of the testing. If relieved of duty, the employee will be suspended without pay. If
permitted to continue working pending the results of the testing, the employee shall not be
permitted to operate any equipment or perform any function that could present a danger to
the health, safety, or welfare of the public, co-workers, or the
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or the employee, and shall not be permitted to operate a motor vehicle. If the test results are
negative for the presence of drugs, an employee who has been suspended will be paid for
time lost. Using the initial sample will be conducted to ensure accurate results.

B. An employee who is tested on a reasonable suspicion basis will be placed on an
administrative leave with pay status, pending the outcome of the test(s). In those cases
when a drug test is negative, departmental "field calendars" will not reflect an absence.

C. If the test result is negative, a second test will not be conducted and the employee will be
returned to work. If the first test is positive and the second test is negative, the employee
will be returned to work. In the event either the first or second test is negative, no
disciplinary action related to drug use will be taken, and no record will be placed in an

employee's file that the drug testing occurred.

D. When an employee is suspected of using or being under the influence of drugs, as opposed
to alcohol, atest will be conducted for the presence of drugs only.

SECTION 24.3

Employees suspected of using or being under the influence of alcohol will be subject to undergo a
Breathalyzer examination only. This test will be administered by qualified personnel.

SECTION 24.4

An initial probationary employee who tests positive will be terminated and no appeal shall be
permitted. Prior to being a subject for testing, a classified employee may seek assistance for
drug/alcohol use or abuse, and will not be disciplined. Any employee who uses this one-time
option shall be subject to random testing, while on duty, for a period of two years. The City retains
the right to discipline employees for other serious offenses that have been committed. The City will
not pursue criminal prosecution as a routine part of its substance testing procedures.

The City is a zero based drug/alcohol tolerance employer. An employee testing positive for drugs
(as determined illegal by Federal or State Law) shall be terminated. Employees testing positive

for alcohol concentration as low as 0.02 shall be terminated.

In the event the Employee Assistance Program is no longer offered, the employee must seek,
either through self-referral or recommendation of a professional counselor/doctor or counseling
service, the assistance of any medical facility or agency (i.e., various hospitals offering dependency
programs, PAR, Inc., or similar agency) licensed to provide a comprehensive rehabilitative program(s)
for individuals with substance use problems. The rest of this Section would continue to be applicable.
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SECTION 24.5

In the recognition of the importance of having a drug-free work force worthy of the respect and trust
of the public, the following shall be the policy for employees who are guilty or plead nolo contendere
of misconduct related to the use, possession, or sale of drugs:

Employees who sell illegal drugs or controlled substances, whether on or off duty, shall be
terminated from employment unless the Department Director can document mitigating circumstances
and obtain the approval of the Personnel Director not to terminate .

Employees who are in possession of or using illegal substances, or are consuming alcohol while on
duty, including meal and rest periods, shall be terminated from employment unless the Department
Director can document mitigating circumstances and obtain the approval of the Personnel Director not
to terminate.

Employees who are under the influence of illegal substances or alcohol while on duty shall be
disciplined in accordance with the City's Code of Conduct, although other misconduct occurring at the
same time may result in more severe discipline, depending upon the nature of the misconduct.

Employees who are in possession of illegal substances or drug paraphernalia while off duty, and said
possession constitutes a misdemeanor, shall be disciplined (City's Code of Conduct) for the first
offense and terminated for the second offense, unless a nexus exists between the employee's position
and the drug possession, in which case the employee shall be terminated for the first offense.

Employees involved in an accident or employee(s) directly contributing to an accident (defined as a
sudden unexpected event) that requires medical treatment from a Doctor or is involved in an accident
that causes damage to City equipment or citizens property will be subject to drug and alcohol testing.

The policy contained in the City's Rules and Regulations regarding what occurs in the event an
employee who is required to possess a driver's license for his/her position and who loses his/her
driver's license shall apply to an employee who is off duty and driving under the influence.

SECTION 24.6

When an employee requests Union assistance, the City agrees to make a reasonable effort to
contact a Union Officer, following the chain of command designated on the Union organizational
chart. In no instance will the City delay the substance test for more than half an hour while
attempting to contact a Union Official.

SECTION 24.7

At the time of implementation of this Contract, all employees shall be put on notice that the City is
committed to employing a drug-free work force. Said notice will also include encouragement for
employees, who may have a substance use or abuse problem, to seek professional assistance on a
confidential basis from the City's Employee Assistance Program or a source of their own choosing.
The penalties for both on or off-duty use, possession, or sale of illegal substances, controlled
substances, or alcohol contained in this Article shall also be communicated to employees.

36




SECTION 24.8

To ensure that illegal contraband (drugs, alcohol, etc.,) do not enter or affect the workplace, the
City of Fort Pierce reserves the right to search all City vehicles, containers, lockers or other items
on City of Fort Pierce's property. In furtherance of this policy, individuals may be required to
display personal property for visual inspection upon the City of Fort Pierce's request. Failure to
consent to a search or display of personal property for visual inspection will be grounds for

discharge and denial of access to City premises.

SECTION 24.9

In the event of invalidation of this Article, or Section of this Article, both the Employer and Union
agree to meet within thirty (30) days of such determination for the purpose of arriving at a mutually
satisfactory replacement for said Article or Section.

SECTION 24.10 -POLICE EVIDENCE SECTION AND CRIME SCENCE
INVESTIGATOR PERSONNEL

All civilian employees, who work in the Evidence Section or as Crime Scene Investigators of the
Police Department, will be subject to random drug testing on the same basis currently in use for

certified law enforcement personnel.
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ARTICLE 25

SAFETY

Section 25.0

The City and the Union agree that the safety of employees and the public at large is of primary
concern. To that end, no employee shall be required to operate unsafe equipment or vehicles. If
the employee has reason to believe the equipment or vehicles are unsafe, he/she will immediately
contact the Supervisor, who will examine or have the equipment or vehicle examined, to

determine its usable condition.

Section 25.1

The appropriate departmental Steward will be permitted to sit as a member of the Accident
Review Committee and will provide necessary input in discussing situations concerning

his/her Department.
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ARTICLE 26

BEREAVEMENT LEAVE

Section 26.0

The employee may be granted up to three (3) days bereavement leave for death in their
immediate family, without charge to any other accrued leave time. Immediate family is defined
as the employee's father, mother, son, daughter, brother, sister, uncle, aunt, first cousin, nephew,
niece, husband, wife , father-in-law , mother-in-law, son-in-law, daughter-in- law, brother-in-law,
sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half brother, half
sister, grandfather, grandmother, grandson, granddaughter, great-grand parents, grand parents-in-
law, step grand parents, foster parents, and foster children. Employees must use the bereavement
leave within 30 calendar days of the immediate family member’s death.

For the purpose of funeral flowers, immediate family is defined as the employee's fafher, mother,
son, daughter, husband, wife, stepfather, stepmother, stepson, stepdaughter, grandson, and
granddaughter. Maximum amount is not to exceed $50.00 in US funds (including tax and

shipping).
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ARTICLE 27
RETIREMENT PLA N

SECTION 27.0

The ordinance pertaining to the City of Fort Pierce Retirement and Benefit System will be amended
to provide for a benefit accrual rate of three percent (3%) for Teamsters members employed by the City
who are subject to collective bargaining. This change will be effective upon final adoption of the
ordinance amendment.

Below are the changes for new employees only effective October 1, 2012:

1. Change the vesting period from 5 to 10 years
Capping the 3.0 percent multiplier to a maximum ceiling of 75 percent. The first 25 years of

service covers the 75 percent with an annual maximum pension payment not to exceed
$100,000.
3. Overtime hours used in the calculation of pension benefits are capped at 300 hours. The first 300

hours in a fiscal year.
4. Accrued unused vacation and sick cannot be used in the calculation of pension benefits.

Below are the changes for current members:

1. The annual maximum pension payment cannot exceed $100,000.
The maximum of 300 overtime hours can be used in the calculation of pension benefits annually.

The first 300 hours in a fiscal year only.
3. Accrued unused vacation and sick leave under the current policy through September 30, 2012 can
be used in the calculation of pension benefits; those hours earned after September 30, 2012 cannot

be used in the benefit calculations.




ARTICLE 28

DURATION OF
AGREEMENT

SECTION 28.0

This Agreement shall take effect October 1,2017 and shall continue in full force and effect
until midnight of September 30, 2020

SECTION 28.1

The Contract will be open only for negotiation of wages (Article 22) and Insurance
(Article 14)for the 2018-2019 and 2019-2020 fiscal years by either party.

The parties agree to open this Contract no later than the end of May, X}

FOR THE CITY FOR TEAMSTERS LOCAL UNION 769
MAYOR DATE UNION REPRESENTATIVE  DATE
CITY MANAGER DATE UNION STEWARD DATE
WITNESS DATE WITNESS DATE
CHIEF NEGOTIATOR DATE

APRROVED AS TO FORM AND CORRECTNESS

JA M. MESSER ESQ.
CITYAY{TORNEY
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City Commission Regular Meeting 11.b.
Meeting Date: 10/16/2017

Re: City of Fort Pierce and PBA Contract
Submitted For: Kevin Browning, Human Resources Manager, Human Resources

SUBJECT:

Approve the contract between the City of Fort Pierce and the Coastal Florida Police Benevolent
Association for the period of October 1, 2015 through September 30, 2018.

SUMMARY:

The contract between the City of Fort Pierce and the Police Benevolent Association Union has
been ratified and needs City Commission approval.

RECOMMENDATION:
Recommend Approval

ALTERNATIVES:
Staff will proceed as recommended by the City Commission.

RESPONSIBLE STAFF:

Kevin Browning, HR Manager
Barbara Moore, HR Generalist
Frank Amandro, Deputy Chief of Police

COORDINATED WITH:
Fort Pierce Police Department

Fiscal Impact

Budgeted Y/N: Y
Fiscal Year: 2017
Amount: 3%
OTHER INFORMATION:

The annual increase for these bargaining unit employees 3% was budgeted for the 2016-2017
Fiscal Year.

Attachments
PBA Contract
Form Review
Inbox Reviewed By Date
City Manager Kaitlyn Ballard 10/09/2017 10:41 AM

City Manager Nick Mimms 10/10/2017 08:52 AM



Form Started By: Kevin Browning Started On: 10/04/2017 05:01 PM
Final Approval Date: 10/10/2017



COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE
CITY OF FORT PIERCE

AND THE

COASTAL FLORIDA POLICE BENEVOLENT ASSOCIATION

(Sergeants’ and Lieutenants’ Unit)

OCTOBER 1, 2015 to SEPTEMBER 30, 2018

Contract Ratified: 09/22/2017
City Commission Approval: 10/16/2017
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ARTICLE 1
PREAMBLE

SECTION 1.1

This Agreement is entered into by and between the CITY OF FORT PIERCE, FLORIDA, hereinafter
referred to as the "EMPLOYER" or the "CITY", and the Coastal Florida Police Benevolent
Association, hereinafter referred to as the ASSOCIATION. It is the purpose of this Agreement to
achieve and maintain harmonious relations between the EMPLOYER and the; Association; to
insure the continuous, uninterrupted, efficient operations of the Department; to provide prompt and
peaceful adjustment of differences which may arise and to establish the standards of wages, hours,
and other terms and conditions of employment.

SECTION 1.2

The purpose of this Agreement is to promote and maintain harmonious and cooperative
relationships between the EMPLOYER and the EMPLOYEES, both individually and collectively,
to provide an orderly and peaceful means for resolving differences which arise concerning the
interpretation or application of this Agreement, and to set forth herein the basic Agreement between
the parties in the determination of wages, hours, terms and conditions of employment.

SECTION 1.3

The use of masculine pronouns in this Agreement is only for the convenience of expression, and such
pronouns refer to all employees covered by this Agreement, regardless of gender.

SECTION 1.4

There shall be no separate agreements made between bargaining unit members and the City that
that are contrary to the terms herein provided.
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ARTICLE 2
RECOGNITION

SECTION 2.1

The CITY OF FORT PIERCE hereby recognizes COASTAL FLORIDA POLICE BENEVOLENT
ASSOCIATION as the sole and exclusive bargaining agent for the job classification of Sergeant and
Lieutenant in the unit designated by the Florida Public Employees Relations Commission in
Certification, #1349 as Amended.

SECTION 2.2
For the purpose of this Agreement, the terms Bargaining Unit employees, Sergeant, Lieutenant,
member and employee shall be synonymous.
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ARTICLE 3
SUBCONTRACTING

SECTION 3.1

Subcontracting shall mean for the purpose of this contract, work which will be contracted out by
the CITY to another agency, person, company, group, etc., which results in the direct displacement
(lay-off) of bargaining unit employees.

SECTION 3.2

The EMPLOYER reserves the right to subcontract work while recognizing the ASSOCIATION'S
obligation to represent regular unit employees' jobs who are presently employed. Should
subcontracting occur, which displaces regular unit employees currently on the payroll, the
EMPLOYER agrees to notify the ASSOCIATION when the request to subcontract is put on the
City Commission 'agenda, without waiver of either parties’ rights under the law.
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ARTICLE 4

EMPLOYEE RIGHTS
SECTION 4.1

The CITY agrees not to interfere with the right of any eligible employee to become a member of the
Association withdraw from membership from the Association, refrain from becoming a member of the
Association or exercising his rights as an Association member.

SECTION 4.2

Nothing contained in this Agreement shall foreclose any employee covered by this Agreement from
pursuing any right or remedy without representation of the Association. Further, nothing contained in this
Agreement shall foreclose any employee from discussing a non-contract problem directly with his
supervisor or other departmental official without the intervention of the Association, provided that the
immediate supervisor or other departmental official agrees to discuss and/or attempt to resolve the matter
outside the formal grievance procedure.
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ARTICLE 5

MANAGEMENT RIGHTS
SECTION 5.1

Except as expressly provided for in this Agreement, the CITY retains the sole right to determine
and from time to time to re-determine how to manage its operations and direct the working force,
including the rights to decide the scope of service to be performed, the method of service, the
size and composition of work force; to contract and subcontract existing and future work; to
determine whether and to what extent the work required in its operations or job, shall be
performed by employees covered by this Agreement; to maintain order and efficiency in its work
locations; to curtail or discontinue temporarily or permanently, in whole or in part, operations
whenever in the opinion of the CITY's good business judgment makes such curtailment or
discontinuance advisable to hire, layoff, assign, transfer, classify and reclassify, promote and
determine the qualification of employees.

SECTION 5.2

The CITY retains the sole right to discipline, suspend, and discharge employees for just cause,
including violations of any of the terms of this Agreement.

SECTION 5.3

The exercise of the above rights in Section 5.1 and 5.2 does not preclude employees or their
representative from conferring or raising questions or demanding to negotiate a change in terms
and conditions of employment about the practical consequences that decisions on these matters
may have on terms and conditions of employment.

SECTION 5.4
The above rights of the CITY in Sections 5.1 and 5.2 are not all-inclusive but indicate the type of

matters or rights which belong to and are inherent to the CITY in its capacity as management of
the City of Fort Pierce.

SECTION 5.5
If the City determines that a civil emergency condition exists, including, but not limited to riots,

civil disorders, hurricane conditions or similar catastrophes, the provisions of this Agreement
may
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SECTION 5.5 (Continued)

be suspended during the time of the declared emergency. All pay provisions, Section 5.2 and
Article 12 will continue in case of emergency.
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ARTICLE 6

NO STRIKES AND LOCKOUTS

SECTION 6.1

There will be no strikes, work stoppages, picketing in furtherance of a work stoppage, slow-
downs, boycotts or concerted failure or refusal to perform assigned work by the employees or the
Association and there shall be no lockouts by the CITY for the duration of this Agreement. The
Association supports the CITY fully in maintaining normal operations. It is recognized by the parties
that the CITY is responsible for and engaged in activities, which are the basis of the health and
welfare of the citizens, that any violation of this section could give rise to irreparable damage to the
CITY and to the public at large. Accordingly, it is understood and agreed that in the event of any
violation of this section, the CITY shall be entitled to seek and obtain immediate injunctive relief.
Provided;; however, it is agreed that the ASSOCIATION shall not be responsible for any act alleged
to constitute a breach of this section if neither the ASSOCIATION nor any of its officers instigated,
authorized, condoned, sanctioned or ratified such action, and further, that the ASSOCIATION and its
officers have used every possible means to prevent or terminate such action.

SECTION 6.2

Employees directed to take police action during a strike and/or labor dispute shall remain neutral,
despite the disagreement of the parties involved. The employee will be governed by the policy/
procedures of the Fort Pierce Police Department, the laws of the State of Florida, Federal Law,
and the United States Constitution.

SECTION 6.3

Any employee who participates in a strike shall not be entitled to any daily pay, wages or any
other benefits for the day(s) during their participation in the strike. Any employee who is
investigated and found to have unlawfully participated in a strike shall be subject to discipline, up to
and including, termination.
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ARTICLE 7

BULLETIN BOARDS AND MAILBOXES

SECTION 7.1

The CITY agrees to furnish bulletin board space solely for the use of the ASSOCIATION. All
ASSOCIATION notices will be approved and signed by an ASSOCIATION representative prior to

- posting. The ASSOCIATION will submit ASSOCIATION notices to the Chief of Police or

designee, at a minimum seven (7) days in advance of posting the notice, exception under exigent
circumstances.

SECTION 7.2

The ASSOCIATION will not place any material on the bulletin boards, provided in Section 7.1, which is
derogatory to the CITY or its management.

SECTION 7.3

The CITY agrees to let the ASSOCIATION use the departmental mailboxes and department E-mail
for delivery of meeting notices or other ASSOCIATION correspondence, provided that the person
placing ASSOCIATION materials into the officers’ mailboxes and department E-mail is an
ASSOCIATION representative and that the person is off duty. The ASSOICATION will submit
ASSOCIATION notices to the Chief of Police or designee, for approval at a minimum seven (7)
days in advanced of placing any ASSOCIATION correspondence or material in departmental
mailboxes or on department email, exception under exigent circumstances.

SECTION 7.4

The Chief of Police, or designee may make periodic inspections of the bulletin boards and request
material be removed. Removal of material shall not be unreasonably denied by the ASSOCIATION.
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ARTICLE 8

NO DISCRIMINATION

SECTION 8.1

The EMPLOYER and the Association agree that there will be no discrimination against any
employee covered by this Agreement because of race, color, creed, religion, national origin, sex,
age, marital status, physical disability, veteran status, pregnancy, or gender. The EMPLOYER and
the Association agree not to discriminate against any employee for his/her membership or non-
membership in the Association.
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ARTICLE 9
WORKING OUT OF CLASSIFICATION

SECTION 9.1

An employee may be required to work in a higher classification on a temporary, incidental, or
emergency basis and shall do so at no increase in pay. If the employee is required to perform
the duties for a period exceeding four (4) consecutive working days, the employee shall receive
a salary increase of ten (percent (10%) of the employee’s current salary. At the conclusion of
the assignment, the employee’s pay shall revert to the employee’s salary rate prior to the
temporary assignment.

SECTION 9.2
An employee who temporarily performs work in a lower classification totally different from his

normally assigned tasks shall not receive a reduction in pay for this period. Employees who
are assigned this temporary duty shall not have the right to refuse to perform the work assigned.
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ARTICLE 10

WORK RULES

SECTION 10.1

If there is any written department policy, procedure or directive in conflict with any
section of this contract, this contract shall prevail.

SECTION 10.2
Employees shall be given a minimum of seven (7) calendar days’ notice prior to the alteration of

their normal work schedule unless in a specialized unit whose functions require flexible working
hours.

SECTION 10.3
If exigent circumstances exist, changes to an employee’s normal work schedule can be made on

a temporary basis. Temporary assignments shall be limited to twenty-one (21) working days or
less; however, may be extended upon mutual agreement by both parties.

SECTION 10.4

If during the course of official duties an officer has personal property damaged, the CITY will
compensate the officer, after proof of purchase or repurchase of the same or similar item, a sum
not to exceed three hundred dollars ($300.00) per incident.

SECTION 10.5

Personal property shall be defined as prescription glasses, contacts, watches, wedding rings or
prescription and non-prescription sunglasses. This does not include personal electronic devices,
such as laptops, cellular telephones, or other property that has not been authorized to be carried

on duty.

e $100.00 Limit: watches and non-prescription sunglasses.

e $300.00 Limit: prescription glasses and sunglasses, contacts, and wedding rings.
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SECTION 10 (Continued)
SECTION 10.6

The CITY will not compensate the officer for damaged personal property if the damage was due
to negligence by the officer.

12|Page



ARTICLE 11

HOURS OF WORK, OVERTIME AND COMPENSATORY TIME

SECTION 11.1

An employee covered by this Agreement shall be paid at one and one-half (1 1/2) times his
regular hourly base rate for all hours worked over eighty (80) hours in a 14 day pay period, with
the exception of items covered in Article 11, Section 7.

SECTION 11.2

The CITY shall not change an employee's hours of work solely for the purpose of avoiding
overtime pay to the employee. The CITY retains the sole right to determine and re-determine
from time-to-time the starting and quitting time and the number of hours worked.

SECTION 11.3

For the purposes of computing overtime, Holiday Administrative, Vacation and Compensatory
leave will be computed as time worked within each work cycle. Sick leave will not be computed
as time worked: however, overtime hours worked in one week shall not be reduced for sick
leave taken in the other week of a 14 day work cycle.

SECTION 11.4 — RECALL

If an employee is called back to work after completion of the employee’s regular shift, the
employee shall receive a minimum of two and one-half hours (2 %) hours pay at the rate of time
and one-half (1 %).

SECTION 11.5 —COURT TIME

If an employee attends court during his off-duty time and as a part of his regular duties, he
will be compensated at a rate of time and one-half (1 %) for all hours over forty (40), with a
minimum of two and one-half (2 %) hours at the straight time rate. All private checks issued to
officers will be turned into Fiscal Management personnel. When attending more than one court
hearing or state
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SECTION 11.5 (Continued)

attorney hearing officers will be compensated at the rate of a minimum of two and one-half (2 }2)
hours at the straight time rate for each hearing in accordance with a two and one-half (2 72) hour
window between the two (2) hearings.

SECTION 11.6 - ON CALL/STAND-BY COMPENSATION

An employee assigned to the “On Call” position will be compensated an incentive of one (1)
additional hour per weekday (Monday through Friday) and two (2) hours per weekend day
(Saturday through Sunday) at a rate of one and one-half times their regular hourly base rate of
pay. It shall be the employee’s discretion to take overtime, compensatory time, or any
combination of the two.

No additional compensation shall be made for incidental work performed (Such as receiving
phone calls, deploying resources, etc.) during “On Call” status, unless the employee is required
to actually respond to an incident. In this case, the employee will be paid for a call out in
accordance with the collective bargaining agreement.

SECTION 11.7 - COMPENSATORY TIME

Law Enforcement Officers may accumulate compensatory time in the following manner:

A. Training purposes.

B. Vice operations and other special assignments, where the officers have agreed
prior to the assignment to accept compensatory time.

C. Vice operations and other special assignments, where the officers have agreed
prior to the assignment to accept compensatory time.

D. Officers may request compensatory time in lieu of overtime.

Compensatory time will be taken at the convenience of the Department with the approval of the
Chief. Compensatory time accumulation will be at a rate of time and one-half (1'%) for all hours
worked over forty (40) hours in a work week eight (8) hours worked - twelve (12) hours
compensatory time). Accumulation will not exceed one hundred twenty (120) hours at any one
time. Upon termination, the Officer will receive straight time pay for all compensatory time
hours accumulated. Officers who have more than one hundred twenty (120) hours on the books
will use the excess time within one (1) year at the option of the Police Chief.
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ARTICLE 12

DISPOSITION OF GRIEVANCES
SECTION 12.1

Any grievance arising during the term of this Agreement between the EMPLOYER and the
ASSOCIATION or any employee, involving the interpretation, or application of Agreement, shall
be settled in the following manner:

A. Step 1 — Within ten (10) days after the occurrence of the event giving rise to the grievance,
or when the employee or ASSOCIATION becomes aware of the misapplication or
misinterpretation of the agreement, the employee with or without the assistance of the
ASSOCIATION Representative, shall reduce the grievance to writing, on a form agreed
upon by the Employer and ASSOCIATION, and submit the grievance to the employee’s
immediate supervisor. The grievance shall state the following:

1. Article violated;
2. A complete statement of the grievance; and,

3. Remedy or correction requested, signed by the aggrieved employee and the
ASSOCIATION Representative.

B. Step 2 — If the grievance is not resolved in Step 1; then within five (5) days following the
receipt of the supervisor’s decision or failure to respond as provided in Step 1, the employee
shall submit the written grievance to the Shift Commander. The Shift Commander may
discuss the grievance with the aggrieved employee or ASSOCIATION Representative, and
shall respond in writing with a decision with ten (10) days of receipt of the grievance.

C. Step 3 — If the grievance is not resolved in Step 2; then within five (5) days following the
receipt of the Shift Commander’s decision or failure to respond as provided in Step 2, the
employee shall submit the written grievance to the Deputy Chief of Police of the aggrieved
employee. The Deputy Chief of Police shall respond in writing with a decision within
twenty (20) days of receipt of the grievance.

D. Step 4 —If the grievance is not resolved in Step 3; then within ten (10) days following the
receipt of the Chief of Police or designee’s decision or failure to respond as provided in Step
3, the employee shall submit the written grievance to the City Manager or designee. The
City Manager or designee shall respond in writing with a decision within twenty (20) days
of receipt of the grievance.
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SECTION 12.1 (Continued)

B.

Step 5 — If the grievance is not resolved in Step 4; then within ten (10) days of the City
Manager’s decision or failure to respond as provided in Step 4, either the CITY or the
ASSOCIATION may request the grievance be submitted to arbitration.

Within thirty (30) days from the written request of either party for arbitration, the parties
shall try to collectively select an impartial arbitrator. If the parties are unable or fail to agree
upon an arbitrator during this time period, either party may, with written notice to the other
request the Federal Mediation and Conciliation or similar Service to submit a list of seven
(7) arbitrators, the grieving party and the CITY will then alternate the striking of three (3)
names each and the remaining name will be the selected arbitrator. The arbitrator's decision
in this manner, if made in accordance with this contract and the applicable State and Federal
Laws and Judicial Interpretations, shall be final and binding on the parties.

The fees and expenses of the impartial arbitrator shall be paid by the losing party. All other
expenses in connection with the presentation of the matter to the arbitrator shall be borne by the
party incurring them. The arbitrator shall have no power to add to, subtract from, disregard, or
modify the terms of this Agreement, nor shall his decision have the -effect of altering the
Agreement. The arbitrator's ruling shall be confined to the specific Article violated as stated in
the grievance.

Time limits set in this Article shall not include Saturdays, Sundays or paid holidays.

Nothing herein shall preclude the earliest settlement of any grievance directly by Agreement
between representatives of the EMPLOYER and the ASSOCIATION.

Employees covered by this Agreement having a City Civil Service Appeal procedure and the
contractual grievance procedure available to them for disciplinary action may elect to use either
of these processes to the abandonment of the other.

A grievance not advanced to the higher step within the time limits provided shall be deemed
permanently withdrawn as having been settled on the basis of the decision most recently given.
Failure on the part of the City's representative to render a decision within the time limits set forth
in any step shall entitle the employee to proceed to the next step.

The parties agree that in the event of any arbitration hearing, impasse hearing, or other
PERC hearing involving the parties. The parties will make verbal closing arguments at the
time of the arbitration or hearing, and the parties specifically agree that neither party will
make a later written closing argument.
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ARTICLE 13
SAFETY AND HEALTH

SECTION 13.1

The CITY agrees that it will conform to and comply with all laws as to safety, health,
sanitation and working conditions. The CITY and the ASSOCIATION will cooperate in the
continuing objective of eliminating safety and health hazards where they are shown to exist.

SECTION 13.2

Protective devices, and like equipment necessary to protect employees from injury shall be
provided by the CITY, at no cost to the employee, in accordance with established safety
practices. Such practices may be improved from time-to-time by the CITY, upon subsequent
agreement of the CITY and the ASSOCIATION.

SECTION 13.3

Protective body armor (at the current Protective Level 2) shall be provided such that it is rated
by the National Institute of Justice Ballistic Resistance of Police Body Armor. At the
employee's option, the employee may upgrade the protective level to 3A. The City will initially
pay full cost of the upgraded body armor and subsequently charge the employee the cost of the
upgrade.

SECTION 13.4

Once a member provides notification to the City from a qualified physician of the members'
pregnancy, and the need for restricted duty, upon request, the City shall make every attempt to
place the member on an Administrative assignment.

SECTION 13.5

The City agrees that any bargaining unit employee injured on the job shall be paid his full day's
wages for the day of the accident and not charged any leave time if his treating physician
advises that he could not or should not return to work that day.
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ARTICLE 14
SENIORITY

SECTION 14.1 - CITYWIDE SENIORITY

Citywide seniority is defined as the length of employment with the CITY. Such seniority
shall be acquired by full-time employees after completion of a probationary period at which time
seniority shall be retroactive to the first day of employment.

SECTION 14.2 - DEPARTMENTAL SENIORITY

Department seniority is defined as the length of continuous employment within the Police
Department as a sworn Law Enforcement Officer. Departmental seniority shall accrue as of the
first day of employment or transfer into the department.

SECTION 14.3 - CLASSIFICATION SENIORITY

Classification seniority is defined as the length of employment within a particular classification.
Seniority shall accumulate during absences because of illness, injury, vacation or other
authorized leave.

SECTION 14.4

Seniority will be lost when an employee:

A. Terminates voluntarily;

Is discharged for cause;

C. Exceeds an authorized leave of absence, unless leave is extended by the
City Manager;

D. Fails to return from recall within three (3) days after given notice by the City, by
certified mail, to return to work.

SECTION 14.5
When conflicts arise in scheduling of vacation or compensatory time off, the employee with the

greatest rank seniority and if the rank seniority is the same, departmental seniority shall be given
first consideration providing the request was submitted in writing on the same day.
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ARTICLE 15

REDUCTION IN FORCE

SECTION 15.1

Should a reduction in the EMPLOYER's work force become necessary, terminations by force
reduction, hereinafter referred to as lay-off, and shall be accomplished in the following
manner:

A. Lay-off shall be by classification within the Department.
Upon establishing the number of employees to be laid off within a classification in the

Department, the EMPLOYER shall lay-off in accordance with qualifications which
reflect quality and quantity of work, work habits, and classification and Departmental

seniority.

B. No regular employee shall be laid off while there are emergency, temporary,
part-time or probationary employees serving in the same classification within the
Department.

C. The laid off employee shall have the right to bump into a lower classification
within the Department. This will also be based upon his qualifications and ability to
do the work.

D. The laid off employee shall have the right to utilize his City seniority as defined
in this Agreement, to bump into an existing position, previously held by the
employee in a lower or equal classification. This bumping right shall be contingent
upon the employee's qualification and current ability to perform the work of the position.
For the purposes of this Article, position is defined as a classification within the
Department.

E. The CITY will make available to the ASSOCIATION annually a Seniority List of
Bargaining Unit Members.

F. The CITY will maintain a list of employees laid off under this Article twelve (12)
months and will not hire any new employees until the employees that were laid off from
this bargaining unit are contacted and offered the open position(s) if they currently are
qualified and meet the Police standards. For employees hired prior to the ratification of
the FY 2016 contract, the CITY will maintain a list of employees laid off under this
Article for two (2) years.
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ARTICLE 16

PROMOTIONS AND PROMOTIONAL
EXAMINATION PROCEDURES

SECTION 16.1

A.  Vacancies in higher positions in the Bargaining Unit shall be filled by promotion from lower
classes whenever it is in the best interest of the CITY to do so.

B. When it is determined that there will be a promotional examination procedure, the CITY shall
designate the lower class from which the promotion is to be made.

C. The Chief of Police shall determine the competitive promotional examination and/or
assessment process.

D. The CITY shall conduct a competitive examinations procedure and establish eligibility
list in the manner provided below. Eligibility shall be established as follows:

Sergeant’s eligibility requirements:
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Have a minimum of three and a half (3 %2 ) years of experience with the Fort Pierce
Police Department in the capacity of a sworn officer; and

Have received a rating of satisfactory or higher on the last three (3) performance
evaluations; and

For FY 2016, at a minimum be enrolled in college and have at a minimum
educational level equivalent to fifteen (15) credit hours from an approved college
from the State accredited Association of Colleges and Schools list to participate in
the examination or assessment process; and.

For FY 2017, have a minimum education level equivalent to thirty (30) credit hours
from an approved college from the State accredited Association of Colleges and
School list to participate in the examination or assessment process; and.

For FY 2018, have a minimum education level equivalent to forty-five (45) credit
hours from an approved college from the State accredited Association of Colleges
and School list to participate in the examination or assessment process; and.

Achieve a qualifying score on the most recent promotional examination or
assessment.



SECTION 16.1 (Continued)

Lieutenant’s eligibility requirements:

Have a minimum of two (2) years of experience with the Fort Pierce Police
Department in the capacity of a sergeant; and

Have received a rating of satisfactory or higher on the last three (3) performance
evaluation; and

For FY 2016, at a minimum be enrolled in Bachelor’s degree program and have at a
minimum educational level equivalent to an Associate Degree (60 earned credit
hours) from an approved college from the State accredited Association of Colleges
and Schools list to participate in the examination or assessment process; and.

For FY 2017, have a minimum education level equivalent to seventy-five (75)
credit hours from an approved college from the State accredited Association of
Colleges and School list to participate in the examination or assessment process;
and.

For FY 2018, have a minimum education level equivalent tovninety (90) credit
hours from an approved college from the State accredited Association of Colleges
and School list to participate in the examination or assessment process; and.

Achieve a qualifying score on the most recent promotional examination or
assessment.

E.  In the event that promotional scores are the same, performance (last three {3} performance
evaluations) and sworn classification seniority shall be the deciding factor.

F. All promotional examination procedures shall be publicized in advance of the examination by
posting announcements on the prescribed bulletin boards at least thirty (30) days prior to
the commencement of the examination.

G.  The Chief of Police shall select an employee for promotion to the next rank from the
eligibility list created after the promotional examination and/or assessment process have
been completed. The following shall determine the eligibility list:
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Sergeants — The eligibility list shall be comprised of the top ten (10) Officers
with a passing score of seventy percent (70%) on the promotional examination
and/or assessment process. The eligibility list shall be valid for one (1) year,
with an option to extend the eligibility list for six (6) months. The eligibility list
can only be extended up to two (2) times.



SECTION 16.1 (Continued)
o Lieutenants — The eligibility list shall be comprised of all Sergeants that have

successfully completed the Lieutenants promotional examination and/or
assessment process.
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ARTICLE 17

INSURANCE

SECTION 17.1

A. At the beginning of each fiscal year, October 1, bargaining unit members electing the City's
Basic Health Plan BCBS Medical Plan 3559 or the "Buy-Up" Plan BCBS Medical Plan
0727 shall be required to pay the CITY approved amount for employee only coverage.
Currently, the City agrees to pay 91.25% and the employee will pay 8.75% for employee
only coverage. If the bargaining unit member elects dependent coverage under either
medical plan, the CITY agrees to pay at least 50% of the cost of all premiums. Any
additional expenses incurred for improved coverage under any Buy-Up Plan shall be paid
by the Bargaining Unit member.

B. The CITY will furnish life insurance coverage in the amount of $20,000 for all full time
regular Bargaining Unit members.

C. Any anticipated changes during the life of this Contract are subject to negotiations prior to
implementation.

D. Should the City provide improved insurance coverage benefits, or offer the same benefit

at a lesser cost, to any other bargaining unit or classified civil service employee then such
benefit shall be offered to the Bargaining Unit members.
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ARTICLE 18

CHECKOFF

SECTION 18.1

The CITY agrees to deduct every two weeks from the earnings of the employees who have so
authorized in writing, membership dues, initiation fees, benefit charges and remit same to the
ASSOCIATION in an amount certified by the ASSOCIATION for 26 bi-weekly deductions. Such
authorization to be valid shall conform to applicable State and Federal Laws.

SECTION 18.2

An employee may revoke his authorization for deduction of dues, provided the employee gives
thirty (30) days written notice to the ASSOCIATION and the CITY by registered mail. Dues
revocation shall be processed through the ASSOCIATION.

SECTION 18.3

No deductions shall be made from the pay of an employee during any payroll period in
which the employee's net earnings are less than the amount of the dues to be checked earnings
shall mean the amount due an employee after all required deductions, i.e.: Federal Taxes,
F.I.C.A., Social Security, Pension, Credit Union; Health and Life Insurance Premiums.
SECTION 18.4

The ASSOCIATION shall indemnify the CITY and hold it harmless against any and all suits,

claims, demands and liabilities which arise out of or by reason of any action taken or not taken
by the CITY to comply with the provisions of this Article.
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ARTICLE 19

UNION REPRESENTATION

SECTION 19.1

A written list of the ASSOCIATION Representatives shall be furnished to the CITY prior to the
effective date of their assuming duties of office. The ASSOCIATION shall notify the CITY
promptly of any changes of such ASSOCIATION representatives.

SECTION 19.2

The following sections outline the duties and responsibilities of representatives in performance of
their functions as recognized ASSOCIATION representatives. In those cases which cannot be
resolved otherwise, ASSOCIATION representatives shall be granted reasonable time off during
working hours to investigate and settle grievances on the job site which is within their
jurisdiction, upon notifying and securing the approval of their immediate supervisor, pay taken
from the time pool. Productivity loss must be minimized. ASSOCIATION representatives shall
not investigate, present or adjust grievances or disputes on premium time. Upon returning to his
work assignment, each ASSOCIATION representative shall report to his immediate supervisor
unless prior consent not to do so has been secured.

SECTION 19.3

It is agreed that all ASSOCIATION representatives have productive work' to perform as
assigned by the CITY. The parties agree that each will cooperate with the other in reducing to a
minimum the actual time spent by the ASSOCIATION representatives in investigating,
presenting and adjusting grievances or dispute's. Solicitation of membership shall not he
engaged in during working hours. No general ASSOCIATION Membership meeting shall be
held on CITY's time.

SECTION 19.4

ASSOCIATION representatives are subject to all CITY rules regarding the conduct of
employees of the CITY.

SECTION 19.5

Upon request of the ASSOCIATION, employees may be granted leave with pay (if taken from

the time pool), whenever reasonable, for ASSOCIATION business with the approval of the
Chief of Police, or designee.
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SECTION 19 (Continued)
SECTION 19.6

Any Bargaining Unit employee being disciplined shall be advised of their rights to
representation.

SECTION 19.7

The City and the ASSOCIATION agree to the creation of a PBA Time Pool. It shall be the
responsibility of the PBA to supply to the City a PBA Time Pool Authorization Form which includes
the name of the employee and the hours of vacation time or compensatory time donated by the
employee to the pool. The form must be signed by the employee donating time. Time donations may
be made up to two (2) times per calendar year with reasonable notice given to the CITY and shall
be in increments of not less than two (2)hours nor more than forty-eight (48) hours. Time Pool hours
may be drawn at the written discretion of the PBA President or his designee in increments of at
least one (1) hour.

Charges against the PBA Time Pool will be kept by the Police Department and the PBA. A PBA
representative may be granted pool time to attended public budget hearings, City Commission
Hearings or resolution of impasse hearings before the City Commission. The Time Pool may also
be used by the PBA to attend State Board Meetings of the Police Benevolent Association or
seminars sponsored by the PBA or to contribute to a sick or injured employee in accordance to
Section 19.8.

The use of the Time Pool shall be handled in the same manner as vacation requests. The PBA and
City agree that this Time Pool will not be used if it creates any minimum staffing problems or
limits the conducting of department business as noted at the discretion of the Chief of Police or
his designee. Should the PBA Time Pool become depleted, anyone engaging in PBA activities
during his working hours shall do so without pay, unless otherwise agreed to or provided for in the
Agreement.

SECTION 19.8
The City agrees to allow any member to contribute vacation or comp time, or any combination
thereof, to another employee of the Police Department. The sick or injured employee must have

exhausted all other leave before receiving any contribution and may accept and use up to 240 hours
of contributed time in a Fiscal Year.
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ARTICLE 20
HOLIDAYS

SECTION 20.1

The following days will be observed as holidays for all employees subject to this Agreement:
January 1%, Martin Luther King's Birthday, Presidents Day, Memorial Day, July 4", Labor
DaP/, Veteran's Day, Thanksgiving Day, the day after Thanksgiving Day, December 24™ and
251,

SECTION 20.2

Whenever a holiday falls on a Sunday, the following Monday shall be considered a holiday.
When a designated holiday falls on a Saturday, the preceding Friday will be observed as a
holiday.

SECTION 20.3
Holidays which occur during annual leave shall not be charged against annual leave. An
employee who is not on approved leave and fails to report on the day before or the day after

a holiday shall not be paid for the holiday, unless excused by Chief of Police or designee.

SECTION 20.4

Any employee who shall be required to perform work on one of the holidays listed above
shall be compensated as directed by the City Manager.

27|Page



ARTICLE 21

VACATION LEAVE
SECTION 21.1

A. All full-time, regular and provisional employees shall be entitled to earn and accrue
vacation leave with pay which will be computed from the starting date of employment.

B. Temporary employees shall not be eligible for vacation leave.

C. Part-time employees who work twenty-five (25) hours or more per week shall be
entitled to accrue leave in proportion to the number of hours worked. An employee who
normally works less than twenty-five (25) hours per week shall not be entitled to any
vacation leave.

D. Employees serving a probationary period on an original appointment shall accrue
vacation leave in accordance with the provisions of this section. If an employee serving
a probationary period on an original appointment leaves the CITY's service without
satisfactorily completing the probationary period, he shall not be compensated for
any accrued leave.

SECTION 21.2 - RATE AT WHICH LEAVE IS EARNED, ACCUMULATED AND PAID

All regular employees shall accumulate vacation leave as follows:

A. One (1) year of service but less than five (5): 96 hrs. per year

B.  Five (5) years of service but less than ten (10): 112 hrs. per year
C. Ten (10) years of service but less than (15): 136 hrs. per year
D. Fifteen (15) years of service and over: 160 hrs. per year

Earned vacation leave may be accumulated for qualifying full and part time, regular status
employees to a maximum of forty-five (45) working days (360 hours). Any hours accumulated
over thirty (30) working days (240 hours) at the close of each fiscal year (September 30)
shall automatically (no action by employee will be required) be deducted from the
employee's total accumulated vacation leave balance with no compensation being made. The
employee will then have a remaining balance of thirty (30) working days (240) hours and
shall again be eligible to accrue vacation leave up to forty-five (45) working days (360)
hours over the next fiscal year. Accrual ends when an employee has reached the maximum of
forty-five (45) working days (360 hours). Employees who separate from the City will be paid
for all accumulated vacation leave up to 360.
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SECTION 21.2 (Continued)

Earned vacation leave may be accumulated to a maximum not to exceed forty-five (45) working
days (360 hours) at the close of each fiscal year (September 30). Any accumulation over thirty
(30) working days (240 hours will be considered forfeited and lost at the close of each fiscal year
(September 30).

Vacation pay will be computed at the employee's base rate of pay.

NOTE: Employees shall not earn vacation time when the employee is on a non-paid leave status.

SECTION 21.3 - USE OF VACATION LEAVE

Subsequent to the successful completion of the first six (6) months employment, vacation leave
may be taken as earned subject to the approval of the department head who shall schedule
vacation leave so as to meet the operating requirements of the department. Vacation leave
assignments will be made in accordance with the preference of the employee, whenever possible,
however, leave must be taken at the convenience depending on the needs of the department. The
Chief of Police or designee’s_decision as to when leave may or may not be taken will be final.

SECTION 21.4
For vacation purposes, reinstated employees, except employee reinstated as a result of a grievance or

arbitration, are considered new employees. Annual leave may be granted for the following
purposes:

A. Vacation leave;
B. Absences for transaction of personal business which cannot be conducted during
off-duty hours;

Ca Religious holidays;

D. Sickness, once sick leave has been exhausted through illness;

SECTION 21.5 - PAYMENT OF UNUSED VACATION LEAVE
Regular employees who have completed six (6) months or more service shall, upon leaving the

CITY's service in good standing, be compensated for vacation leave accrued to the date of
separation, but not to exceed three hundred sixty (360) hours.
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ARTICLE 22
SICK LEAVE

SECTION 22.1 - RATE AT WHICH SICK LEAVE IS EARNED

All Bargaining Unit employees earn sick leave credits at the rate of one (1) working day per
calendar month, or major portion thereof. Any employee who has taken sixteen (16) or more
calendar days of sick leave with or without pay in one month shall not earn sick leave for that
month.

SECTION 22.2 - REQUEST FOR SICK LEAVE
To receive compensation while absent on sick leave, the employee shall notify his immediate
supervisor, division or Chief of Police or designee not less than one (1) hour prior to-the time
set for beginning the daily duties. An employee in a unit operating on a twenty-four (24)
hour basis must notify the immediate supervisor and/or shift commander within the time
limit established by the appropriate department head.

SECTION 22.3 - USE OF SICK LEAVE

Sick leave may be granted for the following purposes:

A. Personal injury or illness.

B. Pregnancy.

c. Necessary appointments with physicians or dentists.

D. Exposure to a contagious disease, which would endanger others.

E. Illness or injury of a member of the employees' household which requires the

personal care and attention of the employee.

SECTION 22.4 ~ACCUMULATION OF SICK LEAVE

The maximum number of accumulated sick leave hours shall be unlimited. Sick leave shall not
be used within the first thirty (30) days of employment.

SECTION 22.5 CERTIFICATION BY A PHYSICIAN

Whenever an employee uses sick leave in excess of two (2) consecutive days, they may be

30|Page



SECTION 22.5 (Continued)

required by the Chief of Police or designee to submit a certificate from a licensed physician.
When it is determined that an employee’s request for sick leave is not justified, the value of the
absent time may be deducted from the employee’s pay or accrued vacation leave.

Claiming sick leave when physically fit shall be cause for disciplinary action and subject to
suspension or dismissal.

SECTION 22.6 UNUSED SICK LEAVE

A.
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Employees who leave the CITY’s service in good standing and have at least three
(3) through nine (9) years of continuous service with the CITY, will receive pay
for one-half (1/2) of their accumulated sick leave balance up to a maximum of
forty-five (45) days.

Employees who leave the CITY’s service in good standing and have at least ten
(10) or more years or continuous service with the CITY will receive pay for their
accumulated sick leave balance up to a maximum of ninety (90) days.

Employees who do not use all of their sick leave because of sickness or disability
may use this toward early retirement. At the employee’s request for early
retirement, the employer shall take the total hours of unused accumulated sick
leave; divide this by the hours the employee works per week. This figure shall be
the amount of time in weeks that the employee may be absent from the
department and continue to draw full pay; provided however, such time shall not
exceed ninety (90) days. The employee who request and uses unused
accumulated sick leave in this manner shall be considered retired when the sick
leave time is exhausted. Said request shall be irrevocable.



ARTICLE 23
BEREAVEMENT LEAVE

SECTION 23.1

Police Officers shall be granted up to three (3) days bereavement leave for death in their
immediate family, without charge to any other accrued leave time. Immediate family is defined as
the employee's father, mother, son, daughter, brother, sister, uncle, aunt, first cousin, nephew,
niece, husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law,
sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half-brother,
half-sister, grandfather, grandmother, grandson, granddaughter, great-grand parents,
grandparents-in-law, step grandparents, foster parents, and foster children.

For the purpose of funeral flowers, immediate family is defined as the employee's father, mother,

son, daughter, husband, wife stepfather, stepmother, stepson, stepdaughter, grandson, and
granddaughter. Maximum amount is not to exceed $50.00 in US funds (including tax and shipping).

SECTION 23.2

Unless otherwise approved by the Chief of Police or designee bereavement leave shall be used
within thirty (30) days of the death of an immediate family member.
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ARTICLE 24

DRUG AND ALCOHOL TESTING
SECTION 24.1

The City of Fort Pierce and the ASSOCIATION have a strong and legitimate interest in insuring that
employees are fit to perform their duties. Employees must be prepared to react and make
decisions quickly in order to insure public safety. The work requires complete mental and physical
functioning of employees. The CITY'S need to protect the public safety and welfare as well as the
welfare and safety of its employees will be aided by achieving and maintaining a drug-free
workplace. The City agrees that no employee will be disciplined that volunteers that he has a
substance abuse problem and is requesting or receiving assistance to address such substance abuse
problems, if such request or seeking of assistance is made prior to an order to submit to a drug test.
The employee requesting assistance shall follow the department's approved leave policy and shall
submit to a fitness for duty test, at the City's expense, prior to reinstatement.

SECTION 24.2

All employees are prohibited from possessing, consuming, or being under the influence of drugs or
intoxicating substances, including alcohol, while on duty. The term "alcohol" includes distilled
spirits, wine, malt beverages, and intoxicating liquors.

SECTION 24.3

Use, possession, sale, solicitation, or transfer of drugs or other illegal substances, or an attempt to
perform the foregoing actions at any time, on or off duty, is strictly prohibited. * The term "drugs"
shall include, but not be limited to, amphetamines, methamphetamine, cannabinoids, cocaine,
phencyclidine (PCP), hallucinogens, methaqualone, opiates, barbiturates, benzodiazepines,
synthetic narcotics, designer drugs, or a metabolite of any of the substances listed herein. In
addition the term "drugs" used herein, shall include the use of any illegal substance as well as the
misuse or abuse of prescribed drugs.

*This would not include any authorized activities by any officer working in an authorized undercover capacity or
processing evidence.

SECTION 24.4

The EMPLOYER and the ASSOCIATION mutually agree that the EMPLOYER may require all
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SECTION 24.4 (Continued)

employees to be tested for alcohol or drug use. As explained more fully below, such testing may be
done during annual physical, following any on-duty accident, upon reasonable suspicion, and on a
random basis. In addition to the times stated above, the EMPLOYER may test for alcohol/drugs
whenever it has good cause to believe that an employee is under the influence of alcohol/drugs while
on duty. "Drug test" or "test" means any chemical, biological or physical instrument analysis
administered for the purpose of determining the presence or absence of alcohol, a drug or its
metabolites, or other illegal substances. At the discretion of the employer, such test may be
performed on anyone or combination of the following: urine, blood, hair, saliva, breath, or other
appropriate body specimen. Collection of specimen will be done under medical supervision, at
the appropriate body specimen. Collection of specimen will be done under medical supervision,
at the Employer’s direction.

SECTION 24.5

Scheduling for any testing or examination will be during duty hours, at the discretion of the
EMPLOYER, and the results will become part of the employee’s permanent record. Should the
employee refuse to cooperate with the testing, including refusal to submit to the test at the time

ordered, such refusal shall result in the employee's immediate discharge from
employment.

SECTION 24.6

For purposes of this Article, "reasonable suspicion" drug testing means drug testing based on a
belief that an employee is using or has used alcohol or drugs in violation of the Employer's
policy, drawn from specific objective and articulated facts and reasonable inferences drawn
from those facts. Among other things, such facts and inferences may be based upon, but not
limited to:

A. Observable phenomena while at work, such as direct observation of alcohol or
drug use or of the physical symptoms of manifestation of being under the
influence of alcohol or a drug.

B. Abnormal conduct or erratic behavior while at work or a significant
deterioration in work performance determined by at least two (2) supervisors.

C. A report of alcohol or drug use, provided by a reliable and credible source, or
which has been independently corroborated.

D. Information that an individual has tampered with an alcohol or drug test during
his employment.

E. Information that an employee has caused, or contributed to, an accident
while at work.
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SECTION 24.6 (Continued)

F. Information that an employee has used, possessed, sold, solicited, or
transferred drugs or attempted to use, possess, sell, solicit, or transfer drugs.

SECTION 24.7

For random testing, individuals will be selected for testing by a random number generating
computer program. Testing will be conducted periodically throughout the year. No employee
will be randomly tested more than three (3) times in a calendar one year period.

SECTION 24.8

In testing for the presence of alcohol, the Employer shall utilize a generally accepted testing
procedure. Should a test substantiate that the employee is under the influence of alcohol while
on duty, the employee will be disciplined up to and including discharge in accordance with the
Personnel Rules and Regulations.

SECTION 24.9

In testing for the presence of drugs, the Employer will utilize an initial screening procedure such
as EMIT. If the initial screening test is positive, a confirmatory test such as the GAS
Chromatography/Mass spectrometry (GSIMS) test will be performed. The Employer, in its sole
discretion, may request a confirmatory test be performed if the initial screening test is negative.
Should a drug test substantiate the use or influence of drugs, the employee shall be immediately
discharged, provided a second test has been performed and the results were positive. In the period
between the initial test and the second test the employee shall be placed on administrative leave
with pay, pending the confirmed results of the second test.

SECTION 24.10

Within five (5) calendar days after receiving notice of a positive confirmed test result, the employee
may submit information to the Employer concerning a legitimate explanation for the confirmed
positive test. If the explanation is satisfactory to the Employer, the Employer may, at its discretion,
request the sample to be retested. If the results of the retest confirm a legal substance or legal use of a
controlled substance, the employee will be returned to work without loss of pay or benefits. An
employee who is suspended or discharged due to a positive test result, or who is discharged for
refusing to be tested, may appeal to either the Civil Service Board or follow the approved
grievance procedure within seven (7) calendar days after the suspension or discharge or the
Employer's response in Section 9 of this Article.
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SECTION 24 (Continued)
SECTION 24.11

No physician-patient relationship is created between an employee and the Employer or any
person performing or evaluating a test, solely by the administration of a testing program. The
employer or its designee shall have access to employee testing information. If disciplinary
actions are brought under or are related to this Article, the Employer or its designee as well as the
laboratory, which conducted the test, shall have access to the employee's testing information
where the information is relevant to its defense in a civil or administration matter.

SECTION 24.12

This Article does not prevent the Employer from disciplining an employee for any violation of
the Personnel Rules and Regulations, operating procedures, or other provision of this Agreement
that may occur regardless of whether it is in connection with alcohol and/or drug use or abuse. If
the Employer finds that the employee's use of any drug has detrimentally affected its interest, the
employee may be subject to disciplinary action up to and including termination.
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ARTICLE 25
MAINTENANCE OF STANDARDS

SECTION 25.1

It is agreed that the specific benefits, rights and privileges enumerated in this contract shall
remain in force throughout the term of the contract. The following benefits, procedures and
practices will be continued for the life of this Agreement: Pension, PBC Credit Union,
approved car allowances, City time for approved examinations, and Funeral Leave (in
accordance with the Personnel Rules and Regulations).
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ARTICLE 26
AFFIRMATIVE ACTION

SECTION 26.1

The ASSOCIATION and the CITY agree that an Affirmative Action Program is necessary and
important to all employees, the ASSOCIATION and the CITY.
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ARTICLE 27
INTERNAL INVESTIGATIONS AND DISCIPLINARY PROCEDURES

SECTION 27.1
All internal and external investigations which are included in the provisions of the Police Officer's

Bill of Rights will be conducted in accordance with the most current Police Officers Bill of
Rights and other appropriate statutes.

39|Page



ARTICLE 28

SEVERABILITY

SECTION 28.1

Should any final decision of any Court of competent jurisdiction affect any practice or provision of
this Agreement, only the practice or provision so affected sha<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>