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ARTICLE 1
PREAMBLE

SECTION 1.1

This Agreement is entered into by and between the CITY OF FORT PIERCE, FLORIDA, hereinafter
referred to as the "EMPLOYER" or the "CITY", and the Coastal Florida Police Bgngv?lgnt
Association, hereinafter referred to as the ASSOCIATION. It is the purpose of this égfé‘e@éﬂfl to
achieve and maintain harmonious relations between the EMPLOYER and the;gAsfggéi?ti‘bn; to
insure the continuous, uninterrupted, efficient operations of the Department; to provide prompt and
peaceful adjustment of differences which may arise and to establish the standar vages, hours,
and other terms and conditions of employment. ‘ '

SECTION 1.2

The purpose of this Agreement is to promote and ma,mtam,hérmomous and cooperative
relationships between the EMPLOYER and the EMPLOYEE}S;bgtH individually and collectively,
to provide an orderly and peaceful means for resolvingigrfigféﬁces which arise concerning the
interpretation or application of this Agreement, and toz'set“’f r/tlfherein the basic Agreement between
the parties in the determination of wages, hours, terns and-conditions of employment.

\ 7
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SECTION 1.3

The use of masculine pronouns in this Afgreéng t is only for the convenience of expression, and such
pronouns refer to all employees covered by-this Agreement, regardless of gender.

SECTION 1.4

There shall be no sepérafe agreements made between bargaining unit members and the City that
that are contrary § ) the terms herein provided.
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ARTICLE 2
RECOGNITION

SECTION 2.1
The CITY OF FORT PIERCE hereby recognizes COASTAL FLORIDA POLICE BENEVOLENT

ASSOCIATION as the sole and exclusive bargaining agent for the job classification of Sergégi?; and
Lieutenant in the unit designated by the Florida Public Employees Relations Cor_m%ls ion’ 1

Certification, #1349 as Amended.

SECTION 2.2 N\
For the purpose of this Agreement, the terms Bargaining Unit emploéye ssSergeant, Lieutenant,
member and employee shall be synonymous. \
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ARTICLE 3
SUBCONTRACTING

SECTION 3.1
Subcontracting shall mean for the purpose of this contract, work which will be contracted out by

the CITY to another agency, person, company, group, etc., which results in the direct (glsglacement
(lay-off) of bargaining unit employees. ~

SECTION 3.2

.
The EMPLOYER reserves the right to subcontract work while recognizing ;he ASSOCIATION'S
obligation to represent regular unit employees' JObS who ar€’ f‘r-ptesently employed. Should
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ARTICLE 4

EMPLOYEE RIGHTS
SECTION 4.1
The CITY agrees not to interfere with the right of any eligible employee to become a membefof the

Association withdraw from membership from the Association, refrain from becoming a memberof;he
Association or exercising his rights as an Association member. -

SECTION 4.2

Nothmg contained in this Agreement shall foreclose any employee covegecﬂf '
pursuing any right or remedy without representation of the Association. Further hothmg contained in this
Agreement shall foreclose any employee from dlscussmg a non- fontract problem directly with his

outside the formal grievance procedure.
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ARTICLE 5

MANAGEMENT RIGHTS

SECTION 5.1
Except as expressly provided for in this Agreement, the CITY retains the sole right to detexmine
and from time to time to re-determine how to manage its operations and direct the working force,
including the rights to decide the scope of service to be performed, the method oﬁ servige, “the
size and composition of work force; to contract and subcontract existing and future \Jvork to
ionsihor job, shall be
performed by employees covered by this Agreement; to maintain order and efficic oy in its work
locations; to curtail or discontinue temporarily or permanently, in wholé 1 part, operations
Whenever in the oplmon of the CITY's good business Judgment mak such curtailment or
reclassify, promote and

determine the qualification of employees

SECTION 5.2

SECTION 5.3

The exercise of the above rights i 1n Se{v n 5.1 and 5.2 does not preclude employees or their
representative from conferring or raising questions or demanding to negotiate a change in terms
and conditions of employment about the practical consequences that decisions on these matters
may have on terms and cénditions ‘of employment.

SECTION 5.4 ‘.
The abovesightsiof the CITY in Sections 5.1 and 5.2 are not all-inclusive but indicate the type of
matters.or rlghts which belong to and are inherent to the CITY in its capacity as management of
the Clty_of Eort Pierce.

SEéTiON 5.5

If the City determines that a civil emergency condition exists, including, but not limited to riots,
civil disorders, hurricane conditions or similar catastrophes, the provisions of this Agreement
may /
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SECTION 5.5 (Continued)

be suspended during the time of the declared emergency. All pay provisions, Section 5.2 and
Article 12 will continue in case of emergency.
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ARTICLE 6

NO STRIKES AND LOCKOUTS

SECTION 6.1

There will be no strikes, work stoppages, picketing in furtherance of a work stoppage,*élow-
downs, boycotts or concerted failure or refusal to perform assigned work by the emplofees otthe
Association and there shall be no lockouts by the CITY for the duration of this Agr ément. The
Association supports the CITY fully in maintaining normal operations. It is recognized f‘tﬁe parties
that the CITY is responsible for and engaged in activities, which are the basis '0f.the health and
welfare of the citizens, that any violation of this section could give rise to meparabie damage to the
CITY and to the public at large. Accordingly, it is understood and agreed ; f‘m” the event of any
violation of this section, the CITY shall be entitled to seek and obtain i gdlate injunctive relief.
Provided;; however, it is agreed that the ASSOCIATION shall not be respon51ble for any act alleged
to constitute a breach of this section if neither the ASSOCIATION n \any of its officers instigated,
authorized, condoned, sanctioned or ratified such action, andéfurther .that the ASSOCIATION and its
officers have used every possible means to prevent or termlnatd uch action.

SECTION 6.2

Employees directed to take police action durir strike and/or labor dispute shall remain neutral,
despite the disagreement of the parties in¥ Ved, he employee will be governed by the policy/
procedures of the Fort Pierce Police Deﬁart pent, the laws of the State of Florida, Federal Law,
and the United States Constltutlon 4

SECTION 6.3

Any employee who paru' ates in a strike shall not be entitled to any daily pay, wages or any
other benefits for the ——.day(s) during their participation in the strike. Any employee who is
investigated and found to have unlawfully participated in a strike shall be subject to discipline, up to
and including s mlnatlon
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ARTICLE 7
BULLETIN BOARDS AND MAILBOXES
SECTION 7.1
The CITY agrees to furnish bulletin board space solely for the use of the ASSOCIATIO(N All

ASSOCIATION notices will be approved and signed by an ASSOCIATION representative prx%e 1o1:to
postlng The ASSOCIATION will submlt ASSOCIATION notlces to the Chlef of ohce or

cncumstances

SECTION 7.2

The ASSOCIATION will not place any material on the bulletin board
derogatory to the CITY or its management.

SECTION 7.3

partmental mailboxes and department E-mail
\TION correspondence, provided that the person
placing ASSOCIATION materials into th eérs' mailboxes and department E-mail is an
ASSOCIATION representative and tha the on is off duty. The ASSOICATION will submit
ASSOCIATION notices to the Chief ofPone or designee, for approval at a minimum seven (7)
days in advanced of placing any ASSO IATION correspondence or material in departmental
mailboxes or on department emall exoeptlon under exigent circumstances.

The CITY agrees to let the ASSOCIATION use thy
for delivery of meeting notices or other ASS

SECTION 7.4

The Chief of Pohce or designee may make periodic inspections of the bulletin boards and request
material be remioy d Removal of material shall not be unreasonably denied by the ASSOCIATION.
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ARTICLE 8

NO DISCRIMINATION

SECTION 8.1

The EMPLOYER and the Association agree that there will be no discrimination agai t, any
employee covered by this Agreement because of race, color, creed, religion, national oggin"‘

age, marital status, physical disability, veteran status, pregnancy, or gender. The EMPLOYER
the Association agree not to discriminate against any employee for his/her membe :"J
membership in the Association.

9|Page



ARTICLE 9

WORKING OUT OF CLASSIFICATION

SECTION 9.1

An employee may be required to work in a thher classification on a temporary, incidental, or
emergency basis and shall do so at no increase in pay. If the employee is required to, perf- m
the duties for a period exceeding four (4) consecutive working days, the employee §hal1 recelve
a salary increase of ten (percent (10%) of the employee’s current salary. At the: conclgsmn of
the assignment, the employee’s pay shall revert to the employee’s salary mor to the
temporary assignment. & ,

SECTION 9.2
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ARTICLE 10

WORK RULES
SECTION 10.1

If there is any written department policy, procedure or directive in conflict w1th any
section of this contract, this contract shall prevail.

SECTION 10.2

hours.

SECTION 10.3

If exigent circumstances exist, changes to an employee® normal work schedule can be made on
a temporary basis. Temporary assignments shall be" ]Jmited to twenty-one (21) working days or
less; however, may be extended upon mutual agret en’c*by both parties.

SECTION 10.4

If during the course of official dut1es an~officer has personal property damaged, the CITY will
compensate the officer, after proof 6f purchase or repurchase of the same or similar item, a sum
not to exceed three hundred dqllgg§_l($3 00.00) per incident.

SECTION 10.5 ~

Personal propetty shall be defined as prescription glasses, contacts, watches, wedding rings or
prescription and non-prescrlptlon sunglasses. This does not include personal electronic devices,
such as laptops Cellular telephones, or other property that has not been authorized to be carried

) 100.00 Limit: watches and non-prescription sunglasses.

e $300.00 Limit: prescription glasses and sunglasses, contacts, and wedding rings.
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SECTION 10 (Continued)
SECTION 10.6

The CITY will not compensate the officer for damaged personal property if the damage was due
to negligence by the officer.
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ARTICLE 11

HOURS OF WORK, OVERTIME AND COMPENSATORY TIME

SECTION 11.1

An employee covered by this Agreement shall be paid at one and one-half (1 1/2) tnénes his
regular hourly base rate for all hours worked over eighty (80) hours in a 14 day pay petioc
the exception of items covered in Article 11, Section 7.

SECTION 11.2

overtime pay to the employee. The CITY retains the sole right te. determme and re-determine
from time-to-time the starting and quitting time and the number of hours worked.

If an employee attends court during his off-duty time and as a part of his regular duties, he
will_be: compensated at a rate of time and one-half (1 %) for all hours over forty (40), with a
minimum”of two and one-half (2 %) hours at the straight time rate. All private checks issued to
ofﬁcers will be turned into Fiscal Management personnel. When attending more than one court
hearlng or state
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SECTION 11.5 (Continued)

attorney hearing officers will be compensated at the rate of a minimum of two and one-half (2 2)
hours at the straight time rate for each hearing in accordance with a two and one-half (2 ’2) hour
window between the two (2) hearings.

SECTION 11.6 - ON CALL/STAND-BY COMPENSATION

ess the employee is requlred
,“111 be paid for a call out in

phone calls, deploying resources, etc.) during “On Call” statusi;
to actually respond to an incident. In this case, the empﬁl.oy};ee;’

B. Vice operations and otHer special assignments, where the officers have agreed
prior to the ass1gnment to accept compensatory time.

Chief, Compensatory time accumulation will be at a rate of time and one-half (1%) for all hours
W01ked ,over forty (40) hours in a work week ¢eight (8) hours worked - twelve (12) hours
compensatory time). Accumulation will not exceed one hundred twenty (120) hours at any one
timeUpon termination, the Officer will receive straight time pay for all compensatory time
hours accumulated. Officers who have more than one hundred twenty (120) hours on the books
will use the excess time within one (1) year at the option of the Police Chief.

ND//’/%U
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ARTICLE 12

DISPOSITION OF GRIEVANCES
SECTION 12.1
Any grievance arising during the term of this Agreement between the EMPLOYER and the

ASSOCIATION or any employee, involving the interpretation, or application of Agreement §h§111
be settled in the following manner:

A. Step 1 — Within ten (10) days after the occurrence of the event giving rise) ‘grievance,
or when the employee or ASSOCIATION becomes aware of the’ ‘1sapphcat10n or
misinterpretation of the agreement, the employee with or Wlthou( he-dssistance of the
ASSOCIATION Representative, shall reduce the grievance to ertmg, on a form agreed
upon by the Employer and ASSOCIATION, and submit the* *grleva}'xce to the employee’s

immediate supervisor. The grievance shall state the following:

1. Article violated;

2. A complete statement of the grievance; and,

to the Shift Commander. The Shift Commander may

discuss the grievance with the a grieved employee or ASSOCIATION Representatlve and
shall respond in wr1t1ng Wlth a decmlon with ten (10) days of receipt of the grievance.

}_f_»s:‘recelpt of the Chief of Police or designee’s de01s1on or failure to respond as provided in Step

<5 jthe employee shall submit the written grievance to the City Manager or designee. The
Clty Manager or designee shall respond in writing with a decision within twenty (20) days
of receipt of the grievance.
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SECTION 12.1 (Continued)

E.

Step 5 — If the grievance is not resolved in Step 4; then within ten (10) days of the City
Manager’s decision or failure to respond as provided in Step 4, either the CITY or the
ASSOCIATION may request the grievance be submitted to arbitration.

Within thirty (30) days from the written request of either party for arbitration, the partles
shall try to collectively select an impartial arbitrator. If the parties are unable or fall to hgree
upon an arbitrator during this time period, either party may, with written notice to ‘the other
request the Federal Mediation and Conciliation or similar Service to submit aflist, of/Seven
(7) arbitrators, the gnevmg party and the CITY will then alternate the strlking of three 3)
names each and the remaining name will be the selected arbitrator. The ar ;aﬁor s decision
in this manner, if made in accordance with this contract and the apphéca
Laws and Judicial Interpretations, shall be final and binding on the

5'

The fees and expenses of the impartial arbitrator shall be pa1d by t e’losing party. All other
expenses in connection with the presentation of the matter to-the arbltrator shall be borne by the
party incurring them. The arbitrator shall have no power toradd. fo, subtract from, disregard, or
modify the terms of this Agreement, nor shall his dé S1qn/have the -effect of altering the
Agreement. The arbitrator's ruling shall be confined e the specific Article violated as stated in
the grievance. : ,

" " N4

Time limits set in this Article shall not inelude S,afilrdays Sundays or paid holidays.

Nothing herein shall preclude the ear st settlement of any grievance directly by Agreement
between representatives of the EMPﬂOYER and the ASSOCIATION.

Employees covered by this Agre nt having a City Civil Service Appeal procedure and the
contractual grievance prodedure available to them for disciplinary action may elect to use either
of these processes to the. aba§nd0nment of the other.

A grievance not advanced to the higher step within the time limits provided shall be deemed
permanently, Wlthdrawn as having been settled on the basis of the decision most recently given.
Failure ony the part of the City's representative to render a decision within the time limits set forth
in any_step ' all entitle the employee to proceed to the next step.

The\partles agree that in the event of any arbitration hearing, impasse hearing, or other

L,\,:-:"PERC hearing involving the parties. The parties will make verbal closing arguments at the

ime of the arbitration or hearing, and the parties specifically agree that neither party will

iiake a later written closing argument.

Y
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ARTICLE 13
SAFETY AND HEALTH

SECTION 13.1

The CITY agrees that it will conform to and comply with all laws as to safety, . health
sanitation and working conditions. The CITY and the ASSOCIATION will cooperate m ;he
continuing objective of eliminating safety and health hazards where they are shown ¢ exist

SECTION 13.2

n injury shall be
established safety

agreement of the CITY and the ASSOCIATION.

SECTION 13.3

upgrade.

SECTION 13.4

Once a member proyvides notification to the City from a qualified physician of the members'
pregnancy, and the need for restricted duty, upon request, the City shall make every attempt to
place the member Qn an ’Administrative assignment.

SECTION 13.5
The Clty .agtees that any bargaining unit employee injured on the job shall be paid his full day's
wag %fOI‘ the day of the accident and not charged any leave time if his treating physician

adv1ses that he could not or should not return to work that day.
el ‘?2 / ‘Z 0/
; (C\
1
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)
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ARTICLE 14
SENIORITY

SECTION 14.1 - CITYWIDE SENIORITY

Citywide seniority is defined as the length of employment with the CITY. Such, serffenty
shall be acquired by full-time employees after completion of a probationary perlod at- h ime
seniority shall be retroactive to the first day of employment. g

SECTION 14.2 - DEPARTMENTAL SENIORITY

Department as a sworn Law Enforcement Officer. DepartmentaL Sei
first day of employment or transfer into the department.

SECTION 14.3 - CLASSIFICATION SENIORITY A

Classification seniority is defined as the length. of mployment within a particular classification.
Seniority shall accumulate during absence$, becatse of illness, injury, vacation or other
authorized leave.

SECTION 14.4

,xceeds an authorized leave of absence, unless leave is extended by the
'Clty Manager;

D Fvalls to return from recall within three (3) days after given notice by the City, b

certified mail, to return to work.

SECTION 14.5 9 / //“

When conflicts arise in scheduling of vacation or compensatory time off, the employee with the /
greatest rank seniority and if the rank seniority is the same, departmental seniority shall be given /
first consideration providing the request was submitted in writing on the same day.

/5 -
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ARTICLE 15

REDUCTION IN FORCE

SECTION 15.1

Should a reduction in the EMPLOYER's work force become necessary, terminations by*force
reduction, hereinafter referred to as lay-off, and shall be accomplished in the follow
manner:

A. Lay-off shall be by classification within the Department.

seniority.

B. No regular employee shall be laid off while ";{here are emergency, temporary,
part-time or probationary employees servmg the "same classification within the
Department.

5 The laid off employee shall have the
within the Department. This will also*b
do the work.

ight to bump into a lower classification
ased upon his qualifications and ability to

(
D. The laid off employee shallthave the right to utilize his City seniority as defined

in this Agreement to bump into an existing position, previously held by the
employee in a lower or equal classification. This bumping right shall be contingent
upon the employee's quahﬁcatlon and current ability to perform the work of the position.
For the purposefé of, this Article, position is defined as a classification within the
Department.—fi Y

E. The CITY w1ll make available to the ASSOCIATION annually a Seniority List of
Bargammg Unit Members.

; The CITY will maintain a list of employees laid off under this Article twelve (12)

meonths and will not hire any new employees until the employees that were laid off from

\  this bargaining unit are contacted and offered the open position(s) if they currently are

%/ qualified and meet the Police standards. For employees hired prior to the ratification of

" the FY 2016 contract, the CITY will maintain a list of employees laid off under this
Article for two (2) years.
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ARTICLE 16
PROMOTIONS AND PROMOTIONAL Yty By
EXAMINATION PROCEDURES S0

SECTION 16.1

//

A.  Vacancies in higher posmons in the Bargaining Unit shall be filled by promotlon frpm T(YWer
classes whenever it is in the best interest of the CITY to do so.

B. When it is determined that there will be a pmmotlonal examination proced\ne, @%fTY shall

designate the lower class from which the promotion is to be made.

C. The Chief of Police shall determine the competitive promogioqgl,v_pxamination and/or

assessment process.

D. The CITY shall conduct a competitive examinations pxocedurefand establish eligibility list
in the manner provided below. Eligibility shall be establlsﬁed as follows:

Sergeant’s eligibility requirements:

e Haveaminimum of three and a half (3 '/q,} yems of experience with the Fort Pierce Police
Department in the capacity ot a swom “officer; and

e Have received a rating of sax,ls, ctory or higher on the last three (3) performance
evaluations; and

20 Pagc '
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o Achieve a qualifying score on the most recent promotional ﬁéx‘mnétaon_ or

assessment.

SECTION 16.1 (Continued)

Lieutenant’s eligibility requirements:

Department in the capacity of a sergeant; and

o Have received a rating of satisfactory or higher on the Las ,,three (3) performance
evaluation; and ; ot

-— %ﬁ%@»ﬁtﬂﬂﬁﬁﬁﬂiﬁ%mﬂeéﬁﬁ%h&mdegme—ﬁmgmm—aﬁdm

o Adhieve a qualifying score on the most recent promotional examination or
~‘assessment.

E. Jn the event that promotional scores are the same, performance-(ast-three—3-performance
evaluations)-and-swem-classification-seniority-shall-be-the-deciding-faetor. everyone at
that level will be included on the eligibility list.

f. All promotional examination procedures shall be publicized in advance of the examination by
posting announcements on the prescribed bulletin boards at least thirty (30) days prior to the
commencement of the examination. // /
e .
A 00
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G.  The Chief of Police shall select an employee for promotion to the neXt {ank from thea
eligibility list created after the promotional examination and/or assessment pvocess have
been completed. The following shall determine the eligibility list: i

» Sergeants — The eligibility list shall be comprised of the top ten (10) Officers w1th /\
a passing score of seventy-perceni—70%,) seventy-four (74) on the promotional 7’5
cxamination and/or assessment process. The cligibility list Qhall be valid for one

Bllglblhty list can only be extended up to two (2) times.

Y,
4’,’
”,

SECTION 16.1 (Continued)

® Llcutenants ~ The eligibility list shall be comprised of a],l Sergeants Hhai-have
eessfully—completed with a passing score of seyénfv-four (74) on_the
Lxeutenants promotional examination and/or assessmﬁnt pmcess The eligibility list
shall be valid for one (1) year, with an option to- extend the eligibility list for six

{(6) months. The eligibility list can only be eggtended up to two (2) times.

e
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