ARTICLE 17

INSURANCE

SECTION 17.1

A. At the beginning of each fiscal year, October 1, bargaining unit members electmg,the Cl‘t«,y S
Basic Health Plan BCBS Medical Plan 3559 or the "Buy-Up" Plan BCBS MedlgaLPfan 0727
shall be required to pay the CITY approved amount for employee only coverag&, Currently,
the City agrees to pay 91.25% and the employee will pay 8.75% for employ@e o?y coverage.
If the bargaining unit member elects dependent coverage under either medma’lp an, the CITY
agrees to pay at least 50% of the cost of all premiums. Any addltlor;al e,x,pgnses incurred for
improved coverage under any Buy-Up Plan shall be paid by the Baxgalnmg Unit member.

B. The CITY will furnish life insurance coverage in the am()unt of $2O 000 for all full time
regular Bargaining Unit members. 4

C. Any anticipated changes during the life of this Cont'ract ,are subject to negotiations prior to
implementation.
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ARTICLE 18

CHECKOFF

SECTION 18.1

The CITY agrees to deduct every two weeks from the earnings of the employees who ba}Lffa S0
authorized in wrltlng, membershlp dues, initiation fees, benefit charges and remit same 10 yhe

An employee may revoke his authorization for deduction of dueg{,;@pré ided the employee gives
thirty (30) days written notice to the ASSOCIATION and the €' Y by registered mail. Dues

SECTION 18.3

No deductions shall be made from the pay~o ie}hployee during any payroll period in
which the employee's net earnings are less than the’amount of the dues to be checked earnings
shall mean the amount due an employe “aftep”all required deductions, i.e.: Federal Taxes,
F.I.C.A., Social Security, Pension, Cred n; Health and Life Insurance Premiums.

SECTION 18.4

The ASSOCIATION shall
claims, demands and- hablh‘ues whlch arise out of or by reason of any action taken or not taken
by the CITY to comply w1th the provisions of this Article.
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ARTICLE 19

UNION REPRESENTATION
SECTION 19.1
A written list of the ASSOCIATION Representatives shall be furnished to the CITY prior to the

effective date of their assuming duties of office. The ASSOCIATION shall notify th OITY
promptly of any changes of such ASSOCIATION representatives. O

SECTION 19.2

The following sections outline the duties and responsibilities of representa" es'in performance of
their functions as recognized ASSOCIATION representatives. In those ‘e: s§s which cannot be
resolved otherwise, ASSOCIATION representatives shall be granted redsonable time off during
working hours to investigate and settle grievances on the r]éb srte which is within their
jurisdiction, upon notifying and securing the approval of their immediate supervisor, pay taken
from the time pool. Productivity loss must be minimized< SS@CIATION representatives shall
not investigate, present or adjust grievances or disputes on jremlum time. Upon returning to his
work ass1gnment each ASSOCIATION representqtlve shall report to his immediate supervisor

unless prior consent not to do so has been securt

SECTION 19.3

It is agreed that all ASSOCIATION representatwes have productive work' to perform as
ass1gned by the CITY. The parties agree that each will cooperate with the other in reducing to a
minimum the actual time Spent by the ASSOCIATION representatives in investigating,
presentmg and adjusting- gr1evances or dispute's. Solicitation of membership shall not he
engaged in during Worklng ‘hours. No general ASSOCIATION Membership meeting shall be
held on CITY's time.’

AS SOCIATION representatives are subject to all CITY rules regarding the conduct of
employees of the CITY.

N 5 ;
Wi

SECTION 19.5

Upon request of the ASSOCIATION, employees may be granted leave with pay (if taken from
the time pool), whenever reasonable, for ASSOCIATION business with the approval of the

Chief of Police, or designee. /
/v
/ ,,)ﬂ')
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SECTION 19 (Continued)
SECTION 19.6

Any Bargaining Unit employee being disciplined shall be advised of their rights to
representation.

SECTION 19.7

The City and the ASSOCIATION agree to the creation of a PBA Time Pool. ﬁ{“if%%shaﬁ’ be the
responsibility of the PBA to supply to the City a PBA Time Pool Authorization For: wh,léh includes
the name of the employee and the hours of vacation time or compensatory (tim¢”donated by the
employee to the pool. The form must be signed by the employee donating tiré inde donations may
be made up to two (2) times per calendar year with reasonable notice given o’the CITY and shall
be in increments of not less than two (2)hours nor more than forty- elght (48): ‘hours. Time Pool hours
may be drawn at the written discretion of the PBA President o ‘his designee in increments of at
least one (1) hour. g

Charges against the PBA Time Pool will be kept by the Poliee f)epartment and the PBA. A PBA
representative may be granted pool time to attendeds pubhe ‘budget hearings, City Commission
Hearings or resolution of impasse hearings beforeshe. Clty Commission. The Time Pool may also
be used by the PBA to attend State Board | gs’ )of the Police Benevolent Association or
seminars sponsored by the PBA or to contributé.to’a sick or injured employee in accordance to
Section 19.8. , i
The use of the Time Pool shall be handled in the same manner as vacation requests. The PBA and
City agree that this Time Pool will no etsed if it creates any minimum staffing problems or
limits the conducting of department busmess as noted at the discretion of the Chief of Police or
his designee. Should the PBA.Time Pool become depleted, anyone engaging in PBA activities
during his working hours shall'\do o without pay, unless otherwise agreed to or provided for in the
Agreement. ’

SECTION 1 8

The City agrees 10 allow any member to contribute vacation or comp time, or any combination
thereof; to aﬂother employee of the Police Department. The sick or injured employee must have
exhausted all other leave before receiving any contribution and may accept and use up to 240 hours
of' contnhuted time in a Fiscal Year.
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ARTICLE 20

HOLIDAYS

SECTION 20.1

The following days will be observed as holidays for all employees subject to this Agregment:
January 1%, Martin Luther King's Birthday, Presidents Day, Memorial Day, July 4‘h,fggpr
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving Day, Decembez 24““ nd
25M, y

SECTION 20.2
Whenever a holiday falls on a Sunday, the following Monday shall¢
When a designated holiday falls on a Saturday, the preceding Fmday v
holiday.

SECTION 20.3

Holidays which occur during annual leave shall n \%,%
employee who is not on approved leave and falls 1o re
a holiday shall not be paid for the holiday, unle:

charged against annual leave. An
ort on the day before or the day after
xélised by Chief of Police or designee.

SECTION 20.4

pe);form work on one of the holidays listed above

Any employee who shall be requlre“’ )
ythe City Manager.

shall be compensated as directed by
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ARTICLE 21

VACATION LEAVE

SECTION 21.1

A.

All full-time, regular and provisional employees shall be entitled to earn and accrue

vacation leave with pay which will be computed from the starting date of emplanfen}t

Temporary employees shall not be eligible for vacation leave.

gek shall be
1 employee who
“be entitled to any

Part-time employees who work twenty-five (25) hours or more pe
entitled to accrue leave in proportion to the number of hours wor}(ed
normally works less than twenty-five (25) hours per week shal
vacation leave.

Employees serving a probationary per1od on an origlnal appomtment shall accrue
vacation leave in accordance with the provisions of‘this- Section. If an employee serving
a probat1onary period on an original appomtme"’" le ves the CITY's service without

ie shall not be compensated for

any accrued leave.

SECTION 21.2 - RATE AT WHICH LEAVES EARNED, ACCUMULATED AND PAID

All regular employees shall accumulafie vagation leave as follows:

A. One (1) year of sel;‘, e‘ 1out less than five (5): 96 hrs. per year

,‘

Five (5) years of serv1ce but less than ten (10): 112 hrs. per year

of service but less than (15): 136 hrs. per year

v o w

F1fteen : ,\5) years of service and over: 160 hrs. per year

Earned vacation, leaye may be accumulated for qualifying full and part time, regular status

employees.to el“:maximum of forty-five (45) working days (360 hours). Any hours accumulated

over thirty (30) working days (240 hours) at the close of each fiscal year (September 30)

shall 4 automatlcally (no action by employee will be required) be deducted from the

employee s total accumulated vacation leave balance with no compensation being made. The
employee will then have a remaining balance of thirty (30) working days (240) hours and

shall”again be eligible to accrue vacation leave up to forty-five (45) working days (360)

hours over the next fiscal year. Accrual ends when an employee has reached the maximum of
forty-five (45) working days (360 hours). Employees who separate from the City will be paid
for all accumulated vacation leave up to 360.

”‘/ff
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SECTION 21.2 (Continued)

Earned vacation leave may be accumulated to a maximum not to exceed forty-five (45) working
days (360 hours) at the close of each fiscal year (September 30). Any accumulation over thirty
(30) working days (240 hours will be considered forfeited and lost at the close of each fiscal year
(September 30).

Vacation pay will be computed at the employee's base rate of pay.

NOTE: Employees shall not earn vacation time when the employee is on a non-paid I

SECTION 21.3 - USE OF VACATION LEAVE

Subsequent to the successful completion of the first six (6) months ef;n lciyrﬁent vacation leave
may be taken as earned subject to the approval of the department ‘head who shall schedule
vacation leave so as to meet the operating requirements of the ‘department. Vacation leave
assignments will be made in accordance with the preferenceef the efhployee whenever possible

Rellgrlo’ds holldays

D. Sickness once sick leave has been exhausted through illness;

SECTION 21.5! PAYMENT OF UNUSED VACATION LEAVE

Regulai” émployees who have completed six (6) months or more service shall, upon leaving the
CITY's service in good standing, be compensated for vacation leave accrued to the date of
separation, but not to exceed  three hundred sixty (360) hours.
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ARTICLE 22
SICK LEAVE

SECTION 22.1 - RATE AT WHICH SICK LEAVE IS EARNED

All Bargaining Unit employees earn sick leave credits at the rate of one (1) working gagf per
calendar month, or major portion thereof. Any employee who has taken sixteen (16) or‘Em re

month.

SECTION 22.2 - REQUEST FOR SICK LEAVE
-

To receive compensation while absent on sick leave, the employee ) all notify his immediate

supervisor, division or Chief of Police or designee not less thari'one (1) hour prior to-the time

hour basis must notify the immediate supervisor anc»lg/ﬂf’f": nift
limit established by the appropriate department head. (~ i

o - ) 4 . . . .
appeintments with physicians or dentists.
- AV 4
- ‘é' . . .
acontagious disease, which would endanger others.

eSS ¢ 1nJury of a member of the employees' household which requires the
petsonal care and attention of the employee.

e

bé sed within the first thirty (30) days of employment.

>
SECTION 22.5 CERTIFICATION BY A PHYSICIAN

Whenever an employee uses sick leave in excess of two (2) consecutive days, they may be

/i ﬂ
30|Page 0}\}

oy

W
//’//72%\721 /
ool




SECTION 22.5 (Continued)

required by the Chief of Police or designee to submit a certificate from a licensed physician.
When it is determined that an employee’s request for sick leave is not justified, the value of the
absent time may be deducted from the employee’s pay or accrued vacation leave.

Cla1m1ng sick leave when physically fit shall be cause for disciplinary action and subject to
suspension or dismissal.

SECTION 22.6 UNUSED SICK LEAVE

As

111' sic leave because of sickness or disability
nent. At the employee’s request for early

may use this toward early r
ret1rement the employer shall

l‘;days The employee who request and uses unused
accumulated swkjleav‘e in thls manner shall be considered retired when the sick

/c’/g/qo
(oA
pep
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ARTICLE 23
BEREAVEMENT LEAVE

SECTION 23.1

Police Officers shall be granted up to three (3) days bereavement leave for death in their
immediate family, without charge to any other accrued leave time. Immediate family is deﬁrlect as

the employee's father mother son, daughter brother, 51ster uncle, aunt first cousin,anephey,

sister- m—law stepfather stepmother stepson, stepdaughter stepbrother steps1ste(r 'brf)ther,
half-sister, grandfather, grandmother, grandson, granddaughter, greafsgrand® parents,

grandparents-in-law, step grandparents, foster parents, and foster children.

Pag ,
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ARTICLE 24

DRUG AND ALCOHOL TESTING
SECTION 24.1

The City of Fort Pierce and the ASSOCIATION have a strong and legitimate interest in msul‘mg_ghat
employees are fit to perform their duties. Employees must be prepared to react and make

decisions quickly in order to insure public safety. The work requires complete mental(atid p

functioning of employees. The CITY'S need to protect the public safety and well afe as wéll as the

welfare and safety of its employees will be alded by achlevmg and mamta ihi é ‘a drug-free
ﬁn

SECTION 24.3

Use, possession, sale, sohc1tat10n, or transfer of drugs or other illegal substances, or an attempt to
perform the foregoing actions at any time, on or off duty, is strictly prohibited. * The term "drugs"

shall include, but no be 1rmted to, amphetamines, methamphetamine, cannabinoids, cocaine,
phencyclidine (PCP)';"‘ hallucmogens methaqualone, opiates, barbiturates, benzodiazepines,
synthetic narcot_Lcs desigher drugs, or a metabolite of any of the substances listed herein. In
addition the tenh "dr}lgs" used herein, shall include the use of any illegal substance as well as the

SECTION 24.4

The EMPLOYER and the ASSOCIATION mutually agree that the EMPLOYER may require all
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SECTION 24.4 (Continued)

employees to be tested for alcohol or drug use. As explained more fully below, such testing may be
done during annual physical, following any on-duty accident, upon reasonable suspicion, and on a
random basis. In addition to the times stated above, the EMPLOYER may test for alcohol/drugs
whenever it has good cause to believe that an employee is under the influence of alcohol/drugs while
on duty. "Drug test" or "test" means any chemical, biological or physical instrument analysis
administered for the purpose of determining the presence or absence of alcohol, a drug ~arits
metabolites, or other illegal substances. At the discretion of the employer, such (i est may be

performed on anyone or combmatlon of the followmg urme blood, hair, sahva, (bt ath,Jor other

at the Employer’s direction.

SECTION 24.5

ordered, such refusal shall result i

employment.

SECTION 24.6

For purposes of this Article, reasonable suspicion" drug testing means drug testing based on a
belief that an employee is using or ;has used alcohol or drugs in violation of the Employer's
policy, drawn from specnﬁc ‘objective and articulated facts and reasonable inferences drawn
from those facts. Among éther ‘things, such facts and inferences may be based upon, but not
limited to: p

A. Observable phenomena while at work, such as direct observation of alcohol or
,,,,{girug ‘use or of the physical symptoms of manifestation of being under the
"*-’-‘mﬂuence of alcohol or a drug.

: ABnormal conduct or erratic behavior while at work or a significant
- deterioration in work performance determined by at least two (2) supervisors.

A report of alcohol or drug use, provided by a reliable and credible source, or
which has been independently corroborated.

Information that an individual has tampered with an alcohol or drug test during
his employment.

E. Information that an employee has caused, or contributed to, an accident

while at work.
s/ / 1

e
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SECTION 24.6 (Continued)

F. Information that an employee has used, possessed, sold, solicited, or
transferred drugs or attempted to use, possess, sell, solicit, or transfer drugs.

SECTION 24.7

For random testing, individuals will be selected for testing by a random number gerferatmg
computer program. Testing will be conducted perlodlcally throughout the year. No/e pk)yee
will be randomly tested more than three (3) times in a calendar one year period.

SECTION 24.8

In testing for the presence of alcohol, the Employer shall utilize a ge (ally accepted testing
procedure. Should a test substantiate that the employee is under thie influénce of alcohol while
on duty, the employee will be disciplined up to and including dlscharge in accordance with the
Personnel Rules and Regulations.

SECTION 24.9

In testing for the presence of drugs the Emplo Atilize an initial screening procedure such
as EMIT. If the initial screening test is« poO tLve a confirmatory test such as the GAS
Chromatography/Mass spectrometry (GSI} test will be performed. The Employer, in its sole
discretion, may request a confirmatory{ test\be"performed if the initial screening test is negative.
Should a drug test substantiate the use or-influence of drugs, the employee shall be immediately
discharged, provided a second test hds ‘b&eén performed and the results were positive. In the period
between the initial test and the ond test the employee shall be placed on administrative leave
with pay, pending the confirmed/results of the second test.

SECTION 24.10{

Within five (5)" cﬁlenddr days after receiving notice of a positive confirmed test result, the employee
may submi; mformat1on to the Employer concerning a legitimate explanation for the confirmed
positive test. Ifthe explanation is satisfactory to the Employer, the Employer may, at its discretion,
request the sample to be retested. If the results of the retest confirm a legal substance or legal use of a
controlled 'substance, the employee will be returned to work without loss of pay or benefits. An
empleyee who is suspended or discharged due to a positive test result, or who is discharged for
refusing to be tested, may appeal to either the Civil Service Board or follow the approved
grievance procedure within seven (7) calendar days after the suspension or discharge or the
Employer's response in Section 9 of this Article.
/p Z //f
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SECTION 24 (Continued)
SECTION 24.11

No physician-patient relationship is created between an employee and the Employer or any
person performing or evaluating a test, solely by the administration of a testing program. The
employer or its designee shall have access to employee testing information. If disciplihary
actions are brought under or are related to this Article, the Employer or its designee as wéll asithe
laboratory, which conducted the test, shall have access to the employee's testing rniation
where the information is relevant to its defense in a civil or administration m%tﬁig’fﬁ

SECTION 24.12

This Article does not prevent the Employer from disciplining an employr for any violation of
the Personnel Rules and Regulations, operatmg procedures, or other provision of this Agreement
that may occur regardless of whether 1t is in connection w1th alcahel and/or drug use or abuse. If
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ARTICLE 25

MAINTENANCE OF STANDARDS
SECTION 25.1

It is agreed that the specific benefits, rights and privileges enumerated in this contract és}%all
remain in force throughout the term of the contract. The following benefits, procedytes and
practices will be continued for the life of this Agreement: Pension, PBC Credit, Union,
approved car allowances, City time for approved examinations, and Funer(ala %ggyey (in
accordance with the Personnel Rules and Regulations). 1 )
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ARTICLE 26
AFFIRMATIVE ACTION

SECTION 26.1

The ASSOCIATION and the CITY agree that an Affirmative Action Program is necessary-a
important to all employees, the ASSOCIATION and the CITY.

¢
/é\
%{ Y
<N\Y
A N
'?fj

38|Page



ARTICLE 27
INTERNAL INVESTIGATIONS AND DISCIPLINARY PROCEDURES

SECTION 27.1

All internal and external mvestlgatlons which are included in the provisions of the Police (iifﬁ er's
Bill of Rights will be conducted in accordance with the most current Police Ofﬁceél‘s Bﬂ of
Rights and other appropriate statutes.
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ARTICLE 28

SEVERABILITY

SECTION 28.1

Should any final decision of any Court of competent jurisdiction affect any practice or pro@% of
ise

this Agreement, only the practice or provision so affected shall become null and void; 'bthetw

all other provisions or practices under this Agreement shall remain in full force and effei
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ARTICLE 29

EDUCATIONAL REIMBURSEMENT

SECTION 29.1 SERGEANTS AND LIEUTENANTS

The CITY agrees to reimburse employees for tuition costs at the current state rate and books
required in pursuing and achieving college degrees, from a college or umversrcy certified by an
accreditation entity recognized by the U.S. Department of Education, in the area of® Crlfhmal
Justice or related field. This reimbursement is based upon the student achieving a g ade $C” or
better. When the employee successfully completes a thirty (30) semester hogr ‘block, the
employee shall agree to work at least two (2) year beyond this date or reimbutse the CITY for
any funds expended on tuition and books. The two (2) year applies to an em :Toy ¢*who resigns.

SECTION 29.2

Bargaining Unit members who wish to participate in the educ ,oﬁal reimbursement program
should notify the Chief of Police (or designee) no latex than pne month prior to the planned
course enrollment date. Those who did not make thg
reimbursement program for the upcoming fiscal ye

SECTION 29.3

, // / g
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ARTICLE 30

RETIREMENT PLAN

SECTION 30.1

The ordinance pertaining to the City of Fort Pierce Retirement and Benefit System will provide
for a benefit accrual rate of three percent (3%) for Sergeants and Lieutenants employcd bﬁfthe
City who are subject to collective bargaining. The member contribution rate for these- @mployees
is five and sixteen one-hundredth percent (5.16%) of compensation. Z %

SECTION 30.2

There shall be no increases in member’s contribution rates, unless there 182 gorrespondmg increase
in benefit levels and City contribution rates as agreed to by the pairtias

SECTION 30.3

Changes affecting new employees only effective Octobcftl 2012:

1. Change the vesting period from 5 to 10?, éarsi ’

2. Capplng the 3.0 percent multlpher;tt) mammum ceiling of 75 percent The first 25 years

of service covers the 75 perceat Wit;h an annual maximum pension payment not exceed
$100,000. S

y / »
3. Overtime hours used in, the dalculation of pension benefits are capped at three hundred
(300) hours. The ﬁtst thf ¢’hundred (300) hours in a fiscal year.

4. Accrued unused vaoatlon and sick cannot be used in the calculation of pension benefits.

Changes affectggg<gyrrent unit members:

sincluded as compensation for pension purposes.

27 After the effective date of this Agreement, the maximum overtime hours shall be three
hundred (300) hours; unless the statutory restriction is amended or struck, in which case/
the parties shall meet to negotiate the same or different calculated amount. §

/.}/'/ i
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SECTION 30.3 (Continued)

B. Sick Leave and Vacation Time

1.

SECTION 30.4

All accrued and unused sick leave, up to seven hundred twenty (720) hours, and vacation
time, up to three hundred sixty (360) hours, as of the effective date of this Agreement
shall be included as compensation for pension purposes.

.. %
SIS,
i %

Sick leave and vacation time accrued after the effective date of this Agreement §half not
be counted as compensation for pension purposes, unless the statutory., I‘estﬂctlon is
amended or struck, in which case the parties shall meet to negotiate the: sam‘e >,0r different
calculated amounts. However, as in the example above, all accme;.;l gihused sick and
vacation hours up to the maximum as established at the effectlve date qf this Agreement
shall be included as compensation for pension purposes. :

The CITY shall calculate the amount of unused overtlme, swk leave and vacation time
as of the effective date of this Agreement, for each ufit, member and the CITY shall so

notify the unit member, as well as, document the ,ﬁgures ih the unit member’s personnel
file. '

The annual maximum pension payment ’for a bargaining unit member shall not exceed
$100,000.00. This cap shall not 1nclude_,_or apply to the supplemental 185 Retirement Fund.

SECTION 30.5
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ARTICLE 31

WAGES

LIEUTENANTS AND SERGEANTS
FY 2017 - 2018

SECTION 31.1
FISCAL YEAR 2017 - 2018

= "\

For the CITY’S Fiscal Year 2017, a step pay plan for bargaining unit membe \ established as
provided in Addendum A, which is incorporated herein. ‘

Lieutenants and Sergeants: Date of Promotion

LIEUTENANTS
STEPS DATES OF PROMOTION
1 October 1, 2014 September 30, 2015
2 October 1 'September 30, 2014
3 Octob,eri 012 — September 30, 2013
4 October 1 7};201 1 — September 30, 2012
5 otober’T, 2010 — September 30, 2011
6 Dctobér 1, 2009 — September 30, 2010
7 (4 ©ctober 1, 2008 — September 30, 2009
SERGEANTS
STEPS : DATES OF PROMOTION
1 October 1, 2014 — September 30, 2015
2 October 1, 2013 — September 30, 2014
3 October 1, 2012 — September 30, 2013
4 October 1, 2011 — September 30, 2012
5° October 1, 2010 — September 30, 2011
V65 _ October 1, 2009 — September 30, 2010
7 October 1, 2008 — September 30, 2009
"j""8' October 1, 2007 — September 30, 2008
9 October 1, 2006 — September 30, 2007
Y 10 October 1, 2005 — September 30, 2006
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SECTION 31.1 (Continued)

The CITY shall provide a total of a three percent (3%) increase to the bargaining unit’s over-all
Step Plan. The employees’ Pay Increase shall be calculated on the adjusted Step Plan. The
employees pay increases shall be retroactive effective October 1,2016-2017 The adjusted Step
Plan is funded for year one (1) of this contract. Eligibility for current steps (years in grad¢))shall
be defined as follows: Pay steps shall be calculated as of October 1, 2016. . It is the cafiy S
policy that whenever an employee reaches the top of his/her pay range, they will ré;caye & one-
time bonus if a raise is negotiated. C

For the Rank of Sergeant;

Sergeants in Step 1 of the previous Step Plan shall be eligible for gtep%éf the adjusted Step
Plan. Sergeants in Step 2 of the previous Step Plan shall ehglble_ffb Sﬁp 3 of the adjusted Step
Plan, and so on for each consecutive Step through Step 10. Senéeaﬁ;s in Step 10 of the previous
Step Plan shall receive a three (3%) raise. y

For the Rank of Lieutenant;

Lieutenants in Step 1 of the previous Step Plan sﬁ? 1 ¢ 9ellg1ble for Step 2 of the adjusted Step
Plan. Lieutenants in Step 2 of the previous Sl;_ep \Planéhall eligible to Step 3 of the adjusted Step
Plan, and so on for each consecutive Step th% gh Etep 7. Lieutenants in Step 7 of the previous
Step Plan shall receive a three (3%) raise e

Pay Increases and Retroactive Pay xshai ﬁnly be awarded to bargalmng unit members that are on
the pay roll at the police departmegf“ 7t the time the contract is approved by the CITY and
implemented (paid) by payroll{\

Spec1ahzed Ugnts, fzto include Detectives, Crime Prevention, Training, and Recruiting shall
receive a pay alld Wance of three hundred and twenty dollars ($320.00) per month.

ifing ?‘fm members designated as Training Instructors and shall conduct Departmental and
ors \'epartmental trainings as designated by the Chief of Police, or designee. Employees may
only recelve one Specialized Unit stipend. The CITY agrees to compensate these Training
Instructors via a monthly pay allowance of three hundred and twenty dollars ($320.00) per
month when training for eight (8) hours or more in a month. This pay allowance is provided

only when the bargaining unit member conducts eight (8) or more hours of training in a month.

//&//74% /)
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EMERGENCY PAY

In the case of declared emergency, the rate of pay shall follow the City of Fort Pierce Emergency
Pay Policies. The additional pay provision policy will be presented to union representatives in
person or via email by June 30 of each year unless extended by mutual agreement and will be in
effect only for a period of one vear.

Addendum A
Step Pay Plan
SERGEANTS ==,
STEPS | 1 2 3 4 5 6 10+

66,954 | 68,142 | 69,386 | 70,630 | 71,876 1320

)

FY2017 (65385 | 66,545 | 67,760 | 68,975 | 70,191 ,“‘

76,847 | 78,104

LIEUTENANTS
STEPS 6 7
FY2017 86,338 | 87,802

88,410 | 89,909
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ARTICLE 32

DURATION OF AGREEMENT

SECTION 32.1

This Agreement shall be effective October 1, 2015, and shall remam in force up to.
September30 2018 he-Contract-wit-be-open-only-Wages-(Astiele {

ad on—etfthern - he permittedto-re
viury oTCY Cl O », ) o

FOR THE CITY OF FORT PIERCE FOR THE COASTA:
POLICE BENEVODLE

ASSOCIATION )
{ \:
<N,

Linda Hudson Date Al Boettjzer - Date
Mayor CFPB: fStaff Representative

Witness by: A

= 7!\ \“;—/

Linda Cox Date <
City Clerk .

Willlam Hall Date
/5 Union Representative

Donald Christman Date
Union Representative

Nicholas Mimms
City Manager

Date

Approyed as to form and correctness: /\

) 4

James M. Messer Esq. Date

City Attorney N L%? \
/ W/
47| Page (//U%/
B L



