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ARTICLE 1

PREAMBLE

SECTION 1.1

In accordance with the State of Florida Public Employees Collective Bargaining Statute and the City
of Fort Pierce, this Agreement is entered into by and between the CITY OF FORT PIERCE, a
municipal corporation in the State of Florida, hereinafter referred to as the "EMPLOYER" or the
"CITY", and, International Union of Police Associations, AFL-CIO hereinafter referred to as the
ASSOCIATION and/or the "EMPLOYEE(S)." This labor Agreement is applicable to all Police
Department employees who are members in the job classification in the unit designated by the Florida
Public Employee Relations Commission in Certification # 1706.

SECTION 1.2

The purpose of this Agreement is to promote and maintain harmonious and cooperative relationships
between the EMPLOYER and the EMPLOYEES, both individually and collectively, to provide an
orderly and peaceful means for resolving differences which arise concerning the interpretation or
application of this Agreement, and to set forth herein the basic and entire Agreement between the
parties in the determination of wages, hours, terms and conditions of employment.

SECTION 1.3

The use of masculine pronouns in this Agreement is only for the convenience of expression, and such
pronouns refer to all employees covered by this Agreement, regardless of gender.

SECTION 1.4

There shall be no individual arrangements contrary to the terms herein provided.



ARTICLE 2

RECOGNITION

SECTION 2.1

The CITY OF FORT PIERCE hereby recognizes the INTERNATIONAL UNION of POLICE
ASSOCIATIONS, AFL-CIO as the sole and exclusive bargaining agent for the job classification in
the unit designated by the Florida Public Employees Relations Commission in Certification, #1706
as amended, excluding all other employees.

SECTION 2.2

For the purpose of this Agreement, the terms Bargaining Unit employees, Officer, member and
employee shall be synonymous.



|
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ARTICLE 3

SUBCONTRACTING

SECTION 3.1

Subcontracting shall mean for the purpose of this contract, work which will be contracted out by the
CITY to another agency, person, company, group, etc., which results in the direct displacement (lay-
off) of bargaining unit employees.

SECTION 3.2

The EMPLOYER reserves the right to subcontract work while recognizing the ASSOCIATION'S
obligation to represent regular unit employees' jobs who are presently employed. Should
subcontracting occur, which displaces regular unit employees currently on the payroll, the
EMPLOYER agrees to notify the ASSOCIATION when the request to subcontract is put on the City
Commission agenda, without waiver of either parties rights under the law.



ARTICLE 4

EMPLOYEE RIGHTS

SECTION 4.1

The CITY agrees not to interfere with the right of any eligible employee to become a member of the
ASSOCIATION, withdraw from membership from the ASSOCIATION, refrain from becoming a
member of the ASSOCIATION or exercising his rights as an ASSOCIATION member.

SECTION 4.2

There shall be no discrimination against any employee by reason of race, creed, color, age, physical
handicap, national origin, sex, religious beliefs or ASSOCIATION membership or activity, or lack of
ASSOCIATION membership or activity.

SECTION 4.3

This Agreement shall not foreclose any employee covered by this Agreement from pursuing any right
or remedy without representation of the ASSOCIATION. Further, nothing contained in this
Agreement shall foreclose any employee from discussing a non-contract problem directly with his
supervisor or other departmental official without the intervention of the ASSOCIATION, provided
that the immediate supervisor or other departmental official agrees to discuss and/or attempt to resolve
the matter outside the formal grievance procedure.



ARTICLE 5

MANAGEMENT RIGHTS

SECTION 5.1

Except as expressly provided for in this Agreement, the CITY retains the sole right to determine and
from time to time to re-determine how to manage its operations and direct the working force,
including the rights to decide the scope of service to be performed, the method of service, the size
and composition of work force; to contract and subcontract existing and future work; to determine
whether and to what extent the work required in its operations or job, shall be performed by employees
covered by this Agreement; to maintain order and efficiency in its work locations; to curtail or
discontinue temporarily or permanently, in whole or in part, operations whenever in the opinion of
the CITY's good business judgment makes such curtailment or discontinuance advisable to hire,
layoff, assign, transfer, classify and reclassify, promote and determine the qualification of employees.

SECTION 5.2

The CITY retains the sole right to discipline, suspend, and discharge employees for just cause,
including violations of any of the terms of this Agreement.

SECTION 5.3

The exercise of the above rights in Section 5.1 and 5.2 does not preclude employees or their
representative from conferring or raising questions or demanding to negotiate a change in terms and
conditions of employment about the practical consequences that decisions on these matters may have
on terms and conditions of employment.

SECTION 5.4

The above rights of the CITY in Sections 5.1 and 5.2 are not all-inclusive but indicate the type of
matters or rights which belong to and are inherent to the CITY in its capacity as management of the
City of Fort Pierce.

SECTIONS.5

If the CITY determines that a civil emergency condition exists, including, but not limited to riots,
civil disorders, hurricane conditions or similar catastrophes, the provisions of this Agreement may be
suspended during the time of the declared emergency. All pay provisions, Section 5.2 and Article 11
will continue in case of emergency.



ARTICLE 6

NO STRIKES AND LOCKOUTS

SECTION 6.1

There will be no strikes, work stoppages, picketing in furtherance of a work stoppage, slow-downs,
boycotts or concerted failure or refusal to perform assigned work by the employees or the
ASSOCIATION and there shall be no lockouts by the CITY for the duration of this Agreement. The
ASSOCIATION supports the CITY fully in maintaining normal operations. It is recognized by the
parties that the CITY is responsible for and engaged in activities, which are the basis of the health
and welfare of the citizens, that any violation of this section could give rise to irreparable damage to
the CITY and to the public at large. Accordingly, it is understood and agreed that in the event of any
violation of this section, the CITY shall be entitled to seek and obtain immediate injunctive relief.
Provided;: however, it is agreed that the ASSOCIATION shall not be responsible for any act alleged
to constitute a breach of this section if neither the ASSOCIATION nor any of its officers instigated,
authorized, condoned, sanctioned or ratified such action, and further, that the ASSOCIATION and its
officers have used every possible means to prevent or terminate such action.

SECTION 6.2

Employees shall be required to cross picket lines to perform their duties regardless of which labor
organization or group is conducting the picketing.

SECTION 6.3

Any employee who participates in a strike shall not be entitled to any daily pay, wages or any other
benefits for the day(s) during their participation in the strike. Any employee who is investigated and
found to have unlawfully participated in a strike may be subject to discipline, up to and including
termination.



ARTICLE 7

BULLETIN BOARDS AND MAILBOXES

SECTION 7.1

The CITY agrees to furnish bulletin board space solely for the use of the ASSOCIATION at the
station and substations. All ASSOCIATION notices will be approved and signed by an
ASSOCIATION representative prior to posting. The ASSOCIATION will submit ASSOCIATION
notices to the Chief of Police or designee a minimum seven (7) days in advance of posting the notice.

SECTION 7.2

The ASSOCIATION will not place any material on the bulletin boards, provided in Section 7.1, which
is derogatory to the CITY or its management.

SECTION 7.3

The CITY agrees to let the ASSOCIATION use the departmental mailboxes and department E-mail
for delivery of meeting notices or other ASSOCIATION correspondence, provided that the person
placing ASSOCIATION materials into the officers' mailboxes and department E-mail is an
ASSOCIATION representative. The ASSOCIATION will submit ASSOCIATION notices to the
Chief of Police or designee for approval a minimum seven (7) days in advanced of placing any
ASSOCIATION correspondence or material in departmental mailboxes or on department email.

SECTION 7.4

The Chief of Police or designee may make periodic inspections of the bulletin boards and request
material be removed. Removal of material shall not be unreasonably denied by the ASSOCIATION.



ARTICLE 8

WORKING OUT OF CLASSIFICATION

SECTION 8.1

Whenever an employee is directed by the Chief of Police or designee to work temporarily at one rank
higher, the employee shall receive a stipend of three hundred and twenty dollars ($320.00) per month
while working in that capacity. To qualify for this increase, the employee must work in the higher
rank for a period exceeding thirty-four (34) hours. This assignment will apply only to Acting Sergeant
from an Officer position.

SECTION 8.2

An employee who temporarily performs work in a lower classification totally different from his
normally assigned tasks shall not receive a reduction in pay for this period. Employees who are
assigned this temporary duty shall not have the right to refuse to perform the work assigned.



ARTICLE 9

WORK RULES

SECTION 9.1

If there is any written department policy, procedure or directive in conflict with any section of this
contract, this contract shall prevail.

SECTION 9.2

Employees shall be given a minimum of seven (7) calendar days’ notice prior to the alteration of their
normal work schedule unless in a specialized unit whose functions requires flexible working hours.

SECTION 9.3

If exigent circumstances exist, changes to an employee’s normal work schedule can be made on a
temporary basis. Temporary assignments shall be limited to twenty-one (21) working days or less;
however, may be extended upon mutual agreement by both parties.



ARTICLE 10

HOURS OF WORK, OVERTIME AND COMPENSATORY TIME

SECTION 10.1

An employee covered by this Agreement shall be paid at one and one-half (1 1/2) times his regular
hourly base rate for all hours worked over eighty (80) hours in a 14 day work cycle, with the exception
of items covered in Article 10, Section 10.8.

SECTION 10.2

The CITY shall not change an employee's hours of work for the purpose of avoiding overtime pay to
the employee. The CITY shall not payout in compensatory time in lieu of paying overtime except in
accordance with Section 10.8. The CITY retains the sole right to determine and re-determine from
time-to-time the starting and quitting time and the number of hours worked.

SECTION 10.3

For the purposes of computing overtime, Holiday, Administrative, Vacation and Compensatory Leave
will be computed as time worked within each work cycle. Sick leave will not be computed as time
worked; however, overtime hours worked in one week shall not be reduced for sick leave taken in the
other week of a 14 day work cycle.

SECTION 10.4 - RECALL

If an employee is called back to work from the employee’s residence after completion of the
employee’s regular shift, the employee shall receive a minimum of two and one-half hours (2 1/2)
pay at the rate of time and one-half (1 1/2).

SECTION 10.5 - COURT TIME

If an employee attends court during the employee’s off-duty time and as a part of the employee’s
regular duties, the employee will be compensated at a rate of time and one-half (1 1/2) for all hours
worked over eighty (80), with a minimum of two and one-half (2 1/2) hours at the straight time rate.
All private checks issued to officers will be turned in to Fiscal Management personnel. When
attending more than one court hearing or state attorney hearings officers will be compensated at a rate
of a minimum of two and one-half (2 1/2) hours at the straight time rate for each hearing in accordance
with a two and one-half hour (2 1/2) window between the two hearings.
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SECTION 10 (Continued)
SECTION 10.6 - STAND BY PAY

Detectives assigned to the Criminal Investigations Divisions who are required to be on standby duty
and who are required to be available for call out at any time during the standby duty period, shall
receive one hour pay at time and one-half of the employee’s regular rate for each regular work day
on such standby status, and two (2) times the employee’s regular rate for such standby status on the
employees day off, holidays included. In addition, such employee in standby status will be paid the
employee’s regular rate of pay, for all work performed when called to work from standby status in
addition to all other hours worked.

SECTION 10.7 - CLOTHING ALLOWANCE

Officers required to wear plain clothes shall receive an allowance of one hundred-twenty dollars
($120.00) per month while assigned.

SECTION 10.8 - COMPENSATORY TIME
Law Enforcement Officers may accumulate compensatory time in the following manner:

A. Training purposes.

B. Vice operations and other special assignments, where the officers have agreed prior to the
assignment to accept compensatory time.

C. Officers may request compensatory time in lieu of overtime.

Compensatory time shall be permitted to use such time off within a “reasonable period” after making
the request, if such use does not “unduly disrupt” the operations of the agency with the approval of
the Chief. Compensatory time accumulation will be at a rate of time and one-half (1 ‘%) for all hours
worked over eighty (80) hours in a work cycle. Accumulation will not exceed one hundred twenty
(120) hours at any one time. Upon termination, the Officer will receive straight time pay for all
compensatory time hours accumulated. Officers who have more than one hundred twenty (120) hours
on the books will use the excess time within one (1) year at the option of the Police Chief. Any
compensatory time over exceed one hundred twenty (120) hours will be converted to pay at 1 1/2
times. 29 CFR §553.25.

SECTION 10. 9 - K-9 OFFICER COMPENSATION

Officers assigned to K-9 duty should be compensated for work performed in caring for an assigned
K-9 partner residing at their home (e.g. care grooming, feeding, exercise, cleaning of car, etc.) during
off-duty time. The ASSOCIATION and the CITY agree that a precise record of canine care time is
not possible, due to the admittedly imprecise nature of some of the canine care activity. Therefore,
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the ASSOCIATION and the CITY agree that officers asSigned to K-9 duty shall receive a stipend of
three hundred and twenty dollars ($320.00) per month while assigned to the K-9 Unit.

12



ARTICLE 11
DISPOSITION OF GRIEVANCES

SECTION 11.1

Any grievance arising between the EMPLOYER and the ASSOCIATION or any employee, involving
the interpretation, or application of Agreement, shall be settled in the following manner:

A.

Step 1 — Within ten (10) days after the occurrence of the event giving rise to the grievance, or
when the employee or ASSOCIATION becomes aware of the misapplication or misinterpretation
of the agreement, the employee with or without the assistance of the ASSOCIATION
Representative, shall reduce the grievance to writing, on a form agreed upon by the Employer
and ASSOCIATION, and submit the grievance to the employee’s immediate supervisor. The
grievance shall state the following:

1. Article violated;
2. A complete statement of the grievance; and,

3. Remedy or correction requested, signed by the aggrieved employee and the
ASSOCIATION Representative.

Step 2 — If the grievance is not resolved in Step 1; then within five (5) days following the receipt
of the supervisor’s decision or failure to respond as provided in Step 1, the employee shall submit
the written grievance to the Shift Commander. The Shift Commander may discuss the grievance
with the aggrieved employee or ASSOCIATION Representative, and shall respond in writing
with a decision with ten (10) days of receipt of the grievance.

Step 3 — If the grievance is not resolved in Step 2; then within five (5) days following the receipt
of the Shift Commander’s decision or failure to respond as provided in Step 2, the employee shall
submit the written grievance to the Chief of Police or designee. Chief of Police or designee shall
respond in writing with a decision within twenty (20) days of receipt of the grievance.

Step 4 — If the grievance is not resolved in Step 3; then within ten (10) days following the receipt
of the Chief of Police or designee’s decision or failure to respond as provided in Step 3, the
employee shall submit the written grievance to the City Manager or designee. The City Manager
or designee shall respond in writing with a decision within twenty (20) days of receipt of the
grievance.

E. Step 5 — If the grievance is not resolved in Step 4; then within ten (10) days of the City

Manager’s decision or failure to respond as provided in Step 4, either the CITY or the
ASSOCIATION may request the grievance be submitted to arbitration.

13



1. Within thirty (30) days from the written request of either party for arbitration, the parties
shall try to collectively select an impartial arbitrator. If the parties are unable or fail to agree
upon an arbitrator during this time period, either party may, with written notice to the other
request the Federal Mediation and Conciliation or similar Service to submit a list of seven
(7) arbitrators, the grieving party and the CITY will then alternate the striking of three (3)
names each and the remaining name will be the selected arbitrator. The arbitrator's decision
in this manner, if made in accordance with this contract and the applicable State and Federal
Laws and Judicial Interpretations, shall be final and binding on the parties.

2. The fees and expenses of the impartial arbitrator shall be paid by the losing party. All other
expenses in connection with the presentation of the matter to the arbitrator shall be borne by
the party incurring them. The arbitrator shall have no power to add to, subtract from,
disregard, or modify the terms of the Agreement, nor shall his decision have the effect of
altering the Agreement. The arbitrator’s ruling shall be confined to the specific Article
violated as stated in the grievance.

F. Time limits set in this Article shall not include Saturday’s, Sunday’s or paid holidays.

G. Nothing herein shall preclude the earliest settlement of any grievance directly by Agreement
between representatives of the EMPLOYER and the ASSOCIATION.

H. In lieu of the grievance process provided herein, employees grieving a suspension, demotion, or
dismissal, may elect to use the City’s Civil Service Appeals process. Employees elect to use
either process to the abandonment of the other.

I. A grievance not advanced to the higher step within the time limits provided shall be deemed
permanently withdrawn as having been settled on the basis of the decision most recently given.
Failure on the part of the City's representative to render a decision within the time limits set forth
in any step shall entitle the employee to proceed to the next step.

14



ARTICLE 12

SAFETY AND HEALTH

SECTION 12.1

The CITY agrees that it will conform to and comply with all laws as to safety, health, sanitation and
working conditions. The CITY and the ASSOCIATION will cooperate in the continuing objective of
eliminating safety and health hazards where they are shown to exist.

SECTION 12.2

Protective devices, wearing apparel, and other equipment necessary to protect employees from injury
shall be provided by the CITY, at no cost to the employee, in accordance with established safety
practices. Such practices may be improved from time-to-time by the CITY upon recommendations
from the CITY and or the ASSOCIATION.

SECTION 12.3

Protective body armor (at current Protective Level 2) shall be provided such that it is rated by the
National Institute of Justice Ballistic Resistance of Police Body Armor. At the employee’s option, the
employee may upgrade the protective level to 3A. The CITY will initially pay full cost of the
upgraded body armor and subsequently charge the employee cost of the upgrade.

SECTION 12.4

Once a member provides notification to the CITY from a qualified physician of the member’s
pregnancy and the need for restricted duty, upon request, the CITY shall make every effort to place
the member on an administrative assignment.

SECTION 12.5
The CITY agrees that any bargaining unit employee injured on the job shall be paid his full day’s

wages for the day of the accident and not charged any leave time if his treating physician advises that
he could not or should not return to work that day.
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ARTICLE 13

SENIORITY

SECTION 13.1 - CITYWIDE SENIORITY

Citywide seniority is defined as the length of employment with the CITY. Such seniority shall be
acquired by full-time employees after completion of a probationary period at which time seniority
shall be retroactive to the first day of employment.

SECTION 13.2 - DEPARTMENTAL SENIORITY

Department seniority is defined as the length of continuous employment within the Police
Department. Departmental seniority shall accrue as of the first day of employment or transfer into the
department.

SECTION 13.3 - CLASSIFICATION SENIORITY

Classification seniority is defined as the length of employment within a particular classification.
Seniority shall accumulate during absences because of illness, injury, vacation or other authorized
leave.

SECTION 13.4

Seniority will be lost when an employee:

A. Terminates voluntarily;

B. Is discharged for cause;

C. Exceeds an authorized leave of absence, unless leave is extended by the City Manager;

D. Fails to return from recall within three (3) days after given notice by the CITY, by certified

mail, to return to work.

SECTION 13.5
When conflicts arise in scheduling of vacation or compensatory time off, the employee with the

greatest departmental seniority shall be given first consideration provided the request was submitted
in writing on the same day.
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ARTICLE 14

REDUCTION IN FORCE
SECTION 14.1

Should a reduction in the EMPLOYER's work force become necessary, terminations by force
reduction, hereinafter referred to as lay-off, and shall be accomplished in the following manner:

A. Lay-off shall be by classification within the Department.

1. Upon establishing the number of employees to be laid off within a classification in the
Department, the EMPLOYER shall lay-off in accordance with qualifications which
reflect quality and quantity of work, work habits, and classification and Departmental
seniority.

B. No regular employee shall be laid off while there are emergency, temporary, part-time or
probationary employees serving in the same classification within the Department.

C. The laid off employee shall have the right to bump into a lower classification within the
Department. This will also be based upon his qualifications and ability to do the work.

D, The laid off employee shall have the right to utilize his City seniority as defined in this
Agreement, to bump into an existing position, previously held by the employee in a lower or
equal classification. This bumping right shall be contingent upon the employee's qualifications
and current ability to perform the work of the position. For the purposes of this Article,
position is defined as a classification within the Department.

E. The CITY will make available to the ASSOCIATION annually a Seniority List of Bargaining
Unit Members.

F. The CITY will maintain a list of bargaining unit employees who were laid off by the CITY
for twelve (12) months from their layoff date. The CITY will not hire any new employees for
the positions shown on such layoff list without first notifying these laid off employee(s) of
such job openings and offering the open position to them if they are currently qualified.
Should the employee reject or accept a position other than a sworn officer’s position, this
action shall not disqualify the employee from the layoff list. The CITY shall notify the
qualified laid off employee(s) of such open position(s) by regular mail. USPS postage
prepaid, at their last known address on file with the CITY. The laid off employee(s) shall
have ten (10) calendar days from the date such notice was mailed to notify the CITY in writing
they are interested in and will accept the position.
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ARTICLE 15

PAGE IS LEFT INTENTIONALLY BLANK, RESERVED.
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