1. Within thirty (30) days from the written request of either party for arbitration, the parties
shall try to collectively select an impartial arbitrator. If the parties are unable or fail to agree
upon an arbitrator during this time period, either party may, with written notice to the other
request the Federal Mediation and Conciliation or similar Service to submit a list of seven
(7) arbitrators, the grieving party and the CITY will then alternate the striking of three (3)
names each and the remaining name will be the selected arbitrator. The arbitrator's decision
in this manner, if made in accordance with this contract and the applicable State and Federal
Laws and Judicial Interpretations, shall be final and binding on the parties.

2. The fees and expenses of the impartial arbitrator shall be paid by the losing party. All other
expenses in connection with the presentation of the matter to the arbitrator shall be borne by
the party incurring them. The arbitrator shall have no power to add to, subtract from,
disregard, or modify the terms of the Agreement, nor shall his decision have the effect of
altering the Agreement. The arbitrator’s ruling shall be confined to the specific Article
violated as stated in the grievance.

F. Timé limits set in this Article shall not include Saturday’s, Sunday’s or paid holidays.

G. Nothing herein shall preclude the earliest settlement of any grievance directly by Agreement
between representatives of the EMPLOYER and the ASSOCIATION.

H. In lieu of the grievance process provided herein, employees grieving a suspension, demotion, or
dismissal, may elect to use the City’s Civil Service Appeals process. Employees elect to use
either process to the abandonment of the other.

I. A grievance not advanced to the higher step within the time limits provided shall be deemed
permanently withdrawn as having been settled on the basis of the decision most recently given.
Failure on the part of the City's representative to render a decision within the time limits set forth
in any step shall entitle the employee to proceed to the next step.
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ARTICLE 12

SAFETY AND HEALTH

SECTION 12.1

The CITY agrees that it will conform to and comply with all laws as to safety, health, sanitation and
working conditions. The CITY and the ASSOCIATION will cooperate in the continuing objective of
climinating safety and health hazards where they are shown to exist.

SECTION 12.2

Protective devices, wearing apparel, and other equipment necessary to protect employees from injury
shall be provided by the CITY, at no cost to the employee, in accordance with established safety
practices. Such practices may be improved from time-to-time by the CITY upon recommendations
from the CITY and or the ASSOCIATION.

SECTION 12.3

Protective body armor (at current Protective Level 2) shall be provided such that it is rated by the
National Institute of Justice Ballistic Resistance of Police Body Armor. At the employee’s option, the
employee may upgrade the protective level to 3A. The CITY will initially pay full cost of the
upgraded body armor and subsequently charge the employee cost of the upgrade.

SECTION 12.4

Once a member provides notification to the CITY from a qualified physician of the member’s
pregnancy and the need for restricted duty, upon request, the CITY shall make every effort to place
the member on an administrative assignment.

SECTION 12.5

The CITY agrees that any bargaining unit employee injured on the job shall be paid his full day’s
wages for the day of the accident and not charged any leave time if his treating physician advises that
he could not or should not return to work that day.
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ARTICLE 13

SENIORITY

SECTION 13.1 — CITYWIDE SENIORITY

Citywide seniority is defined as the length of employment with the CITY. Such seniority shall be
acquired by full-time employees after completion of a probationary period at which time seniority
shall be retroactive to the first day of employment.

SECTION 13.2 - DEPARTMENTAL SENIORITY

Department seniority is defined as the length of continuous employment within the Police
Department. Departmental seniority shall accrue as of the first day of employment or transfer into the
department.

SECTION 13.3 - CLASSIFICATION SENIORITY

Classification seniority is defined as the length of employment within a particular classification.
Seniority shall accumulate during absences because of illness, injury, vacation or other authorized
leave.

SECTION 13.4

Seniority will be lost when an employee:

A. Terminates voluntarily;

B. Is discharged for cause;

C. Exceeds an authorized leave of absence, unless leave is extended by the City Manager;

D. Fails to return from recall within three (3) days after given notice by the CITY, by certified

mail, to return to work.

SECTION 13.5

When conflicts arise in scheduling of vacation or compensatory time off, the employee with the
greatest departmental seniority shall be given first consideration provided the request was submitted
in writing on the same day.
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ARTICLE 14

REDUCTION IN FORCE

SECTION 14.1

Should a reduction in the EMPLOYER's work force become necessary, terminations by force
reduction, hereinafter referred to as lay-off, and shall be accomplished in the following manner:

A.

Lay-off shall be by classification within the Department.

1. Upon establishing the number of employees to be laid off within a classification in the
Department, the EMPLOYER shall lay-off in accordance with qualifications which
reflect quality and quantity of work, work habits, and classification and Departmental
seniority.

No regular employee shall be laid off while there are emergency, temporary, part-time or
probationary employees serving in the same classification within the Department.

The laid off employee shall have the right to bump into a lower classification within the
Department. This will also be based upon his qualifications and ability to do the work.

The laid off employee shall have the right to utilize his City seniority as defined in this
Agreement, to bump into an existing position, previously held by the employee in a lower or
equal classification. This bumping right shall be contingent upon the employee's qualifications
and current ability to perform the work of the position. For the purposes of this Article,
position is defined as a classification within the Department.

The CITY will make available to the ASSOCIATION annually a Seniority List of Bargaining
Unit Members.

The CITY will maintain a list of bargaining unit employees who were laid off by the CITY
for twelve (12) months from their layoff date. The CITY will not hire any new employees for
the positions shown on such layoff list without first notifying these laid off employee(s) of
such job openings and offering the open position to them if they are currently qualified.
Should the employee reject or accept a position other than a sworn officer’s position, this
action shall not disqualify the employee from the layoff list. The CITY shall notify the
qualified laid off employee(s) of such open position(s) by regular mail. USPS postage
prepaid, at their last known address on file with the CITY. The laid off employee(s) shall
have ten (10) calendar days from the date such notice was mailed to notify the CITY in writing
they are interested in and will accept the position.
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ARTICLE 15

PAGE IS LEFT INTENTIONALLY BLANK, RESERVED.
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ARTICLE 16 \

SECTION 16.1
A The nracant orimproved-health-insuranece wlanc idantified ac Medieal Plan3559 (Bacie Plan)
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At the beginning of each fiscal year, October 1, bargaining unit members electing the City's Basic Health
Plan BCBS Medical Plan 3559 or the "Buy-Up" Plan BCBS Medical Plan 0727 shall be required to pay the CITY
approved amount for employee only coverage. Currently, the City agrees to pay 91.25% and the employee
will pay 8.75% for employee only coverage. If the bargaining unit member elects dependent coverage
under either medical plan, the CITY agrees to pay at least 50% of the cost of all premiums. Any additional
expenses incurred for improved coverage under any Buy-Up Plan shall be paid by the Bargaining Unit
member.

B. The CITY will furnish life insurance coverage in the amount of $20,000 for all full time
regular Bargaining Unit members.

C. Any anticipated changes during the life of this Contract are subject to negotiations prior to

N Shanld the CIT V_aravide 1imuros rad Incurance coversoe hanafite or offer thao camae baenefit-at
PR oG tHC oI T T proviatTipiuv ot HSHaRCCCOVeIagtotnTIIts; U ULivt tHC St C—oTnTrTat
a laccar cact ta anvother barsaininesunitor-classt - 1 sl cormuea amnloveethensuch benefit
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F. The CITY may establish an insurance committee to evaluate and select an insurance plan for
FY 2018. If a committee is established, the CITY shall provide IUPA with the opportunity to

appoint a member to serve on this committee. // A/ | /‘ 3 \57
v AL

(Ca “” ],21’)\5
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ARTICLE 17

CHECKOFF

SECTION 17.1

The CITY agrees to deduct every two weeks from the earnings of the employees who have so
authorized in writing, membership dues and initiation fees, benefit charges and remit same to the
ASSOCIATION in an amount certified by the ASSOCIATION for 26 bi-weekly deductions. Such
authorization to be valid shall conform to applicable State and Federal Laws.

SECTION 17.2

An employee may revoke his authorization for deduction of dues, provided- the employee gives thirty
(30) days written notice to the ASSOCIATION and the CITY by registered mail. Dues revocation
shall be processed through the ASSOCIATION.

SECTION'17.3

No deductions shall be made from the pay of an employee during any payroll period in which the
employee's net earnings are less than the amount of the dues to be checked off. Net earnings shall
mean the amount due an employee after all required deductions, i.e.: Federal Taxes, F.1.C.A., Social
Security, Pension, Credit Union, Health and Life Insurance Premiums.

SECTION 17.4
" The ASSOCIATION shall indemnify the CITY and hold it harmless against any and all suits, claims,

demands and liabilities which arise out of or by reason of any action taken or not taken by the CITY
to comply with the provisions of this Article.
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ARTICLE 18

UNION REPRESENTATION

SECTION 18.1

A written list of the ASSOCIATION Representatives shall be furnished to the CITY prior to the
effective date of their assuming duties of office. The ASSOCIATION shall notify the CITY promptly
of any changes of such ASSOCIATION representatives.

SECTION 18.2

The following sections outline the duties and responsibilities of representatives in performance of
their functions as recognized ASSOCIATION representatives. In those cases which cannot be
resolved otherwise, ASSOCIATION representatives shall be granted reasonable time off during
working hours to investigate and settle grievances on the job site which is within their jurisdiction,
upon notifying and securing the approval of their immediate supervisor, taken from the time pool.
Productivity loss must be minimized. ASSOCIATION representatives shall not investigate, present
or adjust grievances or disputes on premium time. Upon returning to his work assignment, each
ASSOCIATION representative shall report to his immediate supervisor unless prior consent not to

do so has been secured.

SECTION 18.3

It is agreed that all ASSOCIATION representatives have productive work to perform as assigned by
the CITY. The parties agree that each will cooperate with the other in reducing to a minimum the
actual time spent by the ASSOCIATION representatives in investigating, representing members in
internal Bill of Rights Interview, presenting and adjusting grievances or disputes. Solicitation of
membership shall not be engaged in during working hours. No general ASSOCIATION Membership
meeting shall be held on CITY's time. "

SECTION 18.4

ASSOCIATION representatives are subject to all CITY rules regarding the conduct of employees of
the CITY.

SECTION 18.5

Upon request of the ASSOCIATION, employees may be granted leave with pay (if taken from the
time pool), when reasonable, for ASSOCIATION business with the approval of the Chief of Police
or designee.
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SECTION 18 (continued)

SECTION 18.6

Any Bargaining Unit employee being disciplined shall be advised of their rights to representation.

SECTION 18.7

The CITY and the ASSOCIATION agree to the creation of an Association Time Pool. It shall be the
responsibility of the ASSOCIATION to supply to the CITY an ASSOCIATION Time Pool
Authorization form which includes the name of the employee and the hours of vacation time or
compensatory time donated by the employee to the pool. The form must be signed by the employee
donating time. Time donations may be made up to two (2) times per calendar year with reasonable
notice given to the CITY and shall be in increments of not less than two (2) hours nor more than forty-
eight (48) hours. Time Pool hours may be drawn at the written discretion of the ASSOCIATION
President or his designee in increments of at least one (1) hour.

Charges against the Time Pool will be kept by the Police Department and the ASSOCIATION. An
ASSOCIATION representative may be granted pool time to attend public budget hearings, City
Commission Hearings or resolution of impasse hearings before the City Commission. The Time Pool
may also be used by the ASSOCIATION to attend State Board Meetings of the International Union
of Police Associations or seminars sponsored by the ASSOCIATION or to contribute to a sick or
injured employee in accordance to Section 18.8.

The use of the Time Pool shall be handled in the same manner as Vacation requests. The
ASSOCIATION and CITY agree that this Time Pool will not be used if it creates any minimum
staffing problems or limits the conducting of department business as noted at the discretion of the
Chief of Police or his designee. Should the ASSOCIATION Time Pool become depleted, anyone
engaging in ASSOCIATION activities during his working hours shall do so without pay, unless
otherwise agreed to or provided for in the Agreement. ’

SECTION 18.8

The CITY agrees to allow any member to contribute vacation or compensatory time, or any
combination thereof, to another sick or injured employee of the Police Department. The sick or injured
employee must have exhausted all other leave before receiving any contribution and may accept and
use up to 240 hours of contributed time in a fiscal year.
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ARTICLE 19

FIELD TRAINING OFFICER (F.T.O.)

SECTION 19.1

The CITY agrees to compensate officers designated as a F.T.O. via-a-stipend-of three-hundred-and
twenty-doHars{($320-00)-per-menth. one and one-half (1 1/2) hours of overtime for every day the

F.T.O. is assigned a trainee.

SECTION 19.2

inines. The F.T.O. shall have one (1) (Private First Class
type) stripe attached to the uniform sleeves to signity his/her position
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ARTICLE 20

SPECIALIZED UNITS

SECTION 20.1

Specialized Units, to include Detectives, Crime Prevention, Training, and Recruiting shall receive

a pay allowance of three hundred and twenty dollars ($320.00) per month. Bargaining unit members
designated as Training Instructors and shall conduct Departmental and inter-Departmental trainings
as designated by the Chief of Police, or designee. The CITY agrees to compensate these Training
Instructors via a monthly pay allowance of three hundred and twenty dollars ($320.00) per month
when training for eight (8) hours or more ina month. This pay allowance is provided only when the
bargaining unit member conducts eight (8) or more hours of training in a month.
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ARTICLE 21

DAMAGED PERSONAL PROPERTY

SECTION 21.1

If during the course of official duties an officer has personal property damaged, the CITY will
compensate the officer, after proof of purchase or repurchase of the same or similar item, a sum not
to exceed three hundred dollars ($300.00) per incident.

SECTION 21.2

Personal property shall be defined as prescription glasses, contacts, watches, wedding rings or
prescription and non-prescription sunglasses. This does not include personal electronic devices, such
as laptops, cellular telephones, or other property that has not been authorized to be carried on duty.

e $100.00 Limit:  watches and non-prescription sunglasses.
e $300.00 Limit:  prescription glasses and sunglasses, contacts, and wedding rings.
SECTION 21.3

The CITY will not compensate the officer for damaged personal property if the damage was due to
negligence by the officer.
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ARTICLE 22

HOLIDAYS

SECTION 22.1

The following days will be observed as holidays for all employees subject to this Agreement: January
18t Martin Luther King's Birthday, President’s Day, Memorial Day, July 4% Tabor Day, Veteran's
Day, Thanksgiving Day, the day after Thanksgiving Day, December 24™ and 25t

SECTION 22.2

Whenever a holiday falls on a Sunday, the following Monday shall be considered a holiday. When a
designated holiday falls on a Saturday, the preceding Friday will be observed as a holiday.

SECTION 22.3

Holidays which occur during annual leave shall not be charged against annual leave. An employee
who is not on approved leave and fails to report on the day before or the day after a holiday shall not
be paid for the holiday, unless excused by Chief of Police or designee.

SECTION 22.4

Any employee who performs work on a recognized holiday shall be compensated at the rate of one
and one-half (I 1/2) times his regular rate for all hours worked, if totals over eighty (80) hours in a
work cycle.
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ARTICLE 23

VACATION LEAVE

SECTION 23.1

A. All full-time, regular and provisional employees shall be entitled to earn and accrue vacation
leave with pay which will be computed from the starting date of employment.

B. Temporary employees shall not be eligible for vacation leave.
C Part-time employees who work twenty-five (25) hours or more per week shall be entitled to

accrue leave in proportion to the number of hours worked. An employee who normally works
less than twenty-five (25) hours per week shall not be entitled to any vacation leave.

D Employees serving a probationary period on an original appointment shall accrue vacation
Jeave in accordance with the provisions of this section. If an employee serving a probationary

period on an original appointment leaves the CITY's service without satisfactorily completing
the probationary period, he shall not be compensated for any accrued leave.

SECTION 23.2 - RATE AT WHICH LEAVE IS EARNED, ACCUMULATED AND PAID

All regular employees shall accumulate vacation leave as follows:

A. One (1) year of service but less than five (5): 96 hours per year
B. Five (5) years of service but less than ten (10): 112 hours per year
C. Ten (10) years of service and over: 136 hours per year
D. Fifteen (15) years of continuous service and over: 160 hours per year

Earned vacation leave may be accumulated for qualifying full and part-time, regular status employees
to a maximum of three hundred and sixty hours. Any hours accumulated over two hundred and forty
(240) hours at the close of each fiscal year (September 30) shall automatically (no action by employee
will be required) be deducted from the employee's total accumulated vacation leave balance with no
compensation being made. The employee will then have a remaining balance of two hundred and
forty (240) hours and shall again be eligible to accrue vacation leave up to three hundred and sixty
(360) hours over the next fiscal year. Accrual ends when an employee has reached the maximum of
three hundred and sixty (360) hours. Employees who separate from the CITY will be paid for all
accumulated vacation leave up to three hundred and sixty (360) hours.

Earned vacation leave may be accumulated to a maximum not to exceed three hundred and sixty (360)
hours at the close of each fiscal year (September 30). Any accumulation over two hundred and forty
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SECTION 23 (Continued)

(240) hours will be considered forfeited and lost at the close of each fiscal year (September 30).
Vacation pay will be computed at the employee's base rate of pay.

If an Officer is on a paid administrative leave exceeding 30 days in the final five months of the fiscal
year up to September 30, the officer can request to use vacation leave - subject to approval by the
Chief of Police and Appointing Authority.

NOTE: Employees shall not earn vacation time when the employee is on a non-paid leave status.

SECTION 23.3 - USE OF VACATION LEAVE

Subsequent to the successful completion of the first six (6) months employment, vacation leave may
be taken as earned subject to the approval of the Chief of Police or designee, who shall approve
vacation leave so as to meet the operating requirements of the department.

SECTION 23.4

For vacation purposes, reinstated employees are considered new employees.

Annual leave may be granted for the following purposes:

A. Vacation leave;
B. Absences for transaction of personal business which cannot be conducted during off-duty
hours;

GC. Religious holidays;

D. Sickness, once sick leave has been exhausted through illness;
E. Any absences from work not covered by other types of leave provisions established by these
rules.

SECTION 23.5 - PAYMENT OF UNUSED VACATION LEAVE
Regular employees who have completed six (6) months or more service shall, upon leaving the

CITY's service in good standing, be compensated for vacation Jeave accrued to the date of separation,
but not to exceed three hundred sixty (360) hours.
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ARTICLE 24

SICK LEAVE
SECTION 24.1 - RATE AT WHICH SICK LEAVE IS EARNED
All Bargaining Unit employees earn sick leave credits at the rate of one (1) working day per calendar
month, or major portion thereof. Any employee who has taken sixteen (16) or more calendar days of
sick leave with or without pay in one month shall not earn sick leave for that month.
SECTION 24.2 - REQUEST FOR SICK LEAVE
To receive compensation while absent on sick leave, the employee shall notify their immediate
supervisor, division commander or Chief of Police, or designee not less than one (1) hour prior to,
the time set for beginning their daily duties. An employee in a unit operating on a twenty-four (24)
hour basis must notify the immediate supervisor and/or shift commander within the time limit
established by the appropriate department head.
SECTION 24.3 - USE OF SICK LEAVE
Sick leave may be granted for the following purposes:

A. Personal injury or illness not connected with work.

B. Pregnancy.

C. Necessary appointments with physicians or dentists.
D. Exposure to a contagious disease, which would endanger others.
E. Illness or injury of a member of the employee's household which requires the personal care

and attention of the employee.

SECTION 24.4 - ACCUMULATION OF SICK LEAVE

The maximum number of accumulated sick leave hours shall be unlimited. Sick leave shall not be
" used within the first thirty-(30) days of employment.

SECTION 24.5 - CERTIFICATION BY A PHYSICIAN
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