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DEI is not a check-the-box 
activity; it is an ongoing process 
of calls to action that would help 
launch a lifelong commitment to 
improving Diversity, Equity & 
Inclusion in the workplace and 

community.



Anonymous Employee 
Survey

Time
Thursday, July 29th through Thursday, 
August 5th.



RESULTS 
PER 
QUESTION



NUMBER OF 
PARTICIPANTS 

PER 
DEPARTMENT

Diversity, Equity, and Inclusion Survey Results

Department # of Employees Surveys Returned %

Building 20 7 35%

City Attorney 2 0 0%

City Clerk 4 4 100%

City Manager 7 6 86%

Code Enforcement 12 9 75%

Engineer 8 7 88%

Finance 15 9 60%

Golf Course 3 0 0%

Human Resources 5 3 60%

IT 8 7 88%

Marina 4 0 0%

Planning 6 2 33%

Police 141 80 57%

PW & Solid Waste 89 45 51%

Sunrise Theatre 1 0 0%

Total 325 179 55%



NEXT 
STEPS

Form Diversity, Equity, and 
Inclusion Champion 
Committees

DEI Training for Department 
Heads

November 10, 2021       
9AM






