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DI-VER-SI-TY

All the ways in which
people differ.

EQ-UI-TY

Fair treatment,

access, opportunity,
and advancement

for all people. One’s
identity cannot predict
the outcome.

IN-CLU-SION

A variety of people
have power, a voice,
and decision-making
authority.




DEI Is not a check-the-box
activity; It IS an ongoing process
of calls to action that would help
launch a lifelong commitment to

Improving Diversity, Equity &
Inclusion In the workplace and
community. |

/
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Anonymous Employee
Survey

Time
Thursday, July 29th through Thursday,
August 5%,

\%@‘;1 DIVERSITY, EQUITY, AND INCLUSION SURVELY

Eumist

The City of Fort Pierce is committed to fostering, cultivating, and preserving a culture of
diversity, equity, and inclusion. We appreciate your honest and unbiased feedback. Please
complete the anonymous questionnaire and place in the ballot box.

The City of Fort Pierce provides an environment for free and open expression of ideas, opinions, and beliefs.
O1 Oz Oz Oa as

Strongly Disagree Strongly Agree

Management demonstrates a commitment to meeting the needs of employees with disabilities.
O1 Oz Oz Oa as
Strongly Disagree Strongly Agree

Racial, ethnic, and gender-based jokes are not tolerated at the city.

OYes | O MNo

My immediate supervisor encourages people with different ideas and opinions to speak up.

a1 Oz Oz Oa Os

Disappointing Exceptional

All people have an opportunity to succeed in this organization.
O1 Oz Os 4 s

Disappointing Exceptional

My manager handles diversity matters appropriately and demonstrates a commitment to diversity, equity,
and inclusion.

O1 Oz O3 Oa s
Disappointing Exceptional

| would like more information on diversity, equity, and inclusion.

OYes | O MNo

| am interested in becoming a champion of diversity, eguity, and inclusion.

OYes | O MNo

If you hawve any additional comments, please write them on the back of this survey.



RESULTS
PER
QUESTION

Diversity, Equity, and Inclusion Final Resulis

The City of Fort Pierce provides an environment for free and open expression of ideas, opinions, and bel

-3 -

H of Responzas IE 18 45

16% 10 26%

Management demonsirates a commitment to meeting the needs of employess with disabilties.

-1

# of Responses 11

(7

Racial, ethnic, and gender-based jokes are not tolerated at the city.

~g -4

41 13
11% 23% 19%

My manager handles diversity matters appropriately and demonstrates a commitment to diversity, eguity, and indusion.

-4 -3 . -4

# of Responses 14 14 2 41

B B 23%

I would like more information on diversity, equity, and inclusion.

# of Responsas

| am interested in becoming a champion of diversity, equity, and incdusion.

H of Responsas




Diversity, Equity, and Inclusion Survey Results

# of Employees Surveys Returned %
20 7 35%
2 0 0%
4 4 100%
7 6 86%
NUMBER OF 12 : 7%
PARTICIPANTS : 7 S
Finance 15 9 60%
PER 3 0 0%
5 3 60%
DEPARTMENT . ; a8
Marina 4 0 0%
6 2 33%
Police 141 80 57%
89 45 51%
1 0 0%
325 179 55%
N




Form Diversity, Equity, and
Inclusion Champion
Committees

NEXT

STEPS DEI Training for Department
Heads

November 10, 2021
OAM
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