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Agency:   Deanteam. LLC. 

Program Name:  Center 4 Change, Inc. 

Owner/ Contact:  Andrea Haugabook, CEO 

Contact Information:  P.O. Box 4099 Fort Pierce, FL 34948 

   DeanteamLLC@outlook.com 

(772) 528-6959 

 

1. PROPOSAL OVERVIEW 

Deanteam, LLC is a contracted provider of the State of Florida through the Department of Juvenile 
Justice.  Our organization is contracted to deliver youth prevention services by way of a program 
we call Center 4 Change.  Center 4 Changes delivers every service through a social emotional 
learning focused approach.  

The mission, Vision and core values of our program is as follows:  

MISSION: Center 4 Change, Inc. offers services that affect positive change for youth, families and 
communities. 

VISION: To create a safe place where youth can reach their full potential and improve the function 
of families assisting them in developing the community in which they live.  

CORE VALUES: 

a. Educate – Center 4 Change, Inc. believes prevention and early intervention services are 
powerful, not only in keeping young people from committing crimes and families from being 
unsafe, but as catalysts for youth to realize their full potential and make a successful transition to 
adulthood. We are committed to keeping youth and families together and to strengthening family 
systems. 

b. Enlighten – Center 4 Change, Inc. is dedicated to providing the highest level of service and 
integrity to all, ensure equitable standards of practice within all its programs and organization. 

c. Empower – Center 4 Change, Inc. values young people, families and communities. Liking 
them with vital resources and finding solutions enables them to get a hand up. Cultivating 
strengths and assets of those whom we serve, encourages them to create safe sustainable 
opportunities improving the communities where they live. 

Deanteam, LLC. D.B.A. Center 4 Change, is proposing to lease Building #2, which is approximately 
4,995 sq. ft. and includes the old TV studio and surrounding rooms.  This space will allow the 
agency to relocate its current programming and services to the Lincoln Park Area and serve the 
youth, families and community is was designed to target.   

Proposed Use Proposed Space Proposed Rate 
Youth and Family 
Services 

Building #2 approx. 4,995 sq. ft. (including old 
TV Studio and adjourning rooms and offices)  

$12,000 annually 
($1000 per month )  
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Center for Change is currently located near the heart of downtown Fort Pierce on the corner of 
7th Street and Citrus Ave.  We have leased our current location from 605 Ministries, LLC since 
January 2020.  The program’s offices and after school services are provided in a 1320sq. ft. stand-
alone building (401 S. 7th Street Fort Pierce).  We are rapidly out-growing our current Fort Pierce 
facility, and are in search of a larger more permanent home for the program.  A larger building 
would allow the program to offer more services such as outpatient substance abuse and mental 
health counseling, as well as increased capacity for youth to access services after-school or during 
outpatient hours.      

It is our desire to provide more community based programming and service families who may 
have food insecurities, inadequate housing, job/ trade skills, community computer lab, etc.  A 
move to a larger building would accommodate additional services.   

Center 4 Change is open Monday – Friday, 9:00am – 6:00pm.  Keeping our doors open during the 
pandemic was vital to our youth’s success in the transition to virtual learning.  Early on, access to 
computers, internet, adult assistance, meals and snacks, proved to be crucial to the population 
we served.  Youth ages 5-17 were able to consistently receive all those things in a familiar and safe 
environment. Currently serving approximately 70 youth annually, in our various programs and 
services along with pop-up food pantries for families and it is our desire to serve more and do 
more.   

Deanteam LLC D.B.A. Center 4 Change, Inc. pays its own rent and utilities as well as carries general 
liability, directors and officer’s liability, workers comp coverage and commercial auto liability for 
its programs. We provide site maintenance and everything require to operate.  We have current 
Business tax receipts with the City of Fort Pierce and St. Lucie County.  We are willing to negotiate 
a rental rate that is affordable for the program.  We would continue to provide the same level of 
professionalism and accountability to the City upon contract execution to use the desired space 
at Means Court Center.  All applicable documentation will be provided upon request. Being 
located at Means Court Center would put our program in the heart of the St. Lucie School Districts 
Green Zone, where services are easily assessable to youth and families that need it the most.  
Please consider giving your support to Deanteam, LLC D.B.A. Center 4 Change, Inc. and allow us 
an opportunity to grow and expand services to youth and families of the Lincoln Park Area and 
the entire City. 

Current Program Services 

Center for Change endeavors to meet the targeted needs of youth by providing effective 
prevention and intervention services and activities to prevent juvenile delinquency.  We serve 
youth, families and communities.  Youth served shall range in age from 5-17. 

The goal of the prevention program is to divert youth who pose no real threat to public safety 
away from the juvenile justice system through programming which will support a safe 
environment and provide youth and their families’ positive alternatives for delinquent behavior.  
Youth learn to demonstrate positive social and communication skills, increase self-awareness by 
knowing their strengths and limitations, with a grounded sense of confidence, optimism, and 
growth mindset. Services delivered to youth include, but are not limited to: Prevention 
Assessment; Transportation Services; Screening and Evaluation;  Youth Service Plan;  Mentoring 
Services; Learning to Live Violence Free; Educational Enhancement; and Family Engagement. 



Services provided are taught through modeling and coaching, helping youth identify their 
emotions or the emotions of others. Conflict-resolution skills and dialoguing to guide youth 
through the steps are two current approaches we use to help them apply cognitive skills in difficult 
situations.  Youth practice group decision-making and setting rules; learn cooperation and 
teamwork through participation in team sports and games; and expand their understanding of 
current or historical events, by analyzing them through questions based on problem-solving 
models. 

The educational goals of SEL are more likely to be achieved when evidence-based approaches are 
used to reach students in various settings — classrooms, throughout the school, in their homes, 
and in their communities. Individualized youth service plans are developed based on information 
gathered in several assessments completed by the staff and families.  We use the Prevention 
Assessment Tool, Needs Assessment, Columbia-Suicide Severity Rating Scale, Kutcher Adolescent 
Depression Scale (KADS-6), Self-esteem Survey, and Satisfaction Survey.  

Detailed Description of Current Services provided to Youth  

Center 4 Change completes an intake and data entry on each newly admitted youth within three 
business days of the youth’s admission to the program.  All youth must have a Prevention 
Assessment completed and entered into the JJIS/Prevention Web within seven calendar days of 
admission to the program.  Additionally, each youth shall complete a subsequent prevention 
assessment upon completion of the program and it shall be entered into the JJIS/ Prevention Web 
within the last fourteen (14) calendar days of the youth’s completion of participation in the 
program.   

Screening and Evaluation 

A needs assessment and self-esteem survey shall be completed for each youth admitted to the 
program.  Additionally, each youth shall complete a Satisfaction Survey upon completion of the 
program.  Documentation of the feedback results shall be maintained in the youth’s case file. 

 Transportation Services 

Transportation shall be provided or arranged for the provision of transportation for program-
related purposes, when necessary and appropriate.  Program-related purposes shall include, but 
are not limited to: 

 Community volunteer and service learning project and 

 Youth development or educational activities. 

 Center 4 Change Inc. ensures that vehicles used to transport youth shall be maintained in safe 
operating condition at all times, do not exceed the number of persons the vehicle was designed 
to carry and are equipped with seat belts and a first aid kit.  Center 4 Change, Inc. also, ensures 
that all employees who are responsible for transporting youth have a valid license to operate the 
vehicle and commercial auto liability insurance is maintained at all times.  

 Youth Service Plan 

Center 4 Change Inc. maintains a youth service plan for each youth served.  The youth’s service 
plan shall contain all program services the youth will attend and participate in and documentation 



of all service tasks accomplished toward completion of each youth’s service plan shall be 
maintained in the youth’s case file.  

 Core Services Include: 

 Mentoring Services 

Center 4 Change, Inc. provides mentoring services to participating youth which shall address life 
skills, relationships, and shall increase self-awareness and self-management.  All mentors shall be 
background screened. Mentoring services shall take place in a small group or one-on-one and are 
designed to give each youth a caring role model to interact with regularly.  Mentoring services 
shall be provided one time per week for a minimum of one hour per session.  Mentoring may take 
place in-school, on-site at Center 4 Change, or in a community setting.   

 Learning to Live Violence Free 

Center 4 Chang, Inc. provides activities promoting violence free lifestyles, alcohol and drug 
education, mental health education, mindfulness, yoga, self-care, increased social awareness and 
self-management.  Learning to Live Violence Free shall be provided one time per week for a 
minimum of one hour per session.  Sessions may take place in-school, on-site at Center 4 Change, 
or in a community setting.       

 Educational Enhancement 

Center 4 Change, Inc. provides services to assist youth with completing homework, accessing 
computers for supplemental learning, and educational enhancement to improve school and 
employability skills.  Educational Enhancement sessions shall be provided four times per week for 
a minimum of seventy-five (75) minutes per session at the local facility.   

Family Engagement 

The Provider shall provide family engagement activities for youth and families, including but not 
limited to, community service projects and parent meetings.  Family Engagement Activities shall 
be provided one time per month, a minimum of one hour per session and may take place in-home, 
on-site at Center 4 Change, or in a community setting. 
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Center 4 Change, Inc. and all personnel or any employee, volunteer or representative shall 
continually maintain all licenses, protocols, and certifications that are necessary and appropriate 
or required by the Department or another local, state or federal agency, for the services to be 
performed or for the position held within the agency.  All such personnel shall renew licenses or 
certifications pursuant to applicable law or rule.  Center 4 Change, Inc. shall provide copies of all 
current licenses or certificates required for the delivery of services under this proposal, to the 
appropriate City Department/ Staff.   

It is our intent to utilize current staff, as well as hire additional staff to facilitate and accommodate 
program growth as needed.      

The management background and experience of the staff at Center 4 Change is very diverse. The 
Center’s key corporate personnel/positions consist of: a Director, Program Specialist, Mental 
Health Professional and two Family Support Specialists. The Program Director at Center 4 Change 
was born and raised in Fort Pierce, FL.  Having lived on the Treasure Coast for over 40 years, her 
background and experience in working in this local community full of at-risk youth in need of 
services is one of a personal journey.  Having worked in the behavioral health field for the past 25 
years, and managing youth prevention programs, she is well versed and trained in contract 
management and service delivery.  For the past 4 years, the Program Director has supervised and 
managed various programs and contracts (including programs funded through the Florida Network 
of Youth and Family Services: SNAP, CINS/FINS and FYRAC). The Mental Health Professional is a 
former Military Police, law-enforcement officer and is currently a Licensed Clinical Social Worker, 
Entrepreneur, youth and family advocate, and community activist trained in trauma-informed care, 
yoga and mindfulness with over 20 years of experience serving families on the Treasure Coast.  
Family Support Specialist #1 is a Behavioral Health Therapist specializing in substance abuse in 
young adults.  Family Support Specialist #2— previously in law-enforcement, with prior experience 
as a child abuse investigator for the Department of Children and Families—is currently an educator 
certified in the State of Florida, teaching 7th grade with a specialization in Reading. The Program 
Specialist brings years of administrative skills to the table with a depth and breadth of knowledge 
in JJIS, Netmis 2.0 and other databases required for this program. Resumes and degrees for all staff 
are attached for your review. Center 4 Change has a pool of mentors, and volunteers consisting of 
retired educators, entrepreneurs, working professionals and young adults with whom we have built 
great working relationships; and are all properly vetted, screened and trained to serve our youth. 
An organizational chart as well as a Staffing chart is attached below for your review. 

Overall, management competencies and capabilities ensure that: 1. All staff are properly 
background screened and have completed pre-employment assessments prior to hire.  2. All staff 
are currently trained in CPR, First-Aid and AED, PREA, Sexual Harassment, Human Trafficking, 
Trauma Informed Care, Trauma Informed Policing and Implicit Bias, Information Security 
Awareness, Child Abuse/ Incident Reporting, Suicide Prevention, EEO, HIPPA, Ethics Basics.  Two 
staff are trained in PMM, JJIS, SVS and Netmis 2.0. We are primed and ready to go! 

 Staffing Levels and Staff Qualifications Chart and Training Requirements 

Center 4 Change, Inc. ensures the constant presence of sufficient qualified staff to provide the 
services listed in order to ensure that there shall be no waiting lists for program services and shall 
monitor staff vacancies to ensure services to youth are not cancelled, postponed, or rescheduled 
(see below table). 



Position 
Title 

Part-Time 

/Full-Time 
Position 

Job Description Qualifications 

 

Program 
Director (1) 

 

Full-Time 

Responsible for pre-
hiring, hiring and all 
on-boarding 
processes and 
procedures; creating 
policies and 
procedures; 
managing contracts 
and grants, 
bookkeeping, and 
payroll; 
implementing family 
engagement 
activities; and 
maintaining and 
monitoring the 
PMM system. 

 Master’s degree with experience working with at-
risk youth.  Required to pass the Department’s 
standards regarding background screening.  
Employment eligibility verified through the United 
States Department of Homeland Security’s E-
Verify System.  

 

Family 
Support 
Specialist 
(2) 

 

Part-Time 

Responsible for 
overseeing and 
monitoring day-to-
day youth activities, 
such as tutoring, 
mentoring, and 
group sessions.  

Bachelor’s degree in Social Work, Psychology, 
Criminal Justice or a related field from an 
accredited institution and experience working 
with youth or providing direct services to families.  
State certification as a mental health or 
behavioral health specialist shall be considered in 
lieu of a degree. 

Required to pass the Department’s standards 
regarding background screening.  Employment 
eligibility shall be verified through the United 
States Department of Homeland Security’s E-
Verify System. 

 

Program 
Specialist 
(1) 

 

Full-Time 

Responsible for 
overseeing youth 
intake processes 
and procedures; 
maintaining youth 
records; maintaining 
training records; and 
inputting data into 
the JJIS. 

High school diploma or GED and experience 
working with youth in an educational, camp, or 
recreational setting. 

Required to pass the Department’s standards 
regarding background screening.  Employment 
eligibility shall be verified through the United 
States Department of Homeland Security’s E-
Verify System. 

Mental 
Health 

Part-Time Responsible for 
monitoring all 
services pertaining 

Bachelors Degree in Social Work, Psychology, 
Sociology, or Criminal Justice and be licensed or 



Profession
al  

(In-kind) 

to mental health 
education. 

certified as a Mental Health Counselor or Clinical 
Social Worker in the State of Florida. 

Required to pass the Department's standards on 
Background screening. Employment eligibility 
shall be verified through the United States 
Department of Homeland Security's E-Verify 
System.  

 

The staff are required to use the Department of Juvenile Justice’s Learning Management System 
to complete all training requirements as listed below: 

PREA (two-year annual basis) 

Sexual Harassment (two-year annual basis) 

Human Trafficking (one-year annual basis) 

Trauma Informed Care (within ninety [90] days of hire) 

Information Security Awareness (one-year annual basis) 

Child Abuse/Incident Reporting (within ninety [90] days of hire) 

Suicide Prevention (within ninety [90] days of hire) 

Equal Employment Opportunity (EEO) (within ninety [90] days of hire) 

Program Monitoring & Management (PMM) System/JJIS/Staff Verification System (SVS)   

Cardiopulmonary Resuscitation (CPR)/First Aid  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Organizational Chart 

 

Agency: Deanteam, LLC 

Program: Center for Change 

 

 

 
 
 

 

 

 

 

 

 

 

 

Executive 
Director

Mental Health 
Professional

Family Support 
Specialist 

Family Support 
Specialist

Program 
Specialist

Volunteers/ 
Mentors
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The founder and CEO of Deanteam, LLC. has over 25 years of experience working in social services.  From 
1993-2016, Mrs. Haugabook was the Director of Programs for Restoration Ministries, Inc. in Fort Pierce, FL 
where she operated long-term residential, day-treatment, and outpatient substance abuse and mental 
health programs for men and women in St. Lucie County.  Mrs. Haugabook became the Director of 
Programs for Mount Bethel Human Services in Fort Lauderdale, FL in 2016 and oversaw, youth prevention 
services, community pantry, intervention programs and foster home management in Broward, Palm Beach 
and the Treasure Coast simultaneously.   

Deanteam, LLC has locally, operated all the services mentioned in this RFP since December 2019.  We are 
poised and ready to address the needs of youth and families in this community.  The education, 
experience, qualifications and training of all the staff far exceed the requirements of the agency’s funding 
authority.  We are in a position to continuously meet the ever-changing needs of our diverse target 
audience. Through our partnership with Department of Juvenile Justice and other local faith-based and 
civic organizations we have the resources, experience and qualifications to continue executing the services 
proposed in this RFP. 

Please see the resumes and degrees of the current staff as well as the Business Tax Receipts and Insurance 
Documentation attached.   

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Andrea Haugabook 
EDUCATION  
INDIAN RIVER COMMUNITY COLLEGE, ASSOCIATE OF ARTS, DECEMBER 2001, FORT 
PIERCE, FLORIDA 

BARRY UNIVERSITY, BACHELOR OF SCIENCE (MAJOR: PROFESSIONAL 
ADMINISTRATION) DECEMBER 2003, MIAMI, FL.  

BARRY UNIVERSITY, MASTER OF SCIENCE (MAJOR: HUMAN RESOURCE DEVELOPMENT 
& ADMINSTRATION) MAY 2008, MIAMI, FL 
 

EXPERIENCE 
LEADERSHIP AND MANAGEMENT 

• Having over 25 years of management and supervisory experience, I am very capable 
of managing individuals and teams.  My duties have included scheduling, hiring, 
employee separation, conducting staff meetings, and attending board meetings.   

• I am proficient in payroll, benefits management, handling worker’s compensation, 
filing payroll related tax reports, filing worker’s compensation claims.  

• My skills and experience also include grant writing and grant management, contract 
negotiations and contract management.  

• I am very organized and task oriented.  I communicate well both orally and in writing.  
I am able to speak fluently about my job and the organization I represent.  I compile 
comprehensive written reports and presentations, as well as budgets and policies.  

• Experienced in Substance Abuse laws, Child Welfare laws and practices, and Juvenile 
Justice laws and practices as they are written in the State of Florida Statues.       

 
EMPLOYMENT 
CENTER 4 CHANGE | PROGRAM DIRECTOR | 12/04/2019 – PRESENT 

EXECUTIVE DIRECTOR 

  · My duties and responsibilities as the Director of Programs include: 
• Design and implement youth prevention program and activities 
• Create and manage program budgets 
• Hire and train staff 
• Perform all HR and payroll duties 
• Create agency Policies and Procedures including Continuity Of Operations Plan 
• Supervise day to day facility operations 
•  Contract and grant management 
• Grant writing/ Fundraising 
 

MOUNT BETHEL HUMAN SERVICES CORPORATION | 10/01/2016 TO 11/01/2019, 
FORT LAUDERDALE, FL. 

DIRECTOR OF PROGRAMS 
My duties and responsibilities as the Director of Programs include:  



• Management and supervision of the several teams across five (5) different 
programs in Broward, Palm Beach, Indian River, Martin, Okeechobee and St. 
Lucie Counties.  

• Writing, reviewing, and updating policies and procedures, employee manual, 
disaster preparedness plans, quality improvement plan, recruitment and 
retention plans, staff development and training plans, and Continuity of 
Operation Plans.     

• Create annual agency and program budgets. 
• Participate in contract negotiations and manage government contracts.  
• Write grants and manage grant awards.  Present outcomes and report on 

projects funded by grants. 
• Plan, coordinate and attend annual fundraising events. 
• Create and disseminate quarterly newsletters. 

 

RESTORATION HOUSE | 01/01/1996 TO 10/01/2016, FORT PIERCE, FL. 

PROGRAM DIRECTOR 
My duties and responsibilities as the Program Director include:  

• Management and supervision of the staff. 
• Writing, reviewing, and updating policies and procedures, employee manual, disaster 

preparedness plans, writing reviewing and updating the quality improvement plan, 
create staff development plans and implement trainings.    

• Create annual agency budget. 
• Participate in contract negotiations and manage government contracts.  
• Write grants and manage grant rewards.  Present outcomes and report on projects 

funded by grants. 
• All payroll related duties from calculating time sheets to processing payroll, to 

completing payroll reports, filing 941’s and RT-6’s. 
• Attend and give oral and written reports at monthly Board of Director meetings.   
• Plan, coordinate and attend annual fundraising events. 
• Create and disseminate quarterly newsletters. 
• Responsible for all client data and electronic health records. 
• Assist Executive Director in all day to day operations of the facility.  

 

 

 

 

 

 

 

 

 

 







CONNIE M. MOORER 
 
 
EXPERIENCE 

JAN 2016 - DEC 2017 
OUTREACH COORDINATOR, NEW HORIZONS OF THE TREASURE COAST 
Completed intake assessments to assess the client current status and identify needs. Assist with 
locating resources within the community for employment, social services, housing and 
education. Advocate for transitioning clients from homelessness to housing to include homeless 
Veterans.   Assisted with coordination of care for referrals to/from primary care, mental health 
and substance abuse providers.  Assisted Program Director with operational oversight, 
scheduling, clinic events. Assisted with training and onboarding of new staff members. 

 
JAN 2015- - JAN 2016 
TRANSITITONAL MANAGER, NEW HORIZONS OF THE TREASURE COAST 
Provided transition case management services to clients in the state psychiatric hospital in 
accordance with the requirements of the contract and the principles of the NH's Continuum of 
Care, to include staff training, enhanced case management, evidence-based interventions, 
education and vocational programs, transition planning, and post release support. 

 
FEB 2013 - JAN 2015 
INTENSIVE CASE MANGER, NEW HORIZONS OF THE TREASURE COAST 
Assist clients in gaining access to needed psychiatric and substance abuse treatment, medical, 
social, residential, financial and other services appropriate for the client. Intensive coordination 
and monitoring of client's treatment/rehab services. Assisted Program Director with operational 
oversight, scheduling, and clinic events. Assisted with training and onboarding of new staff 
members. 

 
AUG 2007 - FEB 2013 
INTAKE SPECIALIST, HENRY FORD HEALTH SYSTEMS 
Responsibilities include referrals from agencies (i.e., hospitals, prisons, doctor's offices, etc.) for 
possible placement of mental health and substance abuse patients in need of placement into the 
hospital or rehabilitation center. Contacted insurance companies for verification of insurance 
benefits, registered patients to the hospital once criteria had been approved by the hospital 
doctor on call. 
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JUN 2006-AUG 2007 
ADMISSION COUNSELOR, HENRY FORD HEALTH SYSTEMS 
Direct care, responsible for assisting clients (children and adults) admitted into the hospital for 
mental health and substance abuse treatment. Assisted with treatment plans, ADL's, 
counseling, facilitated groups, documented daily logs, was responsible for taking and recording 
vitals as needed or requested by the physician. Accompanied clients to court, or other offsite 
activities. 

 
 

NOV 2011-JUN 2006 
MENTAL HEALTH COUNSELING, ST. JOHN RIVERVIEW'S HOSPITAL 
Assisted with counseling of mental health and substance abuse patients and families. 
Provided assistance with implementing patient treatment plans, facilitated groups and 
discharges, accompanied clients to court and other offsite activities. Primarily stationed in 
emergency room's crisis center. 

 
 

EDUCATION 
MAY 1991 
B.A. CRIMINAL JUSTICE, FLORIDA MEMORIAL UNIVERSITY, MIAMI GARDENS, FL 

 
 

SKILLS 
 

• Proficient in Microsoft office (Word, Excel, PowerPoint, Outlook), Windows XP, and Internet 
• Great attention to detail 
• Strong leadership skills with multiple styles 
• Ability to build strong teams through collaborations and teamwork 
• Goal oriented and ability to multitask 
• Effective communication skills with other team members, supervisors, and management 
• Excellent decision-making skill 

 
 

ACTIVITIES 
Involvement on the local community action boards, including a board member of the Lincoln Park 
Mainstreet. Committed volunteer of the Homeless Vets and Sarah's Kitchen. Served on numerous 
community's improvement committees. 
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Cavine Hayden 
 
PROFILE 
Dedicated and dynamic customer-focused administrative professional with proven interpersonal, 
communication, leadership, and multi-tasking skills, seeking to provide quality service and make a 
positive difference in a community-focused organization. 
 
SKILLS 
Microsoft Office: Word, Excel, PowerPoint, Outlook   
Accounting: QuickBooks, ADP RUN 
Typing: 70 wpm 
Systems: E-verify, AHCA (BGS), SkillPro (DJJ), SVS (DJJ), JJIS Web 
 
EXPERIENCE 
MOUNT BETHEL HUMAN SERVICES 
Human Resources Manager  10/2016 – Present 
Employed current human capital practices to attract and retain high-potential talent for a South 
Florida non-profit specializing in foster home management, prevention services, and community 
development programs. 

 Staffing – Supervise and provide consultation to management on strategic staffing plans, 
compensation, benefits, training and development, budget, and labor relations. Partner with 
Director of Programs to identify key attributes, development assignments and performance 
metrics to ensure high-potential candidates grow in development roles. Liaise with ADP on 
best practices regarding human capital management. Conduct on-boarding for new 
employees in local and satellite offices. 

 Policies & Procedures – Annually review and make recommendations to executive 
management for improvement of the organization’s policies, procedures and practices on 
personnel matters.  Maintain knowledge of industry standards and employment legislation, 
and ensure the agency’s compliance. 

 General HR Duties – Perform Level 2 background screenings on potential and current team 
members. Identify areas for function centralization and best practices. Streamline talent 
management, leadership development and performance-based incentives processes across 
programs in 6 counties. Advise management in developing strategic plans on organizational 
and staffing issues.  Assist in analysis and proposal of budget reviews. 
 

MOUNT BETHEL HUMAN SERVICES 
Executive Assistant  10/2016 – 01/2017 
Provided administrative support to a leading human services non-profit agency’s South Florida 
Executive Director and Director of Programs. 

 Meeting and Travel Support – Managed complex and frequently-changing travel 
arrangements for executive appointed by Governor Rick Scott to the Florida Faith-based and 
Community-based Advisory Council. Conducted research to prepare, gather and proof 
briefing materials, agendas, and decks for all executive-level meetings.  Managed travel 
arrangements and scheduled trainings for program team members needing to attend multi-
day conferences, trainings, and symposiums. 

 Event Coordination – Established and assisted outside vendor relationships with marketing, 
catering, and venue professionals for the agency’s annual fundraisers, back-to-school events, 
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and holiday toy drives. Represented the agency at planning meetings with the City of Fort 
Lauderdale, Fort Lauderdale Police Department and other local agencies. 

 Grant Funding – Assisted Director of Programs in grant writing to secure funding from 
numerous organizations, including the City of Fort Lauderdale, Wells Fargo, and Walmart. 
Demonstrated exceptional attention to detail. Showed excellent organizational strengths, 
and advanced skills in negotiations and cost-cutting strategies in order to ensure optimum 
use of grant funding. 
 

HAMILTON LANE ADVISORS 
Administrative Assistant  08/2013 – 02/2016 
Provided administrative support to the globally competitive private equity firm’s  
South Florida fund investment team Analyst, VP and Principal. 

 Office Management – Typed, proofread, formatted, and bound documents and presentations. 
Ordered and managed office supplies while adhering to a fixed office budget. Established and 
maintained vendor relationships. Answered and routed incoming and outgoing calls and 
written correspondences. Maintained the reception and lounge areas. Greeted numerous 
visitors—including VIPs, vendors and interview candidates.  

 Travel Logistics Management – Executed, maintained and coordinated a complex calendar of 
meetings and travel.  Coordinated busy domestic and international travel schedules which 
included arranging airfare, hotel and ground transportation for company representation at 
twelve annual conferences, three annual symposiums, and an annual fund update meeting 
with state representatives; as well as board meetings, committee meetings, various staff 
events, and client visits. 

 Accounting – Created detailed expense reports and requests for capital expenditures. 
Obtained appropriate signatures for financial documents and internal and external  
invoices. Served as corporate liaison between the Finance, IT and Marketing  
departments. 

 
QUAD656 – Wayne, PA 
Administrative Assistant  04/2013 – 07/2013 
Provided front desk support for private equity firm on a four-month assignment. 

 Fast Learner – Quickly learned organizational processes, policies and procedures. 
 Professional – Developed long-term inter-office relationships with peers and executive staff—

leading to offer for a full-time position in the South Florida office at the conclusion of my 
assignment. 

 Flexible – Adapted to diverse work styles and unique corporate culture of  
Hamilton Lane—consistently providing friendly, personable and professional service. 

 
7POINTS GROUP – Riyadh, KSA 
Administrative Assistant  01/2011 – 04/2013 
Served as a Virtual Executive Assistant to C-level executive located overseas. 

 Research - Researched, proposed and implemented vendor services—successfully 
decreasing 
costs to organization. Conducted research to prepare, gather and proof briefing materials, 
agendas and decks for all executive-level meetings. 

 Reporting - Compiled and analyzed sales and marketing reports.  Performed background  
checks on potential clients, potential partnering companies and individuals as instructed. 
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 Document Specialist - Created expense reports, budgets and filing systems.   
Managed external contacts for Executive Director; and kept track of periodic 
communication needed for priority contacts.  Located and attached appropriate files to 
incoming correspondence requiring replies. Overhauled existing electronic filing system—
creating a user-friendly and systematic filing system—leading to a reduction in data 
retrieval time.  Assisted in development of departmental employee handbook.  Liaised 
between domestic and overseas offices to arrange  
B2B shipments for high-profile clientele. 

  
YOUTH EMPOWERMENT SERVICES – Philadelphia, PA  
Compliance Specialist  08/2008– 01/2011 
Served as Contract Compliance Specialist for a 501(c)(3) non-profit agency which provides  
educational and employment-readiness opportunities to out-of-school youth. 

 Contracts - Interpreted policies and procedures required for compliance with funder 
requisites. 
Gathered, assembled, analyzed and provided program data to private and government 
funders,  
in compliance with current contract requisites. Received and responded to program 
inquiries; and  
served as point of contact for potential and existing funders, programs, parents and youth. 
Assisted CEO and Program Director in preparing proposals and progress reports for 
funders. 

 Screening and Testing - Prescreened and pretested eligible youth for program placement. 
Determined eligibility of interested parents and youth, by performing background checks 
and  
interviews. 

 General Office Duties - Transcribed meeting notes, as needed. Maintained confidentiality 
of 
sensitive client and program information. Streamlined paper filing system for more 
efficient and complete document retrieval.  
 

EDUCATION 
University of the People  2020 
Online institution of higher education 
Bachelor of Science: Business Administration 
 
Association for Talent Development  2019 
Certifcate of Instruction Design 

 
Lankenau High School - Philadelphia, PA 
High School Diploma  
 
PROFESSIONAL ASSOCIATIONS 
American Association of Notaries  2016 
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Deanteam, LLC. 
 

Doing Business As 

 
 

  
 
 

Business Plan 
 

 

 

 

Andrea Haugabook, CEO/ Founder 
P.O. Box 4099 Fort Pierce, FL 34948 (mailing) 

401 S. 7th Street Ft. Pierce, FL 34950 
DeanteamLLC@outlook.com 

(772) 528-6959 
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Executive Summary 
Who are we 
MISSION STATEMENT: Center 4 Change, Inc. offers services that affect positive change for 
youth, families and communities. 

VISION: To create a safe place where youth can reach their full potential and improve the 
function of families assisting them in developing the community in which they live.  

CORE VALUES: 

a. Educate – Center 4 Change, Inc. believes prevention and early intervention services 
are powerful, not only in keeping young people from committing crimes and families 
from being unsafe, but as catalysts for youth to realize their full potential and make a 
successful transition to adulthood. We are committed to keeping youth and families 
together and to strengthening family systems. 

b. Enlighten – Center 4 Change, Inc. is dedicated to providing the highest level of service 
and integrity to all, ensure equitable standards of practice within all its programs and 
organization. 

c. Empower – Center 4 Change, Inc. values young people, families and communities. 
Liking them with vital resources and finding solutions enables them to get a hand up. 
Cultivating strengths and assets of those whom we serve, encourages them to create 
safe sustainable opportunities improving the communities where they live.  

Who we serve 
Center 4 Change Inc. serves youth (ages 5-17), families, and communities.  

What we do 
 

Center for Change endeavors to meet the targeted needs of youth by providing effective 
prevention and intervention services and activities to prevent juvenile delinquency.  We 
serve youth, families and communities.  Youth served shall range in age from 5-17. The 
goal of the prevention program is to divert youth who pose no real threat to public safety 
away from the juvenile justice system through programming which will support a safe 
environment and provide youth and their families’ positive alternatives for delinquent 
behavior.  Youth learn to demonstrate positive social and communication skills, increase 
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self-awareness by knowing their strengths and limitations, with a grounded sense of 
confidence, optimism, and growth mindset. Services delivered to youth include, but are not 
limited to: Prevention Assessment; Transportation Services; Screening and Evaluation;  
Youth Service Plan;  Mentoring Services; Learning to Live Violence Free; Educational 
Enhancement; and Family Engagement. 

 
Services provided are taught through modeling and coaching, helping youth identify their 
emotions or the emotions of others. Conflict-resolution skills and dialoguing to guide youth 
through the steps are two current approaches we use to help them apply cognitive skills in 
difficult situations.  Youth practice group decision-making and setting rules; learn 
cooperation and teamwork through participation in team sports and games; and expand 
their understanding of current or historical events, by analyzing them through questions 
based on problem-solving models. 

 

The educational goals of SEL are more likely to be achieved when evidence-based 
approaches are used to reach students in various settings — classrooms, throughout the 
school, in their homes, and in their communities. Individualized youth service plans are 
developed based on information gathered in several assessments completed by the staff 
and families.  We use the Prevention Assessment Tool, Needs Assessment, Columbia-
Suicide Severity Rating Scale, Kutcher Adolescent Depression Scale (KADS-6), Self-
esteem Survey, and Satisfaction Survey.  
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Company Description 
Mission Statement 
Deanteam, LLC D.B.A Center 4 Change, Inc. offers services that affect positive 
change for youth, families and communities. 

Principal Members 
Andrea Haugabook – Founder/ CEO 

Legal Structure 
Deanteam, LLC is a limited liability Corporation, incorporated in Fort Pierce, Florida on 
September 23, 2015.  Center 4, Change, Inc. received an IRS designation as a 501C3 
organization effective September 23, 2020.  

Statement of Need 
Children with families who spend time together are often more successful in school, less likely 
to engage in violent behavior, and better able to adapt to life’s changes. Despite the 24/7 digital 
world today’s parents are raising their children in, 51% of parents say they spend more time with 
their children than their parents did with them. But for working parents, striking a balance 
between time at home and time away can be a struggle - only 46% of working parents spend 
more time with their children than their parents did with them, for non-working parents, that 
number is 63%. Time can also be an issue for parents who want to be more involved in their 
child’s education - 43% say they’re too busy. 

 
87% of parents believe a large part of their child’s academic success is based on their child’s 
natural abilities despite how much parents try to help. Despite prior research that shows 
parental involvement in a child’s education supports better outcomes for their child, including 
better academic performance, fewer behavior problems and higher graduation rates, parents 
believe that a large part of a child’s academic success is based on their own natural abilities, no 
matter how much a parent tries to help. 

 
63% of parents believe their children will face more problems growing up than they did. 

 
Today’s parents are more optimistic than parents were 17 years ago. In 1998, when parents 
were asked if they believed their children will face more problems growing up than they did, 
78% said their children will have more problems. That was before 9/11, before the dot-com 
bubble burst, and before the Great Recession. Now, 63% of parents believe their children will 
face more problems growing up than they did. 
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Emotional intelligence, or the ability to read others and respond accordingly, is at the core of 
social and communication skills. Research has shown that those with high emotional 
intelligence have better attention skills and fewer learning problems, and are generally more 
successful in academic and workplace settings. When it comes to skills children need to 
achieve success, parents don’t rank grades as number 1. In fact, 54% of parents said good 
social and communication skills are more important to a child’s future success than grades. 
However, the emphasis on grades is different based on a parent’s race and level of education. 

 
An extensive body of rigorous research (including randomized control trials, longitudinal follow-
ups, and multiple replications) demonstrates that education that promotes social and emotional 
learning (SEL) gets results, and that teachers in all academic areas can effectively teach 
SOCIAL EMOTIONAL LEARNING. 

Customers 
Youth Prevention Services - Youth served may be considered at-risk for formal involvement in 
the juvenile justice system.   Services are limited to youth between the ages of five (5) to 
seventeen (17). The decision to accept a youth into the program shall be made by Deanteam, 
LLC.  Referrals for services may be made by parents, legal guardians, local schools, community 
service organizations, network of community linkages and the Department of Juvenile Justice. 

Youth who have completed program services may be a participant in program services as a 
new youth in a following contract year(s) if services are needed. 

Community Computuer Lab –shall be offered to anyone in need of access to computer usage, 
services, education, skills training.  All youth and adults are eligible to use the community 
computer lab.  

Community Food Pantry – Services are provided to all families in need on a first come first 
serve basis, pending the availability of goods.  

Company Advantages 
The management background and experience of the staff at Center 4 Change is very diverse. 
The Center’s key corporate personnel/positions consist of: a Director, Program Specialist, Mental 
Health Professional and two Family Support Specialists. The Program Director at Center 4 
Change was born and raised in Fort Pierce, FL.  Having lived on the Treasure Coast for over 40 
years, her background and experience in working in this local community full of at-risk youth in 
need of services is one of a personal journey.  Having worked in the behavioral health field for 
the past 25 years, and managing youth prevention programs, she is well versed and trained in 
contract management and service delivery.  For the past 4 years, the Program Director has 
supervised and managed various programs and contracts (including programs funded through 
the Florida Network of Youth and Family Services: SNAP, CINS/FINS and FYRAC). The Mental 
Health Professional is a former Military Police, law-enforcement officer and is currently a Licensed 
Clinical Social Worker, Entrepreneur, youth and family advocate, and community activist trained 
in trauma-informed care, yoga and mindfulness with over 20 years of experience serving families 
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on the Treasure Coast.  Family Support Specialist #1 is a Behavioral Health Therapist specializing 
in substance abuse in young adults.  Family Support Specialist #2— previously in law-
enforcement, with prior experience as a child abuse investigator for the Department of Children 
and Families—is currently an educator certified in the State of Florida, teaching 7th grade with a 
specialization in Reading. The Program Specialist brings years of administrative skills to the table 
with a depth and breadth of knowledge in JJIS, Netmis 2.0 and other databases required for this 
program. Resumes and degrees for all staff are attached for your review. Center 4 Change has a 
pool of mentors, and volunteers consisting of retired educators, entrepreneurs, working 
professionals and young adults with whom we have built great working relationships; and are all 
properly vetted, screened and trained to serve our youth. An organizational chart as well as a 
Staffing chart is attached below for your review. 

Overall, management competencies and capabilities ensure that: 1. All staff are properly 
background screened and have completed pre-employment assessments prior to hire.  2. All staff 
are currently trained in CPR, First-Aid and AED, PREA, Sexual Harassment, Human Trafficking, 
Trauma Informed Care, Trauma Informed Policing and Implicit Bias, Information Security 
Awareness, Child Abuse/ Incident Reporting, Suicide Prevention, EEO, HIPPA, Ethics Basics.  
Two staff are trained in PMM, JJIS, SVS and Netmis 2.0. We are primed and ready to go! 

Regulations 
Center 4 Change, Inc. will meet all Federal, State and local business regulations concerning all 
programs offered.   

Services 
Detailed Description of Current Services provided to Youth  
Center 4 Change completes an intake and data entry on each newly admitted youth 
within three business days of the youth’s admission to the program.  All youth must 
have a Prevention Assessment completed and entered into the JJIS/Prevention Web 
within seven calendar days of admission to the program.  Additionally, each youth shall 
complete a subsequent prevention assessment upon completion of the program and it 
shall be entered into the JJIS/ Prevention Web within the last fourteen (14) calendar 
days of the youth’s completion of participation in the program.   
 
Screening and Evaluation 
A needs assessment and self-esteem survey shall be completed for each youth 
admitted to the program.  Additionally, each youth shall complete a Satisfaction Survey 
upon completion of the program.  Documentation of the feedback results shall be 
maintained in the youth’s case file. 

4. Transportation Services 
Transportation shall be provided or arranged for the provision of transportation for 
program-related purposes, when necessary and appropriate.  Program-related 
purposes shall include, but are not limited to: 

a. Community volunteer and service learning project and 
b. Youth development or educational activities. 
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2) Center 4 Change Inc. ensures that vehicles used to 
transport youth shall be maintained in safe operating 
condition at all times, do not exceed the number of 
persons the vehicle was designed to carry and are 
equipped with seat belts and a first aid kit.  Center 4 
Change, Inc. also, ensures that all employees who are 
responsible for transporting youth have a valid license to 
operate the vehicle and commercial auto liability 
insurance is maintained at all times.  
 

5. Youth Service Plan 
Center 4 Change Inc. maintains a youth service plan for each youth served.  The 
youth’s service plan shall contain all program services the youth will attend and 
participate in and documentation of all service tasks accomplished toward completion of 
each youth’s service plan shall be maintained in the youth’s case file. 

  
6. Core Services: 

a. Mentoring Services 
Center 4 Change, Inc. provides mentoring services to participating youth which shall 
address life skills, relationships, and shall increase self-awareness and self-
management.  All mentors shall be background screened. Mentoring services shall take 
place in a small group or one-on-one and are designed to give each youth a caring role 
model to interact with regularly.  Mentoring services shall be provided one time per 
week for a minimum of one hour per session.  Mentoring may take place in-school, on-
site at Center 4 Change, or in a community setting.   

b. Learning to Live Violence Free 
Center 4 Chang, Inc. provides activities promoting violence free lifestyles, alcohol and 
drug education, mental health education, mindfulness, yoga, self-care, increased social 
awareness and self-management.  Learning to Live Violence Free shall be provided one 
time per week for a minimum of one hour per session.  Sessions may take place in-
school, on-site at Center 4 Change, or in a community setting.       

c. Educational Enhancement 
Center 4 Change, Inc. provides services to assist youth with completing homework, 
accessing computers for supplemental learning, and educational enhancement to 
improve school and employability skills.  Educational Enhancement sessions shall be 
provided four times per week for a minimum of seventy-five (75) minutes per session at 
the local facility.   

 
Family Engagement 
The Provider shall provide family engagement activities for youth and families, including 
but not limited to, community service projects and parent meetings.  Family 
Engagement Activities shall be provided one time per month, a minimum of one hour 
per session and may take place in-home, on-site at Center 4 Change, or in a community 
setting. 
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Growth Strategy 
To grow the company, Center 4 Change, Inc. will do the following: 

• Open and operate a weekly food pantry for community families in need 
• Offer an open computer lab for the community 
• Partner with local businesses for job placement and career training opportunities 
• Create an accessible community hub of services for youth and families 

Communicate with the Customer 
Center 4 Change, Inc. will communicate with its customers by: 

• Meeting with local schools, business, leaders, and residents  
• Using social media such as Twitter, YouTube, Facebook, and LinkedIn 
• Providing contact information on the company website 
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Proposed FY 2021-2022 Budget 
Revenue     
 State of Florida   $             124,425.00 

 Other local grants   $               70,000.00 
 Fundraisers   $                 2,528.43 

  TOTAL REVENUE  $             196,953.43 

Personnel 
Services 

    

 
Salaries 

  
 $            125,404.00  

 
Fringe 

  
 $            17,054.95  

     

  
Total Personnel 

 
 $            142,458.95  

     

Expenses 
    

 
Cell Phone/ Telephone-
Internet/ Communication/ 
Insurance (Comprehensive, 
Liability, vehicle) 
 

  
 $            9,899.32  

 
Rent/ Utilities/ Audit Services 

  
 $            18,500.00  

 
Supplies 

  
 $              9,445.16  

     

  
Total Expenses 

 
 $            37,844.48  

     

 
Equipment 

  
 $            12,450.00                   

     

  
Total Non-expendable 
Property 

 
 $            12,450.00        

     

Administra
tion 

   
 $               4250.00 

  
Total Administration 

 
 $              4,200.00 

     

  
TOTAL ANNUAL BUDGET 

 
 $         196,953.43  
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Deanteam, LLC. D.B.A. has a strong base of local supporters.  We a great resources such as; 
volunteers, mentors, donors, coaches from our local community.  Center 4 Change, Inc. has 
partnered with local business owners, civic organizations, schools, churches and other 
community based providers to assist in fundraising, creating a volunteer mentor base, and offer 
sports programs for local youth served at the center and food and other resources for families.  
Some locals include; Ft. Pierce Zetas, Mount Olive Missionary Baptist Church, St. Matthew 
Missionary Baptist Church, Northside Bat and Ball Little League and Local Business Owners. 

 
Future plans for community engagement will include the establishment of a community 
computer lab for training, access to educational opportunities, and , a weekly food pantry 
available to families in need, technology and vocational skills training for adults re-entering the 
workforce.  Continual collaboration with local funders and business to provide job placements 
and career training will help our agency advance these goals.  On-going partnerships with sport 
clubs, civic groups, churches, youth groups, and local law enforcement will assist our mission in 
keeping kids off the street and out of the juvenile justice system.   

 

Below is a chart of services provided by Center 4 Change and community 
partnerships to be forged to support the recipients of those services provided.   

 

 

 

•Local Private and 
Public Schools

•Local Churches

•Local Law 
Enforcement

•Local Sports Leagues
•Scouting Groups

•Local Civic Groups
•Local Greek 

Organizations and 
Clubs

Mentoring
Learning To 

Live Violence 
Free

Educational 
Enhancement

Family 
Engagement 
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Deanteam, LLC. D.B.A. Center 4 Change, Inc. is a perfect partner to align with the FPRA’s 
goals of restoring neighborhoods, fostering arts and culture, “Re-set” the economic base, and 
Connect.  Center 4 Change provides services such as mentoring youth, teaching youth to live 
violence free, providing educational enhancement and family engagement with a social 
emotional learning approach.    

Key studies from multiple fields and sources that include student achievement, neuroscience, 
health, employment, psychology, classroom management, learning theory, economics, and the 
prevention of youth problem behaviors conclude that the impact of social emotional learning has 
promising long-term and global benefits. 
 
These benefits will greatly change the trajectory of a youth’s future and the future of the 
community in which the live.  
 

 
 
Social and emotional learning (SEL) programs, which previously have shown immediate 
improvements in mental health, social skills, and academic achievement, continue to benefit 
students for months and even years to come, according to a 2017 meta-analysis from CASEL, 
the University of Illinois at Chicago, Loyola University, and the University of British Columbia. 
Up to 18 years later, students exposed to SOCIAL EMOTIONAL LEARNING in school continue 
to do better than their peers on a number of indicators: positive social behaviors and attitudes, 
skills such as empathy and teamwork, and academics. And they have fewer conduct problems, 
less emotional distress, and lower drug use, among many other benefits.  

 
RESTORE NEIGHBORHOODS; SOCIAL EMOTIONAL LEARNING Impact on Lifetime 
Outcomes- 

A 2015 national study published in the American Journal of Public Health found statistically 
significant associations between SOCIAL EMOTIONAL LEARNING skills in kindergarten and 
key outcomes for young adults years later in education, employment, criminal activity, 
substance use, and mental health. The study concluded that early prosocial skills decreased the 
likelihood of living in or being on a waiting list for public housing, receiving public assistance, 
having any involvement with police before adulthood, and ever spending time in a detention 
facility.  

RE-SET ECONOMIC BASE; SOCIAL EMOTIONAL LEARNING Impact on Equity and Poverty- 

According to a 2015 report by the American Enterprise Institute and the Brookings Institution, 
SOCIAL EMOTIONAL LEARNING competencies are critically important for the long-term 
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success of all students in today’s economy. This report was developed by a group of bipartisan 
experts who agreed to set aside their differences and create a detailed plan for reducing poverty 
and increasing economic mobility.  

SOCIAL EMOTIONAL LEARNING Benefit-Cost Analysis- A 2015 study by researchers at 
Columbia University found that the measurable benefits of SOCIAL EMOTIONAL LEARNING 
exceed the costs, often by considerable amounts. 
  
The aggregate result of the analysis showed an average benefit-cost ratio of about 11 to 1 
among the six evidence-based SOCIAL EMOTIONAL LEARNING interventions studied. This 
means that, on average, for every $1 invested in SOCIAL EMOTIONAL LEARNING 
programming, there is a return of $11.  

Center 4 Change can assist in FOSTERING ARTS AND CULTURE and CONNECTing 
neighborhoods through the programs and services offered.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





































Rev. Kwame D. Alston, Senior Pastor 

800 Ave. C Fort Pierce, FL 34950 Church Office (772) 801-5058 

 

 

June 22, 2021 

 

City of Fort Pierce 

Re: Deanteam LLC/ Center 4 Change 

 

To Whom It May Concern: 

 

I have known Mrs. Haugabook for the past five years.  She is a highly motivated and 
extremely capable community organizer.  Mrs. Haugabook has been instrumental in 
working with the outreach department at Mount Olive Missionary Baptist Church.  She 
has organized community events, back to school events, and food pantry events for the 
church.  Mrs. Haugabook and her husband are volunteer coaches for the Mount Olive 
T-Ball team at Northside Bat and Ball Little League.  

Center 4 Change has donated toys and gifts for our community Christmas give-aways 
as well as book-bags and school supplies for our annual community back to school 
bash.  Her commitment and service to this community is strong and unwavering.  She is 
influential and exceptional.   

I look forward to continually working with Mrs. Haugabook and Center 4 Change on 
future projects, moreover, I am pleased to support Mrs. Haugabook in her endeavors at 
Center 4 Change and in this community. 

                        

In His Service,  

Rev. Kwame D. Alston 

Rev. Kwame D. Alston  

Senior Pastor 

(954) 325-7715 
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