
Executive Summary
City Manager Recruitment

Overview
The fottowing summarizes the current status of the City of Fort Pierce's recruitment of their new City

Manager. At the beginning of the posting of the position, there were a coupte of applicants who were

having difficutties apptying through the City's new recruitment ptatform. Human Resource's staff

worked with each appticant individuatty to resotve their issue and to date atl appticants have been

abte to appty and uptoad any pertinent documents to their apptication.

Within the recruitment process timeLine, Human Resources is recommending that City

Commission conduct one-on-one interviews instead of public interviews. These interviews witI

occur over a one-to-two-day period and witt be coordinated by Human Resources. Each appticant

wiLt have an individuat 45-minute interview with each Commissioner. ln addition, Human Resources

also recommends that City Commission shortLists appticants at their February 3, 2025, City

Commission meeting, and makes f inat appointment or provide further direction at their February

18,2025, City Commission meeting. However, Human Resources witt move forward with whatever

direction Clty Commission deems necessary.
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Recruitment Process Timeline
a. Recruitment period:

b. HR ca nd id ate assessment:
c. Quatified appticant poot

presentation to City Commission
for interview selection:

d. One-on-One lnterviews:
e. City Commission shorttist:
f. Fina I decision/a ppointment:

1 1 / 1 5/2024 - 121 1 5/2024
12/16/2024 - 1/312025

1t6/2025
TBD

TBD

TBD

Recruitment Plattorm Analytics
a. City of Fort Pierce website
b. lndeed
c. Govern mentjobs.com
d. lnternationalCity/County ManagementAssociation (ICMA)

e. ICMA - Job Center Landing Sociat Media

f. The Nationat Association of County Administrators (NACA)

g. Linkedln

Applicant Analytics
a. Totat appticants to date: 75 (had77 bul2 appticants have withdrawn)
b. Totat quatified appticants to date: 29

c. Total non-quatified app[icants to date:46
d. Totat in-state appticants: 66

e. Total out of state applicants:9
f. TotaI internat appticants: 1
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g. Quatified appticants who compteted questionnaire:
i. 19 originat
ii. 1 of the 5 quatified appticants but did not comptete.
iii. 5 additionat appticants.
iv. Sent questionnaire to Chris Dzadovshy.
v. Totat appticants compteted so far: 25

1. Geographics of appticants:5 out of state (CO, NM, Kansas, Georgia, PA, and
New York); I tocat (Port St. Lucie, Vero, and Fort Pierce); 11 non-tocal
(Jupiter, Leesburg, Pembrooke Pines, Fort Lauderdate, CoraI Gabtes,
Jacksonvitte, Madeiro Beach, Town of Century, Ctermont, Detray Beach, and
West Patm Beach)

h. Quatified app[icants who did not complete questionnaire:4
i. Applica nts who did not meet the minimum q uatif ications of the position: 46
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