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RESOLUTION 2024-2418 
… 
A RESOLUTION OF THE MAYOR AND COUNCIL OF THE CITY OF GOODYEAR, 
MARICOPA COUNTY, ARIZONA, CREATING “POLICY 1100 RETIREE HEALTHCARE” 
AS AN AMENDMENT TO THE “CITY OF GOODYEAR POLICY AND ADMINISTRATIVE 
GUIDELINES MANUAL OF 02/01/2004.” 
 
WHEREAS, the Mayor and Council of the city of Goodyear, Maricopa County, Arizona 
are authorized to provide for the manner in which personnel policies, rules, regulations 
and procedures applicable to city of Goodyear employees are to be adopted;  
 

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF THE CITY 
OF GOODYEAR, MARICOPA COUNTY, ARIZONA, AS FOLLOWS: 

 

SECTION 1. STATEMENT OF AUTHORITY 
 
Section 3-3-3 of chapter 3 of the Goodyear City Code authorizes the 
Mayor and City Council to adopt by ordinance written policies, rules, 
regulations and procedures to give effect to the Article. 
 
 

SECTION 2. “POLICY 1100 RETIREE HEALTHCARE” AS AN AMENDMENT TO THE 
“CITY OF GOODYEAR POLICY AND ADMINISTRATIVE GUIDELINES 
MANUAL OF 02/01/2004” 
 
The “Policy 1100 Retiree Healthcare,” is created as reflected in Exhibit A 
(Final Version). 
 
 

SECTION 3. SEVERABILITY 
 
If any section, subdivision, sentence, clause, phrase, or portion of this 
Ordinance is for any reason held invalid or unconstitutional by any court 
of competent jurisdiction, such portion shall be deemed a separate, 
distinct, and independent provision and such holding shall not affect the 
validity of the remaining provisions of the ordinance or parts thereof. 
 
 

SECTION 4. EFFECTIVE DATE 
 
Resolution 2024-2418 shall be effective upon the date of its adoption. 
 
 

  



Resolution 2024-2418 
Page 2 of 6 
 

PASSED AND ADOPTED by the Mayor and Council of the city of Goodyear, Maricopa 
County, Arizona, this _______ day of ___________________, 20_____. 
 

 

 

 

      ______________________________________ 
Joe Pizzillo, Mayor 

       
Date: ______________________________ 

 

 

 

 

 

 
ATTEST: APPROVED AS TO FORM: 
 
 
____________________________ ______________________________ 
Darcie McCracken, City Clerk Roric Massey, City Attorney 
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Exhibit “A” 

Policy 1100 (Final Version) 

(ON THE FOLLOWING PAGES) 
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ADMINISTRATIVE GUIDELINES / POLICY STATEMENT 
Subject:  Retiree Healthcare  
Origination Date:  07/01/2024 Revision Date:   
Policy Number:  1100 

 

Purpose 
Our Retiree Healthcare Benefit aims to give city retirees access to healthcare, 
supporting their overall well-being. As a city, we highly value our workforce and 
acknowledge the significant contributions of our dedicated employees. Accordingly, we 
provide a post-employment retiree healthcare benefit as part of our comprehensive 
financial and physical well-being platform. This benefit helps attract and retain a high-
quality workforce and aligns with our culture statement: ‘We Care. 
The retiree healthcare benefit policy provides the framework for the administration of a 
post-employment medical plan. 
 
Policy 

A. Administration of Retiree Healthcare Plan 
1. The Human Resources Director, or designee shall be responsible for 

maintenance of the Retiree Healthcare Plan.  This includes recommending 
to the City Manager any amendments to the administrative processes, 
establishing enrollment processes, conducting annual open enrollment and 
working with third-party providers for billing and collection and any statutory 
annual actuarial assessments. 

B. Retiree Healthcare Framework 
1. The Retiree Healthcare Plan permits eligible retirees to enroll in the city’s 

medical insurance plan, which is also available to active employees.   
2. Premium equivalency rate for the retiree healthcare plan will be 50% city 

and 50% retiree.  Premiums will be based on the full premium rate 
established each year for active employees.   

C. Eligibility for Retiree Healthcare 
1. Employees meeting the following criteria will be eligible for the plan: 

a. Must have completed at least ten (10) years of continuous service with 
the city of Goodyear in a full-time regular benefit eligible position 
immediately preceding retirement; and 

b. Must meet the rules of normal retirement as defined by ASRS or 
PSPRS; and 
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c. Must be enrolled in one of the city’s medical insurance plans at the 
time of retirement. 

2. Members of City Council who have completed two full terms are eligible for 
the retiree health care plan. 

3. In all cases, coverage for a retiree or spouse will not be extended beyond 
the age of Medicare eligibility and for dependent children, coverage will not 
extend beyond the age of 26 years old.  Special circumstances apply to 
dependents who meet disability criteria.   

D. Disability Retirement Coverage 
1. Employees who can no longer fulfill the functions of their job due to an 

injury or illness and meet retirement disability criteria as outlined by either 
PSPRS or ASRS are covered under the retiree healthcare plan as follows: 
a. Work-Related Disability 

i. Regardless of years of service, full-time benefit eligible employees 
who can no longer fulfill the requirements of their job because of a 
work-related injury or illness are eligible for retiree healthcare 
coverage. 
A) Coverage for work-related injuries remains in place as long as 

the retiree meets the requirements for disability retirement.  
Coverage for the individual member ends when retiree, 
eligible spouse or dependent(s) are no longer eligible. For 
retiree or spouse coverage ends at age of Medicare eligibility. 
For dependent(s) at age 26.  

b. Non Work-Related Disability 
i. Employees who have 10 years of service and are unable to fulfill 

the requirements of their job because of a non work-related injured 
or illness are eligible for retiree healthcare coverage. 

ii. Coverage for a non work-related injury is available for 36 months.  
The retiree must meet the requirements for disability retirement to 
remain eligible. Coverage ends earlier for plan members when 
they no longer meet eligibility requirements. 

2. Council Disability Coverage 
a. Councilmembers who have completed one (1) term and are unable to 

fulfill a subsequent term because of an injury or illness are eligible for 
36 months of retiree healthcare coverage. 

E.    Loss of Coverage 
1. Retiree Reaches Age of Medicare Eligibility 

a. When a retiree reaches the age of Medicare eligibility, their eligible 
spouse and dependent(s) may remain on the retiree healthcare plan 



Resolution 2024-2418 
Page 6 of 6 
 

for 60 months or until their eligibility status ends, whichever comes 
first. 

2. Death of Retiree 
a. If the death of a retiree precedes the death of a spouse or dependent, 

eligible spouses and dependents may remain on the plan until the date 
the retiree would have reached the age of Medicare eligibility or for 60 
months whichever is longer. 

3. Line of Duty Death 
a. If the death of an employee occurs in the line of duty or because of 

injuries suffered in the line of duty, including presumptive illnesses 
defined under Arizona state law; eligible spouse and dependent(s) may 
remain on the plan as long as they are eligible. 

4. Retiree Opts Out 
a. When a retiree opts out of coverage, coverage ends the end of the 

month in which the retiree opts out.  Retiree may opt out through an 
affirmative election or by failing to pay premiums fully and/or on 
schedule. 

b. When a retiree opts out, they are ineligible for future coverage under 
the retiree healthcare plan. 
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