City Council Subcommittee: ~",‘
City Manager Recruitment Subcommittee ﬁ

Goodyear City Hall - La Jolla Vista Conference Room (2nd Floor)
CITY OF

1900 N. Civic Square
Goodyear, AZ 85395 Goodyear

Tuesday, January 6, 2026 3:00 p.m. Meeting Minutes|

CALL TO ORDER

Vice Mayor Hampton called the meeting to order at 3:02 p.m.

ROLL CALL
Present: Vice Mayor Brannon Hampton; Councilmember Laura Kaino; Councilmember Trey Terry
Staff Present: City Clerk Jasmine Pernicano; Human Resources Director Lyman Locket

Councilmember Terry and Wendi Brown participated via Teams videoconference.

PUBLIC COMMENTS

There were no public comments.

BUSINESS

1. Approval of Minutes
Approve the draft minutes from the City Council Subcommittee: City Manager Recruitment meeting on
December 22, 2025.

MOTION BY Councilmember Laura Kaino, SECONDED BY Councilmember Trey Terry to APPROVE the
draft minutes from the City Council Subcommittee: City Manager Recruitment meeting on December 22,
2025. The motion carried as follows:

AYE: Councilmember Laura Kaino, Vice Mayor Brannon Hampton, Councilmember Trey Terry
Passed - Unanimously

2. Review, discuss and possible action on the City Manager recruitment brochure and engagement surveys.

Wendi Brown, President/CEO of WBCP, Inc., requested feedback on the draft recruitment brochure.
Lyman Locket, Human Resources Director, provided benchmark data regarding City Manager salary
ranges. The Subcommittee provided minor language revisions and gave direction on hiring salary range,
based on experience and qualifications, to be incorporated into the brochure. Ms. Brown stated that
WBCP, Inc. will work to finalize the brochure in advance of the January 12 recruitment posting. She also
presented an engagement survey that will be distributed to city staff and the community to gather input on
the desired core competencies for the new City Manager.



3. Review and discuss next steps and timeline for the City Manager recruitment.

Stephanie Lawson, representing WBCP, Inc., provided an update on stakeholder engagement and
reviewed the recruitment timeline. She stated that application review is tentatively scheduled with the
Subcommittee on February 27, with pre-screening interviews tentatively scheduled for March 6. She
reviewed the virtual community panel for the pre-screening interviews and noted that final interviews are
tentatively scheduled for March 21.

The Subcommittee discussed diversity and inclusion considerations for the panel and made
recommendations regarding panel composition. The Subcommittee also suggested considering an
economic development tour as part of the final interview process.

INFORMATION ITEMS

There were no information items.

FUTURE MEETINGS

The next meeting is tentatively scheduled for February 27, 2026.

ADJOURNMENT

There being no further business to discuss, Vice Chair Hampton adjourned the meeting at 4:12 p.m.

Respectfully Submitted by:

Jasmine Pernicano, City Clerk

Date:

Approved at City Council - City Manager Recruitment Subcommittee Meeting held on , 2026.



