PN Hmacrco County
-'Q~ s Personnel Adjustment Request Form

DEPARTMENT NAME/NUMBER:  Enter Qepertment s DATE: Enter Dot
Precinct One / 121 June 5, 2008

CURRENT POSITION TTTLE: Enter position lile CURRENT SLOT. #: Enter current
| P0=0007 (g,
3

REQUESTED POSITION TITLE: Enter New Position Tille
(For news posiions or reclassifications)

Community Resource Center Coordinater

REQUEST FOR:
.‘fﬁ] Hew Position L—.] Temposary Position D Position Reclassificabon® ] Oher
*Cmil Service Positions are subvnitted 1o the Civil Service Commyssion.
POSITION SALARY REQUEST:
Salary Amount:  § o _.L’:_&.L s _30,000,00 __s 30 OO, o l L C“)
Custent Budgeted Salary Proposer Budgeted Salary Net Change

Posil:on ‘0 be funded from one of the follow:ng:
1 Curnmt Department Budgel [(] Arnual Budget Cycle m Will Require Additional Funds

g Qher

POSITION Type:

Fuli hime [mployce E Part Time Employce [j e

object 113 Object 114 .
— Enter hourty rate for temp. positions
full Time Temporary [j Part Time Temparary {__] $
Coject 122 Object 122 ) Hourly Rate ® 2,080 hrs. pes year e Annual Salary
TEMPORARY POSITIONS:
T St Oate Endate Wokng Dsys & Hours Hours Por Vieek  Duration (2 weeks, 3 months, cic )
CIVIL SERVICE: FLSA; .
Fxempt ’I e Exempt M/
Hen-trempt Nen-Exermpt I’:‘;/J,

JUSTIFICATION/PRIORITY: (Explain why Itus posilion cr adjustment request is essontia)

This is_a pust _peeded_positon that will oversee all_operations of the Commupnity Resource

-Center, Jncluding scheduling services provider occupancy and usage. WLl act as llaison

with other agencies, maintalning aund promoting the CRC and its activities.

rDALLD (ULNTY Peraarnet Apvttmrent Qecuet tome
Clw 0r ;s Qevens 14 100




HEW POSITION: Bne! job descopuen and attach a copy of the new job desaipton.
support

~This _new position, CRC Coordinator will be given the necessary authoricy and

—to.asgure_the Center provides/maintaing the availability of services and public
at _the level that it is intended to achieve, a B
POSITION RECLASIFICATION: Caplin thange and /for ircrease i dubes and respens belity. {Attach rew job descrption)

h‘!e\__ ] o

COMMENTS: (Any commients you wish to make reqarding this reguest)
The Coordinator will provide leadership and catalyst needed to avail the citizens
sustain maximum_

of the_community of the serv fces obtainable through the CRC and wi 11

usapge and occupancy of the Center throoupgh recruftment of temporary and permanent. o
alth, education, and social services to the public

occupants tha provide services such as hes
HUMAHN RESOURCES: Classification and Salary Recommendation

BUDGET & MANAGEMENT;: Uassficabion and Sy Recommmendation

a
"
i

=
5

FUNDING AVAILABLE IN DCPT, DUDGET

FERSONNEL FROCFDUARLS COMIMETED m/‘[_s D o

OUDGLT PROCEDUAES COMPLLTED m/rgs (] ro

4. COMMISSICNERS COURT ATPROVAL ToTmE T T T e e =i
SIOALGO CLUNTY P Adnntmed Kot
Fewumd (340200

UM 00T any




Hivarco County - ¥
Personnel Adjustment Request Form

DATE: Enter Date

DEPARTMENT NAME/NUMBER: Enter deparment
Precinct One [/ 121 June 5, 2008
CURRERT PCSITICH TTTLE: Enter position Title CURRENT SLOT. &: Enter current
Q60 ~0007 (T Y,
)

REQUESTED POSTTICN TTTLE: Enter New Position Titke
(For new posibons o reclassifications)

Malntepance 1
R R I i NI TR TS AR A5 e Y L T kit i 2 S T St b M N0y
REQUEST FOR:

B3 new position a Temporary Position O meston Reclassification® O Oher —
*Lrvil Senvice Pesitions are subinitted 1o the Civil Servce Comamyssion.
POSITION SALARY REQUEST: \
(N e S ]
Solary Amount:  § < L7 s _18,720.00 s ’5\72,@.(?0 \Tc, )
Current Budgeted Sa'ary Preposaed Gudgeted Salsty “ "Net Change

Position 1o be funded trom one of the foiowing:

[[]  Current Depantment Budget [0 At Budget Cycte A6 Wi Require Addtional Funds

(] Cther ‘ N . B .
#OSITION Type;

Full Time Employee E}q Part Time Employee | I I
Ooject 113 Object 114

Enter hourly rate for temp. postons
Al tune Temporary ! l Past Time Temposary I ' $

Chject 121 Object 122 Heury Rate * 2,080 s, por year = Annual Salary
TEMPORARY POSITIONS:
T Toanoaee . T End Date Working Days & Hours Hours Per Week "Duration (2 w w&m
CIVIL SERVICE: FLSA:
Exemp r:] Exempt E:]
Hen-Exemgt {X] Non-Exernpt E—; '

JUSTIFICATION/ PRIORTTY: {Expiain why Ilus position or adjustment r14uesd & essential)

This mainctenance position will be performing general_cleaning of building and grounds .

for the Community Resouce Center. The Center services to the community such as health,

_education and social services, @ very high traffic location that it requires the daily

_area_preservation.

ettt 4. i 5. e A e e =

1208160 (LN Y Perioroet AG et Request Form
CLsd 2002 33 Revamy 12,0007



NEW POSITION: Bnef job descripticn and attach a tepy of the new job desariplion,

This is a responsible position that may involve mininal intruction or supervision that

_will help keep up with the dally maintenance of the Community Resource Center Building.

POSITION RECLASIFICATION: Explain change and /or increase in duties and respansibility. (Attach new job description)
N/A

COMMENTS: {(Any comments you wich to make regarding this request)

This position will help maintain building and will alleviate much needed waintenance

to up-keep with the daily activities/traffic.

HUMAN RESOURCES: Qassification ond Salary Recammendation

FUNDING AVAILABLE N DENI. BUDGET 0 s {)‘A MO
PERSONNEL PROCEDURES COMPLETED Ms ] o

BUDGET PROCEDURES COMPLETED m{ ] o

4 CGMMISSICNERS COURT APPROVAL DATE ' o

HIUALLAY COnTY Frrsoras] Adpistmert Brguest o
M I007 001 Beviad VL4007





