HIDALGO COUNTY, TEXAS
HOTEL, CAR RENTAL, AND SEMINAR REGISTRATION

DEPARTMENT: WIC

DEPARTURE DATE: 1111/2008 RETURN DATE: 1/11/2008 )
e
To CITY: Edinburg STATE: Texas ~ )

N
NAME OF EMPLOYEES See list
ATTENDING SEMINAR:

SEMINAR REGISTRATION

TITLE OF WORKSHOP/CONFERENCE: Solving Performance And Conduct ﬂ { q‘ ‘2 ﬂ 'g
SPONSORED BY: Border Vision Counsulting

REGISTRATION CHECK PAYABLE TO: Border Vision Cjnsultmg-\

REGISTRATION ADDRESS: 205 W. Iris /v/ 9‘1 g 5 ‘t b

Mcallen, Tex. 78501

REGISTRATION COST PER EMPLOYEE: $125.00 g L/
NUMBER OF EMPLOYEES ATTENDING: 26 GENERAL LEDGER ACCOUNT NUMBER 41292.441.01:.350.00@“

TOTAL COST OF SEMINAR (Registration Cost per Employee x Number of Employees Attending) . . . . . . . . . . A r$ 3,250.00
HOTEL

NAME OF HOTEL.: CONFIRMATION NUMER(S):

IADDRESS OF HOTEL.:

HOTEL PHONE NUMBER:

DAILY ROOM RATE:

TAX RATE:
NUMBER OF ROOMS: NAME OF HOTEL CONTACT PERSON:

NUMBER OF DAYS: GENERAL LEDGER ACCOUNT NUMBER: 8.1292.441.00.350.001.8.583

TOTAL CHECK AMOUNT FOR HOTEL(Daily Room Rate x No. of Rooms x No. of Days x TaxRate). . . . . ... .. B. #VALUE!
CAR RENTAL

NAME OF CAR RENTAL COMPANY:

ADDRESS OF CAR RENTAL COMPANY:

PHONE NUMBER OF CAR RENTAL COMPANY: CONFIRMATION NO.:

DAILY CAR RATE: $ -

NUMBER OF DAYS: 0
GENERAL LEDGER ACCOUNT NUMBER:

TOTAL CHECK AMOUNT FOR CAR RENTAL (Daily CarRatexNo_ofDays . . . . ... ........ ...... C. $ -

Please indicate below how Hidalgo County will benefit from this trip: TOTAL(A+B +C) #VALUE!

Understand the permormance man t px

| hereby certify that information and estimates gov)idedfn qus frrm ?r‘e true and as accurate as possible. The funds will be used solely for Official County
! [ Ik

travel.
% Ot aZ j’% LAY L ,‘li‘ﬁ‘g@ﬂm Gonzalez, Administrative Tech.

DEPARTMENT HEAD APPROVAL ($ignah) (| JALLn ~.-]i; DEPARTMENT CONTACT PERSON PHONE #

p o



PN N AL -

BB B D D D) D) ket e it ot bk ek pd ek sk e \O)
AU B WNR, OOV WNDEWN—O

Solving Performance And Conduct

Anabelle Ramirez
Cynthia Casas
Rosa Sepulveda
Norma Flores
Cristine Contreras
Diane Reyes
Ryan Rios

Dora Trevino
Carmen Pena

. Claudia de la Rosa
. Teresa Sanchez

. Veroncia Riojas

. San Juanita Alcantar
. Elma Garza

. Melissa Gonzalez

. Sulema Cano

. Linda Trevino

. Gloria Vela

. Joanna Rodriguez

. Cruz Alcantar

. Michelle Flores

. Cindy Hoots

. Fred Martinez

. Larry Hinojosa

. Emily Flores

. Adabel Hinojosa

List of Supervisors
Attending Seminar



BUDGET OFFICE FORM T-1

S

HIDALGO COUNTY, TEXAS

2

APPLICATION FOR OFFICIAL TRAVEL

DATE OF SUBMISSION OF TRAVEL REQUEST: 12/17/2007

DATE OF DEPARTURE: 1/11/2008 DATE OF RETURN: 1/11/2008
DESTINATION OF TRIP: City: EDINBURG State: Texas
PURPOSE OF TRIP: Solving Performance and Conduct Seminar

Offer supervisors better tools and tactics for managing employee permformance, developing appraising perfoi
administering discipline aor taking forma action on performance

—

‘(PLEASE ATTACH ALL SUPPORTING DOCUMENTATION REGARDING THE TRIP.)

NAME OF EMPLOYEE THAT WILL ATTEND THE ABOVE TRIP: See List

NUMBER OF EMPLOYEES IN YOUR DEPARTMENT THAT WILL BE ATTENDING: 26

REASON FOR THE NECESSITY FOR THE ABOVE NUMBER OF EMPLOYEES TO ATTEND:
[observe the lactation consultant in the hospital, have hands on training

m—

ARE FUNDS AVAILABLE TO PAY FOR THE TOTAL COST OF THE TRAVEL REQUEST? yes

WHAT IS THE ACCOUNT NUMBER WHICH YOU WILL BE PAYING FOR THE TRIP? FUNDS AVAILABLE |
- 583 (OUT OF COUNTY TRAVEL EMPLOYEES) $ yes

1292 - 584 (REGISTRATION FEES) $ yes |

AUTHORIZE AND ATTEST THAT THE TRAVEL REQUESTED 1S NEEDED FOR THE FOLLOWING REASONS:

X MANDATORY CONTINUING EDUCATION.

X INCREASE KNOWLEDGE IN CURRENT JOB. )

X STIMULATE PROFESSIONAL INTEREST AND PROVIDE NEW INFORMATION AND IDEAS.
OTHER (EXPLAIN):

APPROVAL: BUDGET OFFICE & (134105 1 o ‘ " DATE

[ v I 4




BUDGET OFFICE FORM T-2

.-"1Y F.'.°'.
SO N
8 NG HIDALGO COUNTY, TEXAS
Sl W\
t 2h
3 0l APPLICATION FOR BUDGETARY
o TEXRO APPROVAL OF TRAVEL
NAME OF EMPLOYEE ATTENDING TRIP: See List
DEPARTMENT: WIC Program ACCOUNT # 8.1292.441.00.350.001.8
IS THIS TRIP BUDGETED FOR? Yes
WAS BUDGET PREPARED AND APPROVED? Yes

SUMMARY TRAVEL EXPENSES (ESTIMATED):
ESTIMATED COST FOR OUT OF COUNTY TRAVEL (FARES FOR RIDING PUBLIC CONVEYANCES,

PRIVATE CAR MILEAGE, EXPENSES OF OPERATING COUNTY OWNED VEHICLES, MEALS AND
LODGING, BUSINESS RELATED, TELEPHONE CALLS) OBJECT 583: $

ESTIMATED COST FOR REGISTRATION FEES AND MATERIALS TO ATTEND CONFERENCES,
SEMINARS OR OTHER EMPLOYEE TRAINING RELATED COURSES, OBJECT 584: $ 3,250.00

DETAIL TRAVEL EXPENSES (ESTIMATED):

AIRFARE

BUS FARE

GASOLINE / DIESEL FUEL
LODGING

MEALS

MILEAGE REIMBURSEMENT
OTHER

TAXI /| CAB FARE
TELEPHONE CALLS
REGISTRATION FEE

3,250.00

R T IR R AR R L R L
13

TOTAL TRAVEL EXPENSE: | § 3,250.00

| ATTEST THAT THE TRAVEL REQUESTED IS NEEDED AND THAT IT IS WITHIN OUR BUDGETARY
MEANS AND THAT A BUDGET AMENDMENT OR LINE-ITEM TRANSFER WILL NOT BE NEEDED.

£ Sﬁfvs(r*/) JOLr2/487

SIGNATURE: ELECTED OFFICIAL / E\EPC'[. HEAD T
3 pEREN

32 & U

DATE

APPROVAL: BUDGET OFFICE A8 0341953 DATE



Friday, January 11,2008 8am — Spm

Monte Cristo Country Club / Edinburg, TX
2% miles W. of Hwy 281

| Solving Performance and

Conduct Training
Border Visions Consulting Group, L.L.C,

will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
i’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits.

¢ Understand the performance planning and
appraisal method adopted by your agency.

¢ Learn about rating scale appraisal problems and
how to avoid/minimize them - SR

¢ Learn how to document objectively and accurately
data/information about actual employee work
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

s Plan and conduct the annual appraisal interview/
meeting

o Learn how to address and deal with performance
problems

SOLVING PERFORMANCE AND CONDUCT TRAINING. .

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris,McAllen, TX 78501).- -

First Name

Anabelle Last Ramirez MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hidalgo County WIC Program

City gdinburg, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax No. (956) 380-4056 - -~ .=~

Do you require a reasonable accomodation due to a disability, in order for you to attend-this program? -- - -~ -

***********************************************************,*.*.*,*,*.*,*.*ﬁ*,*.*.*,*..*.*,*.*.*.**.*,**.*.,**.*.*,?F. .

Yes x No Describe accommodation requested.
Seminar Fee: $125.00 per attendee  Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Cheék . x .. Purchase Order . x -

crenard

: ' ..Agenda

8:00 am Registration’" -
8:30 am -5:00 Seminar -

-.12:00.pm -.1:00 Lunch



Friday, January 11, 2008 8am — Spm

Monte Cristo Country

Club / Edinburg, TX

2Y; miles W. of Hwy 281

Solving Performance and

Conduct Training
Border Visions Consulting Group, L.L.C,

will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, petformance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance managemcnt process:
Stages, objectives, benefits-

* Understand the performance planning and
appraisal method adopted by your agency.

¢ Learn about rating scale appraisal problcms and
how to avoid/minimize them =~ =

* Learn how to document objectlvely and accuratcly
data/informafion ‘about actual €mployee work: -
performance levels in comparison with cstablishcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and dcal with performance
problems | : . :

SOLVING PERFORMANCE AND CONDUCT- TRAININGr 2z

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris;; McAlle;J, TX78501)::

First Name Cynthia Last

Casas L et MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization _Hidalgo- Cdunty WIC Program '

e e
ST TR

City gdinburg, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax No. (956) 3804086 - icoc

Do you require a reasonable accomodation due to a disability, in order for you to attendﬁusprogram" SEEEEEE

Yes x No

Describe accommodation requested.

****************************************************************************************

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Payment Option: * Chefk -ox -

Pumhasc Qrder gl
Sean i?.ian ;Agenﬂa

"8:00 am Registration*'

- 8:30'am <:5:00.Seminar

- e :12:00,pm~1:00.Lunch




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance managcmcnt proccss
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and :
how to avoid/minimize them = =~ - o

¢ Learn how to document ob}ectlvcly and accurately
data/information about actual €mployee work- -
performance levels in comparison with cstablished
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems - o

SOLVING PERFORMANCE AND CONDUCT - TRAINING .

(Please print and use a separate form for each attendee. Send Registration Form to: B order Visions: Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Irisj—;MgAlLen,»;TXj:’%&S;Q;,lf);i;;.;:-;:;—-.;:-_;_f:;-:»;z-.; :

First Name Rosa Last

Sepulveda ' Sl MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hldalgo County WIC. PrOgram o

R
AP DPREE L S

City gdinburg, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Yes x No

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supcrv1sors

and managers may find the process useful in improving

performance and employee conduct.

Fax No. (956) 3804056 _ o,
Do you require a reasonable accomodation due to a disability, in order for you to aﬁendihwprogram"
Describe accommodation requested. _ e - oo muiimis
****************************************************************************************:

Payment Option: > Chelki.x -

: 4Eurcb&sg @rdcr coegrzelie

Pravd) u’r':

R fz.Agenda

" 8:00 am Registrationi**
8:30:am <:5:00.Seminar -

:12:00,pm~1:00.Lunch .




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits. -

¢ Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and
how to avoid/minimize them =~ = -

* Learn how to document ob)cctwely and accurately

pcrformance lcvels in companson with establlshcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

¢ Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems | - =

SOLVING PERFORMANCE AND CONDUCT TRAINING. :

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions; Consultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris;:McAllen, TX 78501):::- '

First Name Norma Last

Flores L MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization _Hidalgo County WIC Program

. ."‘ SN

Cit}’ Edinburg, State Tx le 78539

E-mail T B , ff’i .

Business Telephone (956 ) 381-4646

Fax No. (956) 3804056 = -~ ooy = p

Do you require a reasonable accomodation due to a disability, in order foryou to attendichlsprogram‘? <

Yes x No

Describe accommodation requested.

*************************************************************.***************************

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Payment Option: '~ Chefk-x -

l’ur,cha&e Qrder
& -,':.':-,f.f:;.ZE .rAgenda
8:00 am Registration*”
8:30:am=:5:00-Seminar -




Friday, January 11,
Monte Cristo Country

2008 8am — Spm
Club / Edinburg, TX

2Y; miles W. of Hwy 281

Solving Performance and

Conduct Training
Border Visions Consulting Group, L.L.C,

will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits.

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and :
how to avoid/minimize them o

* Learn how to document objcctlvcly and accurately
data/information‘abéut actual employee work -
performance levels in comparison with cstablishcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and dcal with pcrformancc
problems : : -

SOLVING PERFORMANCE AND CONDUCT TRAINING. . :

(Please print and use a separate form for each attendee. Send Registration Form to: - Border Visions Consultmg ‘
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen, TX 78501 ). . roi s

First Name Cristina

Title Clinic Supervisor
Address 3105 W. University

MI

Last _contreras S eBuyieas _
Business Organization Hldalgo Cdunty WIC Program

L hEcg

Citygdinburg State Tx Zip 78539

E-mail

. . 2

Business Telephone (956 ) 381-4646

Fax No. (956 ) _380+-4056- e

Do you require a reasonable accomodation due to a disability, in order for you to attendihlspmgram" cmn

Yes x No

Describe accommodation requested.

****************************************************************************************-

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Payment Option:

_» Chefkinx i Purch@sc Qrder

ALY tfz.v.Age]fda
" 8:00 am Registration™
8:30am-~:5:00.Seminar
.-12:00. P 1.00 Lunch




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training
Border Visions Consulting Group, L.L.C,

will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance managcmem process
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and .
how to avoid/minimize them - - - -

* Learn how to document ob]ectlvely and accuratcly
data/information about actual émployee work- "=+
performance levels in comparison with establlshcd
standard/levels of performance.

* Learn how to improve communication provnde ~
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with pcrformance
problems : -

SOLVING PERFORMANCE AND CONDUCT TRAINING. :

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions; Con_sultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris; McAllen; TX 78501) - 1=

First Name Diana Last

Reyes . T MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hidalgo: Cdunty WIC Program

Ul

City Edinburg, State Tx Zip 78539

Business Telephone (956 ) 381-4646

Do you require a reasonable accomodation due to a disability, in order for you to attend{hlsprogram?
Describe accommodation requested. _ o Ceee  imdene

***********************************************************;*A*.**********************..***.*.*:r

B Che&(:,

Yes x No

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

VISIONS

Payment Option:

E-mail

Fax No. (956 ) _380<4056=

Purchase Order D ctho

an .Agenda
"8:00 am Reglstratlon‘ T

8:30anm =:5:00-Seminar —

-..12:00,pm;=-1:00.Lunch .




Friday, January 11,
Monte Cristo Country

2008 8am — Spm
Club / Edinburg, TX

2Y; miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and
how to avoid/minimize them = -

¢ Learn how to document ObjCCthCIy and accurately
data/information ‘about actual €émployee work -
performance levels in comparison with establlshed
standard/levels of performance.

feedback about performance to Emp[oyecs '

¢ Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and dcal with pcrformance
problems : : :

SOLVING PERFORMANCE AND CONDUCT TRAINING- ...

(Please print and use a separate form for each attendee. Send Registration Form to; Border Visions; Consultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris; McAllen, TX 78501) . =

First Name  Ryan

Last Rios

MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hidalgo" Cdunty WIC Program -

AR

Clty 1re ., State Tx le 78539

E-mail

Business Telephone (956 ) 381-4646

Yes x No

Fax No. (956) 38040567+ = =i et
Do you require a reasonable accomodation due to a disability, in order for you to attend4hls-program‘7
Describe accommodation requested. _ e ceeo  imue i

*************************************************************.***************************r

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Payment Option:

- Chelki:x =

PurChaSG Or der
M .~~».=.=.-}?f —Age“da
"8:00 am Registration
8:30°ant <5:00 Seminar
+12:00,pmy~1200 Luch -




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2Y; miles W. of Hwy 281

Solving Performance and

Conduct Training
Border Visions Consulting Group, L.L.C,

will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
petformance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits.-

¢ Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them ~~ -

* Learn how to document ob)cctlvely and accuratcly
data/information‘about actual employee work -~ -
performance levels in comparison with cstabllshed
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

¢ Plan and conduct the annual appraisal interview/
meeting

¢ Learn how to address and deal with pcrformancc
problems R . :

SOLVING PERFORMANCE AND CONDUCT TRAINING. :

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions ,.Co_n,s_ult,mg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris;;—:Mc;—Al—Len,zIX":’-l:SSO.1-.):;r;t-:::. Enfrug

First Name Dora

Last Trevino il Ml

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hidalgo" County WIC Program -

R S
. P

City gdinbure, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax No. (956) _380-4056-- .

Do you require a reasonable accomodation due to a disability, in order foryou to at{end{hlsprogram"

Yes x No

Describe accommodation requested.

********************************************************************************#**#***’E;

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Payment Option: - Chek::

Pur:cha&c Qrder
L 2 :’Cii

e wheseihe .f.Ageﬂda

i 8:00 am Registtation*

8:30-am'-'5:00 Seminar-—

- 12:00,pm,=1300.Lunch




Friday, January 11,
Monte Cristo Country

2008 8am — Spm
Club / Edinburg, TX

2%, miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits. .

* Understand the performance planning and
appraisal method adopted by your agency.

¢ Learn about rating scale appraisal problems and
how to avoid/minimize them -

¢ Learn how to document ob}cctlvcly and accuratcly
data/information ‘about actual employee-work - -
performance levels in comparison with cstablishcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and dcal w'l'th'pcrformancc”
problems : -

SOLVING PERFORMANCE AND CONDUCT TRAINING:::

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions: Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen, TX:7850%).c... ¢=0 v

Carmen Last

First Name

MI

Pena

Title cClinic Supervisor
Address 3105 W. University

Business Organization Hldalgo Cmmty WIC Program

STt =R Q

City Edinburg State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax No. (956) 380-4056-— =~ .

Do you require a reasonable accomodation due to a disability, in order for you to attend4hlsprogram‘7- s

Yes x No

Describe accommodation requested.

********************************************************************—*-*******************:—

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend? .

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Payment Option: -

Cheék: - Purchnse Qrder Cxoielo

’,’{.’.’. :Uii

: =»"§;:’?rzAg—ellda

* 8:00 am Registtation'* -~

8:30-am’=:5:00.Seminar
++12:00,pm= 1200.Lunch .




Friday, January 11,
Monte Cristo Country

2008 8am — Spm
Club / Edinburg, TX

2Y; miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process
Stages, objectives, benefits -

¢ Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them =

* Learn how to document ob]ectlvely and accuratcly
data/information ‘aboéut actual employee work -~
performance levels in comparison with cstabllshed
standard/levels of performance.

¢ Learn how to improve communication provide
feedback about performance to Employees

¢ Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performancc
problems : -

SOLVING PERFORMANCE AND CONDUCT TRAINING. . .

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions,Consulting

Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris;McAllen, TX 78501 ).5:00: i wnsy o
First Name Claudia Last pe Ia Rosa il ieedis MI
Title clinic Supervisor Business Organization Hidalgo- Cdunty WIC Program

Addl'eSS 3105 W. University

clozoe

City e, State Tx Zip 78539

E-mail e ,: I

Business Telephone (956 ) 381-4646

Fax No. (956) 3804056 IS,

Do you require a reasonable accomodation due to a disability, i in order for youto attendihlsppogram?

Yes x No

Describe accommodation requested.

***************************************************************************************,*;-

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Payment Option:

" Chebkizox =i Pur:chase Order

o s Luncr

Tl sl :aAgEﬂda

- '8:00 am Registration™ -~

8:30am: -:5:00- Seminar -~
12:00. pm=-1 :00. Lunch




Friday, January 11,
Monte Cristo Country

2008 8am — S5pm
Club / Edinburg, TX

2Y; miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and .
how to avoid/minimize them - o

* Learn how to document objectlvely and accurately
data/information‘about actual employee work -
performance levels in comparison with establlshed
standard/levels of performance.

* Learn how to improve communication provide

feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems : :

SOLVING PERFORMANCE AND CONDUCT TRAINING-.

(Please print and use a separate form for each attendee. S

end Registration Form to: Border Visions; Consultmg

Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen, TX: 78501 ) . .- 0 i

o

First Name Teresa Last Sanchez i SEILTY Ml
Title __Clinic Supervisor Business Organization Hidalgo Cdunty WIC Program —

Address 3105 W. University

B .‘.;\‘\

City gdinburg, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Yes No

X

Fax No. (956) 3804056 - atne o
Do you require a reasonable accomodation due to a disability, in order for you to attend{hlsprogram? zm s
Describe accommodation requested. - ‘

****************************************************************************************r

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend? ’

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Payment Option:

.

Cheék ... x Purchasc Qrder

'--:Z:fﬁ?Ageﬂda .-
" 8:00 am Registration™
8:30°am: =:5:00.Seminar—
-12:00,pm ~.1:00.Lunch .




Friday, January 11, 2008 8am — Spm

Monte Cristo Country

Club / Edinburg, TX

2Y: miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, LL.C,
will offer supervisors better tools and tactics for
managing employee petformance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a2 manager.

OBJECTIVES

* Understand the performance managcmcnt process:
Stages, objectives, benefits.

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them - : o

* Learn how to document ob}cctlvely and accuratcly
data/information about actual employee work "
performance levels in comparison with cstablishcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems : : : :

SOLVING PERFORMANCE AND CONDUCT TRAINING..

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting

Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris; McAllen, TX- 78501 ). -+ i

Last

First Name Veronica

Riojas MI

sy

Title cClinic Supervisor
Address 3105 W. University

Business Organization Hidalgo: Cdunty WIC Program -

" ...A— =

City State Tx Zip 78539

E—mail

Edinburg,
Business Telephone (956 ) 381-4646

Fax No. (956) _380=4056 -

Do you require a reasonable accomodation due to a disability, in order for-you to attend%h13~program‘7 A

*************************************************************Jk*************************i;

Yes x No Describe accommodation requested.
Seminar Fee: $125.00 per attendee = Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

-

- Chebk:-

Purch@sc Qrder

‘/..’-. e \’l’i .

TIEIATL ?fi,zAgeIfda
" 8:00 am Registration**
-8:30"arm =:5:00-Seminar -

--12:00. pm=] LOO Lunch



Friday, January 11, 2008 8am — Spm

Monte Cristo Country

Club / Edinburg, TX

2%: miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, LL.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
petformance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and :
how to avotd/mmlmlze them o o

data/information’abéutactual cmpleycc work -
performance levels in comparison with cstabhshed
standard/levels of performance.

* Learn how to improve communication provide _
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performancc
problems : .

SOLVING PERFORMANCE AND CONDUCT-TRAINING. :

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen; TX.78501):-- :

First Name San Juanita Last

Alcantar RSO R AY Y MI

Title Cclinic Supervisor
Address 3105 W. University

Business Organization Hidalgo County WIC: Program

PEREHEET

City Edinburg State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax No. (956) 3804056 - caum ¢

Do you require a reasonable accomodation due to a disability, in order for you to attend{hlsprogram" e

****************************************************************************************f

Yes _x No
Seminar Fee: $125.00 per attendee  Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Describe accommodation requested. e - SRR Uy

PurChasc Order

M ‘;::/.1‘ -'4;(’:!”1\.;,l‘

< Agenda

" 8:00 am Reglstratlon‘ R
8:30:am =:5:00 Seminar—

S T .‘-"T:T:;'-’!;:-'-': ‘:;:1:2;,00 fpm*"-l‘:'oo'LunSP o




Friday, January 11, 2008 8am — Spm

Monte Cristo Country

Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done cotrectly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance managcmcnt process
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and .
how to avoid/minimize them : T

* Learn how to document objecuvely and accurately
data/information about-actual employee work -
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

¢ Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with pcrformance
problems : : : e

SOLVING PERFORMANCE AND CONDUCT TRAINING.:

(Please print and use a separate form for each attendee. Send Registration Form to: Border -Vi,s1ons:Consult1ng*'
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen, TX 7850L): .+ =

First Name Elma Last

Garza oviEs Ml

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hidalgo" Cmmty WIC: Program

Cit}'Fdi nburg State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Do you require a reasonable accomodation due to a disability, in order for you to attendihxsprogram"

Fax No. (956 ) _380-4056 TR TSI Pt

****************************************************************************************;

Yes _x  No Describe accommodation requested.
Seminar Fee: $125.00 per attendee = Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

- Chelk . x = Purehase Qrder

i / fvr'
.Aganﬂa
" 8:00 am Registration**

8:30:am: <:5:00-Seminar:-

+-12:00 pm.=-1:00.Lunch ..




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2%: miles W. of Hwy 281

Solving Performance and OBJECTIVES |

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal « Learn how to dociimetit objecively and ‘docuts tcly
action on performance. The performance appraisal is data/information abour actual employee work
one of the most significant opportunities a manager will performance levels in comparison with cswblishcd
have to help employees close the gap between actual standard/levels of performance.
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your

¢ Understand the performance management process
Stages, objectives, benefits-

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and
how to avoid/minimize them = -

* Learn how to improve communication prov1de
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/

meeting
employees with valuable developmental feedback, and « Learn how to address and deal with performance
it’s an opportunity to receive an honest assessment of problems
how you're doing as a manager. ' a

SOLVING PERFORMANCE AND CONDUCT TRAINING ..

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris,-McAllen, TX 78501 ) -=.: -oam 1l

First Name Melissa Last  Gonzalez MI

Title Clinic Supervisor Business Organization Hldalgo Cdlmty WIC Program . ..
Address 3105 W. University SoAMeese v - _
City Edinbure, State Tx Zip 78539 E-mail o
Business Telephone (956 ) 381-4646 Fax No. (956) 380<4056-= < iasay - e

Do you require a reasonable accomodation due to a disability, in order for you to a@tendihmprogram" EsRa sl
Yes x No Describe accommodation requested. L e cen i

***************************************************************************************’_l‘..»_

Seminar Fee: $125.00 per attendee = Payment Option: - Chekznx =x Purchase O;der
Includes Lunch s SR
Who should attend? . Wha shonid -;.Agenda '
This program is recommended for all staff. Supervisors ‘ ‘8:00 am Reglsfratlon
and managers may find the process useful in improving ' : . 8:30°am <:5:00-Seminar-

performance and employee conduct. =~ - CreTiuae .12:00. pm-—l 200. L:.mch




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2Y; miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the petformance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process
Stages, objectives, benefits-

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and
how to avoid/minimize them =~ =

* Learn how to document ob;ecrrve[y and accurately
data/information ‘about actual employee work -
performance levels in comparison with esrablishcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems : . :

SOLVING PERFORMANCE AND CONDUCT TRAINING-,.;

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions: Consultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris; McAllen IXF850 ) s iz

First Name Sulema : Last

MI

I

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hidalgo- Cqunty WIC. Program i

19
SeEe e

City gdinburg, State Tx Zip 78539

E-mail e L _ o _

Business Telephone (956 ) 381-4646

Fax No. (956) 380405655 = oo |

Do you require a reasonable accomodation due to a disability, in order for you to attend{hlsprogranr?- fozrea

Yes x No Describe accommodation requested.
Seminar Fee: $125.00 per attendee = Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

= Cheé’k . ST

Purchase Qrder ,
i ,,.,..'\;{,:';,

Pl alinen o ;?.Agenda

y '8:00 am- Reglstrﬂtron

8:30am =:5:00.Seminar—

- ~-12:00,pm --1:00.Lunch .




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2%, miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, LL.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
petformance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits-

* Understand the performance plannmg and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them =~ =

* Learn how to document objecuvely and accuratcly
data/information ‘about actual émployee work--
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems : :

SOLVING PERFORMANCE AND CONDUCT TRAINING. : -

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris;:McAllen, TX 78501): -0 (s

First Name Linda

Last Trevino ... PTE MI

Title Clinic Supervisor
Address 3105 W. University

1Y

Business Organization Hldalgo Cqum:y WIC. Program

A
LoEEe

City gdinburg, State Tx Zip 78539

E—mall

Business Telephone (956 ) 381-4646

Fax No. (956) 38040565 (< wiwime i o ;

Do you require a reasonable accomodation due to a disability, in order for you to attend{hlsprogram? s

Yes x No

Describe accommodation requested.

**************************************************************************************#ﬁr

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Payment Option: - Che&:ux

Purchase Qrder D cort

1&“

' ngenda

'8:00 am Registration™
8:30am -:5:00.Seminar -

<+ 12:00,pmy ~4:00.Lunch .




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2Y, miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
its an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and ,
how to avoid/minimize them - : S

* Learn how to document ObJCCthCly and accurately
data/information ‘about actual-employee work: -
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems : :

SOLVING PERFORMANCE AND CONDUCT-TRAINING... .

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consultmg

Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen; TX 78501)..~ = v

First Name Gloria Last

Vela

MiI

Title Clinic Supervisor
Address 3105 W. University

Business Organization _Hidalgo County WIC Program

K '. PER N

CityEdinburg State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Do you require a reasonable accomodation due to a dlsablhty, in order for you to at{endihrsprogram‘* S

*****************#**********************************************************************:

Yes x No Describe accommodation requested.
Seminar Fee: $125.00 per attendee  Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

- Chelk =iz o

Purchase Qrder X
TSl al Agertda

o " 8:00 am Registration™

-8: 30 ‘am S'OO Seminar—




Friday, January 11,
Monte Cristo Country

2008 8am — Spm
Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
petformance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process
Stages, objectives, benefits: -

¢ Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and :
how to avoid/minimize them =~ o

* Learn how to document ob}ectlvely and accuratcly
data/information“about actual €mployee work -
performance levels in comparison with cstabhshcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performancc
problems : . :

SOLVING PERFORMANCE AND CONDUCT TRAINING: . .

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions: Consultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris,;;McAllen, TX 78501).::

First Name Joanna

Last _Rodriguez

MI

Title  Clinic Supervisor
Address 3105 W. University

Business Organization _Hidalgo Cmmty WIG..P.IOgram e

; .] SIRT

City Edinburg, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax No. (956) 380-4056=

Do you require a reasonable accomodation due to a disability, in order for you to attendihmprogram"

Yes x No

***********************************************************.*_,*,****************#**********;:
Payment Option:

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Describe accommodation requested. S e il

* Chebk . Purchase @rder

i f

. :—;..-Agenda

8:00 am Registration™ -~~~

- 8:30am=5:00 Semmar*
»v»--.:-12.00;pm +L OO Lunch




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
petformance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management proccss
Stages, objectives, benefits:

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them =~ =~

* Learn how to document ob)ectlvely and accurately
data/information about actual employee work - -
performance levels in comparison with cstablishcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

e Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems - :

SOLVING PERFORMANCE AND CONDUCT TRAINING.:

(Please print and use a separate form for each attendee. Send Registration Form to; Border Visions Consultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris; McAllen, TX 7850L) -~ = i

First Name Cruz

Title Clinic Supervisor
Address 3105 W. University

Last Alcantar aEdid MI

Business Organization Hldalgo Cmmty WIC: Program '

; P AT

City gdinburg _ State Ix Zip 78539

E-mall T 7 i | :,‘ L

Business Telephone (956 ) 381-4646

Fax No. (956) 380<4056- =« oo 5 oo

Do you require a reasonable accomodation due to a disability, in order for you to attendihlsprogram‘% SRRt

***************************************************************************************?‘_‘.:

Yes x  No Describe accommodation requested.
Seminar Fee: $125.00 per attendee  Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

T Cheék .

Purch@sc, !rder
s i I(:’r’lui
e iAgerfda .
“8:00 am Registration** -

-8:30:am:<:5:00 Seminar--

--12:00 pmr~1 :00.Lunch .-




Friday, January 11, 2008 8am — Spm

Monte Cristo Country

Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits-

* Understand the performance plannlng and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them = =~

* Learn how to document objectively and accuratcly
data/information-abouta¢tual employee work-=~ -+
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems = :

SOLVING PERFORMANCE AND CONDUCT.-TRAINING.:

(Please print and use a separate form for each attendee. Send Registration Form to: Border ;\lLsLon_sZConsultmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris; McAllen, TX 78501). o= = -nimnins

First Name Mitchelle

Last Flores S e MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hldalgo County WIC Program -

‘ IR

Citygdinbure, State Tx Zip 78539

E-mail T o | o

Business Telephone (956 ) 381-4646

Fax No. (956) 380405652 :zionroe s = 5 oo

Do you require a reasonable accomodation due to a disability, in order for you to attendihlsprogra’m?- Sa R

Yes x No

***************************************************************************************A?ﬁ.i

- Chelk -ix o,

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Payment Option:

Describe accommodation requested. 7 o o maiiiaia

Purchasc Qrder Sy SEA

POt »Ji’n

:.?."::r.;_:. TR ',"‘. 8 Agexlda
K "8:00 am Registration*

8:30:am <:5:00. Seminar--:

e -12200,pmy=1:00.Lungh .




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
petformance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance managcment process:
Stages, objectives, benefits-

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them = =

* Learn how to document Ob]CCthCly and accuratcly
data/information ‘about actual employee work-- -~
performance levels in comparison. with cstablishcd
standard/levels of performance.

* Learn how to improve communication provide
" feedback about performancc to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal w1th performancc
problems : : :

SOLVING PERFORMANCE AND CONDUCT TRAINING. :

(Please print and use a separate form for each attendee. Send Registration Form to: Border Vi,SI,on_S,EC,onsuI_tmg
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris;:McAllen, TX/78501) - oz

First Name Cindy Last

Hoots - .. RETTSEe MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hldalgo Cdunty NIC. Program i

R
et e R

CitYFd1nb11rQ State Tx Zip 78539

E-mail _ e 7 , o

Business Telephone (956 ) 381-4646

Fax No. (956) 380405655 oo im0 5 = oo

Do you require a reasonable accomodation due to a disability, in order for you: to attendihlsprogram? Trrmreal

Yes x No

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Describe accommodation requested.
***********************************************************A#.*Jk.***r********************#*.*,:»

Payment Option: - Che®kicix o

Purchgsc QIder

¥ e

S Agenda
'8:00 am Registration”

8:30:am: =:5:00. Seminar- -

R —— ~12:00. pm»~1 :00. Lunch




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2% miles W. of Hwy 281

Solving Performance and

Conduct Training
Border Visions Consulting Group, L.L.C,

will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
petformance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, petformance appraisals provide your
employees with valuable developmental feedback, and
its an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

¢ Understand the performance management process:
Stages, objectives, benefits.

¢ Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appralsal problcms and .
how to avoxd/mmlmlzc thcm ‘ o

 Learn how to document ob)ectlvely and accuratcly
data/information abéut actual employee work -
performance levels in comparison with cstabllshcd
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

¢ Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performancc
problems | D :

SOLVING PERFORMANCE AND CONDUCT TRAINING..

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris;;McAllen, TX:7850%)-= 07350

First Name = rred Last

Martinez o MI

PREIETS

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hldalgo County. _WIC. PrOgram -

P S
el

=R oLty

Zip 78539

E-mail

City Edinburg State Tx
Business Telephone (956 ) 381-4646

Do you require a reasonable accomodation due to a disability, in order for you to attend{hls

Fax No. (956) 3804056 :5:: oot 5o o

—programg* T T ::—-~.

**************************************************************.***********************#**

Yes x No Describe accommodation requested.
Seminar Fee: $125.00 per attendee  Payment Option:
Includes Lunch
Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

B Cheé’k St Sy

u-aafE-.quAgéilda
" 8:00 am Registration*" -
: . 8:30-am-5:00-Seminar -




- Friday, January 11,
Monte Cristo Country

2008 8am — Spm
Club / Edinburg, TX

2Y: miles W. of Hwy 281

Solving Performance and

Conduct Training
Border Visions Consulting Group, L.L.C,

will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, petformance appraisals provide your
employees with valuable developmental feedback, and
it’s an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits.

* Understand the performance plannmg and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and :
how to avoid/minimize them = - o

* Learn how to document obJectlvely and accurately
data/information‘about actual employee work -
performance levels in comparison with establxshed
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

¢ Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with pcrformance
problems : -

SOLVING PERFORMANCE AND CONDUCT TRAINING..:-

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris; McAllen, TX 7850 L)oo o 2

Last __ Hinojosa MI

First Name
Title Clinic Supervisor

Larry

Business Organization Hldalgo Cmmty WIC PrOgram

.,':—\ <

Address 3105 W. University

Citygdinburg, State Tx Zip 78539 E-mail S
Business Telephone (956 ) 3814646 Fax No. (956) 3804056 = - ciminis . o0 - oo
Do you require a reasonable accomodation due to a disability, in order for you to attendthlsprogram"

Yes _x No Describe accommodation requested. A G imeuaear
****************************************************************************************:
Seminar Fee: $125.00 per attendee = Payment Option: ~ Chebk-:x - Purcha&e Qrder -----

Includes Lunch ; Cen vl
Who should attend? Agenda

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

" 8:00 am Registtation™ -~~~
8:30:am: = 5:00-Seminar—~




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2Y2 miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits- -

¢ Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them =~ =

* Learn how to-document ob)ectlvely and accurately
data/information‘about-actual eémployee work - = <
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

¢ Learn how to address and deal with performance
problems :

SOLVING PERFORMANCE AND CONDUCT TRAINING. -

(Please print and use a separate form for each attendee. Send Registration Form to; Border Visions Consultmg

Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen, TX:78501).:
Last Flores

First Name Emily

MI

Title Clinic Supervisor
Address 3105 W. University

Business Organization Hidalgo Cdunty WIC Program L

..... SRR

City dinburg, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax NO. (956) 380-4056-c <~ jsors oy i

Do you require a reasonable accomodation due to a disability, in order for you to attendihrspmgram" Troasssss

Yes x No

Describe accommodation requested.

***********************************************************.*.*.***************************:

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Payment Option: * Chek:-.x

Purchase Grder efa
Agenda
8:00 am Registration' "

8:30:am:=:5:00- Seminar -

.-12:00. pm- —1—00 Lunch




Friday, January 11, 2008 8am — Spm

Monte Cristo Country

Club / Edinburg, TX

2Y, miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, petformance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits.

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problems and :
how to avoid/minimize them - o

* Learn how to document objectlvely and accurately -
data/information about actual employee work ™~ |
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appralsal interview/
meeting

* Learn how to address and deal w1th performance
problems - :

SOLVING PERFORMANCE AND CONDUCT TRAINING. .

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris, McAllen; TX.78501) = 500 2

First Name “&a&)e\ .

Title Clinic Supervisor
Address 3105 W. University

Last Hlno:losa . ceries T B .. MI .

Business Organization Hidalgo- County WIC. PIOgram FRNR

—_——a B —_——

Citygdinburg, State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax NO. (956) 3804056 -c -« i goin ooz -

Do you require a reasonable accomodation due to a disability, in order for you to at{endihlsprogram‘?

Yes x No

Describe accommodation requested.

*************************************************************Jﬁ**************************.

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors

and managers may find the process useful in improving

performance and employee conduct.

Payment Option: - Chefki-:x -

Purchase Qrder

“.’n_;!gj

'-:».V.Agenda
8:00 am Reglstratlon

8:30:am:-:5:00. Semmar -

- -12:00,pm - 1:00. Lungh...




Friday, January 11, 2008 8am — Spm
Monte Cristo Country Club / Edinburg, TX

2Y2 miles W. of Hwy 281

Solving Performance and

Conduct Training

Border Visions Consulting Group, L.L.C,
will offer supervisors better tools and tactics for
managing employee performance, developing proper
responsibilities and options, including appraising
performance, administering discipline, or taking formal
action on performance. The performance appraisal is
one of the most significant opportunities a manager will
have to help employees close the gap between actual
performance and the performance needed to meet -
and exceed - individual and departmental objectives.
Done correctly, performance appraisals provide your
employees with valuable developmental feedback, and
it's an opportunity to receive an honest assessment of
how you're doing as a manager.

OBJECTIVES

* Understand the performance management process:
Stages, objectives, benefits.

* Understand the performance planning and
appraisal method adopted by your agency.

* Learn about rating scale appraisal problcms and
how to avoid/minimize them -~ -~

* Learn how to document objectively and ‘s;ccurarely
data/information about actual employee work
performance levels in comparison with established
standard/levels of performance.

* Learn how to improve communication provide
feedback about performance to Employees

* Plan and conduct the annual appraisal interview/
meeting

* Learn how to address and deal with performance
problems _ o

SOLVING PERFORMANCE AND CONDUCT TRAINING. -

(Please print and use a separate form for each attendee. Send Registration Form to: Border Visions Consulting
Group, L.L.C. Fax Number: (956) 627-0973; Mailing Address: 205 W. Iris,-McAllen, TX 78501).-- -~

First Name Last

Ml

Title Clinic Supervisor
. Address 3105 W. University

Business Organization Hidalgo Cmmty WIC Program

City Edinburg State Tx Zip 78539

E-mail

Business Telephone (956 ) 381-4646

Fax No. (956) 380-4056 -

Do you require a reasonable accomodation due to a disability, in order for you to attendihrsprogram?

Yes x No

Describe accommodation requested.

o 3k 2k 3k ok 3 ok 3k 3k 3k ok ok ok ok 3k ok ok ok ok ke sk ok 3k ok ke ok ok ok e e ok ok 3k ok ok sk ok ok ok ok o 3k ok ok sk ok sk ok 3k ok sk 3k ok ok ok ok ok o ok sk ke e sk s ke o ke s sk ke ke sk sk ok ke ok ke sk ok sk ok sk ok ke ok e

Seminar Fee: $125.00 per attendee
Includes Lunch

Who should attend?

This program is recommended for all staff. Supervisors
and managers may find the process useful in improving
performance and employee conduct.

Payment Option: - Chelk..x ..

Purchase Order . x--"
x .Agenda
8:00 am Registration**

8:30-am -:5:00 Seminar -
-12:00,pm. ~.1:00.Lunch




YWNPS  COUNTY OF HIDALGO s

-‘uOTE As -"..

.
Ssvgene®’

; Purchase Order PO#:

596093

12/17/07

Page No 1 Of 1

VENDOR: 238546 REQ:00123262

FAX (956)687-6655 Email: BUYER: WIC1
Phone: (956) 630-6775

SHIP TO: W.I.C. PROGRAM
BORDER VISIONS CONSULTING GROUP LLC 3105 W. UNIVERSITY DR
205 W IRIS

EDINBURG TX 78539
MCALLEN TX 78501

CONTACT: Norma Longoria

SITE: W.I.C. PROGRAM
pecial Instructions:

ENDOR NOTES

DO NOT ADD TO, OR ALTER THIS PURCHASE ORDER. THIS ORDER IS NOT RENEWABLE.
TAX EXEMPTION: THIS PURCHASE CRDER MAY BE ACCEPTED IN LIEU OF EXEMPTION CERTIFICATE.
THIS ORDER IS ALSQ PLACED F.O.B. DESTINATION. VENDOR MUST REPAY ALL SHIPPING COSTS.

INVOICE EACH PURCHASE ORDER SINGLY. ORIGINAL INVOICES ARE REQUIRED CUSTOMER COPY MAY BE ACCEPTED.
OUT NUMBER MUST APPEAR ON ALL INVOICES, BILLS OF LADING, AND PACKAGES.

PAYMENT WILL BE MADE ONLY FOR A BONA FIDE AND FULLY COMPLETED ORDERS, UNLESS OTHERWISE ATTACHED.

1.
2.
3.
4.

5.

UANTITY | UOM

DESCRIPTION UNIT PRICE AMOUNT
DO NOT DUPLICATE ORDER
27 [EACH REGISTRATION FOR SOLVING PERFOMRANCE AND CONDUCT ON JAN. 125.00 3,375.00
11, 2008 @ Monte Cristo Country Club in Edinburg, Texas
from 8:00-5:00 pm ATTENDING WILL BE: ANABELLE RAMIREZ,
CYNTHIA CASAS,ROSA SEPULVEDA, NORMA FLORES, CRISTINE
CONTRERAS, DIANE REYES, RYAN RIOS, DORA TREVINO, CARMEN
PENA,CLAUDIA DE LA ROSA, TERESA SANCHEZ, VERONICA RIOJAS,
SAN JUANITA ALCANTAR,ELMA GARZA, MELISSA GONZALEZ, SULEMA
CNAO , LINDA TREVINO, GLORIA VELA,JOANNA RODRIGUEZ, CRUZ
ALCANTAR,MICHELLE FLORES, CINDY HOOTS, FRED MARTINEZ, LARRY
HINOJOSA, EMILY FLORES, ADABEL HINOJOSA.
o
O
c REPORT ROAD HAZARDS 1-866-HCR-SAFE OR 1-866-427-7233
e Total 3,375.00
L
O:') *hhkhkhkhkhkhkhhhkhkkhkhkhkkkkhkhkhhkhAhiahkhdrhhkhkhhkhkhbrhdrrhhkhhhkkhkhhkhhkkkx
- A For Hidalgo County use only
o - N 7-1292-441-00-350-001-8-584 3,375.00
e S
S

Approved

e
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