HIDALGO COUNTY
Sanitehon

Job Title: Solid Waste Enforcement Officer FLSA Status: Non-Exempt
DeptNo: | 32 — ()| . Civil Service Status:  Non-Exempt
SUMMARY:

Performs duties required of litter abatement officer including patrolling rural areas for
itegal dumping violators; investigates chronic ilegal dumpsites; issues citations; and
keeps record of activities for daily reports and investigative claims.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

e Regular attendance is a must;

 Ability to work well with others;

* Patrols assigned areas, generally by vehicle, to prevent crimes and to enforce
posted and writing policy;

* Responds to emergency calls and routine complaints and takes action as
necessary;
Issues citations;
Investigations, crimes against persons and property;

* Keeps records of activities and makes reports concerning, complaints and
conducts investigations;

* Questions witnesses, suspects and takes statements and deposition:;
Waorks different shifts, week-ends and holiday when instructed;
May address and work with community groups to promote good public relations
and to inform citizens of illegal dumping violations and related activity;

QUALIFICATION REQUIREMENTS:

To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge,
skill and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential duties and responsibilities;

EDUCATION and/or EXPERIENCE
* High Scheol Diploma or GED plus at least one (1) year of law enforcement
related experience;
* Any equivalent combination of experience and training, which provides the
required knowledge. skills and abilities to perform duties:



SAFETY REQUIREMENTS:
Maintain physical condition appropriate to the performance of assigned duties and
responsibilities which may include the following:

¢ sitting for extended periods of time;

e operating assigned equipment;

Maintain mental capacity which permits:

* making sound decisions and using good judgment;
handling financial affairs effectively and honestly;
maintaining confidentiality;
demonstrating intellectual capabilities;

Effectively handle a work environment and conditions which involve:
¢ working closely with others; ,
* working in a multi-task environment;

Maintain effective audio-visual discrimination and perception needed for:
o making observations;

reading and writing;

operating assigned equipment;

communicating with others;

ACCIDENT PREVENTION PROGRAM:
Required to follow all departments’ safety regulations;



HIDALGO COUNTY
SANITATION/LANDFILL

Job Title:  Maintenance [ FLSA Status: Non-Exempt
Department: | D725~ | Civil Service Status: Non-Exempt
SCMMARY

Serves as general maintenance for Precincts landfill collection stations. This is a responsible position
that may involve minimal instruction or supervision. This is an unskilled manual labor position
involved with maintenance of county roads and right-of-way, or servicing an operation such as brush
collection, and drainage clearing.

ESSENTIAL DUTIES AND RESPONSIBILITIES

o Loads material, trash, brush, etc., onto truck. May sometime unload the same.
Assists in cleaning equipment, hand tools and truck.

May perform minor repairs to the tools, equipment and truck.

Cuts high grass or weeds and picks up brush along County right-of-way.
Maintains shop area clean on daily basis.

May operate chainsaw to clear right of way.

o Regular attendance is a must.

Ability to work well with others.

QUALIFICATION REQUIREMENTS

To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability
required. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

EDUCATION and/or EXPERIENCE
. High School diploma or General Education degree (GED) preferred.

CERTIFICATES, LICENSES, REGISTRATIONS
° Must possess valid Texas Motor Vehicle Operator’s license;
. Must be able to be insured by the County's insurance carrier.

OTHER SKILLS AND ABILITIES

. Must have basic knowledge of hand tools associated with manual labor and the minor repair
of the equipment.

. Employees working in the installation of signs may use a jackhammer, pole hole digger, hole
auger, air compressor, etc., but all employees will be trained on the job to handle such tools.

. Ability to read and interpret documents such as safety rules, maintenance instructions and

procedure manuals.
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. Bilingual ability (Spanish and English) with the ability to converse fluently in both
languages, preferred.

» Ability to calculate figures and amounts such as simple addition, subtraction, multiplication,
and division in all units of measure.

J Ability 1o solve simple and common sense problems and interpret simple instructions
turmished in written, oral, diagram or schedule form.

J Abulity to understand, follow and give oral and written instructions.

. Employee may be assigned other duties in addition to those listed; duties may change

according to the changing needs of the County.

PHYSICAL DEMANDS
The physical demands described here are representative of those that must be met by an employee
to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is required to talk or hear. The employee is
required to stand. The employee is required to walk; sit; use hands to finger, handle or feel objects,
tools or controls; reach with hands and arms; climb or balance; stoop and kneel.

The employee must occasionally lift and.or move over fifty (50) pounds. Specific vision abilities
required by this job include close vision, depth perception and the ability to adjust focus.

WORK ENVIRONMENT
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job.

Must be able to perform heavy manual labor outdoors, within a five (3) day forty (40) hour week,
with exposure to hazards and conditions involving extremes of heat and cold.

The noise level in the work environment is usually loud.

SAFETY REQUIREMENTS
Maintain physical conditions appropriate to the performance of assigned duties and responsibilities
which may include the following:

. sitting for extended periods of time

. operating assigned equipment

Maintain mental capacity which permits:
. making sound decisions and using good judgment
. demonstrating intellectual capabilities

Effectively handle work environments and conditions which involve:

’ working closely with others
. working in a multi-task environment
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Maintain etfective audio-visual discrimination and perception needed for:

. making observations

. reading and writing

. operating assigned equipment
. communicating with others

ACCIDENT PREVENTION PROGRAM
Required to follow all department’s safety regulations.
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