Department of Justice
Office of Justice Programs

Bureau of Justice Assistance

Office of Justice Programs Washingten, D.C. 20931

August 21, 2009

The Honorable J.D. Salinas
Hidalgo County

100 E. Cano Street, 2nd Floor
Edinburg, TX 78539-4548

Dear Judge Salinas:

On behalf of Attomey General Eric Holder, it is my pleasure to inform you that the Office of Justice Programs has approved
your application for funding under the FY 09 Recovery Act Edward Byme Memorial Justice Assistance Grant Program Local
Solicitation in the amount of $519,453 for Hidalgo County.

Enclased you will find the Grant Award and Special Conditions documests. This award is subject to all administrative and
financiel requirements, including the timely submission of all fivancial and programmatic reporis, resolution of all interim
audit fndings, and the maintenance of a minimum level of cash-on-hand. Should you not adhere to these requirements, you
will be in violation of the terms of this agresment and the award will bas subject to termination for cause or other administrative

action os appropriate.
If you have questions regarding this eward, please contact:
- Program Questions, Bsmeralda C, Womack, Program Manager at (202) 353-3450; and

- Fipancial Questions, the Office of the Chief Financial Officer, Customer Service Ceater (CSC) at
(800) 458-0786, or you may contact the CSC at ask.ocfo@usdoj.gov.

Congratulations, and we ook forward to working with you.

Sincerely,

Yy S

James H. Burch H
Acting Director

Enclosures




Department of Justice

Office of Justice Programs
Office for Civil Rights

Waxhington, D.C. 20531
August 21, 2009

The Honorable 1.D. Salinas
Hidalgo County

160 E. Cano Street, 2ad Floor
Edinburg, TX 78539-4548

Dear Judge Salinas:

Congratulations on your recent award. In establishing financial assistance progrems, Congress linkad the receipt of Federul funding to
compliance with Pedera] civil rights laws. The Qffice for Civil Rights (OCR), Office of Justice Programs (OJP), U.S. Department of Justice
is respansible for ensuring that recipients of financial aid from OJP, its component offices and bureaus, the Office on Violence Against
Women (OVW), end the Office of Community Orieated Policing Services (COPS) comply with applicable Federal civil rights statutes and
regulations. We at OCR are available to help you and your organization meet the civil rights requirements that come with Justice
Department funding. '

Ensuring Access to Federally Assisted Programs

As you know, Federal laws probhibit recipients of financial assistancs from discriminating on the basis of racs, color, national crigin,
religion, sex, or disability in fisnded programs or activities, ot only in respect to employment practices but also in the dslivery of services or
benefits. Federal law also prohibits funded programs or activities from discriminating on the basis of age in the delivery of services or
benefits.

Providing Services to Limited English Proficiency (LEP) Individuals

In accordance with Department of Justice Guidance pertaining to Title VI of the Civil Rights Act of 1964, 42 U.8.C. § 2000d, recipients of
Federal finoncial assistonce must take reasonsble steps to provide meaningful access to their programs and activities for persons with limited
English proficieacy (LEP). For mors information on the civil rights responsibilities that recipients bave in providing language services to
LEP individuals, please see the website at http/Avww.lep.gov.

Ensuring Equal Treatment for Fslth-Based Organizations

The Dopartment of Justice has published a regulation specifically pertaining to the funding of faith-based organizations. In general, the
regulation, Participation in Justice Department Progmms by Religious Organizations; Providing for Equal Treatment of all Justice
Department Program Participants, and known as the Equal Treatmeat Regulation 28 C.F.R. part 38, requires State Admibistering Agencies
to treat these arganizations the same as any other applicant or recipient. The regulation prohibits State Administering Agencies from making
award or grant administration decisions on the basis of an organization's religious character or affiliation, religious name, or the religious
composition of its board of directors.

The regulation also prohibits fhith-based orgenizations from using financial assistance from the Department of Justice to fund inherently
religious activities, While faith-based organizations can engage in non-funded inherently religious activities, they must be held separately
from the Departmant of Justice funded program, and customers or beneficiaries cannot be compelled to participate in them, The Bqual
Treatment Regulation also makes clear that organizations participating in programs funded by the Department of Justice are not permitted to
discriminate in the provision of services on the basis of a beneficiary's religion. For mere information on the regulation, please see OCR's
website at http://www.ojp.usdoj.gov/ocr/etfbo.htm.

State Administering Agetcies and fith-based organizations should also note that the Safe Streets Act, os amended; the Victims of Crime
Act, as amended; and the Juvenile Justice and Delinqueacy Prevention Act, a3 amended, contain probibitions against discrimination on the
basis of religion in employment. Despite these nondiscrimination provisions, the Justice Department has concluded that the Religious
Freedom Restoration Act (RFRA) is reasonably construed, on g case-by-case basis, to require that its fundiog agencies permit fuith-based
organizations applying for funding under the applicable program statutes both to receive DOJ funds and to continue considering religion
when hiring staff, sven if the statute that authorizes the funding program generolly forbids considering of religion in employment decisions

by grantees.

Questions about the regulation or the application of RFRA to the statutes that prohibit discrimination in employment may be directed to this
Office.




Eaforcing Clvil Rights Laws

All recipients of Federal financial assistance, regardless of the particular funding source, the amount of the grant award, or the number of
employees it the workforee, are subject to the probibitions against unlawful discrimination. Accordingly, OCR investigates recipients that
are the subject of discrimination complaints from both individuals and groups. In addition, based ou regulatory criteria, OCR selects a
number of recipients each year for compliance reviews, eudits that require recipients to submit data showing that they are providing services
oquitably to all segments of their service population and that their employment practices meet equal employment opportunity standards.

Complylug with the Safe Streets Act or Program Requirements

In addition to thess general prakiibitions, an organization which is a recipieat of finencial assistance subject to the nondiscrimination
provisions of the Omnibus Crime Control and Safe Streets Act (Safe Streets Act) of 1968, 42 U.8.C. § 3789d(c), or other Federal grant
program requirerments, must meet two additional requirements:(1) complying with Federal regulations pertaining to the development of an
Equal Employment Opportunity Plan (EEOP), 28 C.F.R. § 42.301-.308, and (2) submitting to OCR Findings of Discrimination (scs 28
CER §§ 42.205(5) or 31.202(5)).

1) Meeting the EEOP Requirement

In accordence with Federal regulations, Assurance No. 6 in the Standard Assurances, COPS Assurance No, 8.B, or certain Federal grant
program requirements, your organization must comply with the following EEOP reporting requirernents:

If your organization has received an award for $500,000 or more and has 50 or more employees (counting both full- snd pari-time
employees but excluding political appointess), then it has to prepere an EEOP and submit it to OCR for review within 60 days from the
date of this tetter. For assistance in developing an BEOP, please consult OCR's website at http://www.ojp.usdoj.govfocr/ecop.hitm. You
" may also request technical assistance from an BEOP specialist at OCR by dialing (202) 616-3208.

If your organization received an award between $25,000 and $500,000 and bas 50 or more emplayees, your orgenization still has to prepare
an BEOP, but it does not have to submit the EBEOP to OCR for review. Instead, your organization has to maintain the EEOP on file and
make it available for review on request. In addition, your organization has to complete Section B of the Centification Form and return it to

QCR. The Certification Form can be found at http:/Awww.ojp.usdaj.gov/ocr/ecop.hitm.
If your organization received an award for less than $25,000; or if your organization has less than 50 employees, regardless of the emount of
the award; or if your organization is a medical institution, educational fnstitution, nonprofit organization or Indian tribe, thea your
organization is exempt from the EEOP requirement. However, your arganization must complete Section'A of the Certification Form ard
return it to OCR. The Certification Form can bs found at http://www.ojp.usdoj.gov/oct/eecp.htm,

2) Submiliting Findings of Discrimination

In the event a Federal or State court or Federa] or State administrative agency makes an adverse finding of discrimination against your

organization afler a due process hearing, on the ground of race, color, religion, national origin, or sex, your organization must submit a copy .

of the finding to OCR for review.
Eunsuring the Compliance of Subrecipients

If your organization makes subawards to other agencies, you are responsible for assuring that subrecipients also comply with all of the
applicable Federal civil rights laws, including the requirements perfaining to developing and submitting an EEOP, reporting Findings of
Discrimination, and providing language services to LEP persous. State sgeacies that make subawards must bave in place standard grant
assurances and review procedures to demonstrats that they are effectively monitoring the civil rights compliance of subrecipients.

1f we cen assist you in any way in fulfilling your civil rights responsibilities as a recipient of Federal funding, please call OCR at (202) 307-
0690 or visit our websito at httpi//www.ojp.usdoj.gov/ocr/.

Sincerely,

Wnind 3. fitp—

Michael L. Alston
Director

cc:  Grant Manager
Financial Analyst




