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HIDALGO COUNTY
DEPARTMENT OF BUDGET AND MANAGEMENT

Date: Monday, October 18, 2010

To: Esther Cortez, Human Resources From: Valde Guerra
Director Commissioner Court Executive Officer

Attached, please find 1 original set (s) of an H.R. related agenda item that requires H.R.
review and approval. Please return original document with corresponding signature of approval.
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Al-23462 13.A.
2010 COPS Hiring Program Grant

CC REGULAR

Date: 10/19/2010

Submitted By: Emilia Uriegas, SHERIFF DEPT.
Submitted For: Lupe Trevino

Department: SHERIFF DEPT.

Agenda Category: Sheriff's Office

Information
CAPTION
1. Authorization and Approval to accept the 2010 COPS Hiring Program Award from the
U.S. Department of Justice, Office of Community Oriented Policing Services (COPS).
2. Approval of certification of revenues.
3. Approval to appropriate budget for the COPS Hiring Program Grant in the amount of
$2,099,084.00.

4. Approval of COPS Hiring Program (COPS 13) salary schedule.

BACKGROUND

Grant will fund salary and fringe benefits for thirteen (13) officers each for a three (3) year
period.

Grant Number: 2010ULWX0024
Grant Period: 09/01/10 to 08/31/13

Fiscal Impact
FISCAL YEAR: 2010 ACCT. #: 0-1284-421-00-280-022-3-XXX
FUNDS AVAILABLE Y/N?: MATCHING FUNDS Y/N?:
BUDGETARY IMPACT:
No local cash match is required. Expenses relating to longevity and supplemental pay
would need to be funded by General Fund.

Hidalgo County will be required to retain the positions for atleast one full budget cycle
beyond the local budget year in which the federal funding concluded.

Attachments

Link: COPS13.Award
Link: COPS13.Budget
Link: COPS13.Salary.Sche.

Form Routing/Status
Route Seq Inbox Approved By Date Status
1 Pat Medina Pat Medina  10/14/2010 09:55 AM APRV
2 Budget & Management Sylvia Solis  10/14/2010 10:00 AM  APRV
3 Rosalinda Cantu Rosie Cantu 10/15/2010 05:06 PM APRV
4 Auditor's Office 10/15/2010 05:24 PM NEW
Form Started By: Emilia Uriegas Started On: 10/13/2010 12:47 PM

Final Approval Date: 10/15/2010

http://agenda.hgoco.net/frs/publish/print_ag_memo.cfm?seq=23462&mode=print&reload... 10/18/2010



Hmarco County
Personnel Adjustment Request Form

DEPARTMENT NAME/NUMBER: SHERIFF COPS HIRING PROGRAM (COPS 13)- 280-022 DATE: 10-15-10

CURRENT POSITION TITLE: N/A CURRENT SLOT. #: 001 TO 013

REQUESTED POSITION TITLE: DEPUTY SHERIFF
{For new positions or reclassifications)

REQUEST FOR:
New Position O Temporary Position [ Position Reclassification* O Other
*Civil Service Paositions are submitted to the Civil Service Commission.

POSITION SALARY REQUEST:
Salary Amount: % -0- $ 38,000.00 $ 38,000.00 X 13=494,000.00
Current Budgeted Salary Proposed Budgeted Salary Net Change
Position to be funded from one of the following:
O Current Department Budget E{ Annual Budget Cycle [l Will Require Additional Funds

Other COPS HIRING PROGRAM GRANT AWARD TO FUND 100% ENTRY LEVEL SALARIES- NO ALLOWANCES

POSITION Type:
Full Time Employee Part Time Employee [:I
Object 113 Object 114

Enter hourly rate for temp. positions
Full Time Temporary D Part Time Temporary D $

Object 121 Object 122 Hourly Rate * 2,080 hrs. per year = Annual Salary
TEMPORARY POSITIONS:

Start Date End Date Working Days & Hours Hours Per Week Duration (2 weeks, 3 months, etc.)
CIVIL SERVICE: FLSA:

Exempt D  Exempt l:l
Non-Exempt Non-Exempt
N/A D

JUSTIFICATION/PRIORITY: (Explain why this position or adjustment request is essential)
ENTERING INTO GRAHT AGREEMENT. GRANT WAS AWARDED BASED ON THE NEEDS OF THE

- COMMUNITY FOR EXTRA PERSONNEL.

HIDALGO COUNTY Personnel Adjustment Request Form
DBM 2007-001 Revised: 8/7/2007




NEW POSITION: Brief job description and attach a copy of the new job description.

POSITION RECLASIFICATION: Explain change and for increase in duties and responsibility. (Attach new job description)

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOURCES: Classification and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

la(ss{jm

DEP EAD DATE FUNDING AVAILABLE IN DEPT. BUDGET

2, - . -

P A PROCEDURES COMPLETED B NO
3.

PROCEDURES COMPLETED D NO

4, COMMISSIONERS COURT APPROVAL DATE
HIDALGO COUNTY Personnel Adjustment Request Form
DBM 2007-001 Revised: 8/7/2007




HIDALGO COUNTY
Sheriff’'s Department

Job Title:  Deputy Sheriff FLSA Status: Non-Exempt
Dept No: 280 Civil Service Status: Non-Exempt
SUMMARY:

May be assigned to patrol, narcotics, civil process, warrants, courthouse security,
criminal investigation or school policing. Depending on area to which assigned, may
perform primarily undercover and surveillance work, patrol work, civil and criminal
process serving or investigative work.

ESSENTIAL DUTIES AND RESPONSIBILITES:
Criminal Enforcement Division
Depending on area to which assigned, may perform any of the following duties:
e Patrol an assigned area, generally by vehicle, to prevent crimes and enforce laws
and regulations;
e Respond to emergency calls and routine complaints and take action as
necessary,
e Issue traffic citations and direct traffic;
e Investigate traffic accidents and crimes against persons and property and assist
federal, state and local law enforcement officials;
o Keep records of activities and make reports concerning crimes, complaints,
accidents and investigations;
File cases with District Attorney or U.S. Attorney;
Make lawful arrests for violations of laws for the State of Texas and local
government ordinance and/or resolution;
Serve felony, misdemeanor and mental commitment warrants and make arrests;
Serve court papers including writs, summons, subpoenas, capias, efc.;
Question witnesses and suspects and take statements and depositions;
Assist other law enforcement agencies as needed;
Perform surveillance of suspects and assigned locations;
Meet with informants and conduct undercover narcotics work;
Handle and care for dogs involved in narcotics investigations;
Conduct background investigations on applicants for law enforcements and
corrections positions;
Serve as a bailiff in county and district courts;
Gather and label evidence, take photographs and fingerprints, guard and
transport prisoners and testify in court;
o May address and work with community groups to promote good public relations
and to inform citizens of police activities and crime prevention;
e May be responsible for animal control, especially relating to cattle on roadways;
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Return persons who have been arrested to county in other locations in and out of
state;

Regular attendance is a must.

Ability to work well with others.

In School Policing

Respond to emergency calls within the school assigned. Handle routine
complaints and take action as necessary;

Issue traffic citations and direct traffic;

Investigate crimes against persons and property and assists federal, state and
local law enforcement officials;

Keep records of activities and makes reports concerning crimes, complaints,
accidents and investigations;

File cases with District Attorney, U.S. Attorney, or Hidalgo County juvenile
authorities;

Make lawful arrests for violations of laws for the State of Texas and local
government ordinance and/or resolution.

Serve felony, misdemeanor and mental commitment warrants and make arrests;
Question witnesses and suspects and take statements;

Assist other law enforcement agencies as needed;

May handle and care for dogs involved in narcotics investigations;

Gather and label evidence, take photographs and fingerprints, guard and
transport prisoners and testify in court;

May address and work with community and school groups to promote good
public relations and to inform citizens, students, and school faculty of police
activities and crime prevention;

Will interact with students and school faculty on a daily basis;

Will be involved in participating and providing security for school related activities
and functions;

Will coordinate with Deputy Sheriffs assigned to other schools, criminal
enforcement division and other law enforcement agencies for their participating
or providing security for school related functions and activities;

Will report directly to the school assigned rather than the sheriff's department on
a daily basis, unless otherwise instructed;

Perform such other related duties as may be assigned by the Sheriff's
Department.

SUPERVISORY RESPONSIBILITIES

L ]

May be asked to oversee special details involving two or more officers.

QUALIFICATION REQUIREMENTS:

To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge,
skill and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential duties and responsibilities.



EDUCATION and/or EXPERIENCE

High School diploma or GED;
At least one (1) year of law enforcement related experience preferred;
Bilingual is preferred.

CERTIFICATES, LICENSES, REGISTRATIONS

Applicant must possess a current Basic Peace Officer Certification from the
Texas Commission on Law Enforcement Officers Standard and Education;
Employee must have a current valid Texas Motor Vehicle Operator’s License;
Must be able to be insured by the County’s Insurance carrier,

OTHER SKILLS AND ABILITIES

e @ @ @

Ability to understand and follow written and oral instructions, departmental policy,
rules, regulations and laws.

Ability to establish and maintain effective working relationships with other county
employees and officials, law enforcement agencies and the general public;

Ability to analyze situations and adopt a quick, effective and reasonable course
of action;

Ability to write clear and concise reports and to maintain complete records as
required;

Ability to learn the use and care of vehicles, firearms and specialized equipment;
Ability to communicate effectively orally and in writing.

Good physical condition.

Ability to solve basic mathematic problems involving addition, subtraction,
multiplication and division;

Ability to use decimals and percentages in solving such problems.

Ability to speak, read and write in the English language;

Ability to read and interpret documents such as safety rules, operating and
maintenance instructions and procedure manuals.

Ability to write routine reports and correspondence;

Ability to speak effectively before groups of employees or organizations;

Ability to also speak and write in Spanish preferred.

Ability to solve practical problems and deal with a variety of concrete variables in
situations where only limited standardization exists;

Ability to interpret a variety of instructions furnished in written, oral, diagram or
schedule form.

Employee may be assigned other duties in addition to those listed; duties may
change according to the changing needs of the County.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job;



While performing the duties of this job, the employee is required to talk or hear. The
employee is required to stand. The employee is required to walk; sit; use hands to
finger, handle, or feel objects, tools, or controls; reach with hands and arms; climb or
balance; stoop, and kneel; The employee may have to physically subdue and restrain
uncooperative suspects, prisoners and/or inmates.

The employee must regularly lift and/or move up to ten (10) pounds, occasionally lift
and/or move up to twenty-five (25) pounds, and in emergency situations, lift persons
with body weight ranging from 100 to 250 pounds. Specific vision abilities required by
this job include close vision, distance vision, color vision, peripheral vision, depth
perception and the ability to adjust focus.

WORK ENVIRONMENT:
The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job;

While performing the duties of this job, the employee regularly works in various types of
outside weather conditions. The employee occasionally works nearing moving
mechanical parts; in high precarious places; with explosives; and in occasionally
exposed to fumes or airborne particles, and toxic or caustic chemicals, and risk of
electrical shock.

The noise level in the work environment is usually moderate;

SAFETY REQUIREMENTS:
Maintain physical condition appropriate to the performance of assigned duties and
responsibilities which may include the following:

e sitting for extended periods of time;

e operating assigned equipment;

Maintain mental capacity which permits:
¢« making sound decisions and using good judgment;
e maintaining confidentiality;
o demonstrating intellectual capabilities;

Effectively handle a work environment and conditions which involve:
e working closely with others;
e working in a multi-task environment;

Maintain effective audio-visual discrimination and perception needed for:
e making observations;
e reading and writing;
e operating assigned equipment;
e communicating with others;



ACCIDENT PREVENTION PROGRAM:
Required to follow all department’s safety regulations;



U.S. Department of Justice
Office of Community Oriented Policing Services (COPS)

Office of the Director
1100 Vermont Avenue, N.W.
Washington, DC 20530

September 30, 2010

Sheriff Guadalupe Trevifio |
Hidalgo County :
711 El Cibolo Road
P.O. Box 1228
Edinburg, TX 78540

Re: COPS Hiring Program Grant # 2010ULWX0024 ' |
ORI#: TX10800 |

Dear Sheriff Trevifio:

Once again, [ would like to congratulate you on receiving a COPS Hiring Program (CHP)
award. Your award is for 13 officer positions and $2,099,084 in federal funds over a three-year grant
period. Your agency may now begin hiring or rehiring officers to fill CHP grant-funded positions.

Enclosed in this package is your grant award. The Award Document must be signed and
returned to the COPS Office within 90 days of the date of this letter to officially accept your
grant. The Frequently Asked Questions (FAQ) document included in this package should be helpful
in answering any questions you may have about accepting your award, or requesting additional time to
do so. Beginning on the reverse side of your Award Document, you will find a total of two pages
of CHP Grant Terms and Conditions. You should read and familiarize yourself with all 16 terms and
conditions that apply to your CHP award.

A supplemental online award package for CHP grantees can be found at
http://www.cops.usdoj.gov/Default. asp?ltem=2367. We strongly encourage you to visit this site
immediately to access a variety of important and helpful documents associated with your award,
including the CHP Grant Owner’s Manual, which specifies the terms, conditions, and requirements of
your grant. Also, within a few weeks you should receive an important package from the Office of the
Chief Financial Officer, Office of Justice Programs, which will contain the forms and instructions
necessary to begin drawing down funds for your grant.

As mentioned at the time of announcement, each CHP application was subject to a thorough
review, and some of your application information may have been updated or corrected from the
original version submitted to COPS. If you have not yet done so, please access your application at
https://www.cops.usdoj.gov, and print and maintain a final copy for your records (if you are unable to
print a copy of your application, please contact the COPS Office at 800.421.6770).

The Financial Clearance Memorandum (FCM) and Final Funding Memorandum (FFM)
included in this package reflect allowable costs and amounts under your award. The FCM specifies
the amount of COPS Hiring Program funds awarded to your agency for officer salaries and approved
benefits, while the FFM contains the final officer salary and fringe benefit categories and amounts for
which your agency was approved. The Final Funding Memorandum also includes the specific hiring




category(ies) awarded under your CHP grant. Please review both documents carefully, as your
agency may only be reimbursed for the amounts and approved cost categories indicated.

As a reminder, under CHP all positions awarded (or an equal number of veteran officers)
must injtiate or enhance community policing in accordance with the community policing plan as
described within Section 6 of your application. If for any reason your agency finds that your
community policing plans have significantly changed from those outlined in your application (e.g.,
because you received fewer officers than originally requested and thus must alter the scope of your
community policing plans), please revise the plan accordingly and submit it to the COPS Office for
review and approval. You should also contact the COPS Office if, for any reason, you need to modify
your grant award. This includes any reallocation of your awarded positions across the three primary
hiring categories (i.e., new hires, rehires of officers laid off pre-application, and rehires of officers laid
off or scheduled to be laid off post-application). . '

Finally, please remember that grantees must retain all sworn officer positions awarded under
the CHP grant for 2 minimum of 12 months following the 36-month federal funding period. The
retained CHP-funded position(s) should be added to your law enforcement budget with state and/or
local funds, over and above the number of locally-funded positions that would have existed in the
absence of the grant. In your CHP grant application, your agency was required to affirm that it plans

. to retain the additional officer positions awarded following the expiration of the grant, and to identify
the planned sources of retention funding. If, during the life of the grant, you have questions regarding
the retention requirement or your retention funding sources, please contact the COPS Office for

assistance.

Once again, congratulations on your CHP award. If you have any questions about your grant,
please do not hesitate to call the COPS Office Response Center at 800.421.6770.

Sincerely,

fw A B

Bernard K. Melekian
Director
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U. S. Department of Justice
Office of Community Oriented Policing Services
2010 COPS Hiring Program Grant Terms and Conditions

By signing the Award Document to accept this COPS Hiring Program (CHP) grant, the grantee agrees to ablde by the following grant
terms and conditions:

1. Grant Owner’s Manual. The grantee agrees to comply with the terms and conditions in the COPS Hiring Program Grant Owner's
Manual; COPS statute (42 U.S.C. §. 3796dd, et seq.); 28 C.F.R. Part 66 or 28 C.F.R. Part 70 as applicable (governing administrative
requirements for grants and cooperalive agreements); 2 C.F.R. Part 225 (OMB Circular A-87), 2 C.F.R. Part 220 (OMB Circular A-21),

2 C.F.R. Part 230 (OMB Circular A 122) and 48 C.F.R. Part 31.000 et seq. (FAR 31.2) as applicable (governing cost principles); OMB
Circular A 133 (governing audits); applicable representations made in the original CHP grant applications; and/or the CHP application
update and all other applicable program requirements, laws, orders, regulations, or circulars.

and Certifications. The grantee acknowledges its agreement to comply with the Assurauces and Certifications forms that
were sngned as part of its CHP application.

3. Allowable Costs. The funding under this project is for the payment of approved full-time entry-level salaries and fringe benefits over
three years (for a total of 36 months of funding) for career law enforcement officer positions hired and/or rehired on or after the official
grant award start date. Any salary and fringe benefit costs higher than entry-leve! that your agency pays a CHP-funded officer must be paid

with local funds.

Your agency is required to use CHP grant funds for the specific hiring categories awarded. Funding under this program may be used for the
following categories:

a. Hiring new officers, which includes filling existing officer vacancies that are no longer funded in your agency's budget due to state, local,
or tribal budget cuts;

b. Rehiring officers who had already been laid off at the time of application as a result of state, local, or tribal budget cuts; and/or

¢. Rehiring officers who were, at the time of application, scheduled to be laid off on a future date as a result of state, local, or tribal budget
cuts. If your agency’s local fiscal conditions have changed and your agency needs to change one or more of the funded hiring categories,
your agency should request a post-award grant modification to receive prior approval before spending CHP funding under the new

category.

The Financial Clearance Memorandum, included in your award package, specifies the amount of COPS Hiring Program funds awarded to
your agency for officer{ salaries and a _pp_rovad benefits) Please note that the salary and benefit costs rcqucstcd in youl orlgma] appllcanon

' may have been updated or corrected fronrthe-original version submiitted to COPS:You should carefully re

\Memorandum (FFM), which is also included in your award package] The FFM contains the final officer salary and frmge beneﬁt categones
“and amounts for which your agency was approved. You will note that some costs may have been adjusted or removed. Your agency may
only be reimbursed for the approved cost categories that are documented within the FFM, up to the amounts specified in the Financial
Clearance Memorandum. Your agency may not use CHP funds for any costs that are not identified as allowable in the Final Funding

Memorandum and Financial Clearance Memorandum.

Only actual allowable costs incurred during the grant award period will be eligible for reimbursement and drawdown. If your agency
experiences any cost savings over the course of the grant (for example, your grant application overestimated the total entry level officer
salary and fringe benefits package), your agency may not use that excess funding to extend the length of the grant beyond 36 months. Any
funds remaining after an agency has drawn down for the costs of salaries and fringe benefits incurred during the 36-month funding period
for each awarded position will be deobligated during the closeout process, and should not be spent by your agency.

4. Supplementing, Not Supplanting. State, local, or tribal funds budgeted to pay for sworn officer positions irrespective of the receipt of
CHP grant funds may not be reallocated to other purposes or refunded as a result of a CHP grant being awarded. Non-federal funds must

remain available for and devoted to that purpose, with CHP funds supplementing those non-federal funds. Funding awarded cannot be
obligated until after the grant award start date. This means that CHP funds cannot be applied to any agency cost prior to the award start
date, In addition, your agency must take active and timely steps pursuant to its standard procedures to fully fund iaw enforcement costs
already budgeted as well as fill all locally funded vacancies resulting from atrition during the life of the grant.

5. Retention. At the time of grant application, your agency committed to retaining all sworn officer positions awarded under the CHP
grant with state and/or local funds for a minimum of 12 months following the conclusion of 36 months of federal funding for each position,
over and above the number of locally-funded sworn officer positions that would have existed in the absence of the grant. Your agency
cannot satisfy the retention requirement by using CHP-funded positions to fill locally-funded vacancies resulting from attrition.

6. Extensions, Your agency may request an extension of the grant award period to receive additional time to implement your grant
program. Such extensions do not provide additional funding. Only those grantees that can provide a reasonable justification for delays will
be granted no-cost extensions. Reasonable justifications may include difficulties in filling COPS-funded positions, officer turnover, or
other circumstances that interrupt the 36-month grant funding period. An extension allows your agency to compensate for siuch delays by
providing additional time to complete the full 36 months of funding for each position awarded. Extension requests must be received prior to
the end date of the award. Any extension requests received after an award has expired will be approved only under very limited

circumstances.

Page 1 of 2




U. S. Department of Justice !
Office of Community Oriented Policing Services |
2010 COPS Hiring Program Grant Terms and Conditions

7. Modifications. During the CHP grant award period, it may become necessary for an agency to modify its CHP grant award due to
changes in an agency’s fiscal or law enforcement situation. Modification requests should be submitted to the COPS Office when an agency
determines that it will need to shift officer positions awarded in one hiring category into a different hiring category, reduce the total number
of positions awarded, shift funds among benefit categories, and/or reduce the entry-level salary and fringe benefit amounts. For example,
an agency may have been awarded CHP grant funding for ten new, additional full-time sworn officer positions, but due to severe fiscal
distress/constraints, the agency determines it is unable to sustain all ten positions and must reduce its request to five full-time positions; or
an agency may have been awarded CHP grant funding for two new, additional sworn officer positions, but due fo fiscal distress/constraints
the agency must change the hiring category from new hires to rehires to prevent lay-offs. Grant modifications under CHP are evaluated on
a case-by-case basis. An agency may implement the modified grant award following written approval from the COPS Office. Please be
aware that the COPS Office will not approve any modification request that results in an increase of federal funds.

8. Evaluations. The COPS Office may conduct monitoring or sponsor national evaluations of the COPS Hiring Program. The grantee
agrees to cooperate with the monitors and evaluators.

9. Reports. To assist the COPS Office in the monitoring of your award, your agency will be responsible for submitting quarterly
programmatic progress reports and quarterly financial reports.

10. Grant Monitoring Activities. Federal law requires that law enforcement agencies receiving federal funding from the COPS Office

must be monitored to ensure compliance with their grant conditions and other applicable statutory regulations. The COPS Office is also

interested in tracking the progress of our programs and the advancement of community policing. Both aspects of grant implementation—
. compliance and programmatic benefits—are part of the monitoring process coordinated by the U.S. Depariment of Justice. Grant

monitoring activities conducted by the COPS Office include site visits, office-based grant reviews, alleged noncompliance reviews,.
- financial and programmatic reporting, and audit resolution. As a COPS CHP grantee, you agree to cooperate with and respond to any .
requests for information pertaining to your grant. |

Equal Employment rtunity Plan (EEOP). All recipients of funding from the COPS Office must comply with the federal
regulations pertaining to the development and implementation of an Equal Employment Opportunity Plan (28 C.F.R. Part 42 subpart E). |

12. Employment Eligibility. The grantee agrees to complete and keep on file, as appropﬁate, a Bureau of Citizenship and Immigration |
Services Employment Eligibility Verification Form (I-9). This form is to be used by recipients of federal funds to verify that persons are ‘

eligible to work in the United States.

13. Community Policing. Community policing activities to be initiated or enhanced by your agency were identified and described in your
original COPS grant application, and/or 2010 CHP application update with reference to each of the following elements of community
policing: a) community partnerships and support; b) related governmental and community initiatives that complement your agency’s
proposed use of CHP funding; and c) how your agency will use the funds to reorient its mission or enhance its commitment to community

policing.

The COPS Office defines community policing as a philosophy that promotes organizational strategies, which support the systematic use of
partnerships and problem-solving techniques, to proactively address the immediate conditions that give rise to public safety issues such as
crime, social disorder, and fear of crime. CHP grants must be used to initiate or enhance community policing activities. All newly hired,
additional or rehired officers (or an equal number of redeployed veteran officers) funded under CHP must engage in cammumty policing

activities.

14. Contracts With Other J. uljisdicﬁons. Grantees that provide law enforcement services to another jurisdiction through a contract must
ensure that officers funded under this grant do not service the other jurisdiction, but will only be involved in activities or perform services
that exclusively benefit the graritee’s own jurisdiction. Grantees cannot use CHP funds to pay for a contract to receive law enforcement

services from another agency.

15. False Statements. False statements or claims made in connection with COPS grants may result in fines, imprisonment, or debarment
from participating in federal grants or contracts, and/or any other remedy available by law.

16. Additional High-Risk Grantee Requirements. The recipient agrees to comply with any additional requirements that may be
imposed during the grant performance period if the awarding agency determines that the recipient is a high-risk grantee (28 C.F.R. Paris 66

and 70).

Page 2 of 2




U. S. Department of Justice

Community Oriented Policing Services

Grants Administration Division
COPS Hiring Program

1100 Fermont Avanue, NW
Washington, DC 20530

Memorandum

To:  Sheriff Guadalupe Trevifio
Hidalgo County

From: Andrew A. Dorr, Assistant Director for Grants Administration

Re: COPS Hiring Program Financial Clearance Memo '
A financial analysis of budgeted costs has been completed. Costs under this award appear reasonable, allowable, and
consistent with existing guidelines. Exceptions / Adjustments are noted below.

OJP Vendor #: 746000717 ORI #: TX10800 DUNS #: 557453008 Grant#: 2010ULWX0024.
Budget Category Proposed Budget Approved Budget Adjustments Disallowed/Adjusted - Reasons/Comments
Personnel $1,548,690.00 $1,548,690.00 : $0.00 :

Fringe Benefits $550,394.00 $550,394.00 $0.00

Direct Costs: $g,_0?_9,084.00 $2,099,084.00 $0.00

Grand Total : $2,099,084.00 $2,099,084.00 $0.00

Grand Total: Federal Share: § 2,099,084.00

Applicant Share: $ 0.00

Cleared Date:
erall Comments:




COPS Hiring Program
Final Funding Memo

U.S. Department of Justice, Office of Community Oriented Policing Services

Legal Name: Hidalgo County ORI: TX10800
Grant Number: 2010ULWX0024 Date: September 29, 2010
? Amount . )
Fringe Benefits Quantity Cost/Item  Total Item Cost Disallowed Total Allowed Reason Disallowed/Adjusted
Fringe Benefits 13 $42,338.00 $§ 550,394.00 $0.00 $ 550,394.00
Total: $ 0.00 $ 550,394.00
Amount
Personnel Quantity Cost/Item  Total Item Cost Disallowed Total Allowed
Salaries 13 $119,130.00 $ 1,548,690.00 $0.00 $ 1,548,690.00
Total: ) $ 0.00 $ 1,548,690.00

Grand Tota]; Total Federal Share:
. Total Local wrmam_"

Total Project Costs:

Total Disallowed Costs:

$ 2,099,084.00
$ 0.00
$ 2,099,084.00
$ 0.00

Cleared Date;

Overall Comments:




COPS

COMMUMITY ORIENTED POLICING SERAVICES
U.5. DEPARTHMENT OF JUSTICE

He - TR

ACCEPTING YOUR 2010 COPS GRANT AWARD
Frequently Asked Questions

HOW DO I ACCEPT THIS AWARD?

Accepting your COPS award is a simple and straightforward process. The award document to accept your
new grant can be found in the award packet. Other important information about your award can be found online
at www.cops.usdoj.gov. You should carefully read all award information prior to signing the award document and

accepting your grant.

o COPS Grant Award Document — To accept your award, this document must be signed by the top law
enforcement and government executives or agency executives as indicated on your award document, and

then returned to the COPS Office.

WHERE CAN I FIND THE SUPPORTING PAPERWORK FOR MY AWARD, SUCH AS THE GRANT
OWNER’S MANUAL?

For your convenience, we have several supporting documents available online at www.cops.usdoj.gov to assist
you in implementing your grant. These resources include:

Grant Owner’s Manual Federal Financial Report (SF-425) | Frequently Asked Questions (SF-425)
Helpful Hints Guide (SF-425) Grant Payment Request System SF-425 Fact Sheet

Information
Change of Information Sheet Publication Request Form Federal Civil Rights Letter

WHO MUST SIGN THE AWARD DOCUMENT?

The law enforcement and government executives (as indicated on your award document) that have ultimate
financial and programmatic authority for the grant must sign the award document. They are generally the
highest-ranking officials within your jurisdiction (e.g., Chief of Police, Sheriff, or equivalent for law
enforcement executives, and Mayor, City Administrator, Tribal Chairman, or equivalent for government
executives). For non-law enforcement agencies (universities, private organizations, etc.), the authorized officials
are the programmatic and financial officials who have the ultimate signatory authority to sign contracts on
behalf of your organization. Typically, these are the same executives who signed the forms located in your

application package.
ARE PHOTOCOPIED OR STAMPED SIGNATURES ACCEPTABLE ON THE AWARD DOCUMENT?

No. All signatures on the award document must be original. Stamped or photocopied signatures will not be
accepted.

MAYIRETURN A SIGNED PHOTOCOPY OF THE AWARD DOCUMENT?

No. Only a signed, original award document (i.e., the actual document mailed to you by the COPS Office)
will be accepted.




- HOW LONG DO IHAVE TO RETURN THE StGNED AWARD DOCUMENT?

Your agency has 90 days from the date listed on the award congratulatory letter to return your signed award
document to the COPS Office. Failure toféturn your signed award document within the 90:day time frame
will result in your inability to access grant funds, and may result in your agency being withdrawn from your

COPS grant program.

THE GOVERNING BODY IN MY JURISDICTION NEEDS MORE TIME BEFORE GIVING FINAL
APPROVAL TO ACCEPT THIS GRANT. WHAT DO 1 DQ?

If your agency needs more than 90 days to sign and return the award document, please contact your Grant Program
Specialist at 1.800.421.6770 to request an extension of the return period. All time extension requests for the
purposes of returning the award document will be considered on a case-by-case basis.

WHERE DO I MAIL THE SIGNED AWARD DOCUMENT?

Your signed award document should be mailed to the following address:

For the Methamphetamine Initiative and Technology Program:

U.S. Department of Justice, COPS Office

ATTN: [Grant Program Name] Control Desk, 9® Floor
1100 Vermont Avenue, NW

Washington, DC 20530 (20005 for overnight delivery)

For the COPS Hiring Program (CHP), Child Sexual Predator Program (CSPP). Secure Our Schools Program (SOS).

or the Tribal Methamphetamine Initiative (Tribal -Meth):
U.S. Department of Justice, COPS Office

ATTN: [Grant Program Name] Control Desk, 8" Floor
1100 Vermont Avenue, NW

Washington, DC 20530 (20005 for overnight delivery)

PLEASE NOTE: Beginning October 18, 2010, your signed COPS award document and all other
correspondence should be directed to the new COPS Office mailing address:

U.S. Department of Justice, COPS Office
Grants Administration Division

ATTN: [Insert Program Name] Control Desk
145 N Street N.E., 11th Floor

Washington, DC 20530

Before you can draw down these grant funds, the COPS Office must receive the signed award document
from your agency. To ensure that we receive your signed award in a ttimely manner, we encourage you to
submit your signed award by express or overnight delivery service.

WHAT IF THE GOVERNMENT AND/OR LAW ENFORCEMENT EXECUTIVE
INFORMATION ON THE AWARD DOCUMENT HAS CHANGED?

Please review the information on your award document carefully. If a change in information (address, phone
‘number, etc.) has occurred, do not change or correct that information on the award document. Rather, a
Change of Information form should be submitted to our office along with the original, signed award document.
Any alterations to the original award will invalidate the document. You may submit a Change of Information
form enline through *Account Access” at www.cops.usdoj.gov, or you may print a fillable form to submit via
fax or mail. Complete the relevant part(s) of that document and submit it to the COPS Office. The COPS Office

will then update our records to reflect any changes.




If the actual law enforcement or government executive listed on the award document has changed, the new
executive in that position should simply sign the award document. Again, do not alter any executive
itiformation shown on your award document, éven if it needs to be updated. Simply complete'a Change
of Information form as described above in order to reflect the new executive.

WHERE CAN I FIND A LIST OF CONDITIONS THAT APPLY TO MY GRANT?

Beginning on the reverse side of your award document, you will find your award’s grant terms and conditions.
The same conditions can also be found in the Grant Owner’s Manual, which is available on online at
www.cops.usdoj.gov. Please read and familiarize yourself with these conditions.

ISTILL HAVE QUESTIONS ABOUT MY AWARD. WHAT DO 1 DO?

If you still have questions, please feel free to call the COPS Office Response Center at 1.800.421.6770 and ask to
speak with your Grant Program Specialist.




Your signed award document should be placed in the
" enclosed envelope and mailed to the following address:

For the Methamphetamine Initiative and Technology Program:
U.S. Department of Justice, COPS Office

ATTN: [Grant Program Name] Control Desk, 9® Floor

1100 Vermont Avenue, NW

Washington, DC 20530 (20005 for overnight delivery)

For the COPS Hiring Program (CHP), Child Sexual Predator Program (CSPP), Secure Our

Schools Program (SOS), or the Tribal Methamphetamine Initiative (Tribal —Meth):
U.S. Department of Justice, COPS Office

ATTN: [Grant Program Name] Control Desk, 8" Floor

1100 Vermont Avenue, NW

Washington, DC 20530 (20005 for overnight delivery)

For the COPS Tribal Resources Grant Program:
U.S. Department of Justice, COPS Office

ATTN: TRGP Control Desk, 8" Floor

1100 Vermont Avenue, NW

Washington, DC 20530 (20005 for overnight delivery)

PLEASE NOTE: Beginning October 18, 2010, your signed COPS award document and all
other correspondence should be directed to the new COPS Office mailing address:

U.S. Department of Justice, COPS Office
Grants Administration Division

ATTN: [Insert Program Name] Control Desk
145 N Street N.E., 11th Floor

- Washington, DC 20530




i

COUNTY HIDALGO

HIDALGO COUNTY AUDITOR'S OFFICE 2 _
Hidalgo County Administration Building S -
2808 South Business Highway 281 EDINBURG, TEXAS 78539
Edinburg, Texas 78539-6243

PHONE: (956) 318-2511

FAX: (956) 318-2577

WEBSITE: www.co.hidalgo.tx.us/auditor

October 18, 2010

The Honorable Rene A. Ramirez, County Judge

The Honorable Arturo Cuellar, Jr., Commissioner, Precinct No. 1
The Honorable Hector “Tito” Palacios, Commissioner, Precinct No. 2
The Honorable Jose M. Flores, Commissioner, Precinct No. 3

The Honorable Oscar L. Garza, Jr., Commissioner, Precinct No. 4

RE: Certification of Revenue
Dear Judge and Commissioners:
Pursuant to Local Government Code § 111.0706 SPECIAL BUDGET FOR GRANT OR AID MONEY:

The county auditor shall certify to the commissioners court the receipt of all public or
private grant or aid money that is available for disbursement in a fiscal year but not
included in the budget for that fiscal year. On certification, the court shall adopt a
special budget for the limited purpose of spending the grant or aid money for its
intended purpose.

1, Ray Eufracio, County Auditor of Hidalgo County, certify to the Hidalgo County Commissioners Court the
receipt of a grant award from the U.S. Department of Justice, Office of Justice Community Oriented Policing
Services (COPS). These funds may now be made available by creating a new special budget or amending a
current budget for its intended purposes.

AMOUNT PURPOSE
$2,099,084.00 COPS Hiring Program Grant #2010ULWX0024

CERTIFIED BY:

- #ﬁ' [0-18-10

Raymundo Euf?aclo, CPA Date
Hidalgo County Auditor

HIDALGO COUNTY DISTRICT JUDGES

RICARDO P. RODRIGUEL JR RODOLFO DELGADD J. R.“BOB3Y" FLORES ROSE GUERRA REYNA JUAN R PARTIDA MARID E. RAMIREZ JR. NOE GOMZALE? LETICIA LOPEZ AIDA SALINAS FLORES |3RAEL RAMON, JR. JESSE CONTRERAS

JUDGE 9240 D.C, JUDGE, 337 0.C. JUDGE, 138™ 0.C. JUDGE, 205 D.C. JUDGE. 75 D.C. JUDGE, 139D, JUDGE, WM DLC, JUDGE, 388D JUDGE, 3887 B.C. JUDGE, 430 D.C JUDGE. 4437 D.5.
OVERSEER




HIDALGO COUNTY
COMMISSIONERS' COURT
2010 SALARY SCHEDULE

0-1284-421-00-280-022-3
SHERIFF COPS 13-

OBJECT POSITION : &l GRNER ] 2010
CODE TITLE 2010 TOTAL
SALARY COMPENSATION

0001 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0002 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0003 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0004 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0005 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0006 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0007 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0008 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0009 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0010 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0011 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0012 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00
0013 113 DEPUTY SHERIFF 38,000.00 TO BE DETERMINED 38,000.00

TOTAL 494,000.00 - 494,000.00




DATE: October 13, 2010

DEPARTMENT HEAD:

Sheriff Guadalupe "Lupe" Trevino

DEPARTMENT NAME:

COPS Hiring Program

ACCOUNT NUMBER:

0-1284-421-00-280-022-3-XXX

SUBJECT:
111, Subchapter C

Honorable Commissioners' Court of Hidalgo County:

Budget Amendments (Increases) in Accordance with Local Government Code, Chapter

I would like to request the following Amendments (increases) to my budget in accordance with Local Government

Mnde Chanter 111 Suhchantear
INCREASE OBJECT ACCOUNT OBJECT
NUMBER'S) NAME AMOUNT
0-1284-421-00-280-022-3-113 Regular Full-Time Employees 1,691,664.00
0-1284-421-00-280-022-3-211 Health Insurance 116,493.00
0-1284-421-00-280-022-3-212 Life Insurance 1,170.00
0-1284-421-00-280-022-3-220 FICA 118,469.00
0-1284-421-00-280-022-3-230 Retirement 162,695.00
0-1284-421-00-280-022-3-250 Unemployment Compensation 8,593.00
TOTAL APPROPRIATIONS 2,099,084.00
0-1284-331-00-280-022-3-000 COPS Universal Hiring Program, U.S.
Department of Justice 2,099,084.00
TOTAL REVENUES 2,099,084.00

REASON:

U.S. Department of Justice Grant (No. 2010ULWX0024).

Grant Period is September 01, 2010 to August 31, 2013.

DEPARTMENT HEAD SIGNATURE

APPROVED COMMISSIONERS' COURT

To appropriate budget for COPS Hiring Program (Community Oriented Policing Services),

DATE

ATTEST COUNTY CLERK




