Letter of Transmittal

HIDALGO COUNTY
DEPARTMENT OF BUDGET AND MANAGEMENT

Date: Friday, October 15, 2010

To: Esther Cortez, Human Resources From: Valde Guerra
Director Commissioner Court Executive Officer

Attached, please find 1 original set (s) of an H.R. related agenda item that requires H.R.
review and approval. Please return original document with corresponding signature of approval.

Al: 23503

C.C. Date: 10/19/10

Dept: IT- Dept & Commissioner Pct No. 4

@0"\{

Human Resources Dept:

Received By:

Title:

Date: Time:




Print Agenda Item Page 1 of 1

Al-23503 43.B.
Delete Tech lll position and create Tech lll position in Pct. No. 4

CC REGULAR

Date: 10/19/2010

Submitted By: Rosie Cantu, BUDGET & MANAGEMENT

Submitted For: Commissioner Pct. No. 4/ IT

Department: BUDGET & MANAGEMENT

Agenda Category: Precinct #4

Information
CAPTION
IT Dept. (1100):
1. Approval to delete one full time Technician Il position, slot no. 029, Grade 8.

2. Approval of revised salary schedule.

Pct. No. 4- R&B (1200):

1. Approval to create one full time Technician Il position, slot no. 060, budgeted salary
$36,271.00 per year.

2. Approval of interfund transfer

3. Approval of revised salary schedule

BACKGROUND
Fiscal Impact
FISCAL YEAR: 2010 ACCT. #: 0-1100-415-00-200-001-0-XXX
FUNDS AVAILABLE Y/N?: Y MATCHING FUNDS Y/N7?:
BUDGETARY IMPACT:

see attached interfund transfer. rc
0-1100-415-00-200-001-0-XXX to 0-1200-431-00-124-007-0-XXX

Attachments
No file(s) attached.

Form Routing/Status

Route Seq Inbox Approved By Date Status
Rosie Cantu 10/14/2010 02:53 PM CREATED

1 Rosalinda Cantu (Originator) PEND

2 Budget & Management

3 Auditor's Office

4 Purchasing Department

Form Started By: Rosie Cantu Started On: 10/14/2010 02:53 PM

http://agenda.hgoco.net/frs/publish/print ag memo.cfm?seq=23503&rev_num=0&form=... 10/15/2010



Himavrco County
Personnel Adjustment Request Form

DEPARTMENT NAME/NUMBER: |NFORMATION TECHNOLOGY (200-001) DATE: 10-15-10

CURRENT POSITION TITLE: TECHNICIAN 1l CURRENT SLOT. #: 0029

REQUESTED POSITION TITLE: NA
(For new positions or reclassifications)

REQUEST FOR:

[J New Position [ Temporary Position [J  position Reclassification* Other DELETE POSITION

*Clvil Service Positions are submitted to the Civil Service Commission.

POSITION SALARY REQUEST:
Salary Amount: $ G8, S5 - $36,271.00 $ -0- $ ($36,271.00)
Current Budgeted Salary Proposed Budgeted Salary Net Change

Position to be funded from one of the following:
D Current Department Budget |:| Annual Budget Cycle D Will Require Additional Funds

Other DELETION OF POSITION- NO FUNDS REQUIRED

POSITION Type:
Full Time Employee Part Time Employee El
Object 113 Object 114

Enter hourly rate for temp. positions
Full Time Temporary I:! Part Time Temporary D $

Object 121 Object 122 Hourly Rate * 2,080 hrs. per year = Annual Salary
TEMPORARY POSITIONS:

Start Date End Date Working Days & Hours Hours Per Week Duration (2 weeks, 3 months, etc.)
CIVIL SERVICE:

FLSA:
Exempt D Exempt I:I
Non-Exempt Non-Exempt
N/A D

JUSTIFICATION/PRIORITY: (Explain why this position or adjustment request is essential)

This position will be transfered in order for the employee to focus

more directly on site specific issues such as: GPS, Fleet Management, Help

Degk & others.

HIDALGO COUNTY Personnel Adjustment Request Form
DBM 2007-001 Revised: 8/7/2007



NEW POSITION: Brief job description and attach a copy of the new job description.

POSITION RECLASIFICATION: Explain change and /or increase in duties and responsibility. (Attach new job description)

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOURCES: Classification and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

1. H-__S

DEPARTMENT HEAD DATE FUNDING AVAILABLE IN DEPT. BUDGET
2, )
.,H'U ESOUR I R DATE PERSONNEL PROCEDURES COMPLETED
3. : olig [|»
DATE BUDGET PROCEDURES COMPLETED

AR
DERARTMENT OF BUDGET & Pt\SGEMENT

4, COMMISSIONERS COURT APPROVAL

HIDALGO COUNTY
DBM 2007-001

D YES DNO

[] ve&s [Jno

D/élmm

" DATE

Personnel Adjustment Request Form
Revised: 8/7/2007



HipaLco County
Personnel Adjustment Request Form

DEPARTMENT NAME/NUMBER: COMMISSIONER PCT NO. 4 (124-007) DATE: 10-15-10

CURRENT POSITION TTTLE: CURRENT SLOT, #; 080

REQUESTED POSITION TITLE: TECHNICIAN Wl
(For new positions or reclassifications)

m
REQUEST FOR:

New Posion [ Temporary Poswon O roskion Reclsssification® [ Other
*Civil Service Postions are submitted to the Civil Service Commission.

POSITION SALARY REQUEST:

Salary Amount:  § 0 $ 38.271.00 $ $36.271.00
Current Budgeted Salary Proposed Budgeted Salary Het Change

Position to be funded from one of the following:
[ Current Department Budget O Annual Budget Cyde = Will Require Additional Funds

[ ther  interfund transt. from 0-1100-415-00-200-00 1-0-XXX (IT dept) 1o 0-1200-431-00-124-007-0-X0XX (Pct 4 RAR)

POSITION Type:
Full Time Employee Part Time Employee D _
Object 113 Object 114
Enter hourly rate for temp. positions

Full Time Temporary || mmrmaqu $
Object 121 Object 122 Houtly Rate * 2,080 hrs. per year = Annual Salary
TEMPORARY POSITIONS:

Start Date End Date Working Days & Hours Hours Per Week " Duration (2 weeks, 3 months, etc.)
CIVIL SERVICE: FLSA:
Hon-Exsmpt [Z] ton-Exempt [Z]

N/A [j

JUSTIFICATION/PRIORITY: (Explain why this position or adjustment request is esuﬂhl)
M—Q& Ao D Pocu

f\/\ — Jw, {‘nﬁ( l‘)ﬁ‘m’( “-\U ("/{/\QS”_ ']p%
Cles b nAdinooe o He ) Deck 7 Chaors
c G loviz I?gffwl/mm.

HIDALGO COLNTY Parbanoal ATt Reguest Form
SEM 3507-041 Pevaed &"?RM?




NEW POSITION: Brief job description and attach a copy of the new job description.

POSITION RECLASIFICATION: Explain change and /or increase in duties and responsibilty. (Attach new job description)

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOQOURCES: Classification and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

!
i -y L . I()Ilﬁui}
DEPARTMENT HEAD DA FUNDING AVAILABLE IN DEPT. BUOGET Ows Ow
DATE PERSONNEL PROCEDURES COMPLETED O s [Ow
& b
DATE BUOGET PROCEDURES COMPLETED ves [] w0
4. (OMMISSIONERS COURT APPROVAL CATE

FLDALGD COUNTY
DM 2007-001

Pereonoal ADSTrE Request Form
Eovies 87,2007




TECHNICIAN IIT

GRADE: 08 N>

GENERAL DESCRIPTION : ,.,

Coordinate the order, receipt, inventory, assembly, mtegraﬂr)ﬂ ch' |
installation of personal computer related hardware and sof__tware_ 24,

EXAMPLES OF WORK PERFORMED °a_B
Provides mid-level PC technical support for all County employeqs and remoté’gites for both ma"
hardware and software \ .\.,,\ .o

Coordinates ordering, receiving, inventory, assembly, integration, check out délfvery and
installation of personal computer related hardware and software

Monitors and manipulates computer setup options for routine computer operations

Maintains accurate computer inventory and location of all computer software and hardware
including peripherals; Task includes installing and de-installing systems and maintaining
accurate software licensing and information

Works with the Repository Administrator to coordinate software and hardware inventory
for the County

Coordinates orders for needed computer equipment; Ensures that all equipment is ordered
by purchase orders and verifies delivery dates; Ensures that equipment is delivered in good
condition and contacts vendor(s) to resolve any problems (delivery, equipment, etc.) and/or
coordinates delivery schedule and destination of computer hardware and software

Verifies hardware and software shipments against County purchase orders and inspects
equipment upon arrival

Assembles hardware and/or software components, performs hardware/software integration
to provide a stand-alone computer system, and ensures it is operating as it is designed and
operates properly

Configures and installs PCs and related software and set up and configure network
connections to file servers, application servers and the Internet

Coordinates deliveries and installation of equipment to user installations and performs tests
to ensure the system is operating properly, de-installs equipment and provides replacement
system as required

Works with vendors to resolve non-functioning equipment problems arranging for
replacements and/or exchanges

Page | of 3




,;’?"‘-‘-:»

Supervise and train co-workers and assistants on daily duties and durmg ﬂ{OJécts

Performs all other related duties as assigned %\V b

-hi L s Yt
GENERAL QUALIFICATION GUIDELINES o\ e St
Experience and Education -; f;;_; [;'

Knowl Skills, and Abilities . i y

Good understanding and knowledge of computer systems is requirea‘ ., 4 \ \ *‘ »*

lomad*"

Ability to work independently or as part of a team, good oral and written communication
skills, strong analytical and organizational skills, ability to solve problems quickly and
completely and coordinate activities simultaneously

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee frequently is required to stand. The employee is occasionally required to
walk; sit; use hands to find, handle, or feel objects, tools or controls; reach with hands and
arms; climb or balance; stoop and kneel.

The employee must occasionally lift and/or move over 25 pounds. Specific vision abilities
required by this job include close vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

The noise level in the work environment is usually moderate.
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of assigned duties and
responsibilities which may include the following:

sitting for extended periods of time

¢ standing for extended periods of time
e operating assigned equipment

Page 2 of 3
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Maintain mental capacity which permits: ot ‘S: “11 ) J
G L 7 . a'x’\. v -
¢ making sound decisions and using good judgment > " 1
e demonstrating intellectual capabilities N VPN vy
g‘# / Q4L R
5 o/ Y]
Effectively handle a work environment and conditions which | mvolv =
: ."“‘l -‘-{ | ]
e working closely with others i
e working in a multi-task environment ’:
LA \
B .'.I
Maintain effective audio-visual discrimination and perception needed
]
»
making observations ".

reading and writing

operating assigned equipment
communication with others
required to follow the Hidalgo County Accident Prevention Plan and department’s
safety regulations

L EXAR

~« N
®30a0®

Page 3 of 3




Pt
LOO~-UB(-Co~ 12U -
W+ sk 6o

[\ ©O-4)5~00~
200~ 1-D
Slek 29
—TecWw N Q
56 , 231,00




HIDALGO COUNTY
COMMISSIONER COURT
2010 SALARY SCHEDULE

0-1100-415-00-200-001-0 >H = Numow
INFORMATION TECHNOLOGY
2010 2010 Other Allowances 2010
W camownme  eue e CUDER AVIOND AL Fspe P pRMMpR i
SALARY  SALARY et 2 . : COMPENSATION
| 0001 | 112 |CHIEF INFORMATION OFFICER | ! 9241200|  9241200(  6000| 000 00 0o 000 9301200
0002 | 113 [INFORMATION SYSTEM ADM | 18 3 ._...__.I.,.__.u..,.“.om,.gm 73,495.00| E.mmcbaw" 72000 |1.1e..o.2,_.-. __0oo]  agooo0| m.omm:l . BuTaon
0003 | 113 [TECHNICIAN VI _ 4 6 5932200 59,322.00| 60,140.00 _ 360.00 000! 000, ...M.,.AB.BM:. ...... c.m& 6290000
| 0005 | 113 |APPLICATION DEVELOPER IIl “ | 4 55,788.00| 55,788.00, mu.am.s_. 300.00 o oo om| o 5608800
0006 | 113 |APPLICATION DEVELOPER 11l 4| 4 ___5578R00] |mm.lu.mm..€.m.|lulmwmw.m..oo;_.wli.J-.m.@li.....o.S__ - GS_ c.Sm o .@.omm| 3378300
oo |_113_|TECHNICIAN Y 12 5 ©34400] 4934400 4934400 w0 ow 0w om0 4994400
0008 | 113 |TECHNICIANV N : 46,314.00 46,314.00 4631400) @~ 000f p&.- 0o ool 000 4631400
0009 | 113 |TECHNICIAN 1! 8 4 35,157.00! 35,157.00 35,157.00 000, 0.8“|. Ew_- 000 000 3515700
| 0010 | 113 |TECHNICAL SPECIALISTI 10 5 42,305.00| 42,305.00 42,305.00 00| 0.00) 00 0w ow 42,305.00
_.m[o.em | 113 |TECHNICIAN Il 3 3 34,043.00, 34,043.00| 34,500.00 000 0.00| 0.00] 0.0 000, 34,500.00
0013 | 113 |ADMINISTRATIVE ASSISTANT I | & 9 34.916.00 34,916.00| 34,916.00 1,140.00 000 98 om0 ool 3605600
0014 | 113 |TECHNICAL SPECIALIST I |10 5 1 4230500 S.mcm.gd 42,305.00 $40.00 0.00] oo oo o..nmm.il o 4284500
[ 0015 | 113 |ADMINISTRATIVE ASSISTANTIII 8 & 304300) 3404300 340300 oo o000 o000 o o..ﬂm, o 3404300
”.ro.o: 113 | TECHNICIANI RN | O 4 30,141.00 30,14100f 30,588 8? ........,.a.-o..ﬁ.v.o...--..i...-w.ﬁ.i.- ! | 3058800
0018 | 113 |ADMINISTRATIVE ASSISTANT II 6 6 32,051.00 32,051.00 32,051.00/ 0.00 0.00| ) 32,051.00
| 0019 | 113 |TECHNICIANT 4 2 24,203.00 24,203.00 24.203.00| 0.00 i) ) 24,203.00
0020 | 113 [TECHNICIANT 4 . 24,203.00, 24,203.00 24,500.00| 0.00 000| _ 24,500.00
0021 | 113 |TECHNICIANI . 4 2 24,203.00 24,203.00 24,500.00| 0.0, o.Sm S 26,100.00,
[ 0022 | 113 |TECHNICAL SPECIALISTII S N 3 46,314.00 4631400 é1%.&@8.-.._......J:q.“..,.p@mﬂ 0w o  3ew00l oo 5074500
”83 113 |[TECHNICAL SPECIALISTI 10 ! 3710900, 37.10900] 37,0900 om0  om | “
| 002 | 113 TECHNICIAN Il | s 1 31,815.00! 31,815.00| 000, 000 000 000
| 0025 " 113 |GISOPERATORIV 14 1 s ;._mﬂ.amq_g_ %,&,__.Sm 50,614.00 30000| 0.00 000
| 0027 | 113 |TECHNICIANII 6 1 27,276.00 uﬁqa,o.ow 2727600 00! 0.00 0w o "
DELETE .. “ . _
/ . | |
0029 | ou3 |TECHNICIANI 0008 | 0005 367 Lo 0% oo ool oo oo o, __ihees
0030 | 113 |TECHNICIANTI B 6 5 31,096.00]  31,096.00 31,096.00 0.00 0.00 000) 0.0, 000 3109.00
TOTAL| 92171800 101413000, 98622400 974,508.00

Approval to delete one full time Technician III position, slot no. 029, Grade 8. Personnel action pending CC approval.




HIDALGO COUNTY

COMMISSIONER COURT
2010 SALARY SCHEDULE
0-1200-431-00-124-007-0 Al - 23503
PCT.4P/URD
— |
0001 113 —meQ._._.:.ﬂ ASST 64,0420 20,958.0( 85,000.0( (1] 0,00 0,00 £5,000.0( £5,000.0( 1,680,060 .0 K 1,00 [FLH 86,680.00
0002 | 113 |FIELD OPERATIONS DIRECTOR 48,916.0( 0.00) 000 o 0.004 0.00) 48,916.0( 48,916.0( 61294 oo 400000 0 0 53,528.94
0003 113 |SPPROJ COORD 47,5920 0004 0,047 Q 0,008 0,000 47,592.04 47.592.04] LORL.T0 0061 3,874.00 LM [ 52,547.7(
0004 | 113 |ACCOUNTS PAYABLE SPECIALIST Il 42,428.04] .00 000 © 0.004 0.00) 42,428.00 42,428.04 1,293 0 000 2.500.00 000 10 46,32 1.00)
0005 113 |HEAVY EQOP 1l 38,205.3G 0004 0.0 1] 0,008 0000 38,205.00 38,205.00 156000 i 0 .00 11,0} u@,qom.&
0006 113 [CHIEF ADMIN 36,120.00 1,380.00) 37.500.04] ] 004N 0.0 37.500.04] 37.500.04] TR L) R L) 11.04) 38,280.00
0007 113 |HEAVY EQ OF 111 42,588.0( 0.0 0.0 a 0.004 0.004 42,588.04] 42,588.04] 540,00 L] QL 11,161 000 43,128.00
(08 113 |HEAVY EQOP 11 37,659.3( 01008 .00 0 0,004 0.004 37,659.04] 37,659.04] 0.0 11,00 101 11641 i) 38,619.04
0009 113 |MECHANIC I 34,433.04 .00y 0.004 0| 000 0.0 34,433.00] 34,433.00] A0, 0K LY 2,741 010K [0 35,033.04
0010 | 113 JHEAVY EQ OP II 32,836.69 0004 0004 0 0.00] 0,004 32,837.04] 32,837.04 1,440 00 10 1081 008 L) 34,277.04)
0012 113 |TRCK DRVER III 29,6150 0000 0.0 0 0.0 01004 29,615.00 29,61 5.0( X 000 0.} [256) 100 29,615,00
0013 | 113 |TRCK DRVER 11 29,615.00 0004 0.004 Q 0.004 0.00f 29,615.0( 29.615.0] 6000 04 10.06 L) 11,001 30,275.04
0014 113 |TRCK DRVER Il 29,615.0( 0.4 0.0 0 0,00 0.00] 29,615.0( 29,615.00 1026000 1) 110 000 10.0K1 30,635.0(
0015 113 |CLERK/RECEPTIONIST 29,2420 0.004 0048 a 0004 0,000 219,242.00] 29,242.04] 420000 ) 1,500 060 i) 11,040 31,162.00
0016 | 113 |TRCK DRIVER I 28.812.04 0.004 01.004 ] .00 .04 28,812.0] 28,812.04 000 L) (i) 000 1.0K1 28.812.04
0017 113 [TRF SA/SPC IIL 28,771.04 01004 0100 0 1004 0,040 28,771.04] 28,771.04] L) LK) 000 00 (K] 28,771.04
0018 113 |TRCK DRVERIII 28.529.04] 0004 0.00) 0 {1.00f 0.004 28,529.04] 28,529.04] 000 00 L) 0.00 11,641 28,529.04
0019 113 |HEAVY EQOF | 28.487.00 o.on_ 0004 0 01004 0.4 28,487.04 28.487.04] S40.00 00 L) LX) (el 29,027.04
0020 13 _=m>e1< EQOFP 11 28,3980 0004 0.004 0 0.00} 0,004 28,398.0( 28,398.04 £40.00 i) (i) (i) 11.08) 28,938.04
0021 113 |TRCK DRVER Il 28,320.04 0.004 01004 0 0100 0,048 28,320.04] 28,320.04] 480,00 Q00 0] 000 11H1 28,800.0(
0022 113 |HEAVY EQOP 11 28,140.0( 0,004 0004 o 0.00f 0,004 28,140.04 28,140.04] KM 0.0 00 .00 11041 29,100.00
0023 113 [HEAVY EQOP Il 27,706.00 0.004 0,004 0 0,00 0004 27,706.04] 27,706.04] 540,00 L) 00 iR ] 28,246.0()
0024 | 113 ?mbe.« EQOPII 30,294.00 0,004 0.00} o 0,00f 0.004 30,294, 00) 30,294.00) 1100 100 Xl 0900 1100 10,294.0(
0025 113 |JMAINTENANCE 111 27,706.00 (.04 0.004 0 .04 0100 27,706.0(] 27,706.0(] SH01.1H) 010K GIK) () 11141 28,606.00
0026 113 |MECHANIC I 27,706.00 0,004 0,044 ] 0,004 01,00 27,706.04 27,706.04 1,081 .00 00 0.0 1.0 27,706.04
0027 113 |TIRE REPAIR 27,706.00 0008 0.0 Q .00 0004 27,706.0( 27,706.0(] 01,04} 11,14 1106 1100 11,041 27,706.04
002 | 113 |HEAVYEQOPII 27.413.00 0.00 000l o 0.00 0.00 27,413.00 27,413.00 1.080.00 0.00 0.00 0.00 0.00 28,493.00
0029 113 |HEAVY EQOP I 26,090.0( 0,004 .00 [ 0.00 0.00} 26,090.04 26,090.00 420,010 1001 .00 0. 1) 26,510.04
(30 113 |HEAVY EQOPII 25,647.04] 0,001 0.00) 0 0.00f 0.004 25,647.04 25.647.00 420.00) 11.08F 10K 0.00 .04 26,067.04
003l 113 [MAINTENANCE 11 25,556.00 0.0 01,004 0 0004 .04 25,556.00 25.556.00 540,000 1104} 0.00) .00 110} 26,096,
0032 113 |HEAVY EQOPII 24,829.0( 0.4 0,007 0 0.00f 0.004 24,829.00) 24,829.0( 5401 (0 11 00 11 1H) 1101 (1000 2536814
0034 113 |HEAVY EQOP1 24,829.00 0.004 0.004 0 0.00f 0.8 24,829.04 24,829.04 i) 0 110K 11081 [H1) 24,829.00]
0035 113 [HEAVY EQOPII 23,808.00 0.004 0,044 0 0,044 0,008 23,808.04 23,8080 .00 00 1104} 0.00) 4K 23,808, 04
0036 | 113 [HEAVY EQOPIL 26,308.0( 0004 0.00 a 0,00 Q.00 26,308.04] 26,308.0() L] ) i) 106 L) 26,308.00
0037 113 IMAINTENANCE | 22,345 .00 00N 0.00f 0| 0.00] 0.00f 22,345.0(] 22,345.04] 000 1IN G0 0 11K 22,345.04
0038 113 |[MAINTENANCE | 22,345.04 0.004 0,000 o 0.00f ALY 22,345.04 22,345.04 11.0K) 1.0H) 000 1K) 11 (W) 22.345.04]
0039 | 113 |MAINTENANCE II 22,345.00 0.004 000 o 0.00) 0.00f 22,345.04 22,345.04 0.00 000 000 00 000 22,345.0(




HIDALGO COUNTY

COMMISSIONER COURT
2010 SALARY SCHEDULE
0-1200-431-00-124-007-0 Al - 23503
PCT.4P/URD
i .m
0040 | 113 |MAINTENANCE Il 24,845.04 0.00) 000 o 0.00| 0.00] 24,845.04] 24,845.0 0.00 0.00 000 000 0.00 24,845.04
0041 | 113 [MAINTENANCE I 24,545.0() 0.004 0000 0 0.00] 0.00) 24,345.0( 24,845.00 01,060 0.0 1101 111 11041 24,845,104
0042 113 [HEAVY EQUIPMENT OPERATOR | 22,345.0() 0. 00 0,00 0 0004 0.004 22.345.00 22,345.04] 000 00 K .00 110K 22,345.00
0043 | 113 |MAINTENANCE | 24,845.0(} 0.004 000 o0 0.004 0.00} 24,845.0( 24,845.0( 000 000 000 000, om0 24,8450
0044 | 113 [MAINTENANCE | 22,345.04 0.00) 000 0 0.00} 0.00} 22,345.0(] 22,345.04 0,00 000 oo [ 000 22,345.04
0045 113 |HEAVY EQ OP 11 22,345.00 0004 0.00] 0 .00 0001 22,345.04] 22,345.00 1,06} 11,081 01,041 11041 LN 22,345.00
0046 113 |[HEAVY EQOPI1 22,345.04] 0.004 0,001 0 0.0 .00 22,345.04] 22,345.00 1. .08} 11,00 [ii] (i) 23,345.00
0047 | 113 |HEAVY EQOPII 22,345.00) 0.0 0004 0 0,004 0,00} 22,345.0(] 22,345.0( [ 0,00 1w 11,061 11,00 22.345.00
0048 | 113 |TRF SA/SPCII 25,741.00) 0,004 0,004 0 0,004 .00} 25,741.04] 25,741.04 SN 1100 10 11,0) 1K) 26,64 1,00
0049 113 |TRAFFIC SAFETY SPECIALIST IFMAINTENANCE 25,741.04 0,001 0.00f 0 0.00f 01004 25,741.04] 25,741.04 0.0 10N 11.0H) 11,(H1 11041 25.741.0(
0050 | 113 |CUSTODIAN 20,030.04] 0.00f 2003000 o 0,00 3,000.04 23,030.04] 21,028.8( 0.00 o0 non [ .00 21,0288
0051 113 JHEAVY EQUIPMENT OPERATOR 11 27.329.04] 0.004 0004 0 0.00f 01008 27,329.04 27,329.04] 0041 0.0 01.1H) 100 .04 27,329.0(
A053| 112 |PLANNING ADMINISTRATOR 0.00} 0,00 0.00f o 0.00} 0.00) 0,00 0.00) 0.00 000 3,408 000 000 o 53,408.0(]
54 113 |DIESEL MECHANIC 42,000.0] .00 0,004 0 .00} 0.0 42,000.04 42,000.04] RO L) LX) .00 11161 42,780.0(
0055 | 113 JACCOUNTS PAYABLE SPECIALIST | 28,000.0(] 0.00f 0.004 0| 0.00f 0.00) 28,00:0.0( 28,0000 £40.00 000 L] 000 0.0 28,340, 00)
0056 113 JACCOUNTS PAYABLE SPECIALIST I 22,345.04 .00 0100 0 .00} 4.931.04 27,2760 27,276.04] .00 () 000 Les L) 27,276.04
0058 | 113 [MECHANIC Il 0.00f 31,070.0( 307000 o 0.004 0.00) 31,070.04 31,070.04 000 0,00 00 .00 ) 31,070.04
0059 113 |{GENERAL OPERATIONS MANAGER 01,00 84,3570 34,357.04] 0 0,004 0.0 84,357.0(] 84,357.0) 0,06} 1.0 11,041 11.0H) 010 84,157.0(
CREATE
F\
0060 | 113 TECHNICIAN IIT 000/ 36,271.00 36,271.00 e_ 0.00 36,271.00 36,271.00 0.00 L) ) L L (1] 0.00
TOTAL 1,532,443.2 174,036.0( 294,228.04) _ 0.00} 44,202, 17144100 1,676,137.8 1,763.647.44

Approval to create one full time Technician il position, slot no. 060, budgeted salary $36,271.00 per year. Personnel actions pending CC approval.




*Fiscal notes are prepared by the Department of Budget & Management to present the budgetary impact of requests by departments/offices or of new proposals

that were not approved during the budget process.

To: Commissioner' Court
From:

CC Date: Tuesday, October 19,2010

Summary of request/proposal:
Commissioner Precinct No. 4 R&B:

Raul Silguero Jr., Budget Officer

Hidalgo County

FISCAL NOTE

Department of Budget & Management

Agenda Item:

Approval to create one full time Technician I1I position, slot no. 060, budgeted salary $36,271.00 per year.

23503

Current Proposed
Fund Position Slot# Obj Grade Step Grade & Step Salary Grade & Step Salary Total Requested
1200 |Technician I 0060] 113 ] - - 0.00 36,271.00 36,271.00
TOTAL: 0.00 36,271.00 36,271.00
Budgetary Impact:
INCREASE/DECREASE ACCOUNT (OBJECT)

ACCOUNT NUMBER NAME AMOUNT
0-1200-431-00-124-007-0- 113 PCT.4 P/URD - REG F/T EMPLOYEES $7,504.34
0-1200-431-00-124-007-0- 211 PCT.4 P/URD - HEALTH INSURANCE $560.06
0-1200-431-00-124-007-0- 212 PCT.4 P/URD - LIFE INSURANCE $5.59
0-1200-431-00-124-007-0- 220 PCT.4 P/URD - FICA $574.08
0-1200-431-00-124-007-0- 230 PCT.4 P/URD - RETIREMENT $714.41
0-1200-431-00-124-007-0- 250 PCT.4 P/URD - UNEMPLOYMENT COM $37.52
0-1200-431-00-124-007-0- 260 PCT.4 P/URD - WORKER'S COMP $0.00

2010 Budgetary Impact $9,396.00 |
2011 Budgetary Impact: $45,414.05

Possible Funding Sources:

Budget Office Recommendation:

INTERFUND TRANSFER FROM 1100

Hidalge Co. Budget OiTiee
232005




*Fiscal notes are prepared by the Department of Budget & Management to present the budgetary impact of requests by departments/offices or of new proposals

that were not approved during the budget process.

To:
From:

CC Date: Tuesday, October 19,2010

Summary of request/proposal:

Commissioner' Court

Raul Silguero Jr., Budget Officer

IT Department:

Approval to delete one full time Technician II1 position, slot no. 029, Grade 8.

Hidalgo County

FISCAL NOTE

Department of Budget & Management

Agenda Item:

23503

Current Proposed
Fund Position Slot# Obj Grade Step Grade & Step Salary Grade & Step Salary Total Requested
1100 [Technician III 0029) 113 8 5 36,271.00 0.00 (36,271.00)
TOTAL: 36,271.00 0.00 (36,271.00)
Budgetary Impact:
INCREASE/DECREASE ACCOUNT (OBJECT)

ACCOUNT NUMBER NAME AMOUNT
0-1100-415-00-200-001-0- 113 INFORMATION TECHNOLOGY - REG F/T EMPLOYEES ($7,504.34)
0-1100-415-00-200-001-0- 211 INFORMATION TECHNOLOGY - HEALTH INSURANCE ($560.06)
0-1100-415-00-200-001-0- 212 INFORMATION TECHNOLOGY - LIFE INSURANCE ($5.59)|
0-1100-415-00-200-001-0- 220 INFORMATION TECHNOLOGY - FICA ($574.08)
0-1100-415-00-200-001-0- 230 INFORMATION TECHNOLOGY - RETIREMENT ($714.41)
0-1100-415-00-200-001-0- 250 INFORMATION TECHNOLOGY - UNEMPLOYMENT COM ($37.52)
0-1100-415-00-200-001-0- 260 INFORMATION TECHNOLOGY - WORKER'S COMP $0.00

2010 Budgetary Impact ZiQEBQﬁ.OOih
2011 Budgetary Impact: ($45,414.05)

Possible Funding Sources:

Budget Office Recommendation:

LAPSED SALARIES TO BE TRANSFERRED TO FUND 1200

Hidalgo Co. Budget Office

32008




