PLANNING ADMINISTRATOR SALARY ADJUSTMENT
DRAINAGE IMPROVEMENT PROJECT/S — NEW DUTIES

I. Provides engineering services related to drainage improvement projects,
including planning, organizing, directing and evaluating design,
construction, or maintenance of existing irrigation ditches.

2. Reviews plans and specifications relating storm sewer, ditch and
retention/detention pond maintenance, construction and/or their
reconstruction to determine manpower requirements, and costs of
equipment and personnel needed to construct and/or maintain projects

3. Determines when design changes are necessary for construction design of
existing or contemplated projects.

4. Provides professional and technical management for drainage
improvement projects, from proposal through implementation and
construction.

5. Develops and/or interprets project engineering plans, specifications, cost
estimates to determine feasibility, compliance with code requirements,
accepted engineering or maintenance standards, and conformance with
existing site factors such as soil and groundwater characteristics.

6. Prepares scopes of work for professional services including the design,
right of way acquisition, and appraisal services for drainage projects.

7. Manages the acquisition of right of way and permits, to include
temporary and permanent easements.

8. Inspects drain construction projects in progress to ensure compliance
with plans and specifications. Checks such items as proper grade,
placement of pipes, materials used, soil type, joints, and other areas.

9. Researches drain records to obtain information about a drain such as
location of easements, drain maintenance work performed, and past
problems.

10.Coordinates design work with the Director of Construction, and the
drainage construction crew.
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COMMISSIONER COURT ADMINISTRATOR
GRADE: 16
GENERAL DESCRIPTION
Performs upper level management coordination functions for Commissioner’s Court,
Responsible for managing the scheduling, the preparation, and the posting of all Court
agendas, workshops, and special meetings. Coordinates all agenda items with department
heads, appointed officials, and elected officials. Insures the coordination of legal reviews for
all contracts and inter-local agreements with the Office of the County Judge and Legal
Counsel. Position is also responsible for the budgetary management of certain legal related
accounts

EXAMPLES OF WORK PERFORMED

Coordinates the preparation and the compilation of the weekly Commissioner’s Court
Agenda

Coordinates the preparation and the compilation of Court workshops and special meetings
Develops and implements policies and procedures for the utilization of the Agenda Quick
software program and coordinates with the program vendor as necessary to correct or
improve the program

Insures that all agenda items have appropriate documentation/backup

Insures that contracts and/or inter-local agreements are properly completed as they relate to
agenda items

Insures that sufficient funds are budgeted for assigned accounts and insures that invoices on
these accounts are processed and paid on a timely basis

Coordinates with budget division staff to insure all financial related agenda items are
properly funded

Notarize documents as needed or requested

Make copies, fax information, obtain signatures from County Judge on documents and
distribute accordingly

Assemble agenda packets, distribute copies via fax/mail boxes and store agenda packets in
files

Coordination of weekly Commissioners’ Court Agenda and all related information such as
agenda request forms, budget amendments, line item transfers, etc

Performs all other related duties as assigned
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GENERAL QUALIFICATION GUIDELINES

Experience and Education

Five (5) years of experience working in an administrative position in a government entity.
Graduation from an accredited college or university in business administration, planning,
public administration, or related field is required. Two (2) years of experience may be
substituted for each year of the required education.

Knowledge, Skills, and Abilities

Must have liability insurance.

Certification as notary public preferred.

May be required to be bondable.

Registration i L ure

Must have a current valid Texas Motor Vehicle Operator’s License
PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee frequently is required to stand. The employee is occasionally required to
walk; sit; use hands to find, handle, or feel objects, tools or controls; reach with hands and
arms; climb or balance; stoop and kneel.

The employee must occasionally lift and/or move over 25 pounds. Specific vision abilities
required by this job include close vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

The noise level in the work environment is usually moderate.
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of assigned duties and
responsibilities which may include the following:

e sitting for extended periods of time
e operating assigned equipment
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Maintain mental capacity which permits:

* making sound decisions and using good judgment
e demonstrating intellectual capabilities

Effectively handle a work environment and conditions which involve:

e working closcly with others
s working in a multi-task environment

Maintain effective audio-visual discrimination and perception needed for:

making observations

reading and writing

operating assigned equipment

communication with others

required to follow the Hidalgo County Accident Prevention Plan and department’s
safety regulations
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CHIEF ADMINISTRATOR
GRADE: 18

GENERAL DESCRIPTION

Performs (senior level) strategic and tactical direction and support to the County
Commissioner and to Precinct staff in the effective development and attainment of precinct
goals and objective. Manage the operations of the precinct and the Commissioner’s projects
by delegating and reviewing the management and the delivery of services and resources.
Develop and monitor the various precinct budgets including Road and Bridge, Sanitation,
Parks, and other applicable Special Budgcts. Ensure training, evaluation, and personal
development of all Precinct employees. Handle difficult problems or public policy concerns.
Manage the development, implementation and oversight of applicable programs and
precinct projects. Monitor departmental resources to ensure compliance with operating
budgets, project budgets, and applicable policies and laws. Develop precinct procedures to
create and direct the provision of a comprehensive array of public policies, practices and
functional services to the precinct/county, its citizens or the general public. Coordinate
precinct or county projects involving multi-jurisdictional activities.

The position of Chief Administrator is appointed by and serves at the will of the County
Commissioner,

EXAMPLES OF WORK PERFORMED

With proper use of privileged, sensitive and confidential information, researches, develops,
recommends and analyzes positions, proposals, policies, and programs for the
Commissioner or for presentation by the Commissioner

Negotiates, persuades, mediates, and assists local, state, and federal governments and
private entities regarding precinct or county related projects

Develops and provides to the media general information and interpretation of County
Commissioner’s positions and policies; requires knowledge and understanding of Texas
Open Mectings/Open Records Act

Supervises County Commissioner’s Road and Bridge, Sanitation, and Parks staff and
ensures effective and efficient delivery of services and timely completion of projects

Monitors and analyzes media and public opinions. Develops and recommends responses,
programs and positions

Interviews, evaluates and recommends job applicants

Secures and provides critical information to County Commissioner for Commissioners
Court proceedings

Represents County Commissioner to various groups and forums as directed

Page 1 of 3




Researches, addresses, and resolves various internal, external and inter-governmental
inquiries, problems and complaints

Researches and composes correspondence and presentations on behalf of the precinct
and/or the County Commissioner; makes presentations as required

Oversees, analyzes, advises and assists County Commissioner regarding all phases of
Precinct road and bridge maintenance and construction projects and operation

Assist the County Commissioner in developing, drafting, and in presenting proposed
legislation of interest or benefit to the County

Develop and administer Inter-local contracts/agreements with other governmental entities;
ensures compliance with policy and applicable law

Develops and administers County Commissioner’s Budget

Maintain an understanding of existing and new State and Federal laws and regulations
especially pertaining to purchasing, personnel, precinct operations, and all other relating to
County operations

Performs related work as assigned

GENERAIL QUALIFICATION GUIDELINES

Experi E i

Five (5) years of progressively responsible and related work experience is required.
Graduation from an accredited university or college is required. Prefer background in one or
more of the following fields: Government, Public Relations, Management, Budget

Development and Administration, Law, Personnel, or Road Maintenance and
Construction. Experience and cducation maybe substituted.

Knowledge, Skills, and Abilities
Must possess excellent verbal and written communication skills

Ability to utilize wide discretions and independent judgment/decision making in
compliance with the policies of the County

Understand the laws of the state of Texas and consistent with the independent beliefs and
positions of the County Commissioner

Ability to use computers and communication devices while out in field
Understanding of budgeting and planning

Must possess a valid Texas Motor Vehicle Operator’s License and be able to be insured by
the County’s insurance carrier
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PHYSICAL DEMANDS:

The physical demands described here arc representative of those that must be met by an
employee to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee frequently is required to stand. The employee is occasionally required to
walk; sit; use hands to find, handle, or feel objects, tools or controls; reach with hands and
arms; climb or balance; stoop and kneel.

The employee must occasionally lift and/or move over 25 pounds. Specific vision abilities
required by this job include close vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

'T'he noise level in the work environment is usually modcrate.
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of assigned duties and
responsibilities which may include the following:

» sitting for extended periods of time
e operating assigned equipment

Maintain mental capacity which permits:

¢ making sound decisions and using good judgment
» demonstrating intellectual capabilities

Effectively handle a work environment and conditions which involve:

e working closely with others
e working in a multi-task environment

Maintain effective audio-visual discrimination and perception needed for:

making observations

rcading and writing

operating assigned equipment

communication with others

required to follow the Hidalgo County Accident Prevention Plan and department’s
safety regulations
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EXECUTIVE ASSISTANT IV

GRADE: 17
GENERAL DESCRIPTION
Performs highly advanced (senior-level) professional assistance work for an executive; Work
involves coordinating or overseeing high level administrative operations of the County or
department. Plan, assign, and supervise the work of others; Works under minimal
supervision with extensive latitude for the use of initiative and independent judgment,
EXAMPLES OF WORK PERFORMED
Provides administrative and technical assistance to a County executive
Plans, prepares, or oversees the preparation of periodic and special reports
Interprets policies and procedures and makes administrative decisions
Develops administrative procedures, standards, and methods
Oversees the preparation of manuals and publications
Oversees the review and evaluation of work content for the purpose of developing effective
administrative practices and formulating policies that may contribute to the improvement of
public services provided by the County
Coordinates work with other governmental agencies and private organizations
Advises the agency executive on administrative matters within the department or county
Assist the executive with general human resource management actions
Assist in budget preparation
Plan, assign, and/or supervise the work of others
Plan and coordinate special and administrative assignments and programs
Performs related work as assigned
GENERAL QUALIFICATION GUIDELINES
e Educati
Seven (7) years experience in office administration. Graduation from an accredited four-

year college or university with major course work in business administration or a related
field is generally preferred. Experience and education may be substituted for one another.
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1 i d Abilities
Knowledge of accepted business practices and procedures involved in providing services and
of applicable rules, regulations, and policies, as well as related legislative and legal practices
and procedures

Ability to communicate effectively, and to handle high level administrative issues, to assign
and/or supervise the work of others

Ability to analyze and solve work related problems
PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee frequently is required to stand. The employee is occasionally required to
walk; sit; use hands to find, handle, or feel objects, tools or controls; reach with hands and
arms; climb or balance; stoop and kneel.

The employee must occasionally lift and/or move over 25 pounds. Specific vision abilities
required by this job include close vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

The noise level in the work environment is usually moderate.
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of assigned duties and
responsibilities which may include the following:

e sitting for extended periods of time

e standing for extended periods of time

e operating assigned equipment
Maintain mental capacity which permits:

¢ making sound decisions and using good judgment
e demonstrating intellectual capabilities

Page 2 of 3




Effectively handle a work environment and conditions which involve:

» working closely with others
» working in a multi-task environment

Maintain effective audio-visual discrimination and perception needed for:

making observations

reading and writing

operating assigned equipment

communication with others

required to follow the Hidalgo County Accident Prevention Plan and department’s
safety regulations
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FISC T,
*Fiscal notes are prepared by the Department of Budger & Management to present the budg y impact of reg by dep ‘offices or af new proposals that
were not approved during the budget process.
To: Commissioner’' Court
From:  Raul Silguero Jr., Budget Officer
CC Date: Tuesday, March 01, 2011 Agemda ltem: 25501

Summary of request/proposal:
Road Adm (1280):

Approval to transfer the following positions and employees as follows:

ROAD ADM.

Current Budgeted
Fund Position Slot# Obj Salary Adjustment Req i ‘Total Requested
1200 [COMM. COURT 000z | 13 63,010.00 0.00 (63,010.00)
ADMINISTRATOR GRADE 16, STEP 3 A
(LONGEVITY) 000z 115 1,020.00 0.00 (1,020.00)
64,030.00 0.00 (64,030.00)
Budgetary Impact:

INCREASE/DECREASE
ACCOUNT NUMBER AMOUNT
1-1200-431-00-125-030-0- 113 - ( 73.81
1-1200-431-00-125-030-¢ - ($859.15
-00-125-030-1 - 03231
-00-125-030-4 - (322.74
25-030-1 - ($4,125.88
125-030-( » | (351775
125-030-( - 269.67
| 25-030-( - $0.00

1012 Budgetary Impact:
Possible Funding Sources:

(579,022.33)

AVAILABLE FUNDS PENDING INTERFUND TRANSFER TO EXECUTIVE
OFFICE DEPT.

EXECUTIVE OFFICE

Fund Position Slot# Obj Salary Adjustment Requested  Total Requested
1100  |[COMM. COURT 0010 113 0.00 63,010.00 63,010.00
ADMINISTRATOR GRADE 16, STEP 3 GRADE 16, STEP 3
1100 {LONGEVITY) 0010] 115 0.00 1,020.00 1,020.00
0.00 64,030.00 64,030.00

Budgetary Impact:

1-1100-413-00-125-001-(

1-1100-413-00-125-001-(

1-1100-413-00-125-001-(
1-1100-413-00-125-001-(
1-1100-413-00-125-001-(
1-1100-413-00-125-001-(
1-1100-413-00-125-001-(

2012 Budgetary Impact:

Possible Funding Sources:

Budget Office Recommendation:

79,022.33

ROAD ADM. DEPT. FUNDS
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FISCAL NOTE

*Fiseal notes are prepared by the Department of Budget & Management ta present the budgetary impact of requests by departmentsioffices or of new proposals that
were not approved during the budget process.

To: Commissioner’ Court
From:  Raul Silguero Jr., Budget Officer
CC Date: Tuesday, March 01, 2011 Agenda ltem: 25501

Summary of request/proposal:
Road Adm (1200):
Approval to transfer the following positi and employees as follows:

ROAD ADM.
Fund Position Slot# Obj Current Budgeted Salary Adjustment Requested  Total Req d
1200 [CHIEF ADMINISTRATOR 8004 | 113 68,687.00 0.00 (68,687.00)
GRADE 18, STEP 1 G
1200 |LONGEVITY 0004 | 115 1.320.00 0.00 (1.320.00)
70,007.00 0.00 (70,607.00)

Budgetary Ilmpact:

INCREASE/DECREASE OBIE
ACCOUNT NUMBER AMOUNT
1-1200-431-00-125-030-0~ REG F/T EMPLOYEES
1-1200-431-00-125-030-0- ($1,111.
1-1200-431-00-125-030-0- ( 2.31
1-1200-431-00-125-030-0- (322.73)
1-1200-431-00-125-030-0- (34,511.01)
1-1200-431-00-125-030-0- ($5,660.88)
1-1200-431-00-125-030-0- ($294.84)
1-1200-431-00-125-030-0- $0.00
|

2012 Budgetary Impact: (586,060.15)
Possible Funding Sources: AVAILABLE FUNDS PENDING INTERDEPT. TRANSFER TO PCT. 2 P/U RD
T T PCL.2PURD o TTTTTTTTTTTTTee
Fund Position Slot# Obj Current Budgeted Salary Adjustment Requested  Total Requested
1200 EXECUTIVE ASSISTANT I Q081 | 113 0,00 68,687.00 GB.687.00
1200 |LONGEVITY 0081 ] 115 0,00 1,320.00 1,320.00
0.00 70,007.00 70,007.00
Budgetary Impact:
INCREAS-E'DECREJ\SE ACCDUNT (OBJECT)
ACCOUNT NUMBER = NAME AMOUNT
11 1 )- 113 ~2PJURD-  REGF/TEMPLOYEES | 35785550 |
1-1200-431-00-122-006-0- 115 PCT. 2 P/URD - LONGEVITY $1,111.85
1-1200-431-00-122-006-0- 211 PCT. 2P/URD - HEALTH INSURANCE $3,032.31
1-1200-431-00-122-006-0- 212 PCT. 2 P/JURD - LIFE INSURANCE $22.74
1-1200-431-00-122-006-0- 220 PCT. 2 P/URD - FICA $4,511.01
1-1200-431-00-122-006-0- 230 PCT. 2 P/URD - RETIREMENT $5,660.88
1-1200-431-00-122-006-0- 250 PCT. 2 P/URD - UNEMPLOYMENT COMP $294.84
1-1200-431-00-122-006-0- 260 PCT. 2P/URD - ~ WORKER'S COMP | $0.00
|
3011 Budgetary Impact — $73.489.23 |
2012 Budgetary Impact: 86,060.25
Possible Funding Sources: ROAD ADM. DEPT. FUNDS
#ﬂ Office Rmmm_ggtlon:
s
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*Fiscal notes are prepared by the Department of Budget & Management to present the budg

were not approved during the budget process.

Hidalgo County

Department of Budget & Management

FISCAL NOTE

[

y impact of req

by departmentsioffices or of new proposals that

To: Commissioner' Court REVISED ON 03/01/11
From:  Raul Silguero Jr., Budget Officer
CC Date: Tuesday, March 01, 2011 Agenda Item: 25501
Summary of request/proposal:
Road Adm (1200):
Approval to transfer supplemental pay as follows:
ROAD ADM.
Fund Position Slot# Obj Current Budgeted Salary Adjustment Requested  Total Requested
1200 |PLANNING ADMINISTRATOR | 0003 117 53,408.00 0.00 (53,408.00)
(SUPPLEMENTAL PAY)
53,408.00 0.00 (53,408.00)
Budgetary Impact:
INCREASE/DECREASE ACCOUNT (OBIECT)

ACCOUNT NUMBER NAME AMOUNT
1-1200-431-00-125-030-0- 117 “|[ROAD ADM - SUPPLEMENTAL PAY ($44,985.97)
1-1200-431-00-125-030-0- 211 IROAD ADM - HEALTH INSURANCE $0.00
1-1200-431-00-125-030-0- 212 IROAD ADM - LIFE INSURANCE $0.00
1-1200-431-00-125-030-0- 220 [ROAD ADM - FICA ($3,441.43)
1-1200-431-00-125-030-0- 230 [ROAD ADM - RETIREMENT ($4,318.65)
1-1200-431-00-125-030-0- 250 ROAD ADM - UNEMPLOYMENT COMP ($224.93)
1-1200-431-00-125-030-0- 260 ROAD ADM - WORKER'S COMP $0.00

|
2011 Budgetary Impact ($52,970.98)
2012 Budgetary Impact: ($62,887.92)
Possible Funding Sources: AVAILABLE FUNDS PENDING INTERDEPT. TRANSFER TO R&B
PLANNING
R&B PL-

Fund Position Slot# Obj Current Budgeted Salary Adjustment Requested  Total Requested
1200 PLANNING ADMINISTRATOR 0001 | 117 0.00 53,408.00 53,408.00
(SUPPLEMENTAL PAY)
0.00 53,408.00 53,408.00
Budgetary Impact:
INCREASE/DECREASE ACCOUNT (OBIECT)

ACCOUNT NUMBER NAME AMOUNT
1-1200-431-00-210-002-0- 117 R&B PLANNING - SUPPLEMENTAL PAY $44,985.97
1-1200-431-00-210-002-0- 211 R&B PLANNING - HEALTH INSURANCE $0.00
1-1200-431-00-210-002-0- 212 R&B PLANNING - LIFE INSURANCE $0.00
1-1200-431-00-210-002-0- 220 R&B PLANNING - FICA $3,441.43
1-1200-431-00-210-002-0- 230 ||R&B PLANNING - RETIREMENT $4,318.65
1-1200-431-00-210-002-0- 250 R&B PLANNING - UNEMPLOYMENT COMP $224.93
1-1200-431-00-210-002-0- 260 R&B PLANNING - WORKER'S COMP $0.00

|
2011 Budgetary Impact $52,970.98
2012 Budgetary Impact: 62,887.92

Possible Funding Sources:

Budget Office Recommendation:

ROAD ADM. DEPT. FUNDS
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DATE:  February 24, 2011

DEPARTMENT HEAD: Raul Silguero 2011
Transfer
DEPARTMENT NAME: Department of Budget & Management for
Executive Office
ACCOUNT NUMBER: 1-1X00-4XX-00-125-0XX-0-XXX
CONTACT PERSON: Sylvia V. Solis PHONE: 292-7025 ext. 5423

SUBJECT: Interfund & BA - Transfer/s (transfer in/out) (increase/decrease) in Accordance with Local Government Code

Chapter 111, Subchapter C.

Honorable Commissioner's Court of Hidalgo County:

[ would like to request the following amendments (increases) to my departmental budget in accordance with Local Government Code,

Chapter 111 Subchapter C.

INCREASE/DECREASE ACCOUNT (OBIJECT)

ACCOUNT NUMBER NAME AMOUNT
[FROM -
1-1200-431-00-125-030-0- 113 |ROAD ADM - REG F/T EMPLOYEES (53,073.81)
1-1200-431-00-125-030-0- 115 |ROAD ADM - LONGEVITY (859.15)
1-1200-431-00-125-030-0- 211 |ROAD ADM - HEALTH INSURANCE (3,032.31)
1-1200-431-00-125-030-0- 212 |ROAD ADM - LIFE INSURANCE (22.74)
1-1200-431-00-125-030-0- 220 |ROAD ADM - FICA (4,125.88)
1-1200-431-00-125-030-0- 230 |ROAD ADM - RETIREMENT (5,177.57)
1-1200-431-00-125-030-0- 250 __|ROAD ADM - —UNEMPLOYMENT COMP (269.67)
1-1200-391-01-000-100-0- 000 TRANSFER IN - GENERAL FUND (66,561.13)
TO -
1-1100-491-01-000-200-0- 891 __|TRANSFER OUT - R&B CO. WIDE (66,561.13)
1-1100-413-00-125-001-0- 113 |EXECUTIVE OFFICE - REG F/T EMPLOYEES 53,073.81
1-1100-413-00-125-001-0- 115 |EXECUTIVE OFFICE - LONGEVITY 859.15
1-1100-413-00-125-001-0- 211 __|EXECUTIVE OFFICE - HEALTH INSURANCE 3,032.31
1-1100-413-00-125-001-0- 212 __|EXECUTIVE OFFICE - LIFE INSURANCE 22.74
1-1100-413-00-125-001-0- 220 __|EXECUTIVE OFFICE - FICA 4,125.88
1-1100-413-00-125-001-0- 230 __ |EXECUTIVE OFFICE - RETIREMENT 5,177.57
1-1100-413-00-125-001-0- 250 __|EXECUTIVE OFFICE - UNEMPLOYMENT COMP 269.67 |

TOTAL BUDGET INCREASE (DECREASE) (66,561.13)

REASON: Interfund transfer to fund salary and fringe benefit expenditures related to the transfer of the employee and the
Commissioners' Court Administrator position from Road Adm to Executive Office.

DEPARTMENT HEAD SIGNATURE

APPROVED COMMISSIONERS' COURT

DATE

ATTEST COUNTY CLERK




DATE: February 24, 2011

DEPARTMENT HEAD: Raul Silguero, Jr. 2011
Transfer
Dept. of Budget & Mgmt for
DEPARTMENT NAME: Pct. 2 P/URD
ACCOUNT NUMBER: 1-1200-431-00-12X-0XX-0-XXX
CONTACT PERSON: Sylvia V. Solis PHONE: (956) 292-7025 Ext. 5423

SUBJECT: Interdepartmental Transfer/s in Accordance with Local Government
Code Chapter 111, Subchapter C.

Honorable Commissioners' Court of Hidalgo County:

I would like to request the following Interdepartmental transfer/s (transfer infout) (increase/decrease) in
accordance with Local Government Code, Chapter 111, Subchapter C.

— INCREASE/DECREASE ACCOUNT (OBJECT)
ACCOUNT NUMBER NAME AMOUNT
FROM .
1-1200-431-00-125-030-0~ 113 [ROAD ADM - REG F/T EMPLOYEES (57,855.59)
1-1200-431-00-125-030-0- 115 |[ROAD ADM - LONGEVITY (1,111.85)
1-1200-431-00-125-030-0- 211 |ROAD ADM - HEALTH INSURANCE (3,032.31)
1-1200-431-00-125-030-0- 212 |ROAD ADM - LIFE INSURANCE (22.74)
1-1200-431-00-125-030-0- 220 [ROAD ADM - FICA _ (4,511.01)
1-1200-431-00-125-030-0- 230 |ROAD ADM - RETIREMENT (5,660.88)
1-1200-431-00-125-030-0- 250 |ROAD ADM - UNEMPLOYMENT COMP (294.84)
TO
1-1200-431-00-122-006-0- 113 |PCT. 2 P/JURD - REG F/T EMPLOYEES 57,855.59
1-1200-431-00-122-006-0- __ 115 |PCT. 2 P/URD - LONGEVITY 1,111.85
1-1200-431-00-122-006-0- 211 |PCI. 2P/URD -_ HEALTH INSURANCE 3,032.31
1-1200-431-00-122-006-0- 212 |PCT. 2 P/URD - _ LIFE INSURANCE 22.74
1-1200-431-00-122-006-0- 220 |PCT. 2 P/U RD - FICA 4,511.01
1-1200-431-00-122-006-0- 230 |[PCT. 2 P/URD - RETIREMENT 5,660.88
1-1200-431-00-122-006-0- 250 |PCT. 2 P/URD - UNEMPLOYMENT COMP 294.84
TOTAL BUDGET INCREASE (DECREASE) 0.00)

REASON:

Interdepartmental transfer to fund salaries and related fringe benefit expenditures related to the transfer of position and employee
from Road Adm to Pet. 2 R&B.

DEPARTMENT HEAD SIGNATURE

COMMISSIONERS COURT

DATE

ATTEST, COUNTY CLERK




DATE: February 28, 2011

DEPARTMENT HEAD:

Raul Silguero, Jr.

2011

Dept. of Budget & Mgmt for R&B

Transfer

REVISED ON 03/01/2011

DEPARTMENT NAME: Planning
ACCOUNT NUMBER: 1-1200-431-00-X00-0XX-0-XXX neee
CONTACT PERSON: Sylvia V. Solis PHONE: (956) 292-7025 Ext. 5423
SUBJECT: Interdepartmental Transfer/s in Accordance with Local Government
Code Chapter 111, Subchapter C.
Honorable Commissioners' Court of Hidalgo County:
[ would like to request the following Interdepartmental transfer/s (transfer in/out) (increase/decrease) in
accordance with Local Government Code, Chapter 111, Subchapter C.
INCREASE/DECREASE ACCOUNT (OBJECT)
..ACCOUNT NUMBER T — N R —— e AMOUNT
FROM
1-1200-431-00-125-030-0- 117 |ROAD ADM - SUPPLEMENTAL PAY (44,985.97)
1-1200-431-00-125-030-0- 220 |ROAD ADM - FICA (3,441.43)
1-1200-431-00-125-030-0- 230 |[ROAD ADM - RETIREMENT (4,318.65)
1-1200-431-00-125-030-0- 250 |ROAD ADM - UNEMPLOYMENT COMP (224.93)
TO
1-1200-431-00-210-002-0- 117 |R&B PLANNING - SUPPLEMENTAL PAY 44,985.97
1-1200-431-00-210-002-0- 220 |R&B PLANNING - FICA 3,441.43
1-1200-431-00-210-002-0- 230 |R&B PLANNING - RETIREMENT 4,318.65
1-1200-431-00-210-002-0- 250 |R&B PLANNING - UNEMPLOYMENT COMP 224.93
TOTAL BUDGET INCREASE (DECREASE) 0.00

REASON:

pay allowance for the Planning Administrator from Rd Adm. to

lanning Dept.

Interdepartmental transfer to fund supplemental pay and fringﬁ%)g]efit expenditures related to the transfer of the supplemental
A

DEPARTMENT HEAD SIGNATURE

COMMISSIONERS COURT

DATE

ATTEST, COUNTY CLERK




