Hidalgo County Constable
Department Pct.3

Annual Racial Profiling Report

01/01/11 ---- 12/31/11




(I) Introduction




(II) Background




Opening Statement




CONSTABLE PRECINCT

LAZARO “LARRY” GALLARDO, JR.

01/24/2012

Commissioner’s Court

Valde Guerra, Executive Officer
2818 S. Business Hwy. 281
Edinburg, Texas 78539

Since January 1, 2003, the Hidalgo County Constable Department Pet. 3 in socordance
with the Texas Racial Profiling Law (S.B. No. 1074), has been cotlecting Deputy contact data for
the purpose of identify and responding (if necessary) to concerns regarding racial profiling
practices. It 1s my hope that the findings provided in this report will serve as evidence that the
Hidalgo County Constable Department Pct. 3 continues (o strive towards the goal of imaintaining
strong relations with community.

In this report, the reader will encounter several sections designed o1 providing
background information on the rationale and objectives of the Texas Racial Profiling i aw. Other
sections contain information relevant to the institutional policies adopted by the Hidilzo County
Constable Department Pct. 3 banishing the practice of racial profiling among its officer-.

The final components of this report provide statistical data relevant to the public contacts
made during the period 01/1/11 and 12/31/11. The analysis of the data and recommendations for
future areas of rescarch are also included. It is my sincere hope that the channels of
communications between county leaders and the Hidalgo County Constable Department Pet. 3
Continue to strengthen as we move forward to meet the challenges of the near future.

Sincerely,

Lazaro Gallardo, Jr.
Constable Pet. 3

Office: (956) 581-6800 « Fax: (956) 519-4245
730 N. Breyfogle Suite B « Mission, Texas 78572
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The Texas Law on Racial Profiling




5.B. No. 1074

AN ACT
relating to the prevention of racial profiling by certain peace officers.
BE IT ENACTED BY THE LEGISLATURE OF THI: STATE OF
TEXAS:
SECTION 1. Chapter 2, Code of Criminal Procedure. ix amended by
adding Articles 2.131 through 2.138 to read as follows:
Art. 2.131. RACIAL PROFILING PROHIBITED. A pcace officer

may not engage in racial profiling.
Art. 2.132. LAW ENFORCEMENT POLICY ON RACIAL

PROFILING. (a) In this article;

(1) "Law enforcement agency"” means an agency of the state.

or of a county, municipality, or other political subdivision of the state, that employ - peace

officers who make traffic stops in the routine performance of the officers’ official Juties.

(2) "Race or ethnicity” means of a particular descent,

including Caucasian, African, Hispanic, Asian, or Native American descent.

(b) _Each law enforcement agency in this state shall adopt a detailed

written policy on racial profiling. The policy must:

(L) clearly define acts constituting racial profiling;

(2)_strictly prohibit peace officers emploved by the agency

from engaging in racial profiling;

(3) implement a process by which an individual may file a

complaint with the agency if the individual believes that a peace officer emploved Dy the agency

has engaged in racial profiling with respect to the individual;




(4) provide public education relating to the A80NCy's

complaint process:

(3) require appropriate corrective action to be liken against a

peace officer emploved by the agency who. after an investigation, is shown to havc engaged in

racial profiling in violation of the agency's policy adopted under this article:

(6) require collection of information relating 1o traffic stops

in which a citation is_issued and to arrests resulting from those traffic stops, inchiding

information relating to:

(A) the race or ethnicity of the indjvidual detained:

and

{B) whether a search was conducted and, if so.

whether the person detained consented to the search: and

(7) require the agency to submit to the governing body of

each county or municipality served by the agency an annual report of the informat 1on collected

under Subdivision (6) if the agency is an agency of a county. municipality, or other political

subdivision of the state.

{c) The data collected as a result of the reporting requircments of this

article shall not constitute prima facie evidence of racial profiling.

(d) On adoption of a policy under Subsection (b). a law cnforcement

agency shall examine the feasibility of installine video camera and transmitter-actis ated

equipment in each agency law enforcement motor vehicle regularly used to make 11a/fic stops

and transmitter-activated equipment in each agency law enforcement motorcycle revularly used

to make traffic stops. If a law enforcement agency installs video or audio equipmcii as provided

by this subsection, the policy adopted by the agency under Subsection (b} must inc|ude standards

for reviewing video and audio documentation.

(e)_A report required under Subsection (b)(7) may not include

identifying information about a peace officer who makes a traffic stop or about an individual




who is stopped or arrested by a peace officer. This subsection does not affect the collection of

information as required by a policy under Subsection (b}(6).

(D) On the commencement of an investigation by a law ¢nforcement

agency of a complaint described by Subsection (b)(3) in which a video or audio recording of the

occurrence on which the complaint is based was made, the agency shall promptiy provide a copy

of the recording to the peace officer who is the subiect of the complaint on written rcquest by the

officer,

Art. 2.133. REPORTS REQUIRED FOR TRAFFIC AND

PEDESTRIAN STOPS. (a) In this article:

(1) "Race or ethnicity" has the meaning assignod by Article

2.132(a).

(2) “"Pedestrian stop" means an interaction between a peace

officer and an individual who is being detained for the purpose of a criminal investivation in

which the individual is not under arrest.

(b) _A peace officer who stops a motor vehicle for an allered violation

of a law or ordinance regulating traffic or who stops a pedestrian for any suspected offense shall

report to the law enforcement agency that employs the officer information relating to_the stop,

(1) a physical description of each person detaincd as a result

of the stop, including:

{A) the person's gender: and

(B) the person's race or ethnicity, as s1ated by the

person or, if the person does not state the person’s race or ethnic ty, as determined v the officer

to the best of the officer’s ability;

(2) the traffic law or ordinance alleged to have been violated

or the suspected offense:




(3)_whether the officer conducted a search as result of the

stop and, if so, whether the person detained consented to the search;

(4) whether any contraband was discovered in the course of

the search and the type of contraband discovered:

(5) whether probable cause to search existed and the facts

supporting the existence of that probable cause:

(6) whether the officer made an arrest as a result of the step

or the search, including a statement of the offense charged:

(7) the street address or approximate location of the stop:

(8) whether the officer issued a warning or a citation as a

result of the stop, including a description of the warning or a statement of the violation charged.

Art. 2.134. COMPILATION AND ANALYSIS OF INFORMATION

COLLECTED. (a) In this article, "pedestrian stop" means an interaction between 4 peace

officer and an individual who is being detained for the purpose of a criminal inves ization in

which the individual is not under arrest.

(b) A law enforcement agency shall compile and analv ¢ the

information contained in each report received by the agency under Article 2.133. Not later than

March 1 of each year, cach local law enforcement agency shall submit a report containing the

information compiled during the previous calendar year to the governing body of cich county or

municipality served by the agency in a manner approved by the agency.

(¢} A report required under Subsection (b) must include:

(1) a comparative analysis of the information compiled

under Article 2.133 to:

(A) determine the prevalence of racial profiling by

peace officers employed by the agency: and




(B) examine the disposition of trafiic and

pedestrian stops made by officers emploved by the agency, including searches resulting from the

stops: and

(2) information relating to each complaint filed with the

agency alleging that a peace officer employed by the agency has engaged in racijul profiling,

(d) A report required under Subsection (b) may not include
identifying information about a peace officer who makes a traffic or pedestrian sto) or about an

individual who is stopped or arrested by a peace officer. This subsection does not affect the

reporting of information required under Article 2.133(b)(1).

(e} The Commission on Law Enforcement QOfficer Standards and

Education shall develop guidelines for compiling and reporting information as required by this

article.
(f)_The data collected as a result of the reporting requircinents of this

article shall not constitute prima facie evidence of racial profiling.

Art. 2.135. EXEMPTION FOR AGENCIES USING VIDEQ AND

AUDIO EQUIPMENT. (a) A peace officer is exempt from the reporting require nicnt under

Article 2.133 and a law enforcement agency is exempt from the compilation, analyxis, and

reporting requirements under Article 2.134 if:

(1) during the calendar year preceding the daic that a report

under Article 2.134 is required to be submitted:

(A) each law enforcement motor vehicle regularly

used by an officer employed by the agency to make traffic and pedestrian stops is cquipped with

video camera and transmitter-activated equipment and each law enforcement motorcvele

regularly used to make traffic and pedestrian stops 1s equipped with transmitter-activated

equipment; and




(B) each traffic and pedestrian stop made by an

officer employed by the agency that is capable of being recorded by video and audio or audio

equipment, as appropriate, is recorded by using the equipment: or

(2) the governing body of the county or murticipality served

by the law enforcement agency. in conjunction with the law enforcement agency, curtifies to the

Department of Public Safety, not later than the date specified by rule by the department, that the

law enforcement agency needs funds or video and audio equipment for the purpose of installing

video and audio equipment as described by Subsection (a}(1)}(A) and the agency dous not receive

from the state funds or video and audio equipment sufficient, as determined by the Jdepartment, |

for the agency to accomplish that purpose.

(b) Except as otherwise provided by this subsection, a law

enforcement agency that is exempt from the requirements under Article 2.134 shall retain the

video and audio or audio documentation of each traffic and pedestrian stop for at lcust 90 days

after the date of the stop. If a complaint is filed with the law enforcement agency alleging that a

peace officer employed by the agency has engaged in racial profiling with respect to a traffic or

pedestrian stop, the agency shall retain the video and audio or audio record of the stop until final

disposition of the complaint.

(c) This article does not affect the collection or reporting

requirements under Article 2.132.

Art. 2.136. LIABILITY. A peace officer is not liable for damaees

arising from an act relating to the collection or reporting of information as required by Article

2.133 or under a policy adopted under Article 2.132.

Art. 2.137. PROVISION OF FUNDING OR EQUIPMI:NT. (a) The

Department of Public Safety shall adopt rules for providing funds or video and audio equipment

to law enforcement agencies for the purpose of instailing video and audio equipmert as

described by Article 2.135(a)(1)}(A), including specifying criteria to prioritize fundine or

equipment provided to law enforcement agencies. The criteria may include consideration of tax




eflort, financial hardship. available revenue, and budget surpluses. The criteria must give

priority to:

(1) law enforcement agencies that employ peace officers

whose primary duty is traffic enforcement:

2) smaller jurisdictions; and

(3) municipal and county law enforcement avcncies.

{b) The Department of Public Safety shall collaborate w ith an

institution of higher education to identify law enforcement agencies that need fund- or video and

audio equipment for the purpose of installing video and audio equipment as described by Article

2.135(a)(1)(A). The collaboration may include the use of a survey to assist in developing criteria

to prioritize funding or equipment provided to law enforcement agencies.

(¢} To receive funds or video and audio equipment from the state for

the purpose of installing video and audio equipment as described by Article 2.135¢ W1 A), the

governing body of a county or municipality, in conjunction with the law enforcercnt agency

serving the county or municipality, shall certify to the Department of Public Safe: y_that the law

enforcement agency needs funds or video and audio equipment for that purpose.

(d) On receipt of funds or video and audio equipment {rom the state

for the purpose of installing video and audio equipment as described by Article 2. | I5(a)1)AY,

the governing body of a county or municipality, in conjunction with the law enforce ment agency

serving the county or municipality, shall certify to the Department of Public Safety that the law

enforcement agency has installed video and audio equipment as described by Articte

2.135(a)(1)(A) and is using the equipment as required by Article 2.135(a)1).

Art. 2.138. RULES. The Department of Public Safety may adopt

rules to implement Articles 2.131-2.137.

SECTION 2. Chapter 3, Code of Criminal Procedure, is amended by
adding Article 3.05 to read as follows:




Art. 3.05. RACIAL PROFILING. In this code, "racial profiling"

means a law enforcement-initiated action based on an individual's race, ethnicity, or national

origin rather than on the individual's behavior or on information identifving the individual as

having engaged in criminal activity.
SECTION 3. Section 96.641, Education Code, is amended by adding

Subsection (j) to read as follows:

(i) _As part of the initial training and continuing education for police

chiefs required under this section, the institute shall establish a program on racial profiling. The

program must include an examination of the best practices for:

(1) monitoring peace officers' compliance with laws and

internal agency policies relating to racial profiling;

{(2) implementine laws and internal agency polivies relating

to preventing racial profiling; and

(3) analyzing and reporting collected mformation.
SECTION 4. Section 1701.253, Occupations Code, is amended by

adding Subsection (e) to read as follows:

(e} _As part of the minimum curriculum requirements, the commission

shall establish a statewide comprehensive education and traming program on racial profiling for

officers licensed under this chapter. An officer shall complete a program establishcd_under this

subsection not later than the second anniversary of the date the officer is licensed under this

chapter or the date the officer applies for an intermediate proficiency certificate, wiichever date

1s earlier.

SECTION 5. Section 1701.402, Occupations Code, is wimended by

adding Subsection (d) to read as follows:

(d)} As arequirement for an intermediate proficiency ceriificate, an

officer must complete an education and training program on racial profiling establixhed by the

commission under Section 1701.253(e).




SECTION 6. Section 543.202, Transportation Code, is aimended to

read as follows:

Sec. 543.202. FORM OF RECORD. (a) In this section. "race or

ethnicity” means of a particular descent, including Caucasian. African, Hispanic, Asian, or

Native American descent.

(b) The record must be made on a form or by a data processing
method acceptable to the department and must include:

(1) the name, address, physical description, including race or

ethnicity, date of birth, and driver's license number of the person charged;

(2) the registration number of the vehicle involved;

(3) whether the vehicle was a commercial motor vehicle as
defined by Chapter 522 or was involved in transporting hazardous materials;

(4) the person's social security number, if the person was
operating a commercial motor vehicle or was the holder of a commerciai driver's license or
commercial driver learner’s permit;

(5) the date and nature of the offense, including whether the
offense was a serious traffic violation as defined by Chapter 522,

(6) whether a search of the vehicle was conducied and

whether consent for the search was obtained:

(7} the plea, the judgment, and whether bail wis (orfeited;
(8) [€A] the date of conviction; and
(9) [€83] the amount of the fine or forfeiture.

SECTION 7. Not later than January 1, 2002, a law enforcement
agency shall adopt and implement a policy and begin collecting information under the policy as
required by Article 2.132, Code of Criminal Procedure, as added by this Act. A locul law
enforcement agency shall first submit information to the governing body of each county or

municipality served by the agency as required by Article 2.132, Code of Criminal Procedure, as




added by this Act, on March 1, 2003. The first submission of information shall consist of
information compiled by the agency during the period beginning January 1, 2002, and ending
December 31, 2002,

SECTION 8. A local law enforcement agency shall first submit
information to the governing body of each county or municipality served by the agcncy as
required by Article 2.134, Code of Criminal Procedure, as added by this Act, on March 1, 2004,
The first submission of information shall consist of information compiled by the agcncy during
the period beginning January 1, 2003, and ending December 31, 2003,

SECTION 9. Not later than January 1, 2002:

(1) the Commission on Law Enforcement Officer Standards
and Education shall establish an education and training program on racial profiling a1« required
by Subsection (e), Section 1701.253, Occupations Code, as added by this Act; and

(2) the Bill Blackwood Law Enforcement Manigement
Institute of Texas shall establish a program on racial profiling as required by Subscction (j),
Section 96.641, Education Code, as added by this Act.

SECTION 10. A person who on the effective date of this Act holds
an mtermediate proficiency certificate issued by the Commission on Law Enforcemcnt Officer
Standards and Education or has held a peace officer license issued by the Commission on Law
Enforcement Officer Standards and Education for at least two years shall completc an education
and training program on racial profiling established under Subsection (e), Section |701.253,
Occupations Code, as added by this Act, not later than September 1, 2003,

SECTION 11. An individual appointed or elected as a police chief
before the effective date of this Act shall complete a program on racial profiling established
under Subsection (j), Section 96.641, Education Code, as added by this Act, not later than
September 1, 2003,

SECTION 12. This Act takes effect September 1, 2001.




S.B. No. 1074

President of the Senate Speaker of the House
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Texas Racial Profiling Law Requirement




Guidelines for Compiling and Reporting Data under Senate Bill 1074

Background
Senate Bill 1074 of the 77" Legislature established requirements in the Texas Code of

Criminal Procedure (TCCP) for law enforcement agencies. The Commission developed
this document to assist agencies in complying with the statutory requirements.

The guidelines are written in the form of standards using a style developed from
accreditation organizations including the Commission on Accreditation for Law
Enforcement Agencies (CALEA). The standards provide a description of what must be
accomplished by an agency but allows wide latitude in determining kow the agcucy will
achieve compliance with each applicable standard.

Each standard is composed of two parts: the standard statement and the commentary.
The standard statement is a declarative sentence that places a clear-cut requircinent, or
multiple requirements, on an agency. The commentary supports the standard ~taement
but is not binding. The commentary can serve as a prompt, as guidance to clacify the
intent of the standard, or as an example of one possible way to comply with the standard.

Standard 1
Each law enforcement agency has a detailed written directive that:
¢ clearly defines acts that constitute racial profiling;
= strictly prohibits peace officers employed by the agency from engaging in racial
profiling;
¢ implements a process by which an individual may file a complaint with the
agency if the individual believes a peace officer employed by the agency has
engaged m racial profiling with respect to the individual filing the complaint;
provides for public education relating to the complaint process;
requires appropriate corrective action to be taken against a peace officcr
employed by the agency who, after investigation, is shown to have engaced in
racial profiling in violation of the agency’s written racial profiling policy: and
* requires the collection of certain types of data for subsequent reporting.

Commentary

Article 2.131 of the TCCP prohibits officers from engaging in racial profiling, and article 2.13> of the
TCCP now requires a written policy that contains the elements listed in this standard. The article also
specifically defines a law enforcement agency as it applies to this statute as an “ agency of the ~iute, or of a
county, municipality, or other political subdivision of the state, that employs peace officers whu make
traffic stops in the routine performance of the officers’ official duties.”

The article further defines race or ethnicity as being of “a particular descent, including Cancusiin,

African, Hispanic, Asian, or Native American.” The statute does not limit the required policics Lo just
these ethnic groups.

This written policy is to be adopted and implemented no later than January 1, 2002,
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Standard 2
Each peace officer who stops a motor vehicle for an alleged violation of a law or

ordinance regulating traffic, or who stops a pedestrian for any suspected offensc reports
to the employing law enforcement agency information relating to the stop, to include:
¢ a physical description of each person detained, including gender and the person’s
race or ethnicity, as stated by the person, or, if the person does not statc a race or
ethnicity, as determined by the officer’s best judgment;
¢ the traffic law or ordinance alleged to have been violated or the suspected offense;
¢ whether the officer conducted a search as a result of the stop and, if so. whether
the person stopped consented to the search;
e whether any contraband was discovered in the course of the search, and the type
of contraband discovered;
e whether probable cause to search existed, and the facts supporting the cxistence of
that probable cause;
¢ whether the officer made an arrest as a result of the stop or the search, including a
statement of the offense charged;
the street address or approximate location of the stop; and
whether the officer issued a warning or citation as a result of the stop, including a
description of the warning or a statement of the violation charged.

Commentary
The information required by 2.133 TCCP is used to complete the agency reporting requiremenis lound in

Article 2.134. A peace officer and an agency may be exempted from this requirement under Asticle 2,135
TCCP Exemption for Agencies Using Video and Audio Equipment. An agency may be exemp: Ivom this
reporting requirement by applying for the funds from the Department of Public Safety for vides and audio
equipment and the State does not supply those funds. Section 2.135 (a)(2) states, “the governinz body of
the county or municipality served by the law enforcement agency, in conjunction with the law coforcement
agency, certifics to the Department of Public Safety, not later than the date specified by rule by 1he
department, that the law enforcement agency needs funds or video and audio equipment for the purpose of
installing video and audio equipment as described by Subsection {a) (1) (A) and the agency docs not
receive trom the state funds for video and audio equipment sufficient, as determined by the deurtment, for
the agency to accomplish that purpose.”

Standard 3
The agency compiles the information collected under 2.132 and 2.133 and analyvres the
information identified in 2.133.

Commentary

Senate Bill 1074 from the 77™ Session of the Texas Legislature created requirements for law ¢niiircement
agencies to gather specific information and to report it to each county or municipality served. New sections
of law were added to the Code of Criminal Procedure regarding the reporting of traffic and pedostrian
stops. Detained is defined as when a person stopped is not free to leave.

Article 2.134 TCCP requires the agency to compile and provide and analysis of the information collected
by peace officer employed by the agency. The report is provided to the governing body of the municipality
or county no later than March 1 of each year and covers the previous calendar year.

There is data collection and reporting required based on Article 2.132 CCP (iier one) and Article 2.133
CCP (tier two).
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The minimum requiremnents for “tier cne™ data for traffic stops in which a citation results are:
I} therace or ethnicity of individual detained (race and ethnicity as defined by the bill incins of “a
particular descent, including Caucasian, African, Hispanic, Asian, or Native American™ i
2) whether a search was conducted, and if there was a search, whether it was a consent scurch or a
probable cause search; and
3}  whether there was a custody arrest.

The minimum requirements for reporting on “tier two™ reports include traffic and pedestrian «10ps. Tier
two data include:

1} the detained person’s gender and race or ethnicity;

2) the type of law violation suspected, e.g., hazardous traffic, non-hazardous traffic, or «ther criminal
investigation {the Texas Department of Public Safety publishes a categorization of trailic oftenses
inte hazardous or non-hazardous);

3) whether a search was conducted, and if so whether it was based on consent or probahlc cause;

4) facts supporting probable cause;

53 the type, if any, of contraband that was collected:

6) disposition of the stop, e.g., arrest, ticket, warning, or release;

73 location of stop; and

8) statement of the charge, e.g., felony, misdemeanor, or traffic.

Tier one reports are made to the governing body of each county or municipality served by the uvency an
annual report of information if the agency is an agency of a county, municipality, or other political
subdivision of the state. Tier one and two reports are reported to the county or municipality not luter than
March | for the previcus calendar year beginning March 1, 2003. Tier two reports include a counparative
analysis between the race and ethnicity of persons detained to see if a differential pattern of treatiment can
be discerned based on the disposition of stops including searches resulting trom the stops. The reports also
include information relating to each complaint filed with the agency alleging that a peace officer employed
by the agency has engaged in racial profiling. An agency may be exempt from the tier two repunting
requirement by applying for the funds from the Department of Public Safety for video and audiv cquipment
and the State does not supply those funds [See 2,135 (a)2) TCCP).

Reports should include both raw numbers and percentages for each group. Caution should be cxurcised in
mnterpreting the data involving percentages because of statistical distortions caused by very smuii numbers
in any particular category, for example, if only one American Indian is stopped and searched, il stop
would not provide an accurate comparison with 200 stops among Caucasians with 100 searches. In the first
case, a 100% search rate would be skewed data when compared to a 50% rate for Caucasians.

Standard 4
If a law enforcement agency has video and audio capabilities in motor vehicles regularly
uscd for traffic stops, or audio capabilities on motorcycles regularly used to make traffic
stops, the agency:
* adopts standards for reviewing and retaining audio and video documentution; and
¢ promptly provides a copy of the recording to a peace officer who is the subject of
a complaint on written request by the officer.

Commentary

The agency should bave a specific review and retention policy. Article 2.132 TCCP specifical |+ requires
that the peace officer be promptly provided with a copy of the audio or video recordings if the i ficer is the
subject of a complaint and the officer makes a written request.

Standard S
Agencies that do not currently have video or audio equipment must examine the
feasibility of installing such equipment.
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Commentary

None

Standard 6
Agencies that have video and audio recording capabilities are exempt from the reporting
requirements of Article 2.134 TCCP and officers are exempt from the reporting
requirements of Article 2.133 TCCP provided that:

e the equipment was in place and used during the proceeding calendar ycar; and

« video and audio documentation is retained for at least 90 days.

Commentary

The audio and video equipment and policy must have been in place during the previous calendar vear.
Audio and video documentation must be kept for at least 90 days or longer if a compiaint has been filed.
The documentation must be retained until the complaint is resolved. Peace officers are not excipt from
the requirements under Article 2,132 TCCP.

Standard 7
Agencies have citation forms or other electronic media that comply with Section 543.202
of the Transportation Code.

Commentary
Senate Bill 1074 changed Section 543.202 of the Transportation Code requiring citations to invlude:
¢ race or ethnicity, and
» whether a search of the vehicle was conducted and whether consent for the search wa~ oltained.
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General Order




Hidalgo County Constable Department Pct. 3
General Order

The following section established the mission, vision, goals, objectives, oath, ethics, ani
employment practices of the Hidalgo County Constable Department Pct. 3. Each of those
components is reviewed on an annual basis in order to ensure it adequately addresses the

emerging needs of the department, Hidalgo County Precinct 3, and the residents of the |lidalgo
County Precinct 3 community.

Mission

The Hidalgo County Constable Department Pct. 3 will always strive to provide the hichest quality
service, preserving human rights, lives, and property, while attempting to achieve the mission
goals of the department, the precinct, and the community. In the Hidalgo County Constable
Department Pct. 3, we are committed to the highest professional standards, working in
partnership with our citizens to problem solve and meet the challenges of reducing crinw,
creating a safer environment, and improving the community members’ quality of life.

Vision

We, the men and woman of the Hidalgo County Constable Department Pct. 3, are commiitted to

excellence in leadership, providing progressive and proactive services, developing comnunity
partnerships, and building for a better future.




Values

We, the members of the Hidalgo County Constable Department Pct. 3, value the following in our
members and our organization:

Honesty
Professionalism
Integrity
Compassion
Cultural Diversity

Oath of Office

Each member and volunteer of the Hidalgo County Constable Department Pct. 3 shall ~ubscribe
to and abide by the Qath of Office:

I do solemnly swear or affirm that I will faithfully execute the dutics of a
Deputy Constable of the Hidalgo County Constable Department Pct. 3, Hidalgo Count:. Texas,
and will to the best of my ability preserve, protect and defend the Constitution and the [_aws of
the United States, and of this State, and I furthermore solemnly swear or affirm that T have not
directly nor indirectly paid, offered, or promised to pay, contributed, nor promised to contribute
any money or valuable thing to receive my appointment.

L]

So Help Me God.

Upon swearing to the Oath of Office, a signed copy is placed in the employee’s person! file.




Code of Ethics

Each member of the Hidalgo County Constable Department Pct. 3 shall subscribe to and abide by
the Code of Ethics:

As a Law Enforcement Officer, my fundamental duty is to serve humanity; to safeguard
lives and property; (o protect the innocent against deception, the weak against vppression
or intimidation, and the peaceful against violence or disorder; and to respect the
Constitutional Rights of all people to liberty, equality and justice.

I will keep my private life unsullied as an example to all; maintain courageous calm in
the of danger, scorn, or ridicule; develop self-restraint; and be constantly mindiul of the
of the welfare of other. Honest in obeying the laws of the land and the regulations of my
Department. Whatever | see or hear of a confidential nature or that is confided o me in
my official capacity will be kept ever secret unless revelation is necessary in the
Performance of my duty.

I will never act officiously or permit personal feelings, prejudices, animosities. or
friendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, I will enforce the law courteously and
appropriately without fear or favor, malice or violence and never accepting gratuities.

Frecognize the badge of my office as a symbol of public faith, and I accept it as a public
trust to be held so long as [ am true to ethics of Law Enforcement. T will constani |y strive
to achieve these objectives and ideals, dedicating myself to my chosen profession .. Law
Enforcement.

The newly sworn member shall be given one copy of the Code of Ethics.




Equal Opportunity/Affirmative Action

The Hidalgo County Constable Department Pet, 3 is to be fair and impartial in all of it~ relations
with its employees or applicants for employment while adhering to the concept of equal
employment opportunity and affirmative actions as a necessary element of basic merit system
principles. In order to achieve this goal, the Hidalgo County Constable Department Pct. 3 herby
reaffirms its official policy that discrimination on the basis of sex, race, color, religion. national
origin, age, mental or physical handicap, disabled or veteran status is prohibited by all cinployees
of the Hidalgo County Constable Department Pct. 3. This policy will apply and is not mited to
recruitment, promotion, hiring, layoff, termination, demotion, transfer, training, rates of pay,
fringe benefits, or other forms of compensation, use of facilities, and other terms, conditions and
privileges of employment for all job classifications. The Hidalgo County Constable DDepartment
Pct. 3 will take the necessary steps in ils employment policies, practices and procedur: and make
reasonable accommodations in order to assure that appropriate equal employment oppriunities
are available to all persons.




Policy on Usage of Video/Audio Equipment




CONSTABLE PRECINCT3 .
- LAZARG “LARRY” GALL&ARDG JR. © = *

Racial Profiling Policy
 PoliyA

| (with Qapzeras)

I. PURPOSE

The purpose of the policy is to reaffirin the Fjidal go County Constable pet3 Police
Department’s commitment to unbiased policing in all its encounters between officer and any person; to
reinforce procedures that serve to ensure public confidence and mutual trust through the provision of

services in a fair and equitable fashion; and to protect our officers from unwarranied accusations of
misconduct when they act within the dictates of departmental policy and the law.

II. POLICY

It is the policy of this department to police in a proactive manner and, to aggressively investigate
suspected violations of law. Officers shall actively enforce state and federal laws in a responsible
and professional manner, without regard to race, ethnicity or national origin. Officers are strictly
prohibited from engaging in racial profiling as defined in this policy. This policy shall be
applicable to all persons, whether drivers, passengers or pedestrians.

Officers shall conduct themselves in a dignified and respectful manuer at all times when dealing
with the public. Two of the fundamental rights guaranteed by both the United States snd Texas
constitutions are equal protection under the law and freedom from unreasonable searches and
seizures by government agents. The right of all persons to be treated equally and to be free from
unreasonable searches and seizures must be respected, Racial profiling is an unacceptable patrol

' ' tactic and will not be condoned.

This policy shall not preclude officers from offering assistance, such as upon observing a
substance leaking from a vehicle, a flat tire, or someone who appears to be ill, lost or confused.
Nor does this policy prohibit stopping someone suspected of a crime based upon observed actions

; and/or information received about the person.

htp/www shsi.edw/~lemit/Racial%20Profiling htm | . 9/5/2003
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III. DEFINITIONS

Racial Profiling — A law enforcement-initiated action based on an_individual’s race, ethnicity, or
national origin rather than on the individual’s behavior or on information identifying the
' individual as having engaged in criminal activity.

Racial profiling™pertains to persons who are viewed as suspects or potential suspects of criminal
behavior. The term is not relevant as it pertains to witnesses, complainants or other citizen contacts.

The prohibition against racial profiling does not preclude the use of race, ethnicity or national origin as
factors in 2 detention decision. Race, ethnicity or national origin may be legitimate factors in a detention
decision when used as part of an actual description of a specific ‘suspect for whom an officer is
searching. Detaining an individual and conducting an inquiry into that person’s activities simply because
of that individual’s race, ethmicity or national origin is-racial profiling. Examples of racial profiling
include but are not limited to the following: "

-

n
L

a. Citing a driver who is speeding in a stream of traffic where most other
drivers are speeding because of the cited driver’s race, ethnicity or national
origin.

b. Detaining the driver of a vehicle based on the determination that a person of
that race, ethnicity or national origin is unlikely to own or possess that specific
make or model of vehicle,

¢. Detaining an individual based upon the determination that a person of that
race, ethnicity or national origin does not belong in a specific part of town or a
specific place,

A law enforcement agency can derive at two principles from the adoption of this definition of racial
profiling:

1. Police may not use racial or ethnic stereotypes as factors in selecting whom
to stop and search, while police may use race in conjunction with other known
factors of the suspect.

2. Law enforcement officers may not use raciat or ethnic stereotypes as factors
in selecting whom to stop and search. Racial profiling is not relevant as it
pertains to witnesses, etc.

Race or Ethnicity — Of a particalar decent, including Caucasian, African, His panic, Asian, or
Native American.

Pedestrian Stop — An intgract%n between a peace officer and an individual who is being detained
for the purpose of & criminal investigation in which the individual is not under arrest.

Traffic Stop — A peace officer who stops a motor vehicle for an alleged violation of & law or ordinance
regulating traffic. -

http://www.shsu.edw/~lemit/Racial%20Profiling htm 9/5/2003
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IV. TRAINING

Officers are responsible to adhere to all Texas Commission on Law Enforcem ent Officer
Standards and Education (TCLEOSE) training and the Law Enforcement Manz gement Institute
' of Texas (LEMIT) requirements as mandated by law.

All officers shall complete a TCLEQSE training and education program on racial profiling not later than
the second anniversary of the datg the officer is licensed under Chapter 1701 of the Texas Occupations
Code or the date the officer applies for an intermediate proficiency certificate, whichever date is earlier.
A person who on September 1, 2001, held a TCLEOSE intermediate proficiency certificate, or who had
held a peace officer license issued by TCLEOSE for at least two years, shall complete 3 TCLEOSE
training and education program oa racial profiling not later than September 1, 2003,

The chief of police, as part of the initial training and continued education for such appointment, will be
required to attend the LEMIT program on racial profiling,

An individual appointed or elected as & police chief before tﬁe%ﬁ:’ccﬁvc date of this Act shall comnplete
the program on racial profiling established under Subsection (1), Section 96.641, Education Code, as
added by this Act, not later than September 1, 2003.

V. COMPLAINT INVESTIGATION

A. The department shall accept complaints from any person who believes he or
she has been stopped or searched based on racial, ethnic or national origin
profiling. No person shall be discouraged, intimidated or coerced from filing a
complaint, nor discriminated against because he or she filed such a complaint.

B. Any employee who receives an allegation ‘of racial profiling, including the
officer who initiated' the stop, shall record the person’s name, address and
telephone number, and forward the complaint through the appropriate channel
or direct the individual(s). Any employee contacted shall provide to that person
a copy of a complaint form or the department process for filing a complaint. All
employees will report any allegation of racial profiling to their superior before
the end of their shift. : _

C. Investigation of a complaint shall be conducted in a thorough and timely
manner. All complaints will be acknowledged in writing to the initiator who
will receive disposition regarding said complaint within & reasonable period of
time. The investigation shall be reduced to writing and any reviewer's
comments or conclusions shall be filed with the chief When applicable,
findings and/or suggestions for disciplinary action, retraining, or changes in
policy shall be filed with the chief.

- D. If a racial profiling complaint is sustained against an officer, it will result in
appropriate corrective and/or disciplinary action, up to. and including
termination., :

http://www.shsu.edw-~lemit/Racial%20Profiling htm -~ 9/50003
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E. If there is a departmental video or audio recording of the events upon which
a complaint of racial profiling is based, upon commencement of an
investigation by this department into the complaint and written request of the
officer made the subject of the complaint, this department shall promptly
provide a copy of the recording to that officer.

-

~ . " VI. PUBLIC EDUCATION o

This department will inform the ﬁubﬁc of its policy against racial profiling and the complaint process.
Methods that may be utilized to inform the public are the news media, radio, service or civic
presentations, the Internet, as well as governing board meetings. Additionally, information will be made
available as appropriate in languages other than English. .

VIL CITATION DATA COLLECTION & REPORTING

R

An officer is required to collect information relafing to traffic stops in which a citation is issued. On the
citation officers must include; : o
1. the violators race or ethnicity;
2. whether a search was conducted;
3. was the search consensual; and

4. arrest for this cited violation or any other violation.

By March of each year, the department shall submit a report to their governing board that includes the
information gathered by the citations. The report will include: o

1. a breakdown of citations by race or ethnicity;

2. number of citations that resulted in a search;

3. number of searches that were consensual; and

4. number of citations that resulted in custodial arrest for this cited violaﬁon'of any other

violatiomn.

Not later than March 1% of each year, this department shall submit a report to our governing body
containing this information from the preceding calendar year. '

VIIL USE OF VIDEO AND AUDIO EQUIPMENT

L33

Peace officers and this department are exempt from the compilation, analysis and reporting
requirements in Section A above if during the calendar year before the date that a report under
' Section A above is due:

1. Eac_hl motor vehicle regularly used by this department to make traffic and

hittp//www.shsu.edw/~lemit/Racial%20Profiling htm | 9/5/2003
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pedestrian stops is equipped with a video camera and transmitter-activated
¢quipment, and each motorcycle regularly used by this department to make

tra{ii’ﬁc and pedestrian stops is equipped with transmitter-activated equipment;
an

2. Each traffic and pedestrian stop made by an officer of this department that is
» capable of being recorded by video and audio, or audio, as:appropriate, is '
recorded. . - :
This department shall retain the video and audiotapes, or the audiotape of each traffic and pedestrian
stop for at least ninety(90) days after the date of the stop. If a complaint is filed with this department
alleging that one of our officers has engaged in racial profiling with respect to a traffic or pedestrian
stop, this department shall retain the video and audiotapes, or the audiotape of the stop until final
disposition of the complaint. ,
Supervisors will ensure officers of this departent are recording their traffic and pedestrian stops. A
recording of each officer will be reviewed at Jeast once every ninety (90) days. If the equipment used to
record audio and/or video of traffic or pedestrian stops is malfunctioning or:otherwise not operable, the
officer making the stop shall properly record and report the information as required in Section A above.

NOTE: This model policy is intended as a guide. It should be reviewed by legal counsel prior to
modification and implementation in any specific community. -

Racial Profiling Policy -
Policy B

(without Cameras)

I. PURPOSE

The purpose of the policy is to reaffirm the Hidalgo County Constable Pet. 3 Police
Department’s commitment to unbiased policing in all its encounters between officer and any person; to
reinforce procedures that serve to ensure public confidence and mutual trust through the provision of
services in 2 fair and equitable fashion; and to protect our officers from unwarranted accusations of
misconduct when they act within the dictates of departmental policy and the law.

~ ILPOLICY

It is the policy of this department to police in a proactive manner and, to aggressively investigate
suspected violations of law. Officers shall actively enforce state-and federal laws in a responsible

hittp://wwrw.shsu.edu/~lemit/Racial%20Profiling htm 9/5/2003
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and professional manner, without regard to race, ethnicity or national origin. Officers are strictly

probibited from engaging in racial profiling as defined in this policy. This policy shall be
applicable to all persons, whether drivers, passengers or pedestrians.

Officers shall conduct themselves in 2 dignified and respectful manner at all times when dealing
with the public. Two of the fundamental rights guaranteed by both the United States and Texas
constitutions Are equal protection under the law and freedom from unreasonable searches and
seizures by government agents. The right of all persons to be treated equally and to be free from
unreasonable searches and seizures must be respected. Racial profiling is an unacceptable patrol
tactic and will not be condoned.

This policy shall not preclude officers from offering assistance, such as upon observing a
substance leaking from a vehicle, a flat tire, or someone who appears to be ill, lost or confused,
Nor does this policy prohibit stopping someone suspected of a crime based upon observed actions
and/or information reteived about the person.

III. DEFINITIONS ~

Racial Profiling — A law enforcement-initiated action based on an individual’s race, ethnicity, or
national origin rather than on the individual’s bekavior or on information identifying the
individaal as having engaged in criminal activity.

Racial profiling pertains to persons who are viewed as suspects or potential suspects of criminal
behavior. The term is not relevant as it pertains to witnesses, complainants or other citizen contacts.

The prohibition against racial profiling does not preclude the use of race, ethnicity or national origin as
factors in a detention decision. Race, ethnicity or national arigin may be legitimate factors in a detention
decision when used as part of an actual description of & specific suspect for whom an officer is
searching. Detaining an individual and conducting an inquiry into that

person’s activities simply because of that individual’s race, ethnicity or national origin are racial
profiling. Examples of racial profiling include but are not limited to the following:

a. Citing a driver who is speeding in a stream of traffic where most other
drivers are speeding because of the cited driver’s race, ¢thnicity or national
origin. .

b. Detaining the driver of a vehicle based on the determination that a person of
that race, ethnicity or national origin is unlikely to own or possess that specific
make or mode] of vehicle,

c. Liaining an indiyidual based upon the determination that a person of that

racéucﬂﬁiicity or national origin does not belong in a specific part of town or a
specific place. . '

A law enforcement agency can derive at two principles from the adoption of this definition of racial
profiling: ' :

http :lfwww.shsu.eduf~lcmit/Racial%20Proﬁling.h1m 9/5/2003
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1. Police may not use racial or ethnic stereotypes as factors in selecting whom

to stop and search, while police may use race in conjunction with other known
factors of the suspect. - .

2. Law enforcement officers may not use racial or ethnic stereotypes as factors

in selecting whom to stop and search. Racial profiling is not relevan: as it ot

-pertaifls to witnesses, etc. _

Race or Ethnicity ~ Of a particular decent, including Caucasian, African, Hispanic, Asian, or
: Native American. '

Pedestnian Stop — An interaction between a peace officer and an individual who is being detained
for the purpose of a crimipal investigation in which the individual is not under arrest.

Traffic Stop — A peace officer who stops a motor vEhicle for an alleged violation of a law or ordinance
regulating traffic. o

IV. TRAINING

Officers are responsible to adhere to all Texas Commission on Law Enforcement Officer
Standards and Education (TCLEOSE) training and the Law Enforcement Management Institute
- of Texas (LEMIT) requirements as mandated by law,

All officers shall complete a TCLEOSE training and education program on racial profiling not later than
the second anniversary of the date the officer is licensed under Chapter 1701 of the Texas Qccupations
Code or the date the officer applies for an intermediate proficiency certificate, whichever date is earlier.
A person who on September 1, 2001, hield a TCLEOSE intermediate proficiency certificate, or who had
held a peace officer license issued by TCLEOSE for at least two years, shall complete a TCLEOSE
training and education program on racial profiling not later than September 1, 2003.

The chief of police, as part of the initial training and continued education for such appointment, will be
required to attend the LEMIT program on racial profiling.

An individual appointed or elected as a police chief before the effective date of this Act shall complete
the program on racial profiling established under Subsection (), Section 96.641, Education Code, as
added by this Act, not later than September 1, 2003.

V. COMPLAINT INVESTIGATION

A. The department shall accept complaints from any person who believes he or
she has been stopped or searched based on racial, ethnic or national ori gin
profiling. No person ghall be discouraged, intimidated or coerced from filing a
complaint, nor discriminated against because he or she filed such a complaint,

B."Any employee who receives an atlegation of racial profiling, including the
- - officer who initiated the stop, shall record the person’s name, address and
telephorie number, and forward the complaint through the appropriate channel
or direct the individual(s). Any employes contacted shall provide:to that person

http /lwww.shsu.edw/~lemit/Racial%20Profiling. htm 9/5/2003
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a copy of a complaint form or the department process for filing a complaint. All

employees will report any allegation of racial profiling to their superior before
‘the end of their shift, - .

C. Investigation of a complaint shall be conducted in a thorough and timely
manner. All complaints will be acknowledged in writing to the initiator who
» will Yeceive disposition regarding said complaint within a reasonable period of '
" time. The investigation shall be reduced to writing and any reviewer’s
comments or conclusions shall be filed with the chief When applicable,
findings and/or suggestions for disciplinary action, retraining, or changes in
policy shall be filed with the chief. '

D. If a racial profiling complaint is sustained against an officer, it will result in
appropriate corrective and/or = disciplinary action, up to and including
termination. =

E. If there is a departmental video or audio recording of the events upon which
a complaint of racial profiling is based, upon commencement of an
investigation by this department into the complaint and written request of the
officer made the subject of the compiaint, this department shall promptly
provide a copy of the recording to that officer,

VL. PUBLIC EDUCATION

This department will inform the public of its policy against raciat profiling :and the complaint process.
Methods that may be utilized to inform the public are the news media, radio, service or oivie
presentations, the Internet, as well as governing board meetings. Additionally, information will be made
available as appropriate in languages other than English.

VIL. CITATION DATA COLLECTION & REPORTING

An officer is required to collect information relating to traffic stops in which a citation is issued. On the
citation officers must include: _ _ -

1. the violators race or ethnicity;

2. whether a scarf:h was conducted;

3. was the search consensual; and

4. arrest for this cited violation or any other violation.

By March of each year, the department shall submit a report to their goveming board that includes the
information gathered by the citations. The report will include: :

1. a breakdown of citations by race or ethnicity;
2. number of citations that resulted in & search;

3. number o_f searches that were consensual; and
http :ffwww.shsu.cdu!~lenﬁt/Racial%20Proﬁlmg.hm1 9/5/2003
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4. number of citations that resulted in custodial arrest for this cited violation or any other

violation.

Not later than March 1% of each year, this department shall submit a report to our gov.ernjng body
containing tﬁs@iomﬁon from the preceding calender year, :

rt

VL COLLECTION AND REPORTING INFORMATION GATHERED
FROM TRAFFIC AND PEDESTRIAN STOPS -

An officer who stops a motor vehicle for an alleged violation of a law or ordinance regulating
traffic, or who stops a pedestrian for any suspected offense, shall record and report the following
' information: '

1. A physical dcscriptioxi of each person detained as & result of the stop, including:

a) The person’s gender,;

| b) The person’s race or ethnicity, as stated by the person or as
determined by the officer to the best of his/her ability.

2. The street address or approximate location of the stop. The suspected offense
or the traffic law or ordinance alleged to have been violated.

3. Whether the officer conducted a search as a result of the stop and, if so,
whether the person detained consented to the search.

4. Whether probable cause to search existed and, if so, the fact(s) supporting
the existence of that probable cause. '

5. Whether any contraband was discovered in the course of the search and, if
s0, the type of contraband discovered.

6. Whether the officer made an arrest as a result of the stop and/or search, and,
if s0, a statement of the offense charged.

7. Whether the officer issued a warning or a citation as a result of the stop and,
if 50, a statement of the offense charged.

This department shall comp‘iie and analyze the information contained in these individual reports. Not
later than March 1% of each year, this department shall submit 2 repart to our .governing body containing
the information compiled from the preceding calendar year in a manner they approve. This report will
include: _ '

1. A comparative analysis of the information contained in the individual reports in order to;
2) Determine the prevalence of ractal profiling by officers in thls department; and
b) Examine the disposition of traffic and pedestrian
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e : PAGE 10 OF 10

; T T

stops made by this deparuncnt’s ofﬁcers mcludmg
searches resulting from stops.

2. Information relatmg to each complaint filed with this department allcgmg rama] profiling,

©- This report will not. mclude 1den1:tfym,g information about a peace officer who makes a stop or about an
individual who is'stopped or arrested by a peace officer,

This model policy is mtcndcd asa ‘guide. It should be reviewed by legal counsel pnor to modification
and [mplementation in any specific community.




Video Policy

The motor vehicle regularly used by this department to make traffic and pedesivian stop is
equipped with a video camera and transmitter-activated equipment; and each traffic and
pedestrian stop made by an officer of this department that is capable of being recorded by video
and audio, or as appropriate, 15 recorded.

It is the policy of this department that it is to retain the video and audiotapes. o1 the
audiotape of each traffic and pedestrian stop for at least ninety (90) days after the date of the stop.
If a complaint is filed with this department alleging that one of our officers has engagcd in racial
profiling with respect to a traffic or pedestrian stop, this department retains the video and
audiotape, or audiotape of the stop until final disposition of the complaint,

Supervisors ensure that officers of this department are recording their traffic and
pedestrian stops. A recording of each officer will be reviewed at least once every night {90) days.

If the equipment used to record audio and/or video of traffic or pedestrian stops is
Malfunctioning or otherwise not operable, the officer making the stop is encouraged 10> properly
record and report the information as required in Policy B Section VII.




(IIT) Responding to the
Texas Racial Profiling Law




Institutional Policy on Racial Profiling




Complaint Process: Addressing
Allegations of Racial Profiling
Practices




Filing a Complaint with Hidalgo County
Constable Department Pct. 3

Understanding the Process

Once an individual has filed a complaint regarding racial profiling, he/she should pect the
following process to commence:

The Interview

The Chief Deputy or Delegate will interview the individual filing the complaint. I'he officer
will ask the alleged victim questions about what happened. It is possible that the officer may
be able to explain the officer(s)’ actions to your satisfaction,

* Usually, the alleged victim will be interviewed at the Constable Departmcint Main
Building. It is possible that he/she may be videotaped during the interview .

e The individual filing the complaint may bring a lawyer, family member or friend to
the interview,

* The Chief Deputy or Delegate will ask the individual filing a complaint for names of
witnesses and other Deputies that may know facts about the complaint.

* A Deputy may take pictures of any injuries that the alleged victim think arc related to
the complaint.

The Investigation

After the interview, the Hidalgo County Constable Department Pct. 3 will investigate Ui alleged
misconduct. Chief Deputy or Delegate will talk to witnesses and visit the site of the incident.

* The investigator will consist of Chief Deputy or Delegate.

All Deputies will be interviewed and witnesses whom the alleged victim has numed will
be contacted and interviewed, if they agree.

* The alleged victim will receive a letter regarding the progress of the investigation.
Although it is impossible to estimate how long the investigation will take, the .lleged
victim will receive periodic reports on its status.

* A report will then be prepared.




The Review Process

'The Chief Deputy reviews every complaint after investigation is completed and a report written.

e If'the complaint includes excessive force or charges a Deputy with a crime, the Hidalgo
County Civil Service Board will also review it.

¢ The Hidaigo County Civil Service Board will review your complaint, statenicnis from all
witnesses and reports from the investigation. The Hidalgo County Civil Service Board
may ask for additional information before making its recommendations to the Chief
Deputy.

* The Chief Deputy also reviews the results of the investigations that suggest thcre are no
charges that the Deputy used excessive force or committed a crime.

e The Chief Deputy reviews the investigations and makes the final decision on ull
complaints.

The Findings

The results of your complaint are called “findings”. There are four possible findings:

¢ Sustained — The complaint has been supported: The Deputy(s) involved acted
improperly and may be disciplined.
Unfound - The investigation found no basis to the complaint filed,

* Exonerated - The Deputy(s) involved acted properly and will not be di~ciplined.
Not provable - There was not enough evidence to prove the complain! irue or
false so no further action will be taken.

The Chief Deputy wiil decide on a finding after the complaint has been reviewcd.
Further, he/she will inform the alleged victim through an official letter of final Jccision.




A Commitment to Respond to the Needs of the Community

The Hidalgo County Constable Department Pct. 3 has made a commitment to its citizens
regarding the following:

1. The department shall accept complaints from any person who believes he or she
has been stopped or searched based on racial, ethnic or national origin profiling.
No person shall be discouraged, intimidated or coerced from filing a complaint,
nor discriminated against because he or she filed such a complaint.

2. Any employee who receives an allegation of racial profiling, including the Deputy
who Initiated the stop, shall record the person’s name, address and tele phone
number, and forward the complaint through the appropriate channel or direct the
individual(s). Any employce contacted shall provide to that person a copy of a
complamt form or the department process for filing a complaint. A; employees
will report any allegation of racial profiling to their superior before the end of
their shift.

3. Investigation of a complaint shall be conducted in a thorough and timely manner.
All complaints will be acknowledged in writing to the initiator who will receive
disposition regarding said complaint within a reasonable period of time. The
investigation shall be reduced to writing and any reviewer’s comments or
conclusions shall be filed with the Chief Deputy. When applicable, find ings and/
or suggestions for disciplinary action, retraining, or changes in policy shall be
filed with the Chief Deputy. !

4. If a racial profiling complaint is sustained against a Deputy, it will result in
appropriate corrective and/or disciplinary action, up to and including termination.

5. If there is a department video or audio recording of the events upon which a
complaint of racial profiling is based, upon commencement of an invest wation by
this department into the complaint and written request of the Deputy made the
subject of the complaint, this department shall promptly provide a copy of the
recording to that Deputy.




Racial Profiling Training




Training

In compliance with the Texas Racial Profiling Law, the Hidalgo County Constable
Department Pct. 3 has asked that all its Deputies adhere to all Texas Commission on 1w
Enforcement Officer Standards and Education (TCLEQSE) training.

All Deputies from the Hidalgo County Constable Department Pct. 3 have been asked to
complete a TCLEOSE training and education program on racial profiling not later than the
second anniversary of the date the Deputy is licensed under Chapter 1701 of the Texus
Occupations Cod or the date the Deputy applies for an intermediate proficiency certilicate,
whichever date is earlier. A person who on September 1, 2001, held a TCLEOSE intormediate
proficiency certificate, or who had held a peace officer license issued by TCLEOSE [or at least
two year, will complete a TCLEOSE training and education program on racial profiling not later
than September 1, 2003.




Tables Illustrating Police Contact




Tier 2 Data




Deputy Citation Number Gender Race Location Reason for Stop Search Classification Disposition Contraband Disposition Contraband
Huga Rangal - Gtgac MALE HISPANIC PCT3 NON-HAZARDOLUS MNOMNE TRAFFIC WARNING NONE
Huno Rangal BOEAC MALE  HISPANIC PLCTA NON-HAZARDOLS NOMNE TRAFFIC WARNING MNONE
Hugo Rangel 89620 MALE  HISPANIC PCTS NON-HAZARDOUS MONE TRAFFIC WARNING NONE
Hugo Rangsd BOS1C MALE HISPANIC FCT3 HAZARDOLIS MONE TRAFFIC WARMIMNG NONE
Hugo Rangel 6960C MALE  HISPANIC  PCT3  NON-HAZARDOUS NONE TRAFFIC WARNING NONE
Hupe Rangal 6959C MALE HISPANIC PCT3 NON-HAZARGOUS NONE TRAFFIC WARNING NONE
Hugo Rangel 6958C MALE  HISPANIC  PCT3  NON-HAZARDOUS NONE TRAFFIC WARNING NONE

Hugs Rangel

6957C MALE  HISPANK.

L

HAZ ARDOILIS HONE

TRAFFIC WARNING

b i
ALk HISPANIL

shuge HON-HAZARDUO LS
Huge Rangel MALE  HISPANIC NON-HAZARDGOUS NONE - TRAFFIC WARNING
Huga Rangal MALE  HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Joel Contreras MALE  HISPANIC NON-HAZARDOUS NONE TRAFFIC CITATION.
Josl Conlreras MALE  HISPAMIC HAZARDOUS KONE TRAFFIC CITATION
Joel Contraras FEMALE HISPAMIC HAZARDOUS NONE TRAFFIC CITATION-
Joel Contreras MALE  HISPANIC HAZARDOUS NONE TRAFFIC CITATION-
Joed Contreras FEMALE  HISPANIC - NON-HAZARDOUS NONE TRAFFIC CITATION -
Joel Contreras FEMALE HISPANIC HAZARDOUS NONE TRAFFIC CITATHON -
Joet Contraras MALE  HISPANIC NON-HAZARDOUS HONE TRAFFIC CITATION -
Joel Contreras MALE  HISPANIC NON-HAZARDOUS NONE TRAFFIC CITATION
Joel Contreras MALE  HISPANIC HAZARDOUS NONE TRAFFIC CITATION
Joel Conlreras MALE  HISPANIC HAZARDCUS NONE TRAFFIC CITATION
Juel Contraras MALE  HISPANIC HAZARDOUS NONE - TRAFFIC CITATION
Joel Cantraras FEMALE HISPAMNK HAZARPOUS NONE TRAFFIC CITATION -
Joel Contreras MALE  HISPANIC NON-HAZARDOUS NOKNE TRAFFIC CITATION
Joel Conreras FEMALE HISPANIC HAZARDOUS NONE TRAFFIC CITATION
Joel Contreras MALE  HISPANIC HAZARDOUS NONE TRAFFIC CITATION-
Joul Conlreras MALE  HISPANIC HAZARDOUS NONE TRAFFIC CITATION
Joel Canlreras MALE  HISPAMIC HAZARDOUS HONE TRAFFIC CITATION
Joel Contreras FEMALE HISPANIC NON-HAZARDOUS HONE TRAFFIC WARNING
Josl Contreras MALE  HISPANIC NON-HAZARDOUS NWONE TRAFFIC WARNING
Rafael Dehoa MALE  HISPANIC HAZARDOUS . NONE TRAFFIC WARNING
Rafzel Ochoa MALE  HISPANIC HAZARDOUS NONE TRAFFIC CITATION
Rafaal Ochoa MALE  HISPANIC HAZARDCUS NONE TRAFFIC WARNING
Roduoife Treving FEMALE HISPANKC HAZARDOUS NONE TRAFFIC WARNING
Radolfo Treving MALE  HISPANIC NON-HAZARDOUS ' WONE TRAFFIC WARNING
Rodolfo Treving MALE  HISPANIC HAZARDOUS NONE TRAFFIC CITATION
" Roduolfo Trevino MALE  HISPAMIK HAZARDOUS NONE TRAFFIC CITATION
Rodolfo Traving MALE  HISPANIC NON-HAZARDOUS NONE TRAFFIC CITATION
Rodaolfe Traving FEMALE HISPANIC HAZARDOUS NONE TRAFFIC WARMING
Luis Trevino FEMALE HISPANIC NON-HAZARDOUS NONE. TRAFFIC CTATION
Luis Traving FEMALE HISPANIC NON-HAZARDOUS NONE TRAFFIC CITATION .
Alvin Patina FEMALE HISPAMNIC HAZARDOUS NONE MISDEMEANCR WARNING
Howard Hawbaker MALE  HISPANK HAZARDOUS NONE TRAFFIC CITATION
Reynalda Reyna MALE  HISPANIC HAZARDOUS NONE TRAFFIC CITATION
Miquel Zamaora FEMALE  HISPANIC HAZARDOLS ’ NONE TRAFFIC WARNING
Rafaal Ochaa MALE  HISPANIC HAZARDOUS . NONE TRAFFIC WARNING
Rafael Qchoa FEMALE HISPANIC HAZARDOUS : NONE TRAFFIC WARNING
Rafael Ochoa MALE  HISPANIC HAZARDOLS NONE TRAFFIC WARNING
Rafag| Ochoa MALE  HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Rafasl Ochea FEMALE HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Rafasl Ochoa FEMALE HISPANIC HAZARDOUS MNONE TRAFFIC WARNING
Rafael Ochoa FEMALE HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Rafael Ochoa FEMALE HISPAMIC HAZARDOUS NONE. TRAFFIC WARNING
Rafael Ochoa FEMALE HISPANIC HAZARDOUS HONE TRAFFIC WARNING
Rafasl Ochoa FEMALE HISPANIC HAZARDOUS " NONE TRAFFIC WARMING
Rafael Dchoa FEMALE HISPANIC HAZARDOUS NONE TRAFFIC WARMING
Rafag| Ochoz FEMALE HISPANIC NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC NOW-HAZARDOUS NONE TRAFFIC WARNING
Huge Rangal MALE  HISPANIC NOM-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangat MALE  HISPANIC NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC PCT3 HAZARDOLIS NONE TRAFFIC WARNING

&




Huge Rangal
Hugeo Rangel
Hupo Rangsl
Hugo Ranget
Ruben Sakinas
Ruban Salinas
Rodalfo Trevino
Rodokfa Treving
Dan Braylas

Hugo Rangel
Hugo Rangel
Hugo Rangal
Hugo Ranget
Hugo Rangel
Hugo Rangsi
Hugeo Rangsal
Hugo Ranget
Hugr Rangel
Hugo Rangel
Hugo Rangal
Rafael Ochoa
Rafasl Ochoa
Rafasl Ochoa
Rafael Qchoa
Rafaet Ochoa
Rafael Dshoa
Hupe Rangel
Hupo Rangel
Hugo Ranged
Hugo Rangel
Hugo Rangel
Hugo Rangal
Ruben Salinas
Ruben Salinas
Ruban Salnas
Rodolfa Traving
Rodoffe Trevine
Rewdolfo Traving
Rodolfo Treving
Joel Canlreras
Joel Contreras
Miguel Zamora
Dan Broyles
Alvin Patina
Alvin Palina
Advin Palina
Alvin Patina
Hugo Ranget
Huge Rangel
Rodolfa Traving
Rodolfo Traving
Josl Conlreras
Joal Contreras
Joel Contreras
Rafasl Ochoa
Rafagl Ochoa
Ruben Salinas
Alvin Palina
Richard Flores
Dan Broylas
Howard Hawhaker
Reynaldg Reyna

MALE

MALE

MALE

MALE
FEMALE
FEMALE

MALE

MALE
MALE
)

[T
kAL
MALE
MALE
MALE
MALE
MALE
MALE
MALE.
MALE
MALE
MALE
MALE
MALE
FEMALE
FEMALE
FEMALE
FEMALE
FEMALE
MALE
MALE
MALE
MALE
MALE
FEMALE
FEMALE
MALE
FEMALE
FEMALE
MALE
MALE
MALE
MALE
MALE
MALE
MALE
FEMALE
MALE
MALE
MALE
MALE
FEMALE
FEMALE
MaLE
FEMALE
MALE
FEMALE
FEMALE
MALE
MALE
MALE
FEMALE
MALE
MALE
FEMALE

HISPANKC
HISPANIC
HISPANIC
HISPANK
HISPANIC
HISPANIC
HISPANIC
HIGPANIC
HISPANIC
I N

slisbEaNIc
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPARIC
WHITE
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPAMIC
HISPANIC
HISPANIC
HISPANIC
HISPANK.
HISPANIC
HISPANIC
HISPANIC
HISPANK
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIKC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANK
HISPANIC

4

Y

PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT2
PCT3
PCT3
PCT3
PCT3
PCT3

PCT3

NOM-HAZARDOLIS
HAZAROOUS
NON-HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
NOM-HAZARDOUS
HAZARDOUS

HALAR =1
HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
HON-HAZARDOUS
HAZARDQUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOLUS
HAZARDOUS
HAZARDDUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOLUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOLIS
NON-HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARCOUS
NON-HAZARDKIUS
HAZARDOUS
HAZARDQUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDQUS
HAZARDOUS
HAZARDOUS
HAZARDOUS

NOME
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
MONE
MONE
NONE
NONE
NONE
MNONE
MNOME
NONE
MONE
NONE
NONME
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
MONE
MONE
NONE
NONE
NOME
NGNE
NONE
MONE
NONE
NONE
NONE
NONE
CONSENT
MNOME
NONE

TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
MISDEMEANOR

TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIG
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
MISDEMEANOR
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
MISDEMEANOR
MISDEMEANOR
TRAFFIC
TRAFFIC
TRAFFIC

WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
CITATION
WARNING
CITATION

WARNING
WARNING
WARNING
WARNING
WARNING
WARNNG
WARNING
WARNING
WARNING
WARNING
WARNNG
CITATION
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
CITATION
CITATION
CITATION
CITATION
CITATION
WARNING
CITATION
CITATION
CITATION
WARNING
CITATION
WARNING
WARNING
CITATION
CITATION
CITATION
CITATION
CITATION
WARNING
WARNING
WARNING
CITATION
CITATICN
CITATION
CITATION
WARNING




Reynakio Reyna
Reynaldo Reyna
Reynaldg Reyna
Raynaldo Reyna
Reynalda Reyna
Reynaldo Reyna
Reynalda Reyna
Reynaldo Reyna
Reynaldo Reyna

i 14 a
Reynaldo Reyna
Ruben Salinas
Rubsan Salinas
Ruben Salinas
Ruben Salinas
Ruben Jalinas
Ruben Salinas
Ruben Salinas
Ruban Salinas
Levoy Ortiz
Laroy Ortiz
Laroy Oniz
Laroy Ortiz
Leroy Ortiz
Leray Ortiz
Richard Fiores
Richard Flores
Rodolfa Treving
Alvin Patina
Dan Brovies
Dan Brayles
Dan Broyles
Reynaldo Reyna
Reynaldo Reyna
Reaynaldo Reyna
Raeynaldo Reyna
Reynalda Reyna
Reynaido Rewna
Raynaldo Reyna
Reynalde Rayna
Revnaldo Reyna
Reynaido Reyna
Raynaldo Rayna
Reynakda Reyna
Reynalda Rayng
Reynaldo Reyna
Reynaldo Reyna
Reynalda Rayna
Reynalds Reyna
Reynalde Reyna
Leroy Ortiz
Leroy Ortiz
Leroy Ortiz
Alvin Patina
Alyin Patina
Migusl Zamaora
Dan Broyles
Dan Braylas

James Qiivarez
Rafael Ochoa
Rafael Ochoa
Rafag| Ochoa

034C
3035C
30360
6890C
6591C
§882C
6993C
69840

Fo15C
To16C
w17C
70180
TO16C
70200
EratY
22t
6508C
&607C
G508C
6508C
6510C
6511C
G460C
G481C
0770
6920C
8572C
65730
65130
J3TC
3038C
3038C
I040C
3041C
3042
3043C
3044C
IM45C
3046C
3047C
3048C
3048C
30500
3476C
4770
S478C
54780
65140
6515C
65160
6522C
6923C
5053C
7126C
F127C
71530
H154C
0180C
Ms1C
0154C

MALE
FEMALE
FEMALE

FEMALE
MALE
FEMALE
MALE

MALE
MALE
MALE
MALE
MALE

FEMALE
MALE
MALE
MALE

FEMALE

FEMALE

FEMALE

FEMALE

FEMALE.

FEMALE
FEMALE
MALE
FEMALE
FEMALE
MALE
FEMALE
FEMALE
MALE
MALE
FEMALE
MALE
MALE
FEMALE
FEMALE
MALE
FEMALE
MALE
MALE
FEMALE
MALE
MALE
MALE
MALE
FEMALE
MALE
MALE
FEMALE
FEMALE
FEMALE
MALE
MALE
MALE
MALE
MALE
MALE
MALE
FEMALE
MALE
MALE

HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
RISPANIC
HISPANK
HISPANH

ISPARC
HISPANIC
HISPANIC
HISPANIC
HISPANKC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANKC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANK
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HIBPANKC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPAMIC
HISPAMNIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANKC

PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCTA

@

PCT3
PCTE
PCT3
PCT3
PCTI
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCTA
PCT3
PCTS
PCT3
PCT3
PCT3
PCT3
PCTA
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT2
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3

HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
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HALARD S
HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOLUS
NON-HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDLIUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOLS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDGUS
HAZAROIOUS
NON-HAZARDIOUS
NON-HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
HAZARDOQUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARGOUS
HAZARDOUS
HAZARDCUS

HONE
CONSENT
NCGNE
NONE
NONE
NONE
NONE
NONE
NONE
KONE
NONE
NONE
NONE
NONE
NONE
KONE
NONE
NONE
NONE
NONE
NONE
NONE
HONE
NONE
NONE
NONE
NONE
CONSENT
NONE
NONE
NONE
NONE
NONE
NONE
NONE
CONSENT
NONE
CONSENT
NONE
NONE
NONE
NONE
NONE
NONE
NONE
CONSENT
NONE
NCGNE
NONE
NONE
NONE
NONE
NONE
NONE

TRAFFIG
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIG

ih

TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC

MISDEMEANOR

MISDEMEANOR
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC

MISDEMEANOR

MISDEMEANOR
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC

MISDEMEANOR
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC

WARNING
WARNING
WARNING
WARNING
WARNING
WARHNING
WARNING
WARNING
WARNMIMNC

MG
WARNING
WARNING
WARNING
WARNING
CITATION
WARNING
WARNING
WARNING
WARNING
WARNING
CITATION
CITATION

CITATION

CITATION
CITATION
CITATION
CITATION
CITATION

WARNING
WARNING
CITATION
CITATION
CITATION
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
GITATION

CITATION

CITATION

CITATION

CITATION

CITATION

CITATION

CITATION

WARNING
WARNING
WARNING
WARNING
WARNING

NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE

KRONE
NONE
NGNE
NONE
NONE
NONE
NGNE
NONE
NONE
KONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NOMNE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
HOKNE
NONE
NONE
HNONE
NONE
NONE
NONE
HONE
HONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE




Hugo Ranged
Hugo Rangal
Hugo Rangal
Hugo Rangel
Hugo Rangel
Huga Rangel
Hugao Rangel
Hugo Rangel
Hug Rangel
|

Hugo Rangal
Hugo Rangel
Hugo Rangel
Hugz Rangel
Hugao Rangel
Huga Rangel
Javier Rodriguaz
Rafaal Ochoa
Rafael Ochoa
‘Rgfzet Ochoa
Rafael Ochoa
Ruban Salinas
Ruben Sakinas
Reynakdo Treving
Reynakda Trevine
Richard Fiores
Alvin Patina
Alvin Patina
Rodoifo Treving
Redolfo Trevina
Ralaei Ochoa
Rafael Ochoa
Rafael Ochoa
Howard Hawbaker
Jawvier Rodriguaz
Alvin Patina
Alvin Palina
Alvin Patina
Joal Contreras
Rodolfe Treving
Huge Rangel
Hugo Ranget
Hugo Rangel
Hugn Rangal
Hugo Rangsl
Hugo Rangel
Hugs Rangsl
Hugo Rangsal
Hugo Rangal
Hugo Rangel
Ruben Salinas
Rafael Ochoa
Rafasl Qchoa
Gaorginag Bermudaz
Javier Rodriguez
Javiar Rodriguez
Joei Contreras
Joel Contraras
Joel Contreras
Radolfa Traving
Dan Broyles
Dian Broyies
Oan Brovias

FEMALE
MALE
FEMALE
FEMALE
MALE
MALE
FEMALE
MALE

L
MALE
FEMALE
MALE
MALE
MALE
FEMALE
MALE
MALE
MALE
FEMALE
MALE
MALE
MALE
MALE
MALE
MALE
MaLE
MALE
MALE
MALE

| MALE

FEMALE
MALE
MALE
MALE
MALE
MALE

FEMALE

FEMALE
MALE
MALE
MALE

FEMALE
MALE
MALE
MALE
MALE
MALE
MALE
MALE

FEMALE

FEMALE
Ma)

FEMALE
MALE

FEMALE
FALE

FEMALE
MaLE

FEMALE
MALE
MALE
MALE

HISPANIC
WHITE
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC

HISPANIC
HISPANIC
HISPANIC
HISPANK.
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPAMNIC
HISPANIC
HISPANIC
HISPANK
HISPANIC
HISPANKC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HIBPANIC
HISPANK
HISPANK
HISPANIC
HISPANIC
HISPANIKC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC
HISPANIC

oul

oul
ou
aut
aut
out
Qut
out
sl
il
oul
PCT3
out
oll
ol
PCT3
oul
PCT3
PCT3
FCT3
PCT3
PCT3
PCT3
PCT3

- PCT3

PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
oul
oul
ouk
Qut
out
out
out
out
out
out
PCT2
PLT3
PCTA
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3
PCT3

HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOLIS

HALARLULS
HON-HAZARDOUS
HAZARDOUS
HON-HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDGOUS
HAZARDQUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
HAZARDOQUS
HNON-HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
NON-HAZARDOUS
HAZARDQUS
HAZARDCUS
NON-HAZARDOUS
HOR-HAZARDOLUS
NON-HAZARDOUS
NON-HAZARDOUS
NON-HAZARDOUS
HON-HAZARDOUS
HAZARDOUS
HAZARDQUS
HAZARDOUS
HAZARDOUS
HAZARDOQUS
HAZARDOUS
NON-HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS
HAZARDOUS

NONE
NONE
NONE
NONE
MNONE
NONE
MNONE
NONE
NONE
ST}

HUIME

HUNE
NONE
NONE
HONE
NONE
NCNE
HONE

CONSENT

NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
NONE
HONE
HONE
NONE
NONE
NONE
NONE
NONE
HONE
NONE
NONE
NGNE
NONE
NOME
NOME
MNONE
NONE
NCGNE
NOME
NONE
NONE
HONE
HONE
HONE
NONE
NONE
NONE
NONE
NONE
HONE
NONE
HONE

TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFK:

A HIC
TRAFFIC
TRAFFIG
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
MISDEMEANOR
TRAFFIC
MISDEMEANGDR
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
MISDEMEANOR
TRAFFIC
TRAFFIC
TRAFFIG
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
" TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIC
TRAFFIG
MISDEMEANDR
MISDEMEANCOR
MISDEMEANGR

WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARNING
WARMING
WARNING

W it}
WARNING
WARNING
WARNING
WARNING
CITATION
CITATION
WARNING
WARNING
WARNING
WARMING
WARMING
WARMING
WARNING
WARNING
WARMING
CITATION
CITATION
CITATION
WARNING
WARMING
WARMING
WARNING
WARMING
WARNING
WARNING
CITATION
CITATION

CITATION

CITATION

WARNING
WARNING
WARMING
WARNING
WARNING
WARNING
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Eldin Dunn FEMALE HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Richard Flaves FEMALE HISPANIC HAZARDOUS NONE MISDEMEANOR CITATION
Lerivy Griiz MALE  HISPANIC NON-HAZARDOUS NONE MISDEMEANOR CITATION
Hurie Rangel MaLE  HISPANK HAZARDOUS HONE TRAFFIC CITATION
Hugio Rangel FEMALE HISPANIC HAZARDQUS HONE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIKC NON-HAZARDOUS CONSENT TRAFFIC WARMING
Hugo Rangal MALE  HISPANKC HAZARDOUS NONE TRAFFIC WARNING
Huga Rangel MALE  HISPANIC NON-HAZARDOUS CONSENT TRAFFIC WARNING

NON-HAZARDON IS NONF TRAFFIC WARNING

Hugo Rannel MAIE  HISPANIC

AT - -

SR

I

! . s I
MaLE  HISPANIC

Mg Ml EMEANGR
Dan Broyles MALE  HISPANIC HAZARDOUS NONE TRAFFIC WARNING .
Dan Broyles MALE  HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Dan Brovias MALE  HISPANK HAZARDOUS NGNE TRAFFIC WARNING
Dan Brovles MALE  MISPANIC HAZARDOUS . NONE TRAFFIC WARNING
Dan Broylss FEMALE  HISPANIC HAZARDOUS NONE TRAFFIC WARNING
Dan Broylgs FEMALE HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Dan Broylas FEMALE HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Javier Redriguez MALE  HISPANIC oul HAZARDOUS NGNE TRAFFIC WARNING
Rafagl Ochoa FEMALE HISPANIC PCT2 HAZARDOUS NONE TRAFFIC WARNING
Howard Hawhaker FEMALE HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Howard Hawbaker MALE  HISPANIC PCT3 HAZARDCOUS NCNE TRAFFIC WARNING
Howard Hawbaker MALE  HISPANIC PCT3 HON-HAZARDOUS NONE TRAFFIC WARNING
Gaergina Barmudaz FEMALE HISPANKC PCT3 HAZARDOUS NGNE TRAFFIC WARNING
Gaorgina Bermugez MALE  HISPANK PCT3 HAZARDOUS MONE TRAFFIC WARNING
Rodelfo Treving MALE  HISPANIC PCT3 HAZARDOLIS NONE TRAFFIC WARNING
Alvin Palina FEMALE HISPANIC PCT3 HAZARDOUS NONE TRAFFIC CITATION
Alvin Pating FEMALE HISPANIC PCT3 HAZARDQUS NCGNE MISDEMEANCR CITATION
Alvin Palina FEMALE HISPANIC PCT3 HAZARDOUS NONE MISDEMEANCR CITATION
Huge Rangsl MALE  HISPANIC oul HAZARDOUS NONE TRAFFIC WARMING
Huge Rangel MALE  HISPANKC oul HAZARDOUS NGNE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC PCT3 HAZARDOUS NCNE TRAFFIC WARNING
Huge Rangesi FEMALE HISPANIC PCT3 NON-HAZARDOUS CONSENT TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC PCTA HON-HAZ&RDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC PCTA HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel FEMALE HISPANIC PCT3 HON-HAZARDOLS NONE TRAFFIC WARNING
Hugo Rangei MALE  HISPANIKC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Huge Rangsl MALE  HISPANK PCT3 HAZARDQUS CONSENT TRAFFIC WARNING
Hugoe Rangat FEMALE HISPANN PCT3 NON-HAZARDOQUS NCGNE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC PCT3 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE  HISPANIC PCT3 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugno Rangel MALE  HISPANIC PCT3 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangsl MALE  HISPANIC PCT3 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE  HISFANIC PLT3 HAZARDOLS NONE TRAFFIC WARNING
Hugo Ranged MALE  HISPANIC PCT2 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangsl MALE  HISPANK PCT3 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE HISPANK PCT3 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangel MALE HISPANIC PCT2 NON-HAZARDOUS NONE TRAFFIC WARNING
Hugo Rangal MALE HISPANIC PCT3 HNON-HAZARDOUS NONE TRAFFIC WARNING
Huga Rangel MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Howard Hawhaker FEMALE HISPANIK PCT3 HAZARDOUS NONE TRAFFIC WARNING
Rafagl Ochoa FEMALE HISPANKC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Rafael Ochoa MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Ruben Salinas FEMALE  HISPANIKC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Rafasl Ochoa MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Rafael Ochoa FEMALE HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Huge Rangel MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Conrada Martinez MALE  HISPANIC PCT3 HAZARDOLIS NONE TRAFFIC WARNING
Miguel Zamora MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC WARNING
Dan Broyles MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC CITATION
Rafael Ochoa MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC CITATION
Heward Hawbaker FEMALE  HISPANIC PCT3 HAZARDOUS NGNE TRAFFIC CITATION

Heward Hawbaker MALE  HISPANIC PCT3 HAZARDOUS NONE TRAFFIC CITATION




Hidalgo County Constable Department Pct. #3

Ragcial Profiling Statistical Report
1/01/2011 -- 12/31/2011

[Table 1: Detention Disposition by Race

Asian % of Race % of Disposition Afni ¥ of Race *of Dispesiti
Arrested 1] HDWARR #DvD L] #0VA! aDv/o!
Released 1] #DNJA #DD a *Divio! JOnsol
Tickated [i] #DIVAD! 0.4% 1] #DNVD! 0.0%
Warnad (Wrltien} ] *OIV/0! 0.0% ] #ONA0! 0.0%
0 ADIV/O! &% "} 4D/ 0.0%
Tatal of Race of all D ] Total ot Hace of all Detantions
Chsposition jggam‘c Zoof Race % of Disgos}tlnn LCaucasian| %ol Race % of Disposition
Arrested a 0.0% HDIO! a 9.0% RO/
Aaleaased ] 0.0% SO 1] 9.0% HDN/DI
Tickated a2 28.8% 100.0% 1] 0.0% 0.00%
Warngad (Written) 220 71.3% 98.7% 3 100.0% 1.3%
320 100.% 9.1% 3 100.0% 0.9%
Total of Raca of ail Detentions Toial of Race of all Detentions
|Disposition Native American % of Raca %o Dispositlon | Gl position Othar %of Race “~ of Dispagition
Arrestad a £ HDIV/D! Acraated a HDWAO! HO W01
Aeleased a KON/ WDnrsol Aslnased g HOIVI #DIvor
Tickeind 0 *0vAL 0.0 Ticketed 0 £0[v/or 0.0%
Warned {Writtan) Q ADVA! 00% Warned !Written] 0 HDIWIH Q0%
[} #DIVAD) 00% ] HOO 0.0%
Tatal of Raca af ail D Jotal of Race of all Detantioneg
Dizposition Total % Mumb
Arragtad 0.0% o
Released 0.0% 1]
Tickeiad 2B.5% az
Warnod (w_rithn] 71.5% 231
104.0% 323




ITable 2: Search Status by Race

ls

Agian %% of Race ol S h Afri % of Race Yo of Search
Consent Sgarch L] L2 ] Q.00 0 HOI 0.0%
Mo Seargh q #DAVIOH . 0F Q #OIW/H 0.0
Probable Cause Search 1] H#DHVAOH H#AWYO! G HONWT #DIWH
a #DIvil 0.0% 1] AOIV/Q Q.0%
Taotal of Race ot all Dx -3 Total of Race of all Cx {
SearchSiatus Higy Yeof Race Ye0f Search Cavacasian ol Race <ot Saarch
Consent Search 13 4.1% 100. 0% 1] 0.0% B.0%
Mo Search 307 95.9% 99.0% e 100.0% 1.0%
Probable Cause Search i) 0.0% £OIVO Q 0.0% #DIVID!
320 100.0% 99.1% 3 100.0% 0.9%
Tatad of Race at ol O Totad ot Aace of all Detenlions
SearchStatus Nativer American 0! Race Y of Search |5 Clhes % of Race % of Search
Consent Ssarch 0 #DIWO! Q0% Consant Search v] A0V Q.0
Mo Seanch 0 #OIVIG 0.0% Mo Search 0 #OHWQ! 0.0%
Probable Cause Search ¢ HDI T £Drv Probable Cause Search O #OIvi! LD
1] 7DIVIO] X @ AOIVIOn 0%
Total of Reca of alt D ] Total of Race ol all Detentions
SearchStatus Total % Number
Consenl Search 4.0% 13
Mo Saarch 96.0% 310
|Probable Cause Search 0.0°%
100.0%




Table 3 Stop Aeason and Disposition by Asca

Cisposkion Agign % ot Rpce %m African % of Raca % of Stap
Arrested L] #DVAI v o *DNAG FOWVAG|
Relaaned ] FONA A0 o A IV
Tichetsd 1] DV o o #DAVIG! D.0%
Wacned {Writlen) a ATV [ 1] SDivral 0.0%
Arroated ] Anivin! OO [ 2OIV0! #ON0L
Ruleased 2 HDIVQ! BOWAY ] ADIVI! VA
Tichketed g ity ] oA ] #DNsOL FDNDL
Warned !\\Mﬂaﬂ' ] HDVA0! #OIVAD! 0 KDV HDHVDL
[Non-Hazardous Tratfic Arrasied a #Orvrat #OTV -] #0rvo| NG
Non-Hazrardous Traffc Released ] N AT ' H#DMA HDTV
Non-Hazardous Tratiic Ticketad ] ADNVAN 2.0% ] Dy 0.0%
Non-Hazardous Tratlic Wamﬂ_(!rhen} 0 i\ﬂ_ﬂl FOMVDL o Lty 0.0%
L] L e ] Ors o VD! 0%
Tatal of Race | ot all Total of Race | of afl Detentions
StopReason £hoSicpDisposition Hispanic *% of Race “ af Stop Caucasian % ot Race % vf Siop
Hazardous Tratfic Arversiod a 0.0% #DWVI0! ] G.0% ATV
Hazartitus Traific {Rsiwased a T.0% #DIVA0 ] o.0% DIV
Hazardous Tratlic Ticketed 63 TEH 100.0% o o 0.0%
Hazardaus Trattie Wamned (Writtan) 163 50.9% 50.2% 3 100.0% 1.8%
LlnmtiEl_nn Arrested 1] 0.0% OO [ 0.0% #DIVIO!
Investigation Relaasnd [ 0.0% 0N0l 0 0.0% 2DV
Investigation Tichatad L] 0.0% Lkl 0 1 HOA
|lnvastigutiun Warrwd [Written) ] 0.0% W01 0 0.0% DIV
Her-Hazardaous T ratfic Acvesied a [ X0 KOO 0 0.0% #DIvH0!
MorrHazardous Tratfic Avkased 0 0.0% LI a 0.0% #DIVIDL
MorrHezardous Tratfic Tieketed 23 2% 100.0% ] a0t 0.0%
| Mar-Hazardous Tratfic Warned {Written) 85 _0.3% 100.0% o 0.0% 0.0%
320 1000k 9.1% 3 100.0% 0.9%
Total of Race | of all Doi_._nli_og TE of Race of al Deteriiions
lﬁ_b_nﬂmoﬂ Dispasition | Nalive American | % of Aece % ot Stop
Hazardaua Trattic Arrwatad ] 0% HDAVIDY
Harardous Traftc Fintisased a ¥OROr *OVHO!
[rezardous Traftic Ticknad 0 *DIVRO Q0%
Hezardous Traffic Waroed [Written) ] ADIVAH 0.0%
Mvvestigatisn Arrosted o L L]
Investigation Releasad ] vyl OV
Inversligatian Ticketed ] HDIOL DtV
Investigetion ‘Warned [Writtem 0 w0rvrot gwm:
hor-Hazardous TraMic Arresled L] #DIA Do
INon-Haaandaus Tratfic Releaged L] HONAY Dot
Han-Hazardous Tratfic Tickemad L] abivig! 0.0
|Nnanazarﬁous Tratfic (Warned !Writlan] ] Ll 0.0%
o HDIG) 0.0%
Tatal ot Race | of all Detentiony




1
Table 3: Stop Aeazor: and Dispositon by Aace Cont. I !

[StopRuason cboStapDispagiiion Cther % ot Race | % of Stop
Hazardous Traltic Arrensted ] #DAO BOVAOL
Harardaous Traiti: Rnleased ] FDHVAY HOTvOr
Hazardous Traii: Ticketed 1] NG 0o
Hazardous Trattic [Warned (Written) [ ronvg 0.0%
Arrested ¢ V! *OIvA0!
Released ] L r iy Lty ]
Ticketed ] L] Litluy ]
Warred (Written) [ G ROTVE
Mon-Hazardoue Tratflc Arrested ‘o A0 HOOD!
Non-Hazardous Trafic Asaasad 0 *OIVDH DO
Mon-Hazardows Tt T s o ADTYAN 0.0%
[Neh-Hazardows Trathc {Writter ] Lo 0.0%
1) 2D 0.07%
Total of Race | ol all Detentions
M&nwn Civposiion Total % T
Hazardous Traftic Auveated % 0
Hazardous Tratfic iﬂm 2.0 1]
Hazardaus TraHic Tickeled 214% 59
Hazardous Traiic ‘Warned (Written) 51.4% 166
Arrastad 0.0% @
Peleased 0.0% g
Ticketod b.0% L]
Ivestigation Warned (Writlan} D.0% a
Nan-Hazardous TraHic Arregted 0.0t L]
Non-Hazardaus Trattic jHAelaaned o.0% o
[Nor-Hazardous Tretfic Thcoemted T.0% 2]
Hon-Hazardous Treft [Warned {Writery 20.1% &5
100.0% 323
Tahle 4 § of the Charge ]
Race / Ethnicity !mmm at the Charos
Fedony (Mizclameancr [Trafiic
Nuumbeer Tm_ll T Numier To(!LNu_urhr Total %
Caucasian 0 0% 0 10%) 0 0%
Afrhcan 0| el ] [ kL ]
Hispame 0] 220 v 70 TV
Ania ] kL o) L] 0
[harive American ] L 4] 0% [ e
LHhar 1] L L] g [ |
Total Ry 2
Brand Total x|
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Table 7 C band and Dispoitl

Raca/ Ethnichy

Disposition of Stop

Armegt

Tickat

Releass

Tatal %

Tolal %

Tatal %

Hunmiver

Total %

Humber

Number

Caucasian

o

#DIyio

o

FONVDL

#ONVD!

HOIV/OL

HOAWHG

toan |

| African

HOIVIOL
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ADVA|

H#DIVA|

Hispanic

#DNGE

_#_Dl\l'!ﬂl

RONVID|

L]

0 ADIV!

) ¥OIVT

iy

DD

#DIVAH

FONA1

#DAVAL!

0| i H

Native

ROIVAL

#“—l&

*RVIG

a0l

DAy
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O

0} =Dt
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L HFVAL

0| HDIVI!

Total

o g 1o 1o 1o

Table 8 Type of C. band Coll
Race/ Ethnic|

Total %

Caucasian

0| ATVt

Arrican

R #DIVAE

#0HY

LY HOHVADT

L RCHvi0)
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Report on Complaints




Corrective Action

It is the policy Hidalgo County Constable Department Pct. 3 that any Deputy who, after
an internal investigation, has been found guilty of engaging in racial profiling, that one of the
following series of disciplinary measures is taken (as per recommendation of the Chicl’ Deputy):

1} Deputy is retrained in racial sensitivity issues.

2) Deputy is suspended and as a condition of further involvement with Hidalgo County
Constable Department Pct. 3 is asked to undergo racial sensitivity training,

3) Deputy is terminated,

Data on Corrective Action

The following table contains data regarding Deputies that have been subject of a complaint,
during the time period of 01/1/09 --- 12/31/09, based on allegations outlining possiblc « iolations
related to the Texas Racial Profiling Law. The final disposition of the case is also included.

Check above if the Hidalgo County Constable Department Pct. 3 has not received any complaints,
on any members of its Deputies, for having violated the Texas Racial Profiling Law during the
time period of 01/1/11 -—- 12/31/11.

Complaints Filed for Possible Violations of S.R. 1074 (Texas Racial Profiling La)

Complaint Alleged Violation Disposition of the Case
Number




Additional Comments:




(IV) Summary of Findings




Checklist

-

D
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The following requirements must be met by ali Law Enforcement agencics in the
State of Texas:

Clearly defined act of actions that constitute racial profiling

Statement indicating prohibition of any Deputy employed by the Hidalgo County
Constable Department Pct. 3 from engaging in racial profiling

Implement a process by which an individual may file a complaint regarding vacial
profiling violations

Impiement disciplinary guidelines for Deputy found in violation of the Texa~ Racial
Profiling law

Collect data (Tier 2) that includes information on
ay Race and ethnicity of individual detained
b) Whether a search was conducted
c) Ifthere was a search, whether it was a consent search or a probable ¢iause
search
d) Whether a custody arrest took place

Produce an annual report on Deputies contacts (Tier 2) and present this to Cuounty
Governing body by March 2009

Adopt a policy, if video/audio equipment is installed, on standards for revicwing video
and audio documentation

(II) For additional questions regarding the information presented in this report, pleasc contact:

Chief Deputy Horaldo Sanchez
730 N. Breyfogle, Suit B
Mission, Texas 78573
956-58 16800




Summary Statement Regarding Findings




Summary Statement

The findings suggest that the Hidalgo County Constable Department Pct. 3 docs/does not
currently experience a problem regarding racial profiling practices. This is supporied by the
fact that it has/ has not received complaints from community members regarding [>eputies
misconduct associated with racial profiling practices.

The continuing effort to collect Deputy contact data will assure an on-going cvaluation of
the Hidalgo County Constable Department Pct. 3 practices. Thus, allowing for the citizens of
Hidalgo County Precinct 3 community to benefit from professional and courteous xcrvice
from their Constable Department.




Recommendations




Recommendations

Based on the findings introduced in this report, the Constable, along with the Chicf Deputy,
have agreed to adopt the following measures aimed at addressing potential racial profiling
preblems:

e Provide further racial sensitivity training to its Constable personat

¢ Disseminate information to all Deputies regarding the guidelines of behavior
acceptable under the newly adopted Texas Racial Profiling Law

* Keep Hidalgo County Commissioners Court and other County Officials of measures
being implemented at the Hidalgo County Constable Department Pct. 3.




ChecKklist and Contact Information




ChecKklist

(D The following requirements must be met by all Law Enforcement agencics in the
State of Texas;

Clearly defined act of actions that constitute racial profiling

Statement indicating prohibition of any Deputy employed by the Hidalgo County
Constable Department Pct. 3 from engaging in racial profiling

Implement a process by which an individual may file a complaint regardiny rucial
profiling violations

Implement disciplinary guidelines for Deputy found in violation of the Texu- Racial
Profiling law

Collect data (Tier 2) that includes information on
a} Race and ethnicity of individual detained
b} Whether a search was conducted
¢) If there was a search, whether it was a consent search or a probablc cause
search
d) Whether a custody arrest took place

Produce an annual report on Deputies contacts (Tier 2) and present this to County
Governing body by March 2009

Adopt a policy, if video/audio equipment is installed, on standards for revicw ing video
and audio documentation

(I) For additional questions regarding the information presented in this report, please contact:

Chief Deputy Horaldo Sanchez
730 N. Breyfogle, Suit B
Mission, Texas 78573
956-5816800




