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Opening Statement



Date: 2/01/2012

Since January 01, 2004, the Hidalgo County Constable Department Pct. | in accordance with the
Texas Racial Profiling Law (S.B. No. 1074), has been collecting Deputy contact data for the purpose of
identify and responding (if necessary) to concerns regarding racial profiling practices. It is my hope that
the findings provided in this report will serve as evidence that the Hidalgo County Constable Department
Pct. 1 continues to strive towards the goal of maintaining strong relations with community.

In this report, the reader will encounter several sections designed at providing background
information on the rationale and objectives of the Texas Racial Profiling Law. Other sections contain
information relevant to the institutional policies adopted by the Hidalgo County Constable Department
Pct. | banishing the practice of racial profiling among its officers.

The final components of this report provide statistical data relevant to the public contacts made
during the period 01/01/07 and 12/31/07. The analysis of the data and recommendations for future areas
of research are also included. It is my sincere hope that the channels of communications between county
leaders and the Hidalgo County Constable Department Pct. 1
Continue to strengthen as we move forward to meet the challenges of the near future.

Sincerely,

RN ) &s
Constable Pct. 1
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The Texas Law on Racial Profiling



S.B. No. 1074

AN ACT
relating to the prevention of racial pro filing by certain peace officers.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF

TEXAS:
SECTION 1. Cha.ptcr 2, Code of Cnmmal Procedure, is amended by '

—add.lng Articles 2.131 through 2.138 to read as follows:

Art. 2.131. RACIAL PROFILING PROHIBITED. A peace Qﬁ‘iccr

may not engage in racial profiling.
Art. 2.132. LAW ENFORCEMENT POLICY ON RACIAL -

PROFILING. (a) In this article: ‘ . . '
. (1) "Law enforcement agency™ means an agency of the state,

or of a county, municipality, or othér political subdivision of the state, that employs peace
officers who make traffic stops in the routine performance of the officers’ official duties.
- | | ' (2)_"Race or ethnicity" means of a particular descent,
including Caucasian, African, Hispanic, Asian, or Native Américan descent.

(b)_Each law enforcement agency in this state shall adopt a detailed
" written policy on racial gmﬁﬁbg. ‘The policy must: o :

o - (1) clearly define sicts cdnst‘it'utin"g. racial-_g'roﬁlixi'g; o
LT S 2) strictly prohibit peace officers employed by the agen

has engaged in racial profiling with respect to the individual:



4) provide public education relating to the agency's

complaint process:

(5) require appropriate corrective action to be {aken against a

peace oﬁiccr employed by thc;agcncy who, after an investigation, is shown to have engaged in

racial nroﬁlma in wo!atlon of the agcncv's policy adomed under this article;

(6) rglun'c collection of information relating to traf.ﬁc stops

- in which a citation is 1ssued and to arrests resu]t;gg ﬁ'om those tmﬁic stops, mcludmg

information relating to:

" (A)-the race or ethnicity of the individual detained;

(B) whether a search was conducted and, if o,

whether the person detamed consented to the search: and

(7)_require the agency to submit to the poverning body of

cach county or municipality served by the an aonual rt of the information collected

or other litical‘

under Subdivision (6) if the agency is an agency of a county, munici

subdivision of the state.

(c) The data collccted as a result of the reporting requirements of thxs

artlcle shall not constitute pnma facxe cvxdcnoe of racial pro @g i .
- - ‘ (d)_On adogtlon of a mhg( undcr Subsection (b).a law enforcemcnt
shall examine thcfcas'blh of ins " j '
equmment in each agency ]aw cnforocment motor vehlclc eraWﬁ

for rcvxewmg video and audlo documentanon. '

e) A it r uu'ed under Subsection may o Fincludc '



who 18 stog@ or arrested by a peace officer. This subsecﬁon.does not affect the collection of

information as required by a policy under Subsection (b)(6).
(f) On the commencement of an investigation by a law enforcement

3)in \vhich a video or audio recordi of tl_lg

ency of a complaint described b 'Subscctidn |

occurrence on which the co laxnt is based was made the agency shall promptly provide a co

of the recording to the peace oﬁiccr who is the sub|cct of the complaint on wntten request by the -

officer. . e o
Art. 2:133. REPORTS REQUIRED EOR TRAFFIC AND
PEDESTRIAN STOPS. (a) In this amc]e . Lo '

(1) "Racc or cthmcntLhas the meaning assigned by Article

2.132(a). T o
(2) '?P.edestxian'vstog'; means an interaction between a peace

officer and an mdmdua] who is being dctamed for the purpose of a criminal investigation m

which the mdmdual 1s not undcr arrest.

o ' (b)_A peace officer who stops a motor vehicle for an alleged violation-
. of a law or ordinance regulating traffic or who stops a pedestrian for any s ! ted offense shall
. report to the law enforcément agency that employs the officer information relating to the sto

| T (1) aphysical description of each pérson detsined asa result
of the stop, including: - T ~ |
- . . S . ) (A) thc person's gender; and"
a B . | , " (B) the: person's race of ethnicity, as stated bv the
person or, if the person does not state the person' s-x?oe or ethnicity, a§ detgrmmed by the 'oiﬁoer ‘

to the best of the officer's abili

(2) the traﬁic law or ordinance alléged to have been violated .’

or the suspected oﬁ'ense; '




(3)_whether the 6ﬁicer conducted a search as a result of the

stop and. if so, whether @he person detained consented to the search;
' o . (4) whether any contraband was discovered in the course of

the search and the type of contraband discovered; _

B o (5) whetber probable cause to search existed and the ﬁacté .
| supporting the existence of that probable cause; . A .
' | . (6) whether the officer made an arrestas a result of the sto‘g". '

-.Or the; search, including a statement of th'¢ offense chargcd';

. (7)_the street address or approximate location of the stop;

result of the stop, including adescription of the warning or a statement of the violation charged.

. ' Art. 2.134. COMPILATION AND ANALYSIS OF INFORMATION
COLLECTED. (a)_In this article, "pedestrian stop" means an interaction between a peace
'oﬂi.oer and an individual whe is being detained for the purpose of a criminal investig yation in
which the individual is not under arrest. ' :

A law enforcement

shall compile and an3 ‘the

- mformahon oontamed in mch report received by the agency under Article 2.133. Not latei than

) March l.of mch 1car, &ch Jocal law. enforcement gg ncy shgl submit a report oonta:;ngg the
- ‘mformatlon co 1led d the revious ca.lendar ear to thc ove, body of m;h county or

municip_a_lgx scrved bv thc agency m a manncr apnroved by the agencv
. o () A rt required under Subsectlon must include:

S (1) a opre analysis of the mformatlon comglled
(A) determine the prevalence of racial profiling o by -

_ -under Arficle 2.133 to:

peace ofﬁéc_rs employed by the agency: and .



(B)_examine the disposition of'traffic and
pedestrian stops inade by oﬂicers.emgloyedfby the agency, including searches resulting from the.

- stops: and
(2)_information relating to each complaint filed with the
agency alleging that a peace officer employed by the agency has cngaged in racial profiling.
. - (d) A report required under Subsection (b) may not include
identifying information about a peace ofﬁccr who makes a traffic or pedestrian sto 6( about an
ce . oﬁSccr This subsection does not affect the -

ing of information r uxred under Article 2.133(b

: (e) "I‘he Comumission on Law Enforcement Officer Standards and -
Education shall develop guidelines for compiling and r_em. rting information as required by this

article. . :
(f)_The data collected as a result of the reporting requirements of this
article shall not constitute prima facie evidence of racial profiling. : foe .

Art. 2.135. EXEMPTION FOR: AGENCIES USING VIDEQ ‘A.ND

AUDIO EQUIPMENT. (a) A peace officer is exempt from the ;cpértigz requirement under

Article 2.133 and a law enforcement agency is exempt from the compilatio is, and

reporting requirements under Article 2.134 if:
- (1)_during the calendar year preceding the date that a report.

under Article 2.134 is required to.be submitted:

(A)_each law eniforcenient mhotor vehicle regularly: - -

video camera and transm1tter~act1vated 9_quxpmcnt and cach law enforcement motorcxcle

vated

“MM__& traffic and pedwtnan stops is equipped with transmrtter-actx
equipment; and S



{B) each traffic and pedestrian stop made by an -

- officer employed by the agency that js capable of being recorded by video and audio or audio
equiptment, as appropriate, is recorded by using the equipment; or
: g (2) the governing body of the county or municipality served
- by the law enforcement agency, in conjunction with the law enforcement agency, certifies to the
Department of Public Safety, not later than the date specified by rule by the department, that the -
- law enforcement agency needs funds or video and audio equipment for the purpose of installing
. fomthe s£ate funds or video and audio equipment sufficient, as determined by the department, .
for the gg.eng\tﬁ,aqco@gl_is.h that purpose. | '
o - . (b) Except as otherwise provided by this subsection, a law
enfércement age m that is exempt from the requirements under Article 2.134 shall retain the-

video and audio or audio docgmcntaﬁon of each traffic and pedestrian stop for at least 90 days
after the date of the stop. Ifa complaint is filed with the law enforcement agency alleging that a

peace officer employed by the agency has engaged in racial profiling with respect to a traffic or
pedestrian stop, the agéncy shall retain the video and audio or audio record of the stop until final

. disposition of the complaint. -
| {c) This artxcle docs not affect the collectlon or reporting

ulrements under Article 2.132.

Art. 2.136. LIABILITY. A peace officer is not liable for damages
of information as required by Article

from an act re to the collection or reporti ]

2.133 or under a policy adopted under Article 2.132. S o
L Art. 2.137. PROVISION OF FUNDING OR EQUIPMENT. (a) The-

. Degartmeut of Pubhc Safcg: shall adopt rules for providing ﬁmds or video and audio equipment N
a to law cnforcement ggencmc for the purpose of installing video and audio equipmentas ~ =

describgdb Arf;clc 2.135(a)(1)(A includi criteria to prioritize funding or




ffort, financial hardship, available revenue, and budget surpluses. The criteria must give

€

1) law enforcement agencies that emplo ce officers.

whosc-ggn_aqlf; duty is traffic enforcement;

(2) -smaller jurisdictions; and

3)_municipal and county law enforcement agencies.

. SR - '(b)_The Department of Public Safety shall collaborate with an
- mstituﬁon of higher ngication to jdentify law enforcement agencies that need funds or video and

audio equipment for the purpose of installing video and audio equipment as described by Article

© 2.135(a}(1XA). The coliaboration may include the use of a survey to assist in developing criteria

to proritize funding or equipment provided to law enforcement agencies.
(c) To receive funds or video and audio equipment from the state for

the purpose of install; video and audio equipment as described by Article 2.135(a}(1)(A), the
governing bodx of a county or municipality, in con;[unction with the law enforcement agency
serving the county or municipality, shall certify to the Department of Public Safety that the law

enforcement agency needs funds or video and audio equipment for that purpose.
{d)._On receipt of funds or vidéo apd audio equipment from the state .

.2135& 1 Aandxs the equipment as ¢ mrcdb Article 2.135(a}(1). D
' Art. 2,138, RULES. The Department of Public Safgymaz adog

ml_&s._to lcment Articles 2.131-2. 137
SECT[ON 2. Chapter 3,.Code of Crnnmal Procedure, is amcnded by.

addmg Arucle 3 05 to read as follows:



Art. 3.05. RACIAL PROFILING. In this code, “racial profiling®

means a law enforcement-initiated action based on an individual's race, ethnicity, or national

origin rather than on the individual's behavior or on information identifying the individual as

- having engaged in criminal activity.
SECTION 3. Section 96.641, Education Code, is amended by adding
Subsectlon (j) to read as follows:

(1 ') As part of the initial training and contmuma education for pohcc
on racial profiling. The

o chxcﬁ uired under this sectio the institute shall establish a pro

© program must include an cxarmnanon of the best practices for: - o o
. ' - (1) rnomtormg Q@_ace officers’ compliance w_ith Jaws and
. internal agency policies relating to racial profili '

(2) implementing laws and internal agency policies relating

to preventing racial profiling; and

(3) analyzing and remftm’ g collected it}fonnatiom
SECTION 4. Section 1701.253, Occupations Code, is amended by

addmg Subsection (¢) to read as follows:

(e) As part of the minimum curriculurn requirements, the commission

rebensive education and trai on racx;l rofiling for .

shall establish Y
officers licensed under this-ch_agtcr. An officer shall complete a program established under this

- subsection not later than the secoﬁd-annivc@_rx of the date. the officer is licensed under this
- chapter or-the date the officer applies for an intermediate proficiency certificate whichever date™

, . ' SECTION 5. Section 1701.402, Occupations Code, is amended by '
addmg Subsection (d) to read as follows: ' '

(Q)‘ As a requirement for an' I intermediate proﬁc1m certificate, an .' ’

nfficrr st cnmnlete an edncation and fraining program on racial pro established by the



SECTION 6. Section 543.202, Transporiation Code, is amended to

read as follows:.

Sec. 543.202. FORM OF RECORD. (a) In this section, "race or -

or

Native American descent.
(b) The record must be made on a form or by a data processing

. method aoceptable to the department and must include:
| (1) the name, address, physical dcscnptxon,_lncludmg race or

- __ﬂ, date ofblrth, and driver’s license' number of the person charged;
| o A thc registration number of the vehicle mvolved .

-(3) whether the vehicle was a commercial motor vehicle as
cieﬁnéd by Chapter 522 or was involved in transporting hazardous materials;

(4) the person's social security number, if the person was '
operating a commercial motor vehicle or was the holder of a commercial driver’s license or
cOmrhércial driver learner's permit;
. (5) the date and nature of the offense, including whether the

offense was a serious traffic violation as defined by Chapter 522;
s e ~ (6) whether a search of the vehicle was conducted and -

| whethcr oonscntfor thc search was obtained:
(7) the plea, the judgment, and whether bail was forfeited; - ..

MCIFIRN o S

(8) [€P)] the date of conviction; and.. -
(9) [€8)] .the amount of the fine or forfeiture.

LT -SECTION 7. Not later than January 1, 2002, a law enforcement -
agency shall adopt and lmplcmcnt a pohcy and begin collecting information under the policy as
" required by Article 2.132, Code of Criminal Procedure; as added by this Act. A local law
enforcement agency shall first submrt information to the governing body.of each county or’



added by this Act, on March 1, 2003. The first submission of information shall consist of
information compiled by the agency during the period beginning January 1, 2002, and ending
December 31, 2002. '

SECTION 8. A local law enforcement agency shall first subit
information to the govcfrﬁng body of each county or municipality served by the agency as
required by Article 2.134, Code of Criminal Procedure, as added by this Act, on March 1, 2004.
- The first submission of information shall consist of information compiled by fhe ageqéy during
| thc period: bcgmmng January 1, 2003, and ending December 31, 2003. |

' ' SECTION Y. Not later than January. 1, 2002:
' _ (1) the Commission on Law Enforcement Officer Standards
and Education shall establish an dducatioh and training program on racial profiling as required
. by Subsection (), Section 1701.253, Occupations Code, as added by this Act; and
" (2) the Bill Blackwood Law Enforcement Management
Institute of Texas shall establish a program on racial profiling as required by Subsection (),

Section 96.641, Education Code, as added by this Act.
SECTION 10. A person who on the effective date of this Act holds

- an intermediate proﬁmency certificate issued by the Commission on Law Enforcement Ofﬁcer

Standards and Education or has held a peace officer hccnsc xssued by the Commission on Law

. Enfomement Officer Standards and Eduwtlon for at least two ycats shall complete an education
and training prograrh on racial profiling established under Subsection (c), Sectlon 1701.253,
-Occupatlons Code, as added by this Act, not later than Septembcr 1, 2003. '

» SECTION 11. An individual appomted or elected asa pollce chief
B before the effective date of this Act shall complete a program on racial profiling established

under-Subsection OF Sectfqn 96.641, Education Code, as added by this Act, not later than

" September 1, 2003.. ' : .
| SECTION 12. This Act takes effect September 1, 2001 -



S.B. No. 1074 -

President of the Senate Speaker of the House -

I hereby certify that S.B. No. 1074 passed the Senate on April 4, 2001,

by the 'folloiving vote: Yeas 28, Nays 2; May 21, 2001, Senate refused to concur in House
amendments and requested appointment of Conference Committee; May 22, 2001, House
granted request of the Senate; May 24, 2001, Senate adopted C_onfércnée Committee Report by a

viva-voce vote.

Secretary of the Senate

Iherebyocmffylhat S.B. No 1074 passed the House, with
amendmcnts on May 15, 2001, by a non-record vote; May 22, 2001; House granted requwt of
the Senate for appoml:ment of Confcrence Committee; May 24,2001, House adoptcd Conference

" Committee Report by a non-record vote.

Chief Clerk of the House _
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S.B. No. 1074

Approved:

Date.

Governor




Texas Racial Profiling Law Requirement



Guidelines for Compiling and Reporting Data under Senate Bill 1074

Background '
Seriate Bill 1074 of the 77® Legislature established requiremenits in the Texas Code of

'Criminal Procedure (T'CCP) for law enforcement agencies. The Commission develo pcd
this document (o assist agencies in complying with the statutory requirements.

The guidelines are written in the form of standards using a stylé developed from - .
accreditation organizations including the Commission on Accreditation for Law
Enforcement Agencies (CALEA). The standards provide a description of what must be
accomplished by an agency but allows wide latitude in determining fow the agency will _

achieve compliance with each applicable standard.

Each standard is composed of two parts: the standard statement and the commentary.
The standard statement is a declarative sentence that places a clear-cut requirement, or -
multiple requirements, on an agency. The commentary supports the standard statement
but is not binding. The commentary can serve as a prompt, as guidance to clarify the -
intent of the standard, or as an example of one possible way to comply with the standard.

Standard 1
Each law enforcement agency has a detalled written directive that:

e . clearly defines acts that constitute racial profiling;

strictly prohibits peace officers cmploycd by the agcncy ﬁ:om engaging in racial

profiling;

implements a process by which an ) individual may file a complaint with the -

agency if the individual believes a peace officer employed by the agency bas

. engaged in racial profiling with respect to"the individual filing the complaint;

¢ “provides for pubhc education relating to-the complaint process;

requires appropriate corrective action to be taken against a peace officer -

employed by the agency who, after investigation, is shown to bave engaged in
racial profiling in violation of the agency’s written racial profiling policy; and .

» requires the collection of certain lypes of data for subsequcnt reportmg .

" Commentary ‘
Article 2.131 of the TCCP prohibits officers from engaging in racial proﬁlmg, and article 2.132of the -

TCCP now requires a written policy that coatains the clemeats listed in this standard The article also
_ specifically defines a laiv enforcement agency as it applics to this statute as an “ agency of the state, or ofa
" county, lnunwlpallty, or other political subdivision of the state, that employs’ pacc officers. who make

traffic stops in the routine pcrformancc of the officers’ official dutiés.”

The article further defines race or cthmclty as being of “a particular dcswnt, mcludmg Cauczsxan,
African, Hispanic, Asian, or Native American.” The statute does not hmlt the required policies to just

thwc ethnic groups.
This written policy is to be adopted and im-_plemente_d no lat_cr than January 1, 2002-'



“Standard 2 A . ‘ . .
Each peace officer who stops a motor vehicle for an alleged violation of a law or

- ordinance regulating traffic, or who stops a pedestrian for any suspected offense reports

to the employing law enforcement agency information relating to the stop, to include:

- a physical description of each person detained, including gender and the person’s
race or ethnicjty, as stated by, the person, or, if the person does not state a race or
ethnicity, as determined by the officer’s best judgment; 4
the traffic law or ordinance alleged to have been violated or the suspected offense;”
whether the officer conducted a search as a result of the stop and, if so, whether
the person stopped consented to the search; ' :
whether any contraband was discovered in the course of'the search, and the type -

of contraband discovered; -

" o ‘whether probable cause to search existed, and the facts supporting the existence of
that probable cause; . R : T .
» whether the officér madé an arrést as a result of the stop or t_h_e search; includjpg a
statement ofthe ‘offense charged; ' - : g o

o the street address or approximate location of the stop; and '
‘whether the officer issued a warning or citation as a result of the stop, including a
description of the warning or a statement of the violation charged. ‘

Commentary : )
The information required by 2.133 TCCP is used to complcte the agency reporting rcquirancnts.found In
Article 2.134. A peace officer and an agency may be excmpted from this requirement under Article 2,1?5
TCCP Exemption for Agéncies Using Video and Audio Equipment. An ageacy may be excmpt from tin's
reporting requirement by applying for the funds from the Department of Public Safety for video and audio
equipment and the State does not supply those funds. Section 2.135 (a)(2) states, “the governing body of
the county or municipality served by the law eaforcemeat agency, in conjunction with the law enforcement
* ageacy, certifics to the Department of Public Safety, not Iater than the date specified by rule by the
departmeat, that the law enforcement agency needs funds or video and audio equipmeat for the purposc of
installing video and audio equipment as described by Subsection (a) (1) (A) and the agency does not
receive from the state funds for video and audio equipmeat sufficient, as determined by the department, for

the agency-to accomplish that purpose.”

Standard3 == _ . , | R
The agency compiles the information collected under 2.132 and 2.133 and analyzes the
information identified in 2.133. ' ' o : SPR
Commentary _— o . T _ ~

¢ 77* Session of the Texas Legislature created requirements for law eaforcement

Seaate Bill 1074 from th ; "
agencies to gather specific information and to report it to each county or municipality served. New sections

of law were added to the Code of Criminal Procedure regarding the reporting of traffic and pedestrian
stops. Detained is defined as when a person stopped is not free to leave.. : Co

Article 2.134 TCCP requires the agency to compile and provide and analysis of the information collccted
by peace officer employed by the agericy. The report is provided to the governing body of the municipality
or-county no later than March 1 of ea\ch year and covers the previous calendar year. : -

There is data collection and rcpoiﬁhg'rcquircd based ori Arti;::jc 2,1_32 CCP (tier one) and Aj'ticlc 2.133

IND 40 beern)



The minimum requiremeats for “tier one™ data for traﬁic stops in which a citation results are:

1) the race or ethaicity of individual detained (race and cthicity as defined by the bill means of “2
particular descent, including Caucasian, African, Hispanic, Asian, or Native American™); :
whether a scarch was conducted, and if there was a search, wh'_cthcr it was a consent scarch or a

probable cause search; and
3) whether there was a custody arrest.

2)

The minimum requirements for reporting on “tier twe™ reports include tmﬁic and pcdcsman stops Tier

two data include:
1) the detained person’s gender and race or ethaicity;
the type of Jaw violation suspected, e.g., hazardous traffic, non-hazardous traffic, or other criminal

2)
investigation (the Texas Departmeat of Public Safety publishes a categorization of traffic offenses
into hazardous or non-hazardous)

3) whether a scarch was conducted, and if so whether it was based on conscut or probablc cause;

4) facts supporting probable cause;
5) the type, if any, of contraband that was collected;

6) disposition of the stop, ¢.g., arrest, ticket, warning, or release;

7) location of stop; and
8) statement of the charge, e.g., felony, misdemeanor, or traffic.

Tier one reports are made to the govcrnmg body of cach couaty or mumcapahty scrved by the.dgeacy an

annual report of information if the agency is an ageacy of a county, municipality, or other political
subdivision of the state. Tier one and two reports are reported to the county or municipality not later than
March I for the previous calendar year beginning March I, 2003. Tier two reports include 2 comparative
analysis between the race and ethnicity of persons detained to see ifa differeatial pattern of treatmeat can
be discerned based on the disposition of stops including searches resulting from the stops. The reports also
include information rc!atmg to cach complaint filed with the agency alleging that a peace officer cmployed
by the agency has engaged in racial profiling. An agency may be cxempt from the ticr two reporting
requirement by applying for the funds from the Department of Public Safety for video and audio cqulpmcnt
and the State does not supply those fitnds [See 2.135 (2)(2) TCCP]. .

Reports should include both raw numbers and percentages for each group. Caution should be exercised in
mtcrprctmg the data involving perceatages because of statistical distortions caused by very small numbers
in any particular category, for cxmnplc, if only one American Iandian is stopped and searched, that stop
would not provide an accurate comparison with 200 stops among Caucasians with 100 scarches. In the first
case, a 100% search rate would be skewed data when compared to a 50% rate for Caucasians. '

Standard 4
If a law enforcement agency has video and audio capabdxtn&e in motor vehicles regularly

used for traffic stops, or audio capabilities on motorcycles regularly used to make traﬁic

stops, the agency:
¢ adopts-standards for reviewing and retaining andio and video documentation; and

~e promptly provides a copy of the recording to.a peace ofﬁcct who is the subject of
a complaint on written requcst by the officer. :

Commentary ‘ ’ ' )

The ageacy should have a specific review and reteation pohcy. Article 2.132 TCCP speclﬁmﬂy requms
that the peace officer be promiptly provided with a copy of the audio or video rocordmgs if the officer is the
" subject of a complaint and the officer makes a wnttcn roquwt.

Standard 5 '
Asencies that da not enrrentlv have viden or andio eaninment must examine the



-

- Commentary

None

Standard 6 '
Agencies that have vxdeo and audio recording capabilities are exempt from the reporting

requirements of Article 2.134 TCCP and officers are exempt from the reporting

' reqmremcuts of Article 2.133 TCCP provided that:

-» the equipment was in place and used during the proceeding calendar year; and .
* video and audio documentatxon Is retained for at least 90 days.

Commental_-z L
The audio and video equipment and policy must have been in place during the prcvxous calcndar year.

Audio and video documentation must be kept for at least 90 days or longer if a complaint has been filed.
The documentation must be retained until the complaint is resolved. Peace officers are not exempt from .

the rcqulrcmenls under Article 2.132 TCCP.

Standard 7
Agencies bave citation forms or other electronic medxa that comply thh Section 543.202

of the Transportatlon Code.

- Commentary
Seaate Bill 1074 changcd Section 543.202 of the Transportation Codc requiring citations to include:
) ,' . raceore:hmcnty, and’

whcther a swch of the vehicle was conducted and whether consent for the search was obtamed



General Order




Hidalgo County Constable Department Pct. 1
General Order

The following section established the mission, vision, goals, objectives, oath, ethics, and employment
practices of the Hidalgo County Constable Department Pct. 1. Each of these components is reviewed on
an annual basis in order to ensure it adequately addresses the emerging needs of the department, Hidalgo
County Precinct 1, and the residents of the Hidalgo County Precinct 1 community.

Mission

The Hidalgo County Constable Department Pct. 1 will always strive to provide the highest quality
service, preserving human rights, lives, and property, while attempting to achieve the mission goals of the
department, the precinct, and the community. In the Hidalgo County Constable Department Pct. 1, we are
committed to the highest professional standards, working in partnership with our citizens to problem
solve and meet the challenges of reducing crime, creating a safer environment, and improving the
community members’ quality of life.

Vision

We, the men and woman of the Hidalgo County Constable Department Pct. 1, are committed to
excellence in leadership, providing progressive and proactive services, developing community
partnerships, and building for a better future.

Values



We, the members of the Hidalgo County Constable Department Pet. 1, value the following in our
members and our organization:

Honesty
Professionalism
Integrity
Compassion
Cultural Diversity

Oath of Office

Each member and volunteer of the Hidalgo County Constable Department Pct. 1 shal subscribe to and
abide by the Oath of Office:

I do solemnly swear or affirm that I will faithfully execute the duties of a Deputy
Constable of the Hidalgo County Constable Department Pct. 1, Hidalgo County, Texas, and will to the

this State, and | furthermore solemnly swear or affirm that I'have not directly nor indirectly paid, offered,
or promised to pay, contributed, nor promised to contribute, any money or valuable thing to recejve my
appointment,

So Help Me God.

Upon swearing to the Oath of Office, a signed copy is placed in the employee’s personal file.




Code of Ethics

Each member of the Hidalgo County Constable Department Pct. 1 shall subscribe to and abide by the
Code of Ethics:

As a Law Enforcement Officer, my fundamental duty is to serve humanity; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression
or intimidation, and the peaceful against violence or disorder; and to respect the
Constitutional Rights of all people to liberty, equality and justice.

I will keep my private life unsullied as an example to all; maintain courageous calm in
the of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the
of the welfare of other. Honest in obeying the laws of the land and the regulations of my
Department. Whatever I see or hear of a confidential nature or that is confided to me in
my official capacity will be kept ever secret unless revelation is necessary in the
Performance of my duty.

I will never act officiously or permit personal feelings, prejudices, animosities, or
friendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, I will enforce the law courteously and
appropriately without fear or favor, malice or violence and never accepting gratuities.

I recognize the badge of my office as a symbol of public faith, and I accept it as a public
trust to be held so long as I am true to ethics of Law Enforcement. I will constantly strive
to achieve these objectives and ideals, dedicating myself to my chosen profession ... Law
Enforcement.

The newly sworn member shall be given one copy of the Code of Ethics.



Equal Opportunity/Affirmative Action

The Hidalgo County Constable Department Pct. 1 is to be fair and impartial in all of its relations with its
employees or applicants for employment while adhering to the concept of equal employment opportunity
and affirmative actions as a necessary element of basic merit system principles. In order to achieve this
goal, the Hidalgo County Constable Department Pct. 1 herby reaffirms its official policy that
discrimination on the basis of sex, race, color, religion, national origin, age, mental or physical handicap,
disabled or veteran status is prohibited by all employees of the Hidalgo County Constable Department
Pct. 1. This policy will apply and is not limited to recruitment, promotion, hiring, layoff, termination,
demotion, transfer, training, rates of pay, fringe benefits, or other forms of compensation, use of facilities,
and other terms, conditions and privileges of employment for all job classifications. The Hidalgo County
Constable Department Pct. 1 will take the necessary steps in its employment policies, practices and
procedures and make reasonable accommodations in order to assure that appropriate equal employment
opportunities are available to all persons.



Policy on Usage of Video/Audio Equipment



Video Policy

If the Deputy Constable’s unit is equipped with a video camera, the video and sound shall
be activated prior to the stop (traffic stop or pedestrian stop), to record the behavior of the
vehicle or person, and shall remain activated until the person is released and resumes their
journey.

The Hidalgo County Constable’s Department Precinct 1 shall retain the video and audiotapes, of
each traffic and pedestrian stop for at least ninety (90) days after the date of the stop. If a
complaint is filed with this department alleging that one of our deputies has engaged in racial
profiling with respect to traffic or pedestrian stops, this department shall retain the video and
audio tapes of the stop until final disposition of the complaint.

The Chief Deputy will ensure that deputies of this department are recording their traffic and
pedestrian stops. A recording of each deputy will be reviewed at least once every ninety (90)
days or sooner if so deemed necessary.

In the absence of a specific, credible report of a person’s physical description, race, ethnicity, gender or
sexual orientation or any combination of these shall not be a factor in determining probable cause for an
arrest or reasonable suspicion for a stop.

The deliberate recording or any misleading information related to the actual or precived race, ethnicity,
gender, or sexual orientation of a person stopped for investigation or enforcement purposes is prohibited
and is cause for disciplinary action, up to and including termination.

All reports, citations and/or information of traffic stops by any deputy shall be submitted to the chief
Deputy prior to the end of the shift. All information contained in each report will be compiled and
analyzed pursuant to Chapter 2 of the Texas Code of Criminal Procedure.



(IIT) Responding to the
Texas Racial Profiling Law



Institutional Policy on Racial Profiling



Complaint Process: Addressing
Allegations of Racial Profiling
Practices



Filing a Complaint with Hidalgo County Constable
Department Pct. 1

Understanding the Process

Once an individual has filed a complaint regarding racial profiling, he/she should expect the
following process to commence:

. The department shall accept complaints from any person who believes he or she has been
stopped or searched based on racial, ethnic or national origin profiling. No person shall
be discouraged, intimidated or coerced from filing a complaint, nor discriminated against
because he or she filed such a complaint.

. Any employee who receives an allegation of racial profiling, including the deputy who
initiated the stop, shall fill out a Department Incident Report and forward the complaint
to the Chief Deputy. Any employee contacted shall advise the person of the department’s
process of filing a complaint. All employees will report any allegations of racial profiling
to the Chief Deputy before the end of their shift.

. Investigation of a complaint shall be conducted in a thorough and timely manner. All
complaint will be acknowledged in writing to the initiator who will recive disposition
regarding complaint with in a reasonable period of time. The investigation shall be
reduced to writing and any reviewer’s comments or conclusions shall be filed with his
designee. When applicable, findings and/or suggestions for disciplinary action, retaining,
or changes in policy shall be filed with the Constable.

. If a racial profiling complaint is sustained against a deputy, it will result in appropriate
corrective and/or disciplinary action, up to and including termination.

. If there is a departmental video or audio recording of the events upon which a complaint
of racial profiling is based, upon commencement of an investigation by this department
into the complaint and written request of the deputy made the subject of the complaint,
this department shall promptly provide a copy of the recording to that deputy.



Racial Profiling Training




Training

In compliance with the Texas Racial Profiling Law, the Hidalgo County Constable Department
Pct. 1 has asked that all its Deputies adhere to all Texas Commission on Law Enforcement Officer
Standards and Education (TCLEOSE) training.

All Deputies from the Hidalgo County Constable Department Pct. 1 have been asked to complete
a TCLEOSE training and education program on racial profiling not later than the second anniversary of
the date the Deputy is licensed under Chapter 1701 of the Texas Occupations Cod or the date the Deputy
applies for an intermediate proficiency certificate, whichever date is earlier. A person who on September
1, 2001, held a TCLEOSE intermediate proficiency certificate, or who had held a peace officer license
issued by TCLEOSE for at least two year, will complete a TCLEOSE training and education program on
racial profiling not later than September 1, 2003.



Tables Illustrating Police Contact




Tier 2 Data




Summary of Racial Profiling Report
Hidalgo County Constable Department Pet.1

2011

Table 1: Detention Disposition by Race
Hispanie:

Number % of Race
Arrested 0 0.00%
Released 0 0.0%
Ticketed 307 92%
Warned (Written) 25 8 %
Total 332 100%
Caucasian:

Number % of Race
Arrested 0 0.0%
Released 0 0.0%
Ticketed 6 100%
Warned (Written) 0 0%
Total 6 100%

For Asian, African, Native American, and Other there were no stops conducted.

Table 2: Search Status by Race

Hispanic:

Number % of Race
Consent Search 0 00.00%
No Search 338 100.00%
Probable Cause Search 0 0%
Total 338 100%
Caucasian:

Number % of Race
Consent Search 0 0%
No Search 338 100%
Probable Cause Search 0%
Total 338 100%

For Asian, African, Native American, and Other there were no stops conducted, therefore no Searches

conducted.




TIER 2 - FULL RACIAL PROFILING REPORT

Agency Name: HIDALGO CO. CONST. PCT. 1

Reporting Date: 01/12/2012

TCLEOSE Agency Number: 215101

Chief Administrator: CELESTINO AVILA

Agency Contact Information:  Email: jose.espinoza.co.hidalgo.tx.us
Mailing Address:

HIDALGO CO. CONST. PCT. 1
1902 Joe Stephens Suite #303
Weslaco, tx 78596

This Agency filed a full report because:
Our agency chooses to fully report even though it qualifies for the partial exemption.

Certification to This Report 2.132 (Tier 2) — Full Report

Article 2.132(b) CCP Law Enforcement Policy on Racial Profiling

HIDALGO CO. CONST. PCT. 1 has adopted a detailed written policy on racial profiling. Our
policy:

(1) clearly defines acts constituting racial profiling;

(2) strictly prohibit peace officers employed by the HIDALGO CO. CONST. PCT. 1 from
engaging in racial profiling;

(3) implements a process by which an individual may file a complaint with the HIDALGO CO.
CONST. PCT. 1 if the individual believes that a peace officer employed by the HIDALGO CO.
CONST. PCT. 1 has engaged in racial profiling with respect to the individual;

(4) provides public education relating to the agency's complaint process;

(5) requires appropriate corrective action to be taken against a peace officer employed by the
HIDALGO CO. CONST. PCT. 1 who, after an investigation, is shown to have engaged in racial
profiling in violation of the HIDALGO CO. CONST. PCT. 1's policy adopted under this article;

(6) require collection of information relating to motor vehicle stops in which a citation is issued and
to arrests made as a result of those stops, including information relating to:

(A) the race or ethnicity of the individual detained;

(B) whether a search was conducted and, if so, whether the individual detained consented to the
search; and

(C) whether the peace officer knew the race or ethnicity of the individual detained before
detaining that individual; and

Page 1 of 5 pages submitted electronically to the
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(7) require the chief administrator of the agency, regardless of whether the administrator is elected,
employed, or appointed, to submit an annual report of the information collected under Subdivision
(6) to:

(A) the Commission on Law Enforcement Officer Standards and Education; and

(B) the governing body of each county or municipality served by the agency, if the agency is an
agency of a county, municipality, or other political subdivision of the state.

I certify these policies are in effect.

Executed by: CELESTINO AVILA
Chief Administrator

HIDALGO CO. CONST. PCT. 1

Date: 01/12/2012
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HIDALGO CO. CONST. PCT. 1Motor Vehicle Racial Profiling Information

Gender:

1. 148 Female

2. 190 Male

Race or Ethnicity:

4, 0 African

S. 0 Asian

6. 6 Caucasian

7. 332 Hispanic

8. 0 Middle Eastern
9. 0 Native American

Race or Ethnicity known prior to stop?
11, 0Yes
12. 338 No

Reason for stop:?

14. 12 Violation of law other than traffic
15. 0 Pre-existing knowledge (i.e. warrant)
16. 310 Moving Traffic Violation

17. 16 Vehicle Traffic Violation (Equipment,
Inspection or Registration)

3. 338 Total (3, 10, 13, 18, 21, 40 and
51 must be equal)

10. 338 Total (3, 10, 13, 18, 21, 40 and

51 must be equal)

13. 338 Total (3, 10, 13, 18, 21, 40 and
51 must be equal)

18. 338 Total (3, 10, 13, 18, 21, 40 and
51 must be equal)
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Search conducted?

19.

0 Yes

20.338 No

21. 338 Total

Reason for search?

22.
23.
24.
25.

26.

0 Consent
0 Contraband/evidence in plain sight
0 Probable cause or reasonable suspicion

0 Inventory search performed as result of
towing

0 Incident to arrest/warrant
27. 0 Total (must equal line 19)

Contraband discovered?

28.
29.

0 Yes
0 No
30. 0 Total (must equal line 19)

Description of Contraband

31.
32.
33.
34.
35.
36.

0 Illegal drugs/drug paraphernalia
0 Currency
0 Weapons
0 Alcohol
0 Stolen property
0 Other
37. 0 Total (must equal line 28)

Arrest result of stop or search:

38.

0 Yes

39. 338 No

40. 338 Total (3, 10, 13, 18, 21, 40 and 51 must
be equal)
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Arrest based on:

41, 0 Violation of the Penal Code
42, 0 Violation of a Traffic Law
43, 0 Violation of City Ordinance
44, 0 Outstanding Warrant

Street address or approximate location of the stop:

45. 242 City Street

46. 0 US Highway

47. 96 County Road

48. 0 Private Property or Other

Written warning or a citation as a result of the stop:
49. 338 Yes

50. 0 No
51. 338 Total

HIDALGO CO. CONST. PCT. 1 has submitted electronically the analysis in PDF format required
by 2.134 CCP(c) which contains

(1) a comparative analysis of the information compiled under Article 2.133 to:

(A) evaluate and compare the number of motor vehicle stops, within the applicable jurisdiction,
of persons who are recognized as racial or ethnic minorities and persons who are not recognized as
racial or ethnic minorities; and

(B) examine the disposition of motor vehicle stops made by officers employed by the agency,
categorized according to the race or ethnicity of the affected persons, as appropriate, including any
searches resulting from stops within the applicable jurisdiction; and

(2) information relating to each complaint filed with the agency alleging that a peace officer
employed by the agency has engaged in racial profiling.

I certify the analysis meets the above requirements.

Executed by: CELESTINO AVILA
Chief Administrator

HIDALGO CO. CONST. PCT. 1

Date: 01/12/2012
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TCLEOSE - Texas Commission on Law Enforcement Officers Standards and Education
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Contact Us About Us

Agency 2011 Racial Profiling Reports for HIDALGO County

Note: The link to the 2010 Racial Profiling reports from the TCLEOSE website is no longer
available on-line, but may be purchased for $35 (CD disk) through Open Records Request.

Reason for
Agency Name Filing Status

or Tier 2
ALAMO FIRE DEPT. Exempt - No
Agency No: 215301 Peace Officers

2ppointed in 2011

ALAMO POLICE DEPT.
Agency No: 215201

ALTON POLICE DEPT.
Agency No: 215216

DONNA 1.S.D. POLICE
DEPARTMENT
Agency No: 215904

DONNA POLICE DEPT,
Agency No: 215202

E0COUCH POUCE DEPT.
Agency No: 215203

EDINBURG C.1.5.0, POUICE

DEPT,

Agency No: 215802
£DINBURG FIRE OEPT.
Agency No: 215304

EDINBURG POLICE DEPT.
Agency No: 215204

ELSA POLICE DEPT.
Agency No: 215205

HIDALGO CO. CONST, PCT. Full Report (Tier  Chose Full
2)

1 Reporting
Agency No: 215101

HIDALGO CO. CONST. FCT.  Exempt
2
Agency No: 215102

HIDALGO CO. CONST. PCT.
3

Agency No: 215103
HIDALGO CO. CONST. PCT.
q

Agency No: 215104
HIDALGO CQ, CONST. PCT.
S

Agency No: 215105
HIDALGO CQO. DIST. ATTY.'S
OFFICE

Agency No: 215140
HIDALGO CO. FIRE
MARSHAL'S OFFICE

Agency No: 215302

Exempt

HIDALGO CO. SHERIFF'S
Of

FF1
Agency No: 215100
HIDALGO POLICE DEPT.
Agency No: 215206
LA JOYA 1.5.D. POLICE
DEPT.
Agency No: 215905
LA JOYA POLICE DEPT.
Agency No: 215207
LA VILLA POLICE DEPT.
Agency No: 215208
MCALLEN FIRE DEPT,
Agency No: 215309

Exempt

MCALLEN 1.5.D. POLICE

DEPT.
Agency No: 215903

MCALLEN POLICE DEPT.
Agency No: 215209

MERCEDES POUCE DEPT,
Agency No: 215210

MISSICN FIRE MARSHAL'S
QFFICE
Agency No: 215311

Fiting as Tier 1

Chief Administrator and Agency Online

.
Contact information Repart

CELESTINO AVILA 01/12/2012 View
Emall: jose.espinoza.co.hidalgo.tx.us

Mailing Address:

HIDALGO CO. CONST. ACT. 1

1802 Joe Stephens Sute 2303

Weslaco, tx 78596

JESUS G ALANIZ

Phone: 9567843510

Emall: frank.sanchez@co.hidalgo.tx.us
Malling Address:

HIDALGO CO. CONST. PCT. 2

300 W. Hali Acres sulte €

Prary, TX 78577

01/03/2012 View

Juan G. Matinez 01/03/2012 View
Phone: 956-318-2656

Emalt: Wesley.Bradley©co,hidaigo.tx.us

Maiiing Address:

HIDALGO CO. FIRE MARSHAL'S OFFICE

1615 S. Closner Ste. H

Edinburg, TX 78539

JUAN P, SALINAS 01/04/2012 View
Phone: 956.681.2500

Mailing Address:

MCALLEN FIRE DEPT.

201 N. 21t

PO Box 220

McAllen, Tx 78501
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Table 3: Stop Reason and Disposition by Race

Hispanic:
Number % of Race
Hazardous Traffic Arrested 0 0%
Hazardous Traffic Released 0 0%
Hazardous Traffic Ticketed 280 84%
Hazardous Traffic Warned (Written) 24 7%
Investigation Stop Arrested 0 0%
Investigation Stop Released 0 0%
Investigation Stop Ticketed 12 4% Investigation Stop
Warned (Written) 0 0%
Non-Hazardous Traffic Arrested 0 0%
Non-Hazardous Traffic Released 0 0%
Non-Hazardous Traffic Ticketed 15 5%
Non-Hazardous Traffic  Warned (Written) 1 0%
Total 332 100%
Caucasian:
Number % of Race
Hazardous Traffic Arrested 0 0% Hazardous Traffic
Released 0 0%
Hazardous Traffic Ticketed 5 83%
Hazardous Traffic Warned (Written) 0 0%
Investigation Stop Arrested 0 0%
Investigation Stop Released 0 0%
Investigation Stop Ticketed 0 0% Investigation Stop
Warned (Written) 0 0%
Non-Hazardous Traffic Arrested 0 0%
Non-Hazardous Traffic Released 0 0%
Non-Hazardous Traffic Ticketed 1 17%
Non-Hazardous Traffic  Warned (Written) 0 0%
Total 6 100%

For Asian, African, Native American, and Other there were no stops conducted.

Table 4: Statement of the Charge

Hispanic:

Number % of Race
Felony 0%
Misdemeanor 0 0%
Traffic 320 98%




Table 4: Statement of the Charge Cont.

Caucasian:

Number % of Race
Felony 0 0%
Misdemeanor 0 0%
Traffic 6 2%

For Asian, African, Native American, and Other there were no stops conducted, therefore no Charges filed.

Table 5: Gender

Hispanic:

Number % of Race
Male 187 55%
Female 145 43%
Total 332 98%
Caucasian:

Number % of Race
Male 3 1%
Female 3 1%
Total 6 2%

Table 6: Location of Stop

Hispanic:

Number % of Race
Pct.1 236 70%
Outside Pct.1 96 28%
Total 242 98%
Caucasian: Number % of Race
Pct.1 6 2%
Qutside Pct.1 0 0%
Total 6 2%

For Asian, African, Native American, and Other there were no stops conducted, therefore there is no Gender
numbers.




Table 7: Contraband and Disposition

Hispanic:

Number % of Race
Contraband 0 100%
Disposition Ticket 0 100%

For Asian, African, Native American, Caucasian and Other there was no Contraband found.

Table 8: Type of Contraband Collected

Hispanic:
Number % of Race
Marujuna 0 100%

For Asian, African, Native American, Caucasian and Other there was no Contraband Collected.




Report on Complaints




Corrective Action

It is the policy Hidalgo County Constable Department Pct. 1 that any Deputy who, after an
internal investigation, has been found guilty of engaging in racial profiling, that one of the following
series of disciplinary measures is taken (as per recommendation of the Chief Deputy):

1) Deputy is retrained in racial sensitivity issues.

2) Deputy is suspended and as a condition of further involvement with Hidalgo County Constable
Department Pct. 1 is asked to undergo racial sensitivity training.

3) Deputy is terminated.

Data on Corrective Action

The following table contains data regarding Deputies that have been subject of a complaint, during the
time period of 04/01/04 --- 12/31/04, based on allegations outlining possible violations related to the
Texas Racial Profiling Law. The final disposition of the case is also included.

Check above if the Hidalgo County Constable Department Pct. 1 has not received any complaints, on any
members of its Deputies, for having violated the Texas Racial Profiling Law during the time period of
01/01/10 --- 12/31/10.

Complaints Filed for Possible Violations of S.R. 1074 (Texas Racial Profiling Law)

Complaint Alleged Violation Disposition of the Case
Number




Additional Comments:




(IV) Summary of Findings




Summary Statement Regarding Findings



Summary Statement

The findings suggest that the Hidalgo County Constable Department Pct. 1 does not currently
experience a problem regarding racial profiling practices. This is supported by the fact that it has not
received complaints from community members regarding Deputies misconduct associated with racial
profiling practices.

The continuing effort to collect Deputy contact data will assure an on-going evaluation of the
Hidalgo County Constable Department Pct. 1 practices. Thus, allowing for the citizens of Hidalgo
County Precinct 1 community to benefit from professional and courteous service from their Constable
Department.



Recommendations




Recommendations

Based on the findings introduced in this report, the Constable, along with the Chief Deputy, have
agreed to adopt the following measures aimed at addressing potential racial profiling problems:

* Provide further racial sensitivity training to its Constable personnel

* Disseminate information to all Deputies regarding the guidelines of behavior acceptable
under the newly adopted Texas Racial Profiling Law

¢ Keep Hidalgo County Commissioners Court and other County Officials of measures being
implemented at the Hidalgo County Constable Department Pct. 1.



Checklist and Contact Information




Checklist

S
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()] The following requirements must be met by all Law Enforcement agencies in the State of
Texas:

Clearly defined act of actions that constitute racial profiling

Statement indicating prohibition of any Deputy employed by the Hidalgo County Constable
Department Pct. 1 from engaging in racial profiling

Implement a process by which an individual may file a complaint regarding racial profiling
violations

Implement disciplinary guidelines for Deputy found in violation of the Texas Racial Profiling law

Collect data (Tier 2) that includes information on
a) Race and ethnicity of individual detained
b) Whether a search was conducted
c¢) Ifthere was a search, whether it was a consent search or a probable cause
search
d) Whether a custody arrest took place

Produce an annual report on Deputies contacts (Tier 2) and present this to County Governing body
by May 2005

Adopt a policy, if video/audio equipment is installed, on standards for reviewing video and audio
documentation

(II) For additional questions regarding the information presented in this report, please contact:

Deputy Joe F. Espinosa
1902 Joe Stephens Suite 303
Weslaco, Texas 78596
956-447-3775



Deputy Contact Data

Annual Report

01/01/11 ----12/31/11



(I) Background




