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o Personnel Adjustment Request Form  JUN 14 701
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DATE:

6-6-14 ,
CURRENT SLOT. '#: 017-001

DEPARTMENT NAME/NUMBER:

WIC/350
CURRENT POSITION TITLE:

REQUESTED POSITION TITLE:
F iti lassificati X .
(For new positions or reclassifications) Registeréd Nurse IBCLC Consultant

REQUEST FOR:
[Q New Position ] Temporary Position [] Position Reclassification* ] Other

*Civil Service Positions are submitted to the Civil Service Commission.

POSITION SALARY REQUEST: ‘
. AN
, 3

s /. g' AT
J 2. $__87,360.00 $ PAVALEAN
Current Budgéted Salary Proposed Budgeted Salary Net Change

Salary Amount: $

Position to be funded from one of the following:

O Current Department Budget ] Annual Budget Cycle O Will Require Additional Funds
O Other

POSITION Type:

Full Time Employee Part Time Employee I:]

Object 113 Object 114

Enter hourly rate for temp. positions

Full Time Temporary D Part Time Temporary D $

Object 121 Object 122 Hourly Rate * 2,080 hrs. per year = Annual Salary
TEMPORARY POSITIONS:-

Start Date End Date Working Days & Hours Hours Per Week Duration (2 weeks, 3 months, etc.)
CIVIL SERVICE: FLSA:

Exempt D Exempt I}
Non-Exempt Non-Exempt |:|
N/A D

JUSTIFICATION/PRIORITY: (Explain why this position or adjustment request is essential)
Will be Director for the new Lactation Center

HIDALGO COUNTY Personnel Adjustment Request Form
DBM 2007-001 Revised: 8/7/2007




[

NEW POSITION: Brief job description and attach a copy of the new job description.

sdfsdfsdf

POSITION RECLASIFICATION: Explain change and /or increase in duties and responsibility. (Attach new job description)

ADDITIONAL DUTIES: Explain reason for additional duties and attach list of additional duties.

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOURCES: Classification and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

huiss £, A

DEPARTMENT HEAD FUNDING AVAILABLE IN DEPT, BUDGET [] Yes [] no
A R ) )
2. _Qulneol et | ppre Ob-( 114
HUMA!\{RESOURCES DIRé'CTOR v DATE PERSONNEL PROCEDURES COMPLETED [} Yes [] no
<
3, 5o S Sa— 0 @@,f Vi iahed P
DEPrchMEﬁ‘r orf QLJDGET & MANAGEMENT DATE BUDGET PROCEDURES COMPLETED Ef YES  [] NO
4, COMMISSIONERS COURT APPROVAL DATE
HIDALGO COUNTY Personnel! Adjustment Request Form

DBM 2007-001 Revised: 8/7/2007




HIDALGO COUNTY

REGISTRED NURSE, INTERNATIONAL BOARD CERTIFIED
LACTATION CONSULTANT

GENERAL DESCRIPTION

Under the direct supervision of the Breastfeeding Coordinator, performs advanced
professional lactation consultations independently within the scope of practice attributed
to the skills of a Registered Nurse and of International Board Certified Lactation
Consultant. Responsible for the implementation of the standards of care and guidelines
required to assist breastfeeding mothers in all areas of breastfeeding support, with the
purpose to maintain breastfeeding and increase the duration of breastfeeding. Manage
the day to day operations of the Lactation Center and direct the implementation of
specialized lactations. Assist in Lactation Care Center staff (lactation consultants and
peer counselors) and work in cooperation with hospitals, local state WIC programs.

EXAMPLES OF WORK PERFORMED

Plan, directs and overseas The Lactation Center services and clinical lactation
practicum program. Observes, assesses, plans, performs specific care and evaluates
participants’ care based on assessments. Provides teaching to clients and their
families. Performs all related activities according to acceptable IBCLC and nursmg care
practlces and procedures.

Supervises, oversees and tralns clinical Iactatlon practlcum professmnals and
paraprofessionals in accordance with State WIC policies and procedures

Responsible for developing, writing, planning, implementing and managing program
operations, policies and procedures pertaining to the Lactation Center

Coordinates WIC breastfeeding actlvmes within local hospltals and community
organizations

Reviews literature and research fi‘ndings to keep abreast of current lactation protocols
and serves as a clinical resource for breastfeeding information to WIC participants, and
staff

Demonstrates knowledge of breastfeeding care, education principles, practices,
procedures and techniques required to assess breastfeeding needs. Develops care
plans and counsels WIC participants and family members

Maintains a system which insures the follow-up and continuous care for mothers and
infants refereed by hospitals and WIC staff

Develops documentation records to track clients’ progress and concerns
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Collects and monitors Lactation Center statistics and reports

Audits and monitors breast pumps, breastfeeding aids and other breastfeeding
materials in the Lactation Center :

Conducts monthly site meetings for Lactation Center staff, attends monthly supervisors’
meetings and other required trainings.

Coordlnates/perform utilization reviews, analyzes data, and then makes decisions and
recommendations to Breastfeedlng Coordinator

Assists with the training of all WIC staff that provides direct clinic services to WIC
participants in the ongoing training for breastfeeding promotion ‘and support

Attends work on the regular and predictable schedule in accordance with Hidalgo
County leave pohcy and performs other duties as assigned ' ~

GENERAL QUALIFICATION GUIDELINES

Experience and Edu‘cation

Graduatlcn from an accredlted two-year College or Unlvérélty with ‘a m|n|rnum of an
Associates Degree in Nursing. Combined years of Nursing experience greater than 5
years Documented; Neonatal Intensive Care Nursery and Post Partum experience
preferred. At least two years of expenence as a Board Certlfled Lactation Consultant.
Bilingual preferred (English/Spanish)

Certificates, Licenses, & Registrations

IBCLC Certification by International Board of Lactation Consultant Examiners
Licensed by Texas Board of Nursing as a Registerecl Nurse

Current Immunization Record and an annual Tuberculin test

Must possess a valid Texas Motor Vehicle Operator’s License

Must be able to be insured by the County’s insurance carrier

Knowledge, Skills, and Abilities

Ability to provide patient care, prepare and maintain follow-up on clients’ records,
organize, coordinate, and evaluate the Lactation Center activities and delivery of
breastfeeding support services
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Ability to train all levels of staff

Ability to analyze research data and co‘mpile reports

Knowledge and application of coﬁf\p’utekr‘,programs to include MS office software
Ability to plan, Qrganize, schedukle aknd coordinate resources effectively
Effective oral ahd written communication skills

Compleﬁon of all required WIC mOduIes during the probationary period
PHYSICAL DEMANDS: |

The physical demands described here are representative of thése that must be met by
an employee to successfully perform the essential functions of this job.

While pei‘fdrming t‘heyd,uties of this job, the employee is r‘egUIayrly' reqUEréd to talk or
hear. The employee frequently is required to stand. The emp'loyee is occasionally
required to walk; sit; use hands to find, handle, or feel objects, tools or controls; reach
with hands and arms; climb or balance; stoop and kneel.

The employee must 'occaSIonaIIy lift and/or move over 25 pounds. Speciflc vision
abilities required by thls JOb include close vision, depth perception, and: the ab|I|ty to
adjust focus. :

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

The noise level in the work environment is usually moderate.
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of assigned duties and
responsibilities which may include the following:

+ sitting for extended periods of time
* operating assigned equipment

Maintain mental capacity which permits:

» making sound decisions and using good judgment
» demonstrating intellectual capabilities

Effectively handle a work environment and conditions which involve:
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» working closely with others
» working in a multi-task environment

Maintain effective audio-visual discrimination and perception needed for:

 making observations

* reading and writing

* operating assigned equipment

« communication with others

* required to follow the Hidalgo County Accident Prevention Plan and -
~ department’s safety regulations
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HivparLco County T
Personnel Adjustment Request Form'

DEPARTMENT NAME/NUMBER: DATE: )

WIC/350 6-g-—14
CURRENT POSITION TITLE: .
CURRENT SLOT. #: 017-002

REQUESTED POSITION TITLE: .
(For new positions or reclassifications) Peer Counselor Manager

REQUEST FOR:

[ﬂ New Position O Temporary Position (] position Reclassification* [Jother

*Civil Service Positions are submitted to the Civil Service Commission.

POSITION SALARY REQUEST:

f’ w0 £ et /, -
bl L ErTILAE T
Salary Amount:  $ — wio $_27,996.86 s _ A ffé%&éip
Current Budgeted Salary Proposed Budgeted Salary . Net Change A

Position to be funded from one of the following;
D Current Department Budget [[] Annual Budget Cycle 0 Will Require Additional Funds

D Other -

POSITION Type:

Full Time Employee E Part Time Employee B
Object 113 Object 114

Enter hourly rate for temp. positions

Full Time Temporary Part Time Temporary l:l $
Object 121 Object 122 Hourly Rate * 2,080 hrs, per year = Annual Salary

TEMPORARY POSITIONS:

Start Date End Date Working Days & Hours Hours Per Week Duration (2 weeks, 3 months, etc.)

CIVIL SERVICE: FLSA:

Exempt D Exempt D
Non-Exempt Non-Exempt
N/A ]

JUSTIFICATION/PRIORITY: (Explain why this position or adjustment request is essential)

Needed to assist Registered Nurse in new Lactation Center - -

DALGO COUNT Parsonnel Adjustiment Request Formy
. UNT 2
gé‘lf)rll:]]f%%g({):n ' Revised: B/7£200/
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!

NEW POSITION: Brief job description and attach a copy of the new job description.

sdfsdfsdf

POSITION RECLASIFICATION: Explain change and /or increase in duties and responsibility. (Attach new job description)

ADDITIONAL DUTIES: Explain reason for additional duties and attach list of additional duties.

COMMENTS: (Any comments you wish to make régarding this request)

HUMAN RESOURCES: Classification and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

FUNDING AVAILABLE IN DEPT. BUDGET

PERSONNEL PROCEDURES COMPLETED

BUDGET PROCEDURES COMPLETED

[] Yes []no
[-}-YES [] no
Q YES [ NO

) “* 6—6—14

7DEPARTMENT HEAD Lo DATE

2 bbb Lo ot U114
HUMAN RESOURCES DIRECTOR DATE

G Ok 18 2014
DEPARTMENTZOF BUDGET & MANAGEMENT DATE °

4,  COMMISSIONERS COURT APPROVAL DATE

HIDALGO COUNTY

DBM 2007-001

Personnel Adjustment Request Form
Revised: 8/7/2007




HIDALGO COUNTY

PEER COUNSELOR MANAGER

GENERAL DESCRIPTION

Responsible for assisting in the coordination and monitoring of program activities.
Trains and supervises peer counselors and assists in the overall program planning and
management. Works under limited supervision with moderate latitude for the use of
initiative and independent judgment.

EXAMPLES OF WORK PERFORMED

Provides semi-monthly training to peer counselors at the program meetings

Promotes the program to community stakeholders

Maintains complete case files on each client

Manages client caseload; Matches peer counselors with clients deemed appropriate for
services

Monitors and evaluates client progress toward completion of assistance plan, amending
and revising plan as necessary

Prepares, schedules and suppoﬁs delivery of interactive counseling education
curriculum to facilitate staff learning about typical program issues and counseling
techniques

Maintains records and other required paperwork as necessary

Depending on program assigned, may assist in breastfeeding training of WIC staff and
potential Breastfeeding Peer Counselors or serve as a breastfeeding resource to WIC
staff and community

Performs related work as assigned

GENERAL QUALIFICATION GUIDELINES

Experience and Education

Three (3) years of experience as a peer counselor related to the department/program

Previous management experience
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Graduation from a high school or equivalent (GED)
Associate’s degree in social services or related field
Two (2) years of experience may be substituted for one (1) year of education

Certificates, Licenses, & Registration

Must have a current valid Texas motor vehicle operator’s license

Must be able to be insured by the County’s insurance carrier

May require certifications in various fields depending on department assigned; if hired
by the WIC department, may require a lactation certificate and other continuing

education

Knowledge, Skills, and Abilities

Must have the ability to read, write énd comprehend English and Spanish language
Bilingual (Spanish and English) with ability to converse fluently in both languages
Well organized and défail oriented |

Ability to understand and adhere rto|confidentiality laws and expectations

Ability to follow directions from a supervisor

Ability to follow department’s policies and procedures

Must have transportation and telephone availability

Skills and competence to establish supportive, trusting relationships and respect for
participants’ right to self-determination and their personal preferences

Ability to explain rules, regulations and policies of the program in terms understood by
clients and the general public

Ability to exercise considerable discretion in handling confidential files
Ability to manage inventory/property
Ability to document and keep accurate records

Be able to use a personal computer, including use of Word, Excel, and the internet;

knowledge of access helpful
e e e e ]
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If hired by the WIC department: Ability to operate and instruct patients about Breast
pumps, manual and electric; Ability to provide breastfeeding training to staff

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to talk or
hear. The employee frequently is required to stand. The employee is occasionally
required to walk; sit; use hands to find, handle, or feel objects, tools or controls reach
with hands and arms; climb or balance; stoop and kneel.

The employee must occasionally lift and/or move over 25 pounds. Specific vision
abilities required by this job include close vision, depth perceptlon and the ability to
adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

The noise level in the work environment is usually moderate. k
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of assigned duties and
responsibilities which may include the following:

e sitting for extended periods of time
e operating assigned equipment

Maintain mental capacity which perrnits:

e making sound decisions and using good judgment
e demonstrating intellectual capabilities

Effectively handle a work environment and conditions which involve:

e working closely with others
e working in a multi-task environment

Maintain effective audio-visual discrimination and perception needed for:

e making observations
e reading and writing

m
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e operating assigned equipment
¢ communication with others
e required to follow the Hidalgo County Accident Prevention Plan and department’s

safety regulations

O S O —
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Hiarco County
Personnel Adjustment Request Form

DEPARTMENT NAME/NUMBER: yy /350 DATE: 6-6-14

CURRENT POSITION TITLE: CURRENT SLOT. #: 017-003 &004

REQUESTED POSITION TITLE:
(For new positions or reclassifications) Peer Counsel orﬂé}\)

REQUEST FOR:

[ﬁ New Position L] Temporary Position [] Position Reclassification* O Other

*Civil Service Positions are submitted to the Civil Service Commission.

POSITION SALARY REQUEST:

g v o k
Salary Amount: $ - é,v $ 2 0 I 800. 0,0< «&’;“ $ 4 1 z 600.00
Current Budgeted Salary Proposed Budgeted Salary Net Change

Position to be funded from one of the following:

O Current Department Budget [] Annual Budget Cycle O Will Require Additional Funds
D Other
POSITION Type:

Full Time Employee EI Part Time Employee l:'
Object 113 Object 114

Enter hourly rate for temp. positions
Full Time Temporary D Part Time Temporary D $

Object 121 Object 122 Hourly Rate * 2,080 hrs. per year = Annual Salary
TEMPORARY POSITIONS:

Start Date End Date Working Days & Hours Hours Per Week Duration (2 weeks, 3 months, etc.)
CIVIL SERVICE: FLSA:

Exempt D Exempt I:l

Non-Exempt Eg Non-Exempt Izl
N/A |:|

JUSTIFICATION/PRIORITY: (Explain why this position or adjustment request is essential)
Needed to provide services in the new Lactation Center

HIDALGO COUNTY Personnet Adjustment Request Form
DBM 2007-001 Revised: 8/7/2007




NEW POSITION: Brief job description and attach a copy of the new job description.

sdfsdfsdf

POSITION RECLASIFICATION: Explain change and /or increase in duties and responsibility. (Attach new job description)

ADDITIONAL DUTIES: Explain reason for additional duties and attach list of additional duties.

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOURCES: Classification and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

Astmes ¥, f

DEPARTMENT HEAD FUNDING AVAILABLE IN DEPT, BUDGET [] Yes []no
£ o iy y
2. 54/&{{% - LoD [ afn Ob-1 &
HUMAN RESOURCES DIRECTOR DATE PERSONNEL PROCEDURES COMPLETED [-] Yes [ no
A < Py -
e H  f 4 s B sk n
5 A J N Olp)ia 2014
DEPARTMENT OF BUDGEF®& MANAGEMENT DATE °© BUDGET PROCEDURES COMPLETED Ef YES [] NO
4, — COMMISSIONERS COURT APPROVAL DATE

HIDALGO COUNTY
DBM 2007-001

Personnel Adjustment Request Form
Revised: 8/7/2007




HIDALGO COUNTY

PEER COUNSELOR |

GENERAL DESCRIPTION

Performs basic (entry-level) community counseling work sharing previous experiences
relating to the department’s program. Provides basic counseling, education and
assistance to participants of the program. Works under general supervision with limited
latitude for the use of initiative and independent judgment.

EXAMPLES OF WORK PERFORMED

Promotes team culture that recognizes, understands, and respects each client’s point of
view, experiences, and preferences

Prowdes peer counseling and consultatlon to individual program parhmpants families,
and/or team staff

Assists in promoting community services and/or counseling to the general public

Ensures accurate, timely, and complete documentation and subsequent data entry
when required

Actively participates in the daily check-in meetings, weekly staff meetings, monthly case
conferences and all agency staff meetings and trainings

May confers with physicians, nutritionists and nurses regarding the health of clients and
their children

Monitors counseling centers to ensure the environment is conducive to promotion of the
specified programs needs

Assesses participants problems and provides appropriate referrals

Uses appropriate counseling techniques/protocols in responding to a variety of culture
and family situations

Depending in program assigned, may provide counseling and education to pregnant
and breastfeeding women to encourage initiation and increased lactation during
breastfeeding

Performs all other related duties as assigned or required by the department

b e ]
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GENERAL QUALIFICATION GUIDELINES

Experience and Education

Graduation from a high school or equivalent (GED)
Previous experience as a peer counselor related to the department/program
Two (2) years of experience may be substituted for one (1) year of education

Certificates, Licenses, & Reqistration

Must have a current valid Texas motor vehicle operator’s license

Must be able to be insured by the County’s insurance carrier

May require certifications in various fields depending on department assigned; if hired
by the WIC department, may require a lactation certificate and other continuing

education

Knowle_dqe, Skills, and Abilities ’

Must have the ability to read, write and comprehend English and Spanish language
BiIinguéI (Spanish and English) with the ability to converse fluently in both Ianguageé
Well organized and detail oriented

Ability to understand and adhere to confidentiality laws and expectations

Ability to follow directions from a supervisor

Ability to follow department’s policies and procedures

Must have transportation and telephone availability

Skills and competence to establish supportive, trusting relationships and respect for
participants’ right to self-determination and their personal preferences

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to talk or
hear. The employee frequently is required to stand. The employee is occasionally
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required to walk; sit; use hands to find, handle, or feel objects, tools or controls; reach
with hands and arms; climb or balance; stoop and kneel.

The employee must occasionally lift and/or move over 25 pounds. Specific vision
abilities required by this job include close VISIOI’I depth perceptlon and the ability to
adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

The noise level in the work environment is usually moderate.
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of aSS|gned duties and
responsibilities Wthh ‘may include the following:

. sitting for extended periods of time
e operating assigned equipment

Maintain mental capacity which permits:

e making sound decisions and using good judgment
¢ demonstrating intellectual capabilities

Effectively handle a work environment and conditions which involve:

e working closely with others
e working in a multi-task environment

Maintain effective audio-visual discrimination and perception needed for:

making observations

reading and writing

operating assigned equipment

communication with others

required to follow the Hidalgo County Accident Prevention Plan and department’s
safety regulations

oot e e e s e i T e i e B e e
T e —
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Himavrco County
Pe_rsonnel Adjustment Request Form

DEPARTMENT NAME/NUMBER: DATE: R
WILC/350 6-6-14
SITION TITLE: CURRENT SLOT. #:
CURRENT POSIT 0‘17_005
REQUESTED POSITION TITLE: L :
(For new positions or reclassifications) CUSTODIAN I (PART TIME)

REQUEST FOR:

New Position U Temporary Position [ Pposition Reclassification* O Other

*Civil Service Positions are submitted to the Civil Service Commission.

POSITION SALARY REQUEST: . J
Salary Amount: $ " 5 P $ 8,818 $ O :’fﬁ % G
Current Budgeted Salgry Proposed Budgeted Salary Net Change '~

Position to be funded from one of the following:

| Current Department Budget [ Annual Budget Cycle O ‘Wil Require Additional Funds
D Other
POSITION Type:
-1 4 (7~
o () 7T
Full Time Employee D Part Time Employee - A Y f %/}/
Object 113 Object 114 ‘
Enter hourly rate for temp. positions
Full Time Temporary l:l Part Time Temporary D $ :
Object 121 Object 122 Hourly Rate * 2,080 hrs. per year = Annual Salary
TEMPORARY POSITIONS:
Start Date End Date ' Working Days & Hours Hours Per Week Duration (2 weeks, 3 months, etc.)
CIVIL SERVICE: FLSA:
Exempt D Exempt D
Non-Exempt @ Non-Exempt
z o
JUSTIFICATION/PRIORITY: (Explain why this position or adjustment request is essential)
Needed to clean new Lactation Center
HIDALGO COUNTY Personne! Adjustment Request Form

DBM 2007-001 Revised: 8/7/2007




NEW POSITION: Brief job description and attach a copy of the new job description.

sdfsdfsdf

POSITION RECLASIFICATION: Explain change and /or increase in duties and responsibility. (Attach new job description)

ADDITIONAL DUTIES: Explain reason for additional duties and attach list of additional duties,

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOURCES: Classification and Satary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

1. 6—-6—-14 )
DATE FUNDING AVAILABLE IN DEPT. BUDGET E/st ] no
2, i O (114
HOMAN, SOURCES DIRECI’OR v DATE PERSONNEL PROCEDURES COMPLETED [-Yes [Jno
o | ‘
3. il Olg 1320 1Y
DEPARTMEW«O’F BUQﬁT & MANAGEMENT DA E BUDGET PROCEDURES COMPLETED " YES [} NO
4, CON]MISSIONERS COURT APPROVAL DATE
HIDALGO COUNTY Personnel Ad]ustment Request Form

DBM 2007-001

Revised: 8/7/2007




HIDALGO COUNTY

CUSTODIAN I

GENERAL DESCRIPTION

Performs entry-level custodial work; Work involves cleaning and caring for county
buildings and premises, and maintaining custodial equipment, Works under close
supervision with minimal latitude for the use of initiative and independent judgment.

EXAMPLES OF WORK PERFORMED

Performs custodial functions such as sweeping, mopping, dusting, spray waxing, and
floor stripping

Performs rest room maintenance, replenishing supplies and applying cleaning
chemicals as appropriate ‘

Performs carpet maintenance

Cleans office furniture, walls, windows, and floors; and empties trash

May inspect buildings for cleanliness and report needed repairs as appropriate
Performs related work as assigned

GENERAL QUALIFICATION GUIDELINES

Experience and Education

Experience in custodial work
Graduation from high school or equivalent (GED)
Experience and education may be substituted for one another

Knowledge, Skills, and Abilities

Knowledge of cleaning techniques and procedures

Skill in the use of custodial materials and chemicals; and in the operation of custodial
equipment

PHYSICAL DEMANDS:
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The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to talk or
hear. The employee frequently is required to stand. The employee is occasionally
required to walk; sit; use hands to find, handle, or feel objects, tools or controls; reach
with hands and arms; climb or balance; stoop and kneel.

The employee must occasionally lift and/or move over 25 pounds. Specific vision
abilities required by this job include close vision, depth perception, and the ability to
adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an
employee encounter while performing the essential functions of this job.

The noise level in the work environment is usually moderate.
SAFETY REQUIREMENTS:

Maintain physical conditions appropriate to the performance of assigned duties and
responsibilities which may include the following:

» sitting for extended periods of time
+ operating assigned equipment

Maintain mental capacity which permits:

» making sound decisions and using good judgment
» demonstrating intellectual capabilities

Effectively handle a work environment and conditions which involve:

+ working closely with others
» working in a multi-task environment

Maintain effective audio-visual discrimination and perception needed for:

» making observations

+ reading and writing

+ operating assigned equipment

« communication with others

* required to follow the Hidalgo County Accident Prevention Plan and
department’s safety regulations
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