
COUNTY HIDALGO

HIDALGO COUNTY AUDITORS OFFICE
Hidalgo County Administration Building
2808 South Business Highway 281
Edlnburg, Texas 78539-6243
PHONE: (956) 318-2511
FAX: (956) 318-2577
WEBSIrE: www.co.hidalgo.tx. us/auditor
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RE: Certification of Revenue

Dear Judge and Commissioners:

Pursuant to Local Government Code § 111.0706 SPECIAL BUDGET FOR GRANT OR AID MONEY:

The county auditor shall certify to the commissioners court the receipt of all public or
private grant or aid money that is available for disbursement in a fiscal year but not
included in the budget for that fiscal year. On certification, the court shall adopt a
special budget for the limited purpose of spending the grant or aid money for its
intended purpose.

I, Ray Eufracio, County Auditor of Hidalgo County, certify to the Hidalgo County Commissioners Court
receipt of an award from the Executive Office of the President - Office of National Drug Control Policy.
funds may now be made available by creating a new special budget or amending a current budget for
intended purposes.

AMOUNT
$685,705.00

PURPOSE
Award No. G16SS0002A - High Intensity Drug Trafficking Areas (HIOTA)

CERTI D BY

Ray ndo Eufracio, CPA
Hi go County Auditor
R Eufracio. CPA
Hidalgo County Auditor
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April 22, 2016

EDINBURG, TEXAS 78539

Ramon Garcia, Hidalgo County Judge
A.C. Cuellar Jr., Commissioner, Precinct No. 1
Eduardo “Eddie’ Cantu, Commissioner, Precinct No. 2
Jose M. Flores, Commissioner, Precinct No. 3
Joseph Palacios, Commissioner, Precinct No. 4
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Minerva Din

From: Nelda Olivarez [nolivarez@hidtataskforce.us}
Sent: Friday, April22, 2016 2:25 PM
To: minerva.diaz@auditorco.hidalgo.tx.us
Cc: Deborah Fischer
Subject: HIDTA Grant number G16550002A /Al#54270

A Certification of Revenues in the amount of $685,705.00 is required for the above grant.

Nelda Olivarez
Accountant
Hidalgo County
HIDTA Task Force
PU Box 5719
McAlIen, TX 78502
Primary Email: nolivarez)hidIaIaskforce.us
Office (956) 381-0444
Fax (956) 381-8722

This record contains Sensitive Security Information that is controlled under 49 CFR parts 15 and 1520. No part
of this record may be disclosed to persons without a “need to know”, as defined in 49 CFR parts 15 and 1520,
except with the written permission of the Administrator of the Hidalgo County Criminal District Attorney
HIDTA Task Force. Unauthorized release may result in civil penalty or other action. For U.S. government
agencies, public disclosure is governed by 5 U.S.C. 552 and 49 CFR parts 15 and 1520.
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AI-54270
FIIDTA - Task Force 9. A.

CC - REGULAR

Meeting
04/26/2016

Date:

Submitted Nelda Olivarez, FIIDTA
By:

Department: IUDTA

Information

CAPTION
FIIDTA Task Force (1291):
1. Authorization and approval to accept grant agreement for award no. G 1 6SS0002A
between Hidalgo County and the Executive Office of the President, Office of National
Drug Control Policy in the amount of $685,705.00 for grant period of 01/01)2016 to
12/31/2017.
2. Authorization for County Judge. as authorized official, to sign grant award form and
related documents.
3. Approval of certification of revenues as certified by the County Auditor’s Office.
4. Approval of appropriation of funds for the Hidalgo Counw HIDTA Task Force (Hidalgo
County’ District Attorneys’ HIDTA Initiative)
in the amomt of $685,705.00 for fiscal year 2016.
5. Approval of salary redistribution of funds as per Exhibit A, effective next full pay period
05/02/16.
6. Approval to revise the salary schedules in accordance with Commissioners Court action.

BACKGROUND

This grant is non-R&D and approved subject to such conditions or limitations as are set
forth for the Grant Terms and Conditions.

Fiscal Impact

FISCAL YEAR: 2016 ACCT. #: 6-1251412-00-270-01 1-0-)OcX
FUNDS AVAILABLE MATCHING FUNDS

N
Y/N?: Y/N?:

BUDGETARY IMPACT:

Funds available as of 04/22/16.

FISCAL YEAR: 2016 ACCT. #: 6-1291-4l2-00-270-003-6-XXX



FUNDS AVAILABLE MATCHING FUNDS
N

Y/N?: YIN?:

BUDGETARY IMPACT:

Funds available

Attachments

2016 Grant Agreement

Form SF424

Certification Regarding Lobbying

Appropriation

Exhibit A

PAR FORMS

Salary Budget

Form Review

Inbox Reviewed By Date
Budget & Management Veronica Ortiz 04/19/20 16 04:17 PM
Human Resources Diana Munoz 04/22/2016 02:22 PM
Human Resources Diana Munoz 04/22/2016 03:02 PM
Final Approval

Form Started By: Nelda Olivarez Started On: 04/19/2016 11:54 AM



March 7,2016

Mr. Ramon Garcia
Hidalgo County Auditor’s Office
3100 S. Closner, Foxtrot Building
Edingburg, TX 78539

Dear Mr. Garcia:

We are pleased to inform you that your request for funding from the High Intensity Drug

Trafficking Areas (HIDTA) Program has been approved, and a grant (Grant Number

GI6SS0002A) has been awarded in the amount of $685,705.00. This grant will support

initiatives designed to implement the Strategy proposed by the Executive Board of the

SWB - South Texas HIDTA and approved by the Office of National Drug Control Policy (ONDCP).

The original Grant Agreement, including certain Special Conditions, is enclosed. By

accepting this grant, you assume the administrative and financial responsibilities outlined in the

enclosed Grant Conditions, including the timely submission of all financial and programmatic

reports, the resolution of audit findings, and the maintenance of a minimum level of cash-on-hand.

Should your organization not adhere to these terms and conditions, ONDCP may terminate the grant

for cause or takc other administrative action.

If you accept this award, please sign both the Grant Agreement and the Grant Conditions and

reWm a copy to:

Finance Unit
National HIDTA Assistance Center
11200 NW 20th Street, Suite 100
Miami, FL 33172
(305) 715-7600
Or via email to your respective NHAC accountant.

Please keep the original copy of the Grant Agreement and Grant Conditions for your file.

If you have any questions pertaining to this grant award, please contact me at (202) 395-4868.

Sincerely,

k1. )c111ie?3
Michael K. Gottlieb

National HIDTA Director
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Executive Office of the President Grant Agreement
Office of National Drug Control Policy

1. Recipient Name and Address 4. Award Number (FAIN): G 1 6SS0002A

Hidalgo County Auditor’s Office 5. Period of Perfonnance:

3100 S. Closner, Foxtrot Building From 01/01/2016 to 12131/2017
Edingburg, TX 78539

2. Total Amount of the Federal Funds Obligated: 6. Federal Award Date: 7. Action:
$685,705.00 March 7, 2016 Initial

2A. Budget Approved by the Federal Awarding 8. Supplement Number
Agency $685,705.00

3. CFDA Name and Number: 9. Previous Award Amount:
High Intensity Drug Trafficking Areas
Program - 95.001

3A. Project Title 10. Amount of Federal Funds Obligated by this
Action:
S685,705.00

High Intensity Drug Trafficking Areas (111D14) 11. Total Amount of Federal Award:
Program 5685,705.00

12. This Grant is non-R&D and approved subject to such conditions or limitations as are set forth on the
attaehed seven pages.

13. Statutory Authority for Grant: Public Law 114-11 3

:r 4**v4flnovAL u nannccEpTsNcw:r

14. Typed Name and Title of Appmving Official IS. Typed Name and Title of Authorized Official

Michael K. Gottlieb Mr. Ramon Garcia

National I-IIDTA Director

Office of National Drug Control Policy Hidalgo County*idh r½Offiee Judge

16. Signature of Approving ONDCP Official 17. Signature of AuthoHzed Recipient/Date

.1ti2

AGENCYIJSE ONLY
18. Accounting Classification Code 19. HifiTA AWARD

DUNS: 103110834 QWDIO7ODBI6I7XX 0ND6113

EN: 1746000717A4 OND2000000000 0C410001
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GRANT CONDITIONS

A. General Terms and Conditions

1. This award is subject to The Uniform Administrative Requirements, Cost Principles, and Audit
Requirements in 2 C.F.R. Part 200 (the “Part 200 Uniform Requirements”), as adopted and
implemented by the Office of National Drug Control Policy (ONDCP) in 2 C.F.R. Part 3603.
For this 2016 award, the Part 200 Uniform Requirements supersede, among other things, the
provisions of 28 C.F.R. Parts 66 and 70, as well as those of 2 C.F.R. Pans 215, 220, 225, and
230.

For more information on the Part 200 Uniform Requirements, see https:/Jcfo.govicofarl. For
specific, award-related questions, recipients should contact ONDCP promptly for clarification.

2. This award is subject to the following additional regulations and requirements:

• 28 CFR Part 69 — “New Restrictions on Lobbying”

• 2 CFR Part 25— “Universal Identifier and System of Award Management”

• Conflict of Interest and Mandatory Disclosure Requirements, set out in paragraph 7 of these
terms and conditions

• Non-profit Certifications (when applicable)

3. Audits conducted pursuant to 2 CFR Part 200, Subpart F, “Audit Requirements” must be
submitted no later than 9 months after the close of the grantee’s audited fiscal year to the Federal
Audit Clearinghouse at https://harvester.eensus.gov/facweb/.

4. Recipients are required to submit Federal Financial Reports (FFR) to the Department of Health
and Human Services, Division of Payment Management (HHS/DPM). Federal Financial Report
is required to be submitted quarterly and within 90 days after the grant is closed out.

5. The recipient gives ONDCP or the Government Accountability Office, through any authorized
representative, access to, and the right to examine, all paper or electronic records related lo the
grant.

6. Recipients of HIDTA funds are not agents of ONDCP. Accordingly, the grantee, its fiscal agent
(s), employees, contractors, as well as state, local, and Federal participants, either on a collective
basis or on a personal level, shall not hold themselves out as being part of, or representing, the
Executive Office of the President or ONDCP.

7. These general terms and conditions as well as archives of previous versions of the general terms
and conditions are available online at www.whitehousc.2ov/ondcp/grants.

8. Conflict of Interest and Mandatory Disclosures

A. Conflict of Interest Requirements
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As a non-Federal entity, you must follow ONDCP’s conflict of interest policies for Federal
awards. Recipients must disclose in writing any potential conflict of interest to an ONDCP
Program Officer; recipients that are pass-through entities must require disclosure from
subrecipients or contractors. This disclosure must take place immediately whether you are an
applicant or have an active ONDCP award.

The ONDCP conflict of interest policies apply to sub-awards as well as contracts, and are as
follows:

i. As a non-Federal entity, you must maintain written standards of conduct covering conflicts
of interest and governing the performance of your employees engaged in the selection,
award, and administration of subawards and contracts.

ii. None of your employees may participate in the selection, award, or administration of a
subaward or contract supported by a Federal award if he or she has a real or apparent
conflict of interest, Such a conflict of interest would arise when the employee, officer, or
agent, any member of his or her immediate family, his or her partner, or an organization
which employs or is about to employ any of the parties indicated herein, has a financial or
other interest in or a tangible personal benefit from an organization considered for a sub-
award or contract. The officers, employees, and agents of the non-Federal entity must
neither solicit nor accept gratuities, favors, or anything of monetary value from
subrecipients or contractors or parties to subawards or contracts.

iii. If you have a parent, affiliate, or subsidiary organization that is not a State, local
government, or Indian tribe, you must also maintain written standards of conduct covering
organizational conflicts of interest. Organizational conificts of interest means that because
of relationships with a parcnt company, affiliate, or subsidiary organization, you are unable
or appear to be unable to be impartial in conducting a sub-award or procurement action
involving a related organization.

B. Mandatory Disclosure Requirement

As a non-Federal entity, you must disclose, in a timely manner, in writing to ONDCP all
violations of Federal criminal law involving fraud, bribery or gratuity violations potentially
affecting the Federal award. Non-Federal entities that have received a Federal award that
includes the term and condition outlined in 200 CFR Part 200, Appendix XII “Award Term and
Condition for Recipient Integrity and Performance Mailers,” are required to report certain civil,
criminal, or administrative proceedings to SAM. Failure to make required disclosures can result
in remedies such as: temporary withholding of payments pending correction of the deficiency,
disallowance of all or part of the costs associated with noncompliance, suspension, termination of
award, debarment, or other legally available remedies outlined in 2 CFR 200.338 “Remedies for
Noncompliance”.

9. FFATA / DATA Act Compliance. Each applicant is required to (i) Be registered in the System
for Award Management (SAIvI) before submitting its application; (ii) provide a valid DUNS
number in its application; (iii) continue to maintain an active SAM registration with current
information at all times during which it has an active Federal award; and (iv) provide all relevant
grantee information required for ONDCP to collect for reporting related to FFATA and DATA
Act requirements.

10. Subawards are authorized under this grant award. Subawards must be monitored by the award
recipient as outlined in 2 CFR 200.331.
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11. Recipients must comply with the Government-wide Suspension and Debarment provision set
forth at 2 CFR Part ISO.

12. As specified in the HIDTA Program Policy and Budget Guidance, recipient must:

a) Establish and maintain effective internal controls over the Federal award that provides
reasonable assurance that Federal award funds are managed in compliance with Federal
statutes, regulations and award terms and conditions. These internal controls should be in
compliance with the guidance in “Standards for Internal Control in the Federal
Government,” issued by the Comptroller General of the United States and the “Internal
Control Integrated Framework,” issued by the Committee of Sponsoring Organizations of
the Treadway Commission (COSO).

b) Comply with Federal statutes, regulations, and the terms and conditions of the Federal
awards.

c) Evaluate and monitor compliance with applicable statute and regulations, and the terms
and conditions of the Federal award.

d) Take prompt action when instances of noncompliance are identified, including
noncompliance identified in audit findings.

e) Take reasonable measures to safeguard protected personally identified information (P11)
and other information ONDCP or the recipient designates consistent with applicable
Federal, state, and local laws regarding privacy and obligations of confidentiality.

B. Recipient Integrity and Performance Matters

Reporting of Matters Related to Recipient Integrity and Performance

I. General Reporting Requirement

If the total valve of your currently active grants, cooperative agreements, and procurement
contracts from all Federal awarding agencies exceeds S 10,000,000 for any period of time
during the period of performance of this Federal award, then you as the recipient during that
period of time must maintain and report current information to the System for Award
Management (SAM) that is made available in the designated integrity and performance
system (currently the Federal Awardee Performance and Integrity Information System
(FANIS)) about civil, criminal, or administrative proceedings described in paragraph 2 of
this award term and condition (below). This is a statutory requirement under section 872 of
Public Law 110417, as amended (41 U.S.C. 2313). As required by section 3010 of Public
Law 111-212, all information posted in the designated integrity and performance system on
or after April 15, 2011, except past performance reviews required for Federal procurement
contracts, will be publicly available.

2. Proceedings About Which You Must Report

Submit the information required about each proceeding that:

a. Is in connection with the award or performance of a grant, cooperative agreement, or
procurement contract from the Federal Government;

b. Reached its final disposition during the most recent 5 year period; and

c. Is one of the following:
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(1) A criminal proceeding that resulted in a conviction, as defined in paragraph 5 of this
award term and condition (below);

(2) A civil proceeding that resulted in a finding of fault and liability and payment of a
monetary fine, penalty, reimbursement, restitution, or damages of $5,000 or more;

(3) An administrative proceeding, as defined in paragraph 5 of this award term and
condition, that resulted in a finding of fault and liability and your payment of either a
monetary tine or penalty of $5,000 or more or reimbursement, restitution, or damages in
excess of $100,000; or

(4) Any other criminal, civil, or administrative proceeding if:

(i) It could have led to an outcome described in paragraph 2.c.( 1), (2), or (3) of this
award term and condition;

(ii) It had a different disposition arrived at by consent or compromise with an
acknowledgment of fault on your part; and

(iii) The requirement in this award term and condition to disclose information about the
proceeding does not conflict with applicable laws and regulations.

3. Reporting Procedures

Enter in the SAM Entity Management area the information that SAM requires about each
proceeding described in paragraph 2 of this award term and condition. You do not need to
submit the information a second time under assistance awards that you received if you
already provided the information through SAM because you were required to do so under
Federal procurement contracts that you were awarded.

4. Reporting Frequency

During any period of time when you are subject to the requirement in paragraph I of this
award term and condition, you must report proceedings information through SAM for the
most recent 5 year period, either to report new information about any proceeding(s) that you
have not reported previously or affirm that there is no new information to report. Recipients
that have Federal contract, grant, and cooperative agreement awards with a cumulative total
value greater than $10,000,000 must disclose semiannually any information about the
criminal, civil, and administrative proceedings.

5. Definitions

For purposes of this award term and condition:

a. Administrative proceeding means a non-judicial process that is adjudicatory in nature in
order to make a determination of fault or liability (e.g., Securities and Exchange
Commission Administrative proceedings, Civilian Board of Contract Appeals proceedings,
and Armed Services Board of Contract Appeals proceedings). This includes proceedings at
the Federal and State level but only in connection with performance of a Federal contract or
grant. It does not include audits, site visits, corrective plans, or inspection of deliverables.

b. Conviction, for purposes of this award term and condition, means a judgment or
conviction of a criminal offense by any court of competent jurisdiction, whether entered
upon a verdict or a plea, and includes a conviction entered upon a plea of nob contendere.

c. Total value of currently active grants, cooperative agreements, and procurement contracts
includes—

(1) Only the Federal share of the funding under any Federal award with a recipient cost
share or match; and
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(2) The vaiue of all expected funding increments under a Federal award and options,
even if not yet exercised.

C. Program Specific Terms and Conditions

The following special conditions are incorporated into each award document.

1. This grant is awarded for above program. Variation from the description of activities approved
by ONDCP and/or from the budget attached to this letter must comply with the reprogramming
requirements as set forth in ONDCP’s HIDTA Program Policy and Budget Guidance.

2. This award is subject to the requirements in ONDCP’s HIDTA Program Policy and Budget
Guidance.

3. No HIDTA hinds shall be used to supplant state or local hinds that would otherwise be made
available for the same purposes.

4. The requirements of 28 CFR Part 23, which pertain to information collection and management
of criminal intelligence systems, shall apply to any such systems supported by this award.

5. Special accounting and control procedures must govern the use and handling of HIDTA
Program hinds for confidential expenditures; i.e., the purchase of information, evidence, and
services for undercover operations. Those procedures are described in Section 6 of the FUDTA
Program Policy and Budget Guidance.

6. Property acquired with these HIDTA grant funds is to be used for activities of the SWB - South
Texas HIDTA. If your agency acquires property with these funds and then ceases to participate
in the HIDTA, this equipment must be made available to the HJDTA’s Executive Board for use

by other HIDTA participants.
7. All law enforcement entities that receive hinds from this grant must report all methamphetamine

laboratory seizure data to the National Clandestine Laboratory Database/National Seizure
System at the El Paso Intelligence Center.

D. Federal Aivard Performance Goals

1. All entities that receive hinds from this award are responsible for achieving performance goals
established in the HIDTA Performance Management Process (PMP) and approved by the
HIDTA’s Executive Board and ONDCP.

2. All entities that receive funds from this award must report progress in achieving performance
goals at least quarterly using the PMP.

See also Section A. 4 regarding Federal Financial Reports.

E. Payment Basis

I. A request for Advance or Reimbursement shall be made using the HHS/DPM system
(www.dpm.psc.gov).

2. The grantee, must utilize the object classes specified within the initial grant application each
time they submit a disbursement request to ONDCP. Requests for payment in the DPM system
will not be approved unless the required disbursements have been entered using the
corresponding object class designations. Payments will be made via Electronic Fund Transfer
to the award recipient’s bank account, The bank must be Federal Deposit Insurance Corporation
(FDIC) insured. The account must be interest bearing.



3. Except for interest earned on advances of hinds exempt under the Intergovernmental
Cooperation Act (31 U.S.C. 6501 et seq.) and the Indian Self-Determination and Education
Assistance Act (25 U.S.C. 450), awardees and sub-awardees shall promptly, but at least
annually, remit interest earned on advances to HHSIDPM using the remittance instructions
provided below.

Remittance Instructions - Remittances must include pertinent infonnation of the payee and
nature of payment in the memo area (often referred to as “addenda records” by Financial
Institutions) as that will assist in the timely posting of interest earned on Federal hinds. Pertinent
details include the Payee Account Number (PAN), reason for check (remittance of interest
earned on advance payments), check number (if applicable), awardee name, award number,
interest period covered, and contact name and number. The remittance must be submitted as
follows:

Through an electronic medium using either Automated Clearing House (ACH) network or a
Fedwire Funds Service payment.

(i) For ACH Returns;

Routing Number: 051036706
Account number: 303000
Bank Name and Location: Credit Gateway—ACM Receiver St. Paul, MN

(ii) For Fedwire Returns4:

Routing Number 021030004
Account number: 75010501
Bank Name and Location: Federal Reserve Bank Treas NYC/Funds Transfer
Division New York, NY
(* Please note organization initiating payment is likely to incur a charge from
your Financial Institution for this type of payment)

For recipients that do not have electronic remittance capability, please make checkt4 payable
to: “The Department of Health and Human Services.”

Mail Check to Treasury approved lockbox:
HHS Program Support Center, P.O. Box 530231, Atlanta, GA 30353-0231
(4* Please allow 4-6 weeks for processing of a payment by check to be
applied to the appropriate PMS account)

Any additional informationlinstrnctions may be found on the PMS Web site at
httn://www,dom.psc.2ov/.

4. The grantee or subgrantee may keep interest amounts up to $500 per year for administrative
purposes.



RECIPIENT ACCEPTANCE OF GRANT CONDITIONS

Organization: Hidalgo County A’udior¼-O%lee- Judge

Signature: Date:

Name: Ramon Garcia
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Budget DetaN
2016 - SWB - South Texas

Initiative - Hidalgo County DA HIDTA Task Force

Award Recipient - Hidalgo County Auditor’s Office (G16SS0002A)

Resource Recipient - Hidalgo County District Attorney’s Office
Indirect Cost: ao*
Awarded Budget (as approved by ONOCP)

Administrative staff
Analyst - Intelligence

Financial staff

Investigabve - Law Enforcement Officer

Total Fringe

Total Budget

iifl14

$12,600.00

$10,475.00

$3,300.00

$129,52B.00

$155,903.00

$685,705.00

$683 705.00

n,c
Administrative Staff 1. $42,000.00

Analyst - Intelligence 1 $35,885.00

Financial Staff 1 $11,000.00

Investigative - Law Enforcement Officer 7 $440,917.00

Total Personnel $529,802.00

..,

1

I

1

7

Page 1 ci 1 3/4/2016 11:35:01 AM



Hidaigo County DA HIOTA Task Force
Hidaigo County Auditors Office 016550002A
Hidaigo County District Attorneys Office

Personnel
Position
Administrative Staff
Analyst - Criminal
Analyst - Intelligence
Analysl - Program
Attorney
Coordinator
Counselor
Director
Director - Demand Reduction
Director - Deputy
Director - Investigative Support Center
Financial Manager
Financial Staff
Iniormallon Technology Manager
Informalion Technology staff

Investigative - Law Enforcement Officer
InvestIgative - Support
Paralegal 6 Support
SpecIalist
Therapist
Training Coordinator
Training Staff
Treatment, prevenhion, demand reduction
Total

# Positions Total Salary
1 42,000
0 0
1 36,655
0
0
0
0

Prior Year Budgets
2015

42,000
0

34,917
o o 0
o 0 0
o 0 0
o 0 0
0
0
a
0
0

11,000
0
0

0
0
0
a
0

53,885
0
0

Overtime
Position
Investigative Law Enforcement Orflcer
Support
Treatment. prevention, demand reduction

# Positions Total Amount
0
0

0
0

Prior Year Budgets
2015 2014 Comments

0
0

0
0

440,917
0
0
0
0

399000
0
0
0
0

O 0 0
0 0 0

2014 Comments
42,000 I. Lopez S. Paid 100% from grant

0
34.9172. Sanchez K. Paid 100’/from grant

0
0
0
0
0

39,450 3. Ohvarez. N. Paid 20% from grant
0
0

4 D&gado,J 84.47% 592,917,5. Martinez, S
100% $57,000, 6 Perez. M 100% $53,000, 7
Rodriguez R. 100% $55,000.8 Sampayo, R
100% 555,000,9 Slftientes, J 100% 562,000

413,000 10. Trevino, C. 100% 580,000
0
0
0
0
0
0

0 0
529,802 529,367

PrlorYcar Budgets
2015 2014 Comments

12.600 12,600 1. Lopez, a Paid 100°kfron, grant
0

10,4752. Sanchez, K. Paid 100% from grant
0
0
0
0
0
0
0
0
0

11,8353. Ohvarez, N. Paid 20% from grant
0
0

4. Deigado,J 64.47% $26,085, 5-Martinez, S
100% $17,100; 6 Perez, M 100% $15,900., 7
Rodriguez. R. 100%$16,500;8 Sampayo,R
100% $16,500, 9 Slfuentes, J 100% $18,600;
10. Trevino, C 100% $18,843

Fringe
NameiPosluon
Administrative staff
Analyst - Criminal
Analyst - Intelligence
Analyst - Program
Attorney
Coordinator
Counselor
Direcior
Director - Demand Reduction
Oireclor - Deputy
Director - InvestIgative Support Center
Financial Manager
Financial staff
Information Technology Manager
Information Technology staff

Investigative- Law Enforcement Officer
Investigative - support
Overtime
Paralegal & support
Specialist
Therapist
Training Coordinator
Training staff
Treatment, prevention, demand reduction
Total

0
10 529,802

Amount Total Benefits
1 12.600
0 0
1 10,475
0 0
0 0
0 0
0 0
o a
o 0
o 0
o 0
o 0
1 3,300
0 0
0 0

7 12g.52a
0 0
0 D
0 0
0 0
0 0
O 0
0 0

0
10,475

0
0
0
0
0
0
0
0
0

13,128
0
0

119,700
a
0
0
0
0
0
0

121,425
0
0
0
0
0
0
0
0

156,338
0 0

10 155,903 155,903

0



Total 0 0 0 0

Travel Prior Year Budgets
Purpose # PosItions Total Amount 2015 2014 Comments
AdmInistrative 0 0 0 0
investigatWelOperabonat 0 0 0 0
Training 0 0 0 0
Treatment, prevention, demand reduction 0 0 0
Total 0 0 0 0

Facilities Prior Year Budgets
DescriptIon # Leases Total Amount 2015 2014 Comments
improvements 0 0 0
Lease 0 0 0 0
Support 0 0 0
Utilities 0 0 0
Treatment, prevention, demand reduction 0 0 0
Total 0 0 0 0

Services PrIor Year Budgets
Description and Quantity # Services Total Amount 2015 2014 Comments
Aviation 0 0 0
Communications - data lines 0 0 0
Communications - mobile phones & pagers 0 0 0
Communications - office phones 0 0 0
Contractor - Administrative staD 0 0 0 0
Contractor - Analyst - CrimInal 0 0 0 0
Contractor - Analyst Intelligence 0 0 0 0
Contractor-Maiyst-Program 0 0 0 0
Contractor - Attorney 0 0 0 0
Contractor - Coordinator 0 0 0 0
Contractor - Counselor 0 0 0 0
Contractor - Director 0 0 0 0
Contractor - Director - Demand Reduction 0 0 0 0
Contractor - Director - Deputy 0 0 0 0
Contractor - Director’ SC 0 0 0 0
Contractor - Financial Manager 0 0 0 0
Contractor - Financial staff 0 0 0 0
Contractor - Information Technology Manager 0 0 0 0
Contractor-infonnationTechnologystaff 0 0 0 0
Contractor - Investigative - LEO 0 0 0 0
Contractor - Investigative - support 0 0 0 0
Contractor - Parategat & support 0 0 0 0
Contractor - SpecIalist 0 0 0 0
Contractor Therapist 0 0 0 0
Contractor - Training Coordinator 0 0 0 0
Contractor - Training staff 0 0 0 0
Deconflictlon servIces 0 0 a
Equipment rentals 0 0 0
Insurance 0 0 0
Insurance - Director’s liabilIty 0 0 0
investigative services 0 0 0
National security clearance (DHS) 0 0 0 0
Printlng&documentsupport 0 0 0
Service contracts 0 0 0
Service contracts: treatmenUprevention/demand red 0 0 0
Shipping & postage 0 0 0
Software maintenance 0 0 0
Subscriptions-database 0 0 0
Subscriptions - publications 0 0 0
Training 0 0 0
Vehicle allowance 0 0 0 0
Vehicle lease - passenger 0 0 0 0
Vehicle tease - specialty 0 0 0 0
Treatment, prevention, demand reduction 0 0 0
Total 0 0 0 0

Equipment Prior Year Budgets
Description #Equipment Total Amount 2015 2014 Comments



Communications - data lines 0 0 0
Communications - mobile phones & pagers 0 0 0
Communications - office phones 0 0 0
Communications - radios 0 0 0
Computers - desktop, laptop & notebook 0 0 0
Computers - networking devices 0 0 0
Computers - peripherals & printers 0 0 0
Office - furnIture 0 0 0
Office - machines 0 0 0
Technical investigative equipment 0 0 0
Technical investigative equipment - audio 0 0 0
Technical investigative equipment - vIsual 0 0 0
Vehicles - passenger 0 0 0 0
Vehicles-specIalty 0 0 0 0
Treatment, prevention, demand reduction 0 0 0
Total 0 0 0 0

Supplies Prior Year Budgets
Description Total Ameunt 2015 2014 Comments
InvestIgatIve/OperatIonal 0 0 0
Office 0 0 0
Software - lIcenses 0 0 0
Treatment, prevention, demand reduction 0 0 0
Communications - data lines 0 0 0
Communications - mobile phones & pagers 0 0 0
Communications - office phones 0 0 0
Communications - radios 0 0 0
Computers - desktop, laptop & notebook 0 0 0
Computers - networking devices 0 0 0
Computers - peripherals & printers 0 0 0
Office- furnIture 0 0 0
Office-machines 0 0 0
Technical investigative equipment 0 0 0
Technical Investigative equipment - audio 0 0 0
Technical investigative equipment - visual 0 0 0
Vehicles-passenger 0 0 0 0
Vehicles - specialty U 0 0 0
Total a a a a

Other Prier Year Budgets
Description Total Amount 2015 2014 Comments
Administrative costs 0 0 0
PEIPIIPS 0 0 0
Treatment, prevention, demand reduction 0 0 0
Tetal a ü a

Grand Total 20 685,705 685.705 685,705
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CERTIFICATION REGARDING LOBBYING

Certification for Contracis. Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or altempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal-contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress. an
officer or employee of Congress, or an employee of a Member of Congress In connection with this Federal
contract, grant, ban, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, “Disdostre of Lobbwlg Activities,” in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be Included In the award documents
for all subawards at all tiers (Including suboantracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subreciplents shall certify end disclose accordingly. This certification
Is a material representation of fact upon which reliance was placed when this transaction was made or
entered Into. Submission of this certification is a prerequIsIte for making or entering into this transaction
imposed by section 1352. title 31, U.S. Code, Any person who falls to rile the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure,

Statement for Loan Guarantees and Loan lnsvranco

The undersigned states, to the best of his or her koowledge and belief, that

If any hinds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress. or an employee of
a Member of Congress In connection with this commitment providing for the United States to insure or
guarantee a loan, the undersigned shall complete and submit Standard Form’LLL, “Disclosure of Lobbying
Activities,” in accordance with its Instructions, Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31,U.S, Code. Any person who fails to file the
required statement shall be subject to a civil penalty of not less than $10,000 and not mom than $100,000
for each such failure.

ORGANIZATION

Illidaigo County Criminal District Attorfley’ s HID-TA Task Force I
• PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: Hr. • First Name:

____________________________________

Middle Name:

Last Name: Garcia Suffit

‘Title: In1ao County Judge

• SIGNATURE:1 ‘DATE:

_____________



Honorable Commissioner’s Court of Hidalgo County:

INCREASE OBJECT C’JCREASE
NIThffiER(S) ACCOUNT (OBJECT) NAME (DECREASE)

6-1291-412-00-270-003-6- 113 Full - time Employees $ 529,802.00

6-1291412-00-270-003-6- 211 Health Insurance 53,478.00

6-1291-412-00-270-003-6- 212 Life Insurance 326,00

6-1291-412-00-270-003-6- 220 FICA / Social Security Contributions 40,530.00

6-1291-412-00-270-003-6- 230 Retirement 44,453,00

6-1291-412-00-270-003-6- 250 Unemployment Compensation 3,179.00

6-1291412-00-270-003-6- 260 Workers’ Compensation 13,937.00

6-1291-331-10-270-003-6- 000 TOTAL ESTIMATED REVENUES $
S

685,705A)O

There are no areas in my current budget to reduce in order to fund the above mentioned item(s).
Retirement is budgeted less than the required amount. The HIBTA Policy and Budget Guidance states that the fringe benefit
package (per employee) should not exceed 30 percent of the salary. The deficit in retirement will be offset with the 30%
reclassifications.

ii
APPROVED BY DATE DEPARINENT HEAD SIGNATURE

%‘‘

DATE; April 19, 2016 ..‘ fl. ‘.

.L,...
DEPARTMENT HEAD; Ricardo Rodtiguez,Criminal District Attorney

DEPARTMENT NAME; HIDTA Task Force

ACCOUNT NUMBER: Expenditure - 12914I2M0-270-003-&xn

SUBJECT; Budget Amendments (Increases) in Accordance with V.A.C.S., Articles 689a-I1.1666a and

I would like to request the following amendments (increases) to my departmental budget in accordance with
V.A.C.S., Pursuant to Article 689a-1 1, 1666a, I666b;

TOTAL APPROPRIATIONS $ 685,705.00

COMMISSIONERS COURT

ATTEST BY COUNTY CLERK
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REQUESTED POSOt4 TIThE:

HIDALG0 COUNTY
Personnel Adjustment Request Form

_______________________________

HIDTA TASK FORCE c27o)/ —iib-r cs1w DATE: 4/21/2016

c27- 1.’’)
COMMANDER CURRENT SLOT C

COMMANDER

REQUEST FOR:

Position lx> be lujided from one or the following:

W Current Department Budget

Other —

El Annual Budget yde El Will Require Additional Funds

POSITION Type:

Full T.me Employee
Obect 113

Part Time Emokwee
Object 114

El
E,:ter hourly rate let temp. post .onS

Full Time Employee Temporary El
Object 121

Part lime Temporary

Object 122
Es

Hourly Rate 7,080 hrs, per year Annual Salary

TEMPORARY POSITIONS: N/A

Start Date End Date Worlung Days & Hzurs Hours Per Week Duraner 2 weeks, 3 months, ole)

CIVIL SERVICE:
Exempt

Non-Exempt

N ‘A

El
El

FLSA:
Exempt

Non’Exeinpt El

JUSTIFICATION/PRIORiTY: (Exolan svhy ilos pos;t,Dn nr aituolment repuest is essential)

DEPARTMENT NAME/NUMBER:

CURRENT POSITION 11TLE:

New Pos:tion

003G0OI / OtI-G025

Temporary Pos:llon [] Pos:t-on Redasnficalion E Other

• Civil Service Positions are submitted to the Ov:l Serj;ce Commission.

pOSON SALARY REQUEST:

Saary Amount:
-.

Salary Amount:

(125 ) $

Red str:but:ons ot Cost Allocations

92,917.00 S 67,700,00 S (25.21703)
Current Budgeted Salary Proposed Budgeted Salary Net Change

22,58300 47,800.00 $ 25217.00
Current Budgeted Salary Proposed Budgeted Salary Nat Change

Red:stnbut:on of cost aTxabons to comply with grant.



NEW POSITION: Brief job descnpUon arid attach a copy of the new job description.

POSITION RECLASSIFICATION: Explain change andor increase in duties and responsibility. (Attach new 1Gb description)

COMMENTS: (My comments you wi5h to make regarding this request)

HUMAN RESOURCES: Oassfication and Salary Recommendation

BUDGET & MANAGEMENT: Oass:ncaton and Salary Recommendation

I Lc4 tj b Li c(fr f(c FUNSNG IN OE. euoocr vrs D NO

01 NTHEAO
- Dale

2- tLPER<ONNELPROCEDURES COMPfltD NO

IUMAfl RESOURCES OIRtCIOR \ (,)

_________________________________________

SOX1 rREDuREsCoMftErro YES NO

OEPPR1t-IENT OF BUDGET & MMAOEMENT Oaie



DEPARTMENT NAME/NUMBER:

CURRENT POSITION TITLE:

REQUESTED POSITION TITLE:

REQUEST FOR:

HIDALGO CourrTv
Personnel Adjustment Request Form

L L-Y
HIDTA TASK FORCE (270)J HiDT,i DATE: 4/21/2016

CRIMINAL INVESTIGATOR I
C apw

CURNT SLOT K: 003G003 / 011-0029

CRIMINAL INVESTIGATOR I

D New Position El Temporary Position lEE] Position Other Redsffibutton or cost allocations

S

$

Position to be fured from one of the following:

D Current Department Budget

D Other

_________

POSON Type:

Annual Budget Cycle Will Require Additional Funds

Full Time Employee Temporary Part Time Temporary $
Object 121 Object 122

TEMPORARY POSmONS: N/A

Start Date End Dae working Oas & Fttrs ilauni Per Wee,’ Ouraoon (2 we&n. I months, c:r

CIVIL SERVICE:
Exempt

Non-Exempt

N/A

)USTIflCATION)PRIORIfl: (Exain why Lhis pos:tic’n or adjustment requ_st essential)

Redistribution of cost allocations to comply with grant.

Ovil Sernce Positions are submcted to the Civil Serv:ce commission.

POSITION SALARY REQUEST:

Salary Amount:

I $ 53,000.00 5 60,000.00 7,000.00
L J Current Budgeted Salary Proposed Budgeted Salary Net Change

Salary Amount:

£., $ 7,000.00 $ 0.00 (7,000,00)

U 1— ‘) J Current Budgeted Salary Proposed Budgeted Salary Net Change

Full Time Employee
Object 113

Pad Time Employee D
Object 114 Enter hourly rate for temp. positons

Hourly Rate “2,000 hrs. per year = Annual Salary

FLSA’

U

Exempt U
NonExempt
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fiwALco COUNTY
Personnel Adjustment Request Form

DEPARTMENT NAME/NUMBER: HIDTA TASK FORCE (270)—ott) j41j?sffl DATE: 4/21/2016
Cktpjc,-5q CZtbil)

CURRENT POSmON TIRE: CRIMINAL INVESTIGATOR II CURRENT SLOT c 003-G004 / 011-G030

REQUESTED POSITION TITLE: CRIMINAL INVESTIGATOR U

REQUEST FOR:

LI New Position D Temporary Position Position Redastiftabon Other Redistribution of cost allocations

Cial Senqce Positions are submitted to the Civil Serqice Commission.

POSITION SALARY RE9UEST:

o U—
Salary Amount:

$

Salary Amount:

(l2c1) $

55,000.00

Current Budgeted Salary

5,000,00

Current Budgeted Salary
0.00

Proposed Budgeted Salary

$ 5,000,00

Net Change

Pos:t[Dn to be funded from one of the foCowing.

El Current Department Budget

El Other —

Annual Budget Cyde El wci Require AdUonat Funds

POSITION Type:

Full Time Employee
Object 113

f1 Part Time Employee
Object 114

El
Enter hourly rate for temp. positions

Full Time Employee Temporary
Object 121

El Part lime Temporary
Object 122 Houdy Rate “2,080 hrs. per year = Annual Salary

TEMPORARY POSmONS: N/A

Start Oate End Date Working oays & Hors Hours Per Week Duratisn(2efls Jmonlhs,em.)

CIVIL SERVICE:
Exempt

Non’ Exempt

N/A

El
El

FLEA:

Exempt El
NonExempt

JUSnRCATION/PRIORrrY: (Exp4ain why this position or adjustment request is essential)

$ 60,000.00

Proposed Budgeted Salary

$ (5,000.00)

Net Chance

Red.sthbution of cost allocat[ons to comply with grant.



NEW POSITION: Brief job description and attach a copy of the new job description.

POSITION REClASSIFICATION: EpIain change and/or increase in duties and responsbihty. (Attach nev job description)

COMMENTS: (Any comments you wish to make regardng this request)

HUMAN RESOURCES: Casssfltation and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

L; Lj:t//

tf / Jo

OEPARTMEtAI OF DUOGET & MAIIAGEEEUT

4

ES E

?tRSOJ;EL rRccEOuRrs CO’4PtEThO

Oat

CODGEr PROCEDURES COMPJSTEO

E

FEJ YES E

ron:1:ss:or:ms COURT APPROVAL DOLE
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REQUEST FOR:

El New Position Temporary PoSition PoS:t:Ofl Reclassification Other Redistribution of cost aiocaticns

Civil Service Positions are submitted to the Civil Serv;ce Commission.

POSITION SALARY RESWEST:

Salary A1ount:

U2AI) $

Salary Amount:

$

Position to be funded from one of the following:

D Current Department Budget

D Other —

U Annual Budget Cycle Will Require Additional Funds

POSITION Type:

Ful Tme Employee
Object 113

Part tme Employee
Obtect 11-I

U
Enter hourly rate (or temp. posilons

Full Yme Employee Temporary U
Object 121

Part Time Temporary
Object 122 hourly Rate ‘2,080 tim. per year = Annual Salary

TEMPORARY posmoNs: N/A

Start Dale End Dale v,ortng Days & l-:urs Hours Pc- \‘/eck Duraron (2 .ooefrs, 3 months, et:

CIVIL SERVICE:
Exempt

Non-Exempt

N/A

U
U

FLSA:
Exempt U

Non-Exempt U

JUcUnCATION(PRIORrrY: (Explain why tils posttinn or adiustment request is essential)

HwALG0 COUNTY
Personnel Adjustment Request Form

DEPARTME NAME/NUMBER: HIDTA TASK FORCE (270)3iTh ChW6 OATh: 4/21/2016
C 211.3411)

CURRENT POSON TITLE: CRIMINAL INVESTIGATOR II CURRENT SLOT #: 003-6006 / 011-6031

REQUESTED POSITION TITLE CRIMINAl. INVESTIGATOR II

57,000.00 S
Current Budgeted Salary

3,000.00

60,000,00

Current Budgeted Salary

Proposed Budgeted Salary

0.00

Proposed Budgeted Salary

S 3,000.00

Net Change

$ (3,000.00)

Net Change

R&istr.bubon of cost atocauons to comply with grant.



NEW PosmoN: Brief job description and attach a copy of the new job descripton,

POSITION RECLASSIFICATION: Explain change and/or increase in duties and responsibility. (Attach new job description)

COMMENTS: (Any comments you wish to make regardIng this request)

HUMAN RESOURCES: Oassiflcahon and SaIaw Recommendation

BUDGET & MANAGEMENT: Oassffication and Satarj Recommendation

1 &JL
DE MEriT HEAD

2

HUMAt RESOURCES thecroc (

(Lttl1 t(/y/%nn %vA!EARr IN DEPT RUDGET

Data,

if
I f PERS4ON-NEL PROCEDURES COMPLEtED

Date

— gLDCtt PROCEDURES COMPlEtED

DateDEPAIThiENT OF BUDGET S MANAGEMEtI I

YES NO

E’YES fl ND

LEI YES NO

Cei.,M:ss:ONERS COURT APPPOVAL Date



UwALG0 COUNTY
Personnel Adjustment Request Form

DEPARTMENT NAME/NUMBER HIDTA TASK FORCE (270t’) I $11D7i4 DATE: 4)21/2016

‘CFWIe’sci (Zi’i)
CURRENT POSON TITLE: ASSISTANT COMMANDER CURRENT SLOT #: 003-0005 / 0110032

REQUESTED POSmON TITLE: ASSISTANT COMMANDER

Ovil Service Positions are submitted to the Civil Service Commission.

POSITION SALARY

Salary Anpunt:

rift i ) $ 66,000.00

Current Budgeted Salary
Salary Anwunt:

L ‘z. \ $ 3,000.00

y Current Budgeted Salary

Position to be funded from one of the fdlowing:

fl Current Department Budget

Other —

POSITION Type;

Full Time Employee
Object 113

Part time Employee El
Obiect 114 Enter haurty rate for temp. pos:tans

Fuil Time Employee Temporary El Part Time Temporary El s
Object 121 Object 122

TEMPORARY poSITIONS; N/A

Houry Rate 2080 hrs. per year = Annual Salary

Start Date Eni Dare Working Days & hours hours Per Week DuratLon i weci<s, 3 months, etc.)

CML SERVICE:

Exempt

Non-Exempt

N/A

Exempt El
Non-Exempt El

JUSTIFICATION/PRIORITY: (Explain why this pos;tion o adjustment request rs essential)

Redstrbubon or cost allccatons to comply with grant.

REQUEST FOR;

El Position Temporary Position El Position Redassification’ El Other Redistrbution of cost allocations

$

S

69,000.00

Proposed Budgeted Saiary

0.00
Proposed Budgeted Salary

El Annual Budget Cycle

5 3,000.00

Net Change

S (3000.00)

Net Change

El Will Require Addticnal Funds

FLSA:

El
El
El



NEW POSITION: urier job description and attach a copy of the new job description.

POSmON RECLASSIFICATION: Explain change and/or increase in duties and responsibiflty. (Attach na, jcb descnpuon)

COMMENTS: (Any comments you wish to make regard:ng this request)

HUMAN RESOURCES: classification and Salary Recommendation

BUDGET & MANAGEMENT: Dassifcat:on and Solar,’ Recommendation

Da:e

HUMAN RESOURCES DII

XPARTMENT OF BUXEF & MAMACEI4EI(i

CL ((di ft AVABi& IN DEfl, SUXEI tie

r[RSONNELIROCEOURESCOMPWFW D
EUX6T PROCEDURES WNftEILI) LI

CCsVI:sS:OFitRs’ OURt SPPRUVAL Oat?



.--:S’ ;-••..
r —

REQUEST FOR:

D New [J Temporary Posit:on Position Reclassificatlon [] Other Redistribution of cost allocations

* CMI Service Positions are submitted to the CIvil Service Commission.

POSITION SALARY

Salary/mount:

cii) $

___________

Salary Amount:

$

__________

Postion to be funded from

11,000.00

Current Budgeted Salary

5100000

Current Budgeted Salary

one of the foflowing:

$ 11,217.00
Proposed Budgeted Salaq’

$ 50,783.00

Proposed Budgeted Salary

Full Time Employee
Object 113

Full lime Employee Temporary
Object 121

TEMPORARY POSITIONS: N/A

Part lime Temporary fl $
Object 122

CIVIL SERVICE:
Exempt

Non’Exempt

NI A

Hours Per Week

JUSTIFICATION/PRIORfl: (Explain why this position or adjustment request is essential)

Rethstrihution of cost allocations to comply with grant.

HIDALG0 COUNTY
Personnel Adjustment Request Form

Th’,
DEPARTMENT NAME/NUMBER: HIDTA TASK FORCE (270)4D3 l I4lTn DATE: 4/21/2015

Chcp{eS’1 (Zli.O,1i
CURRENT POSITION TITLE: ACCOUNTANT III CURRENT SLOT 41: 003’6009 / 01 1’G026

REQUESTEO POSmON TITLE: ACCOUNTANT UI

U Current Department Budget Annual Budget yde

Other

_____________________________________________

POSITION Type:

S 217.00
Net Oange

5 (217.00)
Net Change

U Will Require Addihonal Funds

[ii Part Time Employee fl
Object 114 Enter hourly rate for temp. posttions

Start Date

Hourly Rate 2,080 hrs. per year = Annual Salary

NSA:

End Date

Exempt

Non’Exempt

U
U
U

Working Days & Hours

U
U

Duration (2 weeks, 3 months, etc.)



NEW POSmON: Briel job description and attach a copy of the new job description,

POSITION RECLASSIFICAUON: Explain change and/or increase in duttes and resp’otbd:ty. (Attacn new ob d-uipUon)

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOURCES: Cassiftabon and Salary Recommendation

BUDGET & MANAGEMENT: Classification and Salary Recommendation

I

Dat,

DEPARTMENT OF MiDGET F. MAMAGEMEUT Oaw

/ :-tu1i (,;ut: AvA:f6:E uE;’l EuLt

i/ill :*Y.Lt0rE1jRE’(iA12tflr9 D

FOODS PROCFDIJRES LOMPtE1I F) [] EEl NO

COMMSSDNERS cOURT APPROVAL Date



• HIDALG0 COUNTY
Personnel Adjustment Request Form

.

DEPARTMENT NAME/NUMBER: HIOTATASK FORCE (270 DATE: 4/21/2016
hmj+fr5C2’i.olI)

CURRENT POSITION TITLE: CRIMINAL INVESTIGATOR II CURRENT SLOT:: 003-6013 / 011-6035

REQUESTED POSON TITLE: CRIMINAL INVESTIGATOR Ii

REQUEST FOR:

U New Posibon Temporary Position U Posftion Redassificabon Other Redistribution of cost allocations

* Cnn Senice Positions are submitted to the Ovil Ser:cc Commission.

posmoN SALARY

salary nount:

[ I ill $ 55,000.00 S 60,000.00 $ 5,0-00.00

Current Budgeted Salary Proposed Budgeted Salary Net Change
Saary Amount:

( j’%G ‘\ $ 5,000.00 $ 0,00 5 (5,000.00)

Current Budgeted Salary Proposed Budgeted Salary Net Change
Pos:tion to be funded from are of the followna:

D Current Department Budget Annual Budget Cycle Will Require Addibcn& Funds

Do

POSITION Type:

Full Time Employee Part Time Employee

________________________________________________________

Object 113 Object 114 Enter hourly rate for temp. positions

Fuil Time EmrA&yee Temporary Part Time Tempcrar,

________________________________________________________

Object 121 Ob;ect 122 hourly Rate ‘2,OSO firs, per year = Annual Salary

TEMPORARY POSITIONS: N/A

Start Date End Date Working Days & Hours Hours Per Week Duration (2 weks, 3 months, etc.)

CIVIL SERVICE: FLSA:
Exempt Exempt D
Non-Exempt Non’Eempt E
N/A [El

JUSnFICATION/PRIORFrY: (Explain why this position or adjustment request is essenhal)

Redstrbubon of cost allocat:ons to comply with grant.

____________________________



NEW POSITION: Brief job description and attach a copy of the new job description.

POSITION RECUSSIFICKnON: Explain diange andc. rease in duties and rnc-rbihty. (Attach new 20b descn.pbon)

COMMENTS: (Any comments you wish to make regarding this request)

HUMAN RESOURCES: Classificabon and Salary Recormejidahon

BUDGET & MANAGEMENT: Classiflcation and Salary Recommendation

Date

OSPARTHENT OF RU3GCI a MANAOEMEIT

I AVil IN D1Pt D
q ?l(l1LpERcn.Lp<auRLwrnrn D D

BIJDGfl PROcEDURES COMPLETED [El ns

(OH 1550NER5 (Z)URT APPROVAL Date



DEPARTMENT NAME/NUMBER:

CURRENT PosmoN TIRE:

REQUESTED POSON TULE:

HIDALGO COUNTY
Personnel Adjustment Request Form

HIDTA TASK FORCE (270).tb3) / /+IWi DATE: 4/21/2016
CHstpiv5 C27b-ttl)

CRIMINAL INVESTIGATOR III CURRENT SLOT C: 003-G014 / O1i-G036

CRIMINAL INVESTIGATOR III

64,000.00

Proposed Budgeted S&ary

0.00

Proposed Budgeted Salary

2,000. DO

Net change

(2,000.00)

Net Change

Start Date End Date Working Days & Hours Hours Per Week Duration (2 weeks, 3 months, etc.)

CVIL SERVICE:

Exempt

Non-Exempt

N/A

JUSTIFICATION/PRIORflY: (Explain why this position or adjustment request is essential)

Redistr:butr on of cost allocations to comply with grani.

Other Redistnbut:on of cost allocations

REQUEST FOR:

[El New Position [El Temporary Position Position Redassiflcation*

Civil Service Positions are submitted to the Civil Senice Commissron,

POSITION SALARY

Salary ount: N

2q ) $ 62,000.00 S

Current Budceted Salary
Salary Amount:

It
$ 2,000.00 $

I Current Budgeted Salary
Position to be funded f?om one of the followIng:

D Current Department Budget

Other —

POS0N Type:

Full lime Employee
Object 113

Ful Time Employee Tenrary U
Object 121

TEMPORARY POSITIONS: N/A

S

$

U Annual Budget Cycle Will Require Add.ticral Funds

Part lime Employee
Object 114

Part lime Temporary
Object 122

U

fls

Enter hourly rate for temp. positions

Houry Rate 2,080 his, per year Annual Salan

FLSA:

U
U
U

Exempt El
Non-Exempt []



NEW POSITION: Brief cb descnpton and attach a ccpy of the new job ocscnptitn

POSITION RECLASSIFICATION: E<p!ain change and/or increase in dubes and responsibility. (Attach new job description)

COMMENTS: (Any comments you :sh to make reganitig ths recuest)

HUMAN RESOURCES: C!ass:fknt:on and Saiarj Recommendation

BUDGET & MANAGEMENT: Oass,flcauon and Salary Recommendation

DFP&RTMENT OF RJOOET MLrLE’E iT

t;ae

L/4. 11/(1’ GA IN OEPT, oiex;r D

nEkSONNtr PRO(tOORSCOMPtETED D D
E5 conr-r: D E

CZtF4tSOONcRc (t)UT RRC&± Dxe



0
0

0
I

0
6
1
1

t
,
.

0
0

)6

ri
m

G
In

O

(O
il

!!

(3
3,

I

G
U

I)

G
U

I)

D
e
p
t

N
O

.
27

0

20
16

S
A

L
A

R
Y

D
A

T
E

A
p

i1
6

.5
0

1
6

D
E

P
A

R
T

h
IE

N
T

(I
O

T
A

T
A

S
K

(‘
O

R
C

E

F
U

N
D

11
91

4I
2.

0I
l.1

70
.0

03
-6

—
X

X
X

(2
0

1
6

0
0

0
1

1
an

d
12

51
—

4I
2’

00
47

04
01

l.
0

.f
lX

(U
h
o
p
le

r
59

-A
ss

et
E

o
rk

iI
u
n
)

B
U

D
G

E
T

fo
r

20
16

G
R

A
N

T
A

P
P

R
O

P
R

IA
T

IO
N

FO
R

B
U

D
G

E
T

P
U

R
P

O
S

E
S

O
N

L
Y

C
om

m
,o

dc
,

(1
77

00
00

17
.5

00
’

III
0
0
0

0
0

0
0.

00
6

7
.7

(0
0

0
32

.6
16

10
(1

1
6
(5

36
2,

55
2.

64

fl
20

16
IV

A
G

E
S

58
0(

00
L

O
N

G
fl

’r
n

’
PA

Y
G

n
n
I

A
os

.I
O

E
A

I,
fl

I
IN

SU
R

A
N

C
E

tI
E

R
IN

SU
R

A
N

C
E

FJ
C

A
R

E
H

R
E

%
IE

O
U

I’
%

E
SI

PL
O

Y
C

O
O

P
W

O
R

K
E

R
S’

C
O

O
P

FR
IN

G
E

R
E

N
E

FI
T

h
T

O
T

A
l.

S
tI

ll
G

R
A

N
T

A
SS

E
T

T
ol

al
G

R
A

M
A

SS
E

T
6’

br
y

&
s
d

a
&

IR
A

N
T

I
A

SS
E

T
G

R
A

M
IA

SS
E

T
G

R
A

N
T

I
A

SS
E

T
G

R
A

N
T

I
A

SS
E

T
G

R
A

M
IA

SS
E

T
G

R
A

N
T

A
SS

E
T

20
16

20
18

FR
IN

G
E

6
1
.6

(6
6
k

1
0
9
0
0
0
6

69
26

05
1(

06
11

9
13

6(
0(

19
1
4
0
0

(5
9

0
0

6
7

3
1
0
0
!

6
)6

3
3
0

1
)3

6
-

7
4

(5
‘0

.0
(5

(4
6

9
(2

(5
7.

13
0

G
R

A
N

t
A

SS
E

T
lo

ll

22
5(

2
IS

53
5
.1

7
9

0-
9

1
.6

5
6
7
0

7
.1

4
9
1
2

9
.0

4
7
6
*

3
0

6
2

0
2
6
6
.0

0
2,

1
1

2
2

4
1
.4

9
1
3
6

II
4

1
3

9
3

3
0
5
0
7
3

31
.5

34
71

C
,’

m
,n

al
lo

c,
o

’i
n

lo
r

I
60

11
00

1
(I

I
0(

0
II

XI
04

9)
0

ID
6
l.

I(
((

09
’

II
(V

I
6,

16
0

(X
l

0
(X

l
37

.3
0

lI
(S

)
3

59
11

.19
1

0
(6

)
6,

31
61

91
0(

6)
30

01
(1

1
((

II
I

(.5
72

.0
01

00
0!

19
. 3

63
56

0
(0

)
‘9

.3
6
3
3
6

C
II

6,
o3

I
11

56
31

1(
13

11
1

60
.1

91
(0

0
(1

00
0(

73
0

0
0

00
00

6
0
1
0
0
0
0

0.
00

1
6
(6

3
(0

01
01

47
,5

6
0(

55
4
5
9
0
0
0

0.
00

6
.3

)1
.0

0
06

90
3(

0(
05

04
73

I
87

2.
11

0
0.

0)
19

15
3

56
0
0
0

1
9

3
0

3
5

6

C
,.
m

m
o

i
In

se
sl

io
k
o

II
60

,0
0(

00
03

06
5

4
6
0
0
0

(4
(0

3
6
0
0
0

(0
.1

.0
00

0)
3

6
0

(0
6.

16
44

(1
0.

00
3
7
5
6

0
(0

3
9
9
6
(0

3
6
7
1

6
.3

7
6
0
0

00
0)

16
01

.6
1

2
9

9
.1

7
2

0
0

14
.’4

(
19

.3
61

56
5
3
3
3
0

19
.9

96
,1

3

A
.s

n
Ia

o
I

C
o
m

0
6
3
0
0
fr

(
69

5*
01

.0
0)

(I
I)

lu
ll

((
(R

I
II

II
)

6
9

(1
(1

II
I

II
(I

ll
6
1
6
0
0
6
1

0
0
0
’

1
7
9
6

(
(
1

1
(
2

7
1

30
0
0
0
)

7
.1

1
6

.4
(1

lU
ll

3
1
3
1
(1

(1
(1

1
2.

1
9
2
.)

!
II

II
I

1
1
.3

1
7

26
(1

(0
!

2
1
.3

.3
1
3
6

A
c
rn

,f
l,

o
lI

Il
h
f
?
)
!
!

0
7
1
9
(0

’
10

01
1(

61
0

(0
!

1(
10

01
(6

1
((

2
1

’l
0

l
9
L

6
9
(I

l
1

,1
1

5
9

1
7
4
1
’2

(0
(6

11
11

17
6

0
3
0
1
0

3
.9

6
7
3
3

1
.1

(4
9
2

5
0
3
5
0

67
II

I
1
1
1
1
1

17
5.

5
11

(6
91

7
2

3
6

(9
(3

(1
3
9
6

1
3
1
3
(1

3

lo
lc

IS
p
cc

l1
ll

3
’l

5
6
)O

j
I

1
0
1
0

01
93

39
3)

0
(0

!
(5

5
0
5
0
5

(.
11

90
01

1
6
1
1
3

i
)

07
9
6
3
.0

II
)

1
.7

4
9
1
3

9
9
0
0

7,
73

93
0

(9
.6

5
2
(9

9
!

6
6

9
7

5
3

6
2

U
1
6
1
5
0
5

.0
00

(9
6

P
3

3
6

4

A
do

ir
nn

(n
aI

lo
e

00
,1

00
36

1
IN

32
((

9
)1

1
0

10
10

(1
I0

21
U

1,
(1

(0
1

02
3)

9’
3
2
(0

0
0
)1

4
(5

5
0
1

.5
,7

96
.8

0
4

I
1.

70
75

(5
6

3
9
0

.3
.2

1
9

(I
I

35
)7

33
3,

33
5

21
1

4
7

4
2

79
2(

0)
2
3
1
2

00
.2

11
6

I
(.7

6(
5

36
1

.1
1

7
23

5.
59

7
47

(7
,.n

s,
oj

i
(o

o
li

p
lU

s
II

60
.0

00
.0

0)
04

9
0
0
0

0.
00

((
00

60
1)

7(
10

01
(0

0
6
.1

6
5
0
0

0,
00

3
2
5
6

0
0

0
3
9
9
0
(0

0
3
0

6,
33

6(
30

0
0
0

1
6
0
(0

0.
00

.6
72

.0
0

01
01

9.
3(

13
96

0,
00

19
.3

63
56

C
ri

o
si

n
o

l
lo

o
is

o
’o

o
r

II
I

&
44

00
1.

(X
(

19
1)

(0
(0

0,
53

)
0

0
0

6
4
.0

5
)
)

0
(0

)
6,

16
01

03
((

(X
l

3
7

5
6

01
(1

4.
69

60
00

0
0

0
6,

75
0.

40
R

IO
)

33
4.

00
0.

00
.9

9
6

6
0

04
0)

2
1
1
.2

4
0
7
6

11
(9

)
7
0
.2

3
0
7
6

F
if

lA
l.

1
5)

9,
00

2,
19

$
1(

1,
69

0.
63

1
1.

06
40

0
3
.

0
1

4
6

6
3

0
)

5
01

9,
00

40
0

0
I)

9
,f

lS
R

6
3

1
7

0
.1

9
3

12
(1

.1
1

3
3

2
0

.6
6

1
1
9
.9

3
S

40
42

9.
00

1
1
0
5
3
.7

7
0

50
,9

47
,6

9
50

44
3.

23
$
3
3
7
9
.0

1
$

19
,9

38
,9

0
(6

26
30

3
$

67
29

6.
16

1
18

.7
17

16
$

19
4,

1(
4.

91


