HIDALGO COUNTY SHERIFF’S OFFICE

CRIMINALFRESEARCI{I;SPECIALIST
7 /f’jao
.GENERAL DESCRIPTION \ \\“ ¥ \ \F O O
The primary purpose of thts posmon is-to* research and. evaluate mtell:gence data from all-
sources of lnfon'natlon to ldentlfy and disseminate |ntell|gencetdata of,lnterest to the Texas -
Transnatlonal Intelhgence*Center, as well as Texas Transnatlonal lntelllgence penter partners
and |ts 5takeholders '

-'EXAllllPLES’OF WORQPERFORMED‘ -
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Conduct extenswe dataybafse reseair%h;
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Rlans and conductsf puRl;c meetlngs brleflngs and other act|v1t|es;mlsupport oflthe_-'l:eggasL

Transnatlonal Intelhgence Center and.provides information tosw?ﬁ‘pport the development and_

dlssemlnatlon of keyuntell[gence information. f' NS 7}} L '
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_ léssmts in;the- plannlng and development of group reports or other p } cts and develops}o
|nstruct|ons gurdesﬁand manuals to stpport, established dlssemlnat_ andards and methods
deallng with. conv‘entlonal rntelllgence problems questlons or srtuatron J
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Complles rnformatlon analyzes fi ndlngs makes lnterpretatlons and wntes comprehenswe
) .reports based on analys:s ‘\‘\‘ll 22 0 s fo 0

o R Ve [
Assesses future requirements;for- ln‘tlelllge\llce data /Based lon tf§,ﬂd§ -and 1nterpretat|ons of
events; @nd identifies new sources; of 1nformat|on foraapphcat:on to parhcularly sensmve

problemsC)
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Develop and r?amtam liaison w1th Texas.Jransnational- Intelllgence Center at»Federal State and

_local officials, and pnvate mdustry M - i .
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’ Prepares recommendatlons that regularlwnclude anal;‘ms hof- multrple factors mcludlng
! evaluat[on and mterpretatlon of fmdmgs@ased up:on extenswe database querles

Ass_ists in thesCreening; e’valuatioh, consolidation,‘ and analyses of a Iarge' quan‘tlty of
information intelligence from various sources

Represents the ofganization on working groups and committees

Performs all other related duties as assigned
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GENERAL QUALIFICATION GUIDEL_INES

xgenence and Educatlon

'boooo@@
0.
Two (2) year of spemallzed expenence vy‘it\lylaw enforcem\ent reIat1n39 to criminal analys:s
Y ; Y

Graduatlon from an accredlted col}ege or. ugnwersm(;t{mth a Bgchelors Degree in Cnmmal Justice,
~ Homeéland Secuntyf lnternatlonal Relat|ons-==PoI|t1caI Smence related field or two (2) years of
experlence commensurate for one (1) year of education. _ ,\ ),;‘} D
o 0 x -
Spec|al|zed,<analysts tramlng w{tg certification by the- Certlf ed Law Enforcement Analyst
_Program preferred ; _ Wy < a1
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Cert|f|cates PLlce‘r{ses/a?rd Regm??tnon
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Must idve: a’current valid TeXasMotor Vehlcle Operatorgs

o _r\lw{j /:’”’P‘—’\et T, T
-Mu?t be able/to bi Ir{SI}red B‘ﬁhe County s lnsurance carn}
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Knowlédge; Skllls:}, and*Ablhtle N : e
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'Knowledge’of ré(s;trclf)rﬁ'é*thods and technlques

Oyt | Kk i

Knowlgdge of mtellrgence retentlon and dlssemmatlon

. AR S : w
AbI:er 10 organlze afdr;a\r\eseﬁt[;}curate 1nformat|on ina Ioglcal sequence»
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\
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Abl&'to read, analyze nterpret? and@l‘raluate research flndlngs and r’gcommendatlons through
: strong communlcatlon and wntter‘f*skllls ~ N

Ab|l|ty to- analyze publ|c pollcy issuess,

r & _‘f‘ L ' .
Al ,.og - {-{'};":,‘L: \ . hO
Ablllty to desrgn and utilize research -and analytlcal methods and technlques , QV
o

O .. :

Ab|I|ty to write in‘a pubhc policy"contéxt \
. ! [y 7 A Q\ - '
Ablllty to convey analy3|s and,mformatron oraIIy through- bneﬂngs, cgnsultattons and other-:-- - -

'presentahons R C? Q L\_d/ \j_\_ f N
L ConA ~nO o © _
Abl[l'[y to exercuse ObjthIVIty in all- phases .of-analysis’and consultatlon )

Ability to -work effectlv_ely in a high pre_ssure environment

Ability to exercise judgment and discretion

Ability to lead people and tasks effectively

. |
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PHYSICAL DEMANDS

The. physmal demands descnbed“‘hereCarsprepresentatlve of those that must be met by an

' employee to successful[y(perform-the essentlal funfctrons gf ”15:"" jOP
\\ \ [ ;I "“x,:r ;
Wh|le performmg-the dutres of this job, the- employ‘ee is’ regularly reqUIred to talk or hear. The

employee frequently is requlred toteﬁt_and-—The employee is- occasmnally reqmred to walk; sit; use
hands to fingd; handle ora feel objécts, tools or controls;"reach with- handsJand arms; climb or
balance; stoop and. kneel / \\, < ,-’ e

? L tﬁj
oy, L ", <L ,r*x\.

The employee must occasronally}hft/’andlor move o&er“ZS \pounds Speclﬂc VlSlon abilities
requwed by thls jOb’InClUde close: wsron,hdepth perceptLoIt usand the abrhty«to adjust fOCLé_S
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WORK ENVIRONMENTL N =ET ‘* N \ ©
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The work enwronment charactenstlcs described here are representatrve of those an’/ O

employee encounter whilg® performmg the essenual functions, of thrs JOb g —lo
o) g 1 S\ - RNEAEE lfg o
The'noise level | in the}work &nvironment is usually moderate \.;'"::'* ,'ﬁl“} BEY >
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Matntaln phy3|cal c“':nggtlgﬁsjapproprlate to the performance of assrgned"dunes and_ . 0O
respon3|brllt|es which-may, inglude the following: engerg (“ Y
m ‘\"J‘&\\ €, . ﬁ " e
¢y * sitting for exterided. -periods;of time y B Sy ' g })
Q . operatlng asmgned equnpmenti VA L
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Maintaih mental capaolty which permlts\x R -~ O 9
Q- o TeTs v ’“v{"““;_;_;y oo
e makmg sound decrsrons and. usmg good Jud&mﬁnt i Cy

. dem?nstratlng intellectual capabilities W

}*"\ ) “’r,.ge . O
Effectlvely handle a- work envrronmen{t andﬁgﬂgndmons whrch ‘involve: o G
G ¢ ‘w ,‘L " " ™ e
« working closely‘with" others ! A [l N J,) , O -
» working in a multl-task envu;onmenth \—a- oSy
eI s RO RS

Maintain effective’ audlo—wsual discrimination and perception needed for; -

* making obseérvations

* reading and writing

» operating assighed equipment

* communication with others

* required to follow the Hidalgo County Accident Prevention Plan and
department’s safety regulations -
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