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CLASSIFICATION AND COMPENSATION PAY PLAN
Timeline

03/27/2018 - Status Report on Classification and Compensation Plan Project

04/03/2018 or 04/10/2018 - Request approval from Commissioner’s Court to
implement the Classification and Compensation Plan to include Policies and
Procedures and the Classified Position List.

04/19/2018 - Request approval from Civil Service Commission to implement the
Classification and Compensation Plan to include Policies and Procedures and the
Classified Position List.

04/20/2018 thru 04/29/2018 - Upload the Classified Salary Schedule and receoncile
to the Current Salary Schedule.

04/30/2018 - Effective payroll date




CLASSIFICATION AND COMPENSATION PAY PLAN
Implementation Process

The implementation process will involve converting all positions in all departments to the
plan, and that process will require several weeks to complete.

The following activities/tasks will be undertaken following approval of the above:
1. Assign all current positions to a classified position from the Classification Position

List.

2. Meet with all departments to review and agree on classification assignments, and to
reconcile differences.

3. Revise and update the Classification Position List after reconciling differences with
departments

4. Revise and update Classification and Compensation Plan policies and procedures.

5. Complete and or revise job descriptions for all positions in the Classification Position
List

6. Request final approval te implement after all revisions and related budget and salary
adjustment data is compiled.
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CHAPTER 8

CLASSIFICATION AND COMPENSATION PLAN
AND RELATED POLICIES

8.00  CLASSIFICATION PLAN

8.01

1

2)

3)

4)

8.02 PLAN APPLICAE

3}

1)

5]

tr;ion List organizes county
are placed in job classifications
n has a corresponding salary

Groups position with similar duties and pay W
departments and offices.

All newlyhired (selected or appointed) employees of the County must begin their employment
at Step 1 and remain at step 1 during the required six months probationary period. Employees
are not eligible for promotion (employee cannot apply for vacant posted positions) or to transfer
to another department or another position during the probationary period.

An employee who is promoted is guaranteed at least a 3.5% (one-step) salary increase. The
employee will be placed at Step 1 of the new grade, or at the next step of the new grade that
provides the employee at least a 3.5% salary increase if step 1 is less than a 3.5% increase.

An employee who is demoted (voluntarily or involuntarily) to a positon in a lower grade, will be
placed at the same step as the employee occupied in the higher grade.




8.03

8.04

DISCRETIONARY STEPS

New employees are hired at Step 1 of the applicable grade. However, in special circumstances, elected
officials and department heads may authorize a higher step for a newly hired employee based on certain
criteria related to special need or superior qualifications.

&y

2)

3)

WITHIN GRADE STEP INCREASE

Discretionary Step 2 - All newly hired employees are usually hired at Step 1 of the applicable
Classification Plan grade. However, in special circumstances, Elected Officials and Department
Heads may hire at Step 2 based on a special need of the department or superior qualifications of
the prospeclive employee. The Step 2 discretionary step will be awarded after criteria
certification by HR and approval of the step adjustment by Commissioners’ Court.

iscretion to hire above the
d=compelling need of the
. The discretionary steps will be
of the step adjustment by

Discretionary Step District Attorney - The District Attorney has:
minimum criteria not to exceed 5 steps based on a speg
department to hire highly qualified Assistant District Attg
awarded after criteria certification by HR and a
Commissioners’ Court.

Discretionary Step Other - Elected Officials/D
minimum criteria not to exceed 4 steps
candidates for certain professional positi
significant experience, significant traini
awarded after criteria certification by the I¥
step adjustment hy Commissioners’ Court,

5Ive (12) consecutive months of service.

B) The employee must have a performance rating of “Meets Requirements” or better as
documented by the employee’s immediate supervisor and certified by the department
head /official.

¢) The employee must not have received any serious personnel actions, such as
suspension without pay, demotion, or disciplinary probation within the last twelve (12)
months from the approval date of the "Incentive Step Increase” process during the
annual budget process.




8.05

8.06

8.07

d) The employee must not have received any negative personnel actions, such as a
reprimand, within the last six (6) months from the approval date of the "Incentive Step
Increase” process during the annual budget process.

e} Within the last 12 months, the employee has not received a premotion, or any type of
salary increase.

f) The employee’s salary is below the maximum salary step (step 11) of the employee’s
position grade.

g) The employee must complete arequired “Step Waiting Period”. The time in step will be
reset when the employee is promoted or is moved to a new step by policy or
Commissioners’ Court action.

* The employee must have completed the required &ime in step {5t ng Period} as listed below:

* STEP INCREASE FROM: -

Step 1 (to) Step 2 12 months of credltable service in Step 1

Step 2 (to) Step3 - :'12 months of creditable service in Step 2
Step 3 (to) Step 4 12 months of creditable service in Step 3
1 Step4 (to) Steps - 18 months of creditable service in Step 4
Step 5 (to) Step 6 : 18 months of cr edltable servu:e inStep 5
o Step 6 ( to) .Ste.p :7 18 months of credltable servu:e in Step 6
Step 7 (to) Step 8 24 months of credltable serV1ce in Step 7
i Step _8 (to) Step 9 - 24 months of credltable servme in Step 8
Step 9 (to} Step 10 24 months of credltable service in Step 9

" ..'-_"_:S_tep 10 (fo) Step 11 24 months of credltable service in Step 10

ally considered during the annual budget process, and if approved
ed annual budget. COLA adjustments are normally across the board and
in the cost of consumer goods, as measured by the Department of Labor

LATERAL TRANE
A lateral transferToccurs when an employee moves to another position within the same pay grade
(whether in the same department or another). The lateral transfer of an employee may involve a change
in title. An employee who laterally transfers will remain at the same pay grade and at the same step.

PLAN ADMINISTRATION

The Department of Human Resources is responsible for administering the Classification and
Compensation Plan to include the following:

1) Develop and implement procedures and forms as necessary to administer the plan,




8.08

8.09

2) Maintain and update the Classified Positions List. Add or delete positions as approved by
Commissioners’ Court.

3) Maintain and update all job descriptions to reflect appropriate qualifications related to
education, experience, skills, and other requirements.

4) Advise and assist departments in equitably and uniformly applying the plan.

5) Make recommendations to Commissioner's Court with respect to the operation and the
improvement of the plan as necessary.

CLASSIFIED POSITIONS LIST

1) The Classified Positions List includes 464 classified position &

ne the general duties and
and supervision, and give

2} The job descriptions in the Classified Positions .
responsibilities for each position, define levels of.
examples of work performed.

artments, elected
descriptions or

er a%brc;ad range ‘0
“supplemental functional -

3) The job descriptions are intended to
officials/department heads may develg
performance plans that are more sp
{See Appendix A)

PLAN EXCEPTIONS

wing for reasons that their positions

#hide by separate classification

This classification and compensation
are appointed, their salaries are set by other g
and compensation plans:

ing bodies, an

1)
2)




8.10  CLASSIFICATION AND COMPENSATION SALARY SCHEDULE

1) The Classification and Compensation Salary Schedule provides the salary rates by grade and by
step for 21 grades and 11 steps.

2) Employees will initially be assigned to a grade and to a step based on their classified position
title and current salary. The table will be updated and adjusted when a Cost of Living Adjustment
(COLA) is approved by Commissioner's Gourt.

HIDALGO COUNTY
CLASSIFICATION AND COMPENSATION
SALARY SCHEDULE

Revised: August 14, 2017

Step 2 Step 3 Step 4 Step b

Grade 1

Grade 15

Grade 17 91,963 | 95,182

Grade 19

Grade 21 | 91,800 | 95,013 | 98,338 [ 101,780 | 105,342 | 109,029 | 112,845 [ 116,795 | 120,883 | 125,114 | 129,493

(1) The county's minimum wage is equivalent to $12.00/hour or $24,960 annual salary.




8.11 DEFINITIONS
For purposes of this plan and related policies, the following definitions apply.

1) Career Ladder - A series of positions with responsibilities and duties related to each other
and requiring greater responsibilities, knowledge, skills, and abilities to function with less
supervision as the classification level increases. A similar term is “career path”.

2) Career Ladder Position - A classified position included in a specified career ladder.

3) Career Ladder Promotion - The movement of an employee from one classification to a

higher classification in a job classification series with a hlgher pay grade within the same
department. Example the promotion of an Accountant to nt Accountant I position.

4) Change of Status ~ The form required to process any ange that affects the title, table,

grade, salary, or fund of a position and an employe

5}

6)

Classified Position Li
Compensation Plan tha

7)

ified position to another classified position in a lower
or non-voluntary. The change in grade does not

12) Grad® - The level of classification based on job function and level of responsibility and
defined hy a specific salary range. There are 21 grades in the Classification and
Compensation Salary Schedule.

13) Initial Probation - The si¥x month period during which a new hire to the county is evaluated
to assess the mutual benefits of the employment.

14) Lateral Transfer - The movement of an employee from their current office or department
to a new office or department in the county, from a position in one pay grade to a different
position within the same pay grade,




15) Position Audit - The review of the functions and responsibilities of a position for the
purpose of determining the correct classification (grade).

16) Promotion - The movement of an employee from one classification to another classification
with a higher pay grade. Employees may be promoted through the Selection and Promotion
Process, the Career Ladder Process, or the Departmental Promotion Process.

17) Reclassification - A change in the classification (grade) of a position that is required due
to new and fundamental changes in the duties assigned to the position.

18) Re-grade — A change in the grade of a position. This is rarely required and is initiated by the
Department of Human Resources based on market analy31s Example the grading of the
Accountant I position from a grade 8 to a grade 9.

lies for a vacant posted position
employee from their current

19) Selection and Promotion - The voluntary {employees
and is selected by the selecting authority) movem
position in an office or departiment to a vacant
within the County, which may or may not ha

20)

21) Step Date - Step Waiting Period - the in 1 or all classified employees will be
isi ery classified employee will be assigned
e appropriate step (or between steps)
nel action that requires a change in

to the appropriate gradci
based on their current




{Appendix A}

COUNTY OF HIDALGO

DEPARTMENT OF HUMAN RESOURCES

CLASSIFICATION AND COMPENSATIONEPAY PLAN
CLASSIFIED POSITIONSILS

|
:
%
|
|
|

. Position Title

ACCOUNTANTI
iACCQQNTANT.”_, .
ACCOUNTING CLERKI
ACCOUNTING CLERKIT
ACCOUNTS PAYABLE SPbCIALIST 1

3937100
§ 4592300
§  53565.00
$  28940.00
§  33,755.00
5 28940.00
§ w0
$ 3937100
§  25679.00
$  28,940.00
§  33,755.00
§ 3937100 |
$  67,476.00
$ 49,597.00 |
o oo
: |
$
$
$
$
$
%
$
$
$
$
$
$
$

85,000.00
133,755.00
31,255.00
3645500
_42,521,00
25,679.00 ,
28,940.00
4592300
53,565.00_
62,478.00
3937100
72,874.00 |

éAIR CONDITION E
ANIMAL CONTROLSPECIALISTI 0
ANIMAL CONTROL SPRCIALISTII R
APPLICATION DEVELOPERT | 12 |
APPLICATION DEVELOPERN | 14§
APPLICATIUN PRO}ECT MANAGER e S A . O
ASSISTANT CHIEF ADMINISTRATOR | 18

ASSISTANT CHIEFDEPUTY 15 1§ 5785000
ASSISTANT CHIEF OF STAFF 18 | 7287400

10



Position Title

ASSISTANT CLINICAL CARE SERVICES ADMINISTRATOR
ASSISTANT COURT COORDINATOR (AUX)

ASSISTANT COURT COORDINATOR (CC)
ASSISTANT COURT COORDINATOR (DC)
ASSISTANT COURT COORDINATOR OP)
ASSISTANT COURT COORDINATOR (MASTER)
ASSISTANT DIRECTOR, FIELD OPERATIONS
|ASSISTANT DIRECTOR, PURCHASING DEPARTMENT
ASSISTANT DIRECTOR, URBAN COUNTY
ASSISTANT DISTRICT ATTORNEYT
ASSISTANT DISTRICT ATTORNEY[L
ASSISTANT DISTRICT ATTORNEY II

ASSISTANT DISTRICT ATTORNEYTY
ASSISTANT DISTRICT ATTORNEYYV
|ASSISTANT EPIDEMIOLOGIST
ASSISTANT HIDTA COMMANDER
| ASSISTANT PUBLIC HEALTH PREPARE
;ASSISTAN T QUARTERMASTER
ASSISTANT VETERANS SERVICES OFFIC
ASSISTANT VETERANS SERVICES OFFICER IE
ASSISTANT VETERANS
| ATTORNEY I
ATTORNEY I
ATTORNEYII
ATTORNEYIV
ATTORNELY.,

BREAST FEEDING COORDINATOR ASSISTANT
BUDGET ANALYSTI

BUDGET ANALYSTLL
BUDGET ANALYSTIN
_BUDGET CLERK II

. BUDGET MANAGERI -

BUDGET MANAGER H ,

CALL CENTER SPECIALEST

(CARPENTERI

ASSISTAN[' DIRECTOR, INFORMATION TECHNO LOGY

A LR AL R NP TR P PR T YN

T T L T T Y S L R E SR S PTR PV R PV Y P Ry

26,796.0

31,255.00 |
36455.00
39,371.00
45,923.00
| 53,565.00
28,940.00
3375500
57,850.00 |
6747600
4592300
26796.00

6747600
42,521.00
_45,923.00
49,597.00 |
a0
57,850.00 |
7287400
. 72,874.00

76,704.00 |
49,597.00 |
57,850.00 -
| 67,476.00
7070800
1,600.00 |
31,255.00 |
78,704.00 |
49,597.00 |
31,255.00 |
31,255.00 .
' 36,455.00 |
42,521.00
49,597.00 .
57,850.00
78,704.00
' 91,800.00
3937100
25,470.00
26,796.00
31,255.00 .

11




CARPENTERML e
CASHIERI . RS DU S
'CASHIERII._“_HM_”““_.“_ R R N
CASHIERWL RN ST L
CERTIFICATION SPECIALISTI-UCP 07
CERTIFIED MEDICALASSISTANT 07
\CHIFF ADMINISTRATOR ) |
| CHIEF CRIMINAL INVESTIGATOR
CHIBFDEPUTY
%(}HEF(H?APPEALS -

CHIEF OF OPERATIONS
CHIEF OF STAFF

CHILD WELFARE SPECIALIST
QCHSMANAGER o

CIJS SENIOR SUPPORT SPECIALIST |
CIJS SUPPORT SPECIALIST

CIJS SUPPORT TECHNICIAN

CLAIMS INVESTIGATORI
CLAIMS INVESTIGATORIL
(CLERKIN
CLERKIV
CLINICAIDEI
CLINICAIDELL
CLINIC AIDE

COMMUNITY LIAISON _ R SO = S
ZCOMMUNITYRESOURCECENTERCOORDINATOR f 09
COMMUNITYSERVICEAIDE . 06
(COMPLIANCEANALYSTL 09
(COMPLIANCEANALYSTIN At
|COMPLIANCE MONITOR T B = S
(CONSTITUENT SERVICESSPECIALISTL 10
(CONSTITUENT SERVICESSPECIALISTH 12

5
¥
4
$
5
RN
i3
5
N
SN
5

=
o
B B T Y BT N B R L L R R R T gy Y S R

31,255.00

36,455.00
25,679.00

28,940.00
33,755.00 |

31,255.00 -

31,255.00
85,000,00 |
62,478.00

78,704.00

57,850.00 !
67,476.00
91,800.00 |
28,940.00
58,565.00 |
745,923.00
39371.00

28,940.00

 42,521.00 |
49,597.00
25,056.00 |
25,470.00 |
26,796.00
31,255.00
25,056.00
25470.00

26,796.00 -

 85,000.00
| 45,923.00

26,796.00

31,255.00
62,478.00
2894000

39,371.00

26796.00.

42,521.00

36/455.00
28,940.00
31,255.00 |
36,455.00

149,597.00
139,371.00 |
45,923.00

12
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CONSTRUCIION INSPECTOR B R
CONTRACT SPECIALISTI 09
CONTRACT SPECIALISTH B R |
CONTRACT SPECIALISTHI R R
coomu | 5
COORDINATORI _ N
COORDINATORE ATHLETIC

COO RD[NATORI SPECIAL PROIEC'I S
COORDINATOR} ucp

COORDINATORH SAFETY ) -
COORDINATOR ll SPECIAL PRO}ECTS
COORDINATOR lI STRATEGIC NATEONAL S'l OCKP
'COORDINATORII, SUBDIVISION
COORDINATORII UCP
COORDINATOR lI VlCTIMS ASSISTAN
(COORDINATORII

CO ORD]NATOR HI HUMAN SERVICES
(COORDINATORIV
COORDINATORIV COM

TYDEVELOPM

;CQU_NTYOPE_RAT_T_
COURIER -

CRIMINALINVESTIGATORT 12
CRIMINALINVESTIGATORN 14
CRIMINAL RESFARCH SPECIALIST R R
CUSTODIAN L s
\DATA CENTER PROJECT MANAGER e
?DATA&COMMUNICATIONSENGINEBR_ e
DEPUTYCLERKI

e e A FVAV Y QT T Y S Py G F T AR STy

-
o
T T N N AL R AR R AR SRRV AR R PR S PUSRYS

42,521.00
3645500

42,521.00
49,597.00
25,263.00
25,679.00

28,940.00 |
3645500

36,455.00

36,455.00

36,455.00

42,521.00
42,521.00

42,521.00
42,521.00
42,521.00 |

42,521.00 |

57,850.00

49,597.00
49,597.00

| 57,850.00

57,850.00

53,565.00

42,521.00
25,056.00
25,470.00

26,796.00
39,371.00 |
4592300
2679600 |

85,000.00
72,8740 |
25,470.00
53,565.00
62,478.00
57,850.00
62,478.00 |
45,923.00
' 31,255.00
36,455.00 -
42,521.00
3937100
45,923.00

13




DEPUTYCLERKIL .
DEPUTYCLERKI 09

DEPUTYCOUNTYCLERKI .. . . 0

DEPUTY COUNTY CLERKIL T A
'DEPUTY COUNTY CLERK ITT R RO

‘DEPUTYDISTRICTCLERKT & 05

DEPUTYDISTRICT CLERKIL . 07

'DEPUTY DISTRICT CLERK [H -
'DEPUTY EMERGENCY MANAGEM ENT co ORDINATOR 11
'DIRECTOR OF ADMINISTRATION ,
'DIRECTOR OF ADMINISTRATIVE OPERATIQNS
'DIRECTOR, COMMUNITY SERVICE AGENCY
'DIRECTOR, COUNTY PLANNING DEPARTMENT
'DIRECTOR, DEPARTMENT OF BUDGET AND MANAG
'DIRECTOR, DEPARTMENT OF HEALTH AND HUMAR
[DIRECTOR, DEPARTMENT OF HUMAN RESOURCES
DIRECTOR, ELECTIONS DEPARTMENT
DIRECTOR, FACILITIES MANAGEMENT
'DIRECTOR, FIELD OPERATIONST
'DIRECTOR, FIELD OPERATIONS n
DIRECTOR, INFORMATION TECHNOLO GYh PARTME
'DIRECTOR, PUBLIC DEFENDER'S OFFICE
DIRECTOR PURCHASIN i

e
18

21
14

14

14

DIVISIDN MANAGER I PROPERTY TAXSECTION 14

DIVISION MANAGER II, BUILDING MAINTENANCE 1.

DIVISION MANAGER I, FINANCECUC®) 1§
DIVISION MANAGER IL, FINANCIAL ACCOUNTING | 16

DIVISION MANAGER ]I, GRANTSACCOUNTING 16

DIVISION MANAGERIL HOUSING (UCPY | 16

DIVISION MANAGER I, SAFETY 16 |
DIVISION MANAGERIN 18

20

L

21

14

14
14

LIPS PP VNS FP QP VL P PV EY G PTG PP PPy o

h e e es e e e B 0 4n 80 h tr 8L HR B LA h A IS A 8 e

3125500
36,455.00
| 26,796.00 |
31,255.00
3645500

26,796.00

31,255.0_0 .
36,455.00
49,597.00
| 67,476.00

62,478.00 |
91,800.00
91,800.00
91,800.00

"91,800.00
91.800.00
 85,000.00
62,478.00 .
72,874.00
 91,800.00
91,800.00
91,800.00
91,800.00
91,800.00 |
53,565.00
53,365.00 |
53,565.00 |
53,565.00
53,565,00
53,565.09_
53,565.00 |
53,565.00
53,565.00
53,565.00
53,565.00
62,478.00
62,478.00
62,478.00 |
| 62,478.00
62,478.00
62,478.00
62,478.00 |
72,874.00

14




DIVISION MANAGER I1I, BUDGET MANAGEMENT
'DIVISION MANAGER 11I, EMPLOYEE BENEFITS

EDlVISlON MANAGER LI, FACILITIES MANAGEMFNT N

EDIVIS]ON MANAGER I, HUMAN SERVICES
DIVISION MANAGER 111, PUBLIC AFFAIRS 7
?:DIVISION MANAGER III, STRATEGIC PLANNING

[ECONOMIC DEVELOPMENT ADMINISTRATOR 1
'ECONOMIC DEVELOPMENT ANALYST

BLECTIONSSPECIALIST!
BLECTIONS SPECIALIST Il

'ELECTIONS SPECIALIST TH

ELGTIONS SURVEYOR o
ELECTIONS SURVEYOR TECHNICIAN
ELECTIONS SYSTEMS SUPPORT MANAGER
'ELECTIONS TECHNICIAN
ELECTRICIAN |
ELECTRICIAN IT
'ELECTRICIAN ITT
ELIGIBILITY SPECIALIST
EMERGENCY MANAGEMENT COORDINATOR
'EMPLOYEE BENEFITS SPECIALISTI
EMPLOYEE BENEFITS SPECIALIST II
'EMPLOYEE BENEFITS A

;EXECUTlVE ASSIST -
EXECUTIVEASSISTANTO
EXECUTIVE ASSISTANT It

FAMILY & CONSUMER SCIENCE PROGRAM SPECIALIST
FIELD MANAGER II, ROAD AND BRIDGE

[FIELD OPERATIONS INSPECTOR

FIBLD SERVICE SPRCIALIST 1

FIELD SERVICE SPECIALIST I

PINANCIAL ANALYST

FIRE INVESTIGATOR

R e e it 62t e e e e e e

A N O Y A Y O Y TN Y Y S

_72.874.00 ¢
72,874.00

72,874.00

7287400

72,874.00
85,000.00
67,476.00 .

31,255.00
136,455.00
42,521.00

33,755.00

25,679.00
57,850.00

_33"755 00 |
39,371.00
45,923.00

28,940.00
67,476.00

36,455.00 |

| 42,521.00 ¢
53,565.00
33755.00

39,371.00
45,923.00

62,478.00
49,597.00
57,850.00

26,796.00

31,255.00 |
36,455.00

42,521.00 |

42,521.00
49597.00

57,850.00

3125500
62,478.00
3645500
33755.00
39,371.00
49,597.00
139,371.00 |

15




FIRE MARSHAL

|FIRST ASSISTANT PUBLIC DEFENDER
[FOREMAN I

FRAUD INVESTIGATORT

;GIS__Q_?E_R,ATO.R -

GIS OPERATOR Il -
HEALTH INSPECTORT!
'HEALTH TECHNICIAN

HIDTA COMMANDER

'HIDTA TASK FORCE OPERATIONS SUPERVISOR

HUMAN RESOURCES SPECIALISTL
HUMAN RESOURCES SPECIALISTIL

'HUMAN RESOURCES SPECIALISTIN ™~

'HUMAN RESOURCESSPECIALISTLY

'HUMAN RESOURCES TRAINING SPECIA
INFORMATION SYSTEM MANAGER
INFRASTRUCTURE TECHNICIAN |
INMATE INTERVENTION SPECIALIST
IT PROCUREMENT ADMINIZIRATOR .

INVESTIGATORT
LAW LIBRARIAN

LAWLIBRARY ASSISTANT

LAW LIBRARY CLERK

LlCENSED VOCAT IONAL NURSEI e '

LICENSED VOCATIONAL NURSE Il
éLlCENSED VOCATIONALNURSEIl
LlCENSED VOCATIONAL NURSEIV

LiMITED MEDICAL RADIOLOGIC TECHNOLOGIST
MAINTENANCEL
MAINTENANCEN

ATION Co NSULTANT

| Step i Salary

FTR TS PR YR NV P FT S VT AP FPRPPS FY S Py

72,8740
67,476.00
39,371.00
45,923.00 |

3125500
36,455.00 |

4252100

31,255.00

136,455.00
31,255.00
91,800.00
67,476.00

28,940.00

3'75500 ;
§539,371.00
¥ eoma
 42,521.00
| 62,478.00 |

33,755.00 .
45,923.00 -

28,940.00 °
33,755.00 -
45,923.00
=

33,755.00

5 67,476.00
49,597.00

4252100

| 25,679.00
28,940.00

33,755.00

1592300
5356500
53,565.00

25,679.00

2505600
36,455.00
42,521.00

49,597.00

53,565.00
36455.00
| 25470.00

26,796.00

16




'MAINTENANCEI
MAINTENANCEIV

MATERIALSSPECIALIST

'MECHANIC]
MECHANICTI
|MECHANIC ITI
\MECHANIC IV
'MEDICAL TECHNICIAN I

MEDICAL THCHNICIANIL

[MONITORI
MONITORH
'MONITOR IIf

MULTIMEDIA COORDINATOR | |

'MULTIMEDIA SPECIALIST I
‘MULTIMEDIA SPECIALIST 11

'NETWORK ADMINISTRATOR 7
'NETWORK/INFRASTRUCTURE SPECIALIST

NETWORK ENGINEER

NUISANCE ABATEMENT SPECIALIST 1
NUISANCE ABATEMENT SPECIALIST I

[NUTRITIONISTT
NUTRITIONISTIL
OFFICIAL RECORDS MANAGE
(OUTREACH SPECIABST I

LOUTREACH SPEGI =
'PARALEGAL

jKPARKS FQREMAN

PERSDNNEL SPECIALIST II

| PERSONNEL SPECIALIST Ill

'PERSONNEL SPECIALIST IV _
'PLANNING ANALYSTI
PLANNING ANALYSTII

'PLANNING ANALYSTII
PLANNING INSPECTORI

PLANNING INSPECTORI

{PLANNING INSPECTOR III

3
a9
_ _09

7
09

§
%
$
%
E
E
s
8

.
S
13
13
04
-
e
B
S
.
o
"(}6'_""
o8
10 '
B

08

B Y Y O E T R T DT R T AL SE

31,255.00
36,455.00
36,455.00
26,796.00
31,255.00
36,485.00
42,521.00
' 26,796.00
31,255.00
3937100
45,923.00
53,565.00 |
62,478.00
42,521.00
9,597.00
53,565.00 |
3937100
53,565.00
' 36,455.00 |
42,521.00
42,521.00
49,597.00 |
495597.00 |
25,679.00
T
36,455.00
49,597.00 |
' 33,755.00 |
' 36,455.00 |
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e
31,255.00 |
28,940.00 |
33,755.00 |

39,371.00 |
45,923.00 |
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49,597.00
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57,850.00
59,850.00 |
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67,476.00
67,476.00
' 36,455.00
42,521.00
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49,597.00
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67,476.00
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£
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36,455.00
g
49,597.00
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33,755.00
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78,9400 |

57,850.00
49,597.00
49,597.00
39,371.00
45,923.00
53,565.00
25,470.00 |
26,796.00
31,255.00
49,597.00 |
]
26,796.00
33,755.00
153,565.00 |
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49,597.00 !
49,597.00 |
49,597.00

49,597.00
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42,521.00

49,597.00
139,371.00 |
53,565.00

72,874.00 |
39,371.00 |

6247600 |
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TECHNICAL SPECIALISTH 12
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| TIRE REPAIR SPECIALIST Il _
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"TRAFFIC CONTROL SPECIALISTHI
'TRAVEL CARD SPECIALIST
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'VOTER REGISTRATION
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Y N Y NP Y S YRR Y P YR F TP

b
—

3937100

45,923.00 |
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25,679.00
28,940.00

33,755.00
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45,923.00
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| 26,796.00
31,255.00 .

26,940.00 -

33,755.00

25,470.00

26,796.00

31,255.00
42,521.00

25,470.00
26796.00

31,255.00

| 67476.00
| 26,796.00

31,255.00
36,455.00

26,796.00

31,255.00

36,455.00

42,521.00
53,565.00
62,478.00

72,874.00 |
© 26,796.00 |
31,255 oo
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45,923.00

36,455.00 |

42,521.00
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