County oF HipALGo

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEPS
PROFESSIONAL
A.? per Section 8.03 (2) of the CCP Policies, Professional positions include Registered Nurses, Engineers, Attorneys and Grade 20 & 21 positions only.
01/07/2021

Date: Discretionary Step: [ ]Step2 []Step3 [¢]Step 4

Martin Garza Precinct 3
Employee Name: L oWy Department Name: . )

- ) Chief Administrator 0001

Position Title: B _ I - ~ SlotNo.: e B

123-005 ] 01/04/2021
Dept./Prg. #: ~ EffectiveDate:

(Next full pay period)

POSITION REQUIREMENTS:
Education: [JBachelor's  [JMasters [] Other:
Experience: [Joyears [Jiyear [J3years [J5years [J7years 9 or more years
Certificates/Licenses:
JUSTIFICATION FOR STEP INCREASE:
Education: Bachelor’s [] Masters [ other:
Experience: [ 1 year [ 2 years [ 3 years [ 4 years [ 5 years

[ 6 years [ 7 years [ 8 years [ 9 or more years

S — Certified Public Manager, Texas Peace Ofﬁ_ce Masters = Canmse

Step 2 - Exceed minimum by 2 yrs. Step 3 - Exceed minimum by 3 yrs. _Step 4 - Exceed minimum by 4 yrs. or more

_
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Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, etc.) Forms that are submitted

Elected Official Signature Date

HR Form: 000
01/31/2019



County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEP
COUNTY-WIDE DEPARTMENTS

Date: ] ] & Request for Discretionary Step 2

Employee No.: ’Z@ %Pﬂéh £C0 DepmmentNameL[’[aLj[%b |§‘h’ G{' CDV(J‘:}'—
Position Title: /4'351 ‘le’fD\Lr’r(]Ol)( gotNo.: OOOL/’

v D A= 00] ,._° T

{Neﬁt full pay period)

POSITION REQUIREMENTS: ‘6

Education: [!%—th School/GED [ ] Associates [E/Bacheloz"s [ ] Masters [] Other:

Experience: oyr. 1yr [] 2yrs. %rs. [14yrs. 5 yrs. [J6yrs.
(] 7yrs. [J8yrs. Oo yrs. ﬂ’m or more yrs.

Certificates/Licenses:

JUSTIFICATION FOR STEP INCREASE:

Education: E/High School/GED [] Associates [] Bachelor’s []Masters [] Other:

Experience: Coyr. iy [ 2 yrs. [ 3 yrs. [0 4yrs. []5yrs. 6 yrs.
[ 7yrs. 8yrs. [19yrs. [E/IO or more yrs.

Certificates/Licenses:

JUSTIFICATION:

/V/d JO@A eco r, /M@a iﬁ

mfh a Aomom 57%.#//{ h s%prm/ ot wm/hoa
e 49t org

e L ON Mg /?1’/‘&;/ 24

Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, etc.) Forms that are submzﬁ'ed
without supporting documentation will not be considered.
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CounTty oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEP
COUNTY-WIDE DEPARTMENTS

Date: l j lo I A0al Request for Discretionary Step 2

Employee No.: RG‘CQQ\ F|Ore S Department Name: L‘)L(-e q_T"\ bﬁﬁlc_{' ((‘;K/t

Position Title: E)a.l_\,lpg :II: (,DC-) ‘F'a‘ Slot No.: ’DOOLP

Dept./Prg.#: (Q , a - oo l Effective Date:
(Next full pay period)
POSITION REQUIREMENTS:
s
Education: E High School /GED [] Associates [] Bachelor's [[] Masters [ Other:

Experience: Coyr. Ciyr. O 2yrs. Eéyrs. ‘&JEI 4yrs. [J5yrs. [J6yrs.
]:] 7yrs. D 8 yrs. D 9 yrs. 9{0 Oor more yrs.

Certificates/Licenses: Mg%wmb on

JUSTIFICATION FOR STEP INCREASE:
Education: Eﬂligh School/GED [] Associates [ ] Bachelor's [] Masters [] Other:
Experience: Coyr. O1yr. [O2yrs. [O3yrs. [4yrs. [O5yrs. [éyrs.

[ 7yrs. [d8yrs. [19yrs. D/i() Or more yrs.

Certificates/Licenses: M%Mﬁ%@’d on
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Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, etc.) Forms that are| subm:f{ed
without supporting documentation will not be considered.
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CounTty oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEP
COUNTY-WIDE DEPARTMENTS

Date: j @Z /9\ Request for Discretionary Step 2

copieeto: STPNANIE Y FAVA  eprmencrome b0 P8 uicicf | Disrict ot

Position Title: “u/f"‘f— ‘ {Q! ] é! t @ l Cw mo DOD 3
Dept./Prg.#: - D ‘ a 00 / L Effective Date: ‘ %12 ,

(Next full pay permd]

POSITION REQUIREMENTS: "Fa‘
Education: mh School/GED [] Assaciates BB/acheior's [ Masters [] Other:
Experience: (Joyr. 1yr [ 2 yrs. [J3yrs. [14yrs. IZ/S yrs. [J6yrs.

O 7yrs. O8yrs. [9yrs. mﬂ or more yrs.

Certificates/Licenses:

JUSTIFICATION FOR STEP INCREASE:

Education: High School/GED [ Associates [] Bachelor’s [ Masters [] Other:

Experience: Coyr. [1yr. [ 2 yrs. 3 yrs. [ 4yrs. [ 5 yrs. 6 yrs.
[ 7yrs. []8yrs. M") yrs. [] 10 or more yrs.

Certificates/Licenses:

JUSTIFICATION:

Mg Floceg bnnms oV 17 Years oF (enal
2xperienee e Court, whch (Pclude
wer 9 Wt0rs OlrlmeIi']YmJeﬁQ&(’hSL

Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, etc.) Forms that are submitted— |« — —

without supporting documentation will not be considered.
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County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEP
COUNTY-WIDE DEPARTMENTS

Date: Lll 0 '{ l 'Lou Request for Discretionary Step 2

Employee No.: l'“ "{'l.ﬂﬁif, R Department Name: &ldﬂ_\:gﬂ_tw T\Ij CVUI‘}_Q“L&W ‘*HD
Position Title: RG‘A; (ﬂjﬂ’ CDDMJ nbr Slot No.: _DOL

Dept./Prg.#: 0%0 - 7001—7 D Effective Date: [%i@ 1/]
(Next flull pay period)

POSITION REQUIREMENTS:

Education: X High School/GED [] Associates [] Bachelor's [ Masters [ Other:

Experience: Oo yr. [Eli1 yr. [ 2 yrs. O3 yrs. [ 4 yrs. [ 5 yrs. Oe yrs.

[ 7yrs.  [8yrs. [J9yrs. [] 10 or more yrs.

Certificates/Licenses:

JUSTIFICATION FOR STEP INCREASE:

Education: [] High School /GED (X Associates [] Bachelor’s []Masters [] Other:

Experience: Coyr. diyr [ 2 yrs. E 3 yrs. [ 4 yrs. 5 yrs. [ 6yrs.
[ 7yrs. [8yrs. [J9yrs. [] 10 or more yrs.

Certificates/Licenses:

JUSTIFICATION:

Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, etc.) Forms that lare submifted — -
without supporting documentation will not be considered. |

ad/ Elected Official Signarurew

HR Form: 000
01/31/2019



