CounTty oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

[ NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions. I

Date: 01/04/2022 Current Slot No.: 0001
Department Name: _ Health & Human Services Current Position Title: __ Community Health Worker
Department No.: ~340-074 Requested Position Title:
REQUEST FOR: L_‘ New Position | | Temporary Position® |__| Position Reclassification i Other DELETE
SALARYREQUEST: _ $27,599.00 $0.00 -$ 27,599.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $0.00 $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: -5 27,599.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

E_J Current Department Budget '_ Annual Budget Cycle ; Will Require Additional Funds
| | Salary Adjustment || Other

POSITION TYPE: | ¥ Full Time Regular Object Code 113 || Part Time Regular Object Code 114
ll__ | Full Time Temporary Object Code 121 |__| Part Time Temporary Object Code 122

CIVIL SERVICE: E’] Exempt FLSA: !_ ] Exempt
["] Non-Exempt [ #] Non-Exempt

* TEMPORARY POSITIONS:
Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary : Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x HoursperWeek = TotalHours x HourlyRate = Budgeted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Fxplain why position or adjustiment

Grant program has ended; No additional funds.

Eduardo Olivarez 01/04/2022
Department Head Date
WL
Date
Department of Budget & Management Date

HR Form: 028
Revised: 07/07/2017




County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

l NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions. I
Date: 01/04/2022 Current Slot No.: 0002
Department Name: _ Health & Human Services Current Position Title: Community Health Worker
Department No.: 340 - 074 Requested Position Title:
REQUEST FOR: :—1 New Position :—-—FTemporary Position® :_| Position Reclassification ?i Other DELETE
SALARY REQUEST: $27,595.00 $0.00 -$ 27,599.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $0.00 $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: -$ 27,599.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

:J Current Department Budget L 7 Annual Budget Cycle ‘1 | Will Require Additional Funds
| salary Adjustment |__| Other

POSITION TYPE: [? Full Time Regular Object Code 113 :__; Part Time Regular Object Code 114
l,_ Full Time Temporary Object Code 121 | | Part Time Temporary Object Code 122

CIVIL SERVICE: | ¥ Exempt FLSA: || Exempt
F_‘i Non-Exempt ry Non-Exempt

* TEMPORARY POSITIONS:
Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.ofWeeks x HoursperWeek = TotalHours x HourlyRate = Budgeted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT

Grant program has ended; No additional funds.

2
y7/ Al
Eduardo Olivarez 01/04/2022
Departmapt Head — Dat
\
epartment of Human Resou Date
Department of Budget & Management Date

HR Form: 028
Revised: 07/07/2017




County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

I NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions.

Date: 01/04/2022 Current Slot No.: 0009
Department Name: __ Health & Human Services Current Position Title: __ Licensed Vocational Nurse III
Department No.: 340 - 074 Requested Position Title:
REQUEST FOR: .r_: New Position T Temporary Position* _-_] Position Reclassification z Other DELETE
SALARY REQUEST: $ 51,085.00 $0.00 -$ 51,085.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: 8000 $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: -$ 51,085.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

] ’_ ‘.
__J Current Department Budget u Annual Budget Cycle | Will Require Additional Funds
| Salary Adjustment E Other

POSITION TYPE: Y| Full Time Regular Object Code 113 [_] Part Time Regular Object Code 114
: Full Time Temporary Object Code 121 | Part Time Temporary Object Code 122

CIVIL SERVICE: | ¥ Exempt FLSA: || Exempt
__] Non-Exempt E Non-Exempt

* TEMPORARY POSITIONS:
Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x HoursperWeek = TotalHours x  HourlyRate = Budgeted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustment 1

Grant program has ended; No additional funds.

— 7 A

Eduardo Olivarez 01/04/2022
Departme Dat
\
partment of Human Resourci Date
Department of Budget & Management Date

HR Form: 028
Revised: 07/07/2017




County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

f NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions.
Date: _ 01/04/2022 Current Slot No.: 0011
Department Name: _ Health & Human Services Current Position Title: _Zika Grant Manager
Department No.: 340 - 074 __ Requested Position Title:
: [ ition | | ion* || Positi ification || DELETE
REQUEST FOR: | | New Position | |Temporary Position |__| Position Reclassification |+ |Other
SALARY REQUEST: $55,171.00 $0.00 -$ 55,171.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $£0.00 $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: -$ 55,171.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

'_7,‘ Current Department Budget [ﬁ Annual Budget Cycle 17 Will Require Additional Funds
| | salary Adjustment || Other

POSITION TYPE: Li_‘ Full Time Regular Object Code 113 [ Part Time Regular Object Code 114
[ Full Time Temporary Object Code 121 {__| Part Time Temporary Object Code 122

CIVIL SERVICE: | ¥ Exempt FLSA: | | Exempt
—F] Non-Exempt f Non-Exempt

* TEMPORARY POSITIONS:
Start Date End Date ~ Work Schedule Hours per Week No. of Weeks

Annual Salary Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x HoursperWeek = TotalHours x  HourlyRate = Budgeted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: i

Grant program has ended; No additional funds.

77

Eduardo Olivarez 01/04/2022

Departrgent Head Date
_\Xglgl
Date

Department of Budget & Management Date

HR Form: 028
Revised: 07/07/2017




County ofF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

! NOTE: Complete multiple personnel action form if department is requesting more than (3] personnel actions. ]

Date: 01/04/2022 Current Slot No.: 0007 z Oog‘l

Department Name: __Health & Human Services Current Position Title: TB Assistant Records Manager
Department No.: 340 - 011 3%"@5 Requested Position Title:
REQUEST FOR: ;: New Position ;Temﬁary P%sil:ion' j Position Reclassification —-_f— Other 3 DELETE <
ab,b%Y- 2 -32¢, 6992
Ky V1L, 2432500 $0.00 $29325.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
2|
goia%m %3018 $ 0.00 s000- $3,a407€
Current Budgeted Amount Proposed Budgeted Amount Net Change
TOTAL BUDGETARY IMPACT: ___ -5 29.325.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

___| Current Department Budget ___ Annual Budget Cycle [ wl Require Additional Funds
_| Salary Adjustment |¥ | Other Grant program budget constraints
POSITION TYPE: | ¥ Full Time Regular Object Code 113 . Part Time Regular Object Code 114
: Full Time Temporary Object Code 121 |__| Part Time Temporary Object Code 122
CIVIL SERVICE: | ¥ Exempt FLSA: | | Exempt
i Non-Exempt Z Non-Exempt

* TEMPORARY POSITIONS:

Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary Hourly Rate
Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.ofWeeks x HoursperWeek = TotalHours x HourlyRate = Budgeted Salary

Eduardo Olivarez 01/04/2022

Departmen Date
\ﬁ,&_ﬁ\"\'— 4L, B A

Department of Human Resourceg) Date

Department of Budget & Management Date

HE Form- 028

Revised- 07/07/2017




