County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions.

Date: 08/04/2022 Current Slot No.: 0005
Department Name: Public Defender Current Position Title: Public Defender II
Department No.: 085-003 Requested Position Title:
REQUEST FOR: l:l New Position DTemporary Position™ ‘:l Position Reclassification Other Delete
SALARY REQUEST: $ 61,670.00 $0.00 -$ 61,670.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
TOTAL BUDGETARY IMPACT:  -$ 61,670.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

Current Department Budget D Annual Budget Cycle D Will Require Additional Funds
D Salary Adjustment D Other

POSITION TYPE: [¥] Full Time Regular Object Code 113 [ part Time Regular Object Code 114
D Full Time Temporary Object Code 121 D Part Time Temporary Object Code 122

CIVIL SERVICE: |_ Exempt FLSA: Exempt
Non-Exempt I:l Non-Exempt

** TEMPORARY POSITIONS:
Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary Hourly Rate

| Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x Hours per Week =  Total Hours  x Hourly Rate = Budgeted Salary
‘ JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustment request is essential)

Position no longer needed.

| Lary (%;UM _g: 08/04/2022
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County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

l_ NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions.

Date: 08/04/2022 Current Slot No.: 0006
Department Name: Public Defender Current Position Title: Public Defender I1
Department No.: 085-003 Requested Position Title:
REQUEST FOR: D New Position DTemporary Position™ D Position Reclassification Other Delete
SALARY REQUEST: $ 66,062.00 $0.00 -$ 66,062.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $ 0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
TOTAL BUDGETARY IMPACT: __-$ 66,062.00
POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:
Current Department Budget D Annual Budget Cycle D Will Require Additional Funds
D Salary Adjustment D Other
POSITION TYPE: Full Time Regular Object Code 113 D Part Time Regular Object Code 114
D Full Time Temporary Object Code 121 D Part Time Temporary Object Code 122
CIVIL SERVICE: | ] Exempt FLSA: Exempt
Non-Exempt D Non-Exempt
* TEMPORARY POSITIONS:
Start Date End Date Work Schedule Hours per Week "~ No. of Weeks
Annual Salary Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x Hours per Week = Total Hours x  HourlyRate = Budgeted Salary
JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustiment request is essential)

Position no longer needed.

Lawny Capaiga 08/04/2022
Depar enﬁead%\ Date
ig:\,\ S
\'Dﬁ)artmentofﬂumar{@asources 3 Date
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County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions,

Date: 08/03/2022 Current Slot No.: 0020
Department Name: Public Defender Current Position Title: Public Defender II
Departiment No.: 085-003 Requested Position Title:
REQUES'T FOR: D New Position D'{‘emporal'y Posltion® D Position Reclassification Dther Delete
SALARY REQUEST: $61,670.00 $0.00 " -$61,670.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $ 0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: _ -$ 61,670.00

POSITION T'O BE FUNDED FROM ONE OF THE FOLLOWING:

Current Departiment Budget D Annual Budget Cycle D Will Require Additional Funds
D Salary Adjustment D Other

POSITION TYPE: Full Time Regular Object Code 113 D Part Time Regular Object Code 114
D Full Time Temporary Object Code 121 D Part Time Tempaorary Object Code 122

CIVIL SERVICE: || Exempt FLSA: Exempt
Non-Exempt L__] Non-Exempt

* TEMPORARY POSITIONS:
~ StartDate  [Lnd Date Work Schedule " Howrs per Week  No.of Weeks )

Annual Salary _ Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

" No.ofWeeks x Hours per Week = TatalHowrs x  HourlyRate = Budgeted Salary
JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustiment request is essential)

Position no longer needed.

@ ¥-U.2024

Department Head Date
-)E|]5;Elileﬁ-i of Human Resbires Date -

HR Farm: 028
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County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEPS
PROFESSIONAL

As per Section 8.03 (2) of the CCP Policies, Professional positions include Registered Nurses, Engineers, Attorneys and Grade 20 & 21 positions only,

e: g’f”zogg Discretionary Step: [] Step 2 O Step 3 [ step 4 @] Other: Step 6
James M. Sahadi Public Defender's

Department Name: _

Dat

Employee Name:

Attorney 0001

Slot No.:

085-003 ‘ 08/15/2022

Effective Date:

Position Title:

Dept./Prg. #:

(Next full pay period)
POSITION REQUIREMENTS:

Education: [ Bachelor's  [] Masters [H] Other: JD
Experience: [(Joyears [Jiyear [M3years [J5years [J]7years [19 or more years
Law Lic

Certificates/Licenses:

JUSTIFICATION FOR STEP INCREASE:

Education: [] Bachelor's ] Masters (m] Other:
Experience: [ 1 year [ 2 years [J3years [ 4 years 15 years
[ 6 years [ 7 years [J 8 years (] 9 or more years

JD

Certificates/Licenses:

Step 2 - Exceed minimum by 2 yrs, Step 3 - Exceed minimum by 3 yrs.  Step 4 - Exceed minimum by 4 yrs. or more

JUSTIFICATION:

Increase workload and responsibilities

Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, ete.) Forms that are submitted
without supporting documentation will not be considered.

/A.WU — 8/04/2022

Elected Officlal Signa Date

HR Form: 000
08/04/2022



County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEPS
PROFESSIONAL

As per Section 8.03 (2) of the CCP Policies, Professlonal pusitions include Registered Nurses, Engineers, Attorneys and Grade 20 & 21 positions only.

e §/O:4-/%O_22 Discretionary Step: []Step2 [ Step3 [ Step 4 [M Other: Step 6
Teodulo Lopez Public Defender's

Department Name:

Slot No.: 0004
085-003 08/15/2022

Effective Date: ~—

Dat

Employee Name:

Attorney

Position Title:

Dept./Prg. #:

(Next full pay period)
POSITION REQUIREMENTS:

JD

Education: ] Bachelor's [] Masters Other:
Experience: doyears [Jiyear [M3years [JSyears []7years [19 or more years
Law Lic

Certificates/Licenses:

JUSTIFICATION FOR STEP INCREASE:

Education: [] Bachelor's [] Masters (@] other:
Experience: [ 1 year [] 2 years [ 3 years 4 years Os years
] 6 years [ 7 years [ 8 years (@] 9 or more years

JD

Certificates/Licenses:

Step 2 - Exceed minimum by 2 yrs.  Step 3 - Exceed minimum hy 3 yrs.  Step 4 - Exceed minimum by 4 yrs. or more

JUSTIFICATION:

Increase workload and responsibilities

Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, etc.) Forms that are submitted
withowhsupporting documentation will not be considered.

08/04/2022

Date

Elected Official Sigitatu

HR Form: 000
00/04/2022



County or HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEPS
PROFESSIONAL

As per Section 8.03 (2) of the CCP Policies, Professional positions include Registered Nurses, Engineers, Attorneys and Grade 20 & 21 positions only.

. 01412022 Step 6

Dat . Diseretionary Step: [JStep2 [ Step3 [ Step 4 @] other:
Employee Name: iejandio_mgirfwgptelongo Department Name: EUb"EJ?_efender'S -
Position Title: AttO m ey Slot No.: 00 1 2
Dept./Prg. #: 985"003 - Effective Date: 98‘/1 5/2022
(Next full pay period)

POSITION REQUIREMENTS:
Education: [ Bachelor's  [] Masters (M) Other: JD
Experience: [Doyears [Jiyear [@3years [JSyears []7years [J 9 or more years
Certificates/Licenses: Law Lic
JUSTIFICATION FOR STEP INCREASE:
Education: [] Bachelor's [] Masters [|) Other:
Experience: [ 1year [ 2 years [] 3 years [14 years [ 5 years

16 years [ 7 years [ 8years [®) 9 or move years

JD

Certificates/Licenses: =

Step 2 - Exceed minimum by 2 yrs, Step 3 - Exceed minimum by 3 yrs.  Step 4 - Exceed minimum by 4 ys, or more

Increase workload and responsibilities

Please make sure supporting documentation is attached (i.e. certificates, degrees, licenses, ete.) Forms that are submitted
without supporting documentation will not be considered.

: 8/04/2022

iilectcd Official S}y@ - Date

HR Farm: 000
08/04/2022




County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

DISCRETIONARY STEPS
PROFESSIONAL

As per Sectfon 8.03 (2) of the CCP Policles, Professional positions include Registered Nurses, Engineers, Attorneys and Grade 20 & 21 positions only.

e: 8/4/2022 Discretionary Step: [Step2 [ Step3 [ Step 4 [H] Other: Ste—p4
Jose Daniel Ozuna Public Defender's

Department Name:

0023
08/15/2022

Dat

Employee Name:

Position Title: SlotNo.:

Attorney
085-003

Dept./Prg. #: Effective Date:

(Next full pay period)

POSITION REQUIREMENTS:
Education: (] Bachelor's [} Masters [H] Other: JD
Experience: Coyears [Jiyear [M3years [J5years []7years [J9 or more years
Certificates/Licenses: Law Lic
JUSTIFICATION FOR STEP INCREASE:
Education: [] Bachelor's ] Masters [®] other:
Experience: [ 1 year [ 2 years [ 3 years [ 4 years []5 years

[ 6 years [ 7 years M) 8 years [J 9 or more years

JD

Certificates/Licenses: ™

Step 2 - Exceed minimum by 2 yrs.  Step 3 - Exceed minimum by 3 yrs. Step 4 - Exceed minimum by 4 yrs. or more

| JUSTIFICATION:

Increase workload and responsibilities

Please make swre supporting documentation is attached (i.e. certificates, degrees, licenses, ete.) Forms that are submitied
without supporting documentation will not be considered.

f’( , —%@\  8/04/2022
Elected Offi'cﬁrs@ Date

HR Form: 000
08/04/2022




