County oF HipAaLGoO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

NOTE: complete multiple personn Liom formif de

ariment s requesting more than (3} personnel actions

Date: 05/03/2024
WIC Program

350-001

Department Name:

Department No.: Reques

Current Slot No.:

Current Position Title:

0238
Custodian | Pest—me)
Custodian | tFoH=Fimey

ted Position Title:

REQUEST FOR: | New Position | Temporary Position™

S 27.040.00

Current Budgeted Amount

SALARY REQUEST:

SALARY REQUEST:
Current Budgeted Amount

TOTAL BUDGETARY IMPACT:

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

[ Y| Current Department Budget

Salary Adjustment

Full Time Regular Object Code 113 1Y

POSITION TYPE: |

Full Time Temporary Object Code 121

FLSA:
i Non-Exempt «'

CIVIL SERVICE: | ¥

Exempt

“ TEMPORARY POSITIONS:

Start Date End Date Work Schedu
Annual Salary
Step 1 Salary / 2,080 Hours Per Year

No.of Weeks x Hours per Week =

Total Hours X

Change to F/T

gu.on

Net Change

Position Reclassification ¥ | Other

¥ 27, 040-02
Proposed Budgeted Amount
$ 0.00

Proposed Budgeted Amount Net Change

S27040-00¥ 0.0 0

Annual Budget Cycle _ Will Require Additional Funds

_ | Other

Part Time Regular Object Code 114
Part Time Temporary Object Code 122

Exempt

Non-Exempt

ile Hours per Week No. of Weeks

Hourly Rate

= Hourly Rate

Hourly Rate = Budgeted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustment request is essential)

Full-Time position needed to meet department needs.

//\ Vsl
DepannCe‘ld

Department of Hu

nesources

05/03/2024
Date

'S\\\'Lj

Date

HR Farm.: 028
Revised: 08/03/2022
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County oF HipaLGo

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

NOTE: Complete multiple personnel

esting mare than (3) personnel actions

n form if departmentis requ

Date: 05/03/2024 Current Slot No.: 0196
Department Name: WIC Program Current Position Title: Custodian I
Department No.: 350-001 Requested Position Title:
REQUEST FOR: [] New Position ] Temporary Position™ Position Reclassification ¥ | Other Delete
SALARY REQUEST: $ 27.040.00 -§ 27,040.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
TOTAL BUDGETARY IMPACT: -5 27,040.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

| ¥ | Current Department Budget |__| Annual Budget Cycle l Will Require Additional Funds
Salary Adjustment L Other
POSITION TYPE: ___| Full Time Regular Object Code 113 LY | Part Time Regular Object Code 114
[ Full Time Temporary Object Code 121 Part Time Temporary Object Code 122
CIVIL SERVICE: | ¥ | Exempt FLSA: | _|Exempt
] Non-Exempt , v | Non-Exempt

" TEMPORARY POSITIONS:
Start Date End Date Work Schedule Hours per Week No. of Weeks
Annual Salary Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x Hours per Week =  Total Hours  x Hourly Rate = Budgeted S.alary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why pesition or adjustment request is essential)

Vacant position not needed at this time

AN 05/03/2024
Departmeht Head Date
%\"‘\\’L\f

Department of Himan Resou Date

HR Form: 028
Revised: 08/03/2022




CounTty oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

__ NOTE: com

Date: 04/30/2024
WIC Program

350-001

Department Name:

Department No.:

plete multiple personnel action form if depart

personnel actions

Current Slot No.: 0002

W

Current Position Title: WIC COORDINATOR 111

Requested Position Title:

REQUEST FOR: New Position

$ 85.297.00

Current Budgeted Amount

SALARY REQUEST:

SALARY REQUEST:
Current Budgeted Amount

TOTAL BUDGETARY IMPACT: -5 85,297.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

Temporary Position*

Position Reclassification v | Other Delete

-$ 85,297.00

Proposed Budgeted Amount Net Change

$ 0.00

Proposed Budgeted Amount Net Change

¥ | Current Department Budget Annual Budget Cycle Will Require Additional Funds
Salary Adjustment Other
POSITION TYPE: |¥ | Full Time Regular Object Code 113 Part Time Regular Object Code 114

Full Time Temporary Object Code 121 Part Time Temporary Object Code 122

CIVIL SERVICE: ¥ Exempt FLSA: ¥ |Exempt
Non-Exempt Non-Exempt

" TEMPORARY POSITIONS:

Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary

Step 1 Salary / 2,080 Hours

No.of Weeks X Hours per Week =

Vacant position not needed at this time

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why pesition or adjustment request is essential)

Hourly Rate
Per Year = Hourly Rate

Total Hours  x Hourly Rate = Budgeted Salary

A o
/
W”a'
Department Head

\l'm‘nt of Hulhﬂm‘ws

04/30/2024

Date

%\'\\’L\{

Date

HR Form
Revised.

028

08/03/2022
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County ofF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

l____m _NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions i
Date: 04/30/2024 Current Slot No.: 0283 Proposed
Department Name: WIC Program Current Position Title: WIC AREA COORDINATOR 1
Department No.: 350-001 Requested Position Title:
REQUEST FOR: v New Position Temporary Position™ Position Reclassification Other
SALARY REQUEST: S 58.,528.00 $ 58.528.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $ 0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: § 58.528.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

¥ | Current Department Budget Annual Budget Cycle Will Require Additional Funds
Salary Adjustment Other
POSITION TYPE: ¥ Full Time Regular Object Code 113 Part Time Regular Object Code 114
Full Time Temporary Object Code 121 Part Time Temporary Object Code 122
CIVIL SERVICE: ¥ | Exempt FLSA: |Y|Exempt
Non-Exempt Non-Exempt

“ TEMPORARY POSITIONS:
Start Date End Date Work Schedule Hours per Week No. of Weeks
Annual Salary Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x Hours per Week = Total Hours X Hourly Rate = Budgeted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why poesition or adjustment request is essential)

To align with the current needs of the WIC Program and to create a cost savings.

04/30/2024

DepartmentHead Date

HR Form: 028
Revised: 08/03/2022



