County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

.

NOTE: Complete multiple personnel action forn if department is requesting more than (3] personnel actions. |

Date: 06/17/2024 Current Slot No.: 0139
Department Name: WIC Program Current Position Title: Clerk 1
Department No.: 350-001 Requested Position Title:
REQUEST FOR: ' | New Position | | Temporary Position™ Position Reclassification / Other Delete
SALARY REQUEST: § 28,966.00 -$ 28,966.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $ 0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: ~ -$ 28,966.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

" Current Department Budget || Annual Budget Cycle ‘r | Will Require Additional Funds
| Salary Adjustment L__| Other
POSITION TYPE: |¥ | Full Time Regular Object Code 113 .| Part Time Regular Object Code 114
|| Full Time Temporary Object Code 121 || Part Time Temporary Object Code 122
CIVIL SERVICE: | ¥ | Exempt FLSA: | Exempt
' Non-Exempt | v | Non-Exempt

* TEMPORARY POSITIONS:

Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary Hourly Rate
Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x HoursperWeek = TotalHours x  HourlyRate = Budgeted Salary
JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustment request is essential)

Position no longer needed.
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06/17/2024

HR Form: 028
Revised: 08/03/2022



County oF HipALGO
DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

NOTE: Complete multiple personnel action form if department is requesting more than (3) personnel actions.

Date: 06/17/2024 Current Slot No.: 0054
Department Name: WIC Program Current Position Title: Licensed Vocational Nurse I1
Department No.: 350-001 Requested Position Title:
REQUEST FOR: ‘ New Position :W"E‘emporary Position™ | Position Reclassification ./‘:Other Delete
SALARY REQUEST: $ 48,088.00 -$ 48,088.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
TOTAL BUDGETARY IMPACT: -5 48,088.00
POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:
/_| Current Department Budget {__ Annual Budget Cycle __| Will Require Additional Funds
) l Salary Adjustment || Other
POSITION TYPE: ,‘/ | Full Time Regular Object Code 113 _ Part Time Regular Object Code 114
| Full Time Temporary Object Code 121 Part Time Temporary Object Code 122
CIVIL SERVICE: | ¥ | Exempt FLSA: || Exempt
' ._ Non-Exempt v |Non-Exempt

* TEMPORARY POSITIONS:

Start Date End Date Work Schedule Hours per Week No. of Weeks

Annual Salary Hourly Rate

Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x Hoursper Week = TotalHours x  HourlyRate = Budgeted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustment request is essential}

Position no longer needed.
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County oF HipALGO
DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

{ NOTE: Complete multiple personnel action form if department is requesting more than {3) personnel actions.
Date:  06/17/2024 Current Slot No.: 0286 Proposed
| Department Name: __ WIC Program Current Position Title:
Department No.: 350 — 00| Requested Position Title: WIC Clinic Manager
REQUEST FOR: /" New Position ‘ Temporary Position™® Position Reclassification Other
SALARY REQUEST: $ 50,179.00 $ 50,179.00
Current Budgeted Amount Proposed Budgeted Amount Net Change
SALARY REQUEST: $0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: $50,179.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

_'}i Current Department Budget [ . Annual Budget Cycle ; Will Require Additional Funds
L] Salary Adjustment : _| Other
POSITION TYPE: E ¥ | Full Time Regular Object Code 113 1 Part Time Regular Object Code 114
| | Full Time Temporary Object Code 121 | | Part Time Temporary Object Code 122
CIVIL SERVICE: \f Exempt FLSA: ' | Exempt
[ Non-Exempt / Non-Exempt

* TEMPORARY POSITIONS:

Start Date End Date Work Schedule Hours per Week No. of Weeks
Annual Salary ) Hourly Rate
Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks x Hours per Week = Total Hours  x 'Hdurly'Rate = Budgetcd §alary
JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT: (Explain why position or adjustinent request is essential)

Position needed to meet program needs.
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County oF HipALGO

DEPARTMENT OF HUMAN RESOURCES

PERSONNEL ADJUSTMENT REQUEST FORM

1 NOTE: Complete multiple personnel action form If department is requesting more than (3} personnel actions.
Date: 06/06/2024 Current Slot No.: 0019 i

Department Name: _ WIC Program Current Position Title: Nutritionist I
DepartmentNo..  350-001 Requested Position Title: Registered Dictitian IT

REQUEST FOR: D New Position mTemporary Position™ El Position Reclassification D Other

SALARY REQUEST: $ 48,088.00 $ 58,528.00 ~ $10,440.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

SALARY REQUEST: e o $ 0.00
Current Budgeted Amount Proposed Budgeted Amount Net Change

TOTAL BUDGETARY IMPACT: ___$ 10,440.00

POSITION TO BE FUNDED FROM ONE OF THE FOLLOWING:

IZJ Current Department Budget E Annual Budget Cycle D Will Require Additional Funds
[ | salary Adjustment [ other et S
POSITION TYPE: E Full Time Regular Object Code 113 U Part Time Regular Object Code 114
D Full Time Temporary Object Code 121 ’_\ Part Time Temporary Object Code 122
CIVIL SERVICE: Exempt FLSA: D Exempt
D Non-Exempt E] Non-Exempt

* TEMPORARY POSITIONS:

Start Date  End Date ~ WorkSchedule "~ Hours per Week " No.of Weeks
Annual Salary ) S Hourly Rate
Step 1 Salary / 2,080 Hours Per Year = Hourly Rate

No.of Weeks  x ﬁqﬁr_s_pér\_lv_eek = TotalHours x Hcﬁr]yRate = _Eii_zél_geted Salary

JUSTIFICATION FOR NEW POSITION / SALARY ADJUSTMENT:

(Explain why position or adjustment request is exsential]

‘To align with current work responsibilities that includes addressing and certifying nutritional risk

conditions, pr_csc_ljlbmg supplemental foods, providing nutrition education and high risk counsc!mg

services to WIC participants, approving requests for therapcutlc formulas pruwdmg referrals to

healthcare and maintaining the agency's social media platforms.
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