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This AMENDMENT to the CONTRACT is made this 25" day of May of 2016 by ‘and between
HIDALGO COUNTY, TEXAS (the “COUNTY”) and VALLEY INITIATIVE FOR
DEVELOPMENT AND ADVANCEMENT (“VIDA”), a Texas non-profit corporation, and hereinafter
referred to as the ("CONTRACTOR"),

WHEREAS, County and Contractor entered into a Contract on April 19, 2016 (the
“CONTRACT?) in which Contractor agreed to provide services to County related to County’s Advancing
Career Education Initiative as described in the Contract; and

WHEREAS, the County due to certain circumstances requires further clarification of the services
to be provided by the Contractor, and herby requires the amendment of the Contract; and

WHEREAS, the County and Contractor have agreed to amend the Contract as hereinafter
provided;

NOW THEREFORE, for and in consideration of the terms and provisions of this First
Amendment to Service Contract, both parties hereby agree to the following amendment to the Contract.

1. Exhibit “A”- Amendment to “Scope of Work” to be substituted with the contract as
attached hereto;

2. Exhibit “B” — Budget May 2016 to be substituted with the contract as attached
hereto;

3. Exhibit “C” — Billing/Reporting Form to be substituted with the contract as attached
hereto;

EXECUTED IN DUPLICATE ORIGINALS and effective as of the day and year first written above.

HIDALGO COUNTY ATTEST:
P
Ramon Garcia, County Judge
by Commissisascs’
on < % <
/,
APPROVED AS TO FORM:  Hti®

VIDA :

Office of Criminal District Attorney
Ricardo Rodriguez, Jr.

Myra C. Garcia, Interim Executive Director By: \/\M/\ % Y/

Victor M. Garza A t.\District Attorney



EXHIBIT "A"

"SCOPE OF WORK"

CONTRACTOR proposes to provide services to Hidalgo County that will further the following goals
and objectives of the Initiative, hereinafter referred to as the Advancing Career Education Initiative
("ACE") for attracting, retaining, and developing talent that meets the needs of current industry and
supports the development of future business location in the area:

(a) Strengthen skills development and career advancement;
(b) Develop higher skill and higher wage jobs; and,
(c) Address professional shortage areas (e.g., allied health).

CONTRACTOR will continue, in alliance with vested w orkforce d evelopment p artners, with a
proactive program of work that has proven to be solid investment in the transformation of the
community's workforce and thus impacting sustainable economic growth in the county.

The Industry Cluster Analysis for the Lower Rio Grande Valley study prepared for Workforce
Solutions, Inc. by TIP Strategies identified the Top 20 Occupations Based on 2000-2014 Forecast
and ranked demand occupations as follows: Registered nurses (#1), Home health aides (#2) personal
and home care aides (#3) nursing aides (#6), licensed and vocational nurses (#7), and medical
assistants (#20). These industry indicators in Allied Health require Hidalgo County to prepare our
residents to take advantage of these opportunities by development the training programs required by
the employers.

PROGRAMS REQUESTED

Specifically, CONTRACTOR will provide the following services:

In alignment with the ISD, employers, local institutions of higher education and in particular with
STC and UTRGV, CONTRACTOR will augment the demand driven focus by implementing the
Advancing Career Education Initiative ("ACE"), specifically by increasing employment opportunities
in Hidalgo County in Allied Health, and other prospective industries, including but not limited to
Manufacturing, Technology, Business, Education and Social Services. The Allied Health industry
sector has independently demonstrated the fastest growing area of demand for an array of skill sets
as well as the fastest growing in new business investment and expansion of existing entities in
Hidalgo County. Accordingly, the County of Hidalgo seeks to further invest in preparedness programs
for development of the skills sets required to meet the needs of the rapidly growing health care sector
and other prospective industries.

As part of the County's Advancing Career Education Initiative ("ACE"), CONTRACTOR will
augment the efforts in the recruitment, assessment, career counseling, training and job placement
support in the Allied Health and other prospective industry sectors. CONTRACTOR, as
part of the Advancing Career Education Initiative ( "ACE"), will specifically address the need for
"available skilled labor force" which is the #4 site selection criteria in the recruitment of new industry
(Site Selection Dec. '07).



The Hidalgo County expects that the CONTRACTOR meets or exceeds all performance standards.
The services will be contracted from May 1, 2016 to December 31, 2016. Failure to meet a
performance standard may require a corrective action plan prior to renewal. The corrective action
plan will identify the steps the CONTRACTOR will take to meet the standards in the upcoming year.

SKILLS DEVELOPMENT PROGRAMS IN ALLIED HEALTH AND OTHER
PROSPECTIVE INDUSTRIES PROGRAM OF STUDY

The program will provide for the following workforce training and development areas:

Pre-Post Secondary Occupation and Training Programs (Pre-PSOT): Pre-PSOT programs
are designed to give students a leg up in their quest for completing a one year or two year
training program leading to self-sufficiency. The components that are completed during this
phase are critical to one's ability to qualify for certificates and include such core areas as TSI
(Texas Success Initiative), and other Allied Health or other prospective industries Pre-
Requisites.

Certificate Training Programs: One year Certificate Training programs allow for students to
enter gainful employment on a relatively short term basis. The CONTRACTOR will sponsor
one year training programs in Allied Health and other prospective industries. Two year
Certificate Training and/or Associates Degree programs are designed for students who are
able to undertake a more substantial commitment toward achieving their educational and
career goals. The CONTRACTOR will sponsor two year training programs in Allied Health
and other prospective industries.

Customized Training Programs: These programs allow for students to enter gainful
employment on a short term basis. These programs are designed to be flexible and can be
completed in as little as three months. Programs in this area will be related to Allied Health
and other prospective industries and may include programs such as a customized Patient Care
Assistant (PCA) Program designed to transition C.N.A's to PCA's.

Support Services. including transportation and social services referral. Critical to the
success of the CONTRACTOR's programs is the commitment to provide adequate and
effective support services. Supportive services eligible for reimbursement through this
Agreement include only the following line-items: transportation, child care, tuition, test fees,
books/materials/uniforms, tools and equipment, training aids, rent, utilities and medical.

Comprehensive Case Management, including Career Planning, Counseling services,
and Follow Up Services: The CONTRACTOR will provide and maintain a professional staff
of counselors who strive for excellence in their work and never tire of helping to solve the
problems and barriers people face while they commit to completing their educational and
employment goals. Case managers meet with participants weekly in group sessions to discuss
concepts such as coping with stress, effective study techniques, and social responsibility.
Counselors also meet with participants individually to help address individual barriers such
as family difficulties, personal finances and course difficulties. The counselor acts as a
facilitator whose role is to empower students to take control of their situation and ensure the
student's successful completion of the program, thus helping participants learn to balance
school, home and family.



COMMUNITY AWARENESS (Student Outreach/Employer Development)

The CONTRACTOR will launch an aggressive outreach program to the underserved population in
Hidalgo County pockets not traditionally tapped. An organized and consistent effort will be developed
to work with the high schools to inform the students about the opportunities offered by this program
in the specific sectors herein defined. It is our intent to do these orientations immediately preceding
the job fairs so that the students will be better informed about the existing employment demand, the
income opportunities, and the availability of immediate assistance to initiate their training in these
sectors. The CONTRACTOR will work with the various public assistance organizations and
collaborate closely with the work force board to provide each with the specifics of the Building Future
Talent Initiative they too can serve to disseminate the information when applicable.

This community awareness effort serves to meet a multitude of objectives: Educate our workforce

about the existing demands in the workplace for which we are structured to provide immediate and
complete assistance for them to take advantage;

a) Educate the community at large about the aggressive and focused efforts that the County of
Hidalgo and the vested work force development partners have in place to meet the job
demands and grow the economic base;

b) Inform our existing employers that the community is here well after their recruitment to
help develop the quality workforce that they need to grow their business.

OUTREACH, RECRUITMENT AND ORIENTATION

Outreach and recruitment involves identifying potentially eligible residents. This includes, but is not
limited to, developing relationships with schools and community organizations and communicating
program services to the community. Orientation involves insuring that applicants understand the
services available, program policies and the performance requirements of the program.

INTAKE

Intake includes informing applicants about program eligibility requirements and conducting
interviews to collect personal socio-economic and demographic information. Process preliminary
eligibility determination and refer ineligible applicants to appropriate outside agencies and services.
ASSESSMENT

Assessment may include standardized testing, interview(s) with program staff, writing samples, or
other methods.

ENROLLMENT

Enrollment and/or referral of students should be based on information gathered from eligibility



determination, the initial assessment, and after presentation of the full array of service options has
been provided.

GOALS, OBJECTIVES & PERFORMANCE INDICATORS

Targets and Outcomes

e Number of CONTRACTOR participants trained: 23

e Number of Completers: 80% (or more)

e Number receiving counseling: 100%

e Number receiving career planning: 100%

e Number receiving support services: 100%

e Number receiving job placement services: 80% (or more)

CONTRACTOR will operate the Initiative to assist economically disadvantaged, underemployed,
and underemployed individuals that meet the following eligibility criteria:

e Eighteen (18) years of age or older

e Receiving Food Stamps, TANF

e Low income with family responsibilities

e Underemployed (less than $8.50/hr.) individuals with family responsibilities
e Unemployed individuals with family responsibilities

PLACEMENT
CONTRACTOR shall be responsible for customer placement and retention.

DOCUMENTATION

CONTRACTOR shall be responsible for the appropriate student documentation to be maintained
in the student records. The CONTRACTOR shall assume the responsibility to maintain
pertinent, relevant, supportive documentation for all financial transactions. CONTRACTOR will
comply with all applicable federal, state, and local policies for financial management.

CONTRACTOR QUALIFICATIONS

The County of Hidalgo is seeking to contract with a competent company or organization, registered and
licensed (if applicable) for the services being requested in the RFP and/or do business in the State
of Texas, who has experience in, but not limited to:

A. The CONTRACTOR must have experience in the field related to skills development
programs, career counseling, training, and job placement support working closely with
students on their efforts of continuing education and commitment needed for success.

B. The CONTRACTOR must have experienced and consolidated established relationships
working with community and private industry leaders at identifying, addressing and linking
employers' needs and education programs to develop a skilled workforce within the county.



PERSONNEL AND STAFFING

The CONTRACTOR should provide an organizational chart for the Initiative and describe company
experience in similar Initiatives, staff assigned to the Initiative, proof of financial stability, and a
minimum of 3 industry references. Biographic summaries that highlight the experience relevant to the
specific Initiative responsibilities should be provided for all proposed personnel. There is a one (1)
page limitation for each biographic summary provided.

REQUIRED CERTIFICATIONS AND SUBMITTAL

This section will contain any licenses and certifications as required by HIDALGO COUNTY,
STATE OF TEXAS, etc. The CONTRACTOR should add copies of their Professional

Liability Insurance in the response.

PROPOSAL SUBMISSION

CONTRACTOR will submit the proposal in accordance with Exhibit "A" (Target group, expected
outcomes, program requested, and community awareness).

BILLING AND REPORTING PROCEDURES

Accordingly with Exhibit "A, CONTRACTOR shall submit to the COUNTY JUDGE'S OFFICE
on a monthly basis, no later than ten (10) business days after the close of each month, an itemized
billing package and performance report for the prior month, the formats for which are attached
hereto and incorporated herein as Exhibit "B" and Exhibit "C". The CONTRACTOR will also
submit a copy of these reports to County's Executive Office and Budget and Management
Department. CONTRACTOR shall submit any other reports as may be requested by COUNTY
to document COUNTY ’s liabilities under this Agreement.

CONTRACTOR shall provide written confirmation that the individuals listed in the monthly report
reside in Hidalgo County or fulfill one of the two priority areas listed in Article III. Should any of the
individuals listed in Exhibit "C" monthly report relocate outside Hidalgo County or not fulfill one of
the two priority areas listed in Article III, that person shall be immediately removed from The
Initiative. CONTRACTOR may, with written approval by the COUNTY, replace that individual but
may only expend the balance of the funds allocated to the slot of the individual that was removed.



EXHIBIT B

VIDA
Hidalgo County Detailed Program Budget
May 1, 2016 — December 31, 2016

23 Participants

New Applicants; Roll-Over/Continuing Program/Graduates

Post-Secondary Occupational Training (PSOT):
Allied Health, Business, Education, Manufacturing, Social Services, Specialized Trades, and Technology.
Associates Degree, College Certificates, Bachelor's Degree (restrictions apply);
Marketable Skills Certificates and Pre-PSOT (College Prep Academy)

05/01/2016 - 12/31/2016
BUDGET ITEMS Projected Expenditures

Direct Training & Support Services
Curriculum Based — Program Required Expenses
South Texas College (STC); University of Texas — Rio Grande Valley (UT-RGV);
Texas State Technical College (TSTC); Texas Southmost College (TSC)

DIRECT TRAINING:

e  Tuition & Fees, Books, Testing fees, Mandatory curriculum based $ 64,826.66
Equipment

SUPPORT SERVICES:

e  Tools, Uniforms, Emergency Living Expenses, Transportation Assistance, $ 16,206.66

Child Care Assistance, Other

Sub-Total $81,033.32

Direct Program Management Services $ 27,426.66
Intensive Career Counseling & Case Management
PSOT Certification Completion - Soft Skills Employment Training - Job Placement Assistance

. Community Outreach, Assessment & Aptitude Testing
¢  Peer learning: study skills, time management, test taking
. Life Skills: Guest Speaker Forum: Financial Literacy, Domestic Violence,

Legal Aid, Budget/Savings Strategies, Parental Involvement
*  Employability Skills: Conflict Resolution in the Work Place, Resume writing,
Business Etiquette, Interview Skills
Building accountability - Monitoring grades for intervention and completion
Computer Labs for Testing, Research, Resume Editing
Direct Program Management Staffing Costs — CC/CM (Career Counselor & Case Managers)
Program Operating Expenses (Printing, Supplies, Telephone and Indirect Costs)

Sub-Total $ 27,426.66

VIDA Administrative Costs $ 16,206.66

TOTAL PROGRAM BUDGET $ 124,666.64




Exhibit "C"

CONITRACTOR'S NAME

INVOICE
CONTRACTOR'S ADDRESS DATE INVOICE #
CONTRACTOR'S PHONE May 1.2016 001
NUMBER
BILLEDTO
Michael Leo
Economic Development Director
Office of Hidalgo County Judge Ramon Garcia
100 E. Cano, Ste. 201
Edinburg, Texas 78539
TERNIS
Due Upon Receipt

DESCRIPTION REQUISITION DESCRIPTION TOTAL

2016 Job Training 001 Grant Funding Year:

May 1, 2016 thru
December 31, 2016

Please Remit Payment to the address above.
For Questions Call:

At (XXX)-XXX-XXXX. Thank you.

TOTAL DUE:




