SCHOOL BOARD MINUTES
INDEPENDENT SCHOOL DISTRICT NO. 77
Mankato, Minnesota

August 15, 2016

The School Board of Independent School District No. 77 met in regular session on
Monday, August 15, in the Mankato Room at the Intergovernmental Center. Vice-chair
Sapp called the meeting to order at 5:00 p.m. Members present at roll call: Judi
Brandon, Sara Hansen, Jodi Sapp and Kristi Schuck. Absent: Kinney Eberhart, Ann
Hendricks and Abdi Sabrie.

Ms. Schuck moved, and Ms. Hansen seconded, approval of the agenda together with a
Personnel Addendum. The motion carried on a 4-0 voice vote.

Open Forum: No one wished to speak.
Information Reports: Summer Academic Report presented by Scot Johnson, Betty

Alders, Jill Mueller and Kathy Johnson. Food Service Program Report presented by
Ron Schirmers. Board member workshop/committee reports.

The consent agenda items outlined below were approved on a motion by Mrs.
Brandon, seconded by Ms. Hansen, and carried on a 4-0 roll call vote.

Approval of Minutes of the July 11, 2016, regular Board meeting.

Approval of August bills totaling $9,718,096.00.

Personnel:

APPOINTMENTS (NON-AFFILIATED)

Rebecca Bailey - Administrative Assistant to the Director of Business Affairs,
effective as of August 15, 2016. This is a full-time, 12-month non-affiliated
position with an annual salary of $43,627 (prorated to $38,445.25) and she will
be eligible for Category Il benefits.

Rachel Kamm - Change in assignment to the position of full-time Administrative
Assistant to the Assistant Director of Early Learning beginning July 1, 2016. She
will receive an annual salary of $43,627 and will be eligible for Category 2
benefits.

APPOINTMENTS (INSTRUCTIONAL)

Elise Boleman - Full-time (1.00 FTEs) Counselor at Jefferson/Monroe Elementary
Schools beginning August 29, 2016. She will be placed at step 1 of the B+30 lane
of the Teachers Association salary schedule.

Gabe Claussen - Long Term Substitute English Teacher for Kelly Firkins at Prairie
Winds Middle School beginning September 18 and ending December 22, 2016. He
will be placed at step 1 of the B lane of the Teachers Association salary schedule.
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Angelyn Dedinsky Doell - Part-time (0.500 FTES) English Teacher at East High
School beginning August 29, 2016. She will be placed at step 5 of the M lane of
the Teachers Association salary schedule.

Judy Doyle - Long Term Substitute Grade 4 Teacher for Kayla Dickinson at Monroe
Elementary School beginning September 28 and ending December 16, 2016. She
will be placed at step 6 of the B+15 lane of the Teachers Association salary
schedule.

Colleen Geffe-Dahle - Full-time (1.000 FTEs) Grade 1 Teacher at Hoover
Elementary School beginning August 29, 2016 for the 2016-17 school year. She
will be placed at step 7 of the M lane of the Teachers Association salary
schedule.

Renae Lund - Long Term Substitute Grade 3 Teacher for Sarah Peterson at
Washington Elementary from August 29 through September 30 for a total of 20
days. She will be placed at step 10 of the M lane on the Teachers Association
salary schedule.

Jamie Mack - Full-time (1.000 FTEs) ADSIS Counselor at Dakota Meadows Middle
School beginning August 29, 2016 for the 2016-17 school year. She will be placed
at step 1 of the B+30 lane of the Teachers Association salary schedule contingent
upon obtaining licensure.

Timothy Meegan - Full-time (1.00 FTEs) Social Studies Teacher at East High
School beginning August 29, 2016 for the 2016-17 school year. He will be placed
at step 10 of the M lane of the Teachers Association salary schedule contingent
upon obtaining licensure.

Amanda Murphy - Part-time (0.867 FTEs) Physical Education Teacher at Eagle
Lake/Franklin/Washington Elementary Schools beginning August 29, 2016. She
will be placed at step 1 of the B lane of the Teachers Association salary schedule.

Ann Obernolte - Long Term Substitute Teacher for Brittany Ward at Roosevelt
Elementary School beginning on or about November 11 and ending March 1, 2017.
She will be placed at step 10 of the M+45 lane of the Teachers Association salary
schedule.

Matthew Payne - Full-time (1.000 FTEs) Grade 5 Teacher at Roosevelt Elementary
School beginning August 29, 2016 for the 2016-17 school year. He will be placed
at step 9 of the B lane of the Teachers Association salary schedule.

Casey Rose - Full-time (1.00 FTEs) Science Teacher at Prairie Winds Middle School
beginning August 29, 2016 for the 2016-17 school year. She will be placed at
step 5 of the B+30 lane of the Teachers Association salary schedule.

Brittany Stewart - Long Term Substitute Grade 1 Teacher for Amelia Jirak at
Washington Elementary School beginning August 29 and ending December 22,
2016. She will be placed at step 1 of the B lane of the Teachers Association

salary schedule.
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Martha Wildeman - Long Term Substitute Teacher for Hillary Hebl at Roosevelt
Elementary School beginning August 30 and ending September 30 for a total of 20
days. She will be placed at step 10 of the B lane of the Teachers Association
salary schedule.

APPOINTMENTS (NONINSTRUCTIONAL)

Lisa Bailey - Special Education Paraprofessional at Prairie Winds Middle School for
6.75 hours per day/5 days per week beginning September 8, 2016. She will be
compensated at the rate of $10.86 per hour in accordance with the agreement
between the District and the Minnesota School Employees Association.

Sandy Barger - General Education Paraprofessional at Kennedy Elementary School
for 6.25 hours per day/5 days per week beginning September 8, 2016. She will
be compensated at the rate of $10.86 per hour in accordance with the
agreement between the District and the Minnesota School Employees Association.

Lauren Benson-Warmbold - Special Education Behavior Intervention
Paraprofessional at Hoover Elementary School for 6.25 hours per day/5 days per
week beginning September 6, 2016. She will be compensated at the rate of
$13.49 per hour in accordance with the agreement between the District and the
Minnesota School Employees Association.

Kathleen Bonner - Cook Manager, Level 2 at Prairie Winds Middle School for 8
hours per day/5 days per week beginning August 16, 2016. She will be placed on
the Cook Manager, Level 2 classification, step 2 of the School Food Service
Workers Association salary schedule.

Casey Boxall - Special Education LifeSkills Behavior Intervention Paraprofessional
at Dakota Meadows Middle School for 6.75 hours per day/5 days per week
beginning September 8, 2016. She will be compensated at the rate of $13.49 per
hour in accordance with the agreement between the District and the Minnesota
School Employees Association.

Mardell Brauer - Special Education Paraprofessional at Washington Elementary
School for 6.25 hours per day/5 days per week beginning september 8, 2016. She
will be compensated at the rate of $10.86 per hour in accordance with the
agreement between the District and the Minnesota School Employees Association.

Laura Duflo - Special Education Paraprofessional in the Special Education ESY
Program beginning August 2 and ending August 11, 2016 for 4 hours per day/4
days per week. She will be compensated at the rate of $10.86 per hour.

Kelsey Ekstedt - Special Education LifeSkills Behavior Intervention
Paraprofessional at East High School for 6.75 hours per day/5 days per week
beginning September 6, 2016. She will be compensated at the rate of $13.49 per
hour in accordance with the agreement between the District and the Minnesota
School Employees Association.

Aly Fletcher - Early Learning Teaching Assistant at the Family Learning Center
beginning October 24, 2016 for approximately 18 hours per week Monday through
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Thursday for a total of 462 hours per year. She will be compensated at the rate
of $10.86 per hour.

Wanda Fredriksen - Second Cook, Level 2 at Prairie Winds Middle School for 8
hours per day/5 days per week beginning August 16, 2016. She will be placed at
the Second Cook, Level 2 classification, step 2 of the School Food Service
Workers Association salary schedule.

Carrie Friesz - NonClassroom (Playground/Lunchroom) Paraprofessional at
Washington Elementary School for 1.5 hours per day/5 days per week beginning
September 8, 2016. She will be compensated at the rate of $10.86 per hour.

Kathy Gessner - Second Cook at Monroe Elementary School for 7.5 hours per
day/5 days per week beginning August 16, 2016. She will be placed at Second
Cook Level 1 classification, step 2 of the School Food Service Workers Association
salary schedule.

Karisa Glade - Clerical Assistant/POS Operator at Franklin Elementary School for
4.5 hours per day as Clerical Assistant and 1.5 hours per day as POS Operator for
a total of 6 hours per day/5 days per week beginning August 22, 2016. She will
be placed at classification A12, step 2 of the Educational Secretaries Association
salary schedule.

Daniel Greenwood - Special Education Behavior Intervention Paraprofessional at
West High School for 6.75 hours per day/5 days per week beginning September 6,
2016. He will be compensated at the rate of $13.49 per hour in accordance with
the agreement between the District and the Minnesota School Employees
Association.

Katrina Gronewold - Clerical Assistant/POS Operator at Washington Elementary
School. Her assignment will be 4 hours per day Clerical Assistant and 1.5 hours
per day POS Operator for a total of 5.5 hours per day/5 days per week beginning
September 7, 2016. She will be placed at classification A12, step 1 of the
Educational Secretaries Association salary schedule.

Kailee Hrubetz - Special Education Behavior Intervention Paraprofessional at
Jefferson Elementary School for 6.25 hours per day/5 days per week beginning
September 8, 2016. She will be compensated at the rate of $13.49 per hour in
accordance with the agreement between the District and the Minnesota School
Employees Association.

Nikki Johnson - Transfer to the position of Cook Manager, Level 2 at Dakota
Meadows Middle School for 8 hours per day/5 days per week beginning August 1,
2016. She will be placed at the Cook Manager, Level 2 classification, current
step of the School Food Service Workers Association salary schedule.

Phillip Just - AOM/NonClassroom Paraprofessional at Dakota Meadows Middle
School for 6.75 hours per day as AOM Paraprofessional and .5 hours per day as
NonClassroom Paraprofessional for a total of 7.25 hours per day/5 days per week
beginning September 6, 2016. He will be compensated at the rate of $10.86 per
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hour in accordance with the agreement between the District and the Minnesota
School Employees Association.

Dallas Kavitz - Special Education LifeSkills Behavior Intervention Paraprofessional
at Dakota Meadows Middle School for 6.75 hours per day/5 days per week
beginning September 6, 2016. She will be compensated at the rate of $13.49 per
hour in accordance with the agreement between the District and the Minnesota
School Employees Association.

Brianna Klugherz - Transfer to the position of full-time, 8-hour per day Evening
Custodian at Franklin Elementary School beginning August 1, 2016. She will be
placed on classification A13, current step of the Maintenance and Custodial
Workers Association salary schedule.

Peggy Kotthoff - Special Education Paraprofessional at the Early Childhood Center
for 3.25 hours per day/4 days per week (M-Th) beginning September 8, 2016.

She will be compensated at the rate of $10.86 per hour in accordance with the
agreement between the District and the Minnesota School Employees Association.

Mary Krahling - Second Cook, Level 1 at Rosa Parks Elementary School for 8 hours
per day/5 days per week beginning August 16, 2016. She will be placed at the
Second Cook, Level 1 classification, Step 2 of the School Food Service Workers
Association salary schedule.

Caitlin Langer - Special Education Behavior Intervention Paraprofessional at
Futures for 6.75 hours per day/5 days per week beginning September 6, 2016.
She will be compensated at the rate of $13.49 per hour in accordance with the
agreement between the District and the Minnesota School Employees Association.

Brittany Leidall - Special Education Paraprofessional at YMCA/Franklin
Elementary School for 28 hours per week (6.25/M-Th 3 on F) beginning
September 8, 2016. She will be compensated at the rate of $10.86 per hour in
accordance with the agreement between the District and the Minnesota School
Employees Association.

Farhan Mohamoud - NonClassroom (Playground/Lunchroom) Paraprofessional at
Washington Elementary School for 1.5 hours per day/5 days per week beginning
September 8, 2016. He will be compensated at the rate of $10.86 per hour.

Dan Nelson - Full-time Lead Evening Custodian at Dakota Meadows Middle School
beginning August 22, 2016. He will be placed at classification A13, step 3 of the
Maintenance and Custodial Workers Association salary schedule with an hourly
rate of $14.55.

McKenna Newman - Special Education LifeSkills Behavior Intervention
Paraprofessional at West High School for 6.75 hours per day/5 days per week
beginning September 6, 2016. She will be compensated at the rate of $13.49 per
hour in accordance with the agreement between the District and the Minnesota
School Employees Association.
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Edward Oldenburg - Special Education Behavior Intervention Paraprofessional at
West High School for 6.75 hours per day/5 days per week beginning September 6,
2016. He will be compensated at the rate of $13.49 per hour in accordance with
the agreement between the District and the Minnesota School Employees
Association.

Arlene Peters - Early Learning Teaching Assistant at the Family Learning Center
for 13.5 hours per week for a total of 427 hours per year beginning August 9,
2016. She will be compensated at the rate of $10.86 per hour.

Sarah Reisdorf - Structured Study Center Supervisor at Hoover Elementary School
for 6.5 hours per day/5 days per week beginning September 8, 2016. She will be
compensated at the rate of $10.86 per hour in accordance with the agreement
between the District and the Minnesota School Employees Association.

Jill Ristau - Special Education Paraprofessional at Franklin Elementary School for
6.25 hours per day/5 days per week beginning September 8, 2016. She will be
compensated at the rate of $10.86 per hour in accordance with the agreement
between the District and the Minnesota School Employees Association.

Carolyn Runck - EL Paraprofessional at Prairie Winds Middle School for 6.75 hours
per day/5 days per week beginning September 8, 2016. She will be compensated
at the rate of $10.86 per hour in accordance with the agreement between the
District and the Minnesota School Employees Association.

Danica Schmidt - Special Education Paraprofessional at 5 C’s for 3 hours per
day/3 days per week (M,W,F) beginning September 8, 2016. She will be
compensated at the rate of $10.86 per hour.

Rachel Schoenecker-Wilke - Special Education Behavior Intervention
Paraprofessional at Roosevelt Elementary School for 6.25 hours per day/5 days
per week beginning September 8, 2016. She will be compensated at the rate of
$13.49 per hour in accordance with the agreement between the District and the
Minnesota School Employees Association.

Richard Taylor - Full-time Evening Custodian at Prairie Winds Middle School
beginning August 1, 2016. He will be placed at classification A13, step 1 of the
Maintenance and Custodial Workers Association salary schedule with an hourly
rate of $12.69.

Kirsten Tebben - Special Education Behavior Intervention Paraprofessional at
Dakota Meadows Middle School for 6.75 hours per day/5 days per week beginning
September 8, 2016. She will be compensated at the rate of $13.49 per hour in
accordance with the agreement between the District and the Minnesota School
Employees Association.

Mitchell Weidner - Special Education Paraprofessional at Dakota Meadows Middle

School for 2 hours per day/5 days per week beginning September 6, 2016. He
will be compensated at the rate of $10.86 per hour.
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Michelle Wendt - Health Assistant at Bridges Community School for 6.5 hours per
day/5 days per week beginning September 8, 2016. She will be compensated at
the rate of $17.76 per hour in accordance with the agreement between the
District and the Minnesota School Employees Association.

CONTRACT ADJUSTMENTS (INSTRUCTIONAL)
Ariana Bealey - Increase in assignment to 1.0415 FTEs for second semester, every
other day for the 2016-17 school year (equals a quarter).

Laura Blasing - Increase in assignment to 1.083 FTEs for the first semester only of
the 2016-17 school year.

Tom Boone - Increase in assignment to 1.167 FTEs for the 2016-17 school year.

Brent Brown - Increase in assignment to 1.083 FTEs for the second semester only
of the 2016-17 school year.

David Burgess - Increase in assignment to 1.083 FTEs for the first semester only
of the 2016-17 school year.

Jessica Buttell - Increase in assignment to 1.167 FTEs for the entire 2016-17
school year.

Megan Christopher - Change salary placement from step 3 of the B lane to step 3
of the M lane beginning with the 2016-17 school year.

Micah Degner - Increase in assignment to 1.083 FTEs for the first semester only of
the 2016-17 school year.

Wade French - Decrease in assignment from 0.533 FTEs to 0.500 FTEs beginning
with the 2016-17 school year.

Nathan Fuller - Increase in assignment to 1.083 FTEs for the first semester only of
the 2016-17 school year.

Laurie Hagberg - Increase in assignment to 1.083 FTEs for the first semester only
of the 2016-17 school year.

Ashley Hawker - Change salary lane placement from step 7 of the B lane to step 7
of the M lane beginning with the 2016-17 school year.

Nicole Hed - Increase in assignment to 1.083 FTEs for the second semester only of
the 2016-17 school year.

Joe Johnson - Increase in assignment to 1.083 FTEs every other day for the entire
2016-17 school year (equals a semester).

Leif Johnson - Increase in assignment to 1.083 FTEs for the first semester only of
the 2016-17 school year.
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Matt Kolb - Increase in assignment to 1.083 for the first semester only of the
2016-17 school year.

Mary Nelson - Increase in assignment to 1.083 FTEs for the first semester only of
the 2016-17 school year.

Gabrielle Pyan - Change salary placement from step 1 of the B+30 lane to step 1
of the M lane beginning with the 2016-17 school year.

Angela Rickbeil - Change salary placement from step 2 of the B lane to step 2 of
the B+15 lane beginning with the 2016-17 school year.

Taylor Ries - Increase in assignment to 1.0415 FTEs for first semester, every
other day (equals a quarter) for the 2016-17 school year.

Julie Risto - Increase in assignment from 0.500 FTEs to 0.50415 FTEs for first
semester, every other day (equals a quarter) for the 2016-17 school year.

Mark Seiler - Increase in assignment to 1.083 FTEs for every other day for the
entire 2016-17 school year (equals a semester).

Sara Stow - Increase in assignment to 1.167 FTEs for the 2016-17 school year.

Sarah Summers - Increase in assignment to 1.083 FTEs for the second semester
only of the 2016-17 school year.

Mark Szybnski- Increase in assignment to 1.083 FTEs for the first semester only of
the 2016-17 school year.

Andrea Williams - Increase in assignment to 1.083 FTEs for the second semester
only of the 2016-17 school year.

Angela Williamson - Increase in assignment to 1.167 FTEs for the 2016-17 school
year.

Parker Winning - Change salary placement from step 2 of the B lane to step 2 of
the B+15 lane beginning with the 2016-17 school year.

Christina Woodside - Voluntary decrease in assignment from 1.000 FTEs to 0.80
FTEs as an Intervention Teacher at Rosa Parks Elementary School beginning with
the 2016-17 school year.

Mark Zenk - Increase in assignment to 1.167 FTEs for the 2016-17 school year.

CONTRACT ADJUSTMENTS (NONINSTRUCTIONAL)

Leah Andersen - Increase in Special Education Paraprofessional assignment from 3
hours per day/4 days per week at Washington to 6.75 hours per day/5 days per
week at Prairie Winds Middle school, effective as of September 8, 2016.

Trisha Anderson - Transfer to the position of Special Education Behavior
Intervention Paraprofessional at Monroe Elementary School for 6.25 hours per
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day/5 days per week beginning September 8, 2016. She will be compensated at
the rate of $13.49 per hour in accordance with the agreement between the
District and the Minnesota School Employees Association.

Kristine Bachmann - Increase in Special Education Paraprofessional assignment
from 6.25 hours per day/4 days per week to 6.5 hours per day/4 days per week
at ECC/Franklin, effective as of September 8, 2016.

Rebecca Bernin - Transfer from Intervention Paraprofessional at Roosevelt
Elementary School to EL Paraprofessional at Hoover Elementary School for 6.33
hours per day/5 days per week beginning September 8, 2016. She will be
compensated at the rate of $13.67 per hour in accordance with the agreement
between the District and the Minnesota School Employees Association.

Sarah Blasing - Increase in Special Education Paraprofessional assignment from
2.25 hours per day/3 days per week to 3 hours per day/4 days per week
(M,T,Th,F) at West High School, effective as of September 6, 2016.

Mary Bobholz - Change in Title | Paraprofessional assignment from 5.75 hours per
day/4 days per week for 143 days to AOM Paraprofessional for 5.5 hours per
day/4 days per week for 133 days at Monroe Elementary School, effective as of
September 8, 2016.

Angela Bowder- Transfer to the position of Second Cook, Level 2 at Dakota
Meadows Middle School beginning August 16, 2016. She will be placed on the
Second Cook, Level 2 classification, current step of the School Food Service
Workers Association salary schedule.

Megan Burkel - Increase in Special Education Paraprofessional assignment from 3
hours per day/2 days per week to 3 hours per day/4 days per week (T-F) at 5 C’s
Preschool, effective as of September 8, 2016.

Lorena Burzynski - Increase in Special Education Paraprofessional assignment
from 3 hours per day/5 days per week at 5 C’s to 7 hours per day/M-Th at MAPS
preschool, effective as of September 8, 2016.

Joy Cogan - Increase in Special Education Job Coach assignment from 5.5 hours
per day to 5.75 hours per day/5 days per week at East/West beginning
September 6, 2016.

Tammy Corbett - Transfer from AOM Paraprofessional at Dakota Meadows Middle
School to Special Education Paraprofessional at Prairie Winds Middle School for
6.75 hours per day/5 days per week beginning September 8, 2016. She will be
compensated according to her placement on the Minnesota School Employees
Association salary schedule.

Lisa Crockett - Special Education Paraprofessional transferring from Monroe
Elementary School to Dakota Meadows Middle School for 6.75 hours per day/5
days per week beginning September 8, 2016. She will be compensated according
to her placement on the Minnesota School Employees Association salary schedule.
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Jennifer Daby - Transfer from Title I/NonClassroom Paraprofessional to Special
Education Paraprofessional at Jefferson Elementary School for 6.25 hours per
day/5 days per week beginning September 8, 2016.

Jessica Fleming - Change in assignment from Cook’s Helper at Bridges/Jefferson
Elementary Schools to Cook’s Helper at Prairie Winds Middle School for 6 hours
per day/5 days per week beginning August 15, 2016.

Dan Frederick - Change in assignment from Head Custodian at Washington
Elementary School to 4-Hour Day, 9-month Custodian at Franklin Elementary
School beginning September 6, 2016. He will be placed at classification A13,
current step of the Maintenance and Custodial Workers Association salary
schedule.

Mary Frederick - Change in Title | Paraprofessional assignment from 5 hours per
day/5 days per week for 157 days at Rosa Parks to 5.5 hours per day/5 days per
week for 160 days at Roosevelt Elementary School. Effective as of September 8,
2016.

Barbara Geertsema - Transfer from Special Education Paraprofessional at Franklin
Elementary to Special Education Paraprofessional at Prairie Winds Middle School
for 6.75 hours per day/5 days per week beginning September 8, 2016.

Jana Goedtel - Change in Title | Paraprofessional assignment from 5 hours per
day/5 days per week for 157 days at Rosa Parks to 4 hours per day/5 days per
week for 160 days at Roosevelt Elementary School, effective as of September 8,
2016.

Elizabeth Hartman - Increase in Special Education Paraprofessional assignment at
Loyola Preschool from 6.25 hours per day/5 days per week to 7 hours per day/5
days per week, effective as of September 8, 2016.

Heidi Gillmore - Voluntary decrease in Special Education Paraprofessional
assignment at Prairie Winds Middle School from 33.75 hours per week to 27.75
hours per week (6.25 - M/W/Th/F and 2.75 T) beginning September 8, 2016.

Pam Guss - Change in classification from A12 to A13 of the Educational
Secretaries Association salary schedule, effective as of August 22, 2016.

Natalie Hughes - Increase in Special Education Paraprofessional assignment from
6.25 hours per day/4 days per week to 6.5 hours per day/M-Th at Rosa
Parks/Franklin Elementary Schools, effective as of September 8, 2016.

Chari Ikier-Attenberger - Increase in Special Education Job Coach assignment
from 5.5 hours per day to 5.75 hours per day/5 days per week at East/West
beginning September 6, 2016.

Sonja Knoff - Increase in Special Education Paraprofessional assignment from 6.75

hours per day/3 days per week to 7 hours per day/M-Th at Rosa Parks Elementary
School, effective as of September 8, 2016.
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Aimee Kotten - Change from Special Education Paraprofessional to Special
Education Behavior Intervention Paraprofessional for 6.25 hours per day/5 days
per week at Eagle Lake Elementary School, effective as of September 8, 2016.
She will be compensated at the rate of $14.42 per hour in accordance with the
agreement between the District and the Minnesota School Employees Association.

Julie Kroeger - Transfer from Intervention Paraprofessional at Washington
Elementary School to Special Education Paraprofessional at Prairie Winds Middle
School for 6.75 hours per day/5 days per week beginning September 8, 2016. She
will be compensated at the rate of $16.01 per hour in accordance with the
agreement between the District and the Minnesota School Employees Association.

Rita Kump - Change in Intervention Paraprofessional from 5.5 hours per day/4
days per week for 143 days at Monroe to 5 hours per day/5 days per week for 158
days at Rosa Parks, effective as of September 8, 2016.

Julie Kunz - Change in assignment from Special Education Paraprofessional to
Special Education DHH Intervention Paraprofessional at Rosa Parks Elementary
School for 6.25 hours per day/5 days per week beginning September 8, 2016. She
will be compensated at the rate of $13.49 per hour in accordance with the
agreement between the District and the Minnesota School Employees Association.

Kelsey Lagasse - Increase in Special Education Job Coach Paraprofessional
assignment from 5.5 hours per day to 5.75 hours per day/5 days per week at
East/West High Schools, effective as of September 6, 2016.

Dawn Lange - Change in classification from Al12 to A13 of the Educational
Secretaries Association salary schedule, effective as of August 22, 2016.

Jane Laven - Change in Intervention Paraprofessional assignment from 5.5 hours
per day/M-Th for 143 days at Monroe Elementary to 4.5 hours per day/M-F for
160 days at Roosevelt Elementary School, effective as of September 8, 2016

Heidi Libby - Substitute Intervention Paraprofessional for Carolyn Graham at
Eagle Lake Elementary School for 6.25 hours per day/5 days per week for 160
days beginning September 8, 2016. She will be compensated at the rate of
$19.31 per hour in accordance with the agreement between the District and the
Minnesota School Employees Association.

Cynthia Lyons - Change in Intervention Paraprofessional assignment from 5 hours
per day/5 days per week for 157 days at Rosa Parks to 5.5 hours per day/4 days
per week for 133 days at Monroe Elementary School, effective as of September 8,
2016.

Steve Matthes - Transfer to the position of Custodian in Charge of Building, Level
2 at Prairie Winds Middle School, effective as of August 8, 2016. He will be
placed at classification B22, Level 2, current step of the Maintenance and
Custodial Association salary schedule.

Patrick McCall - Transfer to the position of full-time Custodian Engineer at
Washington Elementary School beginning September 1, 2016. He will be placed
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at classification B22, step 6 of the Maintenance and Custodial Association salary
schedule.

Rose McGregor - Change in assignment to Special Education Nurse Floater Sub for
6.75 hours per day, effective as of September 8, 2016.

Colleen Meagher - Decrease in LPN/Procedure Nurse assignment from 7.25 hours
per day to 6.75 hours per day/5 days per week at Washington Elementary School,
effective as of September 8, 2016.

Julie Miller - Increase in Special Education Paraprofessional assignment from 6
hours per day/4 days per week to 6.5 hours per day/M-Th at ECC, effective as of
September 8, 2016.

Lee Miller - Increase in Special Education Paraprofessional assignment from 6.25
hours per day at Washington Elementary to 6.5 hours per day/5 days per week at
Prairie Winds Middle School, effective as of September 8, 2016.

Keisha Moniz-Donald - Decrease in Special Education Paraprofessional assignment
from 6.25 hours per day/M-Th and 3 hours on Friday to 6.5 hours per day/4 days
per week at ECC, effective as of September 8, 2016.

Gretchen Olmanson - Increase in Special Education Paraprofessional assignment
from 6.25 hours per day/4 days per week to 6.5 hours per day/M-Th at ECC,
effective as of September 8, 2016.

Geoffrey Olmscheid - Increase in Special Education Job Coach assignment from
5.5 hours per day to 5.75 hours per day/5 days per week at East/West beginning
September 6, 2016.

Candice Peters - Decrease in Special Education Paraprofessional assignment from
6.25 hours per day/M-Th to 3.25 hours per day/M-Th at Rosa Parks, effective as
of September 8, 2016.

Elizabeth Rossow - Change in assignment from Special Education Paraprofessional
to Special Education Behavior Intervention Paraprofessional at Franklin
Elementary School for 6.25 hours per day/5 days per week beginning September
8, 2016. She will be compensated at the rate of $13.49 per hour in accordance
with the agreement between the District and the Minnesota School Employees
Association.

Kristina St. Peter - Change in assignment from Special Education Paraprofessional
at East High School to Special Education Behavior Intervention Paraprofessional
at Washington Elementary School for 6.25 hours per day/5 days per week
beginning September 8, 2016. She will be compensated at the rate of $13.49 per
hour in accordance with the agreement between the District and the Minnesota
School Employees Association.

Colleen Santori - Change in assignment from Special Education Paraprofessional
to Special Education Behavior Intervention Paraprofessional at Rosa Parks
Elementary School for 6.25 hours per day/5 days per week beginning September
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8, 2016. She will be compensated at the rate of $14.21 per hour in accordance
with the agreement between the District and the Minnesota School Employees
Association.

Lisa Smith - Decrease in Special Education Paraprofessional assignment from 6.25
hours per day/5 days per week to 6.5 hours per day/M-Th and 3.25 hours on
Fridays for a total of 29.25 hours per week beginning September 8, 2016.

Mark Spangler - Change in Special Education Paraprofessional assignment to 6.75
hours per day/2 days per week (T,Th) at West High School, effective as of
September 6, 2016.

Robin Staloch - Change in Special Education Paraprofessional assignment from
4.25 hours per day as Special Education Paraprofessional and 2.5 hours per day as
a Special Education LifeSkills Paraprofessional to 6.75 hours per day as a Special
Education Paraprofessional at Dakota Meadows Middle School, effective as of
September 8, 2016. She will be compensated at the rate of $10.86 per hour in
accordance with the agreement between the District and the Minnesota School
Employees Association.

Tracy Steffen - Change in assignment from Cook’s Helper at Franklin Elementary
School to Cook’s Helper at Prairie Winds Middle School for 6 hours per day/5 days
per week beginning August 15, 2016.

Jean Teeslink - Voluntary decrease in Special Education Paraprofessional
assignment transferring from Dakota Meadows to Roosevelt Elementary School for
6.25 hours per day/5 days per week beginning September 8, 2016. She will be
compensated according to her placement on the Minnesota School Employees
Association salary schedule.

Gregory Thompson - Transfer to the position of Lead Evening Custodian at Prairie
Winds Middle School effective as of August 8, 2016. He will be placed at
classification A13, current step of the Maintenance and Custodial Association
salary schedule.

REQUESTS FOR LEAVE (INSTRUCTIONAL)

Laura Duflo, Special Education Teacher at Monroe Elementary School, has
requested an unpaid leave beginning September 24 and ending November 14,
2016.

Annette Fischer, Intervention Teacher at Kennedy Elementary School has
requested a leave under the provisions of the Family Medical Leave Act
commencing on August 29 and ending October 31, 2016.

Lisa Meyer, Spanish Teacher at Prairie Winds Middle School, has requested an
unpaid leave beginning November 18 and ending January 2, 2017.

Neil Paarmann - Teacher currently on Board approved leave has requested an
extension of his leave through the 2016-17 school year.
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Jody Rittmiller, Mentor, has requested a leave under the provisions of the Family
Medical Leave Act commencing on August 30 and ending September 30, 2016.

Brittany Ward, Kindergarten Teacher at Roosevelt Elementary School has
requested a leave under the provisions of the Family Medical Leave Act
commencing on or about November 29 and ending March 1, 2017.

Jessica Waterstreet, Special Education Teacher at Futures has requested a leave
under the provisions of the Family Medical Leave Act commencing on or about
November 16 and ending on or about February 8, 2017.

REQUESTS FOR LEAVE (NONINSTRUCTIONAL)

Carolyn Graham, Reading Intervention Paraprofessional at Eagle Lake Elementary
School, has requested a leave under the provisions of the Family Medical Leave
Act commencing on September 8 and ending June 2, 2017.

RESIGNATIONS (INSTRUCTIONAL)
Rebecca Johnson - Continuous Improvement Coach at Eagle Lake/Hoover
Elementary Schools, effective as of July 29, 2016.

Joan Scharmer - Teacher currently on Board approved leave, effective as of July
13, 2016.

Garrett Silker - ADSIS Counselor at Dakota Meadows Middle School, effective as of
July 13, 2016.

RESIGNATIONS (NON-AFFILIATED)
Janelle Bardon, Payroll Specialist, has submitted her resignation for purposes of
retirement effective as of August 31, 2016.

Jacob Quade - Administrative Technologies Manager, effective as of August 19,
2016.

RESIGNATIONS (NONINSTRUCTIONAL)
Eric Anenson - Special Education Paraprofessional at West High School, effective
as of June 28, 2016.

Rachel Bardon - EL Paraprofessional currently on Board approved leave, effective
as of August 29, 2016 so that she can continue in her position as teacher.

Heather Beitz - Receptionist at the Early Childhood Center, effective as of August
11, 2016.

Krista Bentson - Special Education Paraprofessional at Franklin Elementary
School, effective as of August 11, 2016.

Julianne Blaine - Special Education Paraprofessional at Monroe Elementary
School, effective as of August 1, 2016.
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Mardell Brauer - Playground Supervisor at Washington Elementary School,
effective as of June 3, 2016 in order to accept the position of Special Education
Paraprofessional.

Amy Culbertson - Special Education/NonClassroom Paraprofessional at Dakota
Meadows Middle School, effective as of August 2, 2016.

Kristin Diekmann - Special Education Paraprofessional at Bridges Community
School, effective as of August 11, 2016.

Laura Donley - ACES Assistant, effective as of July 29, 2016.

Colin Green - Custodian in Charge of Building at Prairie Winds Middle School,
effective as of August 12, 2016.

Niki Greenwood - MAPS Preschool Teaching Assistant, effective as of August 3,
2016.

Bonnie Heuer - Title I/NonClassroom Paraprofessional at Monroe Elementary
School, has submitted her letter of resignation for the purposes of retirement,
effective as of June 3, 2016.

Tia Jacoby - ACES Assistant, effective as of August 24, 2016.

Taden Johnson - Special Education Paraprofessional at Washington Elementary
School, effective as of August 1, 2016.

Kristin Klompenhower - Special Education Paraprofessional at Kennedy
Elementary School, effective as of August 11, 2016.

Jonathan Kreun - Special Education Paraprofessional at East High School,
effective as of June 16, 2016.

Kimberly Kuhl - Cook’s Helper at East High School, effective as of August 8, 2016.

Cathy Lauer - Attendance/Secretary to Assistant Principal at Dakota Meadows
Middle School, effective as of August 19, 2016.

Jennifer Leddy - Special Education Paraprofessional at Eagle Lake Elementary
School, effective at the end of the 2015-16 school year.

Paige Lingbeck - ACES Assistant, effective as of August 26, 2016.

Gabriel McCall - Head Building Engineer at Rosa Parks Elementary School,
effective as of September 9, 2016.

Patrick J. McCarthy - Playground Supervisor at Roosevelt Elementary School,
effective as of August 3, 2016.

Destani Mans - Special Education Paraprofessional at Kennedy Elementary School,
effective as of August 3, 2016.
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Jennifer Mason - Special Education Paraprofessional at Dakota Meadows Middle
School, effective as of August 15, 2016.

Brooke Matuska - ACES Assistant, effective as of July 29, 2016.
Karissa Nickels - ACES Assistant, effective as of August 12, 2016.

Elisabeth Norgren - General Education Paraprofessional at Kennedy Elementary
School, effective as of July 22, 2016.

Kristen Oechsle - Lead Teacher in the infant TAPP Daycare at Central High
School, effective as of July 26, 2016.

Jacqueline Ohman - ACES Assistant, effective as of August 19, 2016.

Sarah Radloff - Special Education Paraprofessional at Eagle Lake Elementary
School, effective as of July 28, 2016.

Marnie Reynolds - ACES Assistant, effective as of June 3, 2016.
Leah Rhode - ACES Assistant, effective as of August 11, 2016.

Lindsey Rosa - Special Education Paraprofessional at Head Start, effective as of
August 3, 2016.

Christina Ruiz - Custodian at Jefferson Elementary School, effective as of July 22,
2016.

Tanya Rustad - Special Education Behavior Intervention Paraprofessional at
Monroe Elementary School, effective as of August 1, 2016.

Cassie Sargent - ACES Assistant, effective as of August 10, 2016.
Angela Scheffler - ACES Assistant, effective as of august 26, 2016.
Melissa Schneider - ACES Assistant, effective as of August 17, 2016.

Michelle Schull - Special Education Paraprofessional at East High School, verbal
resignation effective at the end of the 2015-16 school year.

Breanna Steele - ACES Assistant, effective as of August 12, 2016.

Lynette Struck, Cook Manager at Dakota Meadows Middle School has submitted
her resignation, for purposes of retirement, effective as of August 2, 2016.

Melinda Sturm, Special Education Paraprofessional at Roosevelt Elementary

School has submitted her resignation, for purposes of retirement, effective as of
July 25, 2016.
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Debra Wahl - Early Childhood Special Education Paraprofessional, effective as of
July 21, 2016.

John Williams - ACES Assistant, effective as of August 11, 2016.
TERMINATION OF EMPLOYMENT

Jessica Klitzke - Playground Supervisor at Monroe Elementary School, effective as
of August 11, 2016.

Ms. Hansen made a motion, seconded by Ms. Schuck, to accept the following gifts.
The motion carried on a 4-0 voice vote.

The District music program received a trombone and clarinet valued at $1,050 from
an anonymous donor.

Thomson Reuters donated $1,000 to East High Robotics.

Curt Schueneman of Schueneman Painting donated labor and materials valued at
$500 to West High Softball for painting the storage building doors.

The Kristine Lindvall Estate donated $3,500 to the West High School Kristine
Lindvall Scholarship Fund.

Connecting Kids received a grant of $62,125 from the Otto Bremer Foundation.

Drummer’s Garden Center donated flowers valued at $107 to the Encore summer
program for a flower bed at Rasmussen Woods.

The Payable 2017 Tax Levy provides property tax revenue for the 2017-18 school year.
School Districts are required to discuss the levy and budget at a regularly scheduled board
meeting and allow the public to speak. The meeting to discuss the levy and budget can
take place at any point after November 24t but before the final levy is adopted. The
meeting must take place at 6:00 p.m. or later. The district can adopt the final levy at the
same meeting they allow the public to speak. The date of the regularly scheduled board
meeting at which the levy and budget will be discussed must be announced at the board
meeting when the proposed property tax levy is certified and also included in the summary
of these proceedings published in the official newspaper of the district. The date of the
board meeting where the levy and budget will be discussed must also be provided to the
district’s home county auditor for inclusion on the Truth in Taxation notices to be sent to
property owners. A motion was made by Ms. Schuck and seconded by Ms. Hansen to
establish the hearing dates as follows:

DATE DAY TIME
Hearing Date 12/06/16 Tuesday| 6:00 p.m.

Subsequent Hearing Date

(Levy Action) 12/19/16 Monday 5:30 p.m.

The motion carried on a 4-0 voice vote.
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Ms. Hansen made a motion to approve the contract with Addiction Recovery
Technologies Inc. to provide At Risk Chemical Health Education and Resiliency
(Archer) services to secondary students for the 2016-17 school year (attached on
pages ). The funding of $43,350 for these services is included in the 2016-17
budget under the Safe Schools Levy Program. The motion was seconded by Mrs.
Brandon and carried on a 4-0 roll call vote.

The School District and the City of Mankato have proposed an agreement for School
Resource Officers which includes the addition of a third resource officer and continues
through December of 2017. Following questions, Ms. Hansen made a motion to approve
the agreement (see pages ) as presented. The motion was seconded by Mrs.
Brandon and carried on a 4-0 roll call vote.

There being no further business to consider, Ms. Schuck moved and Ms. Hansen

seconded, that the meeting be adjourned. The meeting was declared adjourned at
6:00 p.m., on a 4-0 voice vote.

Clerk

Attest:

Chairperson
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Purchase of Service Contract
ARCHER Services

ADDICTION RECOVERY TECHNOLOGIES INC. shall perform the following services for District
77 Mankato Public Schools (hereinafter referred to as PURCHASER)

Addiction Recovery Technologies, Inc. also named Addiction Recovery Technologies of Mankato,
shall provide ARCHER Services for all individuals referred for such services by PURCHASER on
an “as requested” and staff available basis.

ARCHER Services shall include:

1. Providing PURCHASER electing to utilize the service, a menu of services to select from (see
addendum A)

2. Providing PURCHASER Schools the ability to select the number of hours per school site per
week;

3. Providing a Chemical Dependency Counselor on-site for the period of time requested by

each of the participating schools;

4, Staff education and training;

5. Chemical Use assessments;

6. Technical assistance with prevention and resiliency curriculums;

7. Technical assistance to student assistance teams;

8. Remedial consultation with Addiction Recovery Technologies of Mankato Outpatient staff;
and

9. Submitting an itemized bill of hours and services provided by ARCHER staff on a monthly
basis.

PURCHASER shall:

1. Make available space and equipment necessary to perform the service (see Addendum B).

2. Assure that each school requesting service submits a completed request form to Addiction
Recovery Technologies Inc., as well as to the PURCHASER.

3z Provide access to administrative and counseling personnel.

Fee for Services Rendered:

Addiction Recovery Technologies, Inc. shall submit to the District 77 Superintendent’s office an
itemized accounting of ARCHER activities for the previous month by the 10th of each month.
Addiction Recovery Technologies, Inc. shall be reimbursed in monthly payments of $4,816.67 to be
dispersed by the 15th of each month. In addition, Addiction Recovery Technologies, Inc. shall be
reimbursed mileage at the current IRS rate. The total accumulation of billing shall not exceed

$ 43,350 without the expressed written consent of PURCHASER. If the PURCHASER desires
additional service either; a) this contract will be modified within this section; or b) an Addendum
to this contract stipulating the amount of service in terms of hours and dollars will be authorized
by the parties.
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Addiction Recovery Technologies, Inc. agrees not to charge individual students referred by
PURCHASER for ARCHER Services any fees for said services but to consider payment from
PURCHASER as payment in full for the ARCHER Service. This does include remedial consulta-
tion with Addiction Recovery Technologies of Mankato Outpatient staff but does not include ser-
vices provided by Addiction Recovery Technologies, Inc. that are beyond those cited within this
contract.

This agreement shall begin on September 6, 2016 and shall conclude June 1, 2017 unless earlier
terminated upon 5 days’ notice by either party, or amended upon 5 days’ notice of intent for
amendment by either party. If agreement to amend occurs, the amended contract shall proceed
with the aforementioned restrictions intact.

THIS IS AN AGREEMENT FOR INDEPENDENT CONTRACTING SERVICES. THE
PURCHASER PROVIDES NO BENEFITS SUCH AS UNEMPLOYMENT INSURANCE, HEALTH
INSURANCE OR WORKER’S COMPENSATION INSURANCE TO ADDICTION RECOVERY
TECHNOLOGIES INC.

THE PURCHASER IS ONLY INTERESTED IN THE RESULTS OBTAINED BY THE ADDICTION
RECOVERY TECHNOLOGIES INC. ADDICTION RECOVERY TECHNOLOGIES INC. IS
RESPONSIBLE FOR PAYMENT OF ALL FEDERAL, STATE, AND LOCAL INCOME TAXES
ASSOCIATED WITH PERFORMING THIS CONTRACT AND REIMBURSEMENT FOR
SERVICES RENDERED.

MUTUAL INDEMNIFICATION. Each party shall be liable for its own acts to the extent provided
by law and hereby agrees to indemnify, hold harmless and defend the other, its officers and em-
ployees, against any and all liability, loss, costs, damages, expenses, claims or actions, including at-
torney’s fees which the other, its officers and employees may hereafter sustain, incur or be re-
quired to pay, arising out of or by reason of any act or omission of the party, its agents, servants or
employees in the execution, performance or failure to adequately perform its obligations pursuant
to this Contract.

PURCHASER AUTHORIZED REPRESENTATIVE DATE

ADDICTION RECOVERY TECHNOLOGIES INC. AUTHORIZED REPRESENTATIVE DATE
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Addendum A ARCHER Services Contract:

Space and Equipment

East Senior High, East Junior High, West Senior High, Dakota Meadows, and Mankato
Central High School. Schools shall make available:

1. office space to conduct ARCHER services during the hours the ARCHER staff member is on
site;

2. a desk and chair;

3. a lockable filling cabinet exclusively for ARCHER records;

4. appropriate lighting;

5 paper supplies from which copies of originals necessary to conduct ARCHER services can
be obtained.

ART/ARCHER Staff shall:

1. have originals of any forms, curriculum, and formats necessary to accomplish the ARCHER
service;

2. have reference materials, current research information, and professional resource from
which updates, revisions, and modifications to ARCHER programs can be effected;

3. assure that the numbers of copies (#5 above) )generated will be directly proportionate to the
amount of service requested by an individual school; and

4. bring writing materials such as pens and legal notepads.

Minutes of August 15, 201%, School Board Meeting



MANEAT()

o

City of Mankato and Mankato Area Public Schools
School Resource Officer Program Agreement

Introduction

The City of Mankato proposes to continue providing School Resource Officer services
to Mankato Area Public Schools. Services would be provided by the City of Mankato
Public Safety Department under the supervision of the Director of Public Safety.

Scope of Services of the School Resource Officers (SRO)

Major Tasks:

>
>
>
>
>
>
>
>

>

Serve as liaison between Mankato Area Public Schools (MAPS) and the
Department of Public Safety on law enforcement matters.

Serve as a role model and resource for students

Work with student and student organizations as an advisor

Provide leadership and counsel as well as be available to individual students for
consultation.

Serve as a member of the faculty for each of the schools in order to properly
interface with and be an available resource for the other members of the faculity.
Maintain a law enforcement presence in the Mankato schools.

Investigate crimes within the school and enforce laws within the school.
Investigate incidents of physical child abuse.

Investigate and enforce laws on school buses and at bus stops.

Expectations

>

>

School Resource Officers will receive input on needed activities from the School
Principals, Deputy Director of Public Safety, and the Commander of Detectives.
School Resource Officers are expected to maintain a regular presence in the
Mankato Area Public Schools (especially before school starts each day and
during the noon hours). Vacation leave is to be used during times when school is
not in session whenever possible.

School Resource officers are assigned to specific schools; they will assist other
schools when needed.

The School Resource Officers may assist other officers during community
emergencies.
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» During school breaks occurring within the school year, the School Resource
Officers will continue to maintain contact with the student population through
community policing efforts.

» The School Resource officer positions will work at major East High/ West High
athletic events (football, hockey, and basketball). If the School Resource Officers
are unable to work at a major East High/West High event, then the Department of
Public Safety will provide one (1) officer at no additional charge to the Mankato
Area Public Schools.

» The School Resource Officers are required to attend mandatory training for
licensure renewal. Mankato Area Public Schools recognizes this requirement and
agrees to the absence of the School Resource officers during those times.

Standards

» The School Resource Officers will have the ability to be self directed.

» The School Resource Officers will have the ability to work and communicate with
young people.

» The School Resource Officers must have an understanding of the Juvenile
Justice System and the resources available for children in need.

» A School District Representative(s) will be involved in the selection process for
the School Resource Officers.

» The School District will be a partner in the development of the School Resource
Officers work schedule.

> In case of illness or injury within the City of Mankato Public Safety Department,
the City of Mankato, when appropriate, may replace a School Resource Officer
with an officer on “short term disability” for a period not to exceed thirty (30) days.

Locations

The School Resource Officers shall be assigned to specific work locations. Locations
shall be determined by mutual consent of the School District and the City of Mankato.

Fees

The city of Mankato will provide the services of two (2) School Resource Officers for an
annual fee. The price quoted includes all service as outlined in this proposal. The
service fee will be utilized to pay 100% of wages and associated benefits for the School
Resource Officers.

The annual service fees shall include all SRO wage benefits as outlined in the union
contract, PERA costs, Medicare costs, health insurance costs, life insurance costs, and
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workers compensation insurance costs. Overtime costs due to investigation, follow up,
paperwork, or testifying in court shall be borne by the City of Mankato.

2016 Annual Fee — Maximum ceiling costs “not to exceed” $98,837.91 which is the rate
of a Senior Patrol Officer and benefits.

2017 Annual Fee — Maximum ceiling costs “not to exceed $100,814.68 which is the
contract rate of a Senior Patrol Officer and benefits.

Mankato Area Public Schools will be invoiced for services of the School Resource
Officers on a basis of a maximum of 10 months annually for one School Resource
Officer and on a basis of a maximum of 9 months annually for a second School
Resource Officer. For the year 2016, as the second School Resource Officer Position is
beginning in September, maximum invoice for that position will be for four (4) months.
Payment is expected within thirty (30) days of the invoice date.

Length of Agreement

Services shall be provided based on a two-year agreement. For the purposes of this
contract, the period shall be January 1, 2016 through December 31, 2017. This
agreement may be terminated by either party with sixty (60) days written notice.

For ISD #77 For the City of Mankato

\

Name and Title Name and T|tle CJ—\\‘\& W\é\\'\ 4 W

Magust 1, 201t

U

Date Date
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SCHOOL BOARD PROCEEDINGS
INDEPENDENT SCHOOL DISTRICT NO. 77
Mankato, Minnesota

August 15, 2016

The School Board of Independent School District No. 77 met in regular session on
Monday, August 15, in the Mankato Room at the Intergovernmental Center. Vice-chair
Sapp called the meeting to order at 5:00 p.m. Members present at roll call: Judi
Brandon, Sara Hansen, Jodi Sapp and Kristi Schuck. Absent: Kinney Eberhart, Ann
Hendricks and Abdi Sabrie.

-

. Schuck/Hansen approval of agenda with personnel addendum. 4-0

. Open Forum - none.

3. Information: Summer Academic Report, Food Service Program Report, Board
Member reports.

4. Brandon/Hansen approval of Consent Agenda Items: Approval of Minutes of the
July 11, 2016, regular meeting; Approval of August Bills; Personnel. 4-0

5. Hansen/Schuck acceptance of gifts and grants. 4-0
6. Schuck/Hansen approval of hearing date for Payable 2017 Tax Levy. 4-0

7. Hansen/Brandon approval of contract with Addiction Recovery Technologies for
2016-17. 4-0

8. Hansen/Brandon approval of School Resource Officer Agreement with City of
Mankato. 4-0

9. Schuck/Hansen adjournment at 6:00 p.m. 4-0

N

Independent School District No. 77
Mankato, Minnesota
By: Sara Hansen

The complete minutes and all documents relating to this meeting are on file and
available for review in the Superintendent’s Office, 10 Civic Center Plaza, Suite 2 and
on-line at www.isd77.org.
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