
           

AGENDA
Independent School District No. 77

Mankato, MN 56001

Monday, May 21, 2018 - 6:30 p.m.
Intergovernmental Center - Mankato Room

Greeters: Supt. Sheri Allen and Board Member Jodi Sapp
           

1. CALL TO ORDER AND ROLL CALL  (6:30 P.M.)   

 

2. APPROVAL OF AGENDA  (6:30 P.M.)   

 

3. OPEN FORUM  (6:35 P.M.)   

 

4. INFORMATION  (6:45 P.M.)   

 

A. Recognition of Employees
 

B. Technology Plan Report
 

C. Board Member Workshop/Committee Reports
 

5. CONSENT AGENDA   (7:25 P.M.)   

 

A. Approval of Minutes of May 7, 2018, Regular Meeting
 

B. Personnel
 

C. Approval of May Bills
 

6. BUSINESS  (7:30 P.M.)   

 

A. Acceptance of Gifts and Grants
 

B. Approval of Technology Plan
 



 

7. ADJOURNMENT  (7:40 P.M.)   

 

 



  

School Board Members
for 2018

 
    

 
Ann Hendricks, Chair
133 Ichabod Lane
Mankato, MN 56001
Phone:  507-351-7503
E-Mail: ahendr1@isd77.org
Term Ends December 31, 2019
 

 
Jodi Sapp, Vice-Chair
20588 Old State Highway 66
Mankato, MN  56001
Phone:  507-351-6597
E-Mail:  jsapp1@isd77.org
Term Ends December 31, 2021

Judi Brandon, Treasurer
10 Crown Hill Lane
Mankato, MN 56001
Phone:  507-387-4945
E-Mail:  jbrand1@isd77.org
Term Ends December 31, 2019
 

Sara Hansen, Clerk
2034 Sundance Lane
North Mankato, MN  56003
Phone:  507-469-1414
E-Mail:  shanse1@isd77.org
Term Ends December 31, 2019

Kristi Schuck
730 S. Broad Street
Mankato, MN  56001
Phone:  507-382-4951
E-Mail:  kschuc1@isd77.org
Term Ends December 31, 2021

Darren Wacker
312 Tranquility Trail
Mankato, MN  56001
Phone:  507-340-4708
E-Mail: dwacke1@isd77.org
Term Ends December 31, 2021

Abdi Sabrie
404 Homestead Road
Mankato, MN  56001
Phone: 507-933-4254
E-Mail: asabri1@isd77.org
Term Ends December 31, 2019

 

  

Sheri L. Allen, Superintendent
10 Civic Center Plaza, Suite 2

Mankato, MN  56001
Phone:  387-1868

E-Mail:  sallen1@isd77.org
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OPEN FORUM GUIDELINES
The School Board allows public participation at its meeting, but at the same time has the responsibility for
conducting its business in an orderly fashion. The Chairperson will provide the audience with an
opportunity to speak during the Open Forum portion of the meeting. Citizens wishing to speak are asked to
complete a Visitor Registration Card (located at the door of the meeting room) and hand it to the Board
Chair or Deputy Clerk prior to the start of the meeting.

The major purpose of the citizens’ participation is for the School Board to hear citizen’s views on ways to
improve the educational program and ways to improve the processes, including communications, for
bringing about such improvements.

Each speaker will be asked to state his/her name and address for the record, and will be allowed 3-5
minutes for his/her presentation unless the time limit is waived by a majority of the Board members
present. When there are a large number of speakers to be heard, the School Board may shorten this time
or limit the number of speakers.

During an open meeting, the School Board is prohibited by law from considering allegations or charges
against an employee. The presiding officer will terminate the speaker’s privilege of address if, after being
called to order, he/she persists in improper conduct or remarks.

Members of the School Board and the Superintendent may question a speaker or make comments in
response to the speaker’s remarks.
  

Visit our Web Site at www.isd77.org

School Board Meeting Agendas and Minutes can be found at www.isd77.org/page/4677 
 

http://www.isd77.org
http://www.isd77.org/page/4677


Mankato Area Public Schools
District Strategic Roadmap

MISSION STATEMENT - Our core purpose
  

Assuring learning excellence and readiness
for a changing world

CORE VALUES - What drives our actions and words
 

Integrity - Doing the “right thing” at all times with honesty and
authenticity

Respect - Embracing of our differences, treating others as we wish
to be treated

Excellence - High expectations for all and in all we do and the
courage to challenge for it 

Adaptability - Engaging in flexible, continuous and purposeful
change grounded in data

Responsibility  - Shared stewardship of and accountability for our
words, acts, choices and results

Engagement - Actively participating with a mission-focus and
values-driven attitude

Collaboration - Operating with a preference and capacity for
partnership across our community
 

VISION - What we commit to create

Learner Success through
  
- Aligned and relevant curriculum meeting
individual needs

- Learner excellence and readiness

 
Sustainable Systems & Structures through
  
- Sustainable resources for continued growth;
freedom from scarcity

- Quality, professional and respected staff

- Sustainable leadership philosophy, practice, and
culture

 
Community Culture of Excellence through
  
- Recognizing who we are and embracing who we
may become

- Collaboration and communication as core
competencies

 

STRATEGIC DIRECTIONS- Our focus for continuous improvement
  

A.  Student learning and engagement

B.  Developing district culture and practices of partnership and
connectedness between staff, students, families and community for
student learning

C.  Increase readiness for all students to ensure options for life

D.  Management of financial resources

E.  Develop staff capacity, accountability and skills to empower our
Strategic Directions

Adopted July 21, 2014



   
School Board Regular Meeting 4.A.        
Meeting Date: 05/21/2018  
Prepared By: Ann Hendricks 
Item Type: Information

Subject:
Recognition of Employees

Background:
The following employees have 25 years of service with the Mankato Area Public Schools and will receive
recognition at their building:  

Rebecca Brudwick - Hoover
Jane Brunz – Eagle Lake

Linda Coury - IGC
Angela Davis - Washington

Theresa DeGezelle – Early Learning
Keith George - East

Lori Haman – Eagle Lake
James Hatleli – Rosa Parks
Becky Hebeisen - Washington

Kim Hermer - West
Douglas Johnston - Franklin

John Lawton – Dakota Meadows
Connie Long - Washington
Joe Madson – Prairie Winds
Deborah Olson - Kennedy
Rachel Palmer - West

Kristina Schemmel - Monroe
Sue Scruggs - Monroe
Julie St. Peter - DMMS

Stacie VanOverbeke - Monroe
Brenda Walter – Eagle Lake

  
The following employees have 30 years of service with the school district and the School Board would
like to provide special recognition for them this evening:  

Brad Eggersdorfer - Monroe
Kathy Fitzloff – Washington
Sandy Hatlestad – Bridges

Darlene Hawker – Eagle Lake
Kevin Hermanson – East

Leon Holmin – East
Christine Larson – Futures
Cindy Mendez – West

Ann Murray - Early Learning
Chuck Risser – Monroe

Jeff Rodriguez – Washington
Ron Schirmers - Food Service
Tom Schueneman – Hoover
Judy Simonsen – Hoover
Paul Willaert – West

  



The following employees have 35 years of service and the School Board would also like to provide
special recognition for them this evening:  

Steven Jones – West
Marilyn Solberg – Lincoln

Recommended Action:
None



   
School Board Regular Meeting 4.B.        
Meeting Date: 05/21/2018  
Prepared By: Heather Mueller, Director of Teaching and Learning 
Item Type: Action

Subject:
Technology Plan Report

Background:
Tracy Brovold, Director of Educational Technology and Information Systems, will present the Educational
Technology Plan.

Recommended Action:
None

Attachments
Technology Plan Report 



EMPOWERING EDUCATION: 
Educational Technology Plan

Department of Educational Technology & Information Services
Assuring learning excellence and readiness for a changing world.





Engaging and Empowering Student Learning 
through Adult use of Technology

● Technology used FOR 
learning 

● Acceleration of learning 
through access

● Ease of learning 
through tools



Engaging and Empowering Student Learning 
through Adult use of Technology

● Use technology FOR learning when they complete all 
or part of an activity using technology and move from 
consumers to producers of technology.

● Access to purposeful, aligned, safe, high quality 
digital learning content

● Adopt and produce educational materials that are 
accessible to ALL learners

● Engage students through the makerspace movement



Empower and Enhance Teachers Innovative 
Practices

● Increase digital 
literacy 

● Create compelling 
learning experiences

● Support teachers in 
learning skilled online 
and blended 
instructional practices



Empower and Enhance Teachers Innovative 
Practices

● Support curriculum writing teams in adopting technology 
experiences to meet learning outcomes

● Provide professional development in multiple formats 
modeling personalized learning

● Training staff in research-supported practices to support 
learning in online and blended spaces

● Support teachers in building connections between maker 
education and content



Engage Families in a 
Partnership for Education

● Ensure simplicity in 
access to information

● Engage families in 
learning experiences

● Strengthen 
accessibility for ALL 
stakeholders



Engage Families in a Partnership for 
Education

● Ensure simplified communications and information 
portals for families to access information about their 
child’s learning  

● Ensure technology-enabled learning is available for all 
students, everywhere, all the time

● Engage in meaningful and respectful communication
● Strengthen families’ knowledge and skills to support 

and extend their children’s learning at home and in the 
community



Ensure Department Excellence in Service, 
Operation, and Productivity

● Increase systemic effectiveness in all aspects of information 
systems



Ensure Department Excellence in Service, 
Operation, and Productivity

● Provide a technology ecosystem that best meets the 
District’s strategic goals and teaching & learning 
instructional framework

● Provide infrastructure necessary for the use of 
evolving technologies

● Ensure emergency response and preparedness to IT 
security event

● Decrease the time between all work orders and job 
completion



Questions?



   
School Board Regular Meeting 4.C.        
Meeting Date: 05/21/2018  
Prepared By: Sheri L. Allen, Superintendent 
Item Type: Information

Subject:
Board Member Workshop/Committee Reports

Background:
Board members will have an opportunity to provide brief reports on recent workshops they have attended
or on committees they are serving on.

Recommended Action:
None



   
School Board Regular Meeting 5.A.        
Meeting Date: 05/21/2018  
Prepared By: Sheri L. Allen, Superintendent 
Item Type: Action

Subject:
Approval of Minutes of May 7, 2018, Regular Meeting

Background:
See attachment.

Recommended Action:
Recommend approval of the minutes and proceedings as attached.

Attachments
Minutes - May 7, 2018, Regular Meeting 



Minutes of May 7, 2018, School Board Meeting

SCHOOL BOARD MINUTES  

INDEPENDENT SCHOOL DISTRICT NO. 77 

Mankato, Minnesota  

May 7, 2018 

The School Board of Independent School District No. 77 met in regular session on  

Monday, May 7, in the Mankato Room at the Intergovernmental Center. Chair 

Hendricks called the meeting to order at 5:30 p.m.  Members present at roll call:  

Judi Brandon, Sara Hansen, Ann Hendricks, Abdi Sabrie, Jodi Sapp, Kristi Schuck and 

Darren Wacker.  Absent: none 

Ms. Schuck made a motion, and Ms. Sapp seconded, approval of the agenda together 

with a Personnel Addendum and moving the acceptance of Educare Grants to right 

after Open Forum.  The motion carried on a 7-0 voice vote.  

Open Forum:  No one wished to speak. 

Shannon Beal, Chair of the Educare Grants Committee, reviewed the grants and 
requested Board approval.  A motion was made by Ms. Hansen and seconded by Ms. 
Schuck to approve the following grants as presented.  The motion carried on a 7-0 
voice vote. 

West Electronic Instrument Ensemble, West High School  
Amount Requested:  $28,803; Amount Recommended:  $28,803 

Get Fit, Stay Fit, 8 remaining elementary schools  
 Amount Requested:  $32,473; Amount Recommended:  $32,473 

Vinyl Cutters for FabLabs, East & West High Schools  
Amount Requested:  $3,890; Amount Recommended:  $3,890 

MakerSpace, Remaining Elementary Schools 
 Amount Requested:  $17,229; Amount Recommended:  $17,229 

Information Reports:  Long Term Facilities Maintenance Timeline presented by Scott 

Hogen and Tom Sager. 

The consent agenda items outlined below were approved on a motion by Mr. Wacker, 

seconded by Ms. Sapp, and carried on a 7-0 roll call vote.  

Approval of Minutes of the April 16, 2018, regular Board meeting. 



Minutes of May 7, 2018, School Board Meeting 

Personnel: 

 

APPOINTMENTS (NON-AFFILIATED) 
Tia Dupont - Aquatics and Wellness Specialist with Community Education 
and Recreation beginning May 10, 2018.  This is a full-time, 12-month Non-
Affiliated position with an annual salary of $39,520, prorated to $5,624 for 
37 days for 2017-18.  She will be eligible for Category I benefits. 
 
Katie Gag - Assistant Director of Early Learning beginning July 1, 2018.  This 
is a full-time, 12-month Non-Affiliated position with an annual salary of 
$98,505 and she will be eligible for Category III benefits. 
 
Darcy Stueber - Director of Food Services beginning May 21, 2018.  This is a 
full-time, 12-month Non-Affiliated position with an annual salary of 
$80,000, prorated to $9,231 for 30 days for 2017-18.  She will be eligible for 
Category III benefits. 
 
APPOINTMENTS (INSTRUCTIONAL) 
Blake Altermatt - Long Term Substitute for Jessica Buttell at Prairie Winds 
Middle School beginning May 2 and ending June 1, 2018.  He will be placed 
at step 1 of the B lane on the Teachers Association salary schedule. 
 
Mykel Carlson - Full-time (1.00 FTEs) Elementary Physical Education 
Teacher, location to be determined, beginning August 27, 2018 for the 
2018-19 school year.  She will be placed at step 1 of the B lane on the 
Teachers Association salary schedule contingent upon licensure. 
 
Erin Guse - Full-time (1.00 FTEs) Grade 4 Teacher at Hoover Elementary 
School beginning August 27, 2018 for the 2018-19 school year.  She will be 
placed at step 1 of the B lane on the Teachers Association salary schedule. 
 
Rebecca Haley - Long Term Substitute Teacher for Brittany Wick at Franklin 
Elementary School beginning May 4 and continuing through June 4, 2018.  
She will be placed at step 2 of the B lane on the Teachers Association salary 
schedule. 
 
TerRon Lee - Full-time, 1.00 FTEs English Teacher at Central High School 
beginning August 27, 2018 for the 2018-19 school year.  He will be placed at 
step 2 of the B lane on the Teachers Association salary schedule. 
 
The following will be teachers in the Transitioning Camp 2018 at Dakota 
Meadows Middle School from July 16 - July 18, 2018 - First Session and 
Second Session August 6 - August 8, 2018.  They will be compensated 
according to their placement on the Teachers Association salary schedule. 
     First Session 
     Wendi Ringhofer 
     Matt Ringhofer and Leah Anderson (Counselors) 
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     Second Session 
     Amy Cole, Wendi Ringhofer 
     Matt Ringhofer (Counselor) 
 
The following will be teachers in the Summer School Program at Dakota 
Meadows Middle School beginning June 5 and ending June 29, 2018.  They 
will be compensated according to their placement on the Teachers 
Association salary schedule. 
     Dustin Buttell, Nate Hebeisen 
 
APPOINTMENTS (NONINSTRUCTIONAL) 
Angela Hiller - NonClassroom (Lunchroom) Paraprofessional at Dakota 
Meadows Middle School for 2.5 hours per day/5 days per week from May 4, 
2018 through June 1, 2018.  She will be compensated at the rate of $12.36 
per hour in accordance with the agreement between the District and the 
Minnesota School Employees Association. 
 
Kaylee Hillmer - ACES Site Supervisor at Eagle Lake Elementary School 
beginning May 1, 2018.  Her assignment will be for 3 hours per day/5 days 
per week for the month of May and then 8 hours per day/5 days per week 
for the summer program.  She will be compensated at the rate of $12.15 
per hour. 
 
Dawn Kutil - Transfer from Attendance/Assistant Principal Secretary at East 
High School to Secretary to the Principal at Prairie Winds Middle School 
beginning May 7, 2018.  This is a full-time, 12-month position with a 251-day 
work year plus 10 paid holidays.  She will be placed at classification B22, 
current step of the Educational Secretaries Association salary schedule. 
 
Cheri Maes - Receptionist at West High School beginning May 7, 2018.  This 
is a full-time, 8-hour per day position with a 190-day work year plus 5 paid 
holidays.  She will be placed at classification A13, step 2 of the Educational 
Secretaries Association salary schedule. 
 
Doug Pearson - Transfer from 4-Hour to full-time, 8-Hour Evening Custodian 
at Roosevelt Elementary School beginning May 1, 2018.  He will be placed at 
his current classification and step on the Maintenance and Custodial 
Association salary schedule. 
 
Kirsten Peters - NonClassroom (Playground) Paraprofessional at Monroe 
Elementary School for 1 hour 55 minutes /5 days per week beginning May 7 
through June 1, 2018.  She will be compensated at the rate of $12.36 per 
hour. 
 
CONTRACT ADJUSTMENTS (INSTRUCTIONAL) 
Meghan Eberhart - Correct placement on the Teachers salary schedule to 
step 10 of the M+30 lane beginning with the 2018-19 school year. 
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CONTRACT ADJUSTMENTS (NONINSTRUCTIONAL) 
Sara Brave Heart - Correct hourly rate of pay to $12.36 per hour beginning 
September 11, 2017. 
 
Mahamed Hassan - Change in NonClassroom/Special Education 
Paraprofessional assignment to NonClassroom (Lunchroom) Paraprofessional 
for 2.5 hours per day/5 days per week and Special Education 
Paraprofessional for 3.25 hours per day/5 days per week for a total of 5.75 
hours per day/5 days per week beginning May 7 and ending June 1, 2018. 
 
Helen Healy - Increase in Clerical/POS assignment at Roosevelt Elementary 
School from 3 hours per day to 3.25 hours per day/5 days per week Clerical 
and 1.5 hours per day/5 days per week POS for a total of 4.75 hours per 
week beginning September 7, 2017. 
 
Stephanie Johnston - Correct hours for her Assistant Teacher with Lincoln 
Logs Learning Center assignment from 7 hours per day/4 days per week to 6 
hours per day/4 days per week beginning August 21, 2017. 
 
Rose McGregor - Transfer from Nurse Floater to Health Assistant at 
Washington Elementary School for 6.5 hours per day/5 days per week 
beginning September 4, 2018.  Her hourly rate will remain the same. 
 
Lauren Sylvester - Transfer from ACES Assistant Supervisor to ACES Site 
Supervisor at Bridges Community School beginning May 1, 2018.  She will be 
compensated at the rate of $11.90 per hour. 
 
Lori Townsend - Change in Special Education Paraprofessional assignment to 
1 hour per day/5 days per week as Special Education LifeSkills 
Paraprofessional at the rate of $14.99 and 5.75 hours per day/5 days per 
week as Special Education Paraprofessional at the rate of $12.36 per hour 
beginning May 7 and ending June 1, 2018. 
 
Kelly Westmark - Change in Special Education assignment to 3.75 hours per 
day/5 days per week as Special Education LifeSkills Paraprofessional at the 
rate of $15.36 and 3 hours per day/5 days per week as a Special Education 
Paraprofessional at the rate of $12.73 per hour beginning May 7 and ending 
June 1, 2018. 
 
REQUESTS FOR LEAVE (INSTRUCTIONAL) 
Zachary Blasing, Special Education Teacher at Futures, has requested a 
leave under the provisions of the Family Medical Leave Act commencing on 
September 4 and ending October 5, 2018. 
 
Michelle Doering - MAPS PreSchool Teacher, has requested a leave under the 
provisions of the Family Medical Leave Act commencing on August 31 and 
ending November 26, 2018. 
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Ashley Hawker - Revise Board approved leave to begin on or about May 18 
and continuing through September 14, 2018. 
 
Dustin Julius, Health/PE Teacher at Prairie Winds Middle School, has 
submitted a request for a leave under the provisions of the Family Medical 
Leave Act commencing on December 3 and ending February 4, 2019. 
 
Neil Paarmann, a teacher currently on Board approved leave, has requested 
an extension of his leave through the 2018-19 school year. 
 
Lynette Rohlfing, Early Childhood Special Education Teacher at Kennedy 
Elementary School, has requested a leave under the provisions of the Family 
Medical Leave Act commencing on April 9 and ending May 3, 2018. 
 
Kristen Toner, DAPE Specialist, has requested a leave under the provisions 
of the Family Medical Leave Act commencing on May 15 and ending June 1, 
2018. 
 
Brittany Wick - Revise dates of Family Medical Leave to begin on or about 
May 14 and continue through the end of the 2017-18 school year. 
 
Rebecca Zenk, Special Education Teacher at West High School, has 
submitted a request for a leave under the provisions of the Family Medical 
Leave Act commencing on August 27 and ending October 25, 2018. 
 
REQUESTS FOR LEAVE (NONINSTRUCTIONAL) 
Laura Kleiman, Special Education Paraprofessional at Washington 
Elementary School, has submitted a request for a leave under the provisions 
of the Family Medical Leave Act commencing on May 9 and ending May 17, 
2018. 
 
RESIGNATIONS (NON-AFFILIATED) 
Dale Engman - Instructional Technology Coordinator.  His last date of 
employment will be June 30, 2018. 
 
Andrea Greenwald - ACES School Age Child Care Coordinator.  Her last date 
of employment will be May 9, 2018. 
 
RESIGNATIONS (INSTRUCTIONAL) 
Jill Hall - Special Education Teacher at Washington Elementary School, 
effective at the end of the 2017-18 school year. 
 
Melissa Nelson - PreSchool Teacher with the Early Learning Program.   Her 
last date of employment will be June 1, 2018. 
 
Angie Petersen - Teacher on Board approved leave, effective at the end of 
the 2017-18 school year. 
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Abigail Thein - Special Education Teacher at Rosa Parks Elementary School, 
effective at the end of the 2017-18 school year. 
 
RESIGNATIONS (NONINSTRUCTIONAL) 
Courtney Adair - ACES Child Care Assistant.  Her last date of employment 
will be May 4, 2018. 
 
Ashley Anderson - Special Education Behavior Intervention Paraprofessional 
at Kennedy Elementary School, effective at the end of the 2017-18 school 
year. 
 
Sierra Boswell - Special Education Paraprofessional at the Early Childhood 
Center.  Her last date of employment will be May 24, 2018. 
 
Patrick Clark - Behavior Intervention Paraprofessional at East High School.  
His last date of employment will be June 1, 2018. 
 
Tiana Dixon - ACES Child Care Assistant.  Her last date of employment was 
May 4, 2018. 
 
Charles Erickson - ACES Child Care Assistant.  His last date of employment 
was May 4, 2018. 
 
Sydney Finnesgard - ACES Child Care Assistant.  Her last date of employment 
will be May 9, 2018. 
 
Lily Follansbee - ACES Child Care Assistant.  Her last date of employment 
was January 5, 2018. 
 
Daniel Greenwood - Special Education LifeSkills Behavior Intervention 
Paraprofessional at Dakota Meadows Middle School.  His last date of 
employment will be June 1, 2018. 
 
Angela Hiller - Special Education Paraprofessional at Bridges Community 
School.  Her last date of employment was May 2, 2018. 
 
DayLynn Klein - ACES Child Care Assistant.  Her last date of employment will 
be May 31, 2018. 
 
Kendra Lange - NonClassroom (Playground) Paraprofessional at Washington 
Elementary School.  Her last date of employment will be May 2, 2018. 
 
Barbara Lindsay, Second Cook at Washington Elementary School, has 
submitted her resignation for purposes of retirement.  Her last date of 
employment will be June 8, 2018. 
 
Emma Marko - ACES Child Care Assistant.  Her last date of employment will 
be May 30, 2018. 
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Rose McDonald - ACES Child Care Assistant.  Her last date of employment 
was May 4, 2018. 
 
Amanda Melnychuk - ACES Child Care Assistant.  Her last date of 
employment was April 26, 2018. 
 
Sean O’Rourke - ACES Child Care Assistant.  His last date of employment will 
be May 11, 2018. 
 
Mohamed Omar - ACES Child Care Assistant.  His last date of employment 
was May 4, 2018. 
 
Jacob Rachuy - ACES Child Care Assistant.  His last date of employment will 
be May 16, 2018. 
 
Amanda Reasor - Special Education Paraprofessional, Early Learning.  Her 
last date of employment will be May 25, 2018. 
 
Preston Reinarts - Evening Custodian at Rosa Parks Elementary School.  His 
last date of employment will be May 15, 2018. 
 
Anna Ruel - 4-Hour Evening Custodian at Washington Elementary School.  
Her last date of employment will be June 4, 2018. 
 
Nicole Schoen - ACES Child Care Assistant.  Her last date of employment will 
be May 17, 2018. 
 
Robin Staloch - Special Education LifeSkills Behavior Intervention 
Paraprofessional.  Her last date of employment May 6, 2018. 
 
Morgan Urness - ACES Child Care Assistant.  Her last date of employment 
was May 3, 2018. 
 
Lindsay Veenendal - ACES Child Care Assistant.  Her last date of 
employment will be May 17, 2018. 
 
Alexander Welter - Special Education Paraprofessional at East High School, 
effective at the end of the 2017-18 school year. 
 
Rebecca Willette - RN/Health Assistant at Hoover Elementary School.  Her 
last date of employment will be May 11, 2018. 
 
Emily Wilson - Special Education Paraprofessional at Eagle Lake Elementary 
School.  Her last date of employment will be May 24, 2018. 
 
Sarah York - ACES Child Care Assistant.  Her last date of employment was 
May 1, 2018. 
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The following gifts have been received by the School District: 

 

Industrial Fabrication Services donated steel valued at $150 to East High to be used 
for welding practice. 
 
Dunkin Donuts donated certificates valued at $87.20 to the Family and Community 
Engagement Office for the 2018 Outstanding Volunteer Awards. 
 
East High Vex Robotics received the following donations: 
  $175 from Minnesota State University Mankato 
  $500 from Lake Washington Improvement Association 
  $1,000 from Matt and Jennifer Mangulis 
 
West High Vex Robotics received the following donations: 
  $50 from Jon Gaalswyk 
  $50 from Barbara Langworthy 
  $100 from Suzanne Froelich 
 
West High Prom received the following donations: 
  $100 from Timeless Interiors 
  $100 from MinnStar Bank 
  $50 from North Mankato Firefighters Relief Association 

 
Mrs. Brandon made a motion to accept the gifts and send a note of thanks.  The 

motion was seconded by Ms. Schuck and carried on a 7-0 voice vote.   

 
Below are the renewal rates for the self-insured dental program as determined by 
Delta Dental and the District’s Employee Insurance Committee.  This represents 3% 
increase to dental rates for the 2018-19 year.   

 
    Single $34.00 
    Family $85.00 
 

A voluntary dental program has been implemented to provide optional dental 
insurance benefits for employee groups that previously did not have access to group 
dental insurance plans.  There is no employer contribution to the plan.  The Voluntary 
Plan is a fully insured plan with rates guaranteed through 6/30/20, and will remain at 
current levels. 

 
   Single  $34.32 
   Single + 1 $70.42 
   Family  $113.20 

 
The 2018-2019 Dental Program rates shown above were approved on a motion by Ms. 
Schuck and second by Ms. Hansen.  The motion carried on a 7-0 voice vote.   

 
Mankato Area Public Schools received notice from Blue Cross and Blue Shield of 
Minnesota (BC/BS) of an overall rate increase of 5.4% to the District’s employee 
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health insurance plans for the 2018-2019 school year. The monthly rates will be as 
follows: 
  

PLAN   SINGLE  FAMILY 
Basic +  $979.50  $2639.00 
Double Gold  $1097.00  $2904.50 
$750 CMM  $788.00  $2077.50 
$3250 CDHP  $666.00  $1759.50 
$6350 CDHP  $530.00  $1400.00 

 
Mr. Wacker made a motion, seconded by Mrs. Brandon, to approve the 2018-19 
employee health insurance renewal rates as recommended by the administration and 
employee insurance committee.  The motion carried on a 7-0 voice vote. 
 
In 2016, bids were solicited for the District’s Long-Term Disability insurance program. 

Madison National Life Insurance Company submitted a bid for .25% of covered payroll 

with a three-year rate guarantee.  At that time, the school board approved the 

proposed rates on a three-year commitment.  The administration on behalf of the 

District’s Employee Insurance Committee recommended continuing this insurance 

program and entering the third year of a three-year rate.  A motion was made by Ms. 

Schuck, seconded by Ms. Sapp, to continue the disability insurance program as 

recommended.  The motion carried on a 7-0 voice vote. 

 

On April 26, 2018, three bids were received for the 2018 East High School HVAC 
Upgrades Project.  The administrative team and Dolejs Associates Inc., our 
professional engineering firm, recommended that the bid as submitted by Skogen 
Mechanical in the amount of $172,300.00 be accepted by the School Board.  A 
summary of the bids received is on page _______.  Ms. Hansen made a motion to 
approve the bid as recommended.  The motion was seconded by Ms. Schuck and 
carried on a 7-0 roll call vote. 
 
There being no further business to consider, Ms. Sapp moved and Ms. Hansen 
seconded, that the meeting be adjourned.  The meeting was declared adjourned at 
6:08 p.m., on a 7-0 voice vote.  

 
   

 Clerk                   

  

Attest:  

  

 Chairperson        

             





Minutes of May 7, 2018, School Board Meeting 

SCHOOL BOARD PROCEEDINGS  

INDEPENDENT SCHOOL DISTRICT NO. 77  

Mankato, Minnesota  
  

May 7, 2018 

  

The School Board of Independent School District No. 77 met in regular session on  

Monday, May 7, in the Mankato Room at the Intergovernmental Center. Chair 

Hendricks called the meeting to order at 5:30 p.m.  Members present at roll call:  

Judi Brandon, Sara Hansen, Ann Hendricks, Abdi Sabrie, Jodi Sapp, Kristi Schuck and 

Darren Wacker.  Absent: none 

 

1. Schuck/Sapp approval of agenda with personnel addendum and moving Educare 

Grant approval to beginning of agenda. 7-0  

2. Open Forum – none 

3. Hansen/Schuck approval of Educare Grants.  7-0 

4. Information:  Long-Term Facilities Maintenance Timeline 

5. Wacker/Sapp approval of Consent Agenda Items: Approval of Minutes of the April 

16, 2018, regular meeting; Personnel.  7-0  

6. Brandon/Schuck acceptance of gifts and grants.  7-0 

7. Schuck/Hansen approval of rates for 2018-19 dental programs.  7-0 

8. Wacker/Brandon approval of 2018-19 employee health insurance renewal rates.  

7-0 

9. Schuck/Sapp approval of 2018-19 employee disability insurance renewal.  7-0 

10. Hansen/Schuck approval of East High HVAC Upgrade bid.  7-0 

11. Sapp/Hansen adjournment at 6:08 p.m.  7-0  

  

   Independent School District No. 77  

Mankato, Minnesota  

By:  Sara Hansen  

     

The complete minutes and all documents relating to this meeting are on file and 

available for review in the Superintendent’s Office, 10 Civic Center Plaza, Suite 2 and 

on-line at www.isd77.org.  

 



   
School Board Regular Meeting 5.B.        
Meeting Date: 05/21/2018  
Prepared By: Eric Hudspith, Director of Human Resources and Organizational Development 
Item Type: Action

Subject:
Personnel

Background:
APPOINTMENTS (INSTRUCTIONAL)
Adam Arnst - Full-time, 1.00 FTEs Physical Education/Health Teacher at East/West High Schools
beginning August 27, 2018 for the 2018-19 school year.   He will be placed at step 4 of the B lane on the
Teachers Association salary schedule.
 
Mary Berg - Business Education/Work Based Learning Coordinator - overseeing summer Work Based
Learning from June 5 through August 24, 2018 for 72 hours and she will be compensated according to
her placement on the Teachers Association salary schedule.
 
Sarah Payne - Full-time, 1.00 FTEs Music Teacher at Bridges/Monroe Elementary Schools beginning
August 27, 2018 for the 2018-19 school year.  She will be placed at step 6 of the B lane on the Teachers
Association salary schedule.
 
Amelia Schmid - Full-time, 1.00 FTEs Special Education Resource Teacher at Washington Elementary
School beginning August 27, 2018 for the 2018-19 school year.  She will be placed at step 9 of the M
lane on the Teachers Association salary schedule.
 
Kristina Taggart - Full-time, 1.00 FTEs Physical Education/Health Teacher at Dakota Meadows Middle
School beginning August 27, 2018 for the 2018-19 school year. She will be placed at step 2 of the B lane
on the Teachers Association salary schedule.
 
The following will be teachers in the Central High Summer School Program beginning June 11 and
ending July 27, 2018 (Physical Education will run from June 11 to June 29).  They will be compensated
according to their placement on the Teachers Association salary schedule.
 
Fred Berg, John Bigham, Tom Boone, Jeremy Burger, Dave Burgess, Robert Groebner, Russ Groebner,
Kim Hermer, Megan Hoffman,  Christine Manteufel, Aaron Miller, Mike Sipe, Dan Toegel, Chris Wollmuth
 
APPOINTMENTS (NONINSTRUCTIONAL)
Kennedi Alstead - ACES Child Care Assistant at Roosevelt Elementary School for approximately 6-8
hours per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be
compensated at the rate of $10.15 per hour.
 
Linnea Carlyle - ACES Child Care Assistant at Hoover Elementary School for approximately 6-8 hours
per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be compensated
at the rate of $9.90 per hour.
 
Kali Cummins - ACES Child Care Assistant at Rosa Parks Elementary School for approximately 6-8
hours per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be
compensated at the rate of $10.65 per hour.
 
Alyssa DeBill - ACES Child Care Assistant at Lincoln Little ACES for approximately 6-8 hours per  day/5



days per week beginning June 4, 2018 and ending August 24, 2018.  She will be compensated at the
rate of $10.25 per hour.
 
Alexis Ellerbeck - ACES Child Care Assistant at Hoover Elementary School for approximately 6-8 hours
per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be compensated
at the rate of $9.90 per hour.
 
Kayla Fingerson - ACES Child Care Assistant at Franklin Elementary School for approximately 6-8 hours
per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be compensated
at the rate of $10.15 per hour.
 
Mariah George - ACES Child Care Assistant at Eagle Lake Elementary School for approximately 6-8
hours per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be
compensated at the rate of $9.90 per hour.
 
Sarah Hagar - ACES Child Care Assistant at Kennedy Elementary School for approximately 6-8 hours
per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be compensated
at the rate of $10.15 per hour.
 
Rebecca Lee - Paraprofessional in the Central High Summer School Program beginning June 11 and
ending July 27, 2018.  She will be compensated according to her placement on the Minnesota School
Employees Association salary schedule.
 
Emma Marquardt - ACES Child Care Assistant at Washington Elementary School for approximately 6-8
hours per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be
compensated at the rate of $9.90 per hour.
 
Dawn Miller - Transfer from Special Education Paraprofessional at Monroe Elementary School to Special
Education Secretary beginning June 4, 2018.  This is a full-time, 8-hour per day/5 days per week,
12-month position.  She will be placed on step 2 of the B21 classification of the Educational Secretaries
Association salary schedule. 
 
Patrick Norris - NonClassroom (Playground) Paraprofessional at Hoover Elementary School for 2.25
hours per day/5 days per week beginning May 8 and ending June 1, 2018.  He will be compensated at
the rate of $12.36 per hour in accordance with the agreement between the District and the Minnesota
School Employees Association.
 
Alexandra Rivers - ACES Child Care Assistant at Rosa Parks Elementary School for approximately 6-8
hours per day/5 days per week beginning June 4, 2018 and ending August 24, 2018.  She will be
compensated at the rate of $10.40 per hour.
 
CONTRACT ADJUSTMENTS (NON-AFFILIATED)
Sara McMonagle - Transfer to the position of Coordinator of Special Education - Futures, effective as of
July 1, 2018.  This is a Non-Affiliated position with  category III benefits.
 
CONTRACT ADJUSTMENTS (NONINSTRUCTIONAL)
Lori DesLauriers, Health Office Secretary - Change in work-year from 195 days to 200 days plus 9 paid
holidays beginning July 1, 2018.
 
Megan Gjemse - Transfer to the position of ACES Site Supervisor at Holy Rosary beginning May 7 until
June 1, 2018 for 5 hours per day/5 days per week.  Beginning June 1 through August 2018 she will be
the Site Supervisor at Kennedy Elementary School for 8 hours per day/5 days per week.  She will be
compensated at the rate of $13 per hour.
 
Jamie Malecha - Increase in Special Education Paraprofessional assignment at Dakota Meadows Middle



School from 6.75 hours per day/2 days per week to 6.75 hours per day/3 days per week (W/Th/F)
beginning May 8 and ending June 1, 2018.
 
Deanna Ryan, Health Office Secretary - Change in work-year from 195 days to 200 days plus 9 paid
holidays beginning July 1, 2018.
 
REQUESTS FOR LEAVE (INSTRUCTIONAL)
Hannah Struckman, Special Education Teacher at Prairie Winds Middle School, has requested a leave
under the provisions of the Family Medical Leave Act commencing on or about September 17 and
continuing until January 2, 2019.
 
REQUESTS FOR LEAVE (NONINSTRUCTIONAL)
Kimberly Schultz Yanez, Cook’s Helper at East High School, has requested a leave under the provisions
of the Family Medical Leave Act beginning February 2 and continuing through May 29, 2018.
 
RESIGNATIONS (INSTRUCTIONAL)
Steven Anderson - Math Intervention Teacher at Dakota Meadows Middle School, effective at the end of
the 2017-18 school year.
 
Jessica Gunderson - ECFE Teacher with the Early Learning Program.  Her last date of employment was
May 11, 2018.
 
Linda Kilander - IGDIS Assessment Facilitator, effective at the end of the 2017-18 school year.
 
Tara McCarron - Spanish Teacher at Prairie Winds Middle School.  Her last date of employment will be
June 7, 2018.
 
RESIGNATIONS (NONINSTRUCTIONAL)
Mohamed Aden - Custodian at Prairie Winds Middle School.  His last date of employment was May 18,
2018.
 
Kristina Carlson - Special Education Paraprofessional with Early Learning.  Her last date of employment
will be May 24, 2018.
 
Hailey Cunningham - ACES Child Care Assistant.  Her last date of employment will be June 1, 2018.
 
Alyssa DeBill - Behavior Intervention Paraprofessional at Monroe Elementary School.  Her last date of
employment will be June 1, 2018.
 
Mahamed Hassan - ACES Child Care Assistant.  His last date of employment will be May 18, 2018.
 
Roxy Johnson - Temporary Food Service Specialist.  Her last date of employment will be May 15, 2018.
 
Lindsay Kothe - ACES Child Care Assistant. Her last date of employment will be June 1, 2018.
 
Signey Peterson - ACES Child Care Assistant.  Her last date of employment will be May 24, 2018.
 
Josephine Thill - ACES Child Care Assistant.  Her last date of employment will be June 1, 2018.
 
Angelo Tweed - ACES Child Care Assistant.  His last date of employment will be June 1, 2018.
 
Trista Willis - Special Education Paraprofessional at Monroe Elementary School.  Her last date of
employment will be June 1, 2018.

Recommended Action:



The Administration recommends approval of the personnel items.



   
School Board Regular Meeting 5.C.        
Meeting Date: 05/21/2018  
Prepared By: Tom Sager, Director of Business Services 
Item Type: Action

Subject:
Approval of May Bills

Background:
At our meeting on Monday evening, the administrative team will be prepared to answer any questions
you might have regarding the report on claims and accounts for May. The total of the bills for May of
2018 is $8,960,292.12.

Recommended Action:
The claims are recommended for payment as presented.



   
School Board Regular Meeting 6.A.        
Meeting Date: 05/21/2018  
Prepared By: Sheri L. Allen, Superintendent 
Item Type: Action

Subject:
Acceptance of Gifts and Grants

Background:
John Just Sr. donated the following:
 
          Bunny Just Financial Support
          Prairie Winds Middle School Music Department - $2,500
          Dakota Meadows Middle School Music Department - $2,500
 
          Fred Just Sr. Gift to High School Activities
          East High Activities - $2,500
          West High Activities - $2,500
 
Edwin Starks and Linda Boylan-Starks donated $125 to East High Boys Lacrosse.
 
Prairie Ecology Bus Center provided a $1,500 grant to Washington Elementary School.
 
Community Charities of Minnesota donated $4,000 to the East High Activities Department.
 
MICO Inc. donated $500 to West High VEX Robotics and $500 to East High VEX Robotics.

Recommended Action:
The administration recommends Board acceptance of these generous gifts.



   
School Board Regular Meeting 6.B.        
Meeting Date: 05/21/2018  
Prepared By: Heather Mueller, Director of Teaching and Learning 
Item Type: Action

Subject:
Approval of Technology Plan

Background:
Tracy Brovold, Director of Educational Technology and Information Systems, will ask for approval of the
Educational Technology Plan.

Recommended Action:
The administration recommends approval of the Educational Technology Plan.
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