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Road map



 Program Review & Community Engagement

● Partnership with 
Mankato Department 
of Public Safety

● School Safety

● Policing and police 
violence

● Racial inequities

● Ignite the Youth



Recommendation

Re-envision the partnership between 
Mankato Area Public Schools (MAPS) and the 
Mankato Department of Public Safety (DPS) to 
include six structural changes.  



Structural Changes

1. Reduce number of officers

2. Change uniform

3. School-community advisory council

4. Racial equity professional development

5. Establish measurement criteria

6. Annual report



Reduce the number of officers

Eliminate the position at Prairie Winds 
Middle School.  



Change the uniform

The primary focus of the role is to build 
relationships with the students and staff 
and the uniform should reflect this.



MAPS-DPS Safety Advisory Council

● Program implementation

● Safe, welcoming and inclusive schools

● Information, input and ideas
○ SRO community engagement and outreach
○ Community mentoring

● Students, Staff, Community, DPS



Professional Development

MAPS commitment to racial equity includes 
supporting and developing all staff members 

● MnEEP race equity framework
● Life Journey, Beyond Diversity, Courageous 

Conversations

Include SRO personnel in district and school-specific 
race equity learning and action



Measurement and Reporting

● How effective is the SRO program?  How will it be 
measured going forward?
○ MAPS, DPS, Advisory Council
○ Strategic Roadmap and Vision Card B

● Annual report to the MAPS School Board



Thank You

● MAPS Students and 
Staff

● MAPS Community

● GMDC and YWCA

● Ignite the Youth

● Mankato 
Department of 
Public Safety

● MAPS School Board


