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AGENDA
Independent School District No. 77
Mankato, MN 56001

Monday, June 7, 2021 - 5:30 p.m.
Via Zoom

Greeters: Supt. Paul Peterson and Board Member Liz Ratcliff

1. CALL TO ORDER AND ROLL CALL (5:30 P.M.)
2. APPROVAL OF AGENDA (5:30 P.M.)

3. OPEN FORUM (5:35 P.M.)

4. INFORMATION (5:45 P.M.)

A. COVID-19 Update

B. Board Member Workshop/Committee Reports

5. CONSENT AGENDA (6:10 P.M.)

A. Approval of Minutes of May 17, 2021, Regular Meeting

B. Personnel

6. BUSINESS (6:15 P.M.)

A. Acceptance of Gifts and Grants



B. Approval of Resolution Placing Tenured Personnel on Unrequested Leave of Absence

ADJOURNMENT (6:25 P.M.)
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School Board Members

Jodi Sapp, Chair

20588 Old State Highway 66
Mankato, MN 56001
Phone: 507-351-6597

E-Mail: jsapp1@isd77.org
Term Ends December 31, 2022

Christopher Kind, Treasurer
212 Rosewood Drive
Mankato, MN 56001
Phone: 507-381-5734

E-Mail: ckind1@isd77.org
Term Ends December 31, 2024

Liz Ratcliff

100 Ichabod Lane
Mankato, MN 56001
Phone: 507-380-3937

E-Mail: eratcl1@isd77.org
Term Ends December 31, 2024

Darren Wacker

10 Civic Center Plaza, #2
Mankato, MN 56001
Phone: 507-340-4708

E-Mail: dwacke1@isd77.org
Term Ends December 31, 2022

for 2021

Kenneth A. Reid, Vice-Chair
10 Civic Center Plaza, #2
Mankato, MN 56001
Phone: 507-200-1184

E-Mail: kreid1@isd77.org
Term Ends December 31, 2024

Erin Roberts, Clerk
320 Bunting Lane
Mankato, MN 56001
Phone: 507-420-4640

E-Mail: erober1@isd77.org
Term Ends December 31, 2024

Kristi Schuck

730 S. Broad Street
Mankato, MN 56001
Phone: 507-382-4951

E-Mail: kschuc1@isd77.org
Term Ends December 31, 2022

Paul Peterson, Superintendent
10 Civic Center Plaza, Suite 2

Mankato, MN 56001
Phone: 387-1868

E-Mail: ppeter1@isd77.org
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OPEN FORUM GUIDELINES

The School Board allows public participation at its meeting, but at the same time has the responsibility
for conducting its business in an orderly fashion. The Chairperson will provide the audience with an
opportunity to speak during the Open Forum portion of the meeting. Citizens wishing to speak are asked
to complete a Visitor Registration Card (located at the door of the meeting room) and hand it to the
Board Chair or Deputy Clerk prior to the start of the meeting.

The major purpose of the citizens’ participation is for the School Board to hear citizen’s views on ways to
improve the educational program and ways to improve the processes, including communications, for
bringing about such improvements.

Each speaker will be asked to state his/her name and address for the record, and will be allowed 3-5
minutes for his/her presentation unless the time limit is waived by a majority of the Board members
present. When there are a large number of speakers to be heard, the School Board may shorten this
time or limit the number of speakers.

During an open meeting, the School Board is prohibited by law from considering allegations or charges
against an employee. The presiding officer will terminate the speaker’s privilege of address if, after being
called to order, he/she persists in improper conduct or remarks.

Members of the School Board and the Superintendent may question a speaker or make comments in
response to the speaker’s remarks.

Visit our Web Site at www.isd77.org

School Board Meeting Agendas and Minutes can be found at www.isd77.org/page/4677


http://www.isd77.org
http://www.isd77.org/page/4677
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Mankato Area Public Schools
District Strategic Roadmap
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MISSION STATEMENT - Our core purpose CORE VALUES - What drives our actions and words
Assuring learning excellence and readiness Integrity - Doing the “right thing” at all times with honesty and
for a changing world authenticity

Respect - Embracing of our differences, treating others as we wish
to be treated

Excellence - High expectations for all and in all we do and the
courage to challenge for it

Adaptability - Engaging in flexible, continuous and purposeful
change grounded in data

Responsibility - Shared stewardship of and accountability for our
words, acts, choices and results

Engagement - Actively participating with a mission-focus and
values-driven attitude

Collaboration - Operating with a preference and capacity for
partnership across our community

VISION - What we commit to create STRATEGIC DIRECTIONS- Our focus for continuous improvement

Learner Success through A. Improving learning and development for ALL students

- Aligned and relevant curriculum meeting

- AT B. Strengthening our welcoming, connecting and partnership
individual needs

) C. Increasing student readiness for life options after graduation
- Learner excellence and readiness
D. Optimizing our management of all types of resources

Sustainable Systems & Structures through E. Developing our staff's capacity, skills and accountability

- Sustainable resources for continued growth;
freedom from scarcity

- Quality, professional and respected staff
- Sustainable leadership philosophy, practice,

and culture

Community Culture of Excellence through

- Recognizing who we are and embracing who
we may become

- Collaboration and communication as core
competencies

Revision 7-1-18






School Board Regular Meeting 4. A.
Meeting Date: 06/07/2021

Prepared By: Paul Peterson, Superintendent

Item Type: Information

Subject:
COVID-19 Update

Background:

Since the start of COVID-19, information has been shared with the School Board on the pandemic’s
impact on the PreK-12 through Adult programming in Mankato Area Public Schools. Data is reviewed
regularly with community, county and state public health experts and continues to drive decision-making
across the system.

Tonight’s presentation will be a wrap up of the school year and include information that has been shared
with students and families regarding summer programming.

Recommended Action:
None

Attachments
Presentation
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COVID-19 Update

Weekly Isolation/Quarantine for May 27 - June 2, 2021

Positive Cases

Quarantined

Total MAPS Positive Cases | Total MAPS Positive Cases

(weekly) (weekly) Since September 8, 2020 Since May 2020
(Students & Staff) (Students & Staff) (Students & Staff) (Students & Staff)
0 0 546 566

14-Day Reporting Period

MDH 14-Day Case Rate per 10,000
people Blue Earth County

MDH 14-Day Case Rate per 10,000
people Nicollet County

May 9 - May 22 18.40 16.87
May 2 - May 15 26.69 20.42
Apr. 25 - May 8 44.78 27.82
Apr. 18 - May 1 53.23 33.45
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Weekly New Quarantine: Student & Staff

== Weekly Student Quarantine == Weekly Staff Quarantine
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Recommendations

Health Screen, Isolation & Quarantine
o Daily health screening
o Testing every two weeks
o Vaccination when eligible
Physical Distance & Cohorts
o 3 feet spacing
o Cohort classes
Face Coverings
o Indoors: Not vaccinated
o  Outdoors: Groups over 500
Direct Student Support Services
o Face coverings while providing
services
Transportation
o 6 feet between driver and riders

1)

Summer School Guidance

Requirements

Physical Distance & Cohorts
o Assigned seats/seating charts

Hand Hygiene
o Handwashing & sanitizer

Direct Student Support Services
o PPE for personal care & nursing

Cleaning & Disinfecting
o High touch surfaces
o Routine schedule

Facilities, Utilities & Ventilation
o Increased outdoor air

Transportation
o Face coverings



School Board Regular Meeting 4. B.
Meeting Date: 06/07/2021

Prepared By: Paul Peterson, Superintendent

Item Type: Information

Subject:
Board Member Workshop/Committee Reports

Background:

Board members will have an opportunity to provide brief reports on recent workshops they have attended
or on committees they are serving on.

Recommended Action:
None




School Board Regular Meeting

Meeting Date: 06/07/2021

Prepared By: Paul Peterson, Superintendent
Item Type: Action

5.A.

Subject:
Approval of Minutes of May 17, 2021, Regular Meeting

Background:
See attachment.

Recommended Action:

Recommend approval of the minutes and proceedings as attached.

Attachments
Minutes - May 17, 2021




SCHOOL BOARD MINUTES
INDEPENDENT SCHOOL DISTRICT NO. 77
Mankato, Minnesota

May 17, 2021

The School Board of Independent School District No. 77 met in regular session on

Monday, May 17, via Zoom. Chair Sapp called the meeting to order at 5:30 p.m.
Members present at roll call: Christopher Kind, Liz Ratcliff, Kenneth A. Reid, Erin
Roberts, Jodi Sapp, Kristi Schuck, and Darren Wacker. Absent: None.

Ms. Schuck made a motion, and Mrs. Ratcliff seconded, approval of the agenda
together with a Personnel Addendum. The motion carried on a 7-0 roll call vote.

Open Forum: No one wished to speak.

Recognition of Employees:

The following employees were recognized and thanked for their years of service
with the Mankato Area Public Schools. They will receive their certificate and award
at a building event:

25-Year Awards

Debra Baumgartner - Rosa Parks Elementary
Tony Broskoff - Central High School

Mary Hicks - Family Learning Center

Kraig Klefsaas - Futures

Heidi Libby - Hoover Elementary

Tania Lyon - Intergovernmental Center
Michelle Makela - Eagle Lake Elementary
Ann Moody - Rosa Parks Elementary

Staci Murphy - Hoover Elementary

Tammy Rifleman - Intergovernmental Center
Renee Unger - Dakota Meadows Middle School
Angie Williamson - East High School

30-Year Awards

Laurie Hagberg - West High School
Julie Olsen - West High School

Sheri Robinson - East High School
Beth Sachau - Early Childhood Center

35-Year Award

Dolly Blomquist - Kennedy Elementary
Mary Jo Brindley - East High School

Patty Gappa - Prairie Winds Middle School

Minutes of May 17, 2021, School Board Meeting



Rich Jaqua - Monroe Elementary

Information Reports: Educare Overview & 2021 Grants presented by Jessica
Hatanpa and Dan Sarff; COVID-19 Update presented by Scott Hogen; Board Member
Workshop/Committee Reports.

The consent agenda items outlined below were approved on a motion by Mrs.
Ratcliff, seconded by Mr. Wacker, and carried on a 7-0 roll call vote.

Approval of Minutes of the May 3, 2021, regular Board meeting.

Approval of May Bills totaling $6,052,682.86.

Personnel:
APPOINTMENTS (INSTRUCTIONAL)
Oscar Andrade Lara - Full-time, 1.00 FTEs Spanish Teacher at Prairie Winds Middle
Schools beginning August 30, 2021, for the 2021-22 school year. He will be placed at
step 1 of the B lane on the Teachers Association salary schedule.

Mary McCuskey Simpson - Part-time (0.18 FTEs, 260 hours) Parent Educator at the
Early Learning Center beginning August 23, 2021, for the 2021-22 school year. She will
be placed at step 2 of the M lane of the ABE Teachers salary schedule with an hourly
rate of $31.34.

Ashley Schneider - Part-time, 0.583 FTEs Family and Consumer Science (FACS)
Teacher at Prairie Winds Middle School beginning August 30, 2021, for the 2021-22
school year. She will be placed at step 1 of the B lane on the Teachers Association
salary schedule.

Sarah Thursby - Long Term Substitute Science Teacher for Casey Rose at Prairie Winds
Middle School beginning August 30, 2021, and ending January 21, 2022. She will be
placed at step 10 of the M lane on the Teachers Association salary schedule.

APPOINTMENTS (NON-INSTRUCTIONAL)

Jack Bussler - Seasonal Grounds Worker for 8 hours per day/5 days per week beginning
May 24 and ending November 30, 2021. He will be compensated at the rate of $11.20
per hour.

Jonathan Karels - ACES Child Care Assistant at Hoover Elementary School for varied
hours beginning May 6 and ending June 4, 2021. He will be compensated at the rate of
$11.25 per hour.

Allison Trutter - Special Education DCD Paraprofessional at Franklin Elementary School

for 2.5 hours per day/5 days per week beginning May 17 and ending June 4, 2021. She
will be placed at classification B21.5. Step 1, with an hourly rate of $13.87 per hour.

Minutes of May 17, 2021, School Board Meeting



CONTRACT ADJUSTMENTS (INSTRUCTIONAL)

Emily Her - Decrease in full-time, 1.00 FTEs Art Teacher at Hoover Elementary (0.80
FTEs)/Prairie Winds Middle School (0.20 FTEs) to 0.70 FTEs at Hoover Elementary
School beginning August 30, 2021, for the 2021-22 school year.

CONTRACT ADJUSTMENTS (NON-INSTRUCTIONAL)

Steve Biesterveld - Decrease in Supervision and Security assighment at East High
School from 5.5 hours per day/5 days per week to 3.5 hours per day/5 days per week
beginning September 8, 2021.

Hunter Buscherfeld - Transfer from Special Education Behavior Support
Paraprofessional, Level 3 - classification B21.5 to Special Education Resource Room
Paraprofessional at Roosevelt Elementary School beginning May 10, 2021. He will be
placed at classification B21, step 2, in accordance with the agreement between the
District and the Minnesota School Employee Association with an hourly rate of $13.87
per hour.

Lauren Cahalan - Increase in wage for ACES Child Care Assistant assignment to $11.00
per hour beginning March 14, 2021.

Jason Hiniker - District Maintenance at East High School, adjust start date to May 24,
2021.

Dawn Lange - Transfer from Receptionist to Student Information Secretary at East
High School for the 2021-22 school year. This is a full-time, 8-hour per day position
with a work year of 190 days and 5 paid holidays. She will be placed at step 10,
classification B21 of the Educational Secretaries Association salary schedule.

Dylan Robinson - Decrease in Supervision and Security assignment at East High School
from 5.5 hours per day/5 days per week to 3.5 hours per day/5 days per week
beginning September 8, 2021.

Courtney Simonette - Transfer from Counseling Secretary at West High School to
Instructional Support Secretary beginning May 24, 2021. This assignment is for 8 hours
per day/5 days per week with a work year of 250 days and 10 paid holidays. She will
be placed at classification B22, step 1, in accordance with the Educational Secretaries
Association salary schedule with an hourly rate of $16.90.

Isabella Shelton - Increase in wage for ACES Child Care Assistant assignment to $11.25
per hour beginning April 16, 2021.

GraceAnne Sterling - Transfer from ACES Child Care Substitute to ACES Child Care
Assistant at Franklin Elementary School for 5-6 hours per day/5 days per week
beginning May 14, 2021.

Wendy Zehm - Continue temporary decrease in assignment as Special Education
Paraprofessional at Rosa Parks Elementary School for 6.25 hours per day/3 days per
week (M, W, F) and 3 hours per day/2 days per week (T, TH) ending June 4, 2021.

Minutes of May 17, 2021, School Board Meeting



REQUESTS FOR LEAVE (INSTRUCTIONAL)

Hannah Loewen - 6th Grade English Teacher at Prairie Winds Middle School, has
requested leave under the provisions of the Family Medical Leave Act beginning
September 8 and returning to work November 29, 2021.

Christine Seeman - Extend Board-approved leave through the end of the 2020-21
school year.

Meckenzie Tinaglia - Extend Board-approved leave. Returning to work on June 7,
2021.

REQUESTS FOR LEAVE (NON-INSTRUCTIONAL)
Marian Omar - Extend Board Approved leave. Returning to work on July 26, 2021.

RESIGNATIONS (INSTRUCTIONAL)
Tanya Herbst - Early Childhood ASD Consultant/Assessment Specialist, has submitted
her resignation. Her last date of employment will be June 7, 2021.

Pamela Kibble - Interventions Teacher at Kennedy Elementary School change in
retirement date. Her last day of employment will be August 11, 2021.

RESIGNATIONS (NON-INSTRUCTIONAL)

Helen Adetunji - Non-Classroom (Playground/Lunchroom) Paraprofessional at
Washington Elementary School, has submitted her resignation. Her last date of
employment will be May 7, 2021.

Amanda Betz - Student Success Coach at Washington Elementary School, has
submitted her resignation. Her last date of employment will be June 4, 2021.

Marianna Blesi - NonClassroom (Lunchroom) Paraprofessional & Special Education
Resource Paraprofessional at Rosa Parks Elementary School, has submitted her
resignation. Her last date of employment will be May 10, 2021.

Curtis Doell - Student Success Coach at West High School, has submitted his
resignation. His last date of employment will be June 4, 2021.

Sarah Haman - Health and Wellness Paraprofessional at Washington Elementary
School, has submitted her resignation. Her last date of employment will be June 4,
2021.

Shania Lindquist - ACES Child Care Assistant at Washington Elementary School, has
submitted her resignation. Her last date of employment will be June 1, 2021.

Ann Moody - Nonpublic Health Secretary at Rosa Parks Elementary School, has

submitted her resignation for purposes of retirement. Her last date of employment
will be June 4, 2021.

Minutes of May 17, 2021, School Board Meeting



Makenna Schliem - Non-Classroom (Playground/Cafeteria) Paraprofessional at Hoover
Elementary School, has submitted her resignation. Her last date of employment will
be May 7, 2021.

Danica Schmidt - Special Education Paraprofessional at 5 C’s. Verbal resignation as of
March 31, 2020.

NON-RENEWAL (NON-INSTRUCTIONAL)

Due to the uncertainty of funding, restructuring, and budget reductions and in
accordance with employment contracts, the administration recommends that the
employment of the following employees be terminated at the end of the 2020-21
school year effective June 4, 2021.

Cheri Magaard, Sharon Starkey,

TERMINATION (NON-INSTRUCTIONAL)

Due to the uncertainty of funding, restructuring, and budget reductions and in
accordance with Article XII, Section 1 of the Agreement between the District and the
Minnesota School Employees Association (MSEA), the administration recommends that
the employment of the probationary paraprofessionals listed below be terminated at
the end of the 2020-21 school year effective June 4, 2021.

MiKayla Casias, Nicholas Quevedo, Gaudence Uwamahoro
Personnel - Addendum

APPOINTMENTS (ADMINISTRATIVE)

Ryan Meyer - Assistant Principal at Mankato West High School beginning July 1, 2021.
He will be placed on the Assistant Middle School Principal classification, step 1 of the
Association of Principal’s salary schedule.

APPOINTMENTS (INSTRUCTIONAL)

Jenna Helget -Full-time, 1.00 FTEs School Counselor at Kennedy Elementary School
beginning August 30, 2021, for the 2021-22 school year. She will be placed at step 8
of the M lane on the Teachers Association salary schedule.

Amanda Zakrzewski - Long-term Substitute 6th Grade English Teacher for Hannah
Loewen at Prairie Winds Middle School beginning September 8 and ending November
29, 2021. She will be placed at step 2 of the B lane on the Teacher Association salary
schedule.

APPOINTMENTS (NON-INSTRUCTIONAL)

Mary Curtis - Early Childhood Center Summer Secretary for 6.5 hours per day/4 days
per week (M-TH) beginning July 19 and ending August 12, 2021. She will be
compensated according to her placement on the Educational Secretaries Association
salary schedule.

Minutes of May 17, 2021, School Board Meeting



Maribeth Marso - ACES Child Care Assistant Substitute at Franklin Elementary School
beginning May 17 and ending June 4, 2021. She will be compensated at the rate of
$12.25 per hour. This is in addition to her Special Education Paraprofessional at
Franklin Elementary School assignment.

Aidan McGraw - ACES Child Care Assistant Substitute at Hoover Elementary School
beginning May 18 and ending June 4, 2021. He will be compensated at the rate of
$11.25 per hour.

CONTRACT ADJUSTMENTS (NON-INSTRUCTIONAL)
Jack Bussler - Increase hourly wage to $12.50 per hour beginning May 24, 2021.

Brittany Goossen - Transfer from Attendance/Assistant Principal Secretary at Dakota
Meadows Middle School to Student Information Secretary at West High School for the
2021-22 school year. This is a full-time, 8-hour per day position with a work year of
190 days and 9 paid holidays. She will be placed at step 3, classification B21 of the
Educational Secretaries Association salary schedule.

REQUESTS FOR LEAVE (INSTRUCTIONAL)

Jodi Evers - Special Education teacher at Dakota Meadows Middle School has
requested leave under the provisions of the Family Medical Leave Act beginning
August 30 and returning to work on November 12, 2021.

Laura Heinze - Early Intervention Teacher at the Family Learning Center, has
requested leave under the provisions of the Family Medical Leave Act beginning
August 30 and returning to work on September 27, 2021.

Brett Riss - Grade 7 Life Science Teacher at Prairie Winds, has requested leave under
the provisions of the Family Medical Leave Act beginning September 8 and returning
to work on October 18, 2021.

REQUESTS FOR LEAVE (NON-INSTRUCTIONAL)
Mandi Hubbard - Student Success Coach at Futures, has requested unpaid leave
beginning May 24 and returning to work on October 1, 2021.

RESIGNATIONS (INSTRUCTIONAL)
Ashley Rehder - 1st Grade Teacher at Eagle Lake Elementary School, has submitted
her resignation. Her last date of employment will be June 7, 2021.

RESIGNATIONS (NON-INSTRUCTIONAL)
Catherine Allman - ACES Child Care Assistant at Rosa Parks Elementary School, has
submitted her resignation. Her last date of employment will be May 28, 2021.

Kriselle Brobst - General Education Paraprofessional at Bridges Community School, has
submitted her resignation. Her last date of employment for this assignment will be
June 4, 2021. She will continue her Media Clerk at Bridges Elementary School
assignment.

Minutes of May 17, 2021, School Board Meeting



Amira Hasch - ACES Child Care Assistant at Bridges Community School, has submitted
her resignation. Her last date of employment will be June 4, 2021. She will continue
her Special Education Level 3 Classroom Paraprofessional at Monroe Elementary
School assighment.

Shaylin Leskey - Special Education Resource Paraprofessional at Kennedy Elementary
School, has submitted her resignation. Her last date of employment will be May 11,
2021.

Holly Peterson - Special Education Resource Paraprofessional at Kennedy Elementary
School has submitted her resignation. Her last date of employment will be May 11,
2021.

LuAnn Shoop - Intervention Paraprofessional at Washington Elementary School, has
submitted her resignation for the purpose of retirement. Her last date of employment
will be June 3, 2021.

Jonathan Slotten - ACES Child Care Assistant at Hoover Elementary School, has
submitted his resignation. His last date of employment will be May 21, 2021.

Paul Willaert - Maintenance Engineer at West High School, has submitted his
resignation for the purpose of retirement. His last date of employment will be July
30, 2021.

NON-RENEWAL (NON-INSTRUCTIONAL)

Due to the uncertainty of funding, restructuring, and budget reductions and in
accordance with employment contracts, the administration recommends that the
employment of the following employees be terminated after the 2020-21 school year.

Elizabeth Christopher - Career Development Assistant at East/West/Central High
School. Her last date of employment will be May 17, 2021.

Darnell B Hines - 4 Hours Custodian at Monroe Elementary School. His last date of
employment will be June 30, 2021.

Debra Loebner - Student Success Assistant at Prairie Winds Middle School. Her last
date of employment will be June 4, 2021.

James Nielsen - 4 Hours Custodian at Kennedy Elementary School. His last date of
employment will be June 30, 2021.

Oman Oman - Special Education Paraprofessional at Washington Elementary School.
His last date of employment will be June 4, 2021. He will continue his Non-Classroom
(Playground/Lunchroom) Paraprofessional assignment.

Jody Skorr - Receptionist at Dakota Meadows Middle School. Her last date of
employment will be June 4, 2021.

Minutes of May 17, 2021, School Board Meeting



During the informational portion of the meeting, the following grants were
presented for Board approval:

Cooperative Math Games, Jefferson Elementary, Grades K-5

Amount Requested: $2,061.03 Amount recommended: $2,061.03

ARC Reading Resources, Jefferson Elementary, Mostly Grades K-2, but with
opportunities for use by students in Grades 3-5

Amount Requested: $13,670 Amount Recommended: $13,670

Interactive Math on the Go, Dakota Meadows Middle School, Grade 6

Amount Requested: $18,000 Amount Recommended: $13,500

Robotics and Electronic Upgrade, Prairie Winds and Dakota Meadows Middle
School, Grade 8

Amount Requested: $11,051.08 Amount Recommended: $11,051.08

Mr. Kind made a motion to accept the grants as presented. The motion was
seconded by Ms. Schuck and carried on a 7-0 roll call vote.

Mr. Reid made a motion to accept the following gifts:

West High Orchesis Program received the following donations:

$100 from Wanda Lloyd

$100 from Nick Frentz

$150 from Jenice Fallenstein

$250 from Valley News Company Charity Fund
$100 from Southern Minnesota Orthodontics PA
$250 from Blinds & More

$124 from Dairy Queen West

$500 from Consolidated Communications

Lake Washington Improvement Association donated $500 to West High Boys Hockey
Program

South Central College - North Mankato Campus Foundation - Andy Wendinger Memorial
donated $1,000 to Mankato West Automotive Program

Scheels donated Golf Balls & Tees (570 value) to Community Education & Recreation
Junior Golf Program

Carol Hiler donated $1,000 to Washington Elementary School

An anonymous donor donated $600 to Washington Elementary School

Minutes of May 17, 2021, School Board Meeting



Prairie Lakes Regional Arts Council donated $4,800 to Mankato Area Public Schools
Arts & Cultural Heritage Grant for StoryArk Festival/Camp

University of Minnesota donated $3,300 Mankato Area Public Schools Agricultural
Diversity & Leadership/Technical Skills (ADLTS) Grant for the FFA Program

Mr. Wacker seconded the motion and it carried on a 7-0 roll call vote.

On May 6, 2021, three bids were received for milk for the Food Service Program for
the 2021-22 and 2022-23 school years(see page ). The administration
recommends that the bid submitted by Prairie Farms be accepted by the School
Board. Ms. Schuck made a motion to accept the bid as recommended, seconded by Mr.
Kind, and carried on a 7-0 roll call vote.

A motion was made by Ms. Schuck and seconded by Mr. Wacker to dissolve the
current Girls Hockey Cooperative with East-Loyola. The motion carried on a 5-2 roll
call vote with Mr. Reid & Ms. Roberts voting no.

A motion was made by Mr. Kind and seconded by Mr. Wacker to approve the
proposed Girls Hockey Cooperative with West-Loyola. The motion carried on a 5-2 roll
call vote with Mr. Reid & Ms. Roberts voting no.

There being no further business to consider, Mr. Wacker moved and Mr. Reid
seconded, that the meeting be adjourned. The meeting was declared adjourned at
7:07 p.m., on a 7-0 roll call vote.

Clerk

Attest:

Chairperson

Minutes of May 17, 2021, School Board Meeting



SCHOOL BOARD PROCEEDINGS
INDEPENDENT SCHOOL DISTRICT NO. 77
Mankato, Minnesota

May 17, 2021

The School Board of Independent School District No. 77 met in regular session on
Monday, May 17, via Zoom. Chair Sapp called the meeting to order at 5:30 p.m.

Members present at roll call: Christopher Kind, Liz Ratcliff, Kenneth A. Reid, Erin
Roberts, Jodi Sapp, Kristi Schuck, and Darren Wacker. Absent: None.

1.
2.
3.

© N

10.

Schuck/Ratcliff approval of agenda with personnel addendum. 7-0

Open Forum - none

Information: Recognition of Employees for Years of Service, Educare Overview &
2021 Grants, COVID-19 Update, Board Member Reports.

Ratcliff/Wacker approval of Consent Agenda Items: Approval of Minutes of the
May 3, 2021, regular meeting; Approval of May Bills; Personnel. 7-0
Kind/Schuck acceptance of Educare grants. 7-0

Reid/Wacker acceptance of gifts and grants. 7-0

Schuck/Kind approval of milk bids for 2021-22 and 2022-23. 7-0

Schuck/Wacker approval of dissolution of East/Loyola Girls Hockey Cooperative.
5-2 (Reid & Roberts voting no)

Kind/Wacker approval of West/Loyola Girls Hockey Cooperative. 5-2 (Reid &
Roberts voting no)

Wacker/Reid adjournment at 7:07 p.m. 7-0

Independent School District No. 77
Mankato, Minnesota
By: Erin Roberts

The complete minutes and all documents relating to this meeting are on file and

available for review in the Superintendent’s Office, 10 Civic Center Plaza, Suite 2 and
on-line at www.isd77.org.

Minutes of May 17, 2021, School Board Meeting



INDEPENDENT SCHOOL DISTRICT NO. 77

MILK BIDS
BID TABULATION SHEET
ITEM DESCRIPTION PRAIRIE HASTING KEMPS
FARMS CREAMERY

1% MILK - %2 PINT $0.1893 $0.2093 $0.210
SKIM MILK - %2 PINT $0.1823 $0.2009 $0.206
CHOCOLATE MILK - 72 PINT $0.2017 $0.2243 $0.215
LACTOSE MILK - 2 PINT $0.685 $0.7028 $0.689
BUTTERFAT $1.7217 $1.7188 $1.6735
(PRICE PER 100 WEIGHT)

SKIM MILK $14.82 $14.53

(PRICE PER 100 WEIGHT)




School Board Regular Meeting 5. B.
Meeting Date: 06/07/2021
Prepared By: John Lustig, Director of Administrative Services

Item Type: Action

Subject:
Personnel

Background:

APPOINTMENTS (NON-AFFILIATED)

Colleen Rezac - Administrative Assistant to the Assistant Director of Early Learning beginning June 7,
2021. This is a full-time, 12-month non-affiliated position with an annual salary of $48,508.98, prorated to
$3,345.45 for 18 days for 2020-21, and she will be eligible for category Il benefits.

APPOINTMENTS (INSTRUCTIONAL)

Margo Becker - Full-time (1.0 FTEs) 4th Grade Teacher at Eagle Lake Elementary School beginning July
1, 2021, for the 2021-22 school year. She will be placed at step 5 of the M lane on the Teachers
Association salary schedule.

Cynthia Cerda-Lopez - Full-time (1.0 FTEs) Long Term Substitute for Mikala Simon at Washington
Elementary School beginning August 30 and ending November 19, 2021. She will be placed at step 1 of
the B lane on the Teachers Association salary schedule.

Claire Christianson - Full-time (1.0 FTEs) Family and Consumer Science teacher at East High School
beginning August 23, 2021, for the 2021-22 school year. She will be placed at step 1 of the B lane on the
Teachers Association salary schedule.

Linda Davis - Part-time, 0.97 FTEs MAPS Preschool Teacher at Franklin Elementary School for 1398
hours beginning August 23, 2021, for the 2021-22 school year. She will be placed at step 3 of the B lane
on the ECFE Teachers’ salary schedule with an hourly rate of $28.89.

Kristin Edwards - Full-time (1.0 FTEs) Special Education Lifeskills Teacher at Prairie Winds Middle
School beginning August 30, 2021, for the 2021-22 school year. She will be placed at step 3 of the M
lane on the Teachers Association salary schedule.

Stephen Hueser - Full-time (1.0 FTEs) Special Education Teacher at Central High School beginning
August 30, 2021, for the 2021-22 school year. He will be placed at step 3 of the B lane on the Teachers
Association salary schedule.

Susan F Johnson - Full-time (1.0 FTEs) Business Education Teacher at East High School beginning
August 23, 2021, for the 2021-22 school year. She will be placed at step 1 of the M lane on the Teachers
Association salary schedule.

Tierra Jorgensen - Full-time (1.0 FTEs) 1st Grade Teacher at Monroe Elementary School beginning
August 30, 2021, for the 2021-22 school year. She will be placed at step 4 of the B lane on the Teachers
Association salary schedule.

Brooke Nattress - Full-time (1.0 FTEs) Health/Physical Education Teacher at Prairie Winds Middle
School beginning August 30, 2021, for the 2021-22 school year. She will be placed at step 2 of the B lane
on the Teachers Association salary schedule.



Stephanie Roettger - Summer School Teacher at Immanuel Lutheran for 3.75 hours per day/4 days per
week beginning June 7 and ending August 13, 2021. She will be compensated at the rate of $34.75 per
hour.

Anna Wirth - Full-time (1.0 FTEs) EL Teacher at West High School beginning August 30, 2021, for the
2021-22 school year. She will be placed at step 4 of the M+45 lane on the Teachers Association salary
schedule.

The following teachers will work ESY June: 14-18, 21-25, July: 12-16, 19-23, August: 2-6, 9-13:
Melissa Christoffer, Katie Haala, Neah Helget, Katherine MacGregor, Nicole Moeller, Kayla Peterson
The following teachers will work ESY July: 19-22, 26-29, August 2-5, 9-12: Rebekah Elledge, Shellee
Hague, Becky Heinze, Kathleen Kehoe, Logan Kohlmeyer, Laura Landkamer, Ginger McCabe, Anica
Myhr, Karen Pauly, Lynette Rohlfing, Jenny Schmadeke, Ann Schmitz, Beth Sachau, Martha Speckel,

The following Special Education Paraprofessionals will work ESY July: 19-22, 26-29, August 2-5, 9-12:
Lisa Adams, Chloe Graif, Teresa Kolstad, Mandy Kurth, Amanda Kuttner, Julie Miller, Keisha
Moniz-Donald, Jeremy Osborne, Lexi Reid

The following will be teaching in the ESY Summer Program 2021. They will be compensated according
to their placement on the Teachers Association salary schedule.

Pam Gabrielsen, Marlene Stein-Greiner, Madison Hopkins, Jenny Malwitz, Cassie Gospeter, Lisa
Jackson, Emily Seppmann, Kayla Steinberg, Britanny Amborn, Gretta Krier, Linda Wensel, Katie
Wheelock, Britany Jensen, Meg Mueller, Annie Sawatsky,

Becky Kopischke, Anna Reichel, Jill Storm, Teresa Briggs, Janice Ahlers, Haley Shimon, Kristin
Edwards, Jodi Evers, Kim Stevermer, Teresa Briggs, Peter Wittmer, Steve Hueser, Clare Sallstrom,
Tammy Schindler, Jessica Davich, Donna Cain-Eichers, Rebecca Zenk, Heather Sellner, Kraig Klefsaas,
Jessica Waterstreet

APPOINTMENTS (NON-INSTRUCTIONAL)

Randi Baier - ACES Child Care Assistant at Kennedy Elementary School for 5-6 hours per day/5 days
per week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of
$10.00 per hour.

Alan Benzkofer - ACES Child Care Assistant at Eagle Lake Elementary School for 6-8 hours per day/5
days per week beginning June 7 and ending September 3, 2021. He will be compensated at the rate of
$11.75 per hour.

Jennifer Corpstein - ACES Seasonal Site Supervisor at Hoover Elementary School for 6-8 hours per
day/5 days per week beginning June 1 and ending September 3, 2021. She will be compensated at the
rate of $14.25 per hour.

Kristin Diekmann - ACES Seasonal Site Supervisor at Eagle Lake Elementary School for 6-8 hours per
day/5 days per week beginning June 7 and ending September 3, 2021. She will be compensated at the
rate of $14.00 per hour. This is in addition to her Special Education Paraprofessional.

Landry DuBeau - ACES Child Care Assistant at Hoover Elementary School for 5 hours per day/ 5 days
per week beginning June 1 and ending September 3, 2021. He will be compensated at the rate of $10.00
per hour.

Tammy Fienen - ACES Child Care Assistant at Hoover Elementary School for 6 hours per day/5 days
per week beginning June 7 and ending September 3, 2021. She will be compensated at the rate of
$12.25 per hour.

Fatuma Hassan - ACES Child Care Assistant at Eagle Lake Elementary School for 6 hours per day/5
days per week beginning June 7 and ending September 3, 2021. She will be compensated at the rate of



$12.00 per hour.

Jenna Hewitt - ACES Child Care Assistant at Hoover Elementary School for 6 hours per day/5 days per
week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of $11.25
per hour.

Anna Kempton - ACES Child Care Assistant at Eagle Lake Elementary School for 6-8 hours per day/5
days per week beginning June 7 and ending September 3, 2021. She will be compensated at the rate of
$12.25 per hour.

Klara Lybeck - ACES Child Care Assistant at Jefferson Elementary School for 5-6 hours per day/5 days
per week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of
$10.00 per hour.

Megan Mettler - ACES Child Care Assistant at Eagle Lake Elementary School for 6-8 hours per day/5
days per week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of
$11.00 per hour.

Samantha Molina - ACES Child Care Assistant at Hoover Elementary School for 2-3 hours per day/3
days per week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of
$10.00 per hour.

Keara Murphy - ACES Child Care Assistant Site Supervisor at Jefferson Elementary School for 6-8
hours per day/ 5 days per week beginning June 1 and ending September 3, 2021. She will be
compensated at the rate of $13.00 per hour.

Mikayla Nachazel - ACES Child Care Assistant at Eagle Lake Elementary School for varied hours
beginning May 24 and ending June 4, 2021.

Huda Nuh - ACES Child Care Assistant at Kennedy Elementary School for 5 hours per day/5 days per
week beginning June 7 and ending September 3, 2021. She will be compensated at the rate of $10. 00
per hour.

Ellen Orcutt - ACES Child Care Assistant Substitute at Kennedy Elementary School for varied hours
beginning June 7 and ending September 3, 2021. She will be compensated at the rate of $11.25 per
hour.

Nicholas Quevedo - ACES Child Care Assistant Substitute at Kennedy Elementary School for varied
hours beginning June 7 and ending September 3, 2021. He will be compensated at the rate of $11.00 per
hour.

Dylan Robinson - Summer Cooks Helper at Kennedy Elementary School for 2.25 hours per day/5 days
per week for summer 2021 beginning June 10 and ending August 20, 2021. He will be compensated at
the rate of $12.07 per hour for this assignment.

Brooklyn Roles - ACES Child Care Assistant at Kennedy Elementary School for 5 hours per day/5 days
per week beginning June 7 and ending September 3, 2021. She will be compensated at the rate of
$11.25 per hour.

Leigh Schofield - Summer Second Cook at Jefferson Elementary School for 2.75 hours per day/5 days
per week beginning July 7 and ending August 20, 2021. She will be compensated at the rate of $13.75
per hour for this assignment.

Kaleigh Schuck - ACES Child Care Assistant at Kennedy Elementary School for 6-8 hours per day/5
days per week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of



$11.00 per hour.

Sharon Soliz Arndt - ACES Assistant Seasonal Site Supervisor at Jefferson Elementary School for 6-8
hours per day/ 5 days per week beginning June 7 and ending September 3, 2021. She will be
compensated at the rate of $13.50 per hour.

Kelly Solomon - Summer Cooks Helper at Rosa Parks Elementary School for 2.25 hours per day/5 days
per week for summer 2021 beginning July 6 and ending August 6, 2021. She will be compensated at the
rate of $12.07 per hour for this assignment.

Kendyl Stueber - Summer Cooks Helper at East High School for 5.75 hours per day/5 days per week for
summer 2021 beginning June 14 and ending July 30, 2021. She will be compensated at the rate of
$12.07 per hour for this assignment.

Stephanie Vogel - ACES Child Care Assistant at Kennedy Elementary School for 6-8 hours per day/5
days per week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of
$11.25 per hour.

Elizabeth Weber - ACES Child Care Assistant at Hoover Elementary School for 5 hours per day/3 days
per week beginning June 1 and ending September 3, 2021. She will be compensated at the rate of
$10.00 per hour.

Rachel Wendlandt - ACES Seasonal Site Supervisor at Kennedy Elementary School for 6-8 hours per
day/5 days per week beginning June 1 and ending September 3, 2021. She will be compensated at the
rate of $15.50 per hour.

Andrew Westberg - Summer Cooks Helper at Rosa Parks Elementary for 2.25 hours per day/5 days per
week for summer 2021 beginning July 6 and ending August 6, 2021. He will be compensated at the rate
of $12.07 per hour for this assignment.

Madeline Wilcox - ACES Child Care Assistant at Rosa Parks Elementary School for 4 hours per day/5
days per week beginning May 24 and ending June 4, 2021. She will be compensated at the rate of
$11.00 per hour.

The following will be teaching in the ESY Summer Program 2021. They will be compensated according
to their placement on the Minnesota School Employees Association salary schedule.

Tami Scherer, Aimee Kotten, Darci Pendergast, Lisa Benson, Shirley Erb, Elizabeth Lewis, Linda
O'Meara, Leah Greenwood, Jamie Schlomer, Mari Marso, Sarah Kitzmann, Ashlyn Rosenberg, Amber
Nicholson, Denise Balbach, Michelle Cahalan, Jonathan Morrow, Sandy Hoffman, Kelly Andresen,
Mardell Brauer, Brenda Voracek, Taylor Peterson, Maiia Beling, Carrie Nolan, Jessica Hendricks,
Melissa Larson, Jennifer Schmitt, Angie Beaudoin, Martha Kosovich, Alicia Tholvson, Andy Cress,
Danielle Carpenter-Anderson, Thomas Warmbrodt, Michelle Laven, Nichole Smith, Tammy Fienen, Lisa
Knoll, Amanda Goblirsch, Julie Sonnek, Everett Johnson, Marla Hueser, Becky McDaniel, Danielle
Wakefield, Karla Boone, Raven Kruse, Christopher Wood (LWood), Chelcy Wangen, Renden Bruner,
Tonia Johnson, Susan Dodge, Katherine Sexton, Edward Oldenburg, Eric Sletten, Robin Arndt, Joy
Cogan, Haley Ling, Maria Stock, Amanda Kallhoff, Samantha Allen, Angela Bachmann, Maxine Taylor,
Mindy Peterson

CONTRACT ADJUSTMENTS(INSTRUCTIONAL)

Andrea Brinkman - Transfer from .080 (FTEs) Music Teacher at Rosa Parks Elementary School to
Full-time (1.0 FTEs) Choir Director/Music Teacher at East High School beginning August 30, 2021, for
the 2021-22 school year.

CONTRACT ADJUSTMENTS (NON-INSTRUCTIONAL)
Kelly Andresen - Transfer from Health & Wellness Paraprofessional - classification B22.5 at Washington



Elementary School to Special Education Level 3 Paraprofessional at Eagle Lake Elementary beginning
September 8, 2021. She will be placed at classification B21.5, step 5 in accordance with the agreement
between the District and the Minnesota School Employee Association with an hourly rate of $16.00.

Rebecca Bernin - Transfer from General Education Paraprofessional at Roosevelt Elementary School to
Special Education Paraprofessional at Roosevelt beginning September 8, 2021. She will remain at
classification B21.

Monique Bertrand - Transfer from General Education Paraprofessional to Special Education DCD
Paraprofessional at Prairie Winds Middle School beginning September 8, 2021. She will be placed at
classification B21.5, step 3 in accordance with the agreement between the District and the Minnesota
School Employee Association with an hourly rate of $14.95 per hour.

Michal Blasing - Transfer from Health Assistant at Hoover to Resource Nurse at Rosa Parks September
8, 2021. She will remain at classification B23.

Christine Distad - Transfer from General Education Paraprofessional at Bridges Community School to
Special Education Paraprofessional at Hoover Elementary School beginning September 8, 2021. She
will remain at classification B21.

Zachariah Gabrielsen - Transfer from full-time 8-hour per day Floating Day Custodian at East High
School to Head Building Engineer, Level 2 at Bridges Community School beginning May 18, 2021. He
will be placed at classification B22, step 5 of the Maintenance and Custodial Workers Association salary
schedule with an hourly rate of $20.25.

Brittany Goossen - Transfer from Attendance Secretary at Dakota Meadows Middle School to Student
Information Secretary at West High School beginning July 1, 2021, for the 2021-22 school year. This is a
full-time, 8-hour per day position with a work year of 190 days and 9 paid holidays. She will remain at
classification B21 of the Educational Secretaries Association salary schedule.

Kim Gustavson - Increase in NonClassroom (Playground) Paraprofessional at Kennedy Elementary
School assignment from 2 hours per day/5 days per week to 3 hours per day/5 days per week beginning
April 16, 2021.

Jennifer Filfili - Increase in assignment as Regular Education Paraprofessional at the Early Learning
Center from 3.5 hours per day/4 days per week (M-TH) to 7 hours per day/4 days per week (M-TH)
beginning April 19 and ending May 27, 2021.

Connor Harrison - Transfer from Custodial Substitute to Seasonal Grounds Worker for 8 hours per day/ 5
days per week beginning May 18 and ending December 17, 2021. He will be compensated at the rate of
$12.50 per hour.

Jason Hiniker - District Maintenance at East High School, adjust start date to June 7, 2021.

Heidi Libby - Transfer from Reading Intervention Paraprofessional at Hoover Elementary School to
Special Education Paraprofessional at Monroe Elementary School beginning September 8, 2021. She
will remain at classification B21.

Jamie Linnemon - Transfer from Counseling Secretary at Dakota Meadows Middle School to Counseling
Secretary at West High School beginning July 1, 2021. This is a full-time, 8-hour per day position with a
work-year of 229 days plus 9 paid holidays and she will be placed at classification B21, step 3 of the
Educational Secretaries Association salary schedule.

Maribeth Marso - Transfer from Student Success Coach to Special Education Level 3 Paraprofessional
at Franklin Elementary School beginning September 8, 2021. She will be classified as B21.5, step 7 in



accordance with the agreement between the District and the Minnesota School Employee Association
with an hourly rate of $17.50.

Michael McMahon - Transfer from Lead Evening Custodian at West High School to Head Building
Engineer L2 at Rosa Parks Elementary School beginning June 1, 2021. He will be placed at classification
B32, step 4 of the Maintenance and Custodial Workers Association salary schedule with an hourly rate of
$19.90.

Stacey Schulz Pope - Increase in Non-Classroom (Playground) Paraprofessional at Kennedy
Elementary School assignment from 2.25 hours per day/5 days per week to 3 hours per day/5 days per
week beginning April 16, 2021.

Alicia Thovson - Transfer from Student Success Coach at Hoover Elementary School to Health &
Wellness Special Education Paraprofessional at Futures beginning September 8, 2021. She will be
placed at classification B22.5, step 2 in accordance with the agreement between the District and the
Minnesota School Employee Association with an hourly rate of $17.34.

REQUESTS FOR LEAVE (INSTRUCTIONAL)
Josh Engel - Change in Board Approved leave beginning May 17 and returning to work on June 7, 2021.

Julie O’Neil - EL Teacher at Rosa Parks Elementary School, has requested leave under the provisions of
the Family Medical Leave Act beginning September 8 and returning to work on November 29, 2021.

REQUESTS FOR LEAVE (NON-INSTRUCTIONAL)
Christine Distad - Extend Board-approved leave through June 4, 2021.

Steven George - Maintenance Engineer at West High School has requested leave under the provisions
of the Family Medical Leave Act beginning May 28 and returning to work on July 1, 2021.

RESIGNATIONS (INSTRUCTIONAL)
Paula Buendorf - ASD Assessment Specialist, has submitted her resignation. Her last date of
employment will be June 7, 2021.

Keith George - English Teacher at East High School has submitted his resignation for the purpose of
retirement. His last date of employment will be June 7, 2021.

Nicole Hed - Family & Consumer Science Teacher at Prairie Winds Middle School, has submitted her
resignation. Her last date of employment will be June 7, 2021.

Tanah Janike - Special Education Assessment Specialist, has submitted her resignation. Her last date of
employment will be June 7, 2021.

Amanda Kennedy - Full-time (1.0 FTEs) ADSIS Counselor at Prairie Winds Middle School, has submitted
her resignation. Her last date of employment will be June 7, 2021.

Lindsay Leonard - Special Education Teacher at Dakota Meadows Middle School, has submitted her
resignation. Her last date of employment will be June 7, 2021.

LuAnn Sting - ABE Teacher at Lincoln Community Center, has submitted her resignation for the purpose
of retirement. Her last date of employment will be June 4, 2021.

Andrew Vander Linden - School Counselor at East High School, has submitted his resignation. His last
date of employment will be June 7, 2021.

RESIGNATIONS (NON-INSTRUCTIONAL)



Mohamed Ahmed - ACES Child Care Assistant at Franklin Elementary School, has submitted his
resignation. His last date of employment will be June 4, 2021. He will continue his assignment as Special
Education Paraprofessional at Franklin Elementary School.

Morgan Anderson - ACES Child Care Assistant Substitute at Eagle Lake Elementary School, has
submitted her resignation. Her last date of employment will be May 27, 2021.

Danielle Carpenter-Anderson - ACES Child Care Assistant at Roosevelt, has submitted her resignation.
Her last date of employment for this assignment will be June 4, 2021. She will continue in her Special
Education-Behavior Support Paraprofessional assignment.

Leah Greenwood - Special Education Paraprofessional at Franklin Elementary School, has submitted
her resignation. Her last date of employment will be July 1, 2021.

Amira Hasch - Special Education Level 3 Paraprofessional at Monroe Elementary School, has submitted
her resignation. Her last date of employment will be June 4, 2021.

Abby McCormack - Health and Wellness Special Education Paraprofessional at Mankato West High
School, has submitted her resignation. Her last date of employment will be June 4, 2021.

Jazmin Portillo - ACES Child Care Assistant Substitute, has submitted her resignation. Her last date of
employment will be May 18, 2021.

Victoria Schulmeister - ACES Child Care Assistant at Bridges Community School, has submitted her
resignation. Her last date of employment will be May 31, 2021.

Kayla Soderstrom - ACES Child Care Assistant at Monroe Elementary School, has submitted her
resignation. Her last date of employment will be July 9, 2021.

Terry Sparks - Cook Manager at Monroe Elementary School, has submitted her resignation for the
purpose of retirement. Her last date of employment will be June 30, 2021.

NON-RENEWAL (NON-INSTRUCTIONAL)

Due to the uncertainty of funding, restructuring, and budget reductions and in accordance with
employment contracts, the administration recommends that the employment of the following employees
be terminated after the 2020-21 school year effective June 4, 2021.

Jody Rhoades

Cherie Magaard - Attendance Secretary at East High School, change in assignment end date. Her last
date of employment will be June 30, 2021.

Jody Skorr - Receptionist at Dakota Meadows Middle School, change in assignment end date. Her last
date of employment will be June 30, 2021.

Recommended Action:
The Administration recommends the approval of the personnel items.




School Board Regular Meeting 6. A.
Meeting Date: 06/07/2021
Prepared By: Paul Peterson, Superintendent

Item Type: Action

Subject:
Acceptance of Gifts and Grants

Background:

Prairie Lakes Regional Arts Council donated $4,800 to Mankato Area Public Schools Arts & Cultural
Heritage Grant for Adaptive Art Program in the Community Education and Recreation Access Program

The following donors donated to Community Education and Recreation Movies in the Park:

¢ $500 from Wayne J. Walgenbach

¢ $500 from Eagle Lake Family Dentistry

¢ $500 from Community Bank

¢ $600 from Blue Earth County Farm Bureau
¢ $500 from McGown Water Conditioning Inc
¢ $500 from Maschka Riedy & Ries

Centerpoint Energy Foundation donated $500 to Community Education & Recreation Lincoln Logs
Learning Center

Mankato Area Foundation donated $2,500 to Mankato Area Public Schools Online Study Center Grant
Video Services Inc donated $1,000 to East High Athletics Department Track-Timing Systems Camera

Owatonna Lacrosse Association donated $190 to Mankato Area Public Schools Boys Lacrosse for
Helmet Masks

Dan & Karla Ewert in Memory of Vanessa Ewert donated the following ($15,250 value) to Mankato Area
Public Schools Special Education Department:

e Two Large Sit to Stand Standers,

¢ Adapted Bike,

e Shower/Commode Adapted Chair,

e Tumble Form Deluxe 2 Swing Frame,
e Versa Form by Tumbler Form

Recommended Action:
The administration recommends Board acceptance of these generous gifts and grants.




School Board Regular Meeting 6. B.
Meeting Date: 06/07/2021
Prepared By: John Lustig, Director of Administrative Services

Item Type: Action

Subject:
Approval of Resolution Placing Tenured Personnel on Unrequested Leave of Absence

Background:

The School Board adopted a Resolution proposing to place tenured personnel on unrequested leave of
absence at its April 5 meeting. The next step is to adopt a resolution placing tenured personnel on
unrequested leave of absence. The Resolution is enclosed, and the administration recommends its
adoption.

Recommended Action:
The Administration recommends that the Board approve the resolution as presented.

Attachments
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