
           

AGENDA
Independent School District No. 77

Mankato, MN 56001

Monday, June 6, 2022 - 5:00 p.m.
Intergovernmental Center - Mankato Room

Greeters: Supt. Paul Peterson and Board Member Jodi Sapp
           

1. CALL TO ORDER AND ROLL CALL  (5:00 P.M.)   

 

2. APPROVAL OF AGENDA  (5:00 P.M.)   

 

3. OPEN FORUM  (5:05 P.M.)   

 

4. INFORMATION  (5:15 P.M.)   

 

A. Adult Basic Education Update
 

B. Early Childhood Education Update
 

C. Student Support Services Update
 

D. First Reading of Revised Policies
 

E. COVID-19 Update
 

F. Board Member Workshop/Committee Reports
 

5. CONSENT AGENDA   (6:35 P.M.)   

 

A. Approval of Minutes of May 16, 2022, Regular Meeting
 

B. Personnel
 

6. BUSINESS  (6:40 P.M.)   

 



 

A. Acceptance of Gifts and Grants
 

B. Approval of Architectural Services Contract
 

C. Approval of Resolution Filling School Board Vacancy By Appointment
 

7. ADJOURNMENT  (6:55 P.M.)   

 

 



  

School Board Members
for 2022

 
    

Jodi Sapp, Chair
10 Civic Center Plaza, #2
Mankato, MN  56001
Phone:  507-351-6597
E-Mail:  jsapp1@isd77.org
Term Ends December 31, 2022
 

Kristi Schuck, Vice Chair
10 Civic Center Plaza, #2
Mankato, MN  56001
Phone:  507-382-4951
E-Mail:  kschuc1@isd77.org
Term Ends December 31, 2022

Christopher Kind, Treasurer
212 Rosewood Drive
Mankato, MN  56001
Phone:  507-381-5734
E-Mail:  ckind1@isd77.org
Term Ends December 31, 2024
 

Erin Roberts, Clerk
10 Civic Center Plaza, #2
Mankato, MN  56001
Phone: 507-420-4640
E-Mail: erober1@isd77.org
Term Ends December 31, 2024

Bukata Hayes
10 Civic Center Plaza, #2
Mankato, MN  56001
Phone:  507-469-0947
E-Mail:  bhayes1@isd77.org
Term Ends December 31, 2022
 

Liz Ratcliff
10 Civic Center Plaza, #2
Mankato, MN  56001
Phone:  507-380-3937
E-Mail:  eratcl1@isd77.org
Term Ends December 31, 2024

TBD in June 2022
 

 

  

Paul Peterson, Superintendent
10 Civic Center Plaza, Suite 2

Mankato, MN  56001
Phone:  387-1868

E-Mail:  ppeter1@isd77.org
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mailto:ckind1@isd77.org
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OPEN FORUM GUIDELINES
The Mankato Area School Board welcomes public participation through open forum. Hearing from citizens
is an important aspect of public service, and the School Board appreciates people sharing their views.  

It is important to note that School Board meetings are business meetings held in the public.  They are not
public meetings nor are they a public forum.  They are a business meeting of the elected representatives
of the school district. The Mankato Area School Board expects that the same etiquette and decorum
displayed during the business meeting be present during the open forum.
 

Open forum participation is limited to those individuals who wish to speak to an item on the Board
agenda. 

  

The School Board does not comment or ask questions during open forum.
  

Each speaker is asked to provide his/her name and address for the record. 
  

Each speaker is allowed three (3) minutes to speak.  The Board Chair will alert speakers when their
time is up.  Failure to stop speaking and blatantly ignore the cue, will result in an individual losing the
ability to participate in open forums for the next two months.

  

When there is a large number of speakers, the Board Chair may modify open forum, such as
shortening the time allotted for each speaker, adding an overall time limit, or shifting a portion of the
open forum to the end of the meeting. 

  

Open forum participants are prohibited from calling out or addressing any individual School Board or
school district staff member.  If this occurs, open forum will be closed and the individual will not be
allowed to participate in future open forums.  

  

Crowd noise or any sort of grandstanding during open forum, including applause, talking, hollers, or
any outbursts will result in the open forum being closed.

Citizens wishing to speak are asked to fill out the form online by 3 pm the day of the meeting or complete a
Visitor Registration Card (located at the door of the meeting room) and hand it to the Board Chair or
Deputy Clerk prior to the start of the meeting.
   

Visit our Web Site at www.isd77.org

School Board Meeting Agendas and Minutes can be found at www.isd77.org/page/4677 
 

http://www.isd77.org
http://www.isd77.org/page/4677




   
School Board Regular Meeting 4. A.        
Meeting Date: 06/06/2022  
Prepared By: Travis Olson, Director of Teaching & Learning 

Subject:
Adult Basic Education Update

Background:
Karen Wolters, Adult Basic Education Program Coordinator,  will provide a report on the Adult Basic
Education Program.

Recommended Action:
N/A

Attachments
School Board Report - Adult Basic Education 



June 6, 2022

2021-22 Adult Basic Education
Report to the School Board



Mission

Mankato Area Public Schools 
(MAPS) is committed to working 
together equitably, with families 
and communities, so that each 
learner has the knowledge and 
skills to be a successful and 
contributing citizen in a diverse 
global society. 

Every learner will be seen for who they are 
inclusive of: race, national origin,  home language, 
sex, gender, sexual orientation, disability, age, or 
religion. MAPS learners will experience a school 
environment that builds their voice and agency.  
Learners and families will be seen and heard.  
MAPS will assure that each learner has the skills 
to enter society with a joy for learning, a positive 
vision for the future and the ability to navigate the 
world with hope, dignity and their multiple talents.

Vision



MAPS Strategic Directions
Strategic Direction:

A. Improving learning and development for ALL students
B. Strengthening our welcoming, connecting, and partnership
C. Improving student readiness for living options after graduation
D. Optimizing our management of all types of resources
E. Developing our staff’s capacity, skills and accountability

MAPS will reach its mission and vision when:
1. Each student is ready for kindergarten.
2. Each student is reading well by 3rd grade.
3. All achievement gaps are closed.
4. All students are college and career ready by graduation.
5. All students graduate.
6. Each student, family, and staff member feels safe,is welcome, and is treated with dignity and 

respect.



Guiding Questions
“Who benefits or is advantaged by the current system?”
“What is the impact on this group of people?”
“Who is disadvantaged?  What is the impact on this group of people?”
“How is it a systemic and/or institutional issue?”
“Is it out of line with our Equity Vision?  How does it represent our 
Equity Vision?”
“Why hasn’t it been addressed? Or, how has it begun to be 
addressed?”
“Overall, what are the main concerns, and what are some potential 
action steps that could be taken to correct them?”



21-22 ABE Student Demographics

Unemployed
36.7%

Not in 
Labor Force
21.8%

Employment Status at Entrance

Less than high school diploma: 62%
HS Diploma or beyond:  37%

Employed
41.5%

Education Level at Entrance

School Year
July 1 - June 30

Participants
12 hours +

Total
enrollees

2021-2022 398
59%

673
(as of May 27)

2020-2021 382
50% 760

2019-2020 471
56% 834



21-22 ABE Student Demographics

Ages 17 - 24     32.8%
Ages 25 - 59     65.5%     
Ages 60+          1.6%

Black or African American 35.9%
White 29.2%
Hispanic 28.5%



ABE VisionCard - Ups and Outs
District Vision Card 

Alignment
Measure on 
District 77      

Vision Cards

ABE Reportable
Outcomes         

21-22 Outcomes to 
date

VISIONCARD A: 
Improving learning and 
development for ALL 
students 

 03 - Student 
performance on 
local or state 
assessments

ABE students will 
achieve a 
Measurable Skill 
Gain (MSG)

State Target:  44%
Mankato ABE:  34% 
(in progress)

VISIONCARD C:  
Increasing student 
readiness for life options 
after graduation

02 - Career 
Pathway
Engagement 

ABE students will 
earn credentials for 
employment

Total # of students 
who earned a 
credential: 110
(in progress)

VISIONCARD C:  
Increasing student 
readiness for life options 
after graduation

02 - Career 
Pathway
Engagement 

ABE students will 
obtain or retain 
employment

State data match 
next school year.



Our VisionCard Down & In 
Northstar Digital Literacy 

Building VisionCard Goal District VisionCard Alignment Data:

1) Each ABE Teacher 
will apply Northstar 
Digital Literacy 
Skills in classes

2) Teachers will 
update course 
narratives and 
lesson plan 
templates with 
Northstar Skills

VISIONCARD C:  
Increasing student 
readiness for life 
options after 
graduation

02 - Career Pathway
Engagement 

Every instructor teaches 
digital literacy skills

Every class has an LMS

HyFlex expansion=
Summer 2021 - 1 class
4th Quarter - 11 classes



Our Commitment to an Equitable School 
Experience - ABE Regional Programming

4 ABE Consortia
75 School Districts
Online programming

Short term classes (6-8 weeks):
● ParaPro Prep 
● Google Apps
● Child Development
● Community Interpreter

ESL Evening Classes (all year):
● 5 levels, 3 nights per week

ABE Regional Course Enrollment 21-22

ParaPro Preparation 10
6 from Mkto ABE

Google Apps for Education 17
4 from Mkto ABE

Child Development 13
12 from Mkto ABE

Community Interpreter 35
14 from Mkto ABE

Evening ESL Program 283
96 from Mkto ABE



Student Support & 
Engagement

Staff event:  Adult Career Pathways Networking Day
● 75 participants
● 23 presentations from 10 different agencies

Staffing in 21-22

Student Engagement via Student Council:
● Forums 

○ Stress & Health
○ Starting a Small Business
○ Car Seats for ABE Parents

● Guest Speakers - Mayo Clinic Resident Doctors
● Community Gardeners 



Cleo Atkins

● Summer 2021 GED Graduate

● Enrolled in SCC Connects (ACP 
Programming) for Welding

● Graduated from SCC 
May 12, 2022

● GED Graduation Ceremony 
May 26, 2022 





   
School Board Regular Meeting 4. B.        
Meeting Date: 06/06/2022  
Prepared By: Travis Olson, Director of Teaching & Learning 

Subject:
Early Childhood Education Update

Background:
Katie Gag, Assistant Director of Early Learning, along with Joan Morrison, Faith Coonradt-Hunt and
Kathrin Hurley will present an update on the District Early Childhood Program.

Recommended Action:
N/A

Attachments
Early Learning School Report 



2021-22 Early Learning 
Report to the School Board

June 6, 2022



Mission

Mankato Area Public Schools 
(MAPS) is committed to working 
together equitably, with families 
and communities, so that each 
learner has the knowledge and 
skills to be a successful and 
contributing citizen in a diverse 
global society. 

Every learner will be seen for who they are 
inclusive of: race, national origin,  home language, 
sex, gender, sexual orientation, disability, age, or 
religion. MAPS learners will experience a school 
environment that builds their voice and agency.  
Learners and families will be seen and heard.  
MAPS will assure that each learner has the skills 
to enter society with a joy for learning, a positive 
vision for the future and the ability to navigate the 
world with hope, dignity and their multiple talents.

Vision



MAPS Strategic Directions
Strategic Direction:

A. Improving learning and development for ALL students
B. Strengthening our welcoming, connecting, and partnership
C. Improving student readiness for living options after graduation
D. Optimizing our management of all types of resources
E. Developing our staff’s capacity, skills and accountability

MAPS will reach its mission and vision when:
1. Each student is ready for kindergarten.
2. Each student is reading well by 3rd grade.
3. All achievement gaps are closed.
4. All students are college and career ready by graduation.
5. All students graduate.
6. Each student, family, and staff member feels safe,is welcome, and is treated with dignity and 

respect.



Mankato Early Learning Department

MAPS Preschool Early Childhood 
Special 
Education

Early Childhood 
Family Education

Early Childhood 
Screening

Enrollment:
356 students 
ages 3-5yrs 

Enrollment: 
136 ages B-2yrs
202 ages 3-5yrs

Enrollment: 
1,175 participants
ages birth - adult 

627 Children 
Screened
ages 3-5yrs



Our VisionCard Down & In (up to 3 goals)

Building VisionCard Goal District VisionCard Alignment Current Data

Each Parent Educator, ECFE 
Classroom Teacher and Early 
Intervention Teacher will 
provide a literacy experience 
to/with families

VISIONCARD A: Improving 
learning and development for 
ALL students 

Each student is ready for 
kindergarten.

Each student is reading well by 
3rd grade.

100% of educators provided literacy 
experience with families

ECFE  data
Pre-survey: 67% of 
Parents/Caregivers felt that they had 
a good understanding of early literacy 
skills

Post-survey: 99% of 
Parents/Caregivers felt they had a 
good understanding of early literacy 
skills



Our VisionCard Down & In (up to 3 goals)

Building VisionCard Goal District VisionCard Alignment Actions

Early Learning staff will build positive 
relationships with each student.

VISIONCARD B: Strengthening 
our welcoming, connecting and 
partnership 

Student Satisfaction
Family Satisfaction
School Culture

Student Success 
Team

- SEL supports
- Teaming

Classroom 180
- Professional 

Development
- PLC

WIDA Early Years
- Professional 

Development



Supporting the SEL of our Students

Framework: Pyramid Model Implementation

Curriculum: Second Step 

Two Generation Programing: Caregiver and Child 

New Resources & Supports
Classroom 180 & Student Success Team
SEL Interventionist

- The Trauma-informed Curriculum for Social Emotional Learning



Our Commitment to an Equitable 
School Experience

Community Listening Sessions

WIDA Early Years Professional Development

P3 Alignment & Successful Student Equation



Student Success/Celebration

Want to thank you for [being] there 
Helping parents and families 

This transforms not just families 
but the future of [these] kids [lives] 

and [with their] own kids 

–Parent in Positive Parenting Class



Staff Success/Celebration
SMIF Grant 
● Community Listening Sessions & Community Based Solutions 

Working Group

DNR Grant 
● Development of Nature Based Learning 
● Staff professional development

       New Center for Early Learning Facility



Thank You!

Questions?



   
School Board Regular Meeting 4. C.        
Meeting Date: 06/06/2022  
Prepared By: Travis Olson, Director of Teaching & Learning 

Subject:
Student Support Services Update

Background:
Holly Evans, Molly Fox, and Pam Loitz will provide an update report on the Student Support Services
Department.

Recommended Action:
N/A

Attachments
Student Support Services Board Report 



2021-22 Student Support Services
Report to the School Board

Counselors, Social Workers, Psychologists

June 6, 2022



Mission

Mankato Area Public Schools 
(MAPS) is committed to working 
together equitably, with families 
and communities, so that each 
learner has the knowledge and 
skills to be a successful and 
contributing citizen in a diverse 
global society. 

Every learner will be seen for who they are 
inclusive of: race, national origin, home language, 
sex, gender, sexual orientation, disability, age, or 
religion. MAPS learners will experience a school 
environment that builds their voice and agency.  
Learners and families will be seen and heard.  
MAPS will assure that each learner has the skills 
to enter society with a joy for learning, a positive 
vision for the future and the ability to navigate the 
world with hope, dignity and their multiple talents.

Vision



MAPS Strategic Directions
Strategic Direction:

A. Improving learning and development for ALL students
B. Strengthening our welcoming, connecting, and partnership
C. Improving student readiness for living options after graduation
D. Optimizing our management of all types of resources
E. Developing our staff’s capacity, skills and accountability

MAPS will reach its mission and vision when:
1. Each student is ready for kindergarten.
2. Each student is reading well by 3rd grade.
3. All achievement gaps are closed.
4. All students are college and career ready by graduation.
5. All students graduate.
6. Each student, family, and staff member feels safe, is welcome, and is treated with dignity and 

respect.



Who we are
● Molly Fox, Lead School Social Worker (West HS)

○ 15 school social workers (3 HS, 4 MS, 5 Elementary, 2 ECFE)
○ Mental Health Navigator (1)

● Holly Evans, K-12 Director of School Counseling (East HS)
○ 23 district counselors (7 HS, 4 MS, 9 Elementary, 3 part time Non Public)

● Pam Loitz, Lead School Psychologist (Kennedy, Bridges, ECFE, Non Public)
○ 9 School Psychologists (1 HS/Central/Futures, 1 HS/Elementary, 1 MS, 1 

MS/Elementary, 3 Elementary, 1 Elementary/EC/Non Public, 1 EC) 
○ Adding 2 additional positions





Our VisionCard Down & In (Counselors)

District VisionCard Goal District VisionCard Alignment

MAPS School Counselors will be 
advocates for all learners as we 
partner with them and their families to 
assist in accomplishing their self 
directed academic, college/career 
and personal/social goals. 

Counselors help support the 
individualism of all students and 
amplify their voices as grow their 
skills and work toward their goals and 
vision for life after graduation. 

A4: 4-year graduation rate disparity
A5: Participation in district-sponsored 
activities
B1: Student Satisfaction
B2: Family Satisfaction
B4: Attendance Rates
B6: School Culture
C1: 4-year graduation rate
C2: Career Pathway engagement
C3: High school performance on National 
Assessments
C4: Participation in rigorous coursework
C5: Graduate satisfaction survey
E1: Participation in job embedded PD



Our VisionCard Down & In (Social Workers)

District Vision Card Goal District Vision Card Alignment

MAPS SSWs provide a focused pro active 
reach to support all students specifically in the 
areas of social-emotional learning, mental 
health needs, and the connection of basic 
needs to be successful at school home and in 
the community.

A1: Attendance interventions
A5: Facilitate  activities for all 
students.
A6: Provide support to all 
students and families through an 
equitable lens.
B1 Student Satisfaction
B2 Family 
Connection/Satisfaction
B4: Build intentional 
relationships with students and 
family. 
C1: SEL Groups, Individual  and 
family support. 



Our VisionCard Down & In (School Pyschs)

District VisionCard Goal District VisionCard Alignment

MAPS School Psychologists will use their 
expertise in mental health, learning, and 
behavior, to help children and youth succeed 
academically, socially, emotionally, and 
behaviorally. MAPS School Psychologists 
partner with families, teachers, school 
administrators, and other professionals to 
create safe, healthy, and supportive learning 
environments that strengthen connections 
among home, school, and the community.

A1: Kindergarten Literacy
A2: Reading skills by 3rd grade
B1: Student Satisfaction
B2: Family Satisfaction
B3: Staff Satisfaction
B4: Attendance Rates
B6: School Culture
C1: 4 year graduation rates



Supporting the SEL of our Students

● Led Kognito training from MN Department of Health for all staff fall 2021
● Trauma Training offered for all staff
● Wellness Screener for all students - review outcomes and plan follow up 

support (Themes: Grit, Self Management, Social Awareness, Self Efficacy, 
Learning Strategies, Classroom Effort, Social Perspective Taking, 
Emotional Regulation, Engagement, Wellbeing, Sense of Belonging and 
Safety)

● Research based SEL curriculum
● Classroom, small group and individual support for students
● PBIS, Restorative Practices, PST, Attendance, SEL support teams



Our Commitment to an Equitable School 
Experience

Affinity groups, LGBTQ groups, Staff meetings focused on equity work, Advisory 
lessons focused on equity, Ongoing document of different read aloud books with an 
equity theme, Coaching students on using their voice to advocate for 
themselves/empowerment, Life’s Journey PD, Reviewing data on rigorous course 
taking for all students and encouraging our students to challenge themselves, Lunch 
and Learn, Restorative Practices, Staff Book Studies, SHINE club, Rising Scholars



Success/Celebration
End of the year LGBTQ Social, Career Themed Door Decorating 
Contest, Graduation, Awards Celebration, Mental Health 
Ambassadors Group, Calming Room, CoFacilitated Boys Group, 
Kindness Club, After School Clubs at Elementary, In Person 
Groups and Field Trips, Increased SEL groups, Individual student 
growth and success stories, Summer SEL connection



Thank You!

Questions?



   
School Board Regular Meeting 4. D.        
Meeting Date: 06/06/2022  
Prepared By: John Lustig, Director of Administrative Services 

Subject:
First Reading of Revised Policies

Background:
School Board Policy 305 states that it is the responsibility of the Superintendent to recommend additions
or modifications to School Board policies.  The Policy Review Committee met on May 19, 2022, to review
and discuss the proposed revisions. The attached revised policies are presented this evening for first
reading.  These policies will be presented for second reading and approval at the June 20, 2022, School
Board meeting.

Recommended Action:
None

Attachments
List of Policies 



 School Board First Reading:  June 6, 2022 
 School Board Second Reading/Approval:  June 20, 2022 

 POLICY #  POLICY TITLE  NOTES 

 104  SCHOOL DISTRICT MISSION AND 
 VISION STATEMENTS 

 Reviewed policy to align with 
 revised mission and vision. 

 509  ENROLLMENT OF NONRESIDENT 
 STUDENTS 

 5-Year Review 
 Revise ages for habitual 
 truant to align with MN 
 Statute 

 529  STUDENT INJURY OR ILLNESS AT 
 SCHOOL 

 5-Year Review 
 Revise to include reference 
 that 911 may be contacted in 
 cases of emergency 

https://docs.google.com/document/d/1R2NICyEla0LvgkHQR4dWzH5G55Osj4N93CKgRTG_w_I/edit?usp=sharing
https://docs.google.com/document/d/1cDwxjJNNwv-4HEqGoWfzAjhM5qqARF3uzirx-lATSRk/edit?usp=sharing
https://docs.google.com/document/d/1w8Dz9FUy-kH-7oyw8aOMG4t5uRwcTjYq0iaG1lmE9NY/edit?usp=sharing


   
School Board Regular Meeting 4. E.        
Meeting Date: 06/06/2022  
Prepared By: Paul Peterson, Superintendent 

Subject:
COVID-19 Update

Background:
COVID-19 health and safety protocols have been in place since the start of the school year.  Student and
staff infection rates are tracked daily, and school staff continues to review guidance from the Minnesota
Department of Health and the Centers for Disease Control and communicate any revisions to students,
staff and families.

Tonight's update will provide an update on current COVID-19 data. 
 

Recommended Action:
None

Attachments
Presentation 



COVID-19 Update

June 6, 2022



MAPS COVID-19 Data
School Level Current COVID-19 

Reported Cases 
May 27- June 2, 2022

Total Cumulative COVID-19 
Reported Cases 

Since September 8, 2021

Early Childhood & Elementaries 9 1286

Middle Schools 8 517

High Schools 8 685

District Offices/Departments/SPED 3 62

District Total 28 2550



MN COVID-19 Data



Thank you!

Questions?



   
School Board Regular Meeting 4. F.        
Meeting Date: 06/06/2022  
Prepared By: Paul Peterson, Superintendent 

Subject:
Board Member Workshop/Committee Reports

Background:
Board members will have an opportunity to provide brief reports on recent workshops they have attended
or on committees they are serving on.

Recommended Action:
None



   
School Board Regular Meeting 5. A.        
Meeting Date: 06/06/2022  
Prepared By: Paul Peterson, Superintendent 

Subject:
Approval of Minutes of May 16, 2022, Regular Meeting

Background:
See attachment.

Recommended Action:
Recommend approval of the minutes and proceedings as attached.

Attachments
Minutes - May 16, 2022 



 SCHOOL BOARD MINUTES 
 INDEPENDENT SCHOOL DISTRICT NO. 77 

 Mankato, Minnesota 

 May 16, 2022 

 The School Board of Independent School District No. 77 met in regular session on 
 Monday, May 16, in the Mankato Room at the Intergovernmental Center. Chair Sapp 
 called the meeting to order at 6:30 p.m.  Members present at roll call:  Bukata Hayes, 
 Christopher Kind, Liz Ratcliff, Erin Roberts, Jodi Sapp and Kristi Schuck (left at 7:37 
 p.m.).  Absent: None. 

 Ms. Schuck made a motion, and Ms. Roberts seconded, approval of the agenda 
 together with a Personnel Addendum.  The motion carried on a 6-0 voice vote. 

 Recognition of Employees 
 The following employees were recognized and thanked for their years of service 

 with the Mankato Area Public Schools.  They will receive their certificate and award 
 at a building event: 

 25-Year Award  (2021-2022) 
 Betty Alders - Franklin Elementary School 
 Pamela Bartels - Hoover Elementary School 
 Daniel Blasl - Rosa Parks Elementary School 
 Mary Curtis - Early Childhood Center 
 Kari Healy - East High School 
 Carolyn Hiniker - Lincoln Community Center 
 Kendra Hinz - West High School 
 Patricia Johnson - Prairie Winds Middle School 
 Jean Jurgenson - Lincoln Community Center 
 Matthew Kolb - West High School 
 Pamela Loitz - Kennedy Elementary School 
 Patrick McCall - Hoover Elementary School 
 Kimberly Mueller - Intergovernmental Center 
 Renae Satre - Monroe Elementary School 
 Lynell Anderson Senden - Prairie Winds Middle School 
 LuAnn Shoop - Washington Elementary School 
 Tracy Steffen - Prairie Winds Middle School 
 Jean Teeslink - Roosevelt Elementary School 

 Minutes of May 16, 2022, School Board Meeting 



 The following employees were recognized for their years of service with the school 
 district and the School Board provided special recognition during the meeting: 

 30-Year Awards  (2019-2020) 
 Terri Carroll - Roosevelt Elementary School 
 Dianne Johns - Franklin Elementary School 

 35-Year Awards  (2019-2020) 
 Brian Eggersdorfer - Eagle Lake Elementary School 

 30-Year Awards  (2020-2021) 
 Beth Sachau – Early Childhood Center 

 35-Year Award  (2020-2021) 
 Mary Jo Brindley – East High School 

 30-Year Awards  (2021-2022) 
 Mary Curtis - Early Childhood Center 
 Gina Henkelman - Navaho Building 
 Daniel Quame - Prairie Winds Middle School 
 Michael Sipe - West High School 
 Daniel Toegel - Central High School 

 35-Year Award  (2021-2022) 
 Donald Krusemark - West High School 
 Mark Seiler - Prairie Winds Middle School 
 Thomas Yess - Prairie Winds Middle School 

 Election of Vice Chair  : Nominations were opened for the position of 
 Vice-Chairperson.  Ms. Roberts nominated Kristi Schuck.  Hearing no other 
 nominations, Ms. Sapp closed nominations and an unanimous ballot for Ms. Schuck was 
 casted with the following result: Ms. Schuck - 5 votes.   Ms. Schuck was declared 
 Vice-Chairperson. 

 Open Forum  :  Peter Steiner wished to speak. 

 Information Reports  :  Mentor/MSUM Coordinator Report presented by Jen Fraze; 
 Long Range Facilities Planning Report presented by Scott Hogen and members from 
 ISG & LSE; COVID-19 Update presented by Scott Hogen; Board Member 
 Workshop/Committee Reports. 

 Minutes of May 16, 2022, School Board Meeting 



 The consent agenda items outlined below were approved on a motion by Mrs. 
 Ratcliff, seconded by Mr. Hayes, and carried on a 5-0 roll call vote. 

 Approval of Minutes  of the May 2, 2022, regular Board meeting. 

 Approval of May Bills  totaling  $  7,059,235.88. 

 Personnel  : 
 APPOINTMENTS (INSTRUCTIONAL) 
 Rachel Hansen - Adjust lane placement to M+45, step 7 on the Teachers Association 
 salary schedule beginning with the 2022-23 school year. 

 Laura Huffstutter - Full-time (1.00 FTEs) Elementary Physical Education Teacher, site 
 to be determined, beginning August 22, 2022, for the 2022-23 school year. She will be 
 placed at step 1 of the B lane on the Teachers Association salary schedule. 

 Christina James - Part-time (0.834 FTEs) Art Teacher at Futures and East High School 
 beginning August 22, 2022, for the 2022-23 school year. She will be placed at step 2 of 
 the B lane on the Teachers Association salary schedule. 

 Linda Kemp - Full-time (1.00 FTES) 6th Grade English Language Arts Teacher at Prairie 
 Winds Middle School beginning August 22, 2022, for the 2022-23 school year. She will 
 be placed at step 10 of the M lane on the Teachers Association salary schedule. 

 Alan Kies - Full-time (1.00 FTEs) Social Studies Teacher at East High School beginning 
 August 22, 2022, for the 2022-23 school year. He will be placed at step 9 of the M lane 
 on the Teachers Association salary schedule. 

 Joshua Lafave - Full-time (1.00 FTES) Special Education Teacher, site to be 
 determined, beginning August 22, 2022., for the 2022-23 school year. He will be 
 placed at step 1 of the B lane on the Teachers Association salary schedule. 

 Chelsea Lawrence - Full-time (1.00 FTEs) Speech Language Pathologist at SUN and 
 Jefferson Elementary School beginning August 22, 2022, for the 2022-23 school year. 
 She will be placed at step 6 of the M+45 lane on the Teachers Association salary 
 schedule. 

 The following will be teachers in the Reading/Math/EL/Learning in Deed Summer 
 School Program for 4.5 hours per day/4 days per week (M-TH) beginning June 27 
 and ending July 28, 2022.  They will be compensated according to their placement 
 on the Teachers Association salary schedule. 

 Emily Ball, Kari Benson, Daniel Blasl, Cindy Borth, Jay Brockman, Dawn Clauson, 
 Maggie Fredricks, Karla Giesen, Cythia Hashimoto, Sandra Hatlestad, Megan Hoekstra, 
 Rachel Hudson, Sherry Imhoff, Tierra Jorgensen, Jessica Kelly, Jennifer Kluntz, Kayla 
 Koble, Mandi Kopischke, Erin Krueger, Susan Levandowski, Molly Lout, Michelle 
 Modrow, Karissa Nickels, Angela Parker, Angela Rickbeil, Angela Sawatzky, Jennifer 
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 Schmidt, Angela Sheldrup, Abby Steffensmeier, Jeremy Steffensmeier, Jacqueline 
 Tomas, Gina Vanselow, Kyle Vanselow, Kayla Vogelsang, Parker Winning 
 The following will be teachers in the Reading/Math/EL/Learning in Deed Summer 
 School Program for 2.25 hours per day/4 days per week (M-TH) beginning June 27 
 and ending July 28, 2022.  They will be compensated according to their placement 
 on the Teachers Association salary schedule. 

 Beth Baker, Gwen Case, Elizabeth Drahota, Samantha Ladd, Amber Leonhardi, Jodi 
 McBride, Alysha Smook, Alicia Zimmer 

 APPOINTMENTS (NON-INSTRUCTIONAL) 
 Helen Adetunji - ACES Child Care Assistant at Jefferson Elementary School for 4 hours 
 per day/5 days per week beginning May 6 and ending June 3, 2022. She will be 
 compensated at the rate of $12.75 per hour. This is in addition to her Non-Classroom 
 (Playground/Lunchroom) Paraprofessional assignment at Washington Elementary 
 School. 

 Melody Born - ACES Child Care Assistant at Washington Elementary School for 8 hours 
 per day/5 days per week beginning June 6 and ending August 19, 2022. She will be 
 compensated at the rate of $11.00 per hour. 

 Caitlin Galagan - Youth Program Seasonal Assistant Specialist (Recreation) with the 
 Community Education department for 7 hours per day/5 days per week beginning May 
 31 and ending September 9, 2022. She will be compensated at the rate of $16.00 per 
 hour. 

 Fatuma Hassan - ACES Child Care Assistant at Eagle Lake Elementary School for 8 
 hours per day/5 days per week beginning June 6 and ending August 19, 2022. She will 
 be compensated at the rate of $13.75 per hour. This is in addition to her 
 Paraprofessional assignment at Dakota Meadows Middle School. 

 Chloe Kindgren - ACES Student Support Assistant at Eagle Lake Elementary School for 
 4 hours per day/4 days per week beginning May 9 and ending June 3, 2022. She will be 
 compensated at the rate of $13.00 per hour. 

 Keandra Olson - ACES Child Care Assistant at Hoover Elementary School for 4 hours per 
 day/5 days per week beginning May 9 and ending June 3, 2022. She will be 
 compensated at the rate of $12.50 per hour. This is in addition to her Non-Classroom 
 (Playground) Paraprofessional assignment at Monroe Elementary School. 

 Amanda Robinson - Elementary Summer School Secretary at Monroe Elementary School 
 for 4.5 hours per day/4 days per (M-TH) beginning June 27 and ending July 28, 2022. 
 She will be compensated according to her placement on the Educational Secretaries 
 Association salary schedule. 

 The following will be Paraprofessionals in the Reading/Math/EL/Learning in Deed 
 Summer School Program for 4.5 hours per day/4 days per (M-TH) beginning June 
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 27 and ending July 28, 2022. They will be compensated according to their 
 placement on the Minnesota School Employees Association salary schedule. 

 Jonathan Morrow, Brook New, Abigail Shirk 

 CONTRACT ADJUSTMENTS (INSTRUCTIONAL) 
 Angela Parker - Increase in assignment as Long-term Substitute for Annika Olivo at 
 Bridges Community School and Jefferson Elementary School from 0.80 FTEs to 1.00 
 FTEs beginning May 3 and ending June 6, 2022. 

 Ashley Schneider - Increase in assignment as Family and Consumer Science (FACS) 
 teacher from 0.667 FTEs at Prairie Winds Middle School to 1.00 FTS at East High 
 School beginning with the 2022-23 school year. 

 CONTRACT ADJUSTMENTS (NON-INSTRUCTIONAL) 
 Abigail Alsleben - Change in assignment from ACES Child Care Assistant Substitute to 
 ACES Student Support Assistant at Hoover Elementary School for 3 hours per day/5 
 days per week beginning May 9 and ending June 3, 2022. She will be compensated at 
 the rate of $13.00 per hour. 

 Cassandra De La Cruz - Change in assignment from Childcare Assistant Teacher to Lead 
 Teacher at Lincoln Logs Learning Center for 7 hours per day/4 days per week (M-TH) 
 beginning July 1, 2022. She will be compensated at the rate of $17.64 per hour and 
 she is eligible for 6-3-2 benefits. 

 Allisha Myking - Decrease in assignment as Non-Classroom (Playground/Lunchroom) 
 Paraprofessional at Monroe Elementary School from 2.5 hours per day/5 days per 
 week to 2 hours per day/5 days per week beginning January 10, 2022. 

 Melissa Schneider - Change in assignment from ACES Child Care Assistant Substitute to 
 ACES Site Supervisor at Eagle Lake Elementary School on an on-call basis beginning 
 May 2 and ending June 3, 2022. She will be compensated at the rate of $16.00 per 
 hour. 

 RESIGNATIONS (NON-INSTRUCTIONAL) 
 Joyce Barnett - Special Education Paraprofessional at Roosevelt Elementary School, 
 has submitted her resignation for the purpose of retirement. Her last date of 
 employment will be June 3, 2022. 

 Carol Bredesen - Counseling Secretary at East High School, has submitted her 
 resignation for the purpose of retirement. Her last date of employment will be June 
 16, 2022. 

 Amanda Gunderson - ACES Child Care Assistant Substitute, has submitted her 
 resignation. Her last date of employment will be May 3, 2022. 

 Lydia Hedlund - ACES Child Care Assistant at Eagle Lake Elementary School, has 
 submitted her resignation. Her last date of employment will be May 13, 2022. 
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 Emma Linse - ACES Child Care Assistant at Washington Elementary School, has 
 submitted her resignation. Her last date of employment will be June 3, 2022. 

 Hunter Wayne - ACES Child Care Assistant at Monroe Elementary School, has 
 submitted his resignation. His last date of employment will be May 2, 2022. 

 Miah Williams - ACES Child Care Assistant at Kennedy Elementary School, has 
 submitted her resignation. Her last date of employment will be June 3, 2022. 

 ELIMINATION OF POSITION (NON-AFFILIATED) 
 Kiana Arrieta-Montes - ACES Site Supervisor, effective June 30, 2022. 
 Emily Bartels - ACES Site Supervisor, effective June 30, 2022. 
 Madeline Eckhardt - ACES Site Supervisor, effective June 30, 2022. 
 Molly Hoosline - ACES Site Supervisor, effective June 30, 2022. 
 Alexandra Koch - ACES Site Supervisor, effective June 30, 2022. 

 Personnel - Addendum 

 APPOINTMENTS (INSTRUCTIONAL) 
 Kari Fransen - Full-time (1.00 FTEs) English Language Arts Teacher at West High School 
 beginning August 22, 2022, for the 2022-23 school year. She will be placed at step 10 
 of the M lane on the Teachers Association salary schedule. 

 Jennifer Gates - Early Learning teacher with the Early Learning ESY program beginning 
 July 20 and ending August 4, 2022. She will be compensated according to her 
 placement on the Teachers Association salary schedule. 

 Danielle Junker - Full-time (1.00 FTEs) Special Education Teacher at Roosevelt 
 Elementary School beginning August 22, 2022, for the 2022-23 school year. She will be 
 placed at step 2 of the B lane on the Teachers Association salary schedule. 

 Jennifer Schmadeke - Early Learning Special Education teacher with the Early 
 Learning ESY program beginning July 11 and ending July 19, 2022. She will be 
 compensated according to her placement on the Teachers Association salary schedule. 

 The following will be teachers in the Central High Summer School Program 
 beginning June 14 and ending July 29, 2022. 

 Aaron Anderson, Frederick Berg, Thomas Boone, Jeremy Burger, David Burgess, Robert 
 Groebner, Russell Groebner, Nathan Hawker, Jeffery Helget, Laura Januschka Blasing, 
 Crystal Kay, Amanda Knode Abel, TerRon Lee, Christina Makela, Aaron Miller, Sherry 
 Miller, Sean O'Connell, Michelle L Peterson, Kirsten Prunty, Rebecca Sellers, Michael 
 Sipe, Camielle Spielman, Daniel Toegel, Kristin Van Otterloo, Matthew Weichert, Anna 
 Wirth 
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 The following will be teachers with the Early Learning ESY program June 13-17, 
 20-24, July 11-15, 18-22, and August 1-5, 8-12, 2022. They will be compensated 
 according to their placement on the Teachers Association salary schedule. 

 Katie Haala, Laura Heinze, Neah Helget, Katherine MacGregor, Nicole Moeller, Kayla 
 Peterson 

 The following will be teachers with the Early Learning Special Education ESY 
 program July 11-14, July 18-21, July 25- 28, and August 1-4, 2022. They will be 
 compensated according to their placement on the Teachers Association salary 
 schedule. 

 Michelle Hague, Rebecca Heinze, Jennifer Johnson, Kathleen Kehoe, Laura 
 Landkamer. 

 APPOINTMENTS (NON-INSTRUCTIONAL) 
 Hannah Benning - ACES Child Care Assistant at Eagle Lake Elementary School for 8 
 hours per day/5 days per week beginning June 6 and ending August 19, 2022. She will 
 be compensated at the rate of $12.50 per hour. This is in addition to her 
 Non-Classroom (Lunchroom) Paraprofessional assignment at Hoover Elementary 
 School. 

 Kaylyn Burr - ACES Site Supervisor on an on-call basis beginning May 16 and ending 
 June 3, 2022. She will be compensated at the rate of $16.00 per hour. This is in 
 addition to her ACES Child Care Substitute assignment. 

 Annie Cuddie - Non-Classroom (Playground) Paraprofessional at Bridges Community 
 School for 1.5 hours per day/4 days per week (M/T/TH/F) beginning May 12 and 
 ending June 3, 2022. She will be placed at classification B21, step 1, in accordance 
 with the agreement between the District and Minnesota School Employee Association, 
 with an hourly rate of $13.73. This is in addition to her ACES Interim Site Supervisor 
 assignment at Bridges Community School. 

 Jeffrey Dietrich - Full-time District Maintenance beginning June 1, 2022. He will be 
 placed at classification B23, step 3 of the Maintenance and Custodial Workers 
 Association salary schedule, with an hourly rate of $22.20 ($20.65 Base + $0.50 CPO + 
 $1.05 1st Class Boiler). 

 Kayla Haugen - ACES Site Supervisor on an on-call basis beginning May 16 and ending 
 June 3, 2022. She will be compensated at the rate of $16.00 per hour. This is in 
 addition to her ACES Assistant Site Supervisor assignment at Monroe Elementary 
 School. 

 Morgan Kingsley - ACES Site Supervisor at Bridges Community School for 8 hours per 
 day/5 days per week beginning June 6 and ending June 30, 2022. She will be 
 compensated at the rate of $16.00 per hour. 
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 Adelynn Mason - ACES Child Care Assistant at Bridges Community School for 8 hours 
 per day/5 days per week beginning June 6 and ending August 19, 2022. She will be 
 compensated at the rate of $12.50 per hour. This is in addition to her Special 
 Education Paraprofessional assignment at Monroe Elementary School. 

 Tallon Mickley - ACES Child Care Assistant at Eagle Lake Elementary School for 8 hours 
 per day/5 days per week beginning June 6 and ending August 19, 2022. She will be 
 compensated at the rate of $12.50 per hour. 

 LeeAnna Nevin - ACES Student Support Assistant at Bridges Community School for 8 
 hours per day/5 days per week beginning June 6 and ending August 19, 2022. She will 
 be compensated at the rate of $15.00 per hour. 

 Samuel Pratt - ACES Site Supervisor on an on-call basis beginning May 16 and ending 
 June 3, 2022. He will be compensated at the rate of $16.00 per hour. This is in 
 addition to his ACES Child Care Assistant assignment at Franklin Elementary School. 

 Claire Queensland - ACES Site Supervisor on an on-call basis beginning May 16 and 
 ending June 3, 2022. She will be compensated at the rate of $16.00 per hour. This is 
 in addition to her ACES Child Care Assistant assignment at Roosevelt Elementary 
 School. 

 Kasja Schumann - ACES Site Supervisor on an on-call basis beginning May 16 and 
 ending June 3, 2022. She will be compensated at the rate of $16.00 per hour. This is 
 in addition to her 
 ACES Child Care Assistant assignment at Rosa Parks Elementary School. 

 Reagan Thompson - ACES Child Care Assistant at Eagle Lake Elementary School for 8 
 hours per day/5 days per week beginning June 6 and ending August 19, 2022. She will 
 be compensated at the rate of $11.00 per hour. 

 Bela Toscani - ACES Site Supervisor on an on-call basis beginning May 16 and ending 
 June 3, 2022. She will be compensated at the rate of $16.00 per hour. This is in 
 addition to her ACES Child Care Assistant assignment at Kennedy Elementary School. 

 Deontae Veney - ACES Student Support Assistant at Bridges Community School for 8 
 hours per day/5 days per week beginning June 6 and ending August 19, 2022. He will 
 be compensated at the rate of $13.50 per hour. 

 Sophia Venner - ACES Site Supervisor at Eagle Lake Elementary School for 8 hours per 
 day/5 days per week beginning June 6 and ending June 30, 2022. She will be 
 compensated at the rate of $16.00 per hour. 

 The following will be Paraprofessionals with the Early Learning Special Education 
 ESY program July 11-14, 18-21, 25,28, and August 1-4, 2022. They will be 
 compensated according to their placement on the Minnesota School Employees 
 Association salary schedule. 
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 Lisa Adams, Madonna Bengtson, Hishigdelger Burke, Rachel Christnagel, Cassandra De 
 La Cruz, Brittany Goebel, Janet Goff, Ronette Hornick, Teresa Kolstad, Rachel 
 Kronlokken, Jordyn Mandershied, Julie Miller, Zeinab Nur, Jeremy Osborne, Brenda 
 Voracek. 

 CONTRACT ADJUSTMENTS (INSTRUCTIONAL) 
 Brett Riss - Increase in assignment as Science Teacher at Prairie Winds Middle School 
 from 1.00 FTEs to 1.67 FTEs for the 2022-23 school year. 

 Tara Rustad - Adjust end date to June 3, 2022, as Long-term Substitute Teacher for 
 Jade Achman at Prairie Winds Middle School. 

 CONTRACT ADJUSTMENTS (NON-INSTRUCTIONAL) 
 Melody Born - Decrease in assignment as ACES Child Care Assistant at Washington 
 Elementary School from 8 hours per day/5 days per week to 8 hours per day/4 days 
 per week beginning June 6 and ending August 19, 2022. 

 Sharon Dinsmore - Increase in assignment as Health & Wellness Paraprofessional at 
 East High School from 5 hours per day/5 days per week to 6 hours per day/5 days per 
 week beginning May 13, 2022. 

 Kendyl Stueber - Increase hourly wage to $12.27 as Cook Substitute. 

 REQUESTS FOR LEAVE (INSTRUCTIONAL) 
 Jade Achman - Extend Board-approved leave through the 2021-22 school year. 

 Denise Alms - Physical Therapist, has requested a leave under the provisions of the 
 Family Medical Leave Act beginning April 14 and returning to work on May 16, 2022. 

 Cynthia Hashimoto - 3rd Grade Teacher at Washington Elementary School, has 
 requested leave under the provisions of the Family Medical Leave Act beginning April 
 06 and returning to work on May 4, 2022. 

 Erica Manska - Adjust start date to May 11, 2022, for Board-approved leave. 

 REQUESTS FOR LEAVE (NON-INSTRUCTIONAL) 
 Mandi Hubbard - Student Success Coach at Futures, has requested unpaid leave 
 beginning May 13 and returning to work on October 3, 2022. 

 Rebecca Sandquist - Student Success Coach at Bridges Community School, has 
 requested leave under the provisions of the Family Medical Leave Act beginning May 2 
 and returning to work May 23, 2022. 

 RESIGNATIONS (NON-INSTRUCTIONAL) 
 Eve Zumwalt - Speech-Language Pathologist at Eagle Lake Elementary School, has 
 submitted her resignation. Her last date of employment will be June 6, 2022. 

 RESIGNATIONS (NON-INSTRUCTIONAL) 
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 Morgan Lau - ACES Child Care Assistant at Jefferson Elementary School, has submitted 
 her resignation. Her last date of employment will be June 3, 2022. 

 Paige Miller - ACES Child Care Assistant at Rosa Parks Elementary School, has 
 submitted her resignation. Her last date of employment will be May 5, 2022. 

 Ms. Roberts made a motion to accept the following gifts: 

 Universal Sounds Production LLC donated $1,000 to Dakota Meadows Middle School 
 Earth Science Program 

 Kwik Trip, Inc. donated $300 to East High VEX Robotics 

 Mankato East High School Booster Club Inc donated $3,265 to East High School 

 South Central College donated $1,000 to West High School Andy Wendinger Memorial 

 Prairie Winds Robotics received the following donations: 
 ●  $2,000 from Carly & Bradley Deleu 
 ●  $250 from Judy Nesdahl 

 Community Education Movie Under the Stars received the following donations: 
 ●  $500 from Community Bank Vernon Center 
 ●  $500 from Bromeland Law LLC 
 ●  $250 from Eagle Lake Family Dentistry 
 ●  $250 from Casey’s General Stores 

 Mr. Kind seconded the motion and it carried on a 5-0 voice vote. 

 Interviews for architectural services were conducted on April 28.   The partnership 
 of ISG and LSE for architectural services is being recommended for approval.  Once 
 approved, Director of Business Services Tom Sager and Scott Hogen will engage with 
 ISG and LSE to develop a contract that will be brought to you for approval at a future 
 meeting.  The administration recommends the approval of the partnership of ISG and 
 ISE for architectural services. Mr. Hayes made a motion to approve the 
 recommendation, seconded by Mrs. Ratcliff, and carried on a 5-0 roll call vote. 

 There being no further business to consider, Ms. Roberts moved and Mrs. Ratcliff 
 seconded, that the meeting be adjourned.  The meeting was declared adjourned at 
 7:51 p.m., on a 5-0 voice vote. 

 Clerk 

 Attest: 
 Chairperson 
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 SCHOOL BOARD PROCEEDINGS 
 INDEPENDENT SCHOOL DISTRICT NO. 77 

 Mankato, Minnesota 

 May 16, 2022 

 The School Board of Independent School District No. 77 met in regular session on 
 Monday, May 16, in the Mankato Room at the Intergovernmental Center. Chair Sapp 
 called the meeting to order at 6:30 p.m.  Members present at roll call:  Bukata Hayes, 
 Christopher Kind, Liz Ratcliff, Erin Roberts, Jodi Sapp and Kristi Schuck (left at 7:37 
 p.m.).  Absent: None. 

 1.  Schuck/Roberts approval of agenda with personnel addendum. 6-0 
 2.  Recognition of Employees for Years of Service 
 3.  Kristi Schuck elected as Vice-Chairperson. 
 4.  Open Forum – Peter Steiner wished to speak. 
 3.  Information:Mentor/MSUM Coordinator Report, Long Range Facilities Planning 

 Report, COVID-19 Update, Board Member Reports. 
 4.  Ratcliff/Hayes approval of Consent Agenda Items: Approval of Minutes of the May 

 2, 2022, regular meeting; Approval of May Bills; Personnel. 5-0 
 5.  Roberts/Kind acceptance of gifts and grants. 5-0 
 6.  Hayes/Ratcliff approval of ISG & LSE as architectural services for long range 

 facilities planning. 5-0 
 7.  Roberts/Ratcliff adjournment at 7:51 p.m. 5-0 

 Independent School District No. 77 
 Mankato, Minnesota 
 By:  Erin Roberts 

 The complete minutes and all documents relating to this meeting are on file and 
 available for review in the Superintendent’s Office, 10 Civic Center Plaza, Suite 2 and 
 on-line at  www.isd77.org  . 
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School Board Regular Meeting 5. B.        
Meeting Date: 06/06/2022  
Prepared By: John Lustig, Director of Administrative Services 

Subject:
Personnel

Background:
APPOINTMENTS (NON-AFFILIATED)
Kathrin Hurley - Early Childhood Family Education Program Supervisor at the Family Learning Center
beginning July 1, 2022. This is a full-time, 8 hour per day, 240-day work year, Non-Affiliated position with
an annual salary of $80,675.00, and she will be eligible for Category II benefits.

Jennifer E Johnson - Employment Program Supervisor with the Adult Basic Education Program at the
Lincoln Community Center beginning July 1, 2022. This is a full-time, 8 hour per day, 240-day,
Non-Affiliated position with an annual salary of $51,923.63, and she will be eligible for Category II
benefits.

APPOINTMENTS (INSTRUCTIONAL)
Elizabeth Carr - Full-time (1.00 FTEs) Early Learning Special Education Teacher, site to be determined,
beginning August 22, 2022, for the 2022-23 school year. She will be placed at step 7 of the M lane on the
Teachers Association salary schedule.

Kayla Ochs - Part-time, 0.96 FTEs (1382.5 annual hours) MAPS Preschool Teacher at Franklin
Elementary School beginning August 22, 2022, for the 2022-23 school year. She will be placed at step 1
of the B lane on the ECFE Teachers’ salary schedule with an hourly rate of $28.72.

Tresa Reuter - Adjust lane placement to B+15, step 3 on the Teachers Association salary schedule
beginning with the 2022-23 school year.

APPOINTMENTS (NON-INSTRUCTIONAL)
Mardell Brauer - Early Learning Special Education Paraprofessional with the ESY program for 6.5 hours
per day/4 days per week (M-TH) beginning July 19 and ending August 12, 2022. She will be
compensated according to her placement on the Minnesota School Employees Association salary
schedule.

Kaylyn Burr - ACES Site Supervisor at Washington Elementary School for 6-8 hours per day/5 days per
week beginning June 6 and ending June 30, 2022. She will be compensated at the rate of $16.00 per
hour.

Annie Cuddie - ACES Site Supervisor at Bridges Community School for 6-8 hours per day/5 days per
week beginning June 6 and ending June 30, 2022. She will be compensated at the rate of $16.00 per
hour.

Alexander Dittbenner - ACES Child Care Assistant at Washington Elementary School for 8 hours per
day/5 days per week beginning June 6 and ending August 19, 2022. He will be compensated at the rate
of $12.50 per hour.

Kayla Haugen - ACES Site Supervisor at Bridges Community School for 6-8 hours per day/5 days per
week beginning June 6 and ending June 30, 2022. She will be compensated at the rate of $16.00 per
hour.



Kaylee Jacobs - ACES Site Supervisor at Jefferson Elementary School for 6-8 hours per day/5 days per
week beginning June 6 and ending June 30, 2022. She will be compensated at the rate of $16.00 per
hour.

Mandy Kurth - ACES Site Supervisor Substitute at Lincoln Community Center on an on-call basis
beginning June 6 and ending June 30, 2022. She will be compensated at a rate of $16.50 per hour.

Klara Lybeck - ACES Child Care Assistant Substitute at Bridges Community School on an on-call basis
beginning June 6 and ending August 19, 2022. She will be compensated at the rate of $11.00 per hour.

Alexander MacLean - ACES Child Care Assistant at Bridges Community School for 8 hours per day/5
days per week beginning June 6 and ending August 19, 2022. He will be compensated at the rate of
$12.50 per hour.

Desiree Maloney - ACES Child Care Assistant at Bridges Community School for 6 hours per day/5 days
per week beginning June 6 and ending August 19, 2022. She will be compensated at the rate of $11.00
per hour.

Avery Mersch - Early Learning Special Education Paraprofessional with the ESY program for 6.5 hours
per day/4 days per week (M-TH) beginning July 11 and ending July 21, 2022. She will be compensated
according to her placement on the Minnesota School Employees Association salary schedule.

Jenna Phipps - ACES Student Support Assistant at Bridges Community School for 8 hours per day/5
days per week beginning June 6 and ending August 19, 2022. She will be compensated at the rate of
$13.00 per hour.

Luke Pollema - ACES Child Care Assistant at Bridges Community School for 4 hours per day/5 days per
week beginning June 6 and ending August 19, 2022. He will be compensated at the rate of $11.00 per
hour.

Samuel Pratt - ACES Site Supervisor for 6-8 hours per day/5 days per week at Washington Elementary
School beginning June 6 and ending June 30, 2022. He will be compensated at the rate of $16.00 per
hour.

Claire Queensland - ACES Site Supervisor for 6-8 hours per day/5 days per week at Washington
Elementary School beginning June 6 and ending June 30, 2022. She will be compensated at the rate of
$16.00 per hour.

Melissa Schneider - ACES Site Supervisor for 6-8 hours per day/5 days per week at Eagle Lake
Elementary School beginning June 6 and ending June 30, 2022. She will be compensated at the rate of
$16.00 per hour.

Kasja Schumann - ACES Site Supervisor for 6-8 hours per day/5 days per week at Washington
Elementary School beginning June 6 and ending June 30, 2022. She will be compensated at the rate of
$16.00 per hour.

Rebecca Stark - ACES Child Care Assistant at Eagle Lake Elementary School for 8 hours per day/5
days per week beginning June 6 and ending August 19, 2022. She will be compensated at the rate of
$12.50 per hour.

Bela Toscani - ACES Site Supervisor for 6-8 hours per day/5 days per week at Bridges Community
School beginning June 6 and ending June 30, 2022. She will be compensated at the rate of $16.00 per
hour.



Stephanie Vogel - ACES Child Care Assistant at Prairie Winds Middle School for 6 hours per day/5 days
per week beginning June 6 and ending August 19, 2022. She will be compensated at the rate of $13.00
per hour.

Benjamin Winkels - Seasonal Grounds Worker for the District for 8 hours per day/5 days per week
beginning May 31 and ending August 31, 2022. He will be compensated at the rate of $12.50 per hour.

Danyel Zuehlke - ACES Child Care Assistant at Washington Elementary for 4 hours per day/5 days per
week beginning June 6 and ending August 19, 2022. She will be compensated at the rate of $11.00 per
hour.

The following will be employees with the ACES Summer Program beginning June 6 and ending
August 19, 2022. 

Helen Adetunji - 3-4 hours per day/ 5 days per week at Washington Elementary School. She will be
compensated at the rate of $12.75 per hour.

Pamela Allen - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $13.75 per hour.

Abigail Alsleben - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $13.00 per hour.

Anne Anderson - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $11.25 per hour.

Kaitlen Arneson - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $12.50 per hour.

Ava Bassett - 6-8 hours per day/3 days per week at Bridges Community School. She will be
compensated at the rate of $11.00 per hour.

Hailey Beer - On an on-call basis at Elementary Sites. She will be compensated at the rate of $12.75 per
hour.

Madelyn Begalka - 5-6 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $16.00 per hour.

Kylie Bisbee - On an on-call basis at Monroe Elementary School. She will be compensated at the rate of
$12.50.

Danielle Borgman - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $12.50 per hour.

Caroline Brand - On an on-call basis at Bridges Community School. She will be compensated at the rate
of $12.75 per hour.

Michelle Bridges - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $15.00 per hour.

Alexis Brooks - 5-6 hours per day/5 days per week at Eagle Lake Elementary School. She will be
compensated at the rate of $12.50 per hour.

Brady Buth - On an on-call basis at Hoover Elementary School. He will be compensated at the rate of
$13.00 per hour.



Christian Butterfield - 5-6 hours per day/5 days per week at Bridges Community School. He will be
compensated at the rate of $13.25 per hour.

Eldon Cervantez - 5-6 hours per day/5 days per week at Washington Elementary School. He will be
compensated at the rate of $11.00 per hour.

Jenna Courrier - 6-8 hours per day/5 days per week at Eagle Lake Elementary School. She will be
compensated at the rate of $12.75.

Vanessa Dahlgren - On an on-call basis at Franklin Elementary School. She will be compensated at the
rate of $12.50 per hour.

Makena Dammer - On an on-call basis at Eagle Lake Elementary School. She will be compensated at
the rate of $12.50 per hour.

Nicholas Danger - 5-6 hours per day/5 days per week at Bridges Community School. He will be
compensated at the rate of $12.75 per hour.

Hailey Eastburn - On an on-call basis at Bridges Community School. She will be compensated at the rate
of $12.75 per hour.

Sarrah Eggert - On an on-call basis at Roosevelt Elementary School. She will be compensated at a rate
of $12.50 per hour.

Keaten Ell - On an on-call basis at Kennedy Elementary School. She will be compensated at the rate of
$13.00 per hour.

Ellen Fischenich - On an on-call basis at Bridges Community School. She will be compensated at the
rate of $12.50 per hour.

Andrew Franke - On an on-call basis at Washington Elementary School. He will be compensated at the
rate of $12.75 per hour.

Christopher Goebel - 6-8 hours per day/5 days per week at Bridges Community School. He will be
compensated at a rate of $13.75 per hour.

Megan Grant - On an on-call basis at Monroe Elementary School. She will be compensated at the rate of
$12.75 per hour.

Benjamin Groebner - 6-8 hours per day/5 days per week at Eagle Lake Elementary School. He will be
compensated at the rate of $13.50 per hour.

Grace Hansen - On an on-call basis at Bridges Community School. She will be compensated at the rate
of $11.00 per hour.

Grant Hanson - 6-8 hours per day/5 days per week at Bridges Community School. He will be
compensated at a rate of $12.50 per hour.

Brady Haugum - 5-6 hours per day/5 days per week at Washington Elementary School. He will be
compensated at the rate of $12.50 per hour.

Katherine Hetzel - On an on-call basis at Washington Elementary School. She will be compensated at
the rate of $12.75 per hour.



Karlie Hodgman - On an on-call basis at Monroe Elementary School. She will be compensated at the rate
of $12.50 per hour.

Sandra Hoffmann - On an on-call basis at Eagle Lake Elementary School. She will be compensated at a
rate of $15.00 per hour.

Lydia Hoikka - On an on-call basis at Hoover Elementary School. She will be compensated at the rate of
$12.75 per hour.

Ronette Hornick - On an on-call basis at Washington Elementary School. She will be compensated at a
rate of $13.75 per hour.

Aubrey Houg - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at a rate of $11.00 per hour.

Yamileth Jimenez - 5-6 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $13.00 per hour.

Dominick Johnston - 5-6 hours per day/5 days per week at Bridges Community School. He will be
compensated at the rate of $11.00 per hour.

Brooke Jordan - 5-6 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $13.75 per hour.

Parker Keenan - 5-6 hours per day/5 days per week at Bridges Community School. He will be
compensated at the rate of $11.00 per hour.

Chloe Kindgren - 6-8 hours per day/5 days per week at Eagle Lake Elementary School. She will be
compensated at the rate of $13.00 per hour.

Janet Knakmuhs - On an on-call basis at Bridges Community School. She will be compensated at the
rate of $13.75 per hour.

Jaden Kragh - On an on-call basis at Elementary Sites. He will be compensated at a rate of $12.50 per
hour.

Abigail Lampert - On an on-call basis at Roosevelt Elementary School. She will be compensated at the
rate of $12.75 per hour.

Faith Larsen - 6-8 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $12.75 per hour.

Alison Leighton - On an on-call basis at Washington Elementary School. She will be compensated at the
rate of $13.00 per hour.

Emma Loveall - On an on-call basis at Bridges Community School. She will be compensated at the rate
of $12.50 per hour.

Abby Lundquist - On an on-call basis at Washington Elementary School. She will be compensated at the
rate of $12.50 per hour.

Lynsey Magaard - On an on-call basis at Bridges Community School. She will be compensated at the
rate of $11.25 per hour.

Maribeth Marso - 6-8 hours per day/5 days per week at Washington Elementary School. She will be



compensated at a rate of $15.00 per hour.

Jaidyn McGee - On an on-call basis at Eagle Lake Elementary School. She will be compensated at the
rate of $12.75 per hour.

Jonathan Morrow - On an on-call basis at Eagle Lake Elementary School. He will be compensated at the
rate of $13.50 per hour.

Ashley Nelson - On an on-call basis at Bridges Community School. She will be compensated at the rate
of $12.50 per hour.

Kristina Niner - On an on-call basis at Bridges Community School. She will be compensated at the rate of
$13.00 per hour.

Cammi Nordmeyer - On an on-call basis at Franklin Elementary School. She will be compensated at a
rate of $12.50 per hour.

Justin Obiofu - 6-8 hours per day/5 days per week at Washington Elementary School. He will be
compensated at the rate of $12.75 per hour.

Caspar Olseth - On an on-call basis at Washington Elementary School. He will be compensated at the
rate of $12.50 per hour.

Keandra Olson - 6-8 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $12.50 per hour.

Grace Palmquist - 6-8 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $13.00 per hour.

Darci Pendergast - On an on-call basis at Bridges Community School. She will be compensated at the
rate of $13.75 per hour.

Britta Petersen - 6-8 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $13.50 per hour.

Emma Petersen - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $11.00 per hour.

Payton Pietsch - On an on-call basis at Roosevelt Elementary School. She will be compensated at the
rate of $12.75 per hour.

Lily Pokornowski - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $16.00 per hour.

Jazmin Portillo - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $13.25 per hour.

Emily Price - On an on-call basis at Bridges Community School. She will be compensated at the rate of
$12.50 per hour.

Anthony Roberts - 8 hours per day/3 days per week at Washington Elementary School. He will be
compensated at a rate of $11.00 per hour.

Lindsey Rockvam - On an on-call basis at Bridges Community School. She will be compensated at the
rate of $13.00 per hour.



Annalise Rundquist - On an on-call basis at Hoover Elementary School. She will be compensated at a
rate of $12.50 per hour.

Madeline Saye - On an on-call basis at Washington Elementary School. She will be compensated at a
rate of $11.25 per hour.

Kallie Schneider - 5-6 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $12.50 per hour.

Kaleigh Schuck - On an on-call basis at Washington Elementary School. She will be compensated at a
rate of $12.75 per hour.

Matthew Sellner - On an on-call basis at Franklin Elementary School. He will be compensated at the rate
of $12.50 per hour.

Maxwell Sernett - 3-4 hours per day/5 days per week at Bridges Community School. He will be
compensated at the rate of $13.00 per hour.

Isabella Shelton - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $13.00 per hour.

Ashley Simmons - On an on-call basis at Washington Elementary School. She will be compensated at
the rate of $12.50 per hour.

Mallory Stiff - On an on-call basis at Hoover/Eagle Lake Elementary Schools. She will be compensated
at a rate of $12.50 per hour.

Cale Stuve - 5-6 hours per day/5 days per week at Bridges Community School. He will be compensated
at a rate of $11.00 per hour.

Kiera Swenson - 5-6 hours per day/5 days per week at Eagle Lake Elementary School. She will be
compensated at a rate of $12.75 per hour.

Lillianna Swenson - On an on-call basis at Hoover Elementary School. She will be compensated at a rate
of $12.50 per hour.

Lauren Sylvester - On an on-call basis at Bridges Community School. She will be compensated at the
rate of $13.75 per hour.

Lauren Szolyga - 5-6 hours per day/5 days per week at Bridges Community School. She will be
compensated at a rate of $12.50 per hour.

Rylee Thompson - 6-8 hours per day/5 days per week at Eagle Lake Elementary School. She will be
compensated at the rate of $13.25 per hour.

Benjamin Eukert - 5-6 hours per day/5 days per week at Bridges Community School. He will be
compensated at the rate of $11.00 per hour.

Brendan Unger - On an on-call basis at Washington Elementary School. He will be compensated at the
rate of $11.00 per hour.

Ian Verbrugge - On an on-call basis at Washington Elementary School. He will be compensated at the
rate of $13.25 per hour.



Kenneth Watson - On an on-call basis at Eagle Lake Elementary School. He will be compensated at the
rate of $13.25 per hour.

Katie Way - 6-8 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $12.75 per hour.

Rachel Wendlandt - On an on-call basis at Washington Elementary School. She will be compensated at
the rate of $13.75 per hour.

Asanka Wewaliyadda - 2-3 hours per day/5 days per week at Bridges Community School. She will be
compensated at the rate of $12.50 per hour.

Raelea Wolfe - 5-6 hours per day/5 days per week at Washington Elementary School. She will be
compensated at the rate of $ 11.00 per hour.

Shaya Zabel - 6-8 hours per day/5 days per week at Eagle Lake Elementary School. She will be
compensated at the rate of $12.75 per hour.

CONTRACT ADJUSTMENTS (INSTRUCTIONAL)
Debra Fogal - Adjust end date to May 25, 2022, as Long-term Substitute Teacher for Tristin Beckendorf
at Franklin Elementary and Washington Elementary Schools.

Emily Her - Decrease in assignment as Elementary Art Teacher from 0.733 FTEs at Hoover Elementary
School to 0.60 FTEs at Franklin Elementary School beginning with the 2022-23 school year.

Erika Kuhlers - Increase in assignment as Elementary Art Teacher from 0.633 FTEs at Franklin
Elementary School to 0.733 FTEs at Hoover Elementary School beginning with the 2022-23 school year.

Hannah Loewen - Change in assignment from full-time (1.00 FTEs) English Language Arts teacher to
(0.50 FTEs) English Language Arts teacher and (0.50 FTEs) Secondary Mentor Coach (TOSA) at Prairie
Winds Middle School beginning July 1, 2022, and ending June 30, 2026. 

Brett Riss - Correction - Increase in assignment as Science Teacher at Prairie Winds Middle School from
1.00 FTEs to 1.167 FTEs for the 2022-23 school year.

CONTRACT ADJUSTMENTS (NON-INSTRUCTIONAL)
Sophia Venner - Adjust start date to May 18, 2022, as ACES Site Supervisor at Eagle Lake Elementary
School. 

REQUESTS FOR LEAVE (ADMINISTRATIVE)
Mollie Meyer - Extend Board-approved leave, returning to work on May 31, 2022.

REQUESTS FOR LEAVE (INSTRUCTIONAL)
Jade Achman - Adjust return date to June 6, 2022, for Board-approved leave.

Alyson Green - Elementary School Counselor at Roosevelt Elementary School, has requested leave
under the provisions of the Family Medical Leave Act beginning September 8 and returning to work on
November 14, 2022.

Karen Pauly - School Psychologist at the Family Learning Center, has requested leave under the
provisions of the Family Medical Leave Act beginning May 11 and continuing through the end of the
2021-22 school year.

REQUESTS FOR LEAVE (NON-INSTRUCTIONAL)
Rebecca Sandquist - Extend Board-approved leave through the end of the 2021-22 school year.



RESIGNATIONS (INSTRUCTIONAL)
Melanie Hayes - 1st Grade Teacher at Franklin Elementary School, has submitted her resignation. Her
last date of employment will be June 6, 2022.

Kathrin Hurley - Early Childhood Parent Educator at the Family Learning Center has submitted a
resignation so that she can accept the Early Childhood Family Education Program Supervisor
assignment. Her last day for this assignment will be June 30, 2022.

Rebecca Kelley - Special Education Teacher at Rosa Parks Elementary School, has submitted her
resignation. Her last date of employment will be June 6, 2022.

Haley Nicolai - 4th Grade Teacher at Jefferson Elementary School, has submitted her resignation. Her
last date of employment will be June 6, 2022.

Kayla Ruch - Business Education Teacher at West High School, has submitted her resignation. Her last
date of employment will be June 30, 2022.

RESIGNATIONS (NON-INSTRUCTIONAL)
Rebeca Alverez - ACES Child Care Assistant at Eagle Lake Elementary School, has submitted her
resignation. Her last date of employment will be May 27, 2022.

Debra Baumgartner - Health Assistant at Rosa Parks Elementary School, has submitted her resignation
for the purpose of retirement. Her last date of employment will be June 3, 2022. 

Jacob Burzynski - ACES Child Care Assistant at Washington Elementary School, has submitted his
resignation. His last date of employment will be May 11, 2022.

Hezekyah Flowers - ACES Assistant Site Supervisor at Franklin Elementary School, has submitted his
resignation. His last date of employment will be June 3, 2022.

Jasmine Harris - ACES Child Care Assistant at Eagle Lake Elementary School, has submitted her
resignation. Her last date of employment will be May 24, 2022.

Jonathan Morrow - Rescind appointment as Paraprofessionals in the Elementary
Reading/Math/EL/Learning in Deed Summer School Program.

Miriam Narowitz - Non-Classroom (Playground/Lunchroom) Paraprofessional at Eagle Lake Elementary
School and District Interpreter, has submitted her resignation. Her last date of employment will be May
20, 2022.

Cindy Page - Secretary to the Principal at East High School, has submitted her resignation for the
purpose of retirement. Her last date of employment will be July 8, 2022. 

Toni Peterson - Evening Custodian at Dakota Meadows Middle School, has submitted her resignation for
the purpose of retirement. Her last date of employment will be July 15, 2022.

Brooklyn Roles - ACES Child Care Assistant Substitute, has submitted her resignation. Her last date of
employment will be May 23, 2022. 
 

Recommended Action:
The Administration recommends the approval of the personnel items.





   
School Board Regular Meeting 6. A.        
Meeting Date: 06/06/2022  
Prepared By: Paul Peterson, Superintendent 

Subject:
Acceptance of Gifts and Grants

Background:
Linda & Basil Janavaras donated $2,000 to John Basil Janavaras Memorial Scholarship

Trust Agreement of Bradley A. Hendricks donated $1,000 to Washington Elementary

East High VEX Robotics received the following donations:  

$500 from Johnson Outdoors
$1,000 from City of North Mankato

Minnesota Deer Hunting Association - Bend of the River Chapter donated $250 to Community Education
Youth Archery Program

Community Education Movie Under the Stars received the following donations: 

$250 from Willow Office Works LLC
$500 from Cork & Key
$500 from Wayne J. Walgenbach
$500 from Sakatah Pioneer Properties

Crown Cork & Seal donated $500 to West High VEX Robotics

Mankato Area Youth Baseball Association Inc. donated $1,310.75 to East High School

East High School received the following donations for Band Uniforms: 

$500 from Mary Conley & Rich Coyle
$1,000 from Dr. & Mrs. Michael M. Kearney
$500 from Lynn & Darla Austin
$100 from Theresa & Leslie Calsbeek
$1,000 from Mark & Mary Miller
$1,000 from Matthew & Emma Norland
$5,000 from Page/Jones/Richards Foundation
$250 from The Orthopaedic & Fracture Clinic
$500 from Eagle Lake Family Dentistry/Vostad Family
$100 from Heidi & Matthew Burns
$2,500 from Carole & Denny Dotson
$1,000 from Dennis & Joyce Findley
$1,000 from WOW Zone
$200 from Josephine Wallschlaeger
$125 from Megan Grems Sayre
$125 from Malia Grems Hedlund

Recommended Action:



The administration recommends Board acceptance of these generous gifts and grants.



   
School Board Regular Meeting 6. B.        
Meeting Date: 06/06/2022  
Prepared By: Scott Hogen, Director of Facilities & Safety 

Subject:
Approval of Architectural Services Contract

Background:
On April 28, 2022, eight members of the School District’s Construction Committee interviewed 4
architectural firms for architectural services for the possible bond referendum projects. 

On May 16, 2022, administration recommended that the district enter into a contract with ISG/LSE
Architectural firms to help prepare for a bond referendum, design the projects and plan for future district
growth and development.

Recommended Action:
The administration recommends approval of the contract between Mankato Area Public Schools and I&S
Group, Inc/LSE Architects, Inc.

Attachments



   
School Board Regular Meeting 6. C.        
Meeting Date: 06/06/2022  
Prepared By: Paul Peterson, Superintendent 

Subject:
Approval of Resolution Filling School Board Vacancy By Appointment

Background:
Upon receipt of the resignation letter from Kenneth Reid, the Mankato Area School Board began to select
his replacement.   Because Mr. Reid’s term was set to expire at the end of 2024, the individual appointed
will serve until the end of December.  This summer, filing will open for candidates interested in running to
complete the final two years of his term.

Eight individuals submitted applications for the open seat, and MAPS School Board members received
the applications for their review at the May 18 work session.

At tonight’s meeting, the School Board will nominate from the candidate list and vote.
 

Recommended Action:
None
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