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Job Ch3! Data Entry Veriicatlon List

Cas€: 2015 DATA

Ramsey

LGID 963

llax ilo Y|! to Max
Srlrn Srhn

43 S€asonal Public \ /orks
45 lntem
1 Building Maintenance Worl 3
2 Community Service Officer 0

32 Public Works SuDerintend(
33 Assist. C.A. / Econ. Dev. lv
36 City Engine€r
28 Community Dev. Direclor
37 Fira Chief
40 Finance Direclor
41 Police Chief
42 City Administrator

Job Number Count 44

$1,s60.00 $2,080.00
$2,253.33 $2.426.67
$2,882.68 $3.603.09
$3,074.10 $3.843.38
$3,166.77 $3,958.46
$3,229.',t4 $4,036.40
$3,417.00 $4,271.35
$3,166.77 $3,958.46
$2,232.00 $2,232.00
$3,509.77 $4.366.59
$3,749.03 $4,686.56
$3,291.79 $4,114.72
$3.291.79 $4.1't4.72
$3,291.79 $4,'t't4.72
$3,690.03 $4,612.47
$3,701.s2 $4.626.89
$3,659.32 $4,574.15
$4,637.36 $5.997.54
$3,969.81 54,36,2.22
$3,783.00 S4.730.00
$3,949.56 $4,936.91
$3,968.s1 $4.960.60
94,614.32 $5,767.94
$4,683.62 $5,854.53
$3,981.74 $5,729.13
$4.683.62 $5.854.53
$4,920.83 $6.151.05
$4,873.13 $6,091.44
$4,933.14 $6,166.36
$5,s66.41 $6.958.13
$5,523.66 $6,904.57
$5,577.59 $6,972.01
$5,769.01 $7,211.26
$s,769.01 $7,211.26
$6,16s.27 $7,707.48
$6,204.63 $7,7s5.80
$6,416.9s $8.021.23
$6,416.95 $8.021.23
$6,730.97 $8,413.71
$6,978.53 $8.723.23
$6,978.s3 $8,723.23
$7,183.40 $8,979.25
s7 ,332.77 $9, r 6s.94
$8.827.42 $11.0U.27
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0.00

4 Police Technician 0
5 Sacreiary 0
7 Public Works Maint Worke 10
48 Receptionist/Sesetary 0
46 Firefighter 50
47 lT Support Technician 1

'l 'l Auto Mechanic 1

3 Administrative Clerk 0
6 Accounting Clerk 0
49 Administrative Assistant-H 0
9 Engine€ring Tech ll 1

8 Building Inspeclions Techr 0
39 Public Intor & Events Sper 0
20 Engineering T€ch lV 1

15 Crime Prevention Specialir 0
12 Building Maint Supervisor 1

13 Accountant I 0
14 Public Wo.ks Laadperson 2
17 City Planner 'l

18 City Clerk 0
23 Patrolofficer 13
'l I Office SuDervisor 0
22 Civil Engineer ll 1

2'l Fire Marshal 1

25 Utilities Supervisor 1

30 Polica Sergeant 4
31 Building Officiel 1

34 lT Manager 'l

26 Human Resour@s Manag 0
27 Assistant Financa Dirac{or 0
24 PW Parks SuD./PWAsst S 'l

35 Police Captain 2



Complhnc. Repori

Jurisdiction: Ramsey
7550 Sunwood Ddve NW

Ramsey

Contact: ColleenLasher

ReportYear: 2015
Case: '1 - 2015 DATA (Shared (Jur and MMB))

MN 55303

Phone: (763) 43$9867 E-Mail: clasher@cityoframsey.com

Tha staiistical analysis, salary range and ex@ptional service pay tast results are shor\rn belolv. Part I is general information
from your pay €quity report data. Parts ll, llland lV give you the t6st resulb.

For more dotail on each test, rebr to the Guide to Pay Equity Compliance and Computer Reports.

I. GENERAL JOB CI.AsS INFORMANON

Malo Female Balanced AllJob
Clasaea Claslss Claslos Clasles

# Job Classes 26 16 2 44

# Employees 1O7 18 15 140

Avg. Max Monthly
pay per emproy€€ 4'1u61 5'01493 4'w27

II. STATISTICAL ANALYSIS TEST

A. Underpaymont Ratlo = 184.62 '
Male Femalo

Cla$oa Glarses

a. # At or above PredicGd Pay 14 12

b. # Below Predicted Pay 12 4

c. TOTAL 26 16

d. o/o Below Predicied Pay 46.15 25.00
(b divided by c = d)

'(Result i8 % of male classes below pr€dicied pay divided by 0/6 of female classes below predicled pay.)

B. T-brt R*ults

Degrees of Freedom (DF) = 123 Value ofT = -3.847

a. Avg. diff. in pay ftom predicled pay for male jobs = ($249)

b. Avg. diff. in pay ftom prsdicbd pay for bmale jobs = $372

lll. SALARY RANGE TEST = 96.92 (Resuh b A divided by a)

A. AW. # of years to max salary icr male jobs = 4.85

8. AW. # of years to max salary ior bmale jobs = 5.00

lV. EXCEPTIOML SERVICE PAY TEST = 0.00 (Rosutt is B divided by A)

A. % of mele classes recaiving ESP 0.00.
B. % of bmde class€s recaiving ESP 0.00

'(lf 20% or less, test result will be 0.00)
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