
 WHEN DID YOU BECOME A PHYSICALLY ESTABLISHED BUSINESS IN RAMSEY? 
  

ZERO ZONE: XXXXXXX 
 
DIAMOND GRAPHICS: XXXXXXX 
  
BOLTON & MENK: The Ramsey office of Bolton & Menk was opened in 2006. The business 
initially opened in the NAU building until construction of the Ramsey Office Plaza was completed 
in late 2006. 
  
ALLINA MEDICAL CLINIC of RAMSEY: The original Ramsey clinic opened in 1979. The new 
location, located at the intersection of Ramsey Blvd NW and Sunwood Dr. NW was opened in 
June of 2011. This location was designed for patients, by patients. 

 
 
 
 
WHAT IS YOUR ESTIMATED NUMBER OF EMPLOYEES/FTE? 
                 

ZERO ZONE: XXXXXXX 
 
DIAMOND GRAPHICS: XXXXXXX 
 
BOLTON & MENK: Bolton & Menk currently has 265 full-time employees companywide. The 
Ramsey office of Bolton & Menk currently has 16 full-time employees. 
 
ALLINA MEDICAL CLINIC of RAMSEY: There are 65 employees in Ramsey 

 
 
 
 
HOW DOES YOUR BUSINESS POSITIVELY AFFECT THE COMMUNITY, BESIDES JOB CREATION (I.E. 
COMMUNITY INVOLVEMENT, DONATIONS, SPONSORSHIPS, MEMBERSHIPS, ETC.)? 
 

ZERO ZONE: XXXXXXX 
 
DIAMOND GRAPHICS: XXXXXXX 
 
BOLTON & MENK: 
Bolton & Menk has been an active participant in the community. We have sponsored the Main 
Stage of the annual Happy Days event for six years. The Office Manager is a member of the 
Ramsey Foundation Board. We have provided event sponsorships for Ramsey Business 
Appreciation days, Anoka Area Chamber of Commerce, Youth First Community of Promise and 
Trott Brook Benefit Bash. 
 
ALLINA MEDICAL CLINIC of RAMSEY:  
At Allina Health, we believe health care is more than just treating people when they are sick. We 
are committed to improving community health and helping people to live healthier lives. As a 



trusted and compassionate partner, Allina Health ensures community benefit and engagement 
is an integral part of our culture and strategic plan. We invest in these efforts, not because we 
have to, but because we believe in them. 

As a not-for profit health system, we partner and give back to the community in many different 
ways — all focused on improving the health of those we serve. 

Every October, Allina Health partners with Free Bikes 4 Kidz, a non-profit organization geared 
toward helping all kids ride into a happier, healthier childhood by providing bikes to those most 
in need. Kenneth H. Paulus, CEO of Allina Health, says, "Biking can be a life-long pastime. Many 
of our employees are avid cyclists, and we want to help make it possible for every child to 
participate in this healthy, fun and environmentally-friendly activity." 

Health Powered Kids™ is a free community education program created by Allina Health and 
designed with a singular focus: to empower kids to make healthier choices about what to eat, 
how to stay active, staying clean and managing stress. At healthpoweredkids.org, you can access 
more than 50 on-and-offline lessons and activities for children and teens to be used at school, 
home, after-school programs, daycare and community groups (such as Girl Scouts and the 
YMCA). 

Neighborhood Health Connection improves the health of communities through social 
connections, healthy eating and physical activity through grants. We know that being active and 
eating healthy foods are good for us. Plus, research shows that we are more likely to stick with 
healthy activities if we do them with other people. Social connections are the relationships we 
have with others, either individually or through groups. These competitive grants support 
activities that promote social connections, healthy eating and physical activity. Any group of 
neighbors or organization can apply. Learn more at neighborhoodhealthconnection.org 

Volunteers at 28 Allina Health locations, helped fit and distribute over 10,000 new athletic shoes 
and socks to kids at the New Shoes, Healthy Kids event. Shoes are a basic necessity that many 
kids in our communities lack. Giving kids in need a pair of shoes that fit eliminates these 
concerns and also protects their feet. 
  
Mission Matters helps Allina Health employees get involved in their communities through 
volunteering and gives employee input on where Allina Health charitable contributions are 
made.  
  

Allina Health Ramsey Clinic has also been a sponsor of The Draw Summer Event Series, sponsors 
clinic staff volunteers at Feed My Starving Children, and supports the local food shelf through 
food drives.   

 
 
WHAT IS UNIQUE ABOUT YOUR BUSINESS, WHAT IS NOTEWORTHY OR WHAT MAKES YOUR BUSINESS 
DIFFERENT THAN YOUR COMPETITORS (I.E. INNOVATIVE PRODUCT/BUILDING, SIGNIFICANT JOB 
RETENTION/CREATION, OVERCOMING A SIGNIFICANT OBSTACLE, ETC.)?  

  
ZERO ZONE: XXXXXXX 
 

http://fb4k.com/
http://healthpoweredkids.org/
http://healthpoweredkids.org/
http://www.neighborhoodhealthconnection.org/


DIAMOND GRAPHICS: XXXXXXX 
 
BOLTON & MENK: 
Our Ramsey office opened shortly before the significant economic downturn of 2008 and, 
despite 
the challenges, has continued to grow the Ramsey office as well as adding four new office 
locations throughout Minnesota and Iowa within the past two years. The integration of a wide 
area network and successfully utilizing various communication technologies to balance and 
distribute workload across our twelve office locations has helped to maintain employment 
through the economic fluctuations. This has ultimately helped us to continue achieving our goal 
of providing professional engineering services in the most efficient and effective manner. 
 
ALLINA MEDICAL CLINIC of RAMSEY: 
A solar energy panel near the front entrance will provide power for the clinic's exterior lighting. 
In the future, the solar panel will power a charging station in the parking area for electric 
vehicles. A monitor in the lobby will display energy savings from the solar panel. The clinic was 
built according to the Green Guide for Health Care, which parallels the Leadership in Energy and 
Environmental Design (LEED) construction guidelines for sustainable health care design. Some of 
the green accommodations include a smaller parking lot for less storm water runoff, low-flow 
plumbing fixtures, occupancy sensor controls on lighting and even chargers for electric cars. 

 
 
 
ADDITIONAL/EXTRA MATERIAL SUBMITTED: 
 

BOLTON & MENK: 
At Bolton & Menk, our staff is trained to consider new and innovative technologies in designing, 
planning and building for tomorrow. Ever since John Bolton and Martin Menk founded the 
company over six decades ago, we have been committed to improving quality of life through 
engineering excellence andclient service. 
 
Bolton & Menk, Inc. was founded in 1949, incorporated in 1960, and is owned and operated 
exclusively by the professionals and technicians on the staff. Today, Bolton & Menk, Inc. has 265 
employees including a professional staff of over 100 engineers, planners and licensed surveyors. 
The firm has provided a broad range of engineering, planning, environmental and surveying 
services to more than 225 communities and agencies in Minnesota and Iowa. 
 
Bolton & Menk, Inc. is focused on providing professional engineering services to meet the needs 
of municipalities. Over the past 60 years, the firm has continued to grow and expand its 
expertise based on the needs and challenges facing Minnesota cities. In addition to engineering 
in support of basic community services such as reconstruction, expansion and maintenance of 
public infrastructure, we offer specialized expertise in many practice areas. This complete range 
of municipal services enables our firmto readily accommodate the diverse needs of our many 
clients. 
 
 
 


