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ARTICLE 1: PURPOSE OF AGREEMENT
THIS AGREEMENT is entered into between the CITY OF RAMSEY, hereinafter called the
Employer, and LAW ENFORCEMENT LABOR SERVICES, INC., hereinafter called LELS.
It is the intent and purpose of this Agreement to:

1.1 Assure sound and mutually beneficial working and economic relationships between the
parties hereto;

1.2 Establish procedures for the resolution of di
interpretation and/or application; and

1.3 Place in written form the parties’ agree
for the duration of this Agreement.

; Sy, Police Department, Ramsey,
ithin the meaning of Minn. Stat, 179A.03,
her employees.

unable to agree as to the inclusion or exclusion
all be submitted to the Bureau of Mediation

3.3 Employee. A member of the exclusively recognized bargaining unit.

3.4  Department. The Ramsey Police Department.
3.5 Employer. The City of Ramsey.

3.6 Chief. The Chief of the Ramsey Police Department.

concerning this Agreement’s

ive representative for “All essential



3.7  LELS Officer. Officer elected or appointed by Law Enforcement Labor Services, Inc.

3.8 Overtime. Work performed at the express authorization of the Employer in excess of
the employee’s scheduled shift.

3.9  Scheduled Shift. A consecutive work period including two rest breaks and a lunch
break.

3.10 Rest Breaks. Two periods during the Scheduled Shift during which the employee
remains on continual duty and is responsible for assigned duties.

3.11 Lunch Break. A period during the Scheduled Shi
on continual duty and is responsible for assigns

t for duty, the willful absence from one’s
position, the stoppage of work, slo yi or abstinence in’ hole or in part from the
full, faithful and proper performanceof.the duties of employ for the purpose of
inducing, influencing or coercing a chang 1n the i
rights, privileges or obligations of employt

3.12  Strike. Concerted Action in failing to

ARTICLE 4: MPLOYER AUTHORITY
4.1
) t and amend budgets; to

and equipm :
“and mod1fy the orgamzatlonal

determine
structure;

deduction in wri
shall be remitted as'directed by LELS.

5.2 LELS may designate employees from the bargaining unit to act as a representativeand =~
an alternate and shall inform the Employer in writing of such choice and changes inthe

position of representative and/or alternate.

5.3  The Employer shall make space available on the employee bulletin board for posting

LELS notice(s) and announcement(s).

ting which the employee remains

aﬁ ‘amount necessary to cover monthly LELS dues. Such monies



5.4

6.1

6.2

6.3

" designated as provided by Article 5.2 of this

LELS agrees to indemnify and hold the Employer harmless against any and all claims,
suits orders or judgments brought or issued against the Employer as a result of any
action taken or not taken by the Employer under the provision of this ARTICLE.

ARTICLE 6: EMPLOYEE RIGHTS — GRIEVANCE PROCEDURE

Definition of a Grievance. A grievance is defined as a dispute or disagreement as to
the interpretation or application of the specific terms and conditions of this Agreement.

LELS Representatives. The Employer will recognize:Representatives designated by
LELS as the grievance representatives of the bar g unit having the duties and
responsibilities established by this ARTICLE
writing of the names of such LELS Represen

d of their successors when so

LS and the Employer
d by the job duties

d and accepted by L
emaftel p10v1ded is 1

Processing of a Grievance. It is reco
that the processing of grievances a:

S Representative shall be allowed
na gnevance is investigated and

g2 violation concerning the interpretation or
hall, within twenty-one (21) calendar days after such

inswer to such Step 1 grievance within ten (10) calendar days

provision or pro s of the Agreement allegedly violated, the remedy requested and
shall be appealed to Step 2 within ten (10) calendar days after the Employer designated
representative’s final answer in Step 1. Any grievance not appealed in writing to Step
2 by LELS within ten (10) calendar days shall be considered waived.

Step 2. If appealed, the written grievance shall be presented by LELS and
discussed with the Chief of Police, who is the designated Step 2 representative. The
Employer designated representative shall give LELS the Employer’s Step 2 answer in
writing within ten (10) calendar days after receipt of such Step 2 grievance. A
grievance not resolved in Step 2 may be appealed to Step 3 within ten (10) calendar

shall notify the Employer in

present such grievance to the Employee’s direct
by the Employer. The Employer designated representative



6.5

days following the Employer designated representative’s final Step 2 answer. Any
grievance not appealed in writing to Step 3 by LELS within ten (10) calendar days shall
be considered waived.

Step 3. If appealed, the written grievance shall be presented by LELS and
discussed with the Ramsey City Administrator who is the Employer’s designated Step
3 representative. The Employer designated representative shall give LELS the
Employer’s answer in writing within ten (10) calendar days after receipt of such Step
3 grievance. A grievance not resolved in Step 3 may be appealed to Step 4 within ten
(10) calendar days following the Employer designated representative’s final answer in
Step 3. Any grievance not appealed in writing to:Step 4 by LELS within ten (10)
calendar days shall be considered waived

Step 3A. A grievance unresolved in Step- ' aled to Step 3 by LELS may
be submitted to mediation subject to P 3

éd to Step 4 by LELS
ic Employment
ot:shall be made

in accordance with the “Rul
by state law.

Arbitrator’s Authority

ons of this Agreement. The arbitrator shall
cific issue(s) submitted in writing by the

g
{ted in writing within thirty (30) days following the close of the
mission of briefs by the parties, whichever be later, unless the
an extension. The decision shall be binding on both the

or application of the express terms of this Agreement and to the facts of the
grievance presented.

(3 The fees and expenses for the arbitrator’s services and proceedings shall be
borne equally by the Employer and LELS provided that each party shall be
responsible for compensating its own representatives and witnesses. If either
party desires a verbatim record of the proceedings, it may cause such a record
to be made providing it pays for the record. If both parties desire a verbatim
record of the proceedings, the cost shall be shared equally.



6.6  Waiver. Ifa grievance is not presented within the time limits set forth above, it

shall be considered “waived”. If a grievance is not appealed to the next step within the
specified time limit or any agree extension thereof, it shall be considered settled on the
basis of the Employer’s last answer. If the Employer does not answer a grievance or
an appeal thereof within the specified time limits, LELS may elect to treat the grievance
as denied at that step and immediately appeal the grievance to the next step. The time
limit in each step may be extended by mutual written agreement of the Employer and
LELS in each step.

6.7  Choice of Remedy. If, as a result of the written Employer response in Step 3, the
grievance remains unresolved and if the grievance.involves the suspension, demotion
or discharge of any employee who has completed quired probationary period; the
grievance may be appealed either by step 4 of ARTICLE 6 or a procedure such as:

¢ arbitration procedure as
¥ _g}ll indicate in writing
of ARTICLE 6 or another appeal procedure
1at the choice of any oth aring precludes

Step 4 of ARTICLE 6, the grievanc
provided in Step 4 of ARTICLE 6.
which procedure is to be utilized —

ade and may be posted in

7.1 gt
ained by the Chief on the basis

signe& 1P| oyee may be replaced in the employee’s
iscretion of the Employer.

7.4  Annual leave shall be selected according to the following procedure:

Employees shall submit first and second choices for continuous vacation periods by -
March 1 of each year. By April 1 the City shall approve Employee’s first and second
choices based on seniority. Senior Employees shall have preference over junior
Employees for their first choice. Then, senior Employees shall have preference in their
second choice. In no event shall senior Employee’s second choice supersede the first -
choice of junior Employees unless the senior Employees’ first choice was not granted.
Senior employees shall have preference for shift bid at the start of each calendar year.



Holidays, when approved, shall be selected on the basis of seniority up until (10) days
prior to the requested day off. Thereafter, holidays when approved, will be granted on
a first-come first-served basis.

ARTICLE 8: DISCIPLINE

8.1  The Employer will discipline Employees for just cause only. Discipline will be in
one or more of the following forms:

a) Oral reprimand;

b). Written reprimand;
c) Suspension;

d) Demotion; or

€) Discharge

8.2 Suspensions, demotions and discharges will be in written form

- for those employees who are defined as
otated 197.46.

rﬁing an investigation of disciplinary action =~
id Employee has been given an opportunity to have an
ch questioning.

9.1  The normal work year for full-time Employees shall consist of the number of Monday
through Friday days in each calendar year multiplied by eight (8) hours. These hours
are to be accounted for by each Employee through: :

a) Scheduled hours of work;

b) Scheduled department meetings;
c) Holidays;

d) Authorized training;



9.2

9.3

10.1

10.2

10.3

10.4

10.5

10.6

10.7

10.8

10.9

€) Authorized leave time; and
) Authorized compensatory time off

Nothing contained in this or any other ARTICLE shall be interpreted to be a guarantee
of a minimum or maximum number of hours the Employer may assign Employees.

Employees are scheduled to work over 2080 hours during the year. Because of this, the
employee will earn "Kelly Time" at the rate of 4 hours per pay period. Employees will
not be allowed to take any time off that they have not yet earned, other than the last pay
period of the year. Employees will be able to bank up to.a total of 48 hours. Employees
are expected to manage their own time off and be.responsible for not going over the

cap.

will need to be entered on

the duty Schedule by December 1
Administration :

base pay rate for hours work

Changes of shifts do not qual‘tlfy"‘ Employee for ovettime under this ARTICLE.

base pay rate for working beyond their regular shift.

For the purposes of calculating overtime, an EMPLOYEE using paid holidays, vacation
leave, sick leave, or compensatory time off is considered to be working.

Employees may elect to take compensatory time off in lieu of receiving overtime
compensation except for the following: 1) Court time will be paid as overtime, 2)
Hold-overs will be paid as overtime, 3) Early shift starts over two hours to cover the

ied by Ramsey Police :

‘(1 Y%) times the Employee’s regular -
loyee’s regularly scheduled shift.



schedule will be paid as overtime (two hours and under may be taken as
compensatory time off or overtime) 4) Scheduled overtime will be paid as overtime.

Compensatory time off is computed at one and one-half (1 ') times the time worked.
Accrued and banked compensatory time off shall not exceed 36 hours at any time
and employees may not earn more than 60 hours of compensatory time off annually.

Compensatory time off may only be used with prior approval from the employee’s
department head. Upon separation from employment, accrued and unused

compensatory time off will be paid to the employee at the then current rate.
Compensatory time off will be approved pending scheduling. Payback time must be

compensatory time off,
eduled day off and the
pensatory time off or

10.10 For the purpose of computing overtime
Employees who are scheduled and atts
training is less than six hours, th
overtime.

gon a scheduled ay off and the
will earn "Training time off" at straight
by the end of the calendar year.

training is six hours or mo
time (hour for hour). Traini

alify the Employee for the three (3) hour minimum.

receive a minimum o

ARTICLE 12: STANDBY TIME

ee (3) hours pay at two (2) times the Employees base pay rate.

or early report to a regularly scheduled shift '

12.1  Ifthe Employer requires an Employee to standby, the Employee shall receive ~ one =

hundred dollars ($ 100.00) pay. If the Employee is called into court after being on -

standby, he or she will forfeit the standby pay and shall receive the three (3) hour
minimum court overtime payment instead. The Employer shall notify any Employee
on standby when said Employee is no longer on such duty status.

10



14.1

14.2

14.3

14.4 -

15.1

15.2

ARTICLE 13: CALL BACK TIME

An Employee who is called to duty during their scheduled off-duty time shall receive
a minimum of twe—2)—_three (3) hours pay at one and one-half (1 %2) times the
Employee’s base pay rate. An extension or early report to a regularly scheduled shift
for duty does not qualify the Employee for the twe{2)- three (3) hour minimum.

ARTICLE 14: VACATION

Every regular Employee having less than six (6).years consecutive full-time
service shall earn vacation leave at the rate of 5/6ths:0f aworking day for each calendar
month of full-time service. Each regular Emp w1th at least six (6), but less than
twelve (12), consecutive years of full-time sers | earn vacation leave at the rate
of 1.25 working days for each calendar time service. Each regular
Employee with at least twelve (12), but less than seventeen’(17), years of consecutive
full-time service shall earn vacation | ‘at the rate of 1.666 working days for each
calendar month of full-time servic coAfter 51xteen years of:service, each regular

Every probationary-and regular Employee is entitled to sick leave with pay at the rate
of 1 day for each calendar month of full-time service or major fraction thereof. Sick
leave may be accumulated to a maximum of 960 hours and may be granted in units of
not less than 2 hours. Unused sick leave in excess of 960 hours at the end of a calendar
year (January 1%!) shall be converted to vacation at a rate of one hour vacation for each
two hours of sick leave in excess of 960 hours.

Sick leave may be granted by the Employee’s Department Head when the Employee is
unable to perform work duties due to illness, disability, the necessity for medical, dental

11



15.3

154

15.5

15.6

15.7

or chiropractic care, childbirth or exposure to contagious disease where such exposure
may endanger the health of others with whom the Employee could come in contact in
the course of performing work duties. Sick leave may also be authorized when the
Employee’s presence is necessary, for actual illness, injury, legal quarantine or medical
treatment in the Employee’s immediate family. Immediate family, for the purposes if
this Article, shall be defines as spouse, parent, step parent, children, step children,
brother, sister, grandparents, grandchildren or a like member of the Employee’s
spouse’s family. The employee shall, when taking sick leave, make sure that the
department duty schedule is adjusted as to maintain the department’s minimal coverage
requirements during the time the Employee is on sick leave.

twice annually per occurrence (a

Employees are allowed funeral leave up to 24 ho
imediate family as defined under

maximum of 48 hours annually) for a death in'th

compensatory time. Hours must be t;
finish per occurrence. Additional fu

1)

2)

ve days, upon the employee’s -
rtificate from a physician 1) when the nature
n.by a health care professional or 2) at a
t his or her own written documentation

3)

ccumulating additional sick leave, an Employee using paid
tion leave or sick leave is considered to be working.

holidays, earned

EMPLOYEES shall receive a lump sum payment upon termination of employment
with the EMPLOYER based upon thirty-three percent (33%) of said EMPLOYEE’S
unused accumulated sick leave after five (5) years of continuous employment.
Severance pay shall not be available in any sum to an EMPLOYEE if that EMPLOYEE
is discharged for just cause; severance pay shall not be paid if an EMPLOYEE
voluntarily terminates his or her employment prior to five (5) years of continuous
employment service; or the EMPLOYEE voluntarily terminates his or her employment

2




without giving the EMPLOYER fourteen (14) days written notice. After fifteen (15)
years of continuous employment service, the EMPLOYEE will receive thirty-five
percent (35%) of said EMPLOYEE’S unused, accumulated sick leave. After twenty
(20) years of continuous employment service, the EMPLOYEE will receive thirty-
seven percent (37%) of unused, accumulated sick leave. After twenty-five (25) years
of continuous employment service the EMPLOYEE will receive forty percent (40%)
of said EMPLOYEE’S unused, accumulated sick leave.

ARTICLE 16: INJURY ON DUTY (I0D)

16.1 Employees injured during the performance o

thereby rendered unable to work for the EMPLOYER will be paid the difference
between the Employee’s regular pay and Worker’s Co sation insurance payments
for a period not to exceed ninety (90 grkmg days pet:injury, not charged to the

insurance payments.
waived by the Worker’s “(
Employees drawing Worke
IOD pay or sick leave pay, w
made while workin

17.1

17.2

17.3

President’s Day

Memorial Day

Independence Day (4t of J uly)
Labor Day

Columbus Day

Veterari’s Day

Thanksgiving Day

Christmas Eve Day

Christmas Day

13



17.4

17.5

18.1

18.2

18.3

shall receive an additional % time for the time they work on such holiday. All holidays
specified in this paragraph will be paid in dollars, rather than time accumulation. An
employee who is required to work overtime on a holiday shall receive pay at two (2)
times the EMPLOYEES base pay for that time worked in addition to their regular shift.

Each Employee shall have the option to sell up to a maximum of forty (40) of the -
Employee’s holiday hours back to the employer at the Employee’s current rate of pay.
This holiday buy back option may be taken during two time periods annually: January
1 through January 15, and November 1 through November 15. In any event, no holiday
hours shall carry over to the next year.

Employees shall receive credit for 96 holida; he beginning of

each year. The City will buy back holiday

sation for holiday '
ment prior to December 315, must

c what sedentary jobs an opportunity to: 1)
duce health risks, 3) Reduce job-related injuries, 4)
prove overall fitness.

out— one hour per shift. The average should not exceed- six
er -two weeks. This option is available if allowed by shift’s

Y
consist of -thirty minutes of the employee’s daily break time and up to -thirty minutes
of regular duty time.

Employees will earn one hour of “training time off” for each fitness testing event the
Employee scores in the “excellent” range or above based on the Employee’s age level
category as determined by the Cooper Institute chart. Earned training time off will not
exceed twelve hours per calendar year. =

14



18.4

19.1

19.2

Any employee participating in the program will partake in semi-annual fitness testing.
The standards for testing will be set by the fitness coordinator and approved by the
Chief of Police. All participants will adhere to the department Physical Fitness
Program policy and testing standards.

ARTICLE 19: INSURANCE

The EMPLOYER shall contribute to EMPLOYEE health and life insurance as stated
in the attached Memorandum of Understanding.

contribute the dollar value

The EMPLOYER, effective January 1, 20
premium as established by

equivalent to the cost of the monthly
the EMPLOYER. Credit in lieu of co

time provided, such provisions shall be voided. All

15

ent shall contmue in full force and effect. The voided .




ARTICLE 22:

SALARIES

22.1 The Employees’ wages payable during the term of this Agreement shall be as foilows;

ages

wages will increase by 3% 2.75% over the
¢ calculated for January 1, 2620-2021

. == : { Formatted: Indent: Left: 0.25", No bullets or numbering ]
‘the following wage grid. each Emplovee shall be paid :
ment of $850.00 to be paid within 30 days of this Agreement
January 1, 2020-2021 through December 31, 20202021 =
Hourly Monthly YearlyAnnually
step L (85%) $40.597 $41.713 $7.03757,230 $84,442 $86,764
Step 2...... ..(88%) $42.030 $43.186 £7.285 57,485 $87.422 589,826
Step 3umnieennn.(91%) $43.463 $44.658 $7,534.$7,741 $90,402 $92,888
Step 4ovoenrrnns (94%) $44-895 $46.130 $7782 $7,996 $93,383 595,950 - 7
StEP Severrerrrennnns (97%) $46.328 $47.602 $8,030 $8,251 $96,363 599,013 s - =
SEEp B usisisecses (100%) $99,343 fe--——~{ Formatted Table )
$47.761 $49.074 £8,279 $8,506 $102,075 — e






Longevity Effective January 1, 20202021 Hourly Monthly | Annually «{ Formatted: Left
Longevity-Pay:—After 5 Years in Bargaining ) *{ Formatted Table
Unit: 2% increase over Step 6 $50.056 $8,676 | $104,116 [ Formatted: Justified
Longevity-Pay:—After 8 Years in Bargaining = { Formatted: Left

Unit: 3 4% increase over Step 6 $51.03 $8,846 | 5106,158 " { Formatted: Left

[e-oteet { Formatted: Left

Longevity-Pay:—After 12 Years in Bargaining

$9,017 | $108,199

Unit: -4 6% increase over Step 6

22.2  Employer will pay POST license fee
three-E)veanms

22.3 The EMPLOYER will pay
position $200.00 per month

224

23.1

of employment to the extent inconsistent with the
ent are hereby superseded.

knowledge that during the negotiations which resulted in this
d the unlimited right and opportunity to make demands and
proposals with respect to any term or condition of employment not removed by law
from bargaining. All agreements and understandings arrived at by the parties are set
forth in writing in this Agreement for the stipulated duration of this Agreement. The
Employer and LELS each voluntarily and unqualifiedly waive the right to meet and
negotiate regarding any and all terms and conditions of employment referred to or
covered in this Agreement or with respect to any term or condition of employment not
specifically referred to or covered by this Agreement even though such terms or
conditions may not have been within the knowledge or contemplation of either or both
of the parties at the time this Agreement was negotiated or executed.

23.2

18



ARTICLE 24: DURATION

Except as herein provided, this Agreement shall be in effect commencing January 1, 2649
2021 and shall remain in full force and effect through and including December 31, 20202021,
and thereafter until modified or amended by mutual agreement of the parties.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this
day of - 2048: 2021, per resolution # _

FOR THE CITY OF RAMSEY:

BY:

Mayor

ATTEST:

City Administrator

19




MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF RAMSEY

AND
LAW ENFORCEMENT LABOR SERVICES - SERGEANTS

M.0.U. POST EMPLOYMENT HCSP

January 1, 2049- 2021to December 31, 2020-2021 as d ed below:

This Memorandum of Understanding is made between .of Ramsey (“City”) and Law

Enforcement Labor Services (“Union.”)

under Minnesota Statues, section 352
Minnesota State Retirement System’

of Ramsey) on the behalf of
yment health care savings

to contribute an ongoing percent of pay

021 thrdugh December 31, 2—@2—()202i; and

Effective January 1, December 31, 2626-2021Law Enforcement Labor Services
Sergeants Union employees are eligible to participate in the Minnesota Post Employment
Health Care Savings Plan (HCSP) established under Minnesota Statues, section 352.98
(Minn. Supp. 2001) and as outlined in the Minnesota State Retirement System’s Trust and
Plan Documents. All funds collected by the employer (City of Ramsey) on the behalf of the
employee will be deposited into the employee’s post-employment health care savings plan
account. All related fees will be paid by the employees. Employees have agreed to
contribute an ongoing percent of pay as described below:

20



All employees shall contribute 49 ' ¢
34.2019-and-2% of gross pay cffectlve J anuary 1, 292&2021 through Decembe
20202021

This Memorandum of Underétahding sunsets on December 31, 20202021.

FOR THE CITY OF RAMSEY:

BY:

Mayor

ATTEST:

City Administrator

e
/:» :rf“*awx»,,
g

Date




MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF RAMSEY AND LAW
ENFORCEMENT LABOR SERVICES - SERGEANTS

M.O.U. INSURANCE
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watd group health insurance coverage for
well as to purchase $20.000 of basic life
es working 30 hours per week.

wance contributions. including the health reimbursement or
intributions as follows: Employee Only (Single) $942.00 to
d Children at $1.246.00. Emplovee and Spouse at $1.300.30,

$370.00 per month.

FOR THE CITY OF RAMSEY:

BY:

v Mayor Date




ATTEST:

City Administrator ‘ Date

FOR LELS - SERGEANTS

BY:
Rich Webb, Negotiating Team Member

BY:

Rick Mathwig, Business Agent




