
           

City of Ramsey
Agenda

City Council Work Session
Tuesday, May 25, 2021

5:30 pm
Lake Itasca Room, 7550 Sunwood Drive NW

This meeting is being held in accordance with Minnesota Statutes 13D.021. Due to the COVID-19 Pandemic, it is
not practical and prudent for all members of this board to attend in person. Current Minnesota law requires certain
social distancing standards that impacts the capacity of the Council Chambers. For these reasons, it is not practical
and prudent to have this meeting exclusively in person. Members of the public are welcome to attend in person or

remotely.

Remote Attendance available at www.cityoframsey.com/meetings. To maximize social distancing due to the
COVID-19 Pandemic, those that can join remotely are encouraged to do so. Those joining remotely and

requesting to speak are asked to use a webcam when speaking.

             

1. Call to Order
 

2. Topics for Discussion
 

1.   Review of Fund Balances as of May 19, 2021
 

2.   Pricing Strategy (portions of meeting may be closed to the public under Minnesota Statutes Section
13.D.05 Subdivision 3(c)(1) to consider to determine the asking price for real or personal property to be
sold by the government entity)

 

3.   Discussion Regarding the Pending Deputy City Administrator/Community Development Director
Vacancy and the Process to Fill the Position

 

4.   Review Union Contract Negotiations Schedule and Process 
 

5.   Discussion Regarding the Employee Telecommuting Policy. 
 

6.   Review and Discuss the Remote Attendance Policy and Consider Taping Work Sessions
 

3. Topics for Future Discussion
 

1.   Review Future Topics/Calendar
 

4. Mayor/Council/Staff Input
 

5. Adjournment
 

Our Mission: To work together to responsibly grow our community, and to provide quality, cost-effective, and efficient government
services

  

http://www.cityoframsey.com/meetings


   
CC Work Session   2. 1.           
Meeting Date: 05/25/2021  

Information
Title:
Review of Fund Balances as of May 19, 2021

Purpose/Background:
The city has six different fund categories, which are as follows: 

General Fund
Special Revenue Funds
Debt Service Funds
Capital Project Funds
Enterprise Funds
Internal Service Fund 

Included in these six categories, the city has a total of 45 funds that are currently being utilized. 

Attached is a listing of these current funds with their respective fund and cash balances as of May 19, 2019. It is
noted whether these funds have restricted uses, such as debt service funds, tax increment, etc.. Please note that fund
balances are not the same as cash balances.

Timeframe:
20 minutes

Funding Source:

Responsible Party(ies):
Finance Director

Outcome:
Overview of the city's fund balances.

Attachments
Fund Balance Summary

Form Review
Inbox Reviewed By Date
Kurt Ulrich Kurt Ulrich 05/20/2021 02:30 PM
Form Started By: Diana Lund Started On: 05/19/2021 11:23 AM
Final Approval Date: 05/20/2021 



City of Ramsey

Fund Balances

As of May 19, 2021

Fund #

Fund Name Fund Description Fund Balance Cash Balance

Restricted 

Use* NOTES:

General Fund:

9101 General Fund This is the general operating fund of the City. 4,590,925.20$       3,818,992.79$       

Special Revenue Funds:

9201 TIF 1 - Riversbend Funding sources for these funds 9201-9217 is from 

1,151,857.50$       1,151,857.50$       YES

$1.05M For 116 Improvements per COR 

AUAR Improvements

9202 TIF 2 - Gateway general property taxes in the form of tax increments.

5,161,606.81$       2,292,558.91$       YES

$517K Zeolite Improvements & $1.7M for 

116 Impr per COR AUAR

9208 TIF 8 - Amcor

638,269.47$           738,899.86$          YES

District will be decertified in December.  

Limited use of funds due to need to spend 

in district

9209 TIF 9 - ACCAP 28,287.99$             28,756.38$            YES

9214 TIF 14 - COR (1,980,788.91)$      890,349.78$          YES $1,150,000 for 116 impr per COR AUAR

9215 TIF 15 - Life Fitness (10,666.69)$            (10,198.20)$           YES

9216 TIF 16 - BLIP Business Park 1,830.52$               2,283.31$              YES

9217 TIF 17 - Delta Mod (5,880.21)$              25,172.58$            YES

9230 EDA Accounts for the activities of the Economic Development 

Authority 1,420,593.89$       1,400,472.64$       YES

9232 Business Revolving Loan Fund Fund accounts for loans authorized by the City to 

prospective businesses in accordance with Chapter 469 of 

MN Statutes. 355,077.22$           355,077.22$          

9234 Equipment Revolving Fund Fund is used to finance the replacement of city equipment, 

vehicles.  Excess/Deficit Revenue Year-End Transfer:  30%

778,310.10$           778,310.10$          

$221,000 dedicated to 2021 Capital 

Equipment Purchases (GF Budget)  

$49,000 QCTV Funds

9240 Parking Ramp Fund accounts for costs City incurs to maintain and repair 

parking ramp with proportionate share of costs alloacated 

to Residence at the COR 23,067.23$             23,159.92$            

9270 Lawful Gambling Fund accounts for lawful gambling revenues received by 

the City as authorized by MN Statutes Chapter 349.

325,181.44$           325,181.44$          YES

$30K annual for Concerts in Park/Alex 

House & Youth First

9290 Peace Officers Special Rev Used to account for restricted revenues (Police Forfeitures, 

Safe & Sober) which must be used exclusively for in-service 

training & other expenditures as specified.

14,976.27$             23,463.27$            YES

9292 Storm Water Management Developer fee that will be used for storm water 

management (new improvements) 847,813.33$           847,813.33$          

9295 COR Land This is the COR land value that is held for resale. 8,148,078.09$       -$                        YES

9297 Special Projects Fund accounts for Happy Days event, surplus vehicles sold, 

Comm Forest contribution 192,216.59$           192,726.59$          



City of Ramsey

Fund Balances

As of May 19, 2021

Fund #

Fund Name Fund Description Fund Balance Cash Balance

Restricted 

Use* NOTES:

Debt Service Funds:

9339 $16.875M Muni Center Debt Refinance of original debt that was issued to finance the 

construction of the municipal center 750,584.61$           750,584.61$          YES Principal Payment in Dec

9340 $3.090M Impr Bond Debt issued on behalf of County's Share of AUAR Roadway 

improvements - County covers debt service payment

559,334.78$           559,334.78$          YES Principal Payment in Dec

9348 $635,000 Capital Equipment Cert Financed acquisition of capital equipment - 2013 budget

24,813.65$             24,813.65$            YES Principal Payment in Sept

9349 $875,000 Capital Equipment Cert Financed acquisiton of capital equipment - 2014 budget

26,031.08$             26,030.88$            YES Principal Payment in Dec

9350 $1.205M Road Debt 1st Road Reconstruction Debt.  Issued in 2015 40,780.10$             40,780.10$            YES Principal Payment in Dec

9351 $3.880M Fire Station 2 Financed the construction of Fire Station #2 159,955.14$           159,955.14$          YES Principal Payment in Dec

9352 $1.650M Road Debt 2nd Road Reconstruction Debt.  Issued in 2016 84,534.92$             84,534.92$            YES Principal Payment in Dec

9353 $895K Road Debt 3rd Road Reconstruction Debt.  Issued in 2017 19,054.94$             19,054.94$            YES Principal Payment in Dec

9354 $1.175M Road Debt 4th Road Reconstruction Debt.  Issued in 2018 94,906.92$             94,906.92$            YES Principal Payment in Dec

9355 $9.055M PW Campus Finance approximately 50% of the PW Campus -$                         YES

Capital Project Funds:

9400 Public Improvement Revolving (PIR) Fund accounts for annual street maintenance allotment to 

General Fund.  Excess/Deficit Revenue Year-End Transfer:  

30% 4,841,009.42$       4,741,003.22$       

$$125K allocated to 2021 GF Budget.  

Fund has $2M dedicated for Hwy 10 

Improvements (2024-2025)

9402 MSA Fund accounts for state-aid allotments 

maintenance/Construction funds used by the City to fund 

annual General Fund Budget  and construction projects

2,013,923.65$       2,064,668.72$       YES

$180,000 dedicated to 2021 GF Budget & 

Fund has $2M dedicated for Hwy 10 

Improvements (2024-2025)

9410 RALF Account for funds used to maintain/lease current projects 

acquired through the RALF program 462,130.20$           464,967.98$          

Can only be used on RALF purchased 

properties

9412 Public Facilities Construction Fund is to be used for land acquisition and construction of 

Public facilities.  Excess/Deficit Revenue Year end transfer:  

10% 503,592.41$           838,115.42$          

9435 Pavement Management Program Fund accounts for the resources to be used for road 

reconstructions and overlays as outlined in the City's 

Pavement Management Program. 1,974,186.46$       1,976,484.45$       

9437 Puma/Riverdale Drive Fund accounts for resources used to construct 

Puma/Riverdale Drive Street Improvements 286,275.25$           345,969.49$          

9438 PW Campus Fund is used to account for the resources to be used for 

the construction of the PW Campus 9,279,693.29$       10,688,095.95$    Includes $8.897M Bond Proceeds

9803 Landfill Fund As Landfill is closed, restrictions have been removed and 

funds can be used as city sees beneficial 1,063,780.01$       1,063,780.01$       

$1M dedicated to 2021 Capital Equipment 

Purchases (GF Budget)



City of Ramsey

Fund Balances

As of May 19, 2021

Fund #

Fund Name Fund Description Fund Balance Cash Balance

Restricted 

Use* NOTES:

9805 Park Trust Fund Used to account for all park dedication fees to be used for 

land acquisition and park development 5,522,667.88$       5,539,606.88$       

9810 Capital Maintenance Fund Fund use is to account for unbudgeted maintenance needs 

pertaining to park improvements, public facility 

improvements.  Excess/Deficit Revenue Year-End Tranfser:  

30% 1,302,189.20$       1,330,217.20$       

$60K dedicated to 2021 GF budget and 

proposed annual budget transfer

9820 Trott Brook Cemetery Fund is used to account for perpetual care fees collected 

on the sale of cemetery plots in Trott Brook Cemetery

68,436.26$             68,436.26$            

Enterprise Funds:

9601 Water Utility Fund is to account for the operation of the city-owned 

water system 26,461,929.58$     26,517,455.06$    Water Treatment Plant:  Est $32M

9602 Sewer Utility Fund is to account for the operation of the city-owned 

sewer system 12,504,750.07$     12,612,277.20$    

9603 Street Light Utility Fund is to account for the operation of streetlights within 

subdivisions & priority streetlights throughout the City.

1,219,661.94$       1,219,711.29$       

9604 Recycling Utility Fund accounts for the operation of City's curbside recycling 

program and annual recycling days. 231,645.43$           235,218.72$          

9605 Storm Drainage Utility Fund accounts for the operation of the city-owned storm 

water system repair & upkeep. 2,853,468.99$       2,855,790.84$       

Internal Service

9702 Insurance Fund Fund is used to account for the City's insurance refunds, 

dividends, and provide for self-insuring the deductible 

portions of the City's insurance policies.

508,579.59$           508,579.59$          

                                                                  TOTALS 94,538,671.61$     87,715,251.64$    

*Restricted Use:  Fund Balance classifications that fall under this consists of amounts where there are limitations imposed on their use

through external restrictions imposed by creditors, grantors, laws or regulations of other governments, or enabling legislation.



   
CC Work Session   2. 2.           
Meeting Date: 05/25/2021  
Submitted For: Sean Sullivan, Community Development 
By: Sean Sullivan, Community Development

Information
Title:
Pricing Strategy (portions of meeting may be closed to the public under Minnesota Statutes Section 13.D.05
Subdivision 3(c)(1) to consider to determine the asking price for real or personal property to be sold by the
government entity)

Purpose/Background:
Purpose:
Review pricing strategy for the sale of city owned land.*

*The pricing strategy discussion will occur during closed session under Minnesota Statutes Section 13.D.05
Subdivision 3(c)(1) (to consider to determine the asking price for real or personal property to be sold by the
government entity). UPDATE (5/21) Staff will be brining the pricing sheet to the meeting, not emailing in
advance. Council will have additional opportunities to review in future closed session as well. The attached
reference map shows the various properties currently available for sale/ purchase as well as some that have
sold since the last time pricing was reviewed. Although CBRE is the City's broker, for various reasons, they
are not listing all available City owned properties. Staff has received EDA input on the proposed/ updated
pricing strategy and wants to share this information with the Council in a closed session to address any
questions. 

Notification:
NA

Observations/Alternatives:
The pricing strategy is used by staff as a guide for real estate negotiations. The Council ultimately approves all land
sales by separate action.

Funding Source:
NA

Recommendation:
NA

Action:
Confirm a Pricing Strategy for City owned land.

Attachments
Listing Parcel Map
MAP Tax ID Number Reference Sheet

Form Review
Inbox Reviewed By Date



Sean Sullivan (Originator) Sean Sullivan 05/19/2021 04:29 PM
Tim Gladhill Tim Gladhill 05/20/2021 01:17 PM
Kurt Ulrich Kurt Ulrich 05/20/2021 02:25 PM
Form Started By: Sean Sullivan Started On: 05/17/2021 11:47 AM
Final Approval Date: 05/20/2021 
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Parcels Included in Map

Map ID PID Numbers (s) Project
 6b 233225410081 Meadow Creek SOLD

8 253225430043

11 113225430004

13 203225310003 Capsone / Lennar SOLD

28 273225440003

37a 273225330006

37b 273225330009 273225330017

40 343225130005

45 293225140020 293225140021 PSD W Armstrong Retail SOLD

55 273225340009 Water Treatment Facility

42a 283225230012 RGH Ramsey PA

42b 283225230011 RGH Ramsey PA

42c 283225230013 RGH Ramsey PA

46 283225220058

47c 283225310023 Stories Foundation

47e, 47f 283225230018 Gigi's, Vacant

48a 283225240017

48b 283225240016 Affinity SOLD

48c 283225310025

48d 283225310024 Muni Plaza Park NOT FOR SALE

50a 283225410020

51 283225140094 Centra North SOLD

52b 283225130092

52c 283225130034 283225240005



   
CC Work Session   2. 3.           
Meeting Date: 05/25/2021  

Information
Title:
Discussion Regarding the Pending Deputy City Administrator/Community Development Director Vacancy and the
Process to Fill the Position

Purpose/Background:
As the City Council is aware, Deputy City Administrator/Community Development Director Tim Gladhill has
submitted a letter of resignation. In the letter, Mr. Gladhill stated that his last day with the City of Ramsey will be
near the end of June. This is a key staff position that has a significant impact on the City. Staff is committed to
filling this position with the best possible candidate, a candidate that demonstrates the qualities necessary to meet
the City's mission, core values, and guiding principles. 

Recruitment Process:
Staff recommends conducting an external, open competitive recruitment. Any internal candidates would be
considered in one collective recruitment process along with external candidates. At this time, staff does not plan to
seek assistance from an external recruitment firm. Staff will discuss the pros and cons of outsourcing this
recruitment, including but not limited to costs and differing recruitment timeline.

Interview Rounds
First interviews will include the the Administrative Services Director and most likely the division heads of Planning
Division, Economic Development Division and Building Inspections Division.

Second interviews is proposed to include three (3) interview panels, due to the critical nature and high profile of
this position.

Panel Participants
Community Development
Department Community Development Staff

Leadership
Department Heads + 2-3 Councilmembers
Maybe a Neighboring Community Community
Development Director

Community

2 Planning Commissioners
2 EDA Members
1-2 Business Owners
1-2 Developers

A final interview of o1-3 finalists would be conducted by the City Council.

Interim Community Development Director / Timelines
Staff will have an interim Community Development Director secured for Council consideration as soon as possible.
In addition, since Mr. Gladhill is the City’s Deputy City Administrator, staff will identify an interim back-up to the
City Administrator as well. 

The proposed / tentative recruitment timeline is as follows: 

6-1 to 6-30-21 Application period
7-5-21 (week of) First Interviews



7-12-21 (week of) Second Interviews
7-19-21 (week of) Leadership Assessment with In-basket and role playing exercise 
7-26-21 (week of) Final Interview with the City Council (if desired)
7-30-21 Offer to move ahead in the process
8-2-21 (week of) Background Check / Reference Checks
8-5-21 Contingent job offer
8-6-21 Medical appointment
8-10-21 Council authorization to hire
8-30 to 9-17-21 Start working

Timeframe:
This case is expected to take 10 minutes.

Funding Source:
There is no funding required at this time.

Responsible Party(ies):
Colleen Lasher, Administrative Services Director
Kurt Ulrich, City Administrator

Outcome:
The intended outcome of this work-session is for the City Council to provide staff, by consensus, feedback as to if
the City Council agrees with the stated course of action to fill the position of the the Deputy City
Administrator/Community Development Director. 

Attachments
No file(s) attached.

Form Review
Inbox Reviewed By Date
Kurt Ulrich Colleen Lasher 05/20/2021 05:26 AM
Colleen Lasher (Originator) Colleen Lasher 05/20/2021 06:21 AM
Tim Gladhill Tim Gladhill 05/20/2021 09:34 AM
Colleen Lasher (Originator) Colleen Lasher 05/20/2021 10:49 AM
Kurt Ulrich Kurt Ulrich 05/20/2021 03:50 PM
Form Started By: Colleen Lasher Started On: 05/18/2021 12:42 PM
Final Approval Date: 05/20/2021 



   
CC Work Session   2. 4.           
Meeting Date: 05/25/2021  

Information
Title:
Review Union Contract Negotiations Schedule and Process 

Purpose/Background:
The purpose of this discussion is to receive feedback from the City Council regarding the pending contract
negotiations schedule and process. 

Background:
Note: This evening's discussion is not to include discussions pertaining to wages or any other contract item; those
conversations will occur during closed meetings.

The City has four unions: AFSCME with 43 employees, LELS Patrol with 21 employees, LELS Sergeants with 4
employees, and LELS Captains with 2 employees. There are also 27 non-union employees. (LELS stands for Law
Enforcmenet Labor Services.) AFSCME (American Federation of State, County, and Municipal Employees) is
made up of many different positions, including but not limited to PW Maintenance Workers (Building, Parks,
Streets, and Utilities) Administrative Assistants, Police and Fire Technicians, the Accounting Clerk, Permit
Technicians, the Zoning Code Enforcement Officer, the Community Development Assistant, and more. City unions
must operate within the Public Employment Labor Relations Act (PELRA) which is the Minnesota state law that
regulates labor relations between public employers, their employees, and the labor organizations that represent their
employees. The Act and all four contracts are attached.

All four union contracts will expire on December 31, 2021. It is staff's goal to proactively work to have all of the
contracts settled and ready for adoption at or prior to the December 14, 2021 Council meeting. Staff currently has 2
of the 4 required "Notice of Desire to Negotiate" forms on file and has a first meeting with AFSCME (on June 8th)
and with the Captains (June 22nd). 

It has been suggested that the City Council may want to have a member from City Council present during the
negotiation meetings. Mayor Kuzma was suggested for this role at the time. Staff is looking for direction (by
consensus) in regard to a Council representative and we will schedule accordingly. Note: The member selected
must have daytime availability. Periodic meetings (closed sessions) are held with the Council to provide updates
and to receive direction during the negotiation process.

The first City budget discussion is scheduled for July 13th. Council meetings to discuss the contracts (closed to the
public) will begin at the same time and will likely run through the end of November, occurring every 4-6 weeks as
needed.

Timeframe:
Approximately 10 minutes.

Funding Source:
Not applicable at this time.

Responsible Party(ies):
Colleen Lasher, Administrative Services Director (Head of Human Resources)



Outcome:
The intended outcome for this evening is for the City Council to select, by consensus, a Council Member to attend
union negotiations meetings and to provide feedback regarding the negotiations schedule. 

Attachments
AFSCME Contract
Patrol Contract
Sergeant Contract
Captain Contract
MN Labor Relations Act

Form Review
Inbox Reviewed By Date
Kurt Ulrich Kurt Ulrich 05/20/2021 04:05 PM
Form Started By: Colleen Lasher Started On: 05/18/2021 10:53 AM
Final Approval Date: 05/20/2021 

















































































































































































































CHAPTER 179​

LABOR RELATIONS​
MINNESOTA LABOR RELATIONS ACT​

DEFINITIONS; MINNESOTA LABOR RELATIONS​
ACT.​

179.01​

BUREAU OF MEDIATION SERVICES.​179.02​
POLITICAL ACTIVITIES FORBIDDEN.​179.03​
EXPENSES; FEES.​179.04​
COLLECTIVE BARGAINING AGREEMENTS.​179.06​
LABOR DISPUTE AFFECTING PUBLIC INTERESTS;​
PROCEDURE.​

179.07​

POWERS OF COMMISSION APPOINTED BY​
COMMISSIONER.​

179.08​

JURISDICTIONAL CONTROVERSIES.​179.083​
ARBITRATION.​179.09​
JOINING LABOR ORGANIZATIONS; UNITING FOR​
COLLECTIVE BARGAINING.​

179.10​

UNFAIR LABOR PRACTICES BY EMPLOYEES.​179.11​
EMPLOYERS' UNFAIR LABOR PRACTICES.​179.12​
OPERATION OF VEHICLE WHERE DISPUTE IS IN​
PROGRESS.​

179.121​

INTERFERENCES WHICH ARE UNLAWFUL.​179.13​
PROTECTION OF COLLECTIVE BARGAINING​
AGREEMENTS.​

179.135​

INJUNCTIONS; TEMPORARY RESTRAINING​
ORDERS.​

179.14​

VIOLATORS NOT ENTITLED TO BENEFITS OF​
CERTAIN SECTIONS.​

179.15​

REPRESENTATIVES FOR COLLECTIVE​
BARGAINING.​

179.16​

CITATION, LABOR RELATIONS ACT.​179.17​
MINNESOTA LABOR UNION DEMOCRACY ACT​

DEFINITIONS; MINNESOTA LABOR UNION​
DEMOCRACY ACT.​

179.18​

ELECTION OF OFFICERS OF LABOR​
ORGANIZATION.​

179.19​

NOTICE OF ELECTIONS GIVEN.​179.20​
REPORTS OF RECEIPTS AND DISBURSEMENTS.​179.21​
LABOR REFEREE.​179.22​
VIOLATIONS.​179.231​
CITATION, LABOR UNION DEMOCRACY ACT.​179.25​
CONSTRUCTION WORKERS INSURANCE BENEFIT​
FUNDS; DEFINITIONS.​

179.254​

PAYMENTS INTO HOME BENEFIT FUND.​179.255​
NOTIFICATION.​179.256​

APPLICATION.​179.257​
CERTAIN REPRESENTATION DISPUTES;​

STRIKES, BOYCOTTS PROHIBITED​
DEFINITIONS; CERTAIN REPRESENTATION​
DISPUTES.​

179.26​

STRIKES OR BOYCOTTS PROHIBITED.​179.27​
RECOVERY FOR TORT.​179.28​
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MINNESOTA LABOR RELATIONS ACT​

179.01 DEFINITIONS; MINNESOTA LABOR RELATIONS ACT.​

Subdivision 1. Words, terms, and phrases. Unless the language or context clearly indicates that a​
different meaning is intended, the following words, terms, and phrases, for the purposes of sections 179.01​
to 179.17, shall be given the meanings subjoined to them.​

Subd. 2. Person. "Person" includes individuals, partnerships, associations, corporations, trustees, and​
receivers.​

Subd. 3. Employer. "Employer" includes all persons employing others and all persons acting in the​
interest of an employer, but does not include the state, or any political or governmental subdivision thereof,​
nor any person subject to the Federal Railway Labor Act, as amended from time to time, nor the state or​
any political or governmental subdivision thereof except when used in section 179.13.​

Subd. 4. Employee. "Employee" includes, in addition to the accepted definition of the word, any employee​
whose work has ceased because of any unfair labor practice, as defined in section 179.12, on the part of the​
employer or because of any current labor dispute and who has not obtained other regular and substantially​
equivalent employment, but does not include any individuals employed in agricultural labor or by a parent​
or spouse or in domestic service of any person at the person's own home.​

Subd. 5. Representative of employees. "Representative of employees" means a labor organization or​
one or more individuals selected by a group of employees as provided in section 179.16.​

Subd. 6. Labor organization. "Labor organization" means any organization of employees which exists​
for the purpose, in whole or in part, of collective bargaining or of dealing with employers concerning​
grievances or terms or conditions of employment.​

Subd. 7. Labor dispute. "Labor dispute" includes any controversy concerning employment, tenure or​
conditions or terms of employment or concerning the association or right of representation of persons in​
negotiating, fixing, maintaining, changing, or seeking to arrange terms, tenure, or other conditions of​
employment, regardless of whether or not the relationship of employer and employee exists as to the​
disputants.​

Subd. 8. Strike. "Strike" means the temporary stoppage of work by the concerted action of two or more​
employees as a result of a labor dispute.​

Subd. 9. Lockout. "Lockout" is the refusal of the employer to furnish work to employees as a result of​
a labor dispute.​

Subd. 10. Commission. "Commission" means the commission of three members which may be appointed​
by the governor to conduct hearings under this chapter.​

Subd. 11. Unfair labor practice. "Unfair labor practice" means an unfair labor practice defined in​
sections 179.11 and 179.12.​

Subd. 12. Competent evidence. "Competent evidence" means evidence admissible in a court of equity​
and such other evidence other than hearsay as is relevant and material to the issue and is of such character​
that it would be accepted by reasonable persons as worthy of belief.​

Subd. 13. Agricultural products. "Agricultural products" includes, but is not restricted to, horticultural,​
viticultural, dairy, livestock, poultry, bee, and any farm products.​
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Subd. 14. Processor. "Processor" means the person who first processes or prepares agricultural products,​
or manufactures products therefrom, for sale after receipt thereof from the producer.​

Subd. 15. Marketing organization. "Marketing organization" means any organization of producers or​
processors organized to engage in any activity in connection with the marketing or selling of agricultural​
products or with the harvesting, preserving, drying, processing, canning, packing, grading, storing, handling,​
shipping or utilization thereof, or the manufacturing or marketing of the by-products thereof, or in connection​
with the manufacturing, selling or supply of machinery, equipment, or supplies for their members or patrons.​

Subd. 16. Professional strikebreaker. "Professional strikebreaker" means any person who:​

(a) makes an offer to an employer at whose place of business a labor dispute is presently in progress to​
work as a replacement for an employee or employees involved in such labor dispute; and​

(b) during a period of five years immediately preceding such offer, has, on more than one occasion,​
made an offer to employers to work as a temporary employee to personally replace employees involved in​
labor disputes. For the purposes of this subdivision, "work" shall mean the rendering of services for wages​
or other consideration. For the purposes of this subdivision, "offer" shall include arrangements made for or​
on behalf of employers by any person.​

History: (4254-21) 1939 c 440 s 1; 1943 c 624 s 1,5; 1973 c 149 s 1; 1986 c 444​

179.02 BUREAU OF MEDIATION SERVICES.​

Subdivision 1. Establishment. There is established a Bureau of Mediation Services under the supervision​
and control of a commissioner. The commissioner shall be appointed by the governor under the provisions​
of section 15.06.​

Subd. 2. Special mediators. The commissioner may, from time to time, appoint special mediators to​
aid in the settlement of particular labor disputes or controversies who shall have the same power and authority​
as the commissioner with respect to such dispute and such appointment shall be for the duration only of the​
particular dispute. Such special mediators shall be paid a per diem allowance as determined by the​
commissioner, while so engaged and their necessary expenses.​

Subd. 3. Rules. The commissioner shall adopt rules to govern proceedings before the commissioner​
under the provisions of this chapter.​

Subd. 4. Roster of arbitrators. The commissioner shall maintain a roster of persons suited and qualified​
by training and experience to act as arbitrators of labor disputes and shall provide parties to a labor dispute​
with the names of persons on the roster upon written request. The commissioner shall adopt rules governing​
appointments to, removals from, and administration of this roster.​

Subd. 5. Labor-management committees. The commissioner may provide technical support and​
assistance to voluntary joint labor-management committees established for the purpose of improving​
relationships between unions and employers at area, industry, or work-site levels.​

Subd. 6. Receipt of gifts, money; appropriation. (a) The commissioner may apply for, accept, and​
disburse gifts, bequests, grants, or payments for services from the United States, the state, private foundations,​
or any other source.​

(b) Money received by the commissioner under this subdivision must be deposited in a separate account​
in the state treasury and invested by the State Board of Investment. The amount deposited, including​
investment earnings, is appropriated to the commissioner to carry out duties of the commissioner.​
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(c) The commissioner must post and maintain, on the Bureau of Mediation Services website, a list of​
the sources of funds and amounts received under this subdivision.​

History: (4254-22) 1939 c 440 s 2; 1949 c 739 s 14; 1951 c 713 s 17; 1969 c 1129 art 2 s 1; 1977 c​
305 s 25; 1987 c 45 s 1,2; 1987 c 186 s 15; 1989 c 255 s 1; 1990 c 546 s 1; 1999 c 221 s 4; 2014 c 312 art​
3 s 8​

179.03 POLITICAL ACTIVITIES FORBIDDEN.​

Any mediator, under the provisions of sections 179.01 to 179.17, who exerts personal influence, directly​
or indirectly, to induce any other person to adopt the mediator's political views, or to favor any particular​
candidate for office, or to contribute funds for political purposes shall forthwith be removed from office or​
position by the appointing authority; provided, that before removal the commissioner of mediation services​
shall be entitled to a hearing before the governor, and any other employee shall be entitled to a similar​
hearing before the commissioner of mediation services.​

History: (4254-23) 1939 c 440 s 3; 1969 c 1129 art 2 s 2; 1974 c 139 s 1; 1986 c 444; 1987 c 186 s 15​

179.04 EXPENSES; FEES.​

Subdivision 1. Travel and other expenses. The commissioner of mediation services and employees,​
or any special mediator, shall be paid their actual and necessary traveling and other expenses incurred in​
the performance of their duties. Vouchers for such expenses shall be itemized and sworn to by the person​
incurring the expense.​

Subd. 2. Seminar and workshop fees. The commissioner shall charge a fee to each participant at a​
labor relations education seminar or workshop so that all expenditures except salaries of bureau employees​
are reimbursed at least 100 percent. Receipts shall be credited to the general fund.​

History: (4254-24) 1939 c 440 s 4; 1969 c 1129 art 2 s 3; 1979 c 333 s 89; 1986 c 444; 1987 c 186 s​
15​

179.05 [Repealed, 1987 c 45 s 9]​

179.06 COLLECTIVE BARGAINING AGREEMENTS.​

Subdivision 1. Notices. When any employee, employees, or representative of employees, or labor​
organization shall desire to negotiate a collective bargaining agreement, or make any change in any existing​
agreement, or shall desire any changes in the rates of pay, rules or working conditions in any place of​
employment, it shall give written notice to the employer of its demand, which notice shall follow the employer​
if the place of employment is changed, and it shall thereupon be the duty of the employer and the representative​
of employee or labor organization to endeavor in good faith to reach an agreement respecting such demand.​
An employer shall give a like notice to employees, representative, or labor organizations of any intended​
change in any existing agreement. If no agreement is reached at the expiration of ten days after service of​
such notice, any employees, representative, labor organization, or employer may at any time thereafter​
petition the commissioner of mediation services to take jurisdiction of the dispute and it shall be unlawful​
for any labor organization or representative to institute or aid in the conduct of a strike or for an employer​
to institute a lockout, unless such petition has been served by the party taking such action upon the​
commissioner and the other parties to the labor dispute at least ten days before the strike or lockout becomes​
effective. Unless the strike or lockout is commenced within 90 days from the date of service of the petition​
upon the commissioner, it shall be unlawful for any of the parties to institute or aid in the conduct of a strike​
or lockout without serving a new petition in the manner prescribed for the service of the original petition,​
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provided that the 90-day period may be extended by written agreement of the parties filed with the​
commissioner.​

A petition by the employer shall be signed by the employer or a duly authorized officer or agent; and a​
petition by the employees shall be signed by their representative or its officers, or by the committee selected​
to negotiate with the employer. In either case the petition shall be served by delivering it to the commissioner​
in person or by sending it by certified mail addressed to the commissioner at the commissioner's office. The​
petition shall state briefly the nature of the dispute and the demands of the party who serves it. Upon receipt​
of a petition, the commissioner shall fix a time and place for a conference with the parties to the labor dispute​
upon the issues involved in the dispute, and shall then take whatever steps the commissioner deems most​
expedient to bring about a settlement of the dispute, including assisting in negotiating and drafting a settlement​
agreement. It shall be the duty of all parties to a labor dispute to respond to the summons of the commissioner​
for joint or several conferences with the commissioner and to continue in such conference until excused by​
the commissioner, not beyond the ten-day period heretofore prescribed except by mutual consent of the​
parties.​

[See Note.]​

Subd. 2. Commissioner, powers and duties. The commissioner may at the request of either party to a​
labor dispute render assistance in settling the dispute without the necessity of filing the formal petition​
referred to in subdivision 1. If the commissioner takes jurisdiction of the dispute as a result of such a request,​
the commissioner shall then proceed as provided in subdivision 1.​

History: (4254-26) 1939 c 440 s 6; 1941 c 469 s 1; 1955 c 837 s 1; 1969 c 1129 art 2 s 5; 1986 c 444;​
1987 c 186 s 15​

NOTE: The part of subdivision 1 that prohibits a strike or a lockout until ten days after service of a​
petition to the commissioner of mediation services was preempted under federal law by Faribault Daily​
News, Inc. v. International Typographical Union, 53 N.W.2d 36 (Minn. 1952).​

179.07 LABOR DISPUTE AFFECTING PUBLIC INTERESTS; PROCEDURE.​

If the dispute is in any industry, business, or institution affected with a public interest, which includes,​
but is not restricted to, any industry, business, or institution engaged in supplying the necessities of life,​
safety, or health, so that a temporary suspension of its operation would endanger the life, safety, health, or​
well-being of a substantial number of people of any community, the provisions of section 179.06 shall apply.​
The commissioner may appoint a fact finding commission composed of three members to conduct a hearing​
and make a report on the issues involved and the merits of the respective contentions of the parties to the​
dispute. If the commissioner decides to appoint a commission, the commissioner shall immediately notify​
the parties to the labor dispute. The members of such commission shall on account of vocations, employment,​
or affiliations be representatives of employees, employers, and the public, respectively. If and when the​
commissioner notifies the parties of the decision to appoint a commission, neither party to the dispute shall​
make any change in the situation affecting the dispute and no strike or lockout shall be instituted until 30​
days after the commissioner's notification to the parties. If the commissioner fails to appoint a commission​
within five days after notification to the parties, this limitation on the parties shall be suspended and​
inoperative. If the commissioner thereafter appoints a commission, no strike or lockout having been instituted​
in the meantime, the limitation shall again become operative, but in no case for more than the original 30-day​
period. The 30-day period may be extended by stipulation of the parties to the labor dispute, which shall be​
filed with the commissioner. The commission shall meet within five days of its appointment by the​
commissioner and conduct the hearings which are necessary to render its report on the issues involved and​
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merits of the contentions of the parties. The report of the commission shall be filed with the commissioner​
not less than five days prior to the end of the 30-day period set forth above or any extension thereof. The​
commissioner shall provide copies of the report to the parties to the dispute and may make the report public.​

History: (4254-27) 1939 c 440 s 7; 1941 c 469 s 2; 1969 c 1129 art 2 s 6; 1986 c 444; 1987 c 45 s 3;​
1987 c 186 s 15​

179.08 POWERS OF COMMISSION APPOINTED BY COMMISSIONER.​

(a) The commission appointed by the commissioner pursuant to the provisions of section 179.07 shall​
have the power to issue subpoenas requiring the attendance and testimony of witnesses and the production​
of evidence which relates to any matter involved in any such hearing, and may by its chair administer oaths​
and affirmations, and may examine witnesses. Such attendance of witnesses and the production of such​
evidence may be required from any place in the state at any designated place of hearing, but whenever​
practical hearings shall be held in a county where the labor dispute has arisen or exists.​

(b) In case of contumacy or refusal to obey a subpoena issued under paragraph (a), the district court of​
the state for the county where the proceeding is pending or in which the person guilty of such contumacy​
or refusal to obey is found, or resides, or transacts business, or application by the commission shall have​
jurisdiction to issue to such person an order requiring such person to appear before the commission, there​
to produce evidence as so ordered, or there to give testimony touching the matter under investigation or in​
question, and any failure to obey such order of the court may be punished by the court as a contempt thereof.​

(c) Any party to or party affected by the dispute may appear before the commission in person or by​
attorney or by their representative, and shall have the right to offer competent evidence and to be heard on​
the issues before the report of the commission is made.​

Any commissioners so appointed shall be paid a per diem allowance not to exceed that established for​
arbitrators in section 179A.16, subdivision 8, and their necessary expenses while serving.​

History: (4254-28) 1939 c 440 s 8; 1941 c 469 s 3; 1969 c 1129 art 2 s 7; 1986 c 444; 1987 c 45 s 4;​
1987 c 186 s 15​

179.083 JURISDICTIONAL CONTROVERSIES.​

Whenever two or more labor organizations adversely claim for themselves or their members jurisdiction​
over certain classifications of work to be done for any employer or in any industry, or over the persons​
engaged in or performing such work and such jurisdictional interference or dispute is made the ground for​
picketing an employer or declaring a strike or boycott against the employer, the commissioner may appoint​
a labor referee to hear and determine the jurisdictional controversy. If the labor organizations involved in​
the controversy have an agreement between themselves defining their respective jurisdictions, or if they are​
affiliated with the same labor federation or organization which has by the charters granted to the contending​
organizations limited their jurisdiction, the labor referee shall determine the controversy in accordance with​
the proper construction of the agreement or of the provisions of the charters of the contending organizations.​
If there is no agreement or charter which governs the controversy, the labor referee shall make such decision​
as, in consideration of past history of the organization, harmonious operation of the industry, and most​
effective representation for collective bargaining, will best promote industrial peace. If the labor organizations​
involved in the controversy so desire, they may submit the controversy to a tribunal of the federation or​
labor organization which has granted their charters or to arbitration before a tribunal selected by themselves,​
provided the controversy is so submitted prior to the appointment by the governor of a labor referee to act​
in the controversy. After the appointment of the labor referee by the governor, or the submission of the​
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controversy to another tribunal as herein provided, it shall be unlawful for any person or labor organization​
to call or conduct a strike or boycott against the employer or industry or to picket any place of business of​
the employer or in the industry on account of such jurisdictional controversy.​

History: 1943 c 624 s 6; 1969 c 1129 art 2 s 8; 1986 c 444; 1987 c 45 s 5; 1987 c 186 s 15​

179.09 ARBITRATION.​

When a labor dispute arises which is not settled by mediation such dispute may, by written agreement​
of the parties, be submitted to arbitration on such terms as the parties may specify, including among other​
methods the arbitration procedure under the terms of sections 572B.01 to 572B.31 and arbitration under the​
Voluntary Industrial Arbitration Tribunal of the American Arbitration Association. If such agreement so​
provides, the commissioner of mediation services may act as a member of any arbitration tribunal created​
by any such agreement and, if the agreement so provides, the commissioner may appoint one or more of​
such arbitrators. Either or both of the parties to any such agreement or any arbitration tribunal created under​
any such agreement may apply to the commissioner to have the tribunal designated as a temporary arbitration​
tribunal and, if so designated, the temporary arbitration tribunal shall have power to administer oaths to​
witnesses and to issue subpoenas for the attendance of witnesses and the production of evidence, which​
subpoenas shall be enforced in the same manner as subpoenas issued by the commission under section​
179.08. Any such temporary arbitration tribunal shall file with the commissioner a copy of its report, duly​
certified by its chair.​

History: (4254-29) 1939 c 440 s 9; 1957 c 633 s 24; 1969 c 1129 art 2 s 9; 1986 c 444; 1987 c 186 s​
15; 2010 c 264 art 2 s 4​

179.10 JOINING LABOR ORGANIZATIONS; UNITING FOR COLLECTIVE BARGAINING.​

Subdivision 1. Employees' right of self-organization. Employees shall have the right of self-organization​
and the right to form, join, or assist labor organizations, to bargain collectively through representatives of​
their own choosing, and to engage in lawful, concerted activities for the purpose of collective bargaining or​
other mutual aid or protection; and such employees shall have the right to refrain from any and all such​
activities.​

Subd. 2. Employers associations. Employers have the right to associate together for the purpose of​
collective bargaining.​

History: (4254-30) 1939 c 440 s 10; 1941 c 469 s 4​

179.11 UNFAIR LABOR PRACTICES BY EMPLOYEES.​

It shall be an unfair labor practice:​

(1) for any employee or labor organization to institute a strike if such strike is a violation of any valid​
collective agreement between any employer and its employees or labor organization and the employer is,​
at the time, in good faith complying with the provisions of the agreement, or to violate the terms and conditions​
of such bargaining agreement;​

(2) for any employee or labor organization to institute a strike if the calling of such strike is in violation​
of sections 179.06 or 179.07;​

(3) for any person to seize or occupy property unlawfully during the existence of a labor dispute;​
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(4) for any person to picket or cause to be picketed a place of employment of which place the person is​
not an employee while a strike is in progress affecting the place of employment, unless the majority of​
persons engaged in picketing the place of employment at these times are employees of the place of​
employment;​

(5) for more than one person to picket or cause to be picketed a single entrance to any place of employment​
where no strike is in progress at the time;​

(6) for any person to interfere in any manner with the operation of a vehicle or the operator thereof when​
neither the owner nor operator of the vehicle is at the time a party to a strike;​

(7) for any employee, labor organization, or officer, agent, or member thereof, to compel or attempt to​
compel any person to join or to refrain from joining any labor organization or any strike against the person's​
will by any threatened or actual unlawful interference with the person, or immediate family member, or​
physical property, or to assault or unlawfully threaten any such person while in pursuit of lawful employment;​

(8) unless the strike has been approved by a majority vote of the voting employees in a collective​
bargaining unit of the employees of an employer or association of employers against whom such strike is​
primarily directed, for any person or labor organization to cooperate in engaging in, promoting or inducing​
a strike. Such vote shall be taken by secret ballot at an election called by the collective bargaining agent for​
the unit, and reasonable notice shall be given to all employees in the collective bargaining unit of the time​
and place of election; or​

(9) for any person or labor organization to hinder or prevent by intimidation, force, coercion or sabotage,​
or by threats thereof, the production, transportation, processing or marketing by a producer, processor or​
marketing organization, of agricultural products, or to combine or conspire to cause or threaten to cause​
injury to any processor, producer or marketing organization, whether by withholding labor or other beneficial​
intercourse, refusing to handle, use or work on particular agricultural products, or by other unlawful means,​
in order to bring such processor or marketing organization against its will into a concerted plan to coerce or​
inflict damage upon any producer; provided that nothing in this subsection shall prevent a strike which is​
called by the employees of such producer, processor or marketing organization for the bona fide purpose of​
improving their own working conditions or promoting or protecting their own rights of organization, selection​
of bargaining representative or collective bargaining.​

The violation of clauses (2), (3), (4), (5), (6), (7), (8) and (9) are hereby declared to be unlawful acts.​

History: (4254-31) 1939 c 440 s 11; 1941 c 469 s 7; 1943 c 624 s 2,3; 1986 c 444​

179.12 EMPLOYERS' UNFAIR LABOR PRACTICES.​

It is an unfair labor practice for an employer:​

(1) to institute a lockout of its employees in violation of a valid collective bargaining agreement between​
the employer and its employees or labor organization if the employees at the time are in good faith complying​
with the provisions of the agreement, or to violate the terms and conditions of the bargaining agreement;​

(2) to institute a lockout of its employees in violation of section 179.06 or 179.07;​

(3) to encourage or discourage membership in a labor organization by discrimination in regard to hire​
or tenure of employment or any terms or conditions of employment; provided, that this clause does not apply​
to the provisions of collective bargaining agreements entered into voluntarily by an employer and its​
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employees or a labor organization representing the employees as a bargaining agent, as provided by section​
179.16;​

(4) to discharge or otherwise to discriminate against an employee because the employee has signed or​
filed an affidavit, petition, or complaint or given information or testimony under this chapter;​

(5) to spy directly or through agents or any other persons upon activities of employees or their​
representatives in the exercise of their legal rights;​

(6) to distribute or circulate a blacklist of individuals exercising a legal right or of members of a labor​
organization for the purpose of preventing individuals who are blacklisted from obtaining or retaining​
employment;​

(7) to engage or contract for the services of a person who is an employee of another if the employee is​
paid a wage that is less than the wage to be paid by the engaging or contracting employer under an existing​
union contract for work of the same grade or classification;​

(8) willfully and knowingly to utilize a professional strikebreaker to replace an employee or employees​
involved in a strike or lockout at a place of business located within this state; or​

(9) to grant or offer to grant the status of permanent replacement employee to a person for performing​
bargaining unit work for an employer during a lockout of employees in a labor organization or during a​
strike of employees in a labor organization authorized by a representative of employees.​

The violation of clause (2), (4), (5), (6), (7), (8), or (9) is an unlawful act.​

History: (4254-32) 1939 c 440 s 12; 1941 c 469 s 8; 1955 c 669 s 1; 1973 c 149 s 2; 1986 c 444; 1991​
c 239 s 1; 1999 c 86 art 1 s 44​

NOTE: Clause (9) was preempted under federal law by Midwest Motor Express Inc. v. International​
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, Local 120, 512 N.W.2d​
881 (Minn. 1994).​

179.121 OPERATION OF VEHICLE WHERE DISPUTE IS IN PROGRESS.​

Any person who operates a motor vehicle which is entering or leaving a place of business or employment​
where there is a clear notice that a labor dispute is in progress, and who fails to bring the vehicle to a full​
stop at the entrance to or exit from that place, or who fails to exercise caution in entering or leaving that​
place, is guilty of a misdemeanor.​

History: 1979 c 331 s 1​

179.13 INTERFERENCES WHICH ARE UNLAWFUL.​

Subdivision 1. Unlawful acts. It shall be unlawful for any person at any time to interfere with the free​
and uninterrupted use of public roads, streets, highways or methods of transportation or conveyance or to​
wrongfully obstruct ingress to and egress from any place of business or employment.​

Subd. 2. Unfair labor practice. It is an unfair labor practice for any employee or labor organization to​
commit an unlawful act as defined in subdivision 1.​

History: (4254-33) 1939 c 440 s 13; 1943 c 624 s 4​
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179.135 PROTECTION OF COLLECTIVE BARGAINING AGREEMENTS.​

Subdivision 1. Agreement protected from intervention. No employer holding a valid collective​
bargaining agreement with any labor organization recognized or certified by the commissioner of mediation​
services or the National Labor Relations Board as the accredited bargaining representative for the employees​
or any group of employees of such employer shall be required to enter into negotiations with any other labor​
organization respecting the employees covered by the existing union agreement, so long as the existing​
agreement remains in full force and effect in accordance with its terms except where a successor labor​
organization has been certified as the representative of the employees covered by such agreement by the​
commissioner of mediation services or the National Labor Relations Board and recognized by the employer.​

Subd. 2. Prohibition against violation. The violation of the provisions of this section by any officer,​
business agent, employee or other representative of any labor organization is prohibited.​

History: 1947 c 593 s 1,2; 1969 c 1129 art 2 s 10; 1987 c 186 s 15​

179.14 INJUNCTIONS; TEMPORARY RESTRAINING ORDERS.​

When any unfair labor practice is threatened or committed, a suit to enjoin such practice may be​
maintained in the district court of any county wherein such practice has occurred or is threatened. In any​
suit to enjoin any of the unfair labor practices set forth in sections 179.11 and 179.12, the provisions of​
sections 185.02 to 185.19 shall not apply. No court of the state shall have jurisdiction to issue a temporary​
or permanent injunction in any case involving or growing out of the violation of sections 179.11 and 179.12,​
as herein defined, except after hearing the testimony of witnesses in open court, with opportunity for​
cross-examination, in support of the allegations made under oath, and testimony in opposition thereto, if​
offered, and except after findings of fact by the court to the effect that the acts set forth in sections 179.11​
and 179.12 have been threatened and will be committed unless restrained, or have been committed and will​
be continued unless restrained. No temporary restraining order may be issued under the provisions of sections​
179.01 to 179.17 except upon the testimony of witnesses produced by the applicant in open court and upon​
a record being kept of such testimony nor unless the temporary restraining order is returnable within seven​
days from the time it is granted which shall be noted on the order of the court. It shall be the duty of the​
court to give the trial or hearing of any suits or proceedings arising under this section precedence over all​
other civil suits which are ready for trial. Failure of the trial court to decide a motion for a temporary injunction​
within seven days from the date the hearing thereon is concluded shall dissolve any restraining order issued​
therein without further order of the court. Failure of the trial court to decide any suit brought under this​
section within 45 days from the date the trial was ended shall dissolve any restraining order or temporary​
injunction issued therein without further order of the court.​

History: (4254-34) 1939 c 440 s 14; 1941 c 469 s 5; 1943 c 658 s 1​

179.15 VIOLATORS NOT ENTITLED TO BENEFITS OF CERTAIN SECTIONS.​

Any employer, employee, or labor organization who has violated any of the provisions of sections 179.01​
to 179.17 with respect to any labor dispute shall not be entitled to any of the benefits of sections 179.01 to​
179.17 respecting such labor disputes and such employer, employee, or labor organization shall not be​
entitled to maintain in any court of this state an action for injunctive relief with respect to any matters growing​
out of that labor dispute, until good faith use is made of all means available under the laws of the state of​
Minnesota for the peaceable settlement of the dispute.​

History: (4254-35) 1939 c 440 s 15; 1986 c 444​
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179.16 REPRESENTATIVES FOR COLLECTIVE BARGAINING.​

Subdivision 1. To be exclusive. Representatives designated or selected for the purpose of collective​
bargaining by the majority of the employees in a unit appropriate for such purposes shall be the exclusive​
representatives of all the employees in such unit for the purposes of collective bargaining in respect to rates​
of pay, wages, hours of employment, or other conditions of employment, provided, that any individual​
employee or group of employees shall have the right at any time to present grievances to their employer in​
person or through representatives of their own choosing.​

Subd. 2. Certification of group representative by commissioner. When a question concerning the​
representative of employees is raised by an employee, group of employees, labor organization, or employer​
the commissioner of mediation services or any person designated by the commissioner shall, at the request​
of any of the parties, investigate such controversy and certify to the parties in writing, the name or names​
of the representatives that have been designated or selected. The commissioner shall decide in each case​
whether, in order to insure to employees the full benefit of their right to self-organization and to collective​
bargaining and otherwise to effectuate the purpose of this chapter, the unit appropriate for the purpose of​
collective bargaining shall be the employer unit, craft unit, plant unit; provided, that any larger unit may be​
decided upon with the consent of all employers involved, and provided that when a craft exists, composed​
of one or more employees then such craft shall constitute a unit appropriate for the purpose of collective​
bargaining for such employee or employees belonging to such craft and a majority of such employees of​
such craft may designate a representative for such unit. Two or more units may, by voluntary consent, bargain​
through the same agent or agents with an employer or employers, their agent or agents. Supervisory employees​
shall not be considered in the selection of a bargaining agent. In any such investigation, the commissioner​
may provide for an appropriate hearing, and may take a secret ballot of employees or utilize any other suitable​
method to ascertain such representatives, but the commissioner shall not certify any labor organization which​
is dominated, controlled, or maintained by an employer. If the commissioner has certified the representatives​
as herein provided, the commissioner shall not be required to again consider the matter for a period of one​
year unless it appears to the commissioner that sufficient reason exists.​

Subd. 3. Witnesses; powers of commissioner. In the investigation of any controversy concerning the​
representative of employees for collective bargaining, the commissioner of mediation services shall have​
power to issue subpoenas requiring the attendance and testimony of witnesses and the production of evidence​
which relates directly to any matter involved in any such hearing, and the commissioner or representative​
may administer oaths and affirmations, and may examine witnesses. Such attendance of witnesses and the​
production of such evidence may be required from any place in the state at any designated place of hearing,​
but hearings shall be held in a county where the question has arisen or exists.​

Subd. 4. Contempt of court. In case of contumacy or refusal to obey a subpoena issued under this​
section, the district court of the county where the proceeding is pending or in which the person guilty of​
such contumacy or refusal to obey is found or resides shall have jurisdiction to issue to such person an order​
requiring such person to appear and testify or produce evidence, as the case may require, and any failure to​
obey such order of the court may be punished by the court as a contempt thereof.​

History: (4254-36) 1939 c 440 s 16; 1941 c 469 s 6; 1969 c 1129 art 2 s 11,12; 1986 c 444; 1987 c​
186 s 15​

179.17 CITATION, LABOR RELATIONS ACT.​

Sections 179.01 to 179.17 may be cited as the Minnesota Labor Relations Act.​

History: 1939 c 440 s 19​
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MINNESOTA LABOR UNION DEMOCRACY ACT​

179.18 DEFINITIONS; MINNESOTA LABOR UNION DEMOCRACY ACT.​

Subdivision 1. Persons. "Persons" includes individuals, partnerships, associations, corporations, trustees,​
and receivers.​

Subd. 2. Labor organization. "Labor organization" means any organization of employees or of persons​
seeking employment which exists for the purpose, in whole or in part, of collective bargaining or of dealing​
with employers concerning grievances or terms or conditions of employment, but shall not include any labor​
organization subject to the Federal Railway Labor Act, as amended from time to time.​

Subd. 3. Employer. "Employer" includes all persons employing others and all persons acting in the​
interest of an employer, but does not include the state or any political or governmental subdivision thereof,​
nor any person subject to the Federal Railway Labor Act, as amended from time to time.​

Subd. 4. Employee. "Employee" includes, in addition to the accepted definition of the word, any employee​
whose work has ceased because of any unfair labor practice as defined in section 179.12 on the part of the​
employer or because of any current labor dispute and who has not obtained other regular and substantially​
equivalent employment, but does not include any individuals employed in agricultural labor or by a parent​
or spouse or in domestic service of any person at the person's own home.​

Subd. 5. Representative of employees. "Representative of employees" means any person acting or​
asserting the right to act for employees or persons seeking employment in collective bargaining or dealing​
with employers concerning grievances or terms or conditions of employments.​

Subd. 6. Competent evidence. "Competent evidence" means evidence admissible in a court of equity​
and such other evidence other than hearsay as is relevant and material to the issue and is of such character​
that it would be accepted by reasonable persons as worthy of belief.​

History: 1943 c 625 s 1; 1986 c 444​

179.19 ELECTION OF OFFICERS OF LABOR ORGANIZATION.​

The officers of every labor organization shall be elected for such terms, not exceeding four years, as the​
constitution or bylaws may provide. The election shall be by secret ballot. The constitution or bylaws may​
provide for multiple choice voting, nomination by primaries or runoff elections, or other method of election​
by which selection by a majority may be obtained. In the absence of such provision, the candidate for any​
office receiving the largest number of votes cast for that office shall be declared elected. It is the duty of​
every labor organization and the officers thereof to hold an election for the purpose of electing the successor​
of every such officer prior to the expiration of a term. Any employee who is elected to a full time position​
in a labor organization shall be given a leave of absence for the duration of time holding such office, without​
losing seniority or entitlement to any rights acquired as a result of employment.​

History: 1943 c 625 s 2; 1969 c 853 s 1; 1986 c 444​

179.20 NOTICE OF ELECTIONS GIVEN.​

Subdivision 1. Publication. No election required hereunder shall be valid unless reasonable notice​
thereof shall have been given to all persons eligible to vote thereat. Proof of publication of notice of an​
election in a trade union paper of general circulation among the membership of the union holding such​
election shall be conclusive proof of reasonable notice as required in this subdivision.​
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Subd. 2. Plurality required. No result of an election required hereunder shall be valid unless a plurality​
of the eligible persons voting thereat shall have cast their votes by secret ballot in favor of such result.​

History: 1943 c 625 s 3​

179.21 REPORTS OF RECEIPTS AND DISBURSEMENTS.​

It is hereby made the duty of the officer of every labor organization who is charged with responsibility​
of money and property thereof to furnish to the members thereof in good standing a statement of the receipts​
and disbursements of the labor organization from the date of the next preceding statement and the assets​
and liabilities thereof to the date of the current statement. Such statement shall be furnished by such officer​
at the time prescribed by the constitution or laws of the labor organization, or it shall be furnished not later​
than the 1st day of July next following such calendar year.​

History: 1943 c 625 s 4​

179.22 LABOR REFEREE.​

The commissioner may from time to time appoint labor referees for particular disputes under sections​
179.18 to 179.25. Such appointment shall be for the duration only of the particular dispute. Such labor​
referees shall be paid a per diem allowance not to exceed that established for arbitrators in section 179A.16,​
subdivision 8, while so engaged, and their necessary expenses. When approved by the commissioner, the​
commissioner shall cause to be paid, from the appropriation to the commissioner, the amount due to the​
labor referees for services and expenses.​

History: 1943 c 625 s 5; 1969 c 1129 art 2 s 13; 1986 c 444; 1987 c 45 s 6; 1987 c 186 s 15​

179.23 [Repealed, 1987 c 45 s 9]​

179.231 VIOLATIONS.​

Subdivision 1. Commissioner may appoint referee. Whenever it reasonably appears to the commissioner​
that a labor organization has failed to comply with any of the requirements of sections 179.18 to 179.25, the​
commissioner may appoint a labor referee to act in the dispute.​

Subd. 2. Hearing. Within ten days of appointment, the labor referee shall fix a time and place for a​
hearing upon the matter and send written notice thereof to the labor organization, and its officers who are​
charged in the complaint, the complainant, and to other persons who are parties to the dispute.​

Subd. 3. Appearance; evidence. A party to or party affected by the dispute may appear at the hearing​
before the labor referee in person, by attorney, or by other representative. The party has the right to offer​
competent evidence and to be heard on the issues before an order is made by the referee. Within 30 days of​
the close of the hearing, the referee shall prepare and file with the commissioner findings of fact and an​
order sustaining or dismissing the charges. If the charges are sustained, a labor organization may be suspended​
from acting as the representative of employees by the commissioner until the basis for the failure to comply​
with the requirements of sections 179.18 to 179.25 has been removed as provided in subdivision 4. The​
commissioner shall suspend a labor organization which does not act affirmatively to remove the basis of​
sustained charges within 30 days of the filing of the referee's order with the commissioner.​

Subd. 4. Removal of suspension. A labor organization which has had charges sustained against it under​
this section, whether suspended from acting as the representative of employees or not, may remove the basis​
for the charges or suspension by applying to the commissioner and submitting proof that the basis for the​
charges has been removed or corrected. Upon receipt of the application, the commissioner shall notify all​
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parties to the hearing before the referee of the filing of the application. If within 20 days after providing​
notice, written objection by one of the parties to the removal of the basis or suspension is received by the​
commissioner, the matter shall be referred for additional investigation by a referee under this section. If no​
objection is so filed, the commissioner shall provide written notice of the removal of the basis for the original​
complaint and remove any suspension imposed.​

Subd. 5. Powers of labor referee. A labor referee appointed by the commissioner under this section​
shall have the same powers as provided to commissions under section 179.08.​

History: 1987 c 45 s 7; 1987 c 186 s 15​

179.24 [Repealed, 1987 c 45 s 9]​

179.25 CITATION, LABOR UNION DEMOCRACY ACT.​

Sections 179.18 to 179.25 may be cited as the Minnesota Labor Union Democracy Act.​

History: 1943 c 625 s 8​

179.254 CONSTRUCTION WORKERS INSURANCE BENEFIT FUNDS; DEFINITIONS.​

Subdivision 1. Scope. For the purposes of sections 179.254 to 179.256, the following terms shall have​
the meanings subscribed to them.​

Subd. 2. Benefit fund. "Benefit fund" means any trust fund established and operated for the purpose of​
providing medical, hospitalization, and other types of insurance, and other health, welfare and pension​
benefits for construction workers.​

Subd. 3. Construction worker. "Construction worker" means any laborer or member of a trade who is​
employed in the building or construction industry and who is engaged in, but not limited to, any of the​
following occupations: carpenters, electricians, plumbers, bricklayers, masons, steamfitters, pipefitters, iron​
workers, sheet metal workers, cement finishers, laborers, operating engineers, lathers, plasterers, painters,​
pipe coverers, and glaziers.​

Subd. 4. Member. "Member" means any construction worker who is qualified to receive benefits from​
a benefit fund under the rules of that fund.​

History: 1974 c 50 s 1; 1976 c 232 s 1; 1986 c 444​

179.255 PAYMENTS INTO HOME BENEFIT FUND.​

Whenever a construction worker who is a member of a benefit fund works temporarily in a location​
such that contributions are made by or for the worker into another benefit fund, the trustees of the fund, or​
their agent, shall pay all such money to the trustees of the fund to which the construction worker is a member,​
except that such payment shall not exceed the rate of contribution to the fund in which the construction​
worker is a member. Payments may be made by check and shall be made promptly and regularly, at least​
once every 30 days. Each such payment from the trustees of one fund to the trustees of another shall be​
accompanied by a written statement including the name, address, and Social Security number of each​
construction worker for whom payment is made, the amount being paid for each worker, and the number​
of hours of work for which payment is being made.​

History: 1974 c 50 s 2; 1986 c 444​
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179.256 NOTIFICATION.​

Whenever a construction worker may qualify for the reimbursement of benefit payments to a home​
benefit fund as described in section 179.255, the trustees of the benefit fund of which the worker is a member,​
or their agent, shall so notify the trustees of the benefit fund to which payments will be made during the​
temporary period of work. Such notification shall be made promptly in writing and shall include the name,​
address, and Social Security number of the construction worker and the starting date of the temporary period​
of work.​

History: 1974 c 50 s 3; 1986 c 444​

179.257 APPLICATION.​

The provisions of sections 179.254 to 179.256 requiring the transfer of payments between benefit funds​
shall apply only to those benefit funds which are established, located and maintained within this state.​
However nothing contained herein shall be construed to discourage the legislature of another state or to​
prohibit the trustees of a benefit fund which is located in another state from providing, in accordance with​
sections 179.254 to 179.257 and on a wholly reciprocal basis, transfers between such foreign benefit fund​
or funds and a benefit fund located within the state of Minnesota.​

History: 1974 c 50 s 4​

CERTAIN REPRESENTATION DISPUTES;​
STRIKES, BOYCOTTS PROHIBITED​

179.26 DEFINITIONS; CERTAIN REPRESENTATION DISPUTES.​

When used in sections 179.26 to 179.29, unless the context clearly indicates otherwise, each of the​
following words: employee, labor organization, strike, and lockout shall have the meaning ascribed to it in​
section 179.01.​

History: 1945 c 414 s 1; 1949 c 299 s 1​

179.27 STRIKES OR BOYCOTTS PROHIBITED.​

When certification of a representative of employees for collective bargaining purposes has been made​
by proper federal or state authority, it is unlawful during the effective period of such certification for any​
employee, representative of employees or labor organization to conduct a strike or boycott against the​
employer of such employees or to picket any place of business of the employer in order, by such strike,​
boycott or picketing, (1) to deny the right of the representative so certified to act as such representative or​
(2) to prevent such representative from acting as authorized by such certification, or (3) to interfere with the​
business of the employer in an effort to do either act specified in clauses (1) and (2) hereof.​

History: 1945 c 414 s 2​

179.28 RECOVERY FOR TORT.​

Any employer injured through commission of any unlawful act as provided in section 179.27 shall have​
a cause of action against any employees, representative of employees, or labor organization committing​
such unlawful act, and shall recover in a civil action all damages sustained by the employer from such injury.​

History: 1945 c 414 s 3; 1986 c 444​

Official Publication of the State of Minnesota​
Revisor of Statutes​

179.28​MINNESOTA STATUTES 2020​15​



179.29 DISTRICT COURT HAS JURISDICTION.​

The district court of any county in which the employer does any business shall have jurisdiction to​
entertain an action arising under sections 179.26 to 179.29. Such action shall be tried by the court with a​
jury unless a jury be waived.​

History: 1945 c 414 s 4​

HOSPITALS; STRIKES PROHIBITED,​
COMPULSORY ARBITRATION REQUIRED​

179.35 DEFINITIONS; HOSPITAL NO STRIKE AND ARBITRATION ACT.​

Subdivision 1. Scope. Unless the language or context clearly indicates that a different meaning is​
intended, the following words, terms and phrases, for the purposes of sections 179.35 to 179.39, shall be​
given the meanings subjoined to them.​

Subd. 2. Charitable hospital. "Charitable hospital" includes all county and municipal hospitals and any​
hospital no part of the net income of which inures to the benefit of any private member, stockholder, or​
individual.​

Subd. 3. Hospital employee. "Hospital employee" includes any person employed in any capacity by a​
charitable hospital, except an employee whose services are performed exclusively in connection with the​
operation of a commercial or industrial enterprise owned or operated by the charitable hospital for the​
production of profit, irrespective of the purposes to which such profit may be applied, and not engaged in​
any activity affecting the essential functions of the hospital.​

Subd. 4. Labor dispute. "Labor dispute" includes any controversy concerning employment, tenure,​
conditions, or terms of employment or concerning the association or right of representation of persons in​
negotiating, fixing, maintaining, changing, or seeking to arrange terms, tenure, or other conditions of​
employment, regardless of whether or not the relationship of employer and employee exists as to the​
disputants.​

Subd. 5. Strike. "Strike" means the temporary stoppage of work by the concerted action of two or more​
hospital employees as a result of a labor dispute.​

Subd. 6. Lockout. "Lockout" means the refusal of a charitable hospital to furnish work to employees​
as a result of a labor dispute.​

History: 1947 c 335 s 1; 1973 c 626 s 1​

179.36 STRIKES PROHIBITED.​

It is unlawful for any hospital employee or representative of the employee, as defined in Minnesota​
Statutes 1945, section 179.01, subdivision 5, to encourage, participate in, or cause any strike or work stoppage​
against or directly involving a charitable hospital.​

History: 1947 c 335 s 2​
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179.37 LOCKOUTS PROHIBITED.​

It is contrary to public policy and is hereby declared to be unlawful for any charitable hospital to institute,​
cause, or declare any lockout.​

History: 1947 c 335 s 3​

179.38 ARBITRATION MANDATORY.​

In the event of the existence of any labor dispute which cannot be settled by negotiation between the​
charitable hospital employers and their employees, either such employers or employees may petition and​
avail themselves of the provisions of sections 179.01 to 179.17, insofar as sections are not inconsistent with​
the provisions of sections 179.35 to 179.39. If such dispute is not settled within ten days after submission​
to mediation, any unsettled issue concerning terms and conditions of employment, and other conditions of​
employment concerning union security shall, upon service of written notice by either party upon the other​
party and the commissioner, be submitted to the determination of a board of arbitrators whose determination​
shall be final and binding upon the parties. For public employers, "terms and conditions of employment"​
has the meaning given it in section 179A.03, subdivision 19. The board of arbitrators shall be selected and​
proceed in the following manner, unless otherwise agreed between the parties: the employers shall appoint​
one arbitrator, the employees shall appoint one arbitrator, and the two arbitrators so chosen shall appoint a​
third arbitrator who shall act as chair and who shall receive reasonable compensation for the work; but if​
said arbitrators are unable to agree upon the appointment of such third arbitrator within five days after​
submission to arbitration, the commissioner shall submit five names to the parties and the parties shall select​
the third arbitrator, who shall act as chair, from the five submitted by the commissioner. The selection of​
the third arbitrator shall be by the process of elimination, with the parties taking turns at striking names from​
the list of five submitted by the commissioner, until only one name remains. If the parties are unable to agree​
with respect to which party shall take the first turn for the purpose of striking a name, it shall be decided by​
the flip of a coin. Each party shall be responsible for compensating the arbitrator of their choice, and the​
parties shall share equally the compensation paid to the third arbitrator. The board of arbitrators shall serve​
as a temporary arbitration tribunal and shall have the powers provided for commissioners under section​
179.08. The board of arbitrators shall make its determination with all due diligence and shall file a copy of​
its report with the commissioner.​

History: 1947 c 335 s 4; 1969 c 1129 art 2 s 19; 1973 c 723 s 1; 1986 c 444; 1987 c 45 s 8; 1987 c 186​
s 15; 1996 c 382 s 1​

179.39 SECTIONS NOT APPLICABLE.​

The provisions of Minnesota Statutes 1945, sections 185.02 to 185.19, shall not apply in the case of a​
threatened or existing strike or other work stoppage by hospital employees or in the case of a lockout by a​
charitable hospital, and such threatened or existing strike or other work stoppage or lockout may be enjoined​
by a court of equity.​

History: 1947 c 335 s 5​

SECONDARY BOYCOTTS PROHIBITED​

179.40 SECONDARY BOYCOTT; DECLARATION OF POLICY.​

As a guide to the interpretation and application of sections 179.40 to 179.47, the public policy of this​
state is declared to be:​
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To protect and promote the interests of the public, employees and employers alike, with due regard to​
the situation and to the rights of the others;​

To promote industrial peace, regular and adequate income for employees, and uninterrupted production​
of goods and services; and​

To reduce the serious menace to the health, morals and welfare of the people of this state arising from​
economic insecurity due to stoppages and interruptions of business and employment.​

It is recognized that whatever may be the rights of disputants with respect to each other in any controversy,​
they should not be permitted, in their controversy, to intrude directly into the primary rights of third parties​
to earn a livelihood, transact business, and engage in the ordinary affairs of life by lawful means and free​
from molestation, interference, restraint or coercion. The legislature, therefore, declares that, in its considered​
judgment, the public good and the general welfare of the citizens of this state will be promoted by prohibiting​
secondary boycotts and other coercive practices in this state.​

History: 1947 c 486 s 1​

179.41 SECONDARY BOYCOTT DEFINED.​

As used in sections 179.40 to 179.47, the term "secondary boycott" means any combination, agreement,​
or concerted action;​

(1) to refuse to handle goods or to perform services for an employer because of a labor dispute, agreement,​
or failure of agreement between some other employer and its employees or a bona fide labor organization;​
or​

(2) to cease performing or to cause any employees to cease performing any services for an employer,​
or to cause loss or injury to such employer or to its employees, for the purpose of inducing or compelling​
such employer to refrain from doing business with, or handling the products of, any other employer because​
of a dispute, agreement, or failure of agreement between the latter and its employees or a labor organization;​
or​

(3) to cease performing or to cause any employer to cease performing any services for another employer,​
or to cause any loss or injury to such other employer, or to its employees, for the purpose of inducing or​
compelling such other employer to refrain from doing business with, or handling the products of, any other​
employer because of an agreement, dispute, or failure of agreement between the latter and its employees or​
a labor organization.​

History: 1947 c 486 s 2; 1986 c 444​

179.42 UNLAWFUL ACT AND UNFAIR LABOR PRACTICE.​

It is an unlawful act and an unfair labor practice for any person or organization to combine with another,​
to cause loss or injury to an employer, to refuse to handle or work on particular goods or equipment or​
perform services for an employer, or to withhold patronage, or to induce, or to attempt to induce, another​
to withhold patronage or other business intercourse, for the purpose of inducing or coercing such employer​
to persuade or otherwise encourage or discourage its employees to join or to refrain from joining any labor​
union or organization or for the purpose of coercing such employer's employees to join or refrain from​
joining any labor union or organization.​

History: 1947 c 486 s 3; 1986 c 444​
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179.43 ILLEGAL COMBINATION; VIOLATION OF PUBLIC POLICY.​

A secondary boycott as hereinbefore defined is hereby declared to be an illegal combination in restraint​
of trade and in violation of the public policy of this state.​

History: 1947 c 486 s 4​

179.44 UNFAIR LABOR PRACTICE.​

The violation of any provision of section 179.41 is hereby declared to be an unfair labor practice and​
an unlawful act.​

History: 1947 c 486 s 5​

179.45 RIGHTS AND REMEDIES.​

Any person who shall be affected by, or subjected to, or threatened with a secondary boycott, or any of​
the acts declared to be unlawful by sections 179.40 to 179.47, shall have all the rights and remedies provided​
for in Minnesota Statutes 1945, chapter 179, but shall not be restricted to such remedies.​

History: 1947 c 486 s 6​

179.46 LIMITATIONS; FEDERAL ACT.​

Nothing in sections 179.40 to 179.47 shall be construed as requiring any person to work or perform​
services against the person's will for any other person, nor to prohibit a strike, picketing or bannering which​
is otherwise lawful under the statutes and laws of this state; nothing in sections 179.40 to 179.47 shall be​
construed to apply to the refusal by an employee to enter upon the premises of an employer other than the​
employee's own employer when the employees of such other employer are engaged in a strike which is not​
an unfair labor practice, but does not include any person subject to the Federal Railway Labor Act as amended​
from time to time.​

History: 1947 c 486 s 7; 1986 c 444​

179.47 CONSTRUCTION OF SECTIONS 179.40 TO 179.47.​

Nothing contained in sections 179.40 to 179.47 is intended or shall be construed to repeal sections 179.01​
to 179.13 and 179.14 to 179.39, or any part or parts thereof.​

History: 1947 c 486 s 9​

179.50 [Repealed, Ex1971 c 33 s 17]​

179.51 [Repealed, Ex1971 c 33 s 17]​

179.52 [Repealed, Ex1971 c 33 s 17]​

179.521 [Repealed, Ex1971 c 33 s 17]​

179.522 [Repealed, Ex1971 c 33 s 17]​

179.53 [Repealed, Ex1971 c 33 s 17]​

179.54 [Repealed, Ex1971 c 33 s 17]​

179.55 [Repealed, Ex1971 c 33 s 17]​
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179.56 [Repealed, Ex1971 c 33 s 17]​

179.57 [Repealed, Ex1971 c 33 s 17]​

179.571 [Repealed, Ex1971 c 33 s 17]​

179.572 [Repealed, Ex1971 c 33 s 17]​

179.58 [Repealed, Ex1971 c 33 s 17]​

PROHIBITING COERCION OF EMPLOYEE​

179.60 INTERFERING WITH EMPLOYEE OR MEMBERSHIP IN UNION.​

It shall be unlawful for any person, company, or corporation, or any agent, officer, or employee thereof,​
to coerce, require, or influence any person to enter into any agreement, written or verbal, not to join, become,​
or remain a member of any lawful labor organization or association, as a condition of securing or retaining​
employment with such person, firm, or corporation. It shall be unlawful for any person, company, or​
corporation, or any officer or employee thereof, to coerce, require, or influence any person to contribute or​
pay to any person, company, or corporation, or any officer or employee thereof, any sum of money or other​
valuable thing for the sole purpose of securing or retaining employment with such person, firm, or corporation.​
It shall be unlawful for any two or more corporations or employers to combine, to agree to combine, or​
confer together for the purpose of interfering with any person in procuring, or in preventing the person from​
procuring, employment, or to secure the discharge of any employee by threats, promises, circulating blacklists,​
or any other means whatsoever. It shall be unlawful for any company or corporation, or any agent or employee​
thereof, to blacklist any discharged employee, or by word or writing seek to prevent, hinder, or restrain a​
discharged employee, or one who has voluntarily left its employ, from obtaining employment elsewhere.​
Every person and corporation violating any of the foregoing provisions shall be guilty of a misdemeanor.​

History: (10378) RL s 5097; 1921 c 389 s 1; 1986 c 444​

179.61 [Repealed, 1984 c 462 s 28]​

179.62 [Repealed, 1984 c 462 s 28]​

179.63 [Repealed, 1984 c 462 s 28]​

179.64 [Repealed, 1984 c 462 s 28]​

179.65 [Repealed, 1984 c 462 s 28]​

179.66 [Repealed, 1984 c 462 s 28]​

179.67 [Repealed, 1984 c 462 s 28]​

179.68 [Repealed, 1984 c 462 s 28]​

179.69 [Repealed, 1984 c 462 s 28]​

179.691 [Repealed, 1984 c 462 s 28]​

179.692 [Repealed, 1984 c 462 s 28]​

179.70 [Repealed, 1984 c 462 s 28]​
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179.71 [Repealed, 1984 c 462 s 28]​

179.72 [Repealed, 1984 c 462 s 28]​

179.73 [Repealed, 1984 c 462 s 28]​

179.74 [Repealed, 1984 c 462 s 28]​

179.741 [Repealed, 1984 c 462 s 28]​

179.7411 [Repealed, 1984 c 462 s 28]​

179.742 [Repealed, 1984 c 462 s 28]​

179.743 [Repealed, 1984 c 462 s 28]​

179.75 [Repealed, 1984 c 462 s 28]​

179.76 [Repealed, 1984 c 462 s 28]​

179.77 [Repealed, 1973 c 635 s 37]​

LABOR-MANAGEMENT COMMITTEE GRANT PROGRAM​

179.81 DEFINITIONS.​

Subdivision 1. Scope. For the purposes of sections 179.81 to 179.85, the terms defined in this section​
have the meanings given them.​

Subd. 2. Area labor-management committee or committee. "Area labor-management committee" or​
"committee" means a committee formed by and composed of multiple employers and multiple labor​
organizations within a geographic area or statewide employment sector, for the purpose of improving​
labor-management relations and enhancing economic development within a given geographic jurisdiction​
or sector through labor-management cooperation.​

Subd. 3. Bureau. "Bureau" means the Bureau of Mediation Services.​

Subd. 4. Commissioner. "Commissioner" means the commissioner of the Bureau of Mediation Services.​

History: 1Sp1985 c 13 s 282; 1988 c 480 s 1,2​

179.82 GRANT PROGRAM CREATED; APPLICATIONS.​

Subdivision 1. Creation. An area labor-management committee grant program is created within the​
bureau to be administered by the commissioner.​

Subd. 2. Rules. Applications for area/statewide industry labor-management committee grants must be​
submitted to the bureau under rules adopted by the commissioner.​

History: 1Sp1985 c 13 s 283; 1988 c 480 s 3​

179.83 ACTION ON APPLICATION.​

Subdivision 1. Standard for approval. Following an established calendar, the commissioner shall​
review the applications. Grants must be awarded on a competitive basis based on the appropriateness of the​
proposal, the attainability of the goals, the evidence of interest in the proposal among representatives of​
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labor and management in the area within the committee's jurisdiction, and the thoroughness of the financial​
plan presented. Successful applicants shall be notified of the award no later than December 1 of each year.​

Subd. 2. [Repealed, 1988 c 480 s 7]​

History: 1Sp1985 c 13 s 284; 1988 c 480 s 4​

179.84 GENERAL CONDITIONS AND TERMS OF GRANTS.​

Subdivision 1. Requirements. For each grant awarded the commissioner shall:​

(1) require an approved work plan that establishes measurable goals and objectives for the committee​
within the committee's area of responsibility and that prohibits the committee from becoming involved in​
contract disputes, labor negotiations, or grievance procedures; and​

(2) annually review the operating performance of each area labor-management committee receiving​
state money under this program.​

Subd. 2. [Repealed, 1988 c 480 s 7]​

History: 1Sp1985 c 13 s 285; 1988 c 480 s 5; 1990 c 546 s 2​

179.85 FUNDING LIMITATIONS.​

A new or existing area labor-management committee may apply for a maximum grant of $75,000 per​
year. A new or existing area labor-management committee may be awarded state grant money, and must​
provide money from other nonstate sources, in the following ratio of state and nonstate money: in the first​
year, 90 percent state and ten percent nonstate; in the second year, 80 percent state and 20 percent nonstate;​
in the third year and beyond, 50 percent state and 50 percent nonstate.​

History: 1Sp1985 c 13 s 286; 1988 c 480 s 6; 1990 c 546 s 3​

PACKINGHOUSE WORKERS BILL OF RIGHTS​

179.86 PACKINGHOUSE WORKERS BILL OF RIGHTS.​

Subdivision 1. Definition. For the purpose of this section, "employer" means an employer in the​
meatpacking industry.​

Subd. 2. Right to adequate equipment. An employer must furnish its employees with equipment to​
safely perform their jobs under OSHA standards.​

Subd. 3. Information provided to employee by employer. (a) An employer must provide an explanation​
in an employee's native language of the employee's rights and duties as an employee either person to person​
or through written materials that, at a minimum, include:​

(1) a complete description of the salary and benefits plans as they relate to the employee;​

(2) a job description for the employee's position;​

(3) a description of leave policies;​

(4) a description of the work hours and work hours policy; and​

(5) a description of the occupational hazards known to exist for the position.​
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(b) The explanation must also include information on the following employee rights as protected by​
state or federal law and a description of where additional information about those rights may be obtained:​

(1) the right to organize and bargain collectively and refrain from organizing and bargaining collectively;​

(2) the right to a safe workplace; and​

(3) the right to be free from discrimination.​

Subd. 4. Commissioner duties. The commissioner of labor and industry in consultation with the​
commissioner of human rights must develop and implement a strategy to assist employers in providing​
adequate notice and education to employees of their rights under this section. The commissioner shall assign​
the duty to implement the strategy to a specific identified position in the department. The position, along​
with contact information, must be included on printed materials the department prepares and distributes to​
carry out the commissioner's duties under this section.​

History: 2007 c 135 art 2 s 19​

179.90 OFFICE OF COLLABORATION AND DISPUTE RESOLUTION.​

The commissioner of mediation services shall establish an Office of Collaboration and Dispute Resolution​
within the bureau. The office must:​

(1) promote the broad use of community mediation in the state, ensuring that all areas of the state have​
access to services by providing grants to private nonprofit entities certified by the state court administrator​
under chapter 494 that assist in resolution of disputes;​

(2) assist state agencies, offices of the executive, legislative, and judicial branches, and units of local​
government in improving collaboration and dispute resolution;​

(3) support collaboration and dispute resolution in the public and private sector by providing technical​
assistance and information on best practices and new developments in dispute resolution options;​

(4) educate the public and governmental entities on dispute resolution options; and​

(5) promote and utilize collaborative dispute resolution models and processes based on documented best​
practices including, but not limited to, the Minnesota Solutions model:​

(i) establishing criteria and procedures for identification and assessment of dispute resolution projects;​

(ii) designating projects and appointing impartial convenors by the commissioner or the commissioner's​
designee;​

(iii) forming multidisciplinary conflict resolution teams; and​

(iv) utilizing collaborative techniques, processes, and standards through facilitated meetings until​
consensus among parties is reached in resolving a dispute.​

History: 2013 c 85 art 5 s 32​

179.91 GRANTS.​

Subdivision 1. Authority. The commissioner of mediation services shall to the extent funds are​
appropriated for this purpose, make grants to private nonprofit community mediation entities certified by​
the state court administrator under chapter 494 that assist in resolution of disputes. The commissioner shall​
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establish a grant review committee to assist in the review of grant applications and the allocation of grants​
under this section.​

Subd. 2. Eligibility. To be eligible for a grant under this section, a nonprofit organization must meet​
the requirements of section 494.05, subdivision 1, clauses (1), (2), (4), and (5).​

Subd. 3. Conditions and exclusions. A nonprofit entity receiving a grant must agree to comply with​
guidelines adopted by the state court administrator under section 494.015, subdivision 1. Sections 16B.97​
and 16B.98 and policies adopted under those sections apply to grants under this section. The exclusions in​
section 494.03 apply to grants under this section.​

Subd. 4. Reporting. Grantees must report data required under chapter 494 to evaluate quality and​
outcomes.​

History: 2013 c 85 art 5 s 33​
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CC Work Session   2. 5.           
Meeting Date: 05/25/2021  

Information
Title:
Discussion Regarding the Employee Telecommuting Policy. 

Purpose/Background:
The purpose of this discussion is for the City Council to consider expanding the telecommuting policy to certain
union positions. 

The current policy has been in place for many years. As written, only non-union employees are eligible to apply for
the program. A current marked up draft policy is attached to this case. In summary, staff would like the City
Council to consider expanding the policy to union employees that work in the office or primarily work in the office.
As a reminder, the City Administrator and Department Head must agree to all telecommuting arrangements and the
arrangement may be revoked at any time if there are problems with performance or the City's needs change. 

Telecommuting is a management strategy where employees work a combination of off and on site. They complete
their work and are evaluated on performance, not presence, focusing on results. Staff feels telecommuting increases
the organization’s performance while creating the right climate for people to manage all the demands in their lives;
always driven by a focus on results. Staff feels the following information summarizes the benefits of expanding the
telecommuting policy: 

Recently, during the pandemic, the temporary expansion of the telecommuting policy has saved the City from
losing some key employees. Knowing how effective remote work is, these employees would like to continue
such a policy into the future. 
Telecommuting has a very strong focus on efficiency. Managers and staff determine the results that need to
be achieved in their areas and how to achieve them in the most efficient way possible while creating a better
work life balance for employees. 
Telecommuting may help retain long-term employees that would otherwise consider early retirement,
causing a loss of institutional knowledge. It may also allow greater freedom in succession planning.
Adopting a broader telecommuting policy is expected to attract and retain the next generation of workers;
employees not satisfied with a culture that rewards time spent at work vs. results. 
It has become increasingly clear that our employees want to see results and efficiency, have greater
autonomy, and take ownership of their work in the environment that is most conducive to productivity.

Timeframe:
Approximately 10 minutes.

Funding Source:
Not applicable at this time.

Responsible Party(ies):
Colleen Lasher, Administrative Services Director
Tim Gladhill, Deputy City Administrator/Community Development Director

Outcome:
For the City Council to, by consensus, direct staff to update/expand the City's telecommuting policy and bring it
back to a future Council meeting for formal adoption.
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11.1 Telecommuting Policy

Telecommuting is a work arrangement where the employee works from home or another
remote work site away from the primary traditional work place.

Purpose
Consideration for telecommuting arrangements may be made on a case by case basis and only
in situations where the employee can demonstrate a benefit to the City. Telecommuting is not
appropriate for all employees, it is not a City wide benefit or entitlement, in no way changes
the terms and conditions of employment with the City and is not a substitute for dependent
care.

Benefits of Telecommutinq

Telecommuting offers M wide rangg. of benefits to the City and its employees.
In in allowins telecorffnuting. the City has wihessed:'

ll More efficient emplovees
I Improved morale
I Emplovee recruitment and retention advantages

-l More effrcient meetines with outside grouos
i I Abilitv to reach out to other individuals and soups regardless of distance

-l Better work/life balance. especially for emoloyees with CounciVCommission liaison resoonsibilities
I More flexible use ofofiice soace

l lPage



Participation
Full+imeAll employees@i*i*g-egreementg may apply to
participate rf their job class a . Employees must have successfully
completed probation, received a satisfactory rating on their last performance evaluation and
not had anF_slaculqgnr!9(Ldisciplinary action taken against them during the past year. Seniority
will not be a basis for selecting employees to participate in this program.

Eligible Emplovees: Emnlovees working in the office as their orimary role.

Ineligible Emoloyees: Employees working in the field as their primary role.
Note: Both eligible and ineligible job classes to be determined if a revised oolicy is to be
considered.

Application Process
The telecommuting application must be completed indicating how the telecommuting will
benefit the City. All applications must be signed by the Department Head and then forwarded to
Human Resources. The Deparhnent Head, Human Resources and the City Administrator will
evaluate the application to determine whether or not the application will be approved or denied,
at the sole discretion of the City Administrator. The Department Head will then meet with the
employee regarding the determination. The Deoartment Head is responsible for ensuring
adequate coveragg in the office.

Telecommuting Program
It is recommended that employees who telecommute do so for a maximum of two days per

week, or on a short-term project basis. The telecommuter and the Department Head should
agree upon a regular schedule of work hours and work location. Following the regular work
schedule is necessary to ensure maximum accessibility. However, the employee must be
willing and able to retum to the primary work place at the request of the Department Head

for any reason with minimal notice, but not greater than 48 hours' notice.' An employee's
salary, benefits and job responsibilities will not be affected by participating in
telecommuting. Overtime must have prior approval. A remote work site is considered a City
work space and the employee, therefore, continues to be govemed by applicable City
policies, procedures, or practices.

The employee is to be available for
meetinss with a webcam with the City at the times as agreed by the signers on the

application. The telecommuter must also be available for telephone. email or other

communication reouired by the Department Head and./or Citv Administrator. The employee

will respond to telephone calls at the telecommuting work location, and will respond to

telephone messages left for the employee at the employee's City work location.

The Department Head and telecommuter must establish an agreed upon schedule where the

telecommuter contacts t}le office to report progress.

The telecommuting projects must have measurable objectives. For example, writing a section

of a manual, working on a special project, orocessing regular business (such as permits.

licenses. A/P. etc.) or preparing spreadsheets and financial analysis where being out ofthe
"office environment" could lead to its accomplishment in a more timely manner.
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Telecommuters mav be assigned a different workstation soace at the office if it is determined
that coverage is better suited by an office rearangement as a result of the telecommuting
agreement.

Equipment
Ifan employee is approved for telecommuting and the project requires the use of a computer,
the City shall provide the telecommuter a Citv-Issued Computer with Virtual Private
Network (VPN) as well as soft phone software that allows the telecommuter to make and
receive phone calls from their Cilv Assiered Office Phone Number. The telecommuter must

otler computer equipment, the cost of the equipment, maintenance repair of the equipment,
equipment insurance, electricity, and/or phone lines/intemet subscriotions are the employee's
responsibility. unless otherwise ry .

The cost of installing and licensing software will be at the City's expense as long as a software
license already exists for that particular user.

The telecommuter must have access to virtual meeting software and hardware (such as Zoom Room) to

connect to walk in traffic.

City Supplied Soft ware/Hardware

.l Computer (desklop or laptoo)
I Virtual hivate Network (VPN)
I Softphone or Cell Phone 'twinned' with OIIice Phone

, I Customar.v software on desktoo
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shall not use a personal computer for ourposes of telecommuting. The City assumes no
liability for loss. damage or wear of employee owned eouipment. If the IT Division
determines that the telecommuter is using a oersonal commuter that is not using legally a
personal comouter with software that is not licensed and./or does not receive virus detection
training. the telecommutins agreement may be terminated.

Telecommuters will take all precautions necessary to secure confidential and/or proprietary
information and prevent unauthorized access into any City system.

Insurance
The employee will be covered by Worker's Compensation while working at the
telecommuting work address during the hours of work as indicated on the Telecommuting
Application. The city of Ramsey's liability is limited to injuries resulting directly from the
work and only if the injury occurs in the designated work area. Any claims will be handled
according to regular Workers Compensation procedures. If injured while telecommuting, the
employee should follow the appropriate procedures for reporting the injury. Other family
members or visitors to the telecommuting work address are not covered by the City's
Worker's Compensation program. The city of Ramsey is not liable for any injuries to family
members, visitors, or others in the employee's home. Employees should consider carrying
insurance to cover these instances.

Telecommuters working at home will have a designated space maintained by the employee.
With advance notlce, the employer may visit the work site to ensure that safe work conditions
exist. For projects involving extensive computer use. staff may request an ergonomics
evaluation ofthe work area.

Expenses
The City will not reimburse the employee for any expenses the employee incurs to participate
in telecommuting. This includes equipment, utilities, supplies and fumiture. The City will
provide a small and reasonable number ofoffice supplies (such as pens' paper, post-it notes,
and paper clips) for use by the telecommuter.

Travel time from the home to the workplace is not compensatory, even if the employee reports

to the regular workplace on a day scheduled for telecommuting.
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CC Work Session   2. 6.           
Meeting Date: 05/25/2021  
By: Colleen Lasher, Administrative

Services

Information
Title:
Review and Discuss the Remote Attendance Policy and Consider Taping Work Sessions

Purpose/Background:
The purpose of this discussion is two part: 1) to review the Remote Attendance Policy, considering changes based
on the March 9, 2021 discussions along with any new ideas; and, 2) to consider whether or not to begin audio or
video recording the City Council work sessions.

Consider Updates to the Remote Attendance Policy 
The most recent discussion occurred on March 9, 2021. It was requested to bring this discussion back to the City
Council in 3 months; however, with the recent "re-opening" of Minnesota and the consensus of the City Council to
return to normal as soon as possible, staff are hopeful to discuss this now. An excerpt of the March 9th minutes are
shown below and the official minutes are attached. 

Consider Audio or Video Recording Work Sessions
At least one Council Member asked that this discussion item to considered. Although it has been many years, it
may be of interest to the City Council to have some history on this matter. Discussions occurred in 2000, 2003 and
2007 pertaining to video taping work sessions; the 2007 agenda and minutes are attached. Staff will defer to the
City Council to lead this portion of the meeting. 

Status of the Peacetime Emergency and Other Factors
The Peacetime Emergency is still in place; however, effective May 28th, businesses will no longer be subject to
occupancy limits, distancing or other sector-specific requirements, which may be a factor in the City Council's
discussions.

Applicable State Statutes governing remote attendance. 
Chapter 13D.02 (regular remote attendance standards)1.
Chapter 13D.021 (emergency and pandemic-time guidance)2.

Current 'Interim' Policy
Currently, Ramsey continues to operate under Chapter 13D.021 which allows a less restrictive use of remote
meetings. 

Looking Forward: Post-Pandemic Remote Attendance
The 'interim' policy was approved due to the pandemic. The purpose now is to reconsider the number of meetings a
Councilmember or Commissioner would be permitted to attend remotely in a calendar year. The current policy
provides for unlimited remote attendance.

The standards for remote meeting attendance as provided by state law are included in the attached City Attorney's
memo. However, since the time of the City Attorney's memo, Section 13D.02 was amended twice (2019 and 2020).
It should be noted that all recent and future changes in the law will supersede the policy. The amendments changed
the following: 

Roll call votes are now required anytime a member of a board attends remotely. Previously, regular voice
votes were sufficient.

1.

Previously, it was required that the public official who is attending remotely had to allow the public to2.



participate from that remote location, wherever that is. Now, the location does not have to be public IF the
member is in the military and is at a required drill, deployed or on active duty, OR the member has been
advised by a health care professional to not be in a public place and a state of emergency exists (or did exist
within 60 days). These two exceptions can only be used up to three times in a calendar year. If those
exceptions do not apply, the regular rule requiring public access at the remote location still applies. The
remaining provisions of section 13D.02 remain in place. Under all circumstances, the Remote Attendance
Policy will follow state law. 

History of the City's Remote Attendance Policy 
The policy prior to July 2020, provided for, in part: No more than one (1) eligible user may participate in
any single meeting via electronic medium. Eligible participants for any particular meeting will be
determined by the order in which notification was received by the City Administrator. An eligible user may
attend a maximum of two (2) regular meetings via interactive television per year. 

1.

The policy approved on July 14, 2020, provides for, in part: There will be no maximum number of remote
attendees so long as at least one (1) City Councilmember or member of a formally established commission of
the City is physically present. In the event that all members request remote attendance, eligible participants
for any particular meeting will be determined by the order in which notification was received by the City
Administrator. An eligible user may attend via interactive television, an unlimited number of times per year,
contingent upon the general expectation that individuals will make every practical attempt to be physically
present. 

2.

Notification:
March 9, 2021 Minutes (2.04: Review and Discuss the Remote Attendance Policy) 

Administrative Services Director Lasher reviewed the staff report.
Councilmember Riley asked how the City would know when the pandemic has ended.
City Administrator Ulrich stated that would refer to the emergency declaration by the Governor. 
Councilmember Woestehoff referenced the public remote attendance noting that can be challenging for staff
but appreciates that it provides additional opportunity for residents to participate. He suggested that perhaps
that be allowed to continue for six months post-pandemic and then be reviewed after that time.
Councilmember Specht agreed that he would like to see the limitations put back in place following the
pandemic. He stated that he also agreed that this should be left open to allow remote attendance for the public.
Mayor Kuzma asked for input from staff.
Deputy City Administrator Gladhill provided details on the staff work that is necessary for remote
attendance. He stated that QCTV is available for residents to watch the meeting broadcast live and asked if
the remote element would be desired for participation as well. He noted that if participation is desired, there
should be additional consideration for IT needs.
Mayor Kuzma asked if there are additional CARES Act funds that would be available for equipment needs.
Deputy City Administrator Gladhill commented that additional funds may be available but believed that was
slated for staff time and ongoing resources rather than equipment.
Councilmember Musgrove recognized that Deputy City Administrator Gladhill stays late to assist with
remote meetings and asked if IT staff is also staying late. She asked if staff is being compensated for that
time. She noted that some of the items in the policy are being waived because of the emergency declaration.
She stated that she would like to return to normal as soon as possible as there is no guidance from the
Governor as to how long this will go on.
Councilmember Heineman asked when the pandemic would be considered over. He stated that he liked the
recommendation of staff and suggested that this be reviewed in three to six months rather than linking this to
the pandemic terminology because that is ambiguous. 
Deputy City Administrator Gladhill commented that people are getting more comfortable as more people
become vaccinated. He noted that some Commission members will not be comfortable returning until more
people are vaccinated. He stated that staff can continue to engage the Commission members to determine
their level of comfort for in person meetings. 
Councilmember Howell suggested that this policy be brought back in three to four months to determine what
works for the City and removing the language that muddy the waters related to the pandemic. 
Councilmember Heineman agreed that the timeframe would allow the evaluation to be based on the City and
conditions and comfort levels at that time rather than linking it to restrictions. He suggested this be reviewed



conditions and comfort levels at that time rather than linking it to restrictions. He suggested this be reviewed
in 90 days. 
Councilmember Musgrove commented that being vaccinated is a medical issue. She stated that it is the
choice of an individual as to whether to be vaccinated and the City cannot require proof.
Deputy City Administrator Gladhill commented that the City is not going to ask individuals whether they
have been vaccinated and it would be more based on the comfort level of individuals.
Mayor Kuzma confirmed the consensus of the Council to reevaluate this in 90 days. He noted that there also
seems to be interest in continuing to allow public participation remotely but recognized that would place an
additional burden on staff and resources that would need to be discussed in the future in terms of budgeting
and allocation of resources.
Councilmember Musgrove asked if the Commission members participating remotely still receive a stipend.
Administrative Services Director Lasher commented that most Commission members receive a stipend of
$25 per meeting but a large number of members waive that payment. She noted that those members are using
their own equipment to attend remotely.
Councilmember Woestehoff referenced Section G, under exceptions, and stated that perhaps language be
added that allow a Commission or Council member to attend remotely if they have a medical condition. He
noted that would get away from the linkage to the pandemic.
Councilmember Specht commented that it is important that people attend in person under normal
circumstances. 
Deputy City Administrator Gladhill stated that there are rules around remote participation under normal
circumstances outside of a pandemic and reviewed those guidelines. 
City Administrator Ulrich stated that because of the pandemic the State is reviewing rules for remote
attendance and there will likely be changes coming down in the future. He stated that staff will bring this
back for evaluation in three months.

Time Frame/Observations/Alternatives:
Each board and commission at the City utilizes remotely attendance slightly differently. Each individual
Councilmember or Commissioner has their own level of comfort attending in person during the pandemic. The City
Council previously agreed to allow attendance flexibility to remain. 

This is, however, an appropriate time to discuss parameters post-pandemic. It is Staff's assumption that the City
Council will want to place some limitations on usage; somewhere between where we are today and the more
restrictive policy that existed before the pandemic. As a starting point for discussion, Staff would recommend
(post-pandemic) to increase the number of times per year to 3 times per year (matches guidance in Statute) and
allow up to 2 board members to attend remotely at the same time. 

Other Considerations 
Staff Remote Attendance1.
Applicant Remote Attendance2.
Public Remote Attendance3.

Staff Remote Attendance
Staff has found efficiency in allowing Staff to attend remotely. Instead of requiring a couple hours of 'dead time'
waiting for meetings, Staff can pop in for a shorter amount of time and only focus on their case presentation. Staff
would ask for consideration to allow limited Staff remote attendance post-pandemic. Webcams would be required
(cannot join via phone only). 

Applicant Remote Attendance
Remote attendance has been especially beneficial to out-of-town Developers. Previously, out-of-town Applicants
needed to incur travel expenses for short presentations. Especially for Development Proposals, the process may
require 4-6 separate public meetings. Staff would ask for consideration to allow Applicants to join remotely.
Webcams would be required (cannot join via phone only).

Public Remote Attendance
This aspect of remote attendance is the most challenging, especially for official Regular Meetings where formal



action is taken. Staff cannot control the technological capabilities on the other end. There is a lot of 'hidden' tech
support not seen at the meeting itself in order to make public remote attendance a capability. Staff is comfortable
with remote attendance for workshops and Work Sessions. However, Staff would recommend that post-pandemic
that public remote attendance not be allowed for Regular Meetings unless additional Staff Resources are added.
The current setup is acceptable during this temporary pandemic, but is not sustainable moving forward. 

Funding Source:
No additional funding is required. 

Recommendation:
Staff is providing a two-step recommendation. 

Staff recommends that the current 'interim' policy remain in effect through a date specified by the City
Council, and 

1.

Staff recommends that the 'underlying' policy be updated to place restrictions back in after the pandemic to
limit remote attendance to Councilmembers/Commissioners to no more than 3 times per year and no more
than 2 Councilmembers/Commissioners at the same meeting

2.

Outcome/Action:
Outcome: 1) For the City Council determine if changes are needed to the Remote Attendance Policy and if so, to
direct staff to draft a revised policy for approval at an up coming City Council meeting, and 2) for the City Council
to determine if either audio or video taping future work sessions is desired. 

Attachments
03-09-21 WS Minutes
2007 WS Agenda
2007 WS Minutes
Current Policy
7-14-20 CC_Case
City Council Minutes dated July 14, 2020

Form Review
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Tim Gladhill Tim Gladhill 05/20/2021 01:19 PM
Kurt Ulrich Kurt Ulrich 05/20/2021 02:57 PM
Form Started By: Colleen Lasher Started On: 03/16/2021 12:32 PM
Final Approval Date: 05/20/2021 



CITY COUNCIL WORK SESSION
CITY OF RAMSEY
ANOKA COUNTY

STATI, OF MINNESOTA

The Ramsey City Council conducted a City Council Work Session on Tuesday, March 9, 2021" at
the Ramsey Municipal Center, 7550 Sunwood Drive NW, Ramsey, Minnesota.

Members Present: Mayor Mark Kuzma
Councilmember Ryan Heineman
Councilmember Chelsee Howell
Councilmember Debra Musgrove
Councilmember Chris Riley
Councilmember Dan Specht
Councilmember Matt Woestehoff

Also Present: City Administrator Kurtis Ulrich
Police Chief Jeff Katers
Parks and Assistant Public Works Superintendent Mark Riverblood
Administrative Services Director Colleen Lasher
Deputy City Administrator Timothy Gladhill
City Engineer Bruce Westby - attended remotely
Senior Planner Chloe McGuire Brigl - attended remotely
Economic Development Manager Sean Sullivan - attended remotely
Elwyn Tinklenberg, The Tinklenberg Group

I. CALLTOORDER

Mayor Kuzma called the City Council Work Session to order at 5:30 p.m.

2. TOPICS FOR DISCUSSION

2.01: Update on Highway l0 State Legislative Action

City Administrator Ulrich introduced Elwyn Tinklenberg.

Mr. Tinklenberg stated that the decision was made by the Highway l0 parmers at a recent meering
at Greenhaven to request the remaining funding for the entire project from the legislarure as a way
to indicate that these are the last dollars needed to complete the project. He stated that at the
legislature there was a hearing about one week ago with the Senate Transpo(ation Committee at
which he testified along with a representative from Anoka County and Senators Hoffman and
Abeler. He stated that atthe hearing the $12,500,000 Bill was introduced by Senator Hoffman and
Senator Abeler introduced an amendment to request the full $46,000,000. He stated that the Bill
has not been amended in the House as of yet and remains at S 12,500,000. He stated that this is
traditionally not a bonding year but there could still be a potential for funds. He also provided an
update on an infrastructure Bill in Washinglon that represents a significant opportunity. He noted
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that additional funding may be available through MnDOT as well, noting that MnDOT continues
to support the schedule of the project being slated for 2023 with construction to begin in 2024.

Councilmember Riley asked for an update on the potential for a third lane in Coon Rapids.

Mr. Tinklenberg stated that Senator Newton introduced that Bill requesting $25,000,000 for the
third lane in the Senate.

Councilmember Musgrove stated that the report states that the City funding is flexible and asked
ifthat should be shown more concrete in that the City has funds set aside for the project.

Deputy City Administrator Gladhill commented that rhe City contribution of $4,000,000 is
proposed to come from the public improvement revolving fund and MSA funds, noting that the
projected City contribution has actually been reduced to $3,500,000 because the City has already
contributed $500,000.

Mr. Tinklenberg commented that it is great to see this project moving along and see the progress
that has been made over the years.

Mayor Kuzma referenced the properties that were purchased using RALF funds and asked for
additional details.

Deputy City Administrator Gladhill noted that RALF funds are not grant funds and are loaned
funds tbrough the Metropolitan Council. He stated that the properties that will not be needed for
the highway project will be sold and those funds will go back into the RALF fund. He stated that
once the layout is locked in for the highway, they could discuss selling the properties that will not
be needed.

2.02: Discuss Updating the Council Committee Appointments to Include the New Ward I
Councilmember

Administrative Services Director Lasher reviewed tle staff report.

Mayor Kuzma commented that during the last discussion related to appointments, it was decided
to hold offon the appointment to the EDA until after tle special election results were known. He
commented tlat Councilmember Heineman was a member of the EDA before joining the Council
but noted that Councilmember Howell is also interested in that appointment. He stated that he
would not support having tkee members of the Council on the EDA. He explained that the intent
ofhaving advisory Boards is to provide additional input and opinions to the Council and stacking
a group with three members of the Council would seem counterintuitive. He recommended that
Councilmember Heineman continue to serve on the EDA.

Administrative Services Director Lasher reviewed the proposed changes to the appointments.

Councilmember Howell asked if a majority of the Council could change the number of Council
appointments on the EDA to three.
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Mayor Kuzma replied that he believes that a majority vote of the Council would be needed to
change that ordinance.

Councilmember Howell commented that during the Council worksession in January the Mayor
commented that he would prefer Councilmember Heineman remain on tle EDA, if elected, and
that Councilmember Woestehoff be the liaison to the Planning Commission because of the
previous experience of those members. She stated that it was generally implied that veteran
Councilmembers would receive preference over new Councilmembers for assignments, with the
exception ofthe EDA where the seat was being held in case a current EDA member won the special
election. She commented tlat because she won her seat on tle Council in November. she would
be more of a veteran Councilmember than Councilmember Heineman. She stated that while the
Mayor appoints that posi:ion it is voted on by the Council for adoption. She stated that the Mayor
made a statement at a previous meeting that he comes to the meeting without making a decision
but did not receive that impression from the previous discussion. She asked why she would be
unqualified for the EDA position simply because she was not a prior member.

Mayor Kuzma stated that the EDA position is the only appointment that he makes the
recommendation on.

Councilmember Heineman stated that he did suggest allowing three members of the Council on
the EDA because ofthe vacant seats but noted that he has since spoken with staff and is aware that
there have been applications submitted for those seats. He was no longer interested in allowing
three members ofthe Council to serve on the EDA because there are residents interested in serving.
He stated that as much as he has loved serving on the EDA, he would give up that assignment and
instead serve as the Park and Recreation Commission liaison. He stated that he would also serve
on the Happy Days Committee. He noted that Councilmember Howell is an At-Large member
and would most likely receive additional calls from residents. He reviewed some of his
background experience with the armed services, public safety, and working with members of the
youtl as those could help to identify potential assignments.

Councilmember Woestehoff stated that he would be happy to give Councilmember Heineman the
Anoka County Fire Protection assignment.

Councilmember Heineman agreed tlat he believed he could add value to that position.

Councilmember Woestehoff asked that Councilmembers Howell and Heineman review their
business experience as related to the EDA seat.

Councilmember Heineman commented that while he has not owned a business, he is the number
two at his current company which has grown very rapidly, and he does provide input to tle CEO.
He stated that he has experience in many areas of how a business is run. He stated tlat running a

business is not a prerequisite for the EDA but business experience in general is beneficial.
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Councilmember Howell commented that she is a small business owner, noting that she has run a
music studio for the past I 7 years. She reviewed some of her other related business experience in
Indiana and for a food service business in Osseo.

Councilmember Woestehoff commented that each member seems to have equal amount of
experience and could serve the role well. He stated that originally, he was interested in the EDA
but would be happy to have one ofthese members serve that position.

Councilmember Riley commented that if Councilmember Heineman is willing to defer, he would
suggest Councilmember Howell be the member with Councilmember Heineman as the alternate.

Councilmember Musgrove stated ttrat Councilmember Heineman could be the liaison for the Park
and Recreation Commission and she could change to the alternate. She stated that she would also
be willing to give Councilmember Woestehoff the liaison position for the Planning Commission
and she would become the alternate for that as well. She commented that the Joint Powers Board
for the Ramsey Nowthen Fire Board will most likely dissolve and therefore that appointment will
no longer be necessary.

Councilmember Howell stated that she could be the alternate with Councilmember Soecht as the
lead for the Law Enforcement position.

Councilmember Specht commented that he would be fine remaining as the alternaae with
Councilmember Howell as the lead.

Deputy City Administrator Gladhill reviewed the proposed changes to the appointments and
confirmed the consensus ofthe Council.

2,03: Discuss Request from the Anoka Area Ice Arena Association Board (AAIAA)

City Administrator Ulrich reviewed the staff repon.

Councilmember Riley asked why the City only collects at three locations.

City Administrator Ulrich replied that the City collects from any location that conducts charitable
gambling but recognized that some were not shown on the chart.

Councilmember Heineman asked for backsround information on ttre five Dercent tax on charitable
gambling and when it began.

John Lichter, AAIAA, replied to his knowledge AAIAA has always paid that tax.

Councilmember Heineman asked the reason for the requested change.

Mr. Lichter replied that they are not charged that tax by Anoka. He advised of upcoming
inftastrucore improvements that are needed at the arena, noting that cost will be $4,000,000. He
stated that if the tax were suspended, it would assist the organization in making the monthly
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payment on that debt service. He stated that there are over 200 Ramsey residents that skate in the
Anoka organization. He noted that Ramsey residents are also members of Anoka High School and
the Elk River organization, which both use ice time at the arena. He'stated that turf was also
installed to provide soccer and lacrosse use.

Councilmember Musgrove asked why the tax came about. She stated that the organization receives

revenue from the ice time it rents, and the fees paid by members. She asked if the high school
pays for ice time.

Mr. Lichter replied that the high school does rent ice time at a lower rate because it uses off-peak
ice time, and the remainder of the time is sold to the Anoka and Elk River associations. He stated
that those funds cover a portion of the operations for the facility. He stated that the remainder of
the operation costs and capital needs are funded through charitable gambling.

Councilmember Musgrove asked the precedent that would be set in giving these funds back as a

contribution.

City Administrator Ulrich replied that the City has not typically given contributions outside of its
boundaries so this would somewhat set precedent. He noted that the City has been asked to
participate in City wide events in that manner in the past which it chose not to participate in. He

stated that while this would set precedent, it would not necessarily be a bad precedent because of
the number of Ramsey residents that use the facility. He stated that there is a benefit in keeping
the fund solvent as it can be used to offset general fund expenses as well. He stated that the five
percent tax ensures that some of :he funds earned through charitable gambling go back to the
community.

Councilmember Musgrove asked for details on reducing the tax to 2.5 percent rather than the five
percent. She asked the duration AAIAA is requesting the five percent tax be waived.

Mr. Lichter replied that AAIAA would like to see a period of 20 years to align with the payment

of the debt services for the infrastructure improvements.

City Administrator Ulrich commented that $69,000 are collected annually tkough the five percent

tax therefore reducing that to 2.5 percent would reduce that by half.

Mayor Kuzma commented that he does not support lowering the five percent tax as he would be

concerned that would set a precedent to open to the door for requests from other entities.

Councilmember Musgrove asked if the $69,000 is generated through only the AAIAA charitable
gambling.

City Administrator Ulrich stated that his reply was if the tax were reduced across the board for all
charitable gambling entities, not just AAIAA.

Councilmember Riley commented that he did not believe the City could play favorites and tax one

entity one amount and another entity another amount, therefore he would not want to change the
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tax. He stated that the organization could be added to the list that the City contributes towards
with its charitable gambling funds.

Councilmember Musgrove stated that she would agree with those statements but asked if AAIAA
would meet the criteria for receiving those funds

City Administrator Ulrich stated that AAIAA could submit an annual request to be considered
during the annual budgeting process similar to the other organizations the City contributes towards.
He stated that the criteria are not specifically defined and therefore under the current criteria
AAIAA would qualify as it serves Ramsey residents.

Councilmember Woestehoff commented that the organization does serve Ramsey residents and
therefore he could support a contribution but does not support lowering the tax.

Councilmember Heineman asked if the ice is comoletelv sold out or whether there is additional
ice time available.

Mr. Lichter replied that ice is sold to the public but only after the main customers reserve their ice
time. He confirmed that almost all of the ice time can be sold.

Councilmember Heineman agreed that he would not want to set a precedent on this issue, choosing
winners and losers by changing taxes for different organizations. He stated that ifthe organization
could use assistance in marketing perhaps the City could assist with that.

Councilmember Musgrove commented that she would like to funher discuss this issue during the
budgeting discussion. She stated that if the tax were lowered perhaps more organizations would
participate in charitable gambling which could increase the overall amount of funds.

Mayor Kuzma commented that the consensus ofthe Council is not to change the tax on charitable
gambling and to instead direct the organization to submit a funding request that could be
considered during the budget discussions.

2.04: Review and Discuss the Remote Attendance Policy
-.;.

t ' Administrative Services Director Lasher reviewed the staff report.

Councilmember Riley asked how the City would know when the pandemic has ended.

City Administrator Ulrich stated that would refer to the emergency declaration by the Govemor.

Councilmember Woestehoff referenced the public remote attendance noting that can be
challenging for staff but appreciates that it provides additional opportunity for residents to
pafiicipate- He suggested that perhaps that be allowed to continue for six months post-pandemic
and then be reviewed after that time.
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Councilmember Specht agreed that he would like to see the limitations put back in place following
the pandemic. He stated that he also agreed that this should be left open to allow remote attendance
for the public.

Mayor Kuzma asked for input from staff.

Deputy City Administrator Gladhill provided details on the staff work that is necessary for remote
attendance. He stated that QCTV is available for residents to watch the meeting broadcast live
and asked if the remote element would be desired for participation as well. He noted that if
participation is desired, there should be additional consideration for IT needs.

Mayor Kuzma asked if there are additional CARES Act funds that would be available for
equipment needs.

Deputy City Administrator Gladhill commented that additional funds may be available but
believed that was slated for staff time and ongoing resources rather than equipment.

Councilmember Musgrove recognized that Deputy City Administrator Gladhill stays late to assist
with remote meetings and asked if IT staff is also staying late. She asked if staff is being
compensated for that time. She noted that some of the items in the policy are being waived because
of the emergency declaration. She stated that she would like to return to normal as soon as possible
as there is no guidance from the Governor as to how long this will go on.

Councilmember Heineman asked when the pandemic would be considered over, He stated that he
liked the recommendation ofstaffand suggested that this be reviewed in three to six months rather
than linking this to the pandemic terminology because that is ambiguous.

Deputy City Administrator Gladhill commented that people are getting more comfortable as more
people become vaccinated. He noted thaa some Commission members will not be comfonable
returning until more people are vaccinated. He stated that staff can continue to engage the
Commission members to determine their level of comfort for in person meetings_

Councilmember Howell suggested that this policy be brought back in three to four months to
determine what works for the City and removing the language that muddy the waters related to the
pandemic.

Councilmember Heineman agreed that the timeframe would allow the evaluation to be based on
the City and conditions and comfort levels at that time rather than linkine it to restrictions. He
suggested this be reviewed in 90 days.

Councilmember Musgrove commented that being vaccinated is a medical issue. She stated that it
is the choice ofan individual as to whether to be vaccinated and the City cannot recluire proof.

City Administrator Gladhill commented that the City is not going to ask individuals
they have been vaccinated and it would be more based on the comfort level of individuals.
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, Mayor Kuzma confirmed the consensus ofthe Council to reevaluate this in 90 days. He notedthat
there also seems to be interest in continuing to allow public participation remotely but recognized
that would place an additional burden on staff and resources that would need to be discussed in
the future in terms of budgeting and allocation of resources.

Councilmember Musgrove asked if the Commission members participating remotely still receive
a stipend.

Administrative Services Director Lasher commented that most Commission members receive a

stipend of S25 per meeting but a large number of members waive that payment. She noted that
those members are using their own equipment to attend remotely.

Councilmember Woestehoff referenced Section G, under exceptions, and stated that perhaps

language be added that allow a Commission or Council member to aftend remotely if they have a

medical condition. He noted that would get away from the linkage to the pandemic.

Councilmember Specht commented that it is important that people attend in person under normal
circumstances.

Deputy City Administrator Gladhill stated that there are rules around remote participation under
normal circumstances outside of a pandemic and reviewed those guidelines.

City Administrator Ulrich stated that because of the pandemic the State is reviewing rules for
remote attendance and there will likely be changes coming down in the future. He stated that staff

lwill bring this back for evaluation in three months.

3. TOPICSFORFUTUREDISCUSSION

3.01: Review Future Topics/ Calendar

City Administrator Ulrich reviewed the future topics calendar.

4. MAYOR/COUNCIL/STAFFINPUT

Councilmember Howell asked if the worksession recordings could be made available to the public.

Deputy City Administrator Gladhill stated that could be discussed when the ren'tote attendance

policy is discussed as that would require additional resources.

Councilmember Riley commented that there was previous discussion related to ensuring agendas

are ready from staff the Thursday before the meeting to ensure proper time for review. He stated

that the agreement was made that would also apply to members of the City Council that wanted to

move items from the Consent Agenda or add cases.

Councilmember Howell stated that she would prefer that it remain flexible.
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City Administrator Ulrich reviewed the process for considering resolutions and noted that typically
staff uses discretion but agreed perhaps there should be additional discussion on that process by
the Council.

Councilmember Howell stated that it was her understanding that the Council has the option to add

ordinances if seconded by another Councilmember. She assumed the discussion was related to the

request by herself and Councilmember Heineman to add resolutions to the agenda-

City Administrator Ulrich stated that his comments were related to resolutions brought forward by
other groups, using the examples of Black History Month or Daughters of the American
Revolution-

Mayor Kuzma agreed it would be helpful for the Council to have a discussion on the policy-

Councilmember Heineman agreed that while it is good practice to have as much time for review
as possible, the Charter also gives the Council the ability to amend the agenda at any time. He

stated that while it woutd be a best practice, the Charter allows for amendment of the agenda at

any point.

Councilmember Howell stated that if the Council does not like the process it should look to amend

the Charter. She stated that she would prefer for proclamations to come through worksession

before appearing on the regular agenda. She believed that the flexibility should remain for
Councilmembers to amend the agenda.

City Administrator Ulrich noted that he will add the topic to a future worksession agenda for
discussion.

5. ADJOURNMENT

The Work Session of the City Council was adjourned at 6:57 p.m.

Respectfu lly submitted,

ATTEST:

Drafted by Amanda Staple
7'imeSaver Off Sile Secrelarial, htc.
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AGENDA: Ramsey City Council

TYPE: Work Session

TIME/DA TE: 7: 05 p.m. - or immediately following Special City Council

Tuesday, July 17, 2007

LOCATION: Ramsey Municipal Center - Alexander Ramsey Room

7550 Sunwood Drive NW

CALL TO ORDER

TOPICS FOR DISCUSSION - JULY 17 - following Public Works & Special CC

1) Administrative Fees for Minor Traffic Violations

2) Time Limit for Outdoor Music Events/ Special Events Permits

3) Work Sessions on QCTV
4) Communications Plan

TOPICS FOR DISCUSSION - JULY 24 - prior to City Council Meeting
1) Shade Tree Creek Sketch Plan

2) TSM Concept Plan for Commercial Development Project/NE Comer of Ramsey
and Bunker Lake Boulevards

TOPICS FOR DISCUSSION - JULY 31

1) Anoka County EDA - Karen Skepper - 5: 30 - 6: 15

2) Budget 2008 - 6: 15 - 8: 30

FUTURE TOPICS

1) City Administrator Recruitment- Interviews (July 12- 13)

2) PERA & Social Security for Councilmembers ( To be scheduled)

3) EDA/HRA Roles ( To be scheduled)

4) Public Works Space Needs Analysis ( To be scheduled)

5) PSD LLC/ Gold' s Gym Concept Plan ( To be scheduled)

6) Discuss Board of Review. (To be scheduled)

7) Format ofCC Minutes ( To be scheduled)

8) Community- Wide Technology Plan ( To be scheduled)

9) Fire Policies for City Code(Jerry S.) - ( To be scheduled)

MAYOR AND COUNCIL

ADJOURN

I: \AGENDA COUNCIL & COMMISSIONlCity Council\2007Vulyl07 I 707WorkSessAg. doc
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CITY COUNCIL WORK SESSION

Topic Report: Administrative Fines for

Minor Traffic Violations

By: James Way Police Chief

Background:

At the request of a councilmember, staff was asked to gather information outlining administrative fines

for minor traffic violations. At a Council Work Session on 5- 1- 07, council members were given
information on administrative fines. After much discussion, it was decided to bring the issue back

after the Minnesota legislative session was complete.

Because MN State Statute does not specifically allow the use of administrative fines, there are very

few cities that currently use this practice. Legislation was introduced to allow cities to use

administrative fines under State Statute. The legislation did not pass and therefore did not become law.

Several cities that were using the administrative fines for traffic offenses received notification from the

Office of the State Auditor that they had to remit money to the State that was collected by the use of

administrative fines. A " Statement of Position" by the State Auditor is attached to this case.

There are several factors that will need to be considered for the City of Ramsey to implement the use

of administrative fines. Staff is seeking direction from Council regarding whether or not there is a

desire to implement an administrative fine policy.

Action Statement:

Based on discussion.

Reviewed by:

Police Chief

Interim City Administrator

CCWS: 7/17/ 07



STATE OF MINNESOTA

OFFICE OF THE STATE AUDITOR

REBECCA OTTO -

STATE AUDITOR

SUITE 500

525 PARK STREET

SAINT PAUL, MN 55103- 2139

651) 296-2551 ( Voice)

651) 296-4755 ( Fax)

state. auditor@state. mn. us ( E- mail)

1- 800-627-3529 ( Relay Service)

Statement of Position

Administrative Penalties for Traffic Offenses

Minnesota law regulates traffic enforcement in Minn. Stat. ch. 169. Some Minnesota

cities and counties have attempted to implement their own administrative system of

traffic enforcement. We believe that local administrative civil penalty traffic tickets are

not in compliance with Minnesota law.

In December 2003, the Minnesota Attorney General addressed the issue of cities using
administrative fines" for state traffic offenses. The Minnesota Attorney General quoted

Minn. Stat. S 169. 022:

The provisions of this chapter shall be applicable and uniform throughout
this state and in all political subdivisions and municipalities therein, and

no local authority shall enact or enforce any rule or regulation in conflict

with the provisions of this chapter unless expressly authorized herein.

Local authorities may adopt traffic regulations which are not in conflict

with the provisions of this chapter; . provided, that when any local

ordinance regulating traffic covers the same subject for which a penalty is

provided for in this chapter, then the penalty provided for violation of said

local ordinance shall be identical with the penalty provided for in this

chapter forthe same offense.

Cities have only the authority expressly given to them in statute or in a city charter, or

necessarily implied by the express authority given to them. Mangold Midwest Co. v.

Village of Richfield, 143 N. W. 2d 813, 819- 20 ( Minn. 1966). Counties are subordinate

agencies of the State. It is a function of counties to implement State policy. They do not

exist exclusively for the benefit of their citizens. Kasch v. Clearwater County, 289

N. W. 2d 148, 151 ( Minn. 1980). A state law may fully occupy a particular field so that

there is no room for local regulation. Id. Moreover, a local regulation may not conflict

with state law. Id.

The Minnesota Attorney General concluded that, by enacting Minn. Stat. ch. 169, the

State has pre- empted the field with respect to these traffic offenses. Consequently,
neither cities nor counties are authorized to change the nature of penalties for traffic

offenses specified by chapter 169.

The adoption of administrative civil penalty tickets for State traffic offenses is a violation

of state law. The administrative ticket process allows violators of state traffic laws to pay

a lower fine than state law prescribes, and allows the city or county to retain all of the

revenue without forwarding any portion to the State. In addition, state traffic violations

Reviewed: March 2007
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handled through the administrative ticket process are kept off the State' s driving records,

leaving the violations unknown to insurance companies, law enforcement officers in

other agencies, and the Minnesota Department of Public Safety.

Further, Minn. Stat. S 169. 99 prescribes a uniform ticket to be used for " violations of this

chapter and ordinances in conformity thereto." The administrative tickets we have seen

used by cities and counties do not comply with this statute. Therefore, the use of

administrative tickets for Minn. Stat. ch. 169 traffic offenses violates the express

requirements of Minn. Stat. S 169. 99.

Until Minnesota law is changed, we will continue to follow the Minnesota Attorney
General' s opinion. We view the use of local administrative penalty traffic tickets as a

legal compliance issue.

Reviewed: March 2007
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CITY COUNCIL WORK SESSION

Topic Report: Nuisances Affecting Public

Peace ( music)

By: Jim Way, Chief of Police

Background:

In recent months, the City has received three requests for outdoor music permits and will

have a fourth with our own Happy Days event. There has been much discussion about

the hours that outdoor music events take place. As part of City Code 5. 08. 07 Sub. 1 b,

outdoor music is not allowed after 10: 00 P. M. Council has granted a special permit in the

past to allow events to continue past the 10: 00 P. M. time limit. We currently have no

consistency on the regulation or permitting of outdoor music events.

There are several options available to deal with the issue.

The City Council could continue to look at each request on a case by case basis.

The hours could be changed for certain days of the week or holidays.
Permits could be granted based on zoning.
Allow no permits outside of the current City Code.

A color- coded zoning map is included in your packet. This map will be referred to

during the discussion.

Action Statement:

Based on discussion.

Reviewed by:

Police Chief

Interim City Administrator

CCWS: 7/17/ 07
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CITY COUNCIL WORK SESSION

Topic Report: Work Sessions on QCTV
By: Heidi A. Nelson, Interim City Administrator

Background:

The City Council has requested a work session topic to discuss televising the work

sessions. Staff is prepared to discuss this issue with the City Council this evening.

Action Statement:

Based upon discussion.

CCWS: 07/ 17/ 07
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CITY COUNCIL WORK SESSION

Topic Report: Communications Plan

By: Heidi A. Nelson, Interim City Administrator

Background:

During the 2007 Strategic Planning/ Goal Setting session that was held in mid-January,
Council identified a new goal of creating a communication plan for external and internal

City communications. Staff was directed to bring the topic to work session for discussion

and to develop. specific performance points to be addressed during 2007- 2008.

As a starting point for the discussion, staff has outlined the current external and internal

communications effortsthe city has in place; they are as follows:

EXTERNAL COMMUNICATIONS

www. cLramsey.mn.us The website content is managed in-house by the IT

Manager and Records Management Clerk. Specific department content is

provided by departments. The website is updated several times per week

with " In the News" items, new documents, meeting schedules, agendas,
etc. The website contains a subscriber service that allows visitors to the

site to subscribe to receive an e- mail update when new information is

added to the website in the area that they have subscribed to.

Ramsev Resident. The City produces the city newsletter at least six times

per year. It is generally a 10- 14 page document with pertinent city and

community information. Articles are requested from departments,
community groups and are formatted by the part-time Administrative

Secretary/Receptionist. The Asst. City Administrator serves as the editor

of the newsletter content. In recent months, Mgmt. Intern Tim Gladhill

has taken on the task of writing articles about various topics. This

assistance has helped in managing the time requirement for preparation of

the newsletter.

OCTV. Channels 15 and 16 carry local broadcasting from QCTV
including regular City Council, Work Session in Review, Park and

Recreation Board, and Planning Commission meetings. In addition,

special programming is provided, such as Rainsey Roll Call, Firewise,

Planning Commission Update, and an Economic Development Update.
These special programs are generally hosted by a member of staff and are

taped on a monthly or quarterly basis.

Special Mailings. In recent years, staffhas utilized special post card

mailings to notify residents of important city or community events. These

community- wide special mailings generally cost in the range of $2500-



3000 per event. In- house GIS technology has made the process of doing
targeted mailings to neighborhoods easier and more efficient for staff.

Community meetings. In recent months, staffhas increased the use of
informational open houses/ meetings for projects such as street

maintenance, new road extensions, and transportation planning. In

addition, the Ramsey3 process began in early 2007 and will include a

community planning process in early May. Several community meetings
are planned as a part of the 2008 Comp Plan update process.
Public Posting Board at Municipal Center. All official notices, agendas,
meeting schedules and general community information are posted in the

lobby of the Municipal Center.

INTERNAL COMMUNICA nONS

All Staff Meetings. Approximately twice a year or more frequently if

needed, the Administrator and Department Head group conduct all staff

meetings. Updates are provided about what is going on in every

department and in the community at large. Staff is offered the opportunity
to submit anonymous questions ahead of the meeting and there is a

question and answer period at the end of each department's presentation.
City Intranet. Staff has developed an internal website for employees to

reference information regarding employee benefits, city policies, and

general city information.

Weekly Update. Every Friday, the Weekly Update is produced by the

City Administrator for the City Council. This document is also shared

internally to provide staff information about what is happening in the

week ahead and updates about development and/or improvement projects.
Various community events are also included in the weekly communication

with Council.

Department Meetings. Departments generally conduct monthly or

quarterly meetings with staff.

Training opportunities. Training opportunities are offered several times

throughout the year. They include communication about specific city
goals for which the training is being conducted or general information

about the mission of the organization.
Pay check stuffers. Informational flyers are included with pay stubs from

time to time about various events.

Employee break room bulletin board. Information is posted on the

bulletin board on various topics, including federal labor laws, HR

information and employee postings.

In recent budget years, a Communications Coordinator position has been proposed, but

has not been successful in making it through the budget process. Currently, with the

Asst. City Administrator acting as Interim City Administrator, time is limited to embark

upon an aggressive new campaign without additional resources being directed to that

effort. Staff has discussed the option of bringing in a communications consultantto
assess the current communications strategies and to develop a plan to improve or redirect



the current efforts. Staff is seeking direction from the Council with regard to developing
new communication strategies or making changes to existing communications strategies.

Action Statement:

Direct staff with regard to new communications strategies or changes to the current

mediums ofand strategies for communications.

CCWS: 07/ 17/ 07
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CITY COUNCIL WORK SESSION

CITY OF RAMSEY

ANOKA COUNTY

STATE OF MINNESOTA

The Ramsey City Council conducted a City Council Work Session on Tuesday, July 17, 2007, at

the Ramsey Municipal Center, 7550 Sunwood Drive NW, Ramsey, Minnesota.

Members Present: Mayor Pro Tern David Elvig
Councilmember John Dehen

Councilmember David Jeffrey
Councilmember Matt Look

Councilmember Mary Jo Olson

Councilmember Sarah Strommen

Members Absent: Mayor Thomas Gamec

Also Present: Interim City Administrator Heidi A. Nelson

Public Works Director Brian Olson

Management Intern Timothy Gladhill

Police Chief James Way

CALL TO ORDER

Mayor Pro Tern Elvig called the City Council Work Session to order at 7: 10 p.m.

APPROVE AGENDA

Councilmember Jeffrey requested a discussion item regarding hiring for the city administrator

position.

Interim City Administrator Nelson indicated there will be a brief update regarding Ramsey Town

Center matters.

The agenda was approved as amended.

COUNCIL TOPICS FOR DISCUSSION

1) Administrative Fees for Minor Traffic Violations

Police Chief Way reviewed that the topic of administrative fees for minor traffic violations was

discussed at the May 1, 2007 Council work session. Staff was directed to bring the issue back

after the Minnesota legislative session was complete. Legislation was introduced to allow cities

to use administrative fines under State Statute. The legislation did not pass. Council has been

provided with a copy of the legislation that was introduced and the " Statement of Position" by
the State Auditor.

City Council Work Session / July 17, 2007
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Councilmember Strommen stated given that the legislation did not pass she has a concern on

whether the City has legal authority to proceed with this type of program.

Councilmember Dehen asked how many other cities use this type of program.

Police Chief Way listed the cities and indicated he has spoken to staff at a few of the cities

regarding how they administer the program.

Mayor Pro Tern Elvig asked how other cities administer the program when there is a legal
opinion that suggests they cannot.

Police Chief Way replied some do it for ordinance violations only. The legislation that was

introduced lists the violations that fines could be administered for. Cities like Minnetonka

include. in their ordinance that the fines could be administered for traffic violations, but they do

not use it for these types of offenses. They are using it for abatement things and boating
violations; anything the community service officer writes tickets on. White Bear Lake has

included in their ordinance that the fines can be administered for traffic violations; they write

about 400 tickets per year, but of that only a handful are for traffic, the rest are for boating
violations and parking violations. About $ 10, 000 to $ 12, 000 per year of revenue comes in from

those 400 tickets. Columbia Heights writes more traffic tickets with their ordinance, but

speeding tickets for speeds less than ten miles per hour over the speed limit are very rare. They
utilize it for things like stop sign violations and code violations addressed by the community
service officer.

Councilmember Olson questioned how this type of program could be administered if it is in

violation of State law.

Police Chief Way explained State law does not specifically state that it cannot be done. The

legislation that was introduced would specifically give the power to the municipalities for the

things listed. In the State Auditor and Attorney General opinion, unless the law grants that

power to the municipalities it should not be done.

Interim City Administrator Nelson indicated the legislation that was introduced was to clarify the

existing legislation by expressly authorizing municipalities to administer the fines.

Councilmember Dehen stated cities have being doing this, and the legislature tried to give this

express authority to the cities. He inquired about the position of the League of Minnesota Cities.

Police Chief Way indicated the League of Minnesota Cities supported the legislation and lobbied

for it. The League of Minnesota Cities is not in support of cities administering the fines without

the legislation. That is position stated by Anne Finn ofthe League.

Councilmember Jeffrey asked if the League of Minnesota Cities is willing to send the City a

letter to that effect.

City Council Work Session / July 17, 2007
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Councilmember Dehen stated he spoke with the Stoney Hilgus, the Coon Rapids Prosecutor,
who used to be the Cambridge City Administrator. Mr. Hilgus advised him that the Police Chief

had come to the city with this and liked the idea because it gives the officers an option. Their

fines involve speed violations and less serious code enforcement violations; they do a $ 50

administrative fine, and then up to $ 100. Mr. Hilgus talked about the State Auditor' s Office

threatening that cities would not get a clean audit if they use the administrative penalties, and it is

an ongoing battle. The City of Cambridge has been administering these fees, and in the past two

years has put away $ 60, 000 to $ 70, 000. Mr. Hilgus said that legally no one has ever challenged
it; as far as he was concerned it was a great process and the cops loved it. With this program the

people do not have to go to court; they can pay the fine and it will not go on their driving record,

and the officers are still able to track the tickets. Mr. Hilgus' position was that the City does all

the work and they should be able to keep the proceeds. Councilmember Dehen stated the State is

cutting everyone' s LGA, but continues to want to make the surcharges. On a $45 speeding ticket

there is a $ 78 surcharge that goes to the State, and the City will realize $ 15 to $ 25 of the $ 45

ticket. He stated he thinks this is a great idea. If there is a question of the illegality it will be

brought back next year. It seems to him if there is some question they could hold those proceeds
for at least one year to determine whether it is valid. This would be a great way to pay for the

police supplies that are needed. Councilmember Dehen stated he has seen Attorney General

opinions before, and they are not the force and effect of law; they are just an opinion. It seems it

is a lever they are using to keep the City from getting those proceeds.

Councilmember Strommen stated putting aside the Attorney General and State Auditor opinions
and going to the policy issue, her opinion is that it is bad policy to tie traffic violations to revenue

projection. The residents will have a perception that the City is out with speed traps to bump up
revenue for the Police Department. She has talked with a couple of residents who have been in

communities where they have this type of program, and that is the perception they have had. She
also shares some of the concerns of the State Auditor report. She would be concerned with

violations not going through the State and staying off of individuals' driving records.

Councilmember Dehen stated either way the individual is paying for the ticket.

Councilmember Strommen stated this would be a revenue generator for the City; otherwise there

would be no reason to do it. It is clear that this is under the State' s authority, and it is not clear

about the authority of the municipalities. She does not see the benefit for the City other than as a

revenue generator.

Councilmember Dehen stated as a Council they are trying to find innovative ways to keep the

funds in their City, as opposed to letting them go to the State, which does not give them any
benefit. He stated they are not getting LGA and questioned why they would not be proactive and

hold some of this revenue. The City would be just keeping the revenue, rather than having it go
to some other project. He stated this is a great way to be proactive and the City is missing the

boat if they do not do it.

Mayor Pro Tern Elvig commented he remembers going through small towns when he was

younger and the officers trying to make their quota of tickets at the end of the month. That being

City Council Work Session / July 17, 2007
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said, the City has a cost of doing business and they are trying to recoup their costs through things
like fees or permits.

Councilmember Dehen expressed his dissatisfaction with the court system being filled with petty
issues like speeding. He pointed out that these fees would only relate to speeding violations that
are less than ten miles per hour over the speed limit. The officer will still have discretion on

whether to issue the administrative fine or move the violation into the court system. If it is an
issue of whether the fines are legal, the City could keep the fines in a fund and not tap into it.
Cambridge is an example ofa city that made $ 60, 000 to $ 70, 000 in two years of the program.

Councilmember Look stated if you are breaking the law you need to pay for that, although there
is some discretion if the speed is five miles per hour over the speed limit, and then you are

usually let go. He agrees with Councilmember Elvig in terms of this being a revenue generator,
but that it offsets expenses. The City has a real cost of putting officers on the street. As far as
the quotas, he thinks people believe there are quotas regardless of whether there are or not.
There has been substantial work done on trying to find if there is a relationship between tickets
and accidents, and they have not found one yet that he is aware of. Some people are in the
wrong place at the wrong time and get tickets more often than others. The State Auditor and the
Attorney General are not the authority on this. He stated he understands that the cities do not
have power short of what the State gives them, so he is concerned about that part of it. But other
communities are doing it, and it is a successful program, and it offsets expenses. they have as a

community. They are looking at bringing reason to government, and he thinks this is a

reasonable attempt to try to achieve that. He would be in favor of that. It would be great if they
finally get on the ball and decide they want to tackle it at the State level. But as a community,
with funding that is continually cut back, it is somewhat reminiscent of an unfunded federal
mandate.

Councilmember Strommen expressed concern with individuals having the ability to pay to keep
a driving offense off their driving and insurance records. She stated her concern would be with
people that are habitual speeders and put others at risk through excess speeds and reckless
driving. This involves a safety issue and it creates a moral dilemma.

Councilmember Dehen stated he has been in the legal system for 20 years. Drivers that are
habitual offenders and who get DWI' s drive without insurance. His goal is to have as many
people have insurance as possible. As far as the people that continually speed, that can still be
tracked.

Police Chief Way explained the City will be going to a new system called Ticket Writer that
automatically sends the information off and does not require anything to be done in the City
office. Any ticket like this will have to be a handwritten ticket made up by the City that would
be in a separate system.

Councilmember Dehen questioned who would not appreciate this. He stated it will keep cases
out of court that clog the dockets for more serious cases.

City Council Work Session / July 17, 2007
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Police Chief Way indicated there are some people that will not risk the $ 120 ticket in court when

they could take the $ 100 ticket. He thinks this could work well for the abatement program, but
he is not a great fan of utilizing this for traffic violations. He would like to be able to track
offenses. He pointed out that the City has not issued one ticket in six months under the ten miles

per hour limit, and in 2006 only issued two. A lot of the cities use it for the abatement.

Councilmember Dehen stated he talked with the Columbia Heights Prosecutor, who said he has
not seen the big deal. He makes less money as the prosecutor, but the cases are not clogging the
court dockets. He questioned what the down side would be to administering these fines.

Police Chief Way replied the down side would be the administrative side and not being able to

use the Ticket Writer system, the Finance Department would have to get involved.

Mayor Pro Tem Elvig indicated at this time it is the policy issue the Council is considering.

Councilmember Jeffrey stated he is not opposed to the administrative fines. It makes sense for
the abatement ordinance, but for the traffic violations he would like to see a legal opinion from
the League of Minnesota Cities. If the League is in support of this he could have more of a

policy discussion on the right and wrong. However, if the League states that the legislation did
not pass and they do not recommend that the City do this, the City could become involved in a

legal mess without legal representation.

Councilmember Olson asked if parking violations on the Ticket Writer system go to the State.

Police Chief Way replied they are handled the same way. The City does not issue many parking
tickets; the tickets they do issue are for overnight parking. At the City of Anoka the fine is left
there in an envelope, and the City needs to take care of it. Any time you deal with cash there is
the need for checks and balances.

Councilmember Olson indicated she would consider administrative fines for anything except
moving violations; she would not be in support of administrative fines for moving violations.

Councilmember Dehen questioned what the opinion is of the League of Minnesota Cities. He
indicated his understanding of the opinion is that there is nothing prohibiting the City from doing
this.

Police Chief Way indicated he can email the League tomorrow for clarification on the opinion.

Interim City Administrator Nelson recapped that she hears there. is some interest on

administrative penalties for code enforcement issues and potentially parking violations, but there
is not a determination on traffic penalties. She indicated staff will contact the League of
Minnesota Cities to see if they are willing to give an opinion. It is likely that the League will say
the City is not expressly authorized by the State to do this, but is not expressly authorized by the
State not to do this. Tonight staff is looking for policy direction on how much work Council
would like them to continue to do on this. This will need to be melded with the discussion on the
abatement program.
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Mayor Pro Tern Elvig stated it would be well worthwhile to see if it is possible to dovetail the
administrative fines and the abatement program. He tends to agree with not including the
moving violations at this time.

Police Chief Way requested clarification regarding what the direction will be based on the
opinion received from the League of Minnesota Cities.

Councilmember Dehen stated the League will give the type of opinion that was mentioned by
Ms. Nelson; they will not tell the City they cannot do this. If the City administers these fines and
there is a concern about the moving violation portion of it they could keep that portion
untouchable and abandon that part of it if it does not work out.

Councilmember Strommen stated she is not in favor of the administrative fines for moving
violations, regardless of the League of Minnesota Cities opinion.

Councilmember Jeffrey indicated he would like to hear the opinion of the League. He would
support fines for parking tickets.

Mayor Pro Tern Elvig suggested staff contact the League of Minnesota Cities regarding
possibilities to dovetail the administrative fines and the abatement program the City is initiating,
and to determine if the League is willing to support the City with this.

Interim City Administrator Nelson indicated it is not likely that the League of Minnesota Cities
will weigh in on local ordinance issues; the League is concerned with issues that fall under the
State Statute.

Councilmember Strommen requested clarification as to whether the Council is in support of

discussing this issue again if the League of Minnesota Cities does not provide a more clear

opmIOn.

Councilmember Jeffrey indicated his concern is regarding moving violations. There are a lot of
unanswered questions. He would consider the moving violations if the opinion of the League is
that it is okay, but not if the League' s opinion is against that.

Mayor Pro Tern Elvig recapped the consensus of the Council is to direct staff to request an

opinion from the League of Minnesota Cities regarding the overall administrative fine policy. If
the League does not support administrative fines for moving traffic violations an opinion should
be requested for an opinion on the remainder of the policy in relation to the abatement policy.
The consensus of the Council is not in support of fmes for moving violation fines unless it is
endorsed by the League of Minnesota Cities.

2) Time Limit for Outdoor Music Events/ Special Events Permits

Police Chief Way reviewed that there has been a lot of discussion regarding the hours that
outdoor music events should take place. City Code currently does not allow outdoor music after
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10: 00 p.m. Requests for special events to continue past this time are considered on a case by
case basis. Included in the Council' s packet is a color-coded zoning map for consideration with
the possibility of granting permits based on zoning. Another option would be to continue to look
at requests on a case by case basis.

Councilmember Look asked if there has been any feedback regarding the recent event held at

Diamonds.

Police Chief Way indicated staff did not receive any calls regarding the event at Diamonds.

Councilmember Strommen inquired about permit requests being worked out with staff and
included on the Consent Agenda.

Interim City Administrator Nelson replied generally this can be done; the recent request from
Diamonds needed to be heard by the Council because it deviated from City Code with the

request to go past 10: 00 p.m. with music.

Council and staff discussed the following options to deal with outdoor music permits:
Consideration of permit requests on a case by case basis
A possible entertainment zone along Highway 10 where outdoor music would be allowed
later than the current 10: 00 p.m. limit

o Mayor Pro Tern Elvig expressed his support of a zone that allows outdoor music.
He stated this would allow individuals to plan events without requesting a

variance and presenting their case to the Council. He pointed out that this would
allow the service and retail sector in the City to be proactive about events.

Possible hours to allow outdoor music based on days of the week and holidays

Consensus of the Council was to direct staff to proceed with changing the City Code to allow
outdoor music citywide until 11 : 00 p.m.

Police Chief Way informed the Council that there is presently a big issue regarding organized
ultimate fighting. Several cities have come up with ordinances that prohibit ultimate fighting.
He requested direction regarding whether Council would like to consider an ordinance on this

topic.

Consensus of the Council was to direct staff to include sample ordinances on the topic of

organized ultimate fighting on a future work session agenda for consideration.

3) Work Sessions on QCTV

Interim City Administrator Nelson indicated Council has discussed televising work sessions on

cable. This has been done at times in the City. Staff is seeking direction on how Council would
like to proceed.

Councilmember Dehen asked if there has been any quantifiable statistics as to how many people
are watching work sessions.
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Interim City Administrator Nelson- replied QCTV hired Decision Resources to conduct a survey
this past year to determine what the watching habits are of the residents. Council can be
provided with the information from this survey.

Councilmember Dehen indicated his concern is not whether to hold Council meetings or work
sessions on television, he wants to get the most information out to the community. If it costs too
much to get the work sessions on television he would rather see the money diverted into

something like expanding the Ramsey Resident to one time per month or something more

frequent than the current distribution.

Mayor Pro Tern Elvig stated his take on this is the historical perspective. Looking back
historically, the Council acted different in work sessions when they were televised. In his
opinion, there was a lot of posturing and grandstanding while on camera. That being said, there
is a concern about getting more information out to the community. He thinks this Council is
very interested in being more above board and proactive about communication, not only with the
Council but he believes it is an era with staff as well. That being said, he is not interested in

taking a pendulum and going 180 degrees in the other direction. There may be options such as

more thorough minutes or an audio of the minutes that could be accessed on the website.
Televising the work sessions may be counter- productive, but he agrees they could do more to get
information out and perhaps more thoroughly.

Councilmember Look requested information regarding the additional cost of televising work
sessions, or the hours the City is allotted by QCTV.

Interim City Administrator Nelson explained the City is allotted 30 hours per week of associate
producer time by QCTV that is divided up amongst all the things the City does with QCTV.
They could try to work out more time with QCTV, but it would be more of an allocation of the

existing resources.

Councilmember Look stated he would be willing to let go of the work session updates in order to
televise work sessions. He does not know that it is something that needs to be continued forever,
but there is a perception of what is going on in the work sessions. The benefit would be for the
residents to see the Council hammer out the details in the work sessions, which is often not done
in the Council Chambers. People that have an interest in a topic or subject matter coming up will
make an effort to watch it.

Mayor Pro Tern Elvig stated the historical perspective is that even when work sessions are

televised people still perceive that there are things being done behind the scenes. He thinks it
almost adds to it and does not necessarily take away from the innuendos. He would like to find a

way to cure rumors, but does not know that this is the vehicle to do it. He stated he believes
facilitation has a lot to do with this. He is frustrated from time to time when he sees an issue that
is a big debate and is complex, and the discussion is cut off. If it is a complex issue the Council
should share and show some debate, even if it has been debated, and that is up to all of them to
do in the Council Chambers. A lot of this is educating the people as to why the Council is
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making certain decisions. He does not know that it is necessary to televise work sessions to do
that.

Councilmember Dehen noted there seems to be more debate in the work sessions than in Council
Chambers. Debate and ideas and disagreeing points are what they want people to view so they
can make their own decisions and the work sessions are paramount to that debate.

Mayor Pro Tern Elvig expressed concern that councilmembers will lobby their opinion on issues
they are passionate about prior to a work session if work sessions are televised. He stated he
does not like work sessions that are postured and tailored. He wants open debate and people' s

real opinions.

Councilmember Strommen stated she is not convinced that people will posture before work
sessions because they are on camera. She noted when work sessions were cabled previously it
was in a much more formal setting in the Council Chambers. If the work sessions were to be
televised she would want to keep the setting of the Council sitting around the table with the
informal discussion and debate. She stated this ties into the communication plan and suggested a

community wide survey asking what the best way is to communicate with the residents and what
their top topics would be.

Councilmember Olson asked if it is known what percentage of the residents have cable.

Interim City Administrator Nelson replied this information can be provided to the Council.

Councilmember Olson pointed out that some residents may not have access to the meetings even

if they are televised. She stated she is not a big fan of televising work sessions. As a Council
they need those opportunities to dig into things without being scrutinized. She agrees. with the

suggestion for a survey, and there are other things that could be done to provide more

information.

Councilmember Dehen noted to some degree the residents elect the councilmembers to act on

their behalf, so he understands the argument of rolling up their sleeves and keeping it off of
television. He suggested more frequency in communication tools like the Ramsey Resident and

informing people about what they collectively think are the big issues.

Mayor Pro Tern Elvig noted the need for cable subscriber information to determine if it would be
effective to televise work sessions. He pointed out when they put the website in position that
was a big effort that involved a lot of work because communication was an issue. It was going to
be the end- all for full communication. Now, here they sit with the same problem again. He does
not think a work session on camera or the Ramsey Resident will do it. He agrees with asking the
residents what the best vehicle is to get the information to them and finding out what they are

interested in.

Interim City Administrator Nelson indicated the communication needs to be done in a broad

spectrum because everyone communicates differently.
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Councilmember Look commented that one of the problems is that there were televised work
sessions and they were taken away, and he thinks people have a big problem with that. He
would be interested in knowing who gets cable, who does not, who uses satellite, and who uses
both if they can. He agrees in making every effort they can to get everyone their desired form of
information. There is a benefit to seeing the Council in a casual atmosphere in work session, and
that they are ordinary residents hammering at hard issues. However, if there will only be 50
people watching the work sessions he would not want to spend the additional money.

Consensus of the Council was to direct staff to proceed with conducting a survey to determine
the form of communication desired by the residents and the topics of interest.

Councilmember Strommen suggested a professional survey.

Councilmember Dehen stated he does think the survey needs to be done professiona:lly.

Councilmember Jeffrey noted that residents who respond to the survey and indicate they would
like things emailed electronically to them can be informed about subscribing on the City website,
and the newsletter could be emailed to those residents.

Councilmember Look stated there is a company in the City that has a phone bank, and their
business is to telephone people. He would volunteer his time to make calls to the residents.

Mayor Pro Tern Elvig stated he would be against having councilmembers making the phone
calls. He noted one option would be to offer an incentive for residents that respond to the
survey.

4) Communications Plan

Interim City Administrator Nelson noted this item was discussed with the last agenda item. The
current external and internal communication efforts the City has in place are included in the
Council' s packet. She informed Council that at some point staff would like to bring someone in
from outside to look at what the City does from a communication perspective, and whether there
is a way things can be redirected in a better way.

Councilmember Strommen noted it is a goal of the City to provide a clear message to the
residents. This information could be included on the City website. The Council has discussed
the communications coordinator position, and part of the reason she believes it was right to pull
back on that is that they were looking for more of that culture change. They have taken strides
towards that. Secondly is having an idea of what this person would be responsible for.

Mayor Pro Tern Elvig questioned if the position would be for a communications person or a

marketing person with communication as their goal.

Councilmember Strommen stated communication is what the Council wants.
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Interim City Administrator Nelson indicated there is a need for marketing skills for the position.It is about putting a message out and getting that message communicated in the most effective
way they can.

Councilmember Olson pointed out that the Mayor of Ham Lake writes frequently to the Anoka
County Union. There are issues, particularly recently concerning Ramsey Town Center, where it
would be a good thing to have someone do that. When there is a big issue and there are a lot of
questions it would be a good way to get a message across.

MAYOR, COUNCIL AND STAFF INPUT

Presentations by City Administrator Finalists

Councilmember Jeffrey suggested that the final candidates for the city administrator position be
asked to prepare a plan and provide a presentation of their first 90 to 120 days and how they
would move the City and staff to the next level. This could be followed by 15 to 20 minutes of
questions on the presentation.

Mayor Pro Tern Elvig and Councilmember Strommen expressed their support of the suggestion.

Councilmember Dehen stated he understood the only hurdle left was to do the background
checks, and that the consensus was for the Council to adopt their position on their first and
second choices.

Mayor Pro Tern Elvig stated the hire is a big decision. He would like to hear what the finalists
think the priorities are.

Consensus of the Council was to direct staff to proceed with scheduling each city administrator
finalist for a 15 minute presentation on their plan for the first 90 to 120 days with the City,followed by 15 minutes of questions, and that the presentations should be scheduled for Monday,
July 23, 2007 at 5: 45 p.m. and 6: 15 p.m., with the Council session to begin at 5: 30 p.m.

Discussion regarding Ramsev Town Center

Council and staff discussed the Ramsey Town Center Development and ongoing discussions
with Minnwest Bank.

ADJOURNMENT

The Work Session of the City Council was adjourned at 9: 22 p.m.
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Respectfully submitted,

I

Drafted by Carol Hamer

TimeSaver OffSite Secretarial, Inc.
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CITY OF RAMSEY 
Policy Regarding Remote Attendance and Participation in Council 

and Commission Meetings  
 
 
 
 
SECTION 1: SCOPE 
 

A. BACKGROUND: The City of Ramsey seeks to develop guidelines to promote 
transparent and orderly use of electronic technology that allows Council and 
commission members to attend meetings from a remote location.  Electronic 
audio/video attendance options continue to advance and evolve, along with the 
laws that govern such attendance.  Generally speaking, the city may adopt 
regulations that are more restrictive (not more lenient) than those provided by 
state law.   
 

B. PURPOSE: The purpose of this policy is to create guidelines governing the remote 
attendance and participation of members at Council and Commission meetings.  
Advance notifications and limits are established in order to provide proper 
notification to the public, and to allow the City to arrange the appropriate 
technology to cover the meeting.  The general expectation is that individuals will 
make every practical attempt to be physically present and that the purpose of this 
policy is to allow for exceptions when the member is unable to physically attend a 
meeting. 
 

C. OTHER MEETING PARTICIPANTS: City staff, applicants, and other meeting 
participants may attend meetings remotely and are not subject to the policy or 
statutory limitations outlined within this policy. 

 
SECTION 2: CRITERIA/PROCEDURE 
 

A. ELIGIBLE USERS: Members of the City Council and members of any formally 
established commission of the City.  

B. APPLICATION:  Eligible users may attend and participate in any regular meeting of 
their respective Council or commission in accordance with this policy. 

C. NOTIFICATION: Eligible Users wishing to participate via interactive television or 
other electronic medium shall notify the City Administrator, in writing, no earlier 
than ten (10) days, and no later than 72 hours prior to the meeting.  The name and 
location of eligible members attending a meeting via electronic medium shall be 
posted in conjunction with, and in the same manner as, the regular agenda.  

D. MAXIMUM REMOTE ATTENDEES: There will be no maximum number of remote 
attendees so long as at least one (1) City Councilmember or member of a formally 
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established commission of the City is physically present.  In the event that all 
members request remote attendance, eligible participants for any particular 
meeting will be determined by the order in which notification was received by the 
City Administrator.  

E. ANNUAL USE: An eligible user may attend via interactive television, an unlimited 
number of times per year, contingent upon the general expectation  that individuals 
will make every practical attempt to be physically present  

F. OTHER: Remote attendance and participation at any public meeting shall be in full 
compliance with the Open Meeting Law (OML), Minnesota Statutes section 13D.02, 
subdivision 1. All members of the public showing up at a remote location must be 
able to see and hear all discussion and votes.  All members of the body must be able 
to see and hear one another, as well as the public. 

G. EXCEPTIONS: The requirements of this policy may be waived in the event of an 
emergency as defined by state statute.   

H. DECORUM: It is expected that all members attending remotely will conduct himself 
or herself in a professional manner, and attend only from meeting locations that 
are suitable for the proper conduct of professional business. 

I. EXPENSES: Members attending remotely will cover all extraordinary costs necessary 
for the connection. 

J. TECHNOLOGY: Remote meeting attendees shall comply with all technological and 
security standards as established by QCTV and the City’s Information Technology 
staff. 

 
 
ADOPTED BY CC 04/23/2019 
REVISIONS ADOPTED BY CC 07/14/2020 
 
 
 
 



   
CC Regular Session   7. 5.           
Meeting Date: 07/14/2020  
By: Colleen Lasher, Administrative

Services

Information
Title:
Motion to Update the Remote Attendance Policy

Purpose/Background:
The current remote attendance policy was approved at the April 23, 2019 City Council meeting. The current policy
significantly restricts the number of times an eligible user can can participate remotely. As technology has
improved there may be value in approving a less restrictive policy. 

The standards for remote meeting attendance as provided by state law are included in the attached City Attorney's
memo. However, since the time of the City Attorney's memo, Section 13D.02 was amended twice (2019 and 2020).
It should be noted that all recent and future changes in the law will supersede the policy. The amendments changed
the following: 1) Roll call votes are now required. (Previously, regular voice votes were sufficient), and 2)
Previously, it was required that the public official who is attending remotely had to allow the public to participate
from that remote location, wherever that is. Now, the location does not have to be public IF the member is in the
military and is at a required drill, deployed or on active duty, OR the member has been advised by a health care
professional to not be in a public place and a state of emergency exists (or did exist within 60 days). These two
exceptions can only be used up to three times in a calendar year. If those exceptions do not apply, the regular rule
requiring public access at the remote location still applies. The remaining provisions of section 13D.02 remain in
place. Under all circumstances, the Remote Attendance Policy will follow state law. 

The current policy restricts remote participation to one member per meeting, twice annually, per member. Staff
anticipates the potential need to revise the policy to allow for greater flexibility of the policy, while still abiding by
state law. The recommended revised policy is attached. 

Recommended changes to the policy include: 
1) Added draft language: 

OTHER MEETING PARTICIPANTS: City staff, applicants, and other meeting participants may attend
meetings remotely and are not subject to the policy or statutory limitations outlined within this policy.

2) Revised draft language: 

MAXIMUM REMOTE ATTENDEES: There will be no maximum number of remote attendees so long as at
least one (1) City Councilmember or member of a formally established commission of the City is physically
present. In the event that all members request remote attendance, eligible participants for any particular
meeting will be determined by the order in which notification was received by the City Administrator.
ANNUAL USE: An eligible user may attend via interactive television, an unlimited number of times per
year, contingent upon the general expectation that individuals will make every practical attempt to be
physically present

Please see the attached marked-up draft for additional details.

Funding Source:
No additional funding is required. 

Recommendation:



Staff recommends approving the updated Remote Attendance Policy. 

Action:
Motion to approve an updated remote attendance policy. 

Attachments
Draft Updated Policy
2019 Remote Attendance Policy 
Attorney Memo
Chapter 74 Laws
Chapter 33 Laws

Form Review
Inbox Reviewed By Date
Kurt Ulrich Kurt Ulrich 07/09/2020 03:41 PM
Form Started By: Colleen Lasher Started On: 07/08/2020 10:27 AM
Final Approval Date: 07/09/2020 
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CITY OF RAMSEY 
Policy Regarding Remote Attendance and Participation in Council 

and Commission Meetings  
 

 

 

ADOPTED BY CC 04/23/2019 
 
SECTION 1: SCOPE 
 

A. BACKGROUND: The City of Ramsey seeks to develop guidelines to promote 
transparent and orderly use of electronic technology that allows Council and 
commission members to attend meetings from a remote location.  Electronic 
audio/video attendance options continue to advance and evolve, along with the 
laws that govern such attendance.  Generally speaking, the city may adopt 
regulations that are more restrictive (not more lenient) than those provided by 
state law.   
 

B. PURPOSE: The purpose of this policy is to create guidelines governing the remote 
attendance and participation of members at Council and Commission meetings.  
Advance notifications and limits are established in order to provide proper 
notification to the public, and to allow the City to arrange the appropriate 
technology to cover the meeting.  The general expectation is that individuals will 
make every practical attempt to be physically present and that the purpose of this 
policy is to allow for exceptions when the member is unable to physically attend a 
meeting. 

 
 
SECTION 2: CRITERIA/PROCEDURE 
 

A. ELIGIBLE USERS: Members of the City Council and members of any formally 
established commission of the City.  

B. APPLICATION:  Eligible users may attend and participate in any regular meeting of 
their respective Council or commission in accordance with this policy. 

C. NOTIFICATION: Eligible Users wishing to participate via interactive television or 
other electronic medium shall notify the City Administrator, in writing, no earlier 
than ten (10) days, and no later than 72 hours prior to the meeting.  The name and 
location of eligible members attending a meeting via electronic medium shall be 
posted in conjunction with, and in the same manner as, the regular agenda.  

D. MAXIMUM ATTENDEES: No more than one (1) eligible user may participate in any 
single meeting via electronic medium.  Eligible participants for any particular 
meeting will be determined by the order in which notification was received by the 
City Administrator.  
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E. ANNUAL USE: An eligible user may attend a maximum of two (2) regular meetings 
via interactive television per year.   

F. OTHER: Remote attendance and participation at any public meeting shall be in full 
compliance with the Open Meeting Law (OML), Minnesota Statutes section 13D.02, 
subdivision 1. All members of the public showing up at a remote location must be 
able to see and hear all discussion and votes.  All members of the body must be able 
to see and hear one another, as well as the public. 

G. EXCEPTIONS: The requirements of this policy may be waived in the event of an 
emergency   as defined by state statute.   

H. DECORUM: It is expected that all members attending remotely will conduct himself 
or herself in a professional manner, and attend only from meeting locations that 
are suitable for the proper conduct of professional business. 

I. EXPENSES:  Members attending remotely will cover all extraordinary costs 
necessary for the connection. 

J. TECHNOLOGY:  Remote meeting attendees shall comply with all technological and 
security standards as established by QCTV and the City’s Information Technology 
staff. 

 
 
 
 









Office of the Revisor of Statutes

Minnesota Session Laws - 2020, Regular Session Authenticate

This document represents the act as presented to the governor. The version passed by the legislature is the final engrossment. It does not represent
the official 2020 session law, which will be available here summer 2020.
Key: (1) language to be deleted (2) new language

CHAPTER 74--H.F.No. 4556

An act  relating to state government; providing for COVID-19 policy and certain other policy changes; extending certain
deadlines; covering certain COVID-19 health expenses; providing temporary emergency authority; expanding usage of
electronic communication, applications, and signatures; appropriating additional money for grants to Second Harvest
Heartland to purchase commodities from Minnesota farmers; modifying certain vehicle registration provisions; allowing
nonposting of tax delinquency and suspension of nondelivery of liquor or beer related to delinquency; modifying certain
treatment provisions; correcting errors in health and human services appropriations; making forecast adjustments; requiring
reports;  amending Minnesota Statutes 2018, sections 168.013, by adding a subdivision; 245F.03; 245F.04, by adding a
subdivision; 254B.03, subdivision 1; 299C.46, subdivision 3; Minnesota Statutes 2019 Supplement, sections 13D.02,
subdivision 1; 168.013, subdivision 1a; 254A.03, subdivision 3; 256B.0759, subdivisions 3, 4; Laws 2019, First Special
Session chapter 1, article 1, section 2, subdivision 5; Laws 2019, First Special Session chapter 9, article 14, section 2,
subdivisions 2, 24, 30, 31, by adding a subdivision; Laws 2020, chapter 71, article 2, section 15, subdivision 3, by adding
subdivisions; proposing coding for new law in Minnesota Statutes, chapter 524; repealing Minnesota Statutes 2019
Supplement, section 254B.03, subdivision 4a; Minnesota Rules, parts 9530.6600, subparts 1, 3; 9530.6605, subparts 1, 2, 3,
4, 5, 8, 9, 10, 11, 12, 13, 14, 21a, 21b, 24a, 25, 25a, 26; 9530.6610, subparts 1, 2, 3, 5; 9530.6615; 9530.6620; 9530.6622;
9530.6655.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

ARTICLE 1

COVID-19 POLICY

Section 1. Minnesota Statutes 2019 Supplement, section 13D.02, subdivision 1, is amended to read:

Subdivision 1. Conditions. (a) A meeting governed by section 13D.01, subdivisions 1, 2, 4, and 5, and this section may be
conducted by interactive television so long as:

(1) all members of the body participating in the meeting, wherever their physical location, can hear and see one another and
can hear and see all discussion and testimony presented at any location at which at least one member is present;

(2) members of the public present at the regular meeting location of the body can hear and see all discussion and testimony
and all votes of members of the body;

(3) at least one member of the body is physically present at the regular meeting location; and

(4) all votes are conducted by roll call so each member's vote on each issue can be identified and recorded; and

(5) each location at which a member of the body is present is open and accessible to the public.

(b) A meeting satisfies the requirements of paragraph (a), although a member of the public body participates from a location
that is not open or accessible to the public, if the member has not participated more than three times in a calendar year from a location
that is not open or accessible to the public, and:

(1) the member is serving in the military and is at a required drill, deployed, or on active duty; and or

(2) the member has not participated more than three times in a calendar year from a location that is not open or accessible to
the public.

(2) the member has been advised by a health care professional against being in a public place for personal or family medical
reasons. This clause only applies when a state of emergency has been declared under section 12.31, and expires 60 days after the
removal of the state of emergency.

EFFECTIVE DATE. This section is effective the day following final enactment.

Sec. 2. [524.2-503] HARMLESS ERROR.
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CHAPTER 33--H.F.No. 281

An act  relating to Open Meeting Law; modifying requirements for attendance by interactive television; amending
Minnesota Statutes 2018, section 13D.02, subdivisions 1, 2, by adding a subdivision.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. Minnesota Statutes 2018, section 13D.02, subdivision 1, is amended to read:

Subdivision 1. Conditions. (a) A meeting governed by section 13D.01, subdivisions 1, 2, 4, and 5, and this section may be
conducted by interactive television so long as:

(1) all members of the body participating in the meeting, wherever their physical location, can hear and see one another and
can hear and see all discussion and testimony presented at any location at which at least one member is present;

(2) members of the public present at the regular meeting location of the body can hear and see all discussion and testimony
and all votes of members of the body;

(3) at least one member of the body is physically present at the regular meeting location; and

(4) each location at which a member of the body is present is open and accessible to the public.

(b) A meeting satisfies the requirements of paragraph (a), although a member of the public body participates from a location
that is not open or accessible to the public if:

(1) the member is serving in the military and is at a required drill, deployed, or on active duty; and

(2) the member has not participated more than three times in a calendar year from a location that is not open or accessible to
the public.

Sec. 2. Minnesota Statutes 2018, section 13D.02, subdivision 2, is amended to read:

Subd. 2. Members are present for quorum, participation. Each member of a body participating in a meeting by electronic
means interactive television is considered present at the meeting for purposes of determining a quorum and participating in all
proceedings.

Sec. 3. Minnesota Statutes 2018, section 13D.02, is amended by adding a subdivision to read:

Subd. 6. Record. The minutes for a meeting conducted under this section must reflect the names of any members appearing by
interactive television and state the reason or reasons for the appearance by interactive television.

Presented to the governor May 17, 2019

Signed by the governor May 17, 2019, 5:51 p.m.

Copyright © 2019 by the Revisor of Statutes, State of Minnesota. All rights reserved.
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CITY COUNCIL
CITYOFRAMSEY
ANOKA COUNTY

STATE OFMINNESOTA

TheRamsey CityCouncil conducted aregular meeting onTuesday, July14, 2020, attheRamsey
Municipal Center, 7550 Sunwood DriveNW, Ramsey, Minnesota.  

Members Present: Mayor JohnLeTourneau
Councilmember Mark Kuzma
Councilmember JeffMenth
Councilmember Debra Musgrove
Councilmember ChrisRiley
Councilmember DanSpecht

Members Absent: None

AlsoPresent:  CityAdministrator Kurtis Ulrich
Finance Director DianaLund
Police Chief JeffKaters
Deputy CityAdministrator Timothy Gladhill
Communications andEvents Coordinator Megan Thorstad ( attended
remotely)  
CityAttorney JoeLangel

1. CALL TOORDER

Mayor LeTourneau called theregular meeting oftheRamsey CityCouncil toorder at7:00p.m.,  
followed bythePledge ofAllegiance ledbyMayor LeTourneau.  

CityAdministrator Ulrich stated thatallmembers oftheCouncil areattending inperson, but
members ofthepublic areinvited toparticipate inperson (inlimited capacity) andvirtually dueto
theCOVID-19pandemic.    

2. PRESENTATION

None.  

3. CITIZEN INPUT

ScottNewman, 16411 Dysprosium StNW, stated thatheispresent tospeak about theongoing
thcodeviolations at5431164 LaneNW.  Hestated thathewentaround theneighborhood the

previous daytospeak with theneighbors and their concerns related tothisproperty.  Hestated that
therearevehicles, trash, anumber ofbarking dogs, andother issues thathaveexisted since 2012.   
Hestated that theCouncil adopted aResolution #19-187lastAugust inattempt toresolve the
situation.  Henoted thatafollow-upResolution #20-025wasadopted bytheCouncil inJanuary.   
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Hestated thathasnotdone anything either.  Hestated that theneighbors repeatedly callstaff and
hehasyettoseeevenonedayofcompliance.  Henoted thatoneday there were12vehicles/trailers
ontheproperty.  He stated that theneighbors arevery frustrated that there hasnotbeenany
progress onthisproperty.  Henoted that sometimes thereareafewdayswhen thenumber of
vehicles isreduced tosix, butthenumber ofvehicles simply goesbackupafterafewdays.  He
stated thatstaffhasdecided thateight vehicles could nowbeontheproperty duetothenumber of
licensed drivers andyettheproperty still remains outofcompliance.  Hestated that theneighbors
areconcerned thatsomeofthese issues could causeother problems, using theexample ofrodents
coming because ofthetrashontheproperty orgroundwater issues thatcould arise fromthe
vehicles ontheproperty.  Hestated thatafter twoResolutions adopted bytheCouncil there isstill
noprogress being made andtheneighborhood simply wanted toexpress concern thatitisstillnot
being addressed.    

Mayor LeTourneau thanked theresident forproviding this input.  Hestated that this input isan
important stepforthenuisance caseandnoted thatstaff canworkwith theresident inanother way.   
Herecognized that therearecases intheCity thatcontinue tohaveCode violations andrequire
morework.  

Deputy CityAdministrator Gladhill stated thathecanspeak tothevehicles and items allowed, but
notthebarking dogs.  Hestated thathewastold that theowner obtained thenecessary licensure
fortheanimals.  Heconfirmed that therewasamajor issuewith thevehicles andstorage onthe
property, which wasmorenoticeable when Community Development tookonthecase.  Hestated
that there wasmore junkanddebris inthebackyard.  Henoted that theresident isasenior citizen
anddoesnothavemuch family intown, therefore staffwaswilling toworkwith theresident to
provide additional time.  Hestated that there isanactive abatement notice thatwassentearlier this
weekwithaten-daycompliance period.  Henoted thataction wouldbring thetotalnumber of
vehicles under thenumber ofsix.  Heprovided anupdate onthefinesandfuture abatement that
could continue tooccur fortheproperty.  

Mayor LeTourneau summarized that therewasaperiod oftimeinwhich theproperty came into
compliance andtherefore thatcasewasclosed out.  Henoted thatwhen theproperty hadadditional
violations, that triggered anewenforcement case, which started theclock overagain butnowthat
theabatement process hasbegun, enforcement cancontinue onamoreswiftschedule.    

Mr. Newman stated thathedisagrees that theproperty came intocompliance atanytime during
thatperiod.  Henoted that thenumber oftrailers continues tonotbecounted inthetotalnumber
ofitems allowed ontheproperty.  Hestated that therearefivepitbulls ontheproperty andifa
kennel license wasgoing tobeissued, thatwould require apublic hearing.    

thGreg Drahosh, 5451164 LaneNW, stated thatheistheneighbor tothewestoftheproperty in
discussion.  Heasked ifthedoglicensure mentioned bystaffwasakennel license.  Hestated that
hewasinformed thatakennel license would require apublic hearing andhewould benotified of
suchaction.  Hestated thathehasyettobenotified ofthat request.  Hestated that thedogs bark
atalltimesofthedayandnight andisanuisance.  Hestated that thishasbeenafrustrating issue
that thisproperty hasnotcome intocompliance.    

CityCouncil / July14, 2020
Page3of18



Mayor LeTourneau encouraged theresidents tocall tovoice their issues with thedogs inorder to
have those issues documented.  

Deputy CityAdministrator Gladhill stated thathehasyettohearthedogsbarkwhen heisonthe
site.  Hestated that therewasflexibility given through thewinter andduetoCOVID, butnoted
thatenforcement will happen morequickly andaggressively going forward.  

4. APPROVE AGENDA

Mayor LeTourneau noted thatithasbeen requested tomove Item5.10fromtheConsent Agenda
totheregular Council Business fordiscussion.  

Motion byCouncilmember Riley, seconded byCouncilmember Musgrove, toapprove theagenda
aspresented.   

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Riley, Musgrove, Kuzma,  
Menth, andSpecht.  Voting No: None.  

5. CONSENT AGENDA

Motion byCouncilmember Menth, seconded byCouncilmember Kuzma, toapprove thefollowing
itemsontheConsent Agenda:  

5.01: Approve thefollowing Meeting Minutes:  
1) CityCouncil Work Session dated June23, 2020
2) CityCouncil Regular dated June23, 2020

5.02: Approve Business Licenses
5.03: Approve Rental Licenses
5.04: Approve Revisions totheStaffAllocation inBuilding Inspections
5.05: Adopt Resolution #20-145Approving Cash Disbursements Made andAuthorizing

Payment ofAccounts Payable Invoicing Received During thePeriod ofJune18, 2020
through July8, 2020

5.06: Adopt Resolution #20-139Approving Corrections tothePlatKnown asPearson Place
Project No. 16-31a); CaseofOttoAssociates

5.07: Adopt Resolution #20-140Appointing Election Judges forthePrimary Election on
August 11, 2020

5.08: Adopt Resolution #20-141Authorizing UseofAnoka County Housing andRedevelopment
Authority Funds forPumaStreet Improvements, Improvement Project #20-04

5.09: Adopt Resolution #20-142Authorizing Requests forQuotes toRelocate Sand Stockpiled
onTheCORInfiltration Basin SitetoMunicipal Plaza Park

5.10: Adopt Resolution #20-143Approving Second Addendum toLease withYouthFirst
Community ofPromise forUseofOutdoor AreasThis itemwasremoved fromtheConsent
Agenda andconsidered asItem7.06

5.11: Adopt Resolution #20-147Approving Expansion ofLawful, Non-Conforming Driveway
at15710 Saint Francis Boulevard NW
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5.12: Adopt Resolution #20-148Authorizing BidLetting forPublic Works Facility Project #20- 
07

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Menth, Kuzma, Musgrove,  
Riley, andSpecht.  Voting No: None.  

6. PUBLIC HEARING

6.01: Public Hearing: Introduce Proposed Ordinance #20-11Implementing aGas
Franchise FeeonCenterpoint Energy forProviding GasService Within theCityof
Ramsey, Introduce Proposed Ordinance #20-12Implementing anElectric Franchise
FeeonConnexus Energy forProviding Electric Service Within theCityofRamsey
andIntroduce Proposed Ordinance #20-13Implementing anElectric Franchise Fee
ontheCityofAnoka Electric forProviding Electric Service Within theCityof
Ramsey

Presentation

CityAdministrator Ulrich introduced thecaserelated toimplementation ofafranchise feewhich
would beused forpavement management.  Heprovided details onthepavement management
program inRamsey andasummary ofthedetails ofthe2015 through 2019 pavement management
summary which used theassessment method.  Hereviewed thefunding options identified inthe
staff report.    

Finance Director Lundreviewed theremainder ofthestaff reportandrecommendation tointroduce
therespective ordinances related toimplementing afranchise feeonsaidutilities.    

Councilmember Musgrove asked forclarification ontheadministrative feeandthechange from
fivetotenpercent.  

Finance Director Lund explained thatthetenpercent includes alladministrative costs associated
withstaff timeandthepublic hearings.  

Public Hearing

Mayor LeTourneau called thepublic hearing toorderat7:37p.m.  

Citizen Input

JimBenson, 14131 Junkite StNW, stated thatheisamember oftheCharter Commission and
therefore hasaspecial interest inthis.  Hestated that inhisopinion, afranchise feeisthewrong
formofroad funding asitisaregressive taxthatcharges people thatdonotownproperty.  He
stated that residents thathavegasorelectric service willbecharged, whether ornottheyown
property orusetheroads.  Hestated thatpeople would paylessthrough funding theroad
improvements through thetaxlevy.  Hereviewed twodifferent calculations thatheusedto
determine howtheCitycould fund roads through property taxes.  Hereviewed language within
Chapter 8intheCharter, which hebelieves isbeing corrupted.  Hebelieved that theonlypeople
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thatwould benefit fromthischange infunding would beproperties withvalues over $301,000.  He
stated thatproperty taxes aredeductible, butfranchise feesarenot.    

Brian Walker, 17289 Variolite StNW, asked forclarification ontheline itemswithin the
1,900,000.  

Finance Director Lund explained theitems thatadded together equate tothe $1,900,000.    

thKenMadden, 6021145 LnNE, stated thatheisagainst thewhole ideaoffranchise fees.  He
stated thatinevitably itwillnever beenough.  Hestated thatthisdoesnotmake sense.  Hestated
thatalthough there isafive-year sunset, themembership oftheCouncil couldbedifferent infive
years andthechoice could bemade toincrease thefranchise fee.  Hestated that $14permonth
willnothurthim, itwillhurt others inthecommunity thatperhaps donothaveacarandwould
receive nobenefit from this.  Hestated thatanexcise taxcould beusedasthatwould bebased of
those thathaveadriver’slicense.  Heasked thatother methods bereviewed.  

CityAdministrator Ulrich stated thatanexcise taxinnotavailable inMinnesota.  Heconfirmed
that theStatute would needtobechanged attheState level inorder tomake those other funding
mechanisms available tocities.  

Mayor LeTourneau noted that theCouncil hasdiscussed many other options overtheyears, as
these discussions haveoccurred onaCouncil level since 2013.  Hestated thateveryone agrees that
theroads needtobefixedandthatamethod needs tobechosen tofundthat improvement.    

Dede Larson, 14990 Waco StNW, commended theCouncil fortheyears when shedidnotpay
attention because things weregoing well.  Shestated thatWaco Street wasrepaired with the
exception ofoneblock.  Shestated thatherroadsegment isnotscheduled toberepaired until
2029.  Shestated thatshedoes notsupport thefranchise feeasthat isatax.  Shestated that
government ismeant toprotect thepeople andprovide roads andbelieves thatiswhathertax
dollars should bespenton.  Shequestioned whythebudget inRamsey isnotsufficient toprovide
for theroads.  Sherecognized that themethod ofassessment istough.  Sheasked what isincluded
inthebudget thatshould notbe, noting that roadsshould beincluded.  

Councilmember Riley stated thattheCouncil andPublic Works isaware ofthatsection ofroadon
Waco, noting thathehascomplained about thatsegment inthepast.  

Mr. Benson stated thathehasbeen engaged indiscussions onthistopiconsocial media, noting
thatonecomment wasmade thatsenior citizens havedifficulty paying assessments compared to
thefranchise feemethod.  Heasked ifassessments canbespread outover timeforrepayment.  

Finance Director Lund replied that reconstructions canbespread over20years andanoverlay can
bespread over tenyears.  

Mr. Benson commented thatseems likealongtimetobeabletospread thecostofanassessment.   
Henoted thatifanassessment could bespread over tenor20years, thatshould belessthanthe
franchise fees.  Hestated thatutilities havenothing todowith theroads andtherefore theproperty
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taxes should bethemethod tofundtheimprovement.  Hestated that thebenefit bytheroads is
realized bythose thatownproperty.  

Mr. Madden commented thathepreviously livedinAndover andreceived anassessment of
4,000, which wasspread over tenyearsandhebelieved tobeareasonable cost.  Hestated that

hedidgototheCityCouncil tocomplain about thatassessment butstillbelieved thatan
assessment would beamore reasonable method offunding.    

Mayor LeTourneau stated that there seems tobeaconcern aboutwhat thefranchise feeiscalled.   
Herecognized that franchise feesareataxandtheCouncil agrees with thatpoint.  Hestated that
funds havetobecollected inonewayoranother anditisatax.  Hestated thatoftheoptions
available, noneareperfect andtherefore theyaretrying tofindthebestmethod forthecommunity.    

Mr. Walker stated thatheisgladtohear theCouncil admit thatthiswould beataxontheresidents.   
Hestated that theMinnesota Supreme Court hasalready ruledonthefeesthatcities arecharging
andarecalling itatax.  Hecautioned against collecting feesthatcould needtobepaidback.  He
stated thathebelieves that theCouncil willapprove this, nomatter thecomments made tonight.   
Hebelieved thatafive-year trialperiod istoolong, asmanyofthemembers oftheCouncil may
notbehere infiveyears which means that therewould notbeaccountability.  Hecommented that
those thatsupport thisshould needtobeaccountable.  Hestated that transparency islostin
budgeting byusing these typesoffeesand therefore people arenotheldaccountable forthe
decisions theymake fortheresidents.  

Mayor LeTourneau commented that theordinance could beintroduced andpassed bytheCouncil.   
Heasked iftheCouncil would have thepower torescind theordinance during that five-yearperiod.  

CityAdministrator Ulrich commented thataswithanyordinance adopted bytheCouncil, the
Council canchange ormodify theordinance atanytime.  Heexplained that thereason forthefive- 
year review istokeep theaccountability.  

Mayor LeTourneau commented that theassessment policy wasdone inthesame manner, witha
five-yeartrialperiod.  Hestated that theCouncil willcontinue tostatethat this isatransparent tax
thatwillbeusedasdedicated funding forroads.  Hestated thathewould beopentohaving a
discussion ofhow thatcould bemadebetter.  

thChelsea Howell, 5250156 LnNW, stated thatsheagrees with thecomments made thusfarthat
afranchise feeisaregressive tax.  Shedidnotbelieve nowisthetimetoburden people with
additional taxes.  Shestated thatsheisconcerned fortheresidents thathavealready paid
assessments andasked fordetails onhowthose residents would beimpacted.  

Finance Director Lund provided additional clarification onwhat those residents would beeligible
for.  

Ms. Howell stated thatshedoesnotfeel itisfairtodouble taxpeople.  Shestated that themajority
ofwhat residents wantshould betaken intoconsideration andnoted thateveryone tonight has
spoken against this idea.    
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JoshFuerick, 14573 Bowers Drive, stated thatattheendoftheday, this isthecheapest way for
residents tofundtheroad improvements needed.  Hestated thatthis isthemostefficient wayof
funding.  Henoted thateven though anassessment canbepaidover years, interest ischarged, and
theCity isbonding which addsadditional cost.  Henoted that timeisalsowasted bypeople
complaining about theassessments andpetitioning against road projects.  Hecommented thateach
person ischarged thesameamount, regardless ofproperty value.  Hestated that theCityshould
looktospend the leastamount ofmoney tofixtheroadsandmoveon.  Hestated that thepeople
thathavebeen charged assessments most likelysupport the $14monthly payment over the $6,000
assessment theywerecharged.    

Mr. Benson reviewed thelanguage related toChapter 8oftheCityCharter related tospecial
assessments.  Hestated that this language wasdeveloped prior tothe ideaoffranchise feeseven
being thought of.  Hestated thatiftheCitywants tousefranchise fees there should beaCity
referendum toremove thespecial assessment section fromtheCityCharter.    

TroyCooper, 15160 Cobalt StNW, stated thatwhen highdensity housing wasadded toRamsey,  
theideawasthathousing product would addtothetaxbase.  Heaskedwhere those fundswent as
theydidnotrequire additional roads forthose structures.  Heasked theprotections thatwould be
inplace toprevent taxincreases asfranchise feeswouldbeoutside ofthatcap.  Hecommented
thatfrom 2019to2020hisproperty taxes increased 4.5percent and thefranchise feewould be
another sixpercent peryear.  Hestated thatheisalsoabusiness owner inRamsey sowould be
paying twice.  

CityAdministrator Ulrich stated that theadditional taxbaseisreflecting intheannual budget and
levy, therefore thevalueoftheapartments isshown andoffset the levy.  Hestated thatiftherates
intheordinance were changed, thesame process would needtobefollowed withpublic hearings.   
Hestated thatcurrently there isnotaproperty taxcaponthelevy.  Hestated that there have been
levy limits inthepast, setbytheState, buttheState hasnotplaced alimit inthepastseveral years.    

Finance Director Lund stated thataproperty taxamount would bebased offtheareaoftheCity
theproperty islocated in.  Sheprovided further clarification ontheTIFDistrict andthefunds
collected through thatmethod.  Sheexplained that for thedevelopment thatoccurs within The
COR, thevalueofthose improvements hastostaywithin theTIFDistrict forasetperiod oftime.  

Mayor LeTourneau commented that theTIFDistricts aremeant tohelp development andattract
different uses within thoseTIFDistricts basedonplanning.    

Finance Director Lund explained that theproperty taxdollars for those developments have
restrictions onwhat they canbeused forduring thatsetperiod.  

Mr. Benson asked ifproperty taxdollars within TheCORcouldnotbeused forroad improvements
outside ofthatarea.  

Finance Director Lund stated thatproperties builtwithin that taxincrement district would have
restrictions.  Shenoted that theproperty taxes generated bythelandvalue itselfwould gointothe
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general fund.  Sheprovided additional clarification ontax increment districts andfinancing and
howthose funds couldbeused.  

Deputy CityAdministrator Gladhill readaloud anemail received earlier today fromtheproperty
owners at14431 Wolfram StNWthatwasdistributed totheCouncil which supports thefranchise
fee.    

MattLook, 2614Wingfield inAnoka, stated that theCouncil hasatough job.  Henoted thathis
firstvoteasaCouncilmember inRamsey wasa $1,500,000roadproject inRamsey.  Hestated that
afterawhile perhaps themembers oftheCouncil become numb tothecostofroadprojects.  He
stated thatAnoka County isthesecond fastest growing County andRamsey isoneofthefastest
growing communities.  Hestated that theconcept ofprevious Councils kicking thecandown the
roadonroadprojects istrueasmany Councils didnotwant totackle that issue.  Hestated that
when hewasontheCouncil, $1,500,000wasallocated forroads.  Hestated thatdecisions have to
bemade onhowfundswillbespent, such asthe $20,000,000CityHallbuilding.  Henoted thata
firestation wastorndown anda $5,000,000firestation wasconstructed initsplace.  Hestated
that tonight theCouncil willconsider aPublic Works Facility, which isapriority.  Henoted that
roads areapriority buthavenotbeen identified asapriority inthebudget.  Hestated thatthereare
certain jobsthat thegovernment isrequired todo, suchasroads andunfortunately thisbecomes
anissueofneeds andwants.  Hestated that theneed inRamsey isroads andhasbeen foralong
time.  Heasked theCouncil toconsider what thecurrent budget isbeing spentonandwhether
those areneeds orwants.    

Mayor LeTourneau stated thatitisdifficult tomake tough decisions suchasthis, noting thathe
hasnotyet feltnumb toanyofthosedecisions.  Heappreciated theacknowledgement ofthe
difficulty inmaking these decisions.  Hestated thatitisunfortunate thatasustainable road funding
could nothavebeen found whenMr. Look wasontheCouncil orprior tohistimeontheCouncil.   
Hestated that theyhave learned fromthose pastexamples thatdedicated funding isneeded.  He
stated thatRamsey isacommunity that isgrowing andtherefore something cannot beignored to
fixsomething elseandtherefore theytrytodothebest jobofmanaging alltheneedsofthe
community.  

Deputy CityAdministrator read aloudawritten comment fromtheresidents at6040 Radium Circle
NWwhich states thattheysupport thefranchise feemethod asovera30-year period the $14per
month would becheaper thantheassessment theywould receive iftheirupcoming roadproject
were assessed.  

CityAdministrator Ulrich advised ofanonline survey available forresidents, noting thatwritten
copies arealsoavailable atCityHall.    

Mr. Madden stated thathedoesnotseeaguarantee that thefeewould remain $14permonth in
perpetuity.  Hestated thathelikes that thiswould bededicated funding butdoesnotlike thelack
oftransparency inhowthefeecould beincreased.    

Mayor LeTourneau commented that theamount ofthefeewould besetinordinance andtherefore
forthatamount tochange, theordinance itselfwould needtochange.  
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Motion byCouncilmember Kuzma, seconded byCouncilmember Musgrove, toclose thepublic
hearing.  

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Kuzma, Musgrove, Menth,  
Riley, andSpecht.  Voting No: None.  

Thepublic hearing wasclosed at8:27p.m.  

Council Business

Councilmember Specht thanked everyone thathastaken timetoprovide input.  Hestated that
everyone agrees that theroads needtobefixed.  Hestated thatCityservices areoffered through
theproperty taxand therefore hebelieves roadsshould bedone inthesame manner.  He
commented thatpeople would beassessed based onthevalueoftheirhome, asthey arewith the
otherCityservices.  Hestated that franchise feeswould taxthose inapartments andnon-profits
which serve people inthecommunity.  

Councilmember Riley stated that theCouncil hasdiscussed thismany timesover thepastseveral
yearsandalotofinformation hasbeen reviewed anddebated.  Heagreed thatthis isatax.  He
stated thatproperties assessed forroad improvements arenottheonlyones thatbenefit fromthe
improvement andprovided examples ofJarvis, Andre, andSunwood inwhich thefewproperties
ontheroadwere assessed butmanyothers benefit.  Henoted that theassessment process hasan
additional administrative costof tenpercent andthedebt portion hasbecome aproblem forthe
City.  Hestated thateveryone uses theroads, regardless ofwhether theyownavehicle.  Hestated
thatthis franchise feehasbeenplanned tofullyaccount fortheroadneedsofthecommunity.  He
stated that inthepastupto $6,636hasbeen assessed foraroadproject, which equates to40years
offranchise fees.  Hestated thatmany neighboring cities usefranchise fees.  Hestated that the
other choice would betoplace theroad improvements onthetaxlevy.  Hestated thatiftheCity
were tolevytheamount ofmoney needed forstreets thatwould equate toa15percent increase in
taxes.  Hestated that levies arenotbased onincome, butrather property value.  Hestated that
while there maybesome correlation between income andproperty value, that isnotalways the
case.  Hestated that inthelast fewyears about 10percent ofthose that filetaxes itemize their tax
return, which goes towards theargument thatproperty taxes canbeitemized.  Hestated thatthis
Council isaccountable every time there isanelection.    

Councilmember Musgrove stated that there hasbeenalotofdiscussion about thistopic in
worksessions.  Shestated thatsheappreciates theinput fromtheresidents todayand themajority
ofresidents would prefer tohave roads funded through assessments orthe levy.  She commented
that roadshavenotbeenapriority inRamsey foralongtime.  Shecommented thatthe $500,000
included inthebudget forroads islaughable.  Shestated that thecomments from residents tonight
support thecomments shehasmade throughout thisdiscussion.  Shestated that residents can
receive aproperty taxrefund, whether theyrentorown.  Shecommented that franchise feeshave
tobepaidanddonotgoaway.  Shestated thatthere isnoguarantee that taxeswillnot increase if
this franchise feeispassed.  Shestated thatshewillnotsupport thisordinance.    
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Mayor LeTourneau asked howdebt iscarried fortheroaddebt.    

Finance Director Lund explained howtheroadbonds arecarried asdebtandincluded inbudgets.   
Shestated thatcurrently theCityhas fourbonds forroaddebt, which arecarried over20years.  

Mayor LeTourneau stated that inaddition tothe $500,000that isannually budgeted forroads, the
Cityalsohastheroadbonds included inthebudget asdebt.    

Councilmember Kuzma stated that theCouncil considers theroadsvery important ashewasapart
oftheteam thatenacted theassessment process.  Hestated that theroads arerated annually, and
theyattempt toaddress theworst roadseach year.  Hestated that theCityhasdone radar
penetrating throughout theCityandhasfound that roads built25years agodidnotmeet the
requirements forbituminous, therefore there isnotenough roadtocomplete amill andoverlay and
areconstruction isneeded.  Hestated that thishasbecome ahugeproblem thatwillnotgoaway.   
Hestated that thefranchise feewillprovide thatdedicated funding inorder toreally tackle this
problem inafairmanner.  Hestated thatiftheroads areputonthetaxlevy, thetaxeswill increase.   
Hestated thathesupports thisaction.  

Councilmember Menth stated thateachyear theCitywas taking outdebt tofixroads, noting that
thereare fourroadbonds.  Hestated thateachyeartheCitypays interest onthatdebtandifthe
Citycontinues with theprogram ofborrowing themoney andassessing theresidents, by2029 the
Citywouldbepaying $2,300,000oninterest anddebt.    

Mayor LeTourneau stated that theyneedtomonitor howthemoney isspent for theCity forthe
best interest ofthecommunity.  Hestated that thereality ofaccumulating thatmuch debtand
paying thatmuch ininterest doesnot feel fiscally responsible.  Hestated that thefranchise feeisa
much more fiscally responsible waytocollect thefunds andusethemoney.  Hestated that
ultimately thiswill save theCitymillions ofdollars.  

Councilmember Musgrove stated thatsheisnotfordebtandwould want toseealine iteminthe
budget.  Shestated thatherconcern isthattheCouncils inthepasthavenotdone thejobnecessary
fortheCity intermsofroads.  Shestated thatshewillnotsupport thisaction.    

Motion byCouncilmember Musgrove, seconded byCouncilmember Specht, thatRamsey fund its
roads through abylinebudget ofanumber between $1,000,000to $1,300,000witha25percent
assessment or100percent levy.  

Further discussion:  Councilmember Specht stated thathebelieves including thefunding through
thebudget wouldbethebest idea.  Hestated thatheisunsure oftheexact figures included inthe
motion andbelieve that thefunds needed should beallocated.  Hestated that including theitemin
thebudget isthemost transparent method.  Councilmember Kuzma stated thathewould oppose
thisasthatwould equate toa15percent increase inthebudget along withother roaddebt, which
wouldbea20percent increase intaxes andwould make Ramsey lessattractive forbusinesses.   
Mayor LeTourneau stated that thereweremany comments related tocontrolling andmanaging
this.  Hestated thathelikes that thiswould dothat through ordinance.  Henoted thataprevious
Council setaside funding forroads whichwasreversed byalaterCouncil.  Hestated that there
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wasadiscussion ofthelevyincreasing by15percent intheworksession earlier tonight, which
related tothenbudgeting lessamounts forroads.  Heexplained that ishowthecangetskicked
down theroadandtherewould notbeenough control andguidelines.  Councilmember Specht
stated that thiswould addawhole newtax, which isstillanincrease.    

Motion failed.  Voting Yes:  Councilmembers Musgrove andSpecht.  Voting No: Mayor
LeTourneau, Councilmembers Kuzma, Menth andRiley.  

Motion byCouncilmember Kuzma, seconded byCouncilmember Riley, to Introduce Proposed
Ordinance #20-11Implementing aGas Franchise FeeonCenterpoint Energy forProviding Gas
Service Within theCityofRamsey, Introduce Proposed Ordinance #20-12Implementing an
Electric Franchise FeeonConnexus Energy forProviding Electric Service Within theCityof
Ramsey, andIntroduce Proposed Ordinance #20-13Implementing anElectric Franchise Feeon
theCityofAnoka Electric forProviding Electric Service Within theCityofRamsey.  

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Kuzma, Riley, andMenth.   
Voting No: Councilmembers Musgrove andSpecht.  

Mayor LeTourneau briefly recessed themeeting.  

Mayor LeTourneau reconvened themeeting.  

7. COUNCIL BUSINESS

7.01: Approve aProfessional Services Contract Extension fortheTinklenberg Group

CityAdministrator Ulrich reviewed thestaff report andrecommendation toapprove thecontract
extension asoutlined intheproposal.  

Allen Tinklenberg, TheTinklenberg Group, provided anupdate onthespecial session thatshould
begin thefollowing weekandhighlighted themain topicsofdiscussion.  Hestated thathefeels
good about theadditional funding opportunities forRamsey andtheHighway 10project.  Hestated
that theonly issuewillbewhether thediscussion onother issues cancome together topassa
bonding bill.  Hestated thatwith theissues thateveryone isfacing because ofCOVID, theCity
hasnotbeenable totakemoreofavictory lapforthe $40,000,000thatwasawarded tothe
community fortheproject.  Hereviewed someofthediscussions that laidthegroundwork forthe
grant tobeawarded andnoted thatitisahuge success.  Hestated that thegrant hasadeadline,  
which isgood andputs thepressure onother entities tohelp thisproject move forward.    

Councilmember Specht commented thatMr. Tinklenberg isgreatatwhathedoes.    

Motion byCouncilmember Menth, seconded byCouncilmember Kuzma, toapprove a12-month
extension tothecontract withTheTinklenberg Group.  

Further discussion: Councilmember Musgrove asked fordetails ontheHighway 10workgroup
andhowoften thatgroup ismeeting during therecent times.  Mr. Tinklenberg stated that there
havenotbeen regular meetings because ofCOVID, noting that thegroup lastmet inJanuary to
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ensure theentities werecoordinating intermsofeffortandmoving forward.  Henoted thatthe
proposed legislation waswritten andagreed uponatthat time.  Councilmember Musgrove asked

thifMr. Tinklenberg could come back totheAugust 26 Council meeting toprovide anupdate.   
Deputy CityAdministrator Gladhill stated that there havebeensome meetings oftheHighway 10
coalition, justonasmaller scale andnoted thatMr. Tinklenberg hasalsoparticipated inother
meetings onbehalf oftheCity.  

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Menth, Kuzma, Musgrove,  
Riley, andSpecht.  Voting No: None.  

7.02: Introduce Ordinance #20-10Amending BulkStandards intheR-1Residential
District

Deputy CityAdministrator Gladhill reviewed thestaff report andrecommendation tointroduce
Ordinance #20-10amending thebulkstandards intheR-1Residential District.  

Motion byCouncilmember Riley, seconded byCouncilmember Musgrove, toIntroduce Ordinance
20-10Amending Bulk Standards intheR-1Residential District.  

Further discussion: Mayor LeTourneau expressed appreciation tostaffand thePlanning
Commission fortheinput they provide.  

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Riley, Musgrove, Kuzma,  
Menth, andSpecht.  Voting No: None.  

7.03: Adopt Resolution #20-149Formally Canceling the2020Happy Days Festival

Communications andEvents Coordinator Thorstad reviewed thestaff report and recommendation
toformally cancel the2020Happy Days Festival andcontinue preparations foraseriesofsmaller,  
socially distant activities referred toasHappy Daze.  Inaddition, staff recommends entering into
negotiations withHello! Booking Inc. toreschedule theHappy DaysMain Stage Entertainment
performance byG.B. Leighton.  

Councilmember Specht thanked staff fortheirworkonthiscase.  Heasked ifthefireworks would
occur.  

Communications andEvents Coordinator Thorstad stated thatwasonadraft schedule withacost
between $5,000to $8,000.  Sheexplained thatwas removed because itwas themostexpensive
activity.  Shenoted thatcould beadded backifinterested.  

Councilmember Riley stated thathewould besupportive oflooking intoafireworks show.  He
stated that thecarshow isshown asitsownevent andasked ifitcould becombined tooccur with
theotheractivities.  

Communications andEvents Coordinator Thorstad confirmed thattheevent time could bechanged
tobetter alignwith theother activities.  
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Motion byCouncilmember Menth, seconded byCouncilmember Musgrove, toAdopt Resolution
20-149Formally Canceling the2020Happy Days Festival.  

Further discussion: Councilmember Specht stated thatherespects andunderstands theneedtodo
this, butpersonally doesnotlikethe ideaofcanceling theevent.  Hestated thathedoessupport
theother activities occurring butnoted thathewillnotbesupporting thismotion.  Mayor
LeTourneau appreciated theeffortofstaff toprovide some typeofcommunity celebration during
thistimeofCOVID.  Herecognized thatstaff timeisatapremium rightnowandencouraged staff
tocome forward ifthereareissues planning forthealternate activities.    

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Menth, Musgrove, Kuzma,  
andRiley.  Voting No: Councilmember Specht.  

7.04: Introduce Ordinance #20-15Approving anAddition toChapter 54oftheCityCode:  
Traffic andVehicles (Municipal Parking Ramp Regulations)  

CityAdministrator Ulrich reviewed thestaff report andrecommendation tointroduce and finally
adopt theordinance toestablish governing theuseoftheRamsey Parking Ramp.  

Motion byCouncilmember Menth, seconded byCouncilmember Riley, toIntroduce Ordinance
20-15Adding toChapter 54oftheCityCode: Traffic andVehicles.  

Further discussion: Councilmember Specht thanked staff fortheirworkonthis, noting thathehas
received multiple complaints fromresidents related tothistopicand ishappy theCity isableto
address theissue.  Councilmember Musgrove commented that thiswillmakeiteasier forstaff to
enforce theissue andappreciated theworkofstaff.  

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Menth, Riley, Kuzma,  
Musgrove, andSpecht.  Voting No: None.  

7.05: Motion toUpdate theRemote Attendance Policy

CityAdministrator Ulrich reviewed thestaff report andrecommendation toapprove theupdated
Remote Attendance Policy.  

Councilmember Riley asked ifthisisbasedonState law orthe interpretation oftheCity,  
specifically related totheunlimited number oftimes thiscould bedone.  

CityAdministrator Ulrich stated that theState lawdoesnot limit thenumber oftimes a
Councilmember could remotely attend ameeting andtheprevious pilotpolicyofRamsey was
more restrictive.    

Councilmember Riley stated thathesupports thechanges tothepolicy with theexception ofthe
unlimited number oftimes foramember toattend remotely.  
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Mayor LeTourneau stated thatheisinterpreting that language tobeflexible enough toallow
someone thatmayhavebeen exposed tothevirustonotattend, orperhaps amember thatdidnot
feelsafeabout attending.  Hestated thatplacing arestriction onthatwould restrict someone’s
ability tomakeadecision based ontheirhealth.  Hestated thatifCOVID were togoaway, the
restriction could beputback inplace ifdesired.    

Councilmember Menth stated thatheagrees withMayor LeTourneau asitisunknown astowhat
willoccur withCOVID inthe nextyearandtherefore doesnotsupport putting anumber onthe
number oftimes someone canparticipate remotely.  

Councilmember Musgrove stated that shewould support putting alimitation ontheability toattend
remotely.  Shestated thatifthere isagovernment mandate, theCitycould operate remotely under
thatprovision.  Shesuggested placing alimitofthree timesperyear forremote attendance.    

CityAdministrator Ulrich stated thatagovernment mandate would supersede thepolicy, aswould
anemergency declaration.  

Mayor LeTourneau stated thathiswife isverysusceptible tothevirusandhestruggles with the
decision toattend themeetings every timebecause heisscared tobring thevirus home.  Hestated
thatifalimitofthree isputonthepolicy, heisunsure hewould beabletofullyparticipate.    

Councilmember Specht stated thatperhaps thiscould berevaluated insixmonths andalimitcould
beplaced onthepolicy atthat timeiftheCOVID challenges have decreased.    

Motion byCouncilmember Kuzma, seconded byCouncilmember Menth, toapprove anupdated
Remote Attendance Policy.  

Motion failed.  Voting Yes:  Mayor LeTourneau, Councilmembers Kuzma, and Menth.  Voting
No: Councilmembers Musgrove, Riley, andSpecht.  

Motion byCouncilmember Specht, seconded byCouncilmember Riley, toapprove anupdated
Remote Attendance Policy, withdirection forthis itemtobereviewed bytheCouncil insix
months.  

Further discussion: Councilmember Musgrove stated thatshebelieves theonlypartofthepolicy
thatwould needtoberevisited would berelated tothenumber oftimesamember could attend
remotely andasked ifthemotion should beadjusted toonly consider that.  Councilmembers Specht
andRiley confirmed thatadditional language could beincluded.  

Motion carried.  Voting Yes:  Mayor LeTourneau, Councilmembers Specht, Riley, Menth, and
Musgrove.  Voting No: Councilmember Kuzma.  

7.06: Adopt Resolution #20-143Approving Second Addendum toLease withYouth First
Community ofPromise forUseofOutdoor Areas
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Deputy CityAdministrator Gladhill reviewed thestaff report andrecommendation toapprove the
addendum tothelease withYouth FirstCommunity ofPromise foruseofoutdoor areas.  

Councilmember Kuzma asked whythis itemwaspulled from theConsent Agenda.  

CityAdministrator Ulrich stated thatCouncilmember Musgrove requested that the itembepulled
fromtheConsent Agenda onMonday, which didnotmeet thedeadline tochange theagenda.  

Councilmember Kuzma stated thathewould appreciate iftheCouncilmembers would follow the
deadline ofsubmitting their request topullanitemfrom theConsent Agenda inorder toprovide
theothermembers oftheCouncil timetoreview thecase inmore depth.  

Councilmember Musgrove commented thatshehadadditional questions when reviewing thecase
andtherefore asked ittobepulled.  Shereferenced therent forthesecond part, which is $1, and
noted thattheland isnotbeing charged for.  Shestated thatshewould notwant tosettheprecedent
that theCitywould notcharge forthings because itisavacant Cityowned lot.   

Deputy CityAdministrator Gladhill confirmed thataspartoftheCity’scontribution tothenon- 
profit organization, theCitydoesnotcharge rent.    

Councilmember Musgrove stated that intheoriginal discussion onlyadditional inside office space
wasmentioned andnottheoutside yardarea.  Sheasked ifinsurance requirements would change
forthisuse.  

Deputy CityAdministrator Gladhill stated that therewould notbeanadditional cost totheCity.   
Heexplained that theCityholds insurance astheproperty owner andthenon-profit holds itsown
insurance for theuse.    

Councilmember Musgrove commented thateven though this isanopen lot, itisonthemarket for
sale.  

Deputy CityAdministrator Gladhill stated that thelotisnot listed forsale.  

Councilmember Musgrove stated thatshewants thepublic tobeaware that this isalease andnot
justagroup usingvacant Cityowned land.    

Mayor LeTourneau stated that theCouncil reviews things onacasebycases basis, taking into
consideration allelements ofthecaseandtherefore doesnotbelieve thatprecedent iseversetby
taking action.    

Deputy CityAdministrator Gladhill stated thatitwastheintentofstaff toallow theorganization
tousetheoutdoor space, itjustwasnot included inthelease, which iswhyitwas included inthis
addendum.    

Councilmember Riley stated that this isforYouth First, which isanon-profit thathelps youth in
thecommunity.  Hestated that theCityworkswith theorganization andprovides alowrentasa
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formofcontribution tothenon-profit.  Hestatedthatitisunlikely thatthisparcelwouldbeleased
toanother businessorentitybecauseitwaspurchased fortheHighway 10project.   

DeputyCityAdministrator Gladhill commented thatRamsey isapartoftheBoardofthenon- 
profit.     

MotionbyCouncilmember Riley, seconded byCouncilmember Kuzma, toAdoptResolution #20- 
143Approving Second Addendum toLeasewithYouthFirstCommunity ofPromise.   

Motion carried.  VotingYes:  MayorLeTourneau, Councilmembers Riley, Kuzma, Menth,  
Musgrove, andSpecht.  VotingNo: None.  

8. MAYOR, COUNCIL ANDSTAFFINPUT

CityAdministrator Ulrichpresented DeputyCityAdministrator Gladhill anawardforhis
assistance withremotemeeting attendance andfacilitating thosemeetings during thepastfew
months.  HethankedDeputyCityAdministrator Gladhill foralloftheworkandcoordination he
completed inordertohelptheCitycontinue tomeetduring thesepastfewmonths.  

CityAdministrator Ulrichannounced upcoming meetingsandevents.  

Councilmember Musgrove providedabriefupdateontheworktheLowerRumRiverWater
Management Organization isdoingrelatedtowatershed basedimplementation funding.  

MayorLeTourneau statedthathevisitedtheCityofAndoverwithCouncilmember Kuzmaand
manystaffmembers continuing toexplore theissueofwaterqualityanddrinkingwater
management.  HethankedAndover staffforhosting theCityandsharing information.  

9. ADJOURNMENT

MotionbyCouncilmember Menth, seconded byCouncilmember Kuzma, toadjourn themeeting.  

Motioncarried.  

TheregularmeetingoftheCityCouncil adjourned at9:53p.m.  

Respectfully submitted,  

KurtisG. Ulrich
CityAdministrator

ATTEST:  
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KatieM. Schmidt
Administrative Assistant

DraftedbyAmanda Staple
TimeSaver OffSiteSecretarial, Inc.  

Arecording ofthismeeting isavailable forviewingonlineat www.qctv.org
http://www.qctv.org>.  Recordings areavailable for36monthsafterthedateofthemeeting.  
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CC Work Session   3. 1.           
Meeting Date: 05/25/2021  
By: Katie Schmidt, Administrative Services

Information
Title:
Review Future Topics/Calendar

Purpose/Background:
Attached is the current list of future topics for work session discussion. Items are drawn from Council requests at
meetings, or are related to topics that have been identified in the City's strategic plan. Tentative dates have been
assigned. 

Recommendation:
N/A

Outcome/Action:
For Council review - no formal action necessary.
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Tentative Citv Council Future Work Session Topics

Proposed
Date

Topic Minutes
(Estimate)

06loat2L Regular City Council Work Session
Discuss Non-union Compensation - Lasher 30
Consider Increasing Liability Coveraqe - Lund 30
Discuss allocation of stimulus funds throuch I2-3L-24 -
Lund

20

Discuss the Comp, Annual Financial Report - Lund 30
06l22t2r Regular City Council Work Session

City Communications Quarterly Update - Staff 15
Direction on Whether to Continue Waiving Late Fee
Penalties on Quarterly Utility Bills

10

Discuss the Water Treatment Plant with Ehlers - Lund 20
07l13tzr RegulAr City Council Work Session

Joint Work Session w/Planning Commission and EDA
(The COR Master Plan and Highway 10 Land Use plan)

TBD

Discuss 2022 Budget - Lund 30
Discuss Union Negotiations (closed to the public) Lasher

20
20

Discuss the RFP for Legal Services - Ulrich 20
Discuss the Data Practices Act & Requests/Lasher 20

07127 t2L Regular City Council Work Session
Fund Balance Quarterly Update - Diana Lund 10
Draft Trail Maintenance Policy - Westby/Riemer 30
Discuss 2022 Budget - Lund 30
Discuss Union Negotiations (closed to the public) Lasher 20

oalro/2L Regular CiW Council Work Session
Draft Stormwater Pond Maintenance policy

[estby/Riemer
30

Discuss the 2022 Budget - Lund 30
Discuss Union Negotiations (closed to the public) Lasher 20

oal24t2r Regular City Council Work Session
Discuss the 2022 Budget - Lund 30
Discuss Union Negotiations (closed to the public) Lasher 20

09t1,4t2r Rqgular City Council Work Session
Discugs the 2022 Budget - Lund 30
Discuss Union Negotiations (closed to the public) Lasher 20

09l2at2r Regular City Council Work Session
Discuss Union Negotiations (closed to the public) Lasher 20

LOlL2l2r Regular City Council Work Session



Discuss Union Negotiations (closed to the public) -
Lasher

20

rot26t2L Reqular City Council Work Session
Fund Balance Quarterly Update - Diana Lund 15
Discuss Union Negotiations (closed to the public) -
Lasher

20

rLtogt2r Reqular Citv Council Work Session
Annual Review of the Franchise Fee - Staff 30

Discuss the 2022 Budqet 30
Discuss Union Negotiations (closed to the public) -
Lasher

20

rrt23t2L Reqular Citv Council Work Session
Bi-Annual Communications Update 20
Discuss the 2022 Budqet 20
Discuss Union Negotiations (closed to the public) -
Lasher

30

r2lL4l2L Reqular CiW Council Work Session
Discuss 2022 Council ADoointments 30

Dates TBD:

202t Review proced urelpolicy/best practice for introd uction
of resolutions/proclamations - Ulrich

20

202t Discuss the General Topic of Holding Joint Meeting(s)
with the Council and Commissions & Other Cities. Based
on discussion, future work sessions TBD.

20

2021 Discuss Historic Town Hall - Ulrich 30
202L Citv Brandinq Presentation - Ulrich 40
202r CR-5 Corridor Study Review - Westby 45
202L Park System Plan - Riemer/Riverblood 60
202r Accounting of City Engineering Staff Time for City

Proiects - Westbv
30

202L Consider Updates to Propeftv Maintenance Code 30
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