
 

 

 

 

APRIL 2026 HUMAN RESOURCES MONTHLY REPORT 

 

 

For the month of March, the City hired 37 new employees, 13 promotions and 32 exits 

which include 4 retirements. 

 

Our turnover rate for the month of February is 5% and for the year so far is 11.02%. 

 

Our Vacancy Rate is 8.8%. 

 

 

Payroll count for 03/20/2026 – 04/02/2026 was: 

 

Total WC/ MIL LEAVE/no hours/ no monies employees- 9 
 

Total paid employees -635 
 

Total employees - 644 
 

 

 

 


