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Finance
Remain direct report of City Manager’s Office

Director of Finance (1)
Assistant Director of Finance (1)

Accountant II (New)
Accountant I (3)

Purchasing Coordinator (1)
Contracts & Grants Coordinator (1)

Accounting Specialist (1)
Administrative Coordinator (1)

RISK MANAGEMENT
Risk Property Coordinator (1)

BILLINGS & COLLECTIONS
Absorb division formerly called “Utilities”

into Finance from Public Works

Billing & Collections Manager (1-Vacant)
Administrative Coordinator (1)
Meter Reader Technician (2)

Meter Reader (1)
Accounting Specialist (2)

Customer Service Representatives (2)
Office Assistant (1)

Business License Specialist (1-New)
Absorb class into Finance from Planning & Zoning

Human Resources
Remain direct report of City Manager’s Office

Director of Human Resources (1)
Senior HR Analyst (1)
HR Analyst (1-New)
HR Coordinator (2)
HR Technician (1)

Municipal Court
Remain direct report of City Manager’s Office

Magistrate (1)
Court Administrator (1)

Bailiff (1)
Chief Court Clerk (1)

Court Clerk II (3)
Court Clerk I (1) + (1 Vacant)

Court Interpreter (1-New)

City Manager
City Manager (1)

Assistant City Manager (1-Vacant)
Assistant to Council/ PIO (1)

Management Analyst (1)
*Administrative Coordinator (shared City Clerk)

ECONOMIC DEVELOPMENT
Remain direct report of City Manager’s Office

Economic Development Manager (1)
Economic Development Assistant (1)

Office Assistant (1)

City Attorney/ Prosecutor
Remain direct report of City Manager’s Office

City Attorney(1)

Assistant City Attorney (1)
Legal Secretary (1)

PROSECUTOR
City Prosecutor (1)
Legal Secretary (1)

City Clerk
Remain direct report of City Manager’s Office

City Clerk (1)
Deputy City Clerk (1)

*Administrative Coordinator (shared City Mgr)

Information Tech
Remain direct report of City Manager’s Office

IT Manager (1)
Senior IT Technician (1-New)

IT Technician (1)
Graphics & Media Specialist (1)

Manager

Professional
Subject Matter Expert – Principal

Advanced – Sr./Supervising
Journey - II

Entry - I

Technical/Clerical
Specialist

Advanced – Senior/Lead/III
Journey - II

Entry - I

Coordinator

Skilled Trade
Advanced – Lead/III

Journey - II
Entry - I

Trainee
Cadets/Intern

Assistant Director

Director

Supervisor

City Manager
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Fire
Remain direct report of City Manager’s Office

Fire Chief (1)
Asst. Fire Chief (1- Vacant)

Fire Captain (6)
Fire Engineer (5)

Fire Fighter (25)/ Part-Time (10)
Fire Inspector (1)

Administrative Coordinator (1-New)
Administrative Assistant (1)

Office Assistant (1)

Police
Remain direct report of City Manager’s Office

Chief of Police (1)
Police Commander (1-Vacant)

Police Lieutenant (2)
Police Sergeant (4)

Police Corporal (3) + (1 Vacant)
Police Officer (27)

Police Officer [Code Enforcement] (1)
Transit Enforcement Officer (5)

ADMINISTRATION
Police Administrator (1)

Police Communications Supervisor (1)
Police Communications Officer (10)

Property & Evidence Tech (1)
Administrative Coordinator (1)

Administrative Assistant (1)
Police Records Clerk (1)
Animal Control Officer (2)

Planning & Zoning
Remain direct report of City Manager’s Office

Director of Planning & Zoning (1)
Associate Planner (1-New)

Assistant Planner (1)
Planning Technician (1)

BUILDING SAFETY
Building Plans Examiner (1)
Building Inspector II (1-New)

Building Inspector I (1)
Code Enforcement Officer (1)

Office Assistant (1)
GIS Specialist (1)

Absorb class into Planning from IT

Manager

Professional
Subject Matter Expert – Principal

Advanced – Sr./Supervising
Journey - II

Entry - I

Technical/Clerical
Specialist

Advanced – Senior/Lead/III
Journey - II

Entry - I

Coordinator

Skilled Trade
Advanced – Lead/III

Journey - II
Entry - I

Trainee
Cadets/Intern

Assistant Director

Director

Supervisor

City Manager
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Public Works
Remain direct report of City Manager’s Office

ADMINISTRATION
Director Public Works (1)

Assistant Director of PW (1)
Administrative Coordinator (1)

Administrative Assistant (1)

HIGHWAY USERS &SOLID WASTE
Public Works Supervisor (1)

Highway
Maintenance Supervisor (1)
Maintenance Specialist (8)
Maintenance Technician (2)

Heavy Equipment Operator (1)
Equipment Operator (4)

Solid Waste
Heavy Equipment Operator (1)

Equipment Operator (3)

WASTEWATER
Wastewater Supervisor (1)

Electrician (1) (shared with Water)
Chief Operator (2)

Wastewater Plant Operator (8)

WATER
Water Systems Supervisor (1)

Electrician (1) (shared with Wastewater)
Chief Operator (1-New)

Water Systems Operator (8)

FLEET SERVICES
Absorb division into Public Works

[Office Manager moved to FACILITY MAINTENANCE]

Lead Mechanic (1)
Mechanic (3)

Office Assistant (1)

Parks & Recreation
Remain direct report of City Manager’s Office

ADMINISTRATION
Parks & Recreation Director (1)

Assistant P&R Director (1-Vacant)
Recreation Specialist (1)

Administrative Assistant (1)
Recreation Coordinator (2)

AQUATIC CENTER
Recreation Specialist [Pool] (1)

Head Life Guard (1)
Life Guard (11)

CULTURAL CENTER
Recreation Specialist (1-Vacant)

Office Assistant (1-Vacant)

YOUTH CENTER
Recreation Specialist (1)

Recreation Intern (1)

FACILITY MAINTENANCE
Absorb division into Parks & Recreation

[Office Manager from FLEET SERVICES reclassified]

Facilities Supervisor (1)
Lead Custodian (1)

Custodian (5)
Building Maintenance Technician (1)

PARKS GROUNDS
Parks Supervisor (1)

Crew Leader Supervisor (1)
Maintenance Specialist (5)

Maintenance Technicians (5 + 1 PT)

SENIOR SERVICES
Senior Services Manager (1)

Senior Services Assistant/ Part-Time (1)
Senior Services Assistant/Driver (1)

Driver (1)
Office Assistant (1-New)

Manager

Professional
Subject Matter Expert – Principal

Advanced – Sr./Supervising
Journey - II

Entry - I

Technical/Clerical
Specialist

Advanced – Senior/Lead/III
Journey - II

Entry - I

Coordinator

Skilled Trade
Advanced – Lead/III

Journey - II
Entry - I

Trainee
Cadets/Intern

Assistant Director

Director

Supervisor

City Manager


