
           

NOTICE OF REGULAR MEETING
NOTICE OF SAN LUIS HEALTH BENEFIT TRUST MEETING IN ACCORDANCE WITH SECTION 38-431.01 OF THE
ARIZONA REVISED STATUTES OF THE STATE OF ARIZONA, NOTICE IS HEREBY GIVEN TO THE TRUSTEES OF SAN
LUIS EMPLOYEE HEALTH BENEFIT TRUST AND TO THE GENERAL PUBLIC THAT THE TRUSTEES OF THE SAN LUIS
EMPLOYEE HEALTH BENEFIT TRUST WILL HOLD A BOARD MEETING AT 5:30 P.M., WEDNESDAY, APRIL 10,2019. THIS
WILL TAKE PLACE AT THE CITY HALL, COUNCIL CHAMBERS, LOCATED AT 1090 E. UNION STREET, SAN LUIS,
ARIZONA, 85349. EVERYONE FROM THE PUBLIC IS INVITED TO ATTEND THE OPEN MEETING.

In accordance with the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act of 1973, the City of San
Luis does not discriminate on the basis of disability in the admission of or access to, or treatment of employment in its programs,
activities, or services. For information regarding rights and provisions of the ADA or Section 504, or to request reasonable
accommodations for participation in City programs, activities or services contact: ADA/Section 504 Coordinator, City of San Luis
Human Resources Department, 1090 East Union Street, San Luis, Arizona 85349; (928) 341-8579.

Notice is hereby given that pursuant to A.R.S.§1-602.A.9 , subject to certain specified statutory exceptions, parents have a right
to consent before the State or any of its political subdivisions make a video or audio recording of a minor child. Meetings of the
City Council are audio and/or video recorded, and, as a result, proceedings in which children are present may be subject to such
recording. Parents in order to exercise their rights may either file written consent with the City Clerk to such recording, or take
personal action to ensure that their child or children are not present when a recording may be made. If a child is present at the
time a recording is made, the City will assume that the rights afforded parents pursuant to A.R.S. §1-602.A.9 been waived.
 
THIS NOTICE IS APPROVED BY:

/s/ Maria Muñoz, HR Benefits Coordinator
 

AVISO DE JUNTA REGULAR
AVISO DE JUNTA DEL FONDO DE BENEFICIOS MEDICOS DE ACUERDO A LA SECCION 38-431.01 DE LOS ESTATUTOS
REVISADOS DEL ESTADO DE ARIZONA. SE LE INFORMA A LOS MIEMBROS DE LA MESA DE PERSONAL DE
SEGURIDAD PUBLICA Y PUBLICO EN GENERAL QUE EL PRESIDENTE Y MESA DIRECTIVA DE FONDO DE BENEFICIOS
MEDICOS, SAN LUIS, ARIZONA TENDRAN UNA JUNTA REGULAR A LAS 5:30 P.M., EL DIA MIERCOLES, 10 DE ABRIL
DEL 2019. LA JUNTA SE LLEVARA A CABO EN LAS OFICINAS DE LA CIUDAD, EN LA SALA DEL CABILDO, UBICADA EN
EL 1090 E. UNION STREET, SAN LUIS, ARIZONA, 85349. EL PUBLICO ESTA CORDIALMENTE INVITADO.

De acuerdo con el Acta de Americanos con discapacidades y la Sección 504 del Acta de Rehabilitación del 1973, la Ciudad de
San Luis no discrimina por causa de discapacidad la admisión y acceso a sus programas, actividades, servicios o en el trato en
cuanto a empleo. Para mas información referente a derechos y provisiones del Acta de Americanos con discapacidades o
Sección 504, o para solicitar adaptaciones que sean razonables para la participación en programas, actividades o servicios de
la ciudad, contactar al: Coordinador del Acta de Americanos con discapacidades/Sección 504, Departamento de Recursos
Humanos de la Ciudad de San Luis, 1090 Este Calle Unión, San Luis, Arizona, 85349; (928) 341-8579.

Por medio de este aviso y de acuerdo con los Estatutos Revisados del Estado de Arizona, sujeto a ciertas excepciones
reglamentarias, los padres de familia tienen el derecho de dar o no dar el consentimiento antes que el Estado o alguna
subdivision política grabe a un menor de edad, ya sea en audio o video. Las juntas del Concilio se graban en audio y/o video y
como resultado, el hecho de que haya menores presentes puede ser sujeto a que sean grabados. Para que los padres de
familia puedan ejercer sus derechos pueden solicitar por escrito con la Secretaria de la Ciudad a tal grabación, o tomar acción
personal para asegurarse que su hijo/hija menor no esté presente cuando la grabación se lleve a cabo. Si un menor de edad
esta presente en el momento de la grabación, la Ciudad asumirá que los padres de familia están cediendo los derechos sobre
una posible grabación de acuerdo con el Estatuto Revisado del Estado de Arizona §1-602.A.9.

ESTE AVISO ES APROBADO POR:

/f/ Maria Muñoz, Cordinadora de Beneficios de Recursos Humanos
 



           

AGENDA
Regular Meeting

City of San Luis Employee Benefit Trust
Council Chambers – City Hall

1090 E Union Street
San Luis, AZ  85349

Wednesday, April 10, 2019
5:30 p.m.

 

NOTE: Some members of the Board of Trustees of the City of San Luis Employee Benefit Trust
may attend the meeting telephonically.   If authorized by majority vote of the Board of Trustees, an
executive session will be held immediately following the vote in accordance with A.R.S.
§38-431.03(A) and the meeting will be temporarily recessed while the Board retires to executive
session which will not be open to the public.
 

           

1. CALL TO ORDER/ROLL CALL  
 

1. A. -Oath & Swearing-In of office for appointed Maria Gonzalez, Employee Trust Board Member
-Oath & Swearing-In of office for appointed Maria Sabori, Employee Trust Board Member
-Oath & Swearing-In of office for appointed Gustavo MacGrew, Employee Trust Board Member

Oath and Swearing-In ceremonies to be officiated by Janet Taylor, Acting Clerk of the Board

 

 

2. CONSENT AGENDA  
 

2. A. MINUTES OF
Regular board meeting held March 13, 2019

 

 

3. DISCUSSION AND POSSIBLE ACTION ITEMS:  
 

3. A. Discussion and possible action on any and all matters regarding an amendment to current
contract with Counseling & Family Resources, Ltd., for Employee Assistance Program
Preferred (EAP) for coverage of all City employees. (Susan Posada, Benefits Consultant)

 

 

3. B. Discussion and possible action on any and all matters regarding proposed changes to the
employee benefit plans for the fiscal year starting July 1, 2019. (Susan Posada, Broker and
Consultant and Representative(s) from the Third Party Administrator EBSO)

 

 

4. EXECUTIVE SESSION
Vote to hold an Executive Session pursuant to A.R.S.§§38-431.03(A) subsections (3) and
(4)

 

 

4. A. Discussion and possible action on any and all matters regarding action to hold an executive
session pursuant to A.R.S.§§38-431.03(A) subsections (3) and (4) for discussion or
consultation for legal advice with the City Attorney or attorneys in order to consider the
Trustees’ position and instruct the City Attorney or attorneys regarding their position regarding
the proposed agreement with Susan Posada Agency, Inc. for brokerage services. (Kay
Marion Macuil, City Attorney)

 

 



5. MOTION TO GO BACK INTO REGULAR SESSION  
 

6. DISCUSSION AND POSSIBLE ACTION ITEM:  
 

6. A. Discussion and possible action on any and all matters regarding renewal of a broker
agreement with Susan Posada Agency, Inc. and possible recommendations to City Council.
(Kay Marion Macuil, City Attorney)

 

 

7. ADJOURNMENT  
 



   
Employee Benefit Trust Board Meeting 1.A.        
Meeting Date: 04/10/2019  
Department Head: Maria Munoz, HR Technician, Human Resources Department 
Submitted By: Maria Munoz, HR Technician, Human Resources Department

ITEM:
-Oath & Swearing-In of office for appointed Maria Gonzalez, Employee Trust Board Member
-Oath & Swearing-In of office for appointed Maria Sabori, Employee Trust Board Member
-Oath & Swearing-In of office for appointed Gustavo MacGrew, Employee Trust Board Member

Oath and Swearing-In ceremonies to be officiated by Janet Taylor, Acting Clerk of the Board

SUMMARY:
Council appointed the above trustees on March 13, 2019.

RECOMMENDATION / SUGGESTED MOTION:
Ceremony no motion.



   
Employee Benefit Trust Board Meeting 2.A.        
Meeting Date: 04/10/2019  

Summary
MINUTES OF
Regular board meeting held March 13, 2019

Attachments
Minutes March 13, 2019 



 

MINUTES 

Regular Meeting 

City of San Luis Employee Benefit Trust 

Council Chambers – City Hall 

1090 E Union Street 

San Luis, AZ  85349 

Wednesday, March 13, 2019 

5:30 p.m. 

 

NOTE: Some members of the Board of Trustees of the City of San Luis Employee 

Benefit Trust may attend the meeting telephonically.  If authorized by majority vote of 

the Board of Trustees, an executive session will be held immediately following the vote 

in accordance with A.R.S. §38-431.03 (A) and the meeting will be temporarily recessed 

while the Board retires to executive session which will not be open to the public. 

1. CALL TO ORDER/ROLL CALL Mayor Gerardo Sanchez called the meeting to 

order at approximately 5:35 PM. 

 

THOSE PRESENT: 

 Board Member Maria Gonzalez 

 Secretary Maria Sabori 

 Chairman Gerardo Sanchez 

 

THOSE NOT PRESENT: 

 Vice Chairman Emma Torres 

 

OTHERS PRESENT: 

 Kay Marion Macuil, City Attorney 

 Janet Taylor, Acting Clerk of the Board 

 Maria Munoz, Benefits Coordinator 

 Susan Posada, Benefits Consultant – by phone 

 Edgar Carbajal, Human Resources 

 Jonathan Dumadag, IT Senior Tech 

 

2. CONSENT AGENDA 

2.A. MINUTES OF 

Regular board meeting held February 13, 2019 

MOTION: Chairman Gerardo Sanchez and Secretary Maria Sabori to approve the 

consent agenda.  

 



 

Members voting in favor: 

Chairman Gerardo Sanchez,  

Board Member Maria Gonzalez, 

Secretary Maria Sabori.  

Members voting against:  

None 

 

3.A. DISCUSSION AND POSSIBLE ACTION ITEMS: 

Discussion and possible action on any and all matters regarding excluding from the 

Trust the mandatory benefit under A.R.S. §38-673 for police and firefighters for 

counseling after exposure to traumatic events. ITEM CONTINUED FROM 

REGULAR BOARD MEETING HELD ON FEBRUARY 13, 2019. (Monica Castro, 

City Finance Director and Kay Marion Macuil, City Attorney) 

Monica Castro, Director of Finance, was not able to be present.  

Kay Marion Macuil, City Attorney, explained this item was discussed at the prior trust 

meeting with Susan Posada, and the trustees asked us to clarify whether workers 

compensation would pay for the City. Our worker's compensation is part of our risk 

pool plan, and Maria Sabori as our Risk Manager called the risk pool, and our 

worker's compensation company does not cover it. So the police and fire are 

planning on budgeting for it, and so we are recommending and Monica from finance 

is recommending that it not go in to the trust since it only benefits those two groups 

of employees and not all employees and also because the costs are so hard to 

determine to give the trustees a good handle on it we don’t have any history with this 

and so we are recommending that it not be in the trust.  

Chairman Sanchez responded by asking if this was going to be by department both 

the fire and police are going to have this item on their budget? 

 

Kay Marion Macuil City Attorney responded yes, they are both planning for the 

budget retreat to give it a number and do their best to stay in that budget. 

Chairman Sanchez responded that it made sense.  Chairman Sanchez also 

commented, so this will not appear in the trust, and this will be coming from their 

yearly budget. 

Ms. Macuil responded-right. 

Chairman Sanchez asked if any action will be taken? 



 

Ms. Macuil replied yes this one I did do a motion to recommend not allowing it in the 

trust. So I put I move to deny incorporating the traumatic event mental health benefit 

for police and firefighters under A.R.S. §38-673 into the trust. 

 

MOTION: Chairman Sanchez and Board Member Maria Gonzalez to deny 

incorporating the Traumatic Event Mental Health benefit for police and firefighters 

under A.R.S. §38-673 into the Trust.   

Members voting in favor: 

Chairman Gerardo Sanchez,  

Board Member Maria Gonzalez, 

Secretary Maria Sabori.  

Members voting against:  

None 

 

3.B. Discussion and possible action on any and all matters regarding a contract with 

Counseling & Family Resources, Ltd., for Employee Assistance Program Preferred 

(EAPP) for administration assistance of the mandatory traumatic event counseling 

for police and firefighters. ITEM CONTINUED FROM REGULAR BOARD MEETING 

HELD FEBRUARY 13, 2019.  (Monica Castro, Director of Finance and Kay 

Marion Macuil, City Attorney) 

Monica Castro, Director of Finance not present. 

Kay Macuil, City Attorney, explained that this is related to the other item it is a 

contract to help implement the program in case the trustees had wanted it we are 

recommending that this agreement be signed by the City instead of the Trust. 

Susan Posada, Benefits Consultant, asked that Kay explain the last statement to her 

again. 

Kay Macuil, City Attorney commented, Susan this is the EAP contract for Traumatic 

Events, and we are recommending denying inclusion into the Trust this contract. 

Susan Posada replied, okay good. Thank you 

MOTION: Chairman Sanchez and Board Member Maria Gonzalez to deny inclusion 

of the EAPP contract in the Trust.   

Members voting in favor: 

Chairman Gerardo Sanchez,  



 

Board Member Maria Gonzalez, 

Secretary Maria Sabori.  

Members voting against:  

None 

 

3.C. Discussion and possible action on any and all matters regarding amending the 

City of San Luis Employee Benefit Trust. (Kay Marion Macuil, City Attorney) 

Kay Macuil, City Attorney, stated that everyone wanted to continue on the Trust so 

we are recommending that the trustees change so that everybody can have another 

term. 

Chairman Sanchez commented, I thank every member I really do. Continuing what 

we have done is very important and I thank you. I really thank you. 

Ms. Macuil stated that was the only thing she amended while she was in there. Yes 

that was the only change I made to the Trust. The three (3) consecutive terms 

instead of two (2). 

Chairman Sanchez replied so now all I have to do is recommend the following 

motion? 

Ms. Macuil, yes 

 

MOTION: Chairman Sanchez and Secretary Maria Sabori to approve the 

amendment to the trust allowing for three (3) consecutive appointments as trustee, 

as presented.   

Members voting in favor: 

Chairman Gerardo Sanchez,  

Board Member Maria Gonzalez, 

Secretary Maria Sabori.  

Members voting against:  

None 

 

Chairman Sanchez asked Ms. Macuil if this was going in front of council tonight and 

Ms. Macuil replied yes and everyone needs to sign here and we will take that 

document to council tonight.  



 

Chairman Sanchez replied, okay 

 

3.D. Discussion and possible action on any and all matters regarding the terms of all 

Trust Board Members and recommendations for appointments to expiring terms. 

ITEM CONTINUED FROM REGULAR BOARD MEETING HELD ON FEBRUARY 

13, 2019.  (Kay Marion Macuil, City Attorney) 

Kay Macuil, City Attorney, stated that this item we have even with the extension of 

another term two (2) terms are ending tomorrow, but we never decided who had that 

staggered term so if you could decide among yourselves which two (2) have the 

term ending this year and so that you will go to 2024 and the other two (2) will go to 

2025. Because their terms will end next year. 

Chairman Sanchez said Maria and Maria this year and Emma and myself next term. 

Ms. Macuil responded, okay Maria wants to end tomorrow 

Chairman Sanchez replied yes 

Maria Sabori, Secretary of the Board, asked how does that work it ends tomorrow 

then it is five (5) years and that will take you to March 2024. 

Chairman Sanchez stated to Maria Sabori; you can always quit. 

Ms. Macuil asked, the two (2) Maria’s? 

Board Member Maria Gonzalez stated I have a question? Remember those 

documents I signed last year was it about this trust or was that a different thing? 

Remember I signed some documents with you and Janet? Was it another 

committee? 

Janet Taylor, Acting Clerk, stated to Ms. Gonzalez that is was another committee. 

Board Member, Maria Gonzalez said that she was sorry she couldn’t remember 

Ms. Macuil stated like a swearing-in the document it was probably one of the many 

boards you are on. It was probably the detention one. 

Janet Taylor, Acting Clerk commented to Mr. Chairman the minutes are we going to 

approve those this meeting? 

Ms. Macuil stated let's get this item that is on the table right now. So the two (2) 

Maria’s would like to expire tomorrow? 

Both Ms. Gonzalez and Ms. Sabori replied that it was fine. 

Ms. Macuil stated that she had a motion and it would be I move that the trustees 

Maria Gonzalez and Maria Sabori have the term which ends March 14, 2019, and 

recommends reappointment for a third term ending 2024. 



 

 

MOTION: Chairman Sanchez and Board Member Maria Gonzalez recommend 

trustees Maria Gonzalez and Maria Sabori have the term which ends March 14, 

2019, and recommends reappointment for a third term ending 2024.  

Members voting in favor: 

Chairman Gerardo Sanchez,  

Board Member Maria Gonzalez, 

Secretary Maria Sabori.  

Members voting against:  

None 

 

Ms. Macuil stated that there was one (1) item left on the agenda we skipped the 

minutes. 

MOTION: Chairman Sanchez and Maria Gonzalez to approve the consent agenda 

which includes the minutes.  Members voting in favor: Chairman Gerardo Sanchez, 

Board Member Maria Gonzalez, Secretary Maria Sabori.   

Members voting in favor: 

Chairman Gerardo Sanchez,  

Board Member Maria Gonzalez, 

Secretary Maria Sabori.  

Members voting against:  

None 

 

4.D. ADJOURNMENT 

MOTION: Chairman Sanchez and Board Member Maria Gonzalez to adjourn the 

meeting.  

Members voting in favor: 

Chairman Gerardo Sanchez,  

Board Member Maria Gonzalez, 

Secretary Maria Sabori.  



 

Members voting against:  

None 

 

Meeting adjourned at approximately 5:50PM 

 

 



   
Employee Benefit Trust Board Meeting 3.A.        
Meeting Date: 04/10/2019  
Department Head: Maria Munoz, HR Technician, Human Resources Department 
Submitted By: Maria Munoz, HR Technician, Human Resources Department

ITEM:
Discussion and possible action on any and all matters regarding an amendment to current contract with
Counseling & Family Resources, Ltd., for Employee Assistance Program Preferred (EAP) for coverage of
all City employees.  (Susan Posada, Benefits Consultant)

SUMMARY:
Counseling & Family Resources, Ltd., for Employee Assistance Program Preferred (EAP) is currently
available for Public Safety Personnel only, changes requested by Broker Consultant, Susan Posada, will
extend these services to all City Employees.

RECOMMENDATION / SUGGESTED MOTION:
I MOVE TO______________________________ 

Fiscal Impact
Fiscal Impact:
Fiscal Impact for counseling services for City employees:

Employee Total: 234
Visitts: 6
Cost PEPM: $2.28
Monthly Total: $ 533.52
Yearly Total: $6,402.24
Guarantee Date: 06/30/2022
**Recommend 6 visits for all employees with the EAPP Traumatic Agreement with EAP for all Public
Safety.

Attachments
EAP contract for all EE 





   
Employee Benefit Trust Board Meeting 3.B.        
Meeting Date: 04/10/2019  
Department Head: Maria Munoz, HR Technician, Human Resources Department 
Submitted By: Maria Munoz, HR Technician, Human Resources Department

ITEM:
Discussion and possible action on any and all matters regarding proposed changes to the employee
benefit plans for the fiscal year starting July 1, 2019.  (Susan Posada, Broker and Consultant and
Representative(s) from the Third Party Administrator EBSO)

SUMMARY:
Ms. Posada provided the attachments to this item.  For the Trustees' consideration, she will present an
explanation of the draft recommendations contained in the attachments. By the time of the April 10th 
meeting, there may be changes to the proposal because Ms. Posada is waiting for bids to come in.

The below motions are provided as examples.  The Trustees are free to approve, deny, or modify the
recommendations within their fiduciary duty.

 

RECOMMENDATION / SUGGESTED MOTION:
(1) I MOVE TO APPROVE THE CHANGES TO THE US MEDICAL  PLAN  AS PRESENTED.

(2) I MOVE TO APPROVE THE MEXICO DENTAL PLAN CHANGES REQUESTED BY SIARMED AS
PRESENTED.

(3) I MOVE TO APPROVE THE MEXICO MEDICAL PLAN CHANGES  AS PRESENTED.

(4) I MOVE TO APPROVE THE US DENTAL PLAN CHANGES REQUESTED BY EBSO AS
PRESENTED.
  
(5) I MOVE TO APPROVE ADDING EAP PREFERRED FOR 6 MENTAL HEALTH COUNSELING
VISITS PER SITUATION FOR ALL EMPLOYEES AS PRESENTED.
 
(6) I MOVE TO RECOMMEND TO CITY COUNCIL TO FUND THE TRUSTS
APPROVED CHANGES TO THE EMPLOYEE BENEFIT PLANS.

 

Attachments
Plan Changes 



















AGENDA ITEM REVIEW FORM

   
Employee Benefit Trust Board Meeting 4.A.        
Meeting Date: 04/10/2019  
Department Head: Kay Macuil, City Attorney, Attorney's Office 
Submitted By: Kay Macuil, City Attorney, Attorney's Office
Action Requested:  Motion

ITEM:
Discussion and possible action on any and all matters regarding action to hold an executive session
pursuant to A.R.S.§§38-431.03(A) subsections (3) and (4) for discussion or consultation for legal advice
with the City Attorney or attorneys in order to consider the Trustees’ position and instruct the City
Attorney or attorneys regarding their position regarding the proposed agreement with Susan Posada
Agency, Inc. for brokerage services.  (Kay Marion Macuil, City Attorney)

SUMMARY:
The Trustees can be properly advised by holding an executive session for the purposes described in the
agenda item.

RECOMMENDATION / SUGGESTED MOTION:
I MOVE TO HOLD AN EXECUTIVE SESSION PURSUANT TO A.R.S. §§38-431.03(A)
SUBSECTIONS (3) AND (4).

There are no supporting documents attached. 

Fiscal Impact
IS THERE FISCAL IMPACT ASSOCIATED WITH THIS ITEM: N/A
CITY/STATE/FEDERAL FUNDS: N/A
TOTAL: N/A
BUDGETED AMOUNT: N/A
AVAILABLE AMOUNT TO TRANSFER: N/A
ACCT NAME & GL#/REMAINING BALANCE BEFORE PURCHASE: N/A
FISCAL IMPACT STATEMENT (IF THIS IS A BUDGET TRANSFER, YOU MUST ATTACH THE
BUDGET ADJUSTMENT FORM):
Fiscal impact does not apply to this agenda item because, under A.R.S. §38-431.03(D), the Trustees
are not permitted to take legal action involving a final vote or decision in an executive session. 



   
Employee Benefit Trust Board Meeting 6.A.        
Meeting Date: 04/10/2019  
Department Head: Kay Macuil, City Attorney, Attorney's Office 
Submitted By: Kay Macuil, City Attorney, Attorney's Office

ITEM:
Discussion and possible action on any and all matters regarding renewal of a broker agreement with
Susan Posada Agency, Inc. and possible recommendations to City Council. (Kay Marion Macuil, City
Attorney)

SUMMARY:
The current broker agreement expires on June 30, 2019.  Susan Posada has advised the Trustees and
the City of San Luis since 2013.  Attached to this Agenda Item, Ms. Posada provided commission
history, the initial April 1, 2013, contract with its exhibits and the 2016 amendment.  

Services
The services include (but are not limited to) the following consultant and brokerage services on the
following benefits for both the U.S. and Mexico Plans:
-Medical,
-Prescription Drugs,
-Dental,
-Short-term Disability/Salary Continuation,
-Long-term Disability,
-Group Life Insurance,
-Voluntary Life and Accidental Death and Disability, and
-Other related services.
 
In addition, the agreement provides that Ms. Posada will :
-give  information on legislative developments affecting employee benefit plans, 
 
-meet quarterly, semi-annually and annually for strategic planning for the Trust, and
 
-assist with the administration of the programs, including resolution of vendor service issues and
addressing employee and management questions.

Cost
The Third Party Administrator, EBSO,  determines the "fully insured equivalent" (the estimated premiums
for the upcoming fiscal year) for the medical and dental plans both U.S. and Mexico.times the enrolled
employees and dependents. and takes 5% of that total.  From that percentage, EBSO determines the
rate Per Employee Per Month (PEPM) .  The City pays that  PEPM for each employee and dependent
enrolled each month. EBSO pays the Broker and invoices the City.. The PEPM rate is expected to be
less than in prior years.  In 2013, the rate was $34.07.  This year it is expected to be $31.00.  Ms.
Posada will have the final figure from EBSO  before or at the time of the meeting.
 
 

RECOMMENDATION / SUGGESTED MOTION:
I MOVE TO______________________________ 
 



Fiscal Impact
Fiscal Impact:
The yearly fiscal impact is to be determined and will be provided by the time of the meeting.

Attachments
2013 Contract 
2016 Amendment 
Commission History 





























8/23/2018
Susan Posada

Broker



Commissions History

For Susan Posada
as of March 12, 2019

2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020
Commission PEPM $34.07 $30.00 $32.00 $33.50 $33.50 $35 $35
Percentage of Premium 5.00% $3.0% 2.70% 3.10% 3.00% 3.10% 3.1% Est.

Commissions are calculated by EBSO and determined based on the fullly insured equivalent

City of San Lus
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