NOTICE OF SPECIAL MEETING
SAN LUIS POLICE DEPARTMENT PUBLIC SAFETY PERSONNEL LOCAL
RETIREMENT BOARD
In accordance with §38-431.01 of the Arizona Revised Statutes of the State of Arizona, notice is hereby given to the Board and
to the general public that the San Luis Police Department Public Safety Personnel Local Retirement Board will hold a meeting at
1:00 PM on March 20, 2025. The meeting will take place at the City Council Chambers, located at 1090 E. Union Street, San
Luis, Arizona, 85349. Everyone from the public is invited to attend the open meeting.

In accordance with the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act of 1973, the City of San
Luis does not discriminate on the basis of disability in the admission of or access to, or treatment of employment in its
programs, activities, or services. For information regarding rights and provisions of the ADA or Section 504, or to request
reasonable accommodations for participation in City programs, activities or services contact: ADA/Section 504 Coordinator, City
of San Luis Human Resources Department, 1090 E. Union Street, San Luis, Arizona, 85349; (928) 341-8520.

Notice is hereby given that pursuant to A.R.S. §1-602.A.9, subject to certain specified statutory exceptions, parents have a right
to consent before the State or any of its political subdivisions make a video or audio recording of a minor child. Meetings of the
Board are audio and/or video recorded, and, as a result, proceedings in which children are present may be subject to such
recordings. Parents, in order to exercise their rights, may either file written consent with the City Clerk to such recordings or take
personal action to ensure that their child or children are not present when a recording may be made. If a child is present at the
time a recording is made, the City will assume that the rights afforded parents pursuant to A.R.S. §1-602.A.9 have been waived.

THIS NOTICE IS GIVEN BY:

/s/ Mary Barajas, Human Resources Generalist

AVISO DE JUNTA ESPECIAL
SAN LUIS POLICE DEPARTMENT PUBLIC SAFETY PERSONNEL LOCAL
RETIREMENT BOARD

De acuerdo con los Estatutos del Estado de Arizona A.R.S. §38-431.01, se le informa a los miembros de la Mesa Directiva y al
publico en general que la Junta Local de Jubilaciones del Personal de Seguridad Publica del Departamento de Policia de San
Luis, tendran una junta a la 1:00 PM, el dia Jueves, 20 de Marzo. La junta se llevara a cabo en la Sala del Cabildo, ubicada
en el 1090 E. Union Street, San Luis, Arizona, 85349. El publico este cordialmente invitado a la junta.

De acuerdo con el Acta de Americanos con Discapacidades y la Seccion 504 del Acta de Rehabilitacion del 1973, la Ciudad de
San Luis, Arizona no discrimina por causa de discapacidad la admision y acceso a sus programas, actividades, servicios o en
el trato en cuanto a empleo. Para mas informacion referente a derechos y provisiones del Acta de Americanos con
Discapacidades o Secci6n 504, o para solicitar adaptaciones qua sean razonables para la participacion en programas,
actividades o servicios de la Ciudad, contactar al: Coordinador del Acta de Americanos con Discapacidades/SecciOn 504,
Departamento de Recursos Humanos de la Ciudad de San Luis, Arizona, ubicado en el 1090 E. Union Street, San Luis,
Arizona, 85349; (928) 341-8520.

Por medio de este aviso y de acuerdo con los Estatutos del Estado de Arizona A.R.S §1-602.A.9, sujeto a ciertas excepciones
reglamentarias, los padres de familia tienen el derecho de dar el consentimiento ante el Estado o cualquiera de sus
subdivisiones politicas para hacer una grabacion de audio o video de su hijo menor de edad. Las juntas de la Mesa Directiva
se graban en audio y/o video y como resultado, el hecho de que hays menores presentes puede ser sujeto a que sean
grabados. Para que los padres de familia puedan ejercer sus derechos pueden dar el consentimiento por escrito con la
Secretaria de la Ciudad a tal grabacion, o tomar accion personal para asegurarse que su hijo menor no este presente cuando
la grabacion se lleve a cabo. Si un menor de edad este presente en el momento de la grabacion, la Ciudad asumira que los
padres de familia estan cediendo los derechos sobre una posible grabacion de acuerdo con los Estatutos del Estado de
Arizona A.R.S. §1-602.A.9.

ESTE AVISO ES DADO POR:

/fl Mary Barajas, Generalista de Recursos Humanos

March 20, 2025
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AGENDA PN LU
San Luis Police Department f
Public Safety Personnel X
Local Retirement Board o
San Luis Council Chambers
1090 E. Union Street
San Luis, Arizona 85349
March 20, 2025
1:00 PM

PLEASE TAKE NOTICE THAT MEMBERS OF THE BOARD WILL ATTEND EITHER IN PERSON, TELEPHONE, OR VIDEO CONFERENCE
COMMUNICATION. THE CHAIR OR ACTING CHAIR FOR THIS MEETING MAY CHANGE THE ORDER OF THE ITEMS; IF AUTHORIZED BY
LAW AND BY A MAJORITY VOTE OF A QUORUM OF BOARD MEMBERS PRESENT, AN EXECUTIVE SESSION WILL BE HELD
IMMEDIATELY FOLLOWING THE VOTE IN ACCORDANCE WITH A.R.S. §38-431.03(A) AND THE MEETING WILL BE TEMPORARILY
RECESSED WHILE THE BOARD RETIRES TO EXECUTIVE SESSION WHICH WILL NOT BE OPEN TO THE PUBLIC.

POR FAVOR TENGA EN CUENTA QUE LOS MIEMBROS DE LA JUNTA ASISTIRAN EN PERSONA, POR TELEFONO O COMUNICACION
POR VIDEOCONFERENCIA. EL PRESIDENTE O EL PRESIDENTE INTERINO DE ESTA REUNION PUEDE CAMBIAR EL ORDEN DE LOS
PUNTOS; SI LO AUTORIZA LA LEY Y POR MAYORIA DE VOTOS DEL QUORUM DE MIEMBROS DEL CONSEJO PRESENTES, SE
CELEBRARA UNA SESION EJECUTIVA INMEDIATAMENTE DESPUES DE LA VOTACION DE CONFORMIDAD CON A.R.S. §38-431.03(A)
Y LA REUNION SE CANCELARA TEMPORALMENTE MIENTRAS LA JUNTA SE RETIRA A LA SESION EJECUTIVA QUE NO ESTARA
ABIERTA AL PUBLICO.

1. CALL TO ORDER/ROLL CALL
2. PRESENTATIONS
2. A. Presentation of the elected board member to serve on the San Luis Police

Department Public Safety Personnel Local Retirement Board. (Maria Barajas, Human
Resources Generalist)

3. CONSENT AGENDA
All matters are considered to be routine by the Commission and will be enacted by one
motion. If discussion is desired, that item will be removed from the Consent Agenda and will
be considered separately.

3.A. MINUTES OF:
Special meeting held on August 28, 2024.

4, DISCUSSION AND POSSIBLE ACTION ITEMS:

4. A. Discussion and possible action on any and all matters regarding new PSPRS membership
applications. (Mary Barajas, Human Resources Generalist)

4. B. Discussion and possible action on any and all matters regarding reemployment of retiree
Marco Santana. (Mary Barajas, Human Resources Generalist)

March 20, 2025
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5. ADJOURNMENT

March 20, 2025
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AGENDA ITEM REVIEW FORM

PSPRS - Police 2.A.
Meeting Date: 03/20/2025

Submitted By: Maria Barajas Gutierrez, Human Resources Coordinator, Human Resources
Department

ITEM:

Presentation of the elected board member to serve on the San Luis Police Department Public
Safety Personnel Local Retirement Board. (Maria Barajas, Human Resources Generalist)

SUMMARY:
The City needed to fill an expired term and vacancy on the Public Safety Personnel Retirement
System (PSPRS) as the previous elected member’s term expired on November 1, 2024.

As outlined in ARS § 38-847 A.1, a secret ballot election was held, and Lt. Alan Guevara was
selected by the Police Department to serve on the PSPRS Local Board.

RECOMMENDATION / SUGGESTED MOTION:
PRESENTATION ONLY, NO ACTION.




AGENDA ITEM REVIEW FORM

PSPRS - Police 3. A
Meeting Date: 03/20/2025

Submitted By: Maria Barajas Gutierrez, Human Resources Coordinator, Human Resources
Department

Summary

MINUTES OF:
Special meeting held on August 28, 2024.

Attachments
08.28.2024 Minutes




MINUTES
Special Meeting
San Luis Police Department Public Safety
Personnel Local Retirement Board
San Luis Council Chambers
1090 E Union Street
August 28, 2024
9:00am

1. CALL TO ORDER/ROLL CALL: Meeting was called to order at approximately 9:03
a.m. Board Member Roula Encinas/ Contributing member Alan Guevara appointed
Nigel Reynoso as Acting Chairman.

PRESENT:
Nigel Reynoso, Contributing Member — Appointed Chairman
Alan Guevara, Contributing Member
Maria Munoz, Board Member
Roula Encinas, Board Member

OTHERS PRESENT:

Sonia Cornelio, City Clerk

Mary Barajas, HR Department

Priscila Campa, HR Department

Albert Moreno, IT Department

Jose A. Maldonado, City Administration
Domingo Sosa, City Administration

2. PRESENTATION:

2.A

Presentation of the appointment of two (2) members to serve on the San Luis Police
Department Public Safety Personnel Local Retirement Board. (Maria Barajas, Human
Resources Generalist)

Due to the expired term and vacancies on the PSPRS Board, Mayor Nieves Riedel has
designated herself as the Chairman of the PSPRS board and has designated Roula
Encinas as a citizen member of the same board. Decision has been approved by
Council, and both members were sworn in on March 7, 2024. This item does not require
further action from the Board.



3. CONSENT AGENDA:

3. A. MINUTES OF
- Special Board meeting held on March 29, 2023.

MOTION: Contributing Member Alan Guevara / Board Member Roula Encinas to
approve consent agenda as presented. Motion passed unanimously.

The vote was as follows:

Acting Chairman Nigel Reynoso Aye
Contributing Member Alan Guevara Aye
Board Member Maria Munoz Aye
Board Member Roula Encinas Aye

4. DISCUSSION AND POSSIBLE ACTION ITEM

4. A. Discussion and possible action on any and all matters regarding new PSPRS
membership applications. (Mary Barajas, Human Resources Generalist)

Ms. Barajas presented the acceptance of the PSPRS memberships for the following
applicants:
e Ruben Duarte; effective: August 31, 2023; Police Officer.
Cristian Gonzalez; effective: February 21, 2024; Police Officer.
Edgar Renteria; effective: February 21, 2024; Police Officer.
Nayeli Soto Martinez; effective: February 21, 2024; Police Officer.
Brenda A. Acosta; effective: February 21, 2024; Police Officer.
o Enrique Nunez Jr; effective: March 3, 2024; Police Officer.
As required by the PSPRS regulations, these members have completed medical
evaluations, and Human Resources has found that:

e Ruben Duarte, Cristian Gonzalez, Edgar Renteria, Nayeli Soto, Brenda Acosta
and Enrique Nunez have met eligibility requirements and satisfactorily completed
the PSPRS Membership Form with no pre-existing conditions.

Contributing member Alan Guevara asked if the effective dates are from when members
changed status, and if it won’t impact the membership date by presenting the information
now. Ms. Barajas informed that effective date would remain the same.

MOTION: Contributing Member Alan Guevara / Board Member Roula Encinas to
accept HR Department’s findings and accept membership to participate in the Public
Safety Personnel System with no pre-existing conditions for applicants:

¢ Ruben Duarte



e Cristian Gonzalez
o Edgar Renteria
e Nayeli Soto Martinez
e Brenda A. Acosta
e Enrique Nunez Jr
The vote was as follows:

Acting Chairman Nigel Reynoso Aye
Contributing Member Alan Guevara Aye
Board Member Maria Munoz Aye
Board Member Roula Encinas Aye

5. ADJOURNMENT

Contributing Member Alan Guevara / Board Member Roula Encinas to adjourn the
special meeting at approximately 9:12 a.m.



APPROVED:

Nieves Riedel, Chairman

ATTEST:

Mary Barajas, Board Secretary

CERTIFICATION

| hereby certify that the foregoing minutes are a true and correct copy of the minutes of
the Special Meeting of the San Luis Police Department Public Safety Personnel Local
Retirement Board of the City of San Luis, Arizona, held on August 28, 2024. | further
certify that the meeting was duly called and held and that a quorum was present.

Mary Barajas, Board Secretary
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AGENDA ITEM REVIEW FORM

k. PoLicE

PSPRS - Police 4 A.
Meeting Date: 03/20/2025

Submitted By: Maria Barajas Gutierrez, Human Resources Coordinator, Human Resources
Department

ITEM:

Discussion and possible action on any and all matters regarding new PSPRS membership
applications. (Mary Barajas, Human Resources Generalist)

SUMMARY:

The City of San Luis Human Resources Department is submitting appropriate information to be
considered for rendering acceptance of membership of the following employees to participate in the
Public Safety Personnel Retirement System Plan (PSPRS).

Under ARS § 38-847.01 (attached), below is all necessary information to render a decision on the
employee’s eligibility for membership.

¢ Luis Lopez Escageda; effective: February 10, 2025; Police Officer.
¢ Alejandro Robledo Zavala; effective: March 8, 2025; Police officer.
¢ Samantha Amador Barraza; effective: March 8, 2025; Police officer.

e Javier Benavidez; effective: March 8, 2025; Police officer.

Description of Essential Functions/Physical Demands:

o While performing the duties of this job, the employee is frequently required to sit and stand; walk
long distances; drive a vehicle; talk and hear, both in person and by radio; use hands to finger,
handle, feel or operate equipment; engage in repetitive movements of hands and wrists; reach
with hands and arms; stoop, bend, kneel and crouch and occasionally lift or move up to
twenty-five pounds.

¢ Specific vision abilities required by this job include close vision, distance vision, color vision, the
use of both eyes, depth perception, peripheral vision and the ability to adjust focus.

« While performing the duties of this class, employees are regularly required to use written and oral
communication skills; read and interpret data, information and documents; analyze and solve
problems; use math and mathematical reasoning; observe and interpret situations; learn and
apply new information or new skills; work under deadlines with constant interruptions; interact
with City staff and other organizations; and frequently deal with dissatisfied or quarrelsome
individuals.

Under ARS § 38-842(31) — Member Definition, all applicants meet the Member Definition, which include:
1. be a paid municipal police officer who is regularly assigned to hazardous duty,

2. be a full-time employee, working a minimum of 40 hours per week,

3. be a certified peace officer, and

4. be hired for more than six months in a calendar year



Under ARS § 38-859 - Medical evaluations for these applicants were conducted in compliance with
PSPRS Revised Model Uniform Rules of Local Board Procedure and relevant Arizona Revised Statutes.

As a requirement for membership, the City of San Luis and this board must ensure that employees who
qualify for membership into PSPRS undergo a medical evaluation. This evaluation is completed to
identify any physical or mental conditions that exist that may potentially affect the employee's future
eligibility for disability benefits. (See ARS § 38-844(D) and ARS §38-859(B), attached). These
evaluations are strictly conducted for purposes related to PSPRS plan benefits and are not used in
employment-related decisions such as hiring, promotion, termination, etc. Human Resources received
required medical evaluations and no pre-existing conditions were indicated.

The City of San Luis Human Resources Department finds that:

¢ Luis Lopez Escageda, Alejandro Robledo Zavala, Samantha Amador Barraza and Javier
Benavidez have met eligibility requirements and satisfactorily completed the PSPRS
Membership Form with no pre-existing conditions.

RECOMMENDATION / SUGGESTED MOTION:

I MOVE TO ACCEPT HR DEPARTMENT'S FINDINGS AND ACCEPT MEMBERSHIP TO
PARTICIPATE IN THE PUBLIC SAFETY PERSONNEL RETIREMENT SYSTEM FOR APPLICANT
LUIS LOPEZ ESCAGEDA, ALEJANDRO ROBLEDO ZAVALA, SAMANTHA AMADOR BARRAZA
AND JAVIER BENAVIDEZ.

Attachments
ARS 38-842 Definitions
ARS 38-844 Benefit Eligibility Requirements
ARS 38-859 Medical Board Purposes




38-842. Definitions
In this article, unless the context otherwise requires:

1. "Accidental disability" means a physical or mental condition that the local board finds totally and permanently prevents an employee
from performing a reasonable range of duties within the employee's job classification and that was incurred in the performance of the

employee's duty.

2. "Accumulated contributions" means, for each member, the sum of the amount of the member's aggregate contributions made to the
fund and the amount, if any, attributable to the employee's contributions before the member's effective date under another public
retirement system, other than the federal social security act, and transferred to the fund minus the benefits paid to or on behalf of the
member.

3. "Actuarial equivalent" means equality in present value of the aggregate amounts expected to be received under two different forms
of payment, based on mortality and interest assumptions adopted by the board.

4. "Alternate payee" means the spouse or former spouse of a participant as designated in a domestic relations order.
pay p p p p gna

5. "Alternate payee's portion" means benefits that are payable to an alternate payee pursuant to a plan approved domestic relations
order.

6. "Annuitant” means a person who is receiving a benefit pursuant to section 38-846.01.

7. "Average monthly benefit compensation" means the result obtained by dividing the total compensation paid to an employee during a
considered period by the number of months, including fractional months, in which such compensation was received. For an employee
who becomes a member of the system:

(a) Before January 1, 2012, the considered period shall be the three consecutive years within the last twenty completed years of
credited service that yield the highest average. In the computation under this subdivision, a period of nonpaid or partially paid
industrial leave shall be considered based on the compensation the employee would have received in the employee's job classification
if the employee was not on industrial leave.

(b) On or after January 1, 2012 and before July 1, 2017, the considered period is the five consecutive years within the last twenty
completed years of credited service that yield the highest average. In the computation under this subdivision, a period of nonpaid or
partially paid industrial leave shall be considered based on the compensation the employee would have received in the employee's job
classification if the employee was not on industrial leave.

(c) On or after July 1, 2017, the considered period is the five consecutive years within the last fifteen completed years of credited
service that yield the highest average. In the computation under this subdivision, a period of nonpaid or partially paid industrial leave
shall be considered based on the compensation the employee would have received in the employee's job classification if the employee
was not on industrial leave.

8. "Board" means the board of trustees of the system, who are the persons appointed to invest and operate the fund.

9. "Catastrophic disability" means a physical and not a psychological condition that the local board determines prevents the employee
from totally and permanently engaging in any gainful employment and that results from a physical injury incurred in the performance of
the employee's duty.

10. "Certified peace officer" means a peace officer certified by the Arizona peace officer standards and training board.
11. "Claimant" means any member or beneficiary who files an application for benefits pursuant to this article.

12. "Compensation" means, for the purpose of computing retirement benefits, base salary, overtime pay, shift differential pay, military
differential wage pay, compensatory time used by an employee in lieu of overtime not otherwise paid by an employer and holiday pay
paid to an employee by the employer for the employee's performance of services in an eligible group on a regular monthly,



semimonthly or biweekly payroll basis and longevity pay paid to an employee at least every six months for which contributions are
made to the system pursuant to section 38-843, subsection D. Compensation does not include, for the purpose of computing
retirement benefits, payment for unused sick leave, payment in lieu of vacation, payment for unused compensatory time or payment
for any fringe benefits. In addition, compensation does not include, for the purpose of computing retirement benefits, payments made
directly or indirectly by the employer to the employee for work performed for a third party on a contracted basis or any other type of
agreement under which the third party pays or reimburses the employer for the work performed by the employee for that third party,
except for third-party contracts between public agencies for law enforcement, criminal, traffic and crime suppression activities training
or fire, wildfire, emergency medical or emergency management activities or where the employer supervises the employee's
performance of law enforcement, criminal, traffic and crime suppression activities training or fire, wildfire, emergency medical or
emergency management activities. For the purposes of this paragraph, "base salary" means the amount of compensation each
employee is regularly paid for personal services rendered to an employer before the addition of any extra monies, including overtime
pay, shift differential pay, holiday pay, longevity pay, fringe benefit pay and similar extra payments.

13. "Credited service" means the member's total period of service before the member's effective date of participation, plus those
compensated periods of the member's service thereafter for which the member made contributions to the fund.

14. "Cure period" means the ninety-day period in which a participant or alternate payee may submit an amended domestic relations
order and request a determination, calculated from the time the system issues a determination finding that a previously submitted
domestic relations order did not qualify as a plan approved domestic relations order.

15. "Depository" means a bank in which all monies of the system are deposited and held and from which all expenditures for benefits,
expenses and investments are disbursed.

16. "Determination” means a written document that indicates to a participant and alternate payee whether a domestic relations order
qualifies as a plan approved domestic relations order.

17. "Determination period" means the ninety-day period in which the system must review a domestic relations order that is submitted
by a participant or alternate payee to determine whether the domestic relations order qualifies as a plan approved domestic relations
order, calculated from the time the system mails a notice of receipt to the participant and alternate payee.

18. "Direct rollover" means a payment by the system to an eligible retirement plan that is specified by the distributee.

19. "Distributee" means a member, a member's surviving spouse or a member's spouse or former spouse who is the alternate payee
under a plan approved domestic relations order.

20. "Domestic relations order" means an order of a court of this state that is made pursuant to the domestic relations laws of this state
and that creates or recognizes the existence of an alternate payee's right to, or assigns to an alternate payee the right to, receive a
portion of the benefits payable to a participant.

21. "Effective date of participation" means July 1, 1968, except with respect to employers and their covered employees whose
contributions to the fund commence thereafter, the effective date of their participation in the system is as specified in the applicable
joinder agreement.

22. "Effective date of vesting" means the date a member's rights to benefits vest pursuant to section 38-844.01.

23. "Eligible child" means an unmarried child of a deceased member or retired member who meets one of the following qualifications:
(a) Is under eighteen years of age.

(b) Is at least eighteen years of age and under twenty-three years of age only during any period that the child is a full-time student.

(c) Is under a disability that began before the child attained twenty-three years of age and remains a dependent of the surviving
spouse or guardian.

24. "Eligible groups" means only the following who are regularly assigned to hazardous duty:



(a) Municipal police officers who are certified peace officers.
(b) Municipal firefighters.

(c) Paid full-time firefighters employed directly by a fire district organized pursuant to section 48-803 or 48-804 or a joint powers
authority pursuant to section 48-805.01 with three or more full-time firefighters, but not including firefighters employed by a fire
district pursuant to a contract with a corporation.

(d) State highway patrol officers who are certified peace officers.
(e) State firefighters.

(f) County sheriffs and deputies who are certified peace officers.
(g) Game and fish wardens who are certified peace officers.

(h) Police officers who are certified peace officers and firefighters of a nonprofit corporation operating a public airport pursuant to
sections 28-8423 and 28-8424. A police officer shall be designated pursuant to section 28-8426 to aid and supplement state and
local law enforcement agencies and a firefighter's sole duty shall be to perform firefighting services, including services required by
federal regulations.

(1) Police officers who are certified peace officers and who are appointed by the Arizona board of regents.

(j) Police officers who are certified peace officers and who are appointed by a community college district governing board.
(k) State attorney general investigators who are certified peace officers.

() County attorney investigators who are certified peace officers.

(m) Police officers who are certified peace officers and who are employed by an Indian reservation police agency.
(n) Firefighters who are employed by an Indian reservation firefighting agency.

(o) Department of liquor licenses and control mvestigators who are certified peace officers.

(p) Arizona department of agriculture officers who are certified peace officers.

(q) Arizona state parks board rangers and managers who are certified peace officers.

(r) County park rangers who are certified peace officers.

(s) Game rangers who are certified peace officers and who are employed by an Indian reservation.

25. "Eligible retirement plan" means any of the following that accepts a distributee's eligible rollover distribution:
(a) An individual retirement account described i section 408(a) of the internal revenue code.

(b) An individual retirement annuity described in section 408(b) of the internal revenue code.

(¢) An annuity plan described in section 403(a) of the internal revenue code.

(d) A qualified trust described in section 401(a) of the internal revenue code.

(e) An annuity contract described in section 403(b) of the mternal revenue code.

(f) An eligible deferred compensation plan described in section 457(b) of the internal revenue code that is maintained by a state, a
political subdivision of a state or any agency or instrumentality of a state or a political subdivision of a state and that agrees to



separately account for amounts transferred into the eligible deferred compensation plan from this plan.
(g) A Roth individual retirement account that satisfies the requirements of section 408 A of the mnternal revenue code.

(h) For distributions made after December 18, 2015, a simple retirement account as defined in section 408(p) of the internal revenue
code.

26. "Eligible rollover distribution" means a payment to a distributee, but does not include any of the following:

(a) Any distribution that is one of a series of substantially equal periodic payments made not less frequently than annually for the life or
life expectancy of the member or the jomt lives or joint life expectancies of the member and the member's beneficiary or for a
specified period of ten years or more.

(b) Any distribution to the extent the distribution is required under section 401(a)(9) of the internal revenue code.
(c) The portion of any distribution that may not be included in gross income.

(d) Any distribution made to satisfy the requirements of section 415 of the internal revenue code.

(e) Hardship distributions.

(f) Similar items designated by the commissioner of the United States internal revenue service in revenue rulings, notices and other
guidance published in the mternal revenue bulletin.

27. "Employee" means any person who is employed by a participating employer and who is a member of an eligible group but does
not include any persons compensated on a contractual or fee basis. If an eligible group requires certified peace officer status or
firefighter certification and at the option of the local board, employee may include a person who is training to become a certified
peace officer or firefighter.

28. "Employers" means:

(a) Cities contributing to the fire fighters' relief and pension fund as provided in sections 9-951 through 9-973 or statutes amended
thereby and antecedent thereto, as of June 30, 1968 on behalf of their full-time paid firefighters.

(b) Cities contributing under the state police pension laws as provided in sections 9-911 through 9-934 or statutes amended thereby
and antecedent thereto, as of June 30, 1968 on behalf of their municipal policemen.

(c) The state highway patrol covered under the state highway patrol retirement system.

(d) The state, or any political subdivision of this state, including towns, cities, fire districts, joint powers authorities, counties and
nonprofit corporations operating public airports pursuant to sections 28-8423 and 28-8424, that has elected to participate in the
system on behalf of an eligible group of public safety personnel pursuant to a joinder agreement entered into after July 1, 1968.

(e) Indian tribes that have elected to participate in the system on behalf of an eligible group of public safety personnel pursuant to a
joinder agreement entered mnto after July 1, 1968.

29. "Fund" means the public safety personnel retirement fund, which is the fund established to receive and nvest contributions
accumulated under the system and from which benefits are paid.

30. "Local board" means the retirement board of the employer, who are the persons appointed to administer the system as it applies
to their members in the system.

31. "Member":

(a) Means any full-time employee who meets all of the following qualifications:



(1) Who is either a paid municipal police officer, a paid firefighter, a law enforcement officer who is employed by this state including
the director thereof; a state firefighter who is primarily assigned to firefighting duties, a firefighter or police officer of a nonprofit
corporation operating a public airport pursuant to sections 28-8423 and 28-8424, all ranks designated by the Arizona law
enforcement merit system council, a state attorney general investigator who is a certified peace officer, a county attorney mvestigator
who is a certified peace officer, a department of liquor licenses and control investigator who is a certified peace officer, an Arizona
department of agriculture officer who is a certified peace officer, an Arizona state parks board ranger or manager who is a certified
peace officer, a county park ranger who is a certified peace officer, a person who is a certified peace officer and who is employed by
an Indian reservation police agency, a game ranger who is a certified peace officer and who is employed by an Indian reservation, a
firefighter who is employed by an Indian reservation firefighting agency or an employee included in a group designated as eligible
employees under a joinder agreement entered into by their employer after July 1, 1968 and who is or was regularly assigned to
hazardous duty or, beginning retroactively to January 1, 2009, who is a police chief or a fire chief.

(i) Who, on or after the employee's effective date of participation, is receiving compensation for personal services rendered to an
employer or would be receiving compensation except for an authorized leave of absence.

(i) Whose customary employment is at least forty hours per week or, for those employees who customarily work fluctuating
workweeks, whose customary employment averages at least forty hours per week.

(iv) Who is engaged to work for more than six months in a calendar year.

(v) Who, if economic conditions exist, is required to take furlough days or reduce the hours of the employee's normal workweek
below forty hours but not less than thirty hours per pay cycle, and mantain the employee's active member status within the system as
long as the hour change does not extend beyond twelve consecutive months.

(vi) Who has not attained age sixty-five before the employee's effective date of participation or who was over age sixty-five with
twenty-five years or more of service prior to the employee's effective date of participation.

(b) Does not include an employee who is hired on or after July 1, 2017, who makes the irrevocable election to participate solely in
the public safety personnel defined contribution retirement plan established pursuant to article 4.1 of'this chapter and who was not an
active, an mactive or a retired member of the system or a member of the system with a disability on June 30, 2017.

32. "Normal retirement date" means:

(a) For an employee who becomes a member of the system before January 1, 2012, the first day of the calendar month immediately
following the employee's completion of twenty years of service or the employee's sixty-second birthday and the employee's
completion of fifteen years of service.

(b) For an employee who becomes a member of the system on or after January 1, 2012 and before July 1, 2017, the first day of the
calendar month immediately following the employee's completion of either twenty-five years of service or fifteen years of credited
service if the employee is at least fifty-two and one-half years of age.

(¢) For an employee who becomes a member of the system on or after July 1, 2017, the first day of the calendar month immediately
following the employee's completion of fifteen years of credited service if the employee is at least fifty-five years of age.

33. "Notice of receipt" means a written document that is issued by the system to a participant and alternate payee and that states that
the system has received a domestic relations order and a request for a determiation that the domestic relations order is a plan
approved domestic relations order.

34. "Ordiary disability" means a physical condition that the local board determines will prevent an employee totally and permanently
from performing a reasonable range of duties within the employee's department or a mental condition that the local board determines
will prevent an employee totally and permanently from engaging in any substantial gainful activity.

35. "Participant” means a member who is subject to a domestic relations order.

36. "Participant's portion" means benefits that are payable to a participant pursuant to a plan approved domestic relations order.



37. "Pension" means a series of monthly amounts that are payable to a person who is entitled to receive benefits under the plan but
does not include an annuity that is payable pursuant to section 38-846.01.

38. "Personal representative" means the personal representative of a deceased alternate payee.
39. "Physician" means a physician who is licensed pursuant to title 32, chapter 13 or 17.

40. "Plan approved domestic relations order" means a domestic relations order that the system approves as meeting all the
requirements for a plan approved domestic relations order as otherwise prescribed i this article.

41. "Plan year" or "fiscal year" means the period beginning on July 1 of any year and ending on June 30 of the next succeeding year.

42. "Regularly assigned to hazardous duty" means regularly assigned to duties of the type normally expected of municipal police
officers, municipal or state firefighters, eligible fire district firefighters, state highway patrol officers, county sheriffs and deputies, fish
and game wardens, firefighters and police officers of a nonprofit corporation operating a public airport pursuant to sections 28-8423
and 28-8424, police officers who are appointed by the Arizona board of regents or a community college district governing board,
state attorney general investigators who are certified peace officers, county attorney investigators who are certified peace officers,
department of liquor licenses and control mvestigators who are certified peace officers, Arizona department of agriculture officers
who are certified peace officers, Arizona state parks board rangers and managers who are certified peace officers, county park
rangers who are certified peace officers, police officers who are certified peace officers and who are employed by an Indian
reservation police agency, firefighters who are employed by an Indian reservation firefighting agency or game rangers who are
certified peace officers and who are employed by an Indian reservation. Those individuals who are assigned solely to support duties
such as secretaries, stenographers, clerical personnel, clerks, cooks, mamntenance personnel, mechanics and dispatchers are not
assigned to hazardous duty regardless of their position classification title. Since the normal duties of those jobs described in this
paragraph are constantly changing, questions as to whether a person is or was previously regularly assigned to hazardous duty shall
be resolved by the local board on a case-by-case basis. Resolutions by local boards are subject to rehearing and appeal.

43. "Retirement” or "retired" means termmation of employment after a member has fulfilled all requirements for a pension, for an
employee who becomes a member of the system on or after January 1, 2012 and before July 1, 2017, attains the age and service
requirements for a normal retirement date or for an employee who becomes a member of the system on or after July 1, 2017 attains
the age and credited service requirements for a normal retirement date. Retirement shall be considered as commencing on the first
day of the month immediately following a member's last day of employment or authorized leave of absence, if later.

44. "Segregated funds" means the amount of benefits that would currently be payable to an alternate payee pursuant to a domestic
relations order under review by the system, or a domestic relations order submitted to the system that failed to qualify as a plan
approved domestic relations order, if the domestic relations order were determined to be a plan approved domestic relations order.

45. "Service" means the last period of continuous employment of an employee by the employers before the employee's retirement,
except that if such period includes employment during which the employee would not have qualified as a member had the system then
been effective, such as employment as a volunteer firefighter, then only twenty-five percent of such noncovered employment shall be
considered as service. Any absence that is authorized by an employer shall not be considered as interrupting continuity of employment
if the employee returns within the period of authorized absence. Transfers between employers also shall not be considered as
nterrupting continuity of employment. Any period during which a member is receiving sick leave payments or a temporary disability
pension shall be considered as service. Notwithstanding any other provision of this paragraph, any period during which a person was
employed as a full-time paid firefighter for a corporation that contracted with an employer to provide firefighting services on behalf of
the employer shall be considered as service if the employer has elected at its option to treat part or all of the period the firefighter
worked for the company as service in its applicable joinder agreement. Any reference i this system to the number of years of service
of'an employee shall be deemed to include fractional portions of a year.

46. "State" means the state of Arizona, including any department, office, board, commission, agency or other instrumentality of this
state.

47. "System" means the public safety personnel retirement system established by this article.



48. "Temporary disability" means a physical or mental condition that the local board finds totally and temporarily prevents an
employee from performing a reasonable range of duties within the employee's department and that was incurred in the performance of
the employee's duty.



38-844. Requirements for retirement benefits and disability pensions

A. A member shall be eligible for a normal pension on retirement on or after the member's normal retirement date. Payment of a
normal pension shall commence as of the first day of the month following the date of retirement, and the last payment shall be made as
of'the last day of the month in which the death of the retired member occurs.

B. A member is eligible for an accidental disability pension if the member's employment is terminated by reason of accidental
disability. A member is eligible for an ordinary disability pension if the member's employment is termmated before the member's
normal retirement date by reason of ordinary disability. A member shall file an application for a disability pension after the disabling
mcident or within one year after the date the member ceases to be an employee. Timely application for an accidental, catastrophic or
ordinary disability pension is a prerequisite to receipt of the pension. Payment of an accidental, catastrophic or ordinary disability
pension shall commence as of the first day of the month following the date of retirement or the expiration of a period during which the
member is receiving sick leave payments or a temporary disability pension, whichever is later, but not earlier than section 38-845.02
allows for retroactive payments. The last payment shall be made as of the last day of the month in which the death of the retired
member occurs, or if disability ceases before the member's normal retirement date, the first day of the month in which disability
ceases.

C. Amember is eligible for a catastrophic disability pension if the member's employment is terminated by reason of catastrophic
disability. If more than the allowable catastrophic disability pensions are approved by the local boards in a calendar year, from and
after December 31 of'the following calendar year a member of the system is not eligible to apply for a catastrophic disability pension.
On or before January 31, the board of trustees shall report to the president of the senate and the speaker of the house of
representatives the number of catastrophic disability pensions that were approved by the local boards in the preceding calendar year.
For the purposes of this subsection, "allowable catastrophic disability pensions" means for calendar year 2004, ten, and for
subsequent calendar years the number of allowable catastrophic disability pensions allowed in the prior calendar year minus the
number of catastrophic disability pensions approved by the local boards in the prior calendar year plus four.

D. Notwithstanding any other provision of this section, no member shall qualify for an accidental, catastrophic or ordinary disability
pension if the local board determines that the member's disability results from the following:

1. An injury suffered while engaged in a felonious criminal act or enterprise.
2. Service in the armed forces of the United States that entitles the member to a veteran's disability pension.
3. A physical or mental condition or injury that existed or occurred before the member's date of membership in the system.

E. Accidental or ordinary disability shall be considered to have ceased and an accidental or ordinary disability pension termmnates if
the member:

1. Has sufficiently recovered, in the opinion of the local board, based on a medical examination by a designated physician or a
physician working in a clinic that is appointed by the local board, to be able to engage in a reasonable range of duties within the
member's department and the member refuses an offer of employment by an employer in the system.

2. Refuses to undergo any medical examination requested by the local board, provided that a medical examination shall not be
required more frequently than once i any calendar year.

F. Sixty months after the award ofa catastrophic disability pension, the local board shall reevaluate the member. If the member still
qualifies for the catastrophic disability pension, the member is entitled to continue to receive the pension at the reduced amount
prescribed in section 38-845, subsection E. A catastrophic disability shall be considered to have ceased and a catastrophic disability
pension terminates if the local board determines that the member has sufficiently recovered and is able to engage in gainful
employment based on a medical examination by a designated physician or a physician working in a clinic that is appointed by the local
board. After the sixty-month review, the catastrophic disability shall be considered to have ceased and a catastrophic disability
pension terminates if the local board determines that the member has sufficiently recovered and is able to engage in gainful
employment based on a medical examination by a designated physician or a physician working in a clinic that is appointed by the local
board, except that the medical examination shall not be required more frequently than once in a calendar year. The medical review



after the sixty-month period does not apply after the date the catastrophic disability pensioner would have attained twenty-five years
of service assuming the pensioner remained a member of the system. The local board shall also terminate a catastrophic disability
pension if the member refuses to undergo any medical examination requested by the local board. A member whose catastrophic
disability pension is terminated may apply for and if eligible is entitled to receive an accidental disability pension as provided in this
section.

G. Subsection E of this section does not apply after a disability pensioner's normal retirement date. The amount of a disability
pension shall not be recomputed at a disability pensioner's normal retirement date.

H. If accidental or ordnary disability ceases before a retired member attains the member's normal retirement date and the member is
reemployed by an employer, the member shall be treated as if the member has been on an uncompensated leave of absence during
the period of the member's disability retirement and shall be a contributing member of the system. The pension payable on the
member's subsequent retirement shall be determined as provided in section 38-845.

I. A member shall be eligible for a temporary disability pension if the member's employment is terminated before the member's normal
retirement date by reason of temporary disability. Payment of a temporary disability pension shall commence as of the first day of the
month following the date of disability or the expiration of a period during which the member is receiving compensation and sick leave
payments, whichever is later. The last payment shall be made as of the first day of the month in which either the death of the member
occurs or the local board deems the member is no longer under temporary disability, whichever first occurs, provided that not more
than twelve monthly temporary disability payments shall be made in total to the member.

J. If on the expiration of a temporary disability pension the local board finds on application that the member has an accidental or
ordinary disability, the member shall be eligible for an accidental or ordinary disability pension, as provided in this section.

K. The system shall make payments pursuant to section 401(a)(9) of the mternal revenue code and the regulations that are issued
under that section. Notwithstanding any other provision of the system, beginning January 1, 1987 payment of benefits to a member
shall commence not later than April 1 of the calendar year following the later of:

1. The calendar year in which the member attains seventy-two years of age.

2. The date the member terminates employment.



38-859. Medical boards; purposes; composition; medical examinations

A. The purposes of a medical board are to:

1. Identify a physical or mental condition or njury that existed or occurred prior to the member's date of membership in the system
and for which benefits may otherwise be limited by section 38-844, subsection D.

2. Evaluate a member's eligibility for an accidental disability pension.
3. Evaluate a member's eligibility for an ordinary disability pension.

4. Evaluate a member's eligibility for a temporary disability pension.
5. Evaluate a member's eligibility for a catastrophic disability pension.

6. For the purposes of section 38-846, determine through appropriate medical evidence the proximate cause of death for members
who are killed in the line of duty if the death occurs more than one year after the date of mjury.

B. For the purpose of determining a disability, the medical board shall be composed of'a designated physician or physicians working
i a clinic other than the employer's regular employee or contractee. Employees employed after October 1, 1992 shall undergo a
medical examination for the purpose of identifying a physical or mental condition or injury that existed or occurred prior to a
member's date of membership in the system and for which benefits may otherwise be limited by section 38-844, subsection D, and
for this purpose, the medical board shall be composed of a designated physician or physicians working in a clinic that may be the
employer's regular employee or contractee.

C. A finding of accidental, ordinary, temporary or catastrophic disability shall be based on medical evidence by a designated physician
or a physician working in a clinic that is appointed by the local board pursuant to section 38-847, subsection D, paragraph 9 that
established the disability. The local board shall resolve material conflicts in medical evidence. If required, the local board may employ
other physicians or clinics to report on special cases. With the approval of the local board, a designated physician or physicians
working in a clinic that is employed by the local board may employ occupational specialists to assist the designated physician or
physicians working in a clinic in rendering an opmnion.

D. All employees shall undergo medical examinations before a designated physician or a physician working in a clinic that is appointed
by the local board pursuant to and for the reasons prescribed m this article. An employee who fails to comply with this subsection
waives all rights to disability benefits under this article.

E. The examining physician or clinic shall report the results of examinations to the local board, and the secretary of the local board
shall preserve the report as a permanent record. Medical examinations conducted pursuant to this article shall be conducted by a
physician and shall not be conducted or utilized for the purposes of hiring, advancement, discharge, job training or other terms,
conditions and privileges of employment unrelated to the receipt of or qualification for pension benefits or service credits under the
system.

F. This section does not affect or impair the right of an employer to prescribe medical or physical standards for employees or
prospective employees.
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AGENDA ITEM REVIEW FORM

PSPRS - Police 4. B.
Meeting Date: 03/20/2025

Submitted By: Maria Barajas Gutierrez, Human Resources Coordinator, Human Resources
Department

ITEM:

Discussion and possible action on any and all matters regarding reemployment of retiree Marco
Santana. (Mary Barajas, Human Resources Generalist)

SUMMARY:

The City of San Luis (COSL) Human Resources Department is submitting the appropriate information
to be considered for acceptance of reemployment of the following retiree:

o Marco Santana - DOH: March 10, 2025; Code Compliance Specialist.

Mr. Marco Santana was originally hired by COSL on May 11, 2003. Member retired from City of San
Luis on July 1, 2024, while holding the rank of Police Lieutenant (Job description attached).

On September 11, 2024, the Code Compliance Specialist position was advertised continuously. During
the initial review of applications, from a total of 70 applicants, only sixteen (16) met the minimum
requirements as outlined in the Job Description. Out of the sixteen applicants, only two were selected
and invited for an interview. Mr. Santana was deemed the most qualified and was selected for hire.

Under A.R.S. 38-849 (G) - Limitations on receiving pension; violation; classification; reemployment after
severance; reinstatement of service credits; reemployment of retired member or member with a
disability; definition:

If after six months from the date of retirement, a retired member becomes reemployed by the
employer from which the member retired in a position other than the same position from which
the member retired, employee contributions shall not be made on the retired member's account,
and any service shall not be credited during the period of reemployment. The employer shall
pay the alternate contribution rate pursuant to section 38-843.05.

Under A.R.S 38-843.05 - Retired members; return to work; employer contributions

A. An employer shall pay contributions at an alternate contribution rate on behalf of a retired
member who returns to work in any capacity in a position ordinarily filled by an employee of the
employer of an eligible group, unless the retired member is required to participate in another
state retirement system and the retired member returned to work before July 20, 2011.

The ACR is payable if the retiree returns to work in a Public Safety eligible position.

The City of San Luis Human Resources Department finds that:

o Mr. Marco Santana has met requirements of this statute of:
o Waiting 6 months before returning to work for the same employer he retired from; and not be
rehired in the same position; and

o Because he was not hired into a Public Safety position, the ACR will not be payable.



RECOMMENDATION / SUGGESTED MOTION:

| MOVE TO ACCEPT HUMAN RESOURCES FINDINGS AND APPROVE REEMPLOYMENT OF MR.
MARCO SANTANA AS A CODE COMPLIANCE SPECIALIST.

Attachments
Job Description - Police Lieutenant
Job Description - Code Compliance Specialist
ARS 38-849
ARS 38-843.05




POLICE LIEUTENANT

DEFINITION:

Under limited supervision, oversees fiscal, personnel, and planning and operational functions of the Police
Department to provide a safe community environment. The fundamental reason this classification exists is to
command and administer a patrol or bureau within the Police Department. When assigned as Lieutenant, or
in the absence of superior officer, incumbents of this class command the Police Department during major
events or emergencies. Although primarily administrative, specific assignments require extreme physical
exertion. Supervision is exercised over subordinate sworn officers and civilians. A Police Lieutenant serves
under the direct general supervision of the Police Commander or directly under the Chief of Police, all
depended on the command structure. Performance is evaluated on the basis of results obtained. Duty hours
of this class vary significantly due to the requirements for 2 hour availability.

DUTIES AND RESPONSIBILITIES:

The duties listed below represent the various types of work that may be performed. This is not a
comprehensive listing of all functions and duties performed by incumbents. The omission of specific
statements of duties does not exclude them if the work is related or a logical assignment to this class. The
job description does not constitute an employment agreement and is subject to change at any time by
the employer. Essential duties and responsibilities may include, but are not limited to, the following:

e Assists in overseeing and managing the daily operations of an assigned bureau of the Police
Department.

e Plans, directs, administers and coordinates personnel and resources to provide service.

e Supervises sworn and non-sworn staff.

Develops specialized plans and performs research on projects assigned.

Prepares and supervises the preparation of necessary reports and records.

Prepares and administers operating and capital improvements budgets.

Establishes direct liaison with members of the community for the purposes of improving police

service and improving department community communications.

e Represents the department in various community activities and makes public presentation to
groups.

e Enforces department rules and regulations.

e Assigns priorities to unit mission.

e Coordinates activities with other sections, division and agencies.

e Demonstrates continuous effort to improve operations, decrease turnaround times, streamline
work processes, and work cooperatively and jointly to provide quality seamless customer service.

e Assists in building relationships with internal and external departments and agencies to
coordinate services, develop and support community partnerships, resources and events.

e Assists or oversees research, development, submission, administration, implementation and
compliance with grant funding requirements.

e Reviews current operational and administrative functions to determine trends, ensure
consistency, and recommend more effective ways of utilizing department, division, or assigned
area resources and personnel.

e Monitors, coordinates and direct assigned field service areas such as Emergency Dispatch, Patrol,
Investigations and Crime Analysis Bureaus.



Performs related duties as assigned.

KNOWLEDGE, SKILLS, ABILITIES AND/OR OTHER CHARACTERISTICS :

Knowledge of:

Modern law enforcement methods and procedures, including case laws governing arrest, rules of
evidence, probable cause, use of force, custody of evidence and property, and search and seizure.
Principles and practices of effective employee management and supervision.

Principles and practices of leadership.

Modern law enforcement management principles for efficient and cost effective management of
allocated resources, including personnel administration, planning, purchasing and budgets.

Local community issues and regional community resources available to citizens.

Duties, powers, authorities and limitations of a Police Officer.

Federal, State and City criminal and traffic laws and related court decisions, department policies,
General Operations Orders, Police Management Regulations, City of San Luis Management
Procedures, Administrative Regulations, Memorandums of Understanding and Personnel
Rules/Policies.

City organization, operations, policies and procedures.

State of Arizona criminal justice and court procedures and records management requirements.
Computers and specialized hardware and software for preparing reports and maintaining records.

Ability to:

Manage, coordinate, and supervise assigned staff.

Establish and maintain effective working relationships with others and interacting with the public.
Recognize and control sources of personal stress in order to effectively perform class
requirements.

Effectively communicate verbal and written instructions by phone, police radio system or in
person in a group or one-to-one setting.

Think and act quickly and effectively in emergencies, and under stressful situations.

Prepare and maintain records and reports.

Observe or monitor objects or people’s behavior to determine compliance with prescribed
operating or safety standards and accurately recall details.

Maintain moral integrity.

Remain in a sitting position for extended period of time.

Maintain acceptable level of physical fithess to meet department standards.

Enforce rules, regulations, and policies.

Prepare and administer budgets.

Interpret and explain legal standards and procedures, applicable Federal and state rules and
regulations, and City policies and procedures.

Care for, maintain, and safely operate of a variety of law enforcement tools and equipment.
Investigate and resolve conflicts, personnel issues, citizen inquiries, and complaints.

Understand and follow written and oral instructions.



MINIMUM QUALIFICATIONS:
REQUIRED:
e Residency in the United States and within 25 miles of the City of San Luis.

Education, Training, and Experience:
e A high school diploma or GED equivalent
e Ten (10) years of law enforcement experience with at least one (1) year experience as a
Sergeant, supplemented by an accredited associate's degree in a job-relevant field or have two
years remaining to obtain a degree.
e Depending upon the needs of the City, some incumbents of the class may need to demonstrate
fluency in both Spanish and English as a condition of employment.

LICENSES AND CERTIFICATES: must be maintained throughout employment.
e Avalid Arizona driver's license at the time of appointment
e C(Certification as a Law Enforcement Officer with Arizona POST

Desired/Preferred:
e San Luis, Arizona Residency.

ADDITIONAL REQUIREMENTS

This position requires the use of personal or City vehicles on City business. Individuals must be physically
capable of operating the vehicles safely, possess a valid driver’s license and have an acceptable driving
record. Use of a personal vehicle for City business will be prohibited if the employee is not authorized to
drive a City vehicle or if the employee does not have personal insurance coverage. Some positions will
require the performance of other essential and marginal functions dependent upon shift, work locations,
or assignment.

PHYSICAL AND MENTAL DEMANDS:

The physical and mental demands described here are representative of those that must be met by
employees to successfully perform the essential functions of this class. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential functions.

Physical Demands

While performing the duties of this job, the employee is frequently required to sit and stand; walk long
distances; drive a vehicle; talk and hear, both in person and by radio. Use hands to finger, handle, feel or
operate equipment; engage in repetitive movements of hands and wrists; reach with hands and arms;
stoop, bend, kneel and crouch and occasionally lift or move up to twenty-five pounds.

Specific vision abilities required by this job include close vision, distance vision, color vision, the use of
both eyes, depth perception, peripheral vision and the ability to adjust focus.

Mental Demands

While performing the duties of this class, employees are regularly required to use written and oral
communication skills; read and interpret data, information and documents; analyze and solve problems;
use math and mathematical reasoning. Observe and interpret situations; learn and apply new information
or new skills; work under deadlines with constant interruptions; interact with City staff and other
organizations; and frequently deal with dissatisfied or quarrelsome individuals.



Work Environment:

Work is performed in a standard office environment, and in the field on tactical assighments; may be
exposed to physical attacks, hazardous chemicals, infectious and communicable diseases; may be
required to physically restrain persons; must maintain a level of physical fitness to meet department
standards.

This job is classified as Safety Sensitive, and subject to Federal and state regulations.
ACKNOWLEDGEMENT:

| have received a copy of this job description on and certify that | can perform the essential
function of this position with or without reasonable accommodation.

EMPLOYEE PRINTED NAME EMPLOYEE SIGNATURE

PAY GRADE: 206
FLSA CLASS: Exempt
REVISED: 06/22/2023,11/01/2023



CODE COMPLIANCE SPECIALIST

DEFINITION:

Under general supervision, performs various tasks to enforce state regulations and municipal codes
governing land use issues; investigates public complaints; verifies compliance to codes and regulations;
documents findings; and issues citations for code violations within the scope of authority from the
Public Works Department.

ESSENTIAL FUNCTIONS:

The duties listed below represent the various types of work that may be performed. This is not a
comprehensive listing of all functions and duties performed by incumbents. The omission of specific
statements of duties does not exclude them if the work is related or a logical assignment to this class.
The job description does not constitute an employment agreement and is subject to change at any time
by the employer. Essential duties and responsibilities may include, but are not limited to, the following:

e Enforces state and Federal laws and local ordinances governing Public Works code compliance;
investigates complaints on violations of health, safety, public nuisances, and other City code
violations.

e Contacts complainants and perpetrators regarding complaints to explain code requirements;
investigates and resolve problems involving City or contract solid waste collection crews.

e Informs and educates residents, businesses, and agencies about local ordinances and
regulations.

e Documents violations: researches responsible party and ownership information, property files,
case histories, and assessor's information to verify accumulated information as correct and
accurate.

e Writes reports and issues citations within the scope of authority; processes notices of violations;
prepares court case files for review by the City Attorney's Office and testifies in court as
necessary.

e Works with Local, State, and County agencies on assignments that cross-jurisdictional and
governmental areas.

e Responds to complaints and calls for service; responds to hazardous sites and contamination
spills.

e Maintains inspection files, writes reports, maintains case logs, citation explanations, and
statistical reports.

e Oversees special events and assists with special community programs and special projects.

e Maintains assigned vehicles and equipment according to Department standards.

e Prepares incident reports and summary reports and maintains records and files.

e Supports the relationship between the City and the public by demonstrating courteous and
cooperative behavior when interacting with citizens, visitors, and City staff; promotes the City’s
goals, priorities, vision, and values and complies with all City policies and procedures.

e Maintains absolute confidentiality of work-related issues and City information; performs other
duties as required or assigned.

Code Compliance Specialist
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Knowledge of:
e City policies and procedures
e Federal, State, and City health, safety, and land use codes and ordinances.
e Code compliance investigation practices, procedures, methods, and techniques.
e Legal complaint preparation and filing processes and procedures.
e Evidence gathering and preservation methods and techniques.
e Solid waste materials, household hazardous waste, and recycling hazardous waste.
e Hazardous Site Responder practices, procedures, methods, and techniques.
e Principles of record keeping and records management.
e Geography, roads, and landmarks of the City and surrounding areas.

Ability to:

e Interpreting and applying statutes, rules, ordinances, codes, and regulations.

e Conducting investigations, maintaining accurate records, and preparing reports.

e Dealing tactfully and courteously with the public and handling stressful situations and angry
people.

e Obtaining information from people who may be reluctant to cooperate.

e Following and enforcing safety standards.

e Interacting with people of different social, economic, and ethnic backgrounds.

e Following and communicating verbal and written instructions.

e Operating a personal computer utilizing standard and specialized software.

e Pass a background check for access to the Arizona Motor Vehicle Division database.

MINIMUM QUALIFICATIONS:
Education, Training and Experience:
e High school diploma or GED equivalent AND
e Two (2) years’ experience in code and regulation enforcement or public works experience
working with City codes and construction standards; OR
e An equivalent combination of education, training, and experience.
e Residency in the United States and within 25 miles of the City of San Luis.

Licenses and Certifications: must be maintained throughout employment.
e Avalid Arizona driver’s license at the of appointment and
e Specific technical training and certifications, including Terminal Operator Certification for access
to Arizona Criminal Justice Information System (ACJIS) within 6 months of employment.

Desired/Preferred:
e Bilingual in Spanish.
e Peace Officer certification.
e San Luis residency.
e Governmental experience.

Code Compliance Specialist
Page 2 of 3



PHYSICAL AND MENTAL DEMANDS:

The physical and mental demands described here represent those that employees must meet to perform
the essential functions of this class successfully. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

Physical Demands

While performing the duties of this job, the employee is regularly required to sit, walk, and stand on
uneven terrain; occasionally climb stairs; talk and hear; use hands to finger, handle, feel, or operate
objects, tools, or controls; reach with hands and arms; and perform repetitive movements of hands or
wrists. The employee is frequently required to lift up to 30 pounds unaided. Specific vision abilities
required for this job include close vision, normal color vision, and the ability to adjust focus.

Mental Demands

While performing the duties of this class, an employee uses written and oral communication skills; reads
and interprets data, information, and documents; uses math and mathematical reasoning; performs
highly.

Detailed work; deals with multiple concurrent tasks; and interacts with others encountered during labor,
including frequent contact with customers and/or the public and dissatisfied/abusive individuals.

Work Environment
The employee works primarily in a field environment subject to heat, cold, rain, noise, dust, and fumes.
Certain positions within the classification may require availability to work a flexible schedule.

ACKNOWLEDGEMENT:
| have received a copy of this job description on and certify that | can perform the
essential function of this position with or without reasonable accommodation.

EMPLOYEE PRINTED NAME EMPLOYEE SIGNATURE

PAY GRADE: 200
FLSA CLASS: Non-Exempt
REVISED: 07/28/2023

Code Compliance Specialist
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38-849. Limitations on receiving pension; violation; classification; reemployment after severance; reinstatement of service
credits; reemployment of retired member or member with a disability; definition

A. If a member is convicted of, or discharged because of, theft, embezzlement, fraud or misappropriation of an employer's
property or property under the control of the employer, the member shall be subject to restitution and fines imposed by a
court of competent jurisdiction. The court may order the restitution or fines to be paid from any payments otherwise payable
to the member from the retirement system.

B. A person who knowingly makes any false statement or who falsifies or allows to be falsified any record of the system
with an intent to defraud the system is guilty of a class 5 felony. If any change or error in the records results in any member
or beneficiary receiving from the system more or less than the member or beneficiary would have been entitled to receive
had the records been correct, the local board shall correct such error, and as far as practicable shall adjust the payments in
such manner that the actuarial equivalent of the benefit to which such member or beneficiary was correctly entitled shall be
paid. If a member is convicted of a crime specified in this subsection, section 13-713 applies.

C. If a member who received a severance refund on termination of employment pursuant to section 38-846.02 becomes
reemployed with the same employer within two years after the former member's termination date, the member may have
forfeited credited service attributable to service rendered during a prior period of service as an employee restored on
satisfaction of each of the following conditions:

1. The member files with the system a written application for reinstatement of forfeited credited service within ninety days
after again becoming an employee.

2. The retirement fund is paid the total amount previously withdrawn pursuant to section 38-846.02 plus compound interest
from the date of withdrawal to the date of repayment. Interest shall be computed at the rate of nine percent for each year
compounded each year from the date of withdrawal to the date of repayment. Forfeited credited service shall not be restored
until complete payment is received by the fund.

3. The required payment is completed within one year after returning to employee status.

D. If a member who received a severance refund on termination of employment, as provided in section 38-846.02, is
subsequently reemployed by an employer, the member's prior service credits shall be cancelled and service shall be credited
only from the date the member's most recent reemployment period commenced. However, a present active member of the
system who forfeited credited service, received a severance refund pursuant to section 38-846.02 and becomes reemployed
with the same employer two years or more after the member's termination date or becomes reemployed with another
employer may elect to redeem any part of that forfeited credited service by paying into the system any amounts required
pursuant to this subsection. A present active member who elects to redeem any part of forfeited credited service for which
the member is deemed eligible by the board shall pay into the system the amounts previously paid or transferred to the
member as a severance refund plus an amount that is computed by the system's actuary that is necessary to equal the
increase in the actuarial present value of projected benefits resulting from the redemption calculated using the actuarial
methods and assumptions prescribed by the system's actuary. On satisfaction of this obligation, the member's prior service
credits shall be reinstated.

E. If a retired member becomes reemployed in any capacity by the employer from which the member retired before six
months after the date of retirement or in the same position at any time following retirement:

1. The following apply:

(a) Within ten days after the retired member is reemployed, the local board shall advise the system in writing of the retired
member's reemployment.

(b) The system shall not make pension payments to the retired member during the period of reemployment.

(c) Employee contributions shall not be made on the retired member's account, nor shall any service be credited during the
period of reemployment. On subsequent termination of employment by the retired member, the retired member is entitled to
receive a pension based on the member's service and compensation before the date of the member's reemployment. The
employer shall pay the alternate contribution rate pursuant to section 38-843.05.



(d) Any pension payments received by the retired member, who retired on or after July 1, 2009, during the period of
reemployment are considered overpayments pursuant to section 38-850, unless subsection B of this section applies. If the
board determines in the board's sole discretion, for a member who retired on or after July 1, 2009, that the retired member's
reemployment during the six-month period and the failure of the employer or the local board to suspend the member's
pension were not intentional to circumvent the requirements of this subsection, the pension payments received by the retired
member after the retired member's reemployment are subject to repayment up to only the amount received between the date
of the member's reemployment and the expiration of the six-month period.

2. The retired member, who retired on or after July 1, 2009 and who is reemployed terminates employment, may be
subsequently reemployed with the employer from which the member retired and resume receiving pension payments after a
period of six months, less the period of time the retired member was not reemployed after retirement with the employer from
which the member retired, if at least sixty days of the six months are consecutive.

3. Paragraph 1, subdivisions (a), (b) and (d) of this subsection do not apply if any of the following occurs:

(a) The retired member becomes reemployed after sixty consecutive days from the member's retirement date as a result of
participating in an open competitive new hire process except if the retired member is hired for the same position or if the
retired member has a prearranged reemployment agreement with the employer.

(b) The retired member is hired as a fire inspector or arson investigator.

(c) The retired member who is receiving an accidental disability, ordinary disability, catastrophic disability or temporary
disability pension accepts a job reassignment as an accommodation in accordance with the Americans with disabilities act of
1990 due to a disability that is directly related to the retired member being awarded an accidental disability, ordinary
disability, catastrophic disability or temporary disability benefit.

F. If a retired member is assigned voluntary duties acting as a limited authority peace officer, pursuant to the Arizona peace
officer standards and training board rules, employee contributions shall not be made on the retired member's account, and
any service shall not be credited during the period of reemployment. The employer shall not pay the alternate contribution
rate pursuant to section 38-843.05.

G. If after six months after the date of retirement a retired member becomes reemployed by the employer from which the
member retired in a position other than the same position from which the member retired, employee contributions shall not
be made on the retired member's account, and any service shall not be credited during the period of reemployment. The
employer shall pay the alternate contribution rate pursuant to section 38-843.05.

H. At any time following retirement, if the retired member becomes employed by an employer, other than the employer from
which the member retired, in a position ordinarily filled by an employee of an eligible group, employee contributions shall
not be made on the retired member's account, and any service shall not be credited during the period of reemployment. The
employer shall pay the alternate contribution rate pursuant to section 38-843.05.

L. If a member who retired under an accidental or ordinary disability becomes reemployed as an employee of an eligible
group, section 38-844 applies and a determination shall be made by the local board as to whether subsection E, F, G or H of
this section applies.

J. The local board shall review all reemployment determinations and voluntary assignments as described in subsection F of
this section. If the local board or the system is not provided the necessary information required by the system to make a
reemployment determination, the local board and the system shall suspend pension payments until information is received
and a determination is made regarding whether the reemployment meets the requirements of subsection E, F, G, H or I of
this section.

K. A person who defrauds the system or who takes, converts, steals or embezzles monies owned by or from the system and
who fails or refuses to return the monies to the system on the board's written request is subject to civil suit by the system in
the superior court in Maricopa county. On entry of an order finding the person has defrauded the system or taken, converted,
stolen or embezzled monies owned by or from the system, the court shall enter an order against that person and for the
system awarding the system all of its costs and expenses of any kind, including attorney fees, that were necessary to
successfully prosecute the action. The court shall also grant the system a judicial lien on all of the nonexempt property of the
person against whom judgment is entered pursuant to this subsection in an amount equal to all amounts awarded to the
system, plus interest at the rate prescribed by section 44-1201, until all amounts owed are paid to the system.



L. Notwithstanding any other provision of this article, the board may offset against any benefits otherwise payable by the
system to an active or retired member or survivor any court ordered amounts awarded to the board and system and assessed
against the member or survivor.

M. Notwithstanding any other provision of this article, a member who retires having met all of the qualifications for
retirement and who subsequently becomes an elected official, by election or appointment, is not considered reemployed by
the same employer.

N. For the purposes of this section, "same position" means a position in which the member performs substantially similar
duties that were performed and exercises substantially similar authority that was exercised by the retired member before
retirement.



38-843.05. Retired members; return to work; employer contributions

A. An employer shall pay contributions at an alternate contribution rate on behalf of a retired member who returns to work
in any capacity in a position ordinarily filled by an employee of the employer of an eligible group, unless the retired member
is required to participate in another state retirement system and the retired member returned to work before July 20, 2011.
For the purposes of this subsection, "returns to work in any capacity" includes a retired member who returns to work and is
ineligible for benefits pursuant to section 38-849, subsection E.

B. The alternate contribution rate shall be equal to that portion of the individual employer's total required contribution that is
applied to the amortization of the unfunded actuarial accrued liability for the fiscal year beginning July 1, based on the
system's actuary's calculation of the total required contribution for the preceding fiscal year ended on June 30. The alternate
contribution rate shall be applied to the compensation, gross salary or contract fee of a retired member who meets the
requirements of this section.

C. The alternate contribution rate shall not be less than eight percent in any fiscal year.

D. All contributions made by the employer and allocated to the fund are irrevocable and shall be used as benefits under this
article or to pay the expenses of the system. Payments made pursuant to this section by employers become delinquent after
the due date prescribed in section 38-843, subsection D, and thereafter shall be increased by interest from and after that date
until payment is received by the system.

E. An employer of a retired member shall immediately notify the local board after the employment of a retired member and
shall submit any reports, data, paperwork or materials that are requested by the board or the local board that are necessary to
determine the compensation, gross salary or contract fee associated with a retired member who returns to work or to
determine the function, use, efficacy or operation of the return to work program.
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